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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
argentina

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

If the worker becomes subject to local employment 
law requirements, he/she must apply for a work visa. 
hŶůŝŬĞ�ŽƚŚĞƌ�ĐŽƵŶƚƌŝĞƐ͕� ŝŶ��ƌŐĞŶƟŶĂ͕�ŝƚ� ŝƐ�ŶŽƚ�ƉŽƐƐŝďůĞ�
to apply for a remote work visa. Due to this, a foreign 
employee working for a foreign company, is not able 
ƚŽ�ŽďƚĂŝŶ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ� ŝŶ��ƌŐĞŶƟŶĂ͕�ƵŶůĞƐƐ͕�Ă� ůŽĐĂů�
company requests it. Furthermore, it is important 
to consider that a person is not able to work in our 
country as a tourist.

Depending on the length of the stay, the applicant 
should obtain a transitory work visa or a temporary 
ǁŽƌŬ�ǀŝƐĂ͕�Ăƚ�ƚŚĞ�ĐŽƌƌĞƐƉŽŶĚŝŶŐ��ƌŐĞŶƟŶĞ��ŽŶƐƵůĂƚĞƐ�
ĨƌŽŵ�ĂďƌŽĂĚ�Žƌ�ƚŚƌŽƵŐŚ�ƚŚĞ�EĂƟŽŶĂů�DŝŐƌĂƟŽŶ�KĸĐĞ�
ŝŶ��ƌŐĞŶƟŶĂ͘

dŚƌŽƵŐŚ� ƚŚĞ� DĞƌĐŽƐƵƌ� �ŐƌĞĞŵĞŶƚ͕� ĨŽƌĞŝŐŶĞƌƐ� ĨƌŽŵ�
hƌƵŐƵĂǇ͕� WĂƌĂŐƵĂǇ͕� �ƌĂǌŝů͕� �ŽůŝǀŝĂ͕� �ŚŝůĞ͕� WĞƌƵ͕�
�ŽůŽŵďŝĂ͕� �ĐƵĂĚŽƌ͕ � 'ƵǇĂŶĂ͕� ^ƵƌŝŶĂŵ� ĂŶĚ� sĞŶĞǌƵĞůĂ�
ŵĂǇ� ƌĞƋƵĞƐƚ� ƚŚĞŝƌ� ƚĞŵƉŽƌĂƌǇ� ǀŝƐĂƐ� Ăƚ� ƚŚĞ� �ƌŐĞŶƟŶĞ�
�ŽŶƐƵůĂƚĞ� Žƌ� Ăƚ� ƚŚĞ� �ƌŐĞŶƟŶĞ� DŝŐƌĂƟŽŶ� KĸĐĞ͕�
ƉƌŽǀŝĚŝŶŐ� ĞǀŝĚĞŶĐĞ� ŽĨ� ƚŚĞŝƌ� ŶĂƟŽŶĂůŝƚǇ͕� ĂŵŽŶŐ� ŽƚŚĞƌ�
ĚŽĐƵŵĞŶƚƐ͘�dŚŝƐ�ƚĞŵƉŽƌĂƌǇ�ǀŝƐĂ�ǁŝůů�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ƐƵĐŚ�
ĨŽƌĞŝŐŶ�ŝŶĚŝǀŝĚƵĂůƐ�ƚŽ�ǁŽƌŬ�ŝŶ��ƌŐĞŶƟŶĂ�ĨŽƌ�Ă�ƚǁŽͲǇĞĂƌ�
ƉĞƌŝŽĚ͘��ŌĞƌ� ƚŚĞ�ĮƌƐƚ� ƚǁŽͲǇĞĂƌ�ƉĞƌŝŽĚ͕� ƚŚĞ�ĞŵƉůŽǇĞĞ�
will be able to request a permanent residence.

�ƌŐĞŶƟŶĞ�ĐŽŵƉĂŶŝĞƐ�ƐŚŽƵůĚ�ƌĞƋƵĞƐƚ�ƚŽ�ƚŚĞ��ƌŐĞŶƟŶĞ�
DŝŐƌĂƟŽŶ� KĸĐĞ� ƚĞŵƉŽƌĂƌǇ� ǁŽƌŬ� ǀŝƐĂƐ� ĨŽƌ� EŽŶͲ�
DĞƌĐŽƐƵƌ�ĞŵƉůŽǇĞĞƐ͘��&Žƌ�ƚŚŝƐ�ƉƵƌƉŽƐĞ͕�ƚŚĞ��ƌŐĞŶƟŶĞ�
company must submit: (i) a labor agreement entered 
ŝŶƚŽ�ďĞƚǁĞĞŶ�ƚŚĞ��ƌŐĞŶƟŶĞ�ĐŽŵƉĂŶǇ�ĂŶĚ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞĞ͖� ;ŝŝͿ� ĞǀŝĚĞŶĐĞƐ� ƚŚĂƚ� ƚŚĞ��ƌŐĞŶƟŶĞ�ĐŽŵƉĂŶǇ�
ŚĂƐ� ŶŽ� ŽƵƚƐƚĂŶĚŝŶŐ� ŽďůŝŐĂƟŽŶƐ� ǀŝƐͲăͲǀŝƐ� ƚŚĞ� ƚĂǆ� ĂŶĚ�
ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĂƵƚŚŽƌŝƟĞƐ͖� ;ŝŝŝͿ� ƉƌŽŽĨ� ŽĨ� ĞŵƉůŽǇĞƌ͛Ɛ�
ƌĞŐŝƐƚƌĂƟŽŶ� ǁŝƚŚ� ƚŚĞ� EĂƟŽŶĂů� ZĞŐŝƐƚƌǇ� ŽĨ� &ŽƌĞŝŐŶ�
�ƉƉůŝĐĂŶƚƐ� ;Z�EhZ�Ϳ͖� ;ŝǀͿ� Ă� ŐŽŽĚ� ĐŽŶĚƵĐƚ� ĐĞƌƟĮĐĂƚĞ�
ŝƐƐƵĞĚ� ďǇ� ƚŚĞ� ƉŽůŝĐĞ� ;ďŽƚŚ� �ƌŐĞŶƟŶĞ� ĂŶĚ� ĨƌŽŵ� ƚŚĞ�
country where the foreign employee has resided in the 
ƉƌĞĐĞĚŝŶŐ�ƚŚƌĞĞ�ǇĞĂƌƐ͕�ĨŽƌ�Ăƚ�ůĞĂƐƚ�ŽŶĞ�ǇĞĂƌͿ͕�ĐĞƌƟĮĐĂƚĞ�
of domicile, among others. In case of applying for a 
ƚĞŵƉŽƌĂƌǇ�ǀŝƐĂ�ĨŽƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ĨĂŵŝůǇ�ŵĞŵďĞƌƐ͕�ƚŚĞ�
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ĐŽƌƌĞƐƉŽŶĚŝŶŐ� ĨĂŵŝůǇ�ƟĞƐ�ƐŚŽƵůĚ�ďĞ�ƉƌŽǀĞŶ͘�dŚŝƐ�ǀŝƐĂ�
ŚĂƐ�Ă�ǀĂůŝĚŝƚǇ�ŽĨ�ŽŶĞ�ǇĞĂƌ�ĂŶĚ�ŐƌĂŶƚƐ�ŵƵůƟƉůĞ�ĞŶƚƌŝĞƐ͘�
�ůů�ĚŽĐƵŵĞŶƚƐ�ŵƵƐƚ�ďĞ�ĚƵůǇ�ůĞŐĂůŝǌĞĚ�ŝŶ�ƚŚĞ�ũƵƌŝƐĚŝĐƟŽŶ�
ŽĨ� ŽƌŝŐŝŶ͕� ĂƐ� ǁĞůů� ĂƐ� Ă� ĐŽŶƐƵůĂƌ� ůĞŐĂůŝǌĂƟŽŶ� ;Žƌ� ƚŚĞ�
�ƉŽƐƟůůĞͿ͘��ŽĐƵŵĞŶƚƐ� ŝŶ�Ă� ĨŽƌĞŝŐŶ� ůĂŶŐƵĂŐĞ�ŵƵƐƚ�ďĞ�
ƚŚĞŶ�ƚƌĂŶƐůĂƚĞĚ�ďǇ�Ă�ƉƵďůŝĐ�ƚƌĂŶƐůĂƚŽƌ�ŝŶ��ƌŐĞŶƟŶĂ͘�

dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ƟŵĞ�ŽĨ� ƚŚĞ� ǀŝƐĂƐ�ǁŝůů� ĚĞƉĞŶĚ� ŝŶ� ĞĂĐŚ�
ĐĂƐĞ� ŝŶ� ƉĂƌƟĐƵůĂƌ͘ � /Ŷ� ŶŽƌŵĂů� ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕� ƚŚĞ�
�ƌŐĞŶƟŶĞ� �ŽŶƐƵůĂƚĞƐ� ĨƌŽŵ� ĂďƌŽĂĚ� ĐŽƵůĚ� ŝƐƐƵĞ� ƚŚĞ�
ǀŝƐĂƐ�ŝŶ�ĮǀĞ�ďƵƐŝŶĞƐƐ�ĚĂǇ͕�ĂŌĞƌ�ƚŚĞ�ƉƌĞƐĞŶƚĂƟŽŶ�ŽĨ�Ăůů�
ƚŚĞ�ƌĞƋƵŝƌĞĚ�ĚŽĐƵŵĞŶƚƐ͘�dŚĞ�EĂƟŽŶĂů�DŝŐƌĂƟŽŶ�KĸĐĞ�
will issue a provisory work permit the same day of the 
ĂƉƉůŝĐĂƟŽŶ͕�ƵŶƟů�ƚŚĞ�ĂƉƉƌŽǀĂů�ŽĨ�ƚŚĞ�/ŵŵŝŐƌĂƟŽŶ�ĮůĞ͘

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

&ƌŽŵ� ϮϬϭϴ� ŽŶǁĂƌĚƐ� �ƌŐĞŶƟŶĂ� ŝŶĐŽƌƉŽƌĂƚĞĚ� ŝŶƚŽ�
ĚŽŵĞƐƟĐ� �ƌŐĞŶƟŶĞ� /ŶĐŽŵĞ� dĂǆ� >Ăǁ� ;͞/d>͟ Ϳ͛Ɛ� ^ĞĐƟŽŶ�
ϮϮ� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ƉƌŽǀŝƐŝŽŶƐ� ĚĞĮŶŝŶŐ�
ƚŚŝƐ� ĐŽŶĐĞƉƚ� ĂƐ� Ă� ͞ĮǆĞĚ� ƉůĂĐĞ� ŽĨ� ďƵƐŝŶĞƐƐ͘͟ � �� ƚǇƉŝĐĂů�
ĞǆĂŵƉůĞ� ŽĨ� ǁŚĂƚ� ŝƐ� ƵŶĚĞƌƐƚŽŽĚ� ĂƐ� Ă� ĮǆĞĚ� ƉůĂĐĞ� ŽĨ�
business is a dependent agent of a foreign company 
ĂĐƟŶŐ�ŝŶ��ƌŐĞŶƟŶĂ͘�

�ƌŐĞŶƟŶĞ�/ŶĐŽŵĞ�dĂǆ�>Ăǁ�ĚĞĮŶĞƐ�Ă�ĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ�
as an individual that (i) has the authority or habitually 
ĞǆĞƌĐŝƐĞƐ� ĂŶ� ĂƵƚŚŽƌŝƚǇ� ƚŽ� ĐŽŶĐůƵĚĞ� ĐŽŶƚƌĂĐƚƐ� ŝŶ� ƚŚĞ�
ŶĂŵĞ�ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ͕� Žƌ� ŚĂƐ� Ă� ƌĞůĞǀĂŶƚ� ƌŽůĞ� ƚŽ�
celebrate those contracts (ii) maintains a deposit of 
goods from which they regularly deliver those goods 
;ŝŝŝͿ� ƵŶĚĞƌƚĂŬĞƐ� ƌŝƐŬƐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ�
;ŝǀͿ� ĂĐƚƐ� ƵŶĚĞƌ� ƚŚĞ� ŽƌĚĞƌƐ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� Žƌ�
ƵŶĚĞƌ�ĚŝƐƉŽƐŝƟŽŶƐ�ĂƌŝƐŝŶŐ�ĨƌŽŵ�Ă�ĐŽŶƚƌĂĐƚ�ƌĞůĂƟŽŶƐŚŝƉ�
ǁŝƚŚ� ŝƚ� ;ǀͿ� ĞǆĞƌĐŝƐĞƐ� ĂĐƟǀŝƟĞƐ� ǁŚŝĐŚ� ĐŽƌƌĞƐƉŽŶĚĞĚ�
ĞĐŽŶŽŵŝĐĂůůǇ� ƚŽ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ĂŶĚ� ;ǀŝͿ� ŝƐ� ƉĂŝĚ�
ŝŶĚĞƉĞŶĚĞŶƚůǇ�ĨƌŽŵ�ƚŚĞ�ƌĞƐƵůƚ�ŽĨ�ƚŚĞŝƌ�ĂĐƟǀŝƟĞƐ͘

dŚĞƐĞ�ƉƌŽǀŝƐŝŽŶƐ�ƐŚĂůů�ĂƉƉůǇ�ǁŚĞŶ�ƚŚĞƐĞ�ĂĐƟǀŝƟĞƐ�ĂƌĞ�
ĐĂƌƌŝĞĚ� ŽƵƚ� ĨŽƌ� ŵŽƌĞ� ƚŚĂŶ� Ɛŝǆ� ŵŽŶƚŚƐ͘� WƵƌƐƵĂŶƚ� ƚŽ�
/ŵƉůĞŵĞŶƚĂƟŽŶ� �ĞĐƌĞĞ͛Ɛ� ^ĞĐƟŽŶ� ϲϮ͕� ƚŚĞ� ƐŝǆͲŵŽŶƚŚ�
period shall be computed as from the day in which the 
ƐĞƌǀŝĐĞƐ�Žƌ�ĂĐƟǀŝƟĞƐ�ĂƌĞ�ĞīĞĐƟǀĞůǇ�ƌĞŶĚĞƌĞĚ�Žƌ�ĐĂƌƌŝĞĚ�
ŽƵƚ͘�WůĞĂƐĞ�ŶŽƚĞ�ƚŚĂƚ�ƚŚĞ�/ŵƉůĞŵĞŶƚĂƟŽŶ��ĞĐƌĞĞ�ĚŽĞƐ�
ŶŽƚ� ƉƌŽǀŝĚĞ� ǁŝƚŚ� ĐĂƐĞƐ� ƵŶĚĞƌ� ǁŚŝĐŚ� ƚŚĞ� ƐŝǆͲŵŽŶƚŚ�
ƉĞƌŝŽĚ�ƐŚĂůů�ďĞ�ƐƵƐƉĞŶĚĞĚ�Žƌ�ƌĞŝŶŝƟĂƚĞĚ͘

�ŽŶƐŝĚĞƌŝŶŐ�ƚŚĞ�ĂďŽǀĞ͕�ƚŚĞ��ƌŐĞŶƟŶĞ�dĂǆ��ƵƚŚŽƌŝƚǇ�ŵĂǇ�
ĐŽŶĐůƵĚĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ĐŽŶƐƟƚƵƚĞƐ�
Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝĨ� ƚŚĞ� ĂďŽǀĞŵĞŶƟŽŶĞĚ�
ƌĞƋƵŝƌĞŵĞŶƚƐ� ĂƌĞ� ŵĞƚ͕� ĂŶĚ� ƚŚĞ� ƐŝǆͲŵŽŶƚŚ� ƚŚƌĞƐŚŽůĚ�
is surpassed. If that were the case, then the foreign 
ĞŶƟƚǇ�ƐŚĂůů�ŚĂǀĞ�ƚŽ�ĂƐƐĞƐƐ�ĂŶĚ�ƉĂǇ�/ŶĐŽŵĞ�dĂǆ�ĨŽƌ�ƚŚĞŝƌ�
�ƌŐĞŶƟŶĞͲƐŽƵƌĐĞĚ� ŝŶĐŽŵĞ� ;ŝ͘Ğ͕͘� ĞīĞĐƟǀĞůǇ� ĐŽŶŶĞĐƚĞĚ�
ŝŶĐŽŵĞ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ƚŽ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů�
ĞŵƉůŽǇĞĞ͛Ɛ�ĂĐƟǀŝƟĞƐ�ŝŶ��ƌŐĞŶƟŶĂͿ͘

at what point and under what 
circumstances would the remote 
worker become subject to 
local social security and other 
payroll requirements?  can such 
requirements be fulfilled by a 
foreign company, and if so by what 
mechanisms?

If the worker is considered subject to local employment 
ůĂǁ�ƌĞƋƵŝƌĞŵĞŶƚƐ͕�ƐƵĐŚ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ĐĂŶŶŽƚ�ďĞ�ĨƵůĮůůĞĚ�
by a foreign company. The foreign company must 
incorporate a local company to register the worker and 
ďĞ�ĂďůĞ�ƚŽ�ƉĂǇ�ůŽĐĂů�ƚĂǆĞƐ�ĂŶĚ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ͘

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

/Ĩ� ƚŚĞ� ǁŽƌŬĞƌ� ƉĞƌĨŽƌŵƐ� ǁŽƌŬ� ŝŶ� �ƌŐĞŶƟŶĂ͕� ĞǀĞŶ�
if  employed by a foreign company that wishes to 
ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ� ƟŵĞ� ŝŶ� ǇŽƵƌ� ĐŽƵŶƚƌǇ�
ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�
ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ��ƌŐĞŶƟŶĂ͕�
the worker becomes subject to local employment law 
requirements.

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

https://leglobal.org/
https://allende.com/en/


www.leglobal.org  |  www.allende.coman alliance of employers’ counsel worldwide  

zĞƐ͕� dĞůĞǁŽƌŬŝŶŐ� >Ăǁ� Ϯϳ͕ϱϱϱ� ĂŶĚ� �ĞĐƌĞĞ� ϮϳͬϮϬϮϭ�
provides that the worker must voluntarily agree 
ŝŶ� ǁƌŝƟŶŐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ͕� ƚŚĞ� ƌŝŐŚƚ� ƚŽ� ĚŝŐŝƚĂů�
ĚŝƐĐŽŶŶĞĐƟŽŶ͕�ƚŚĂƚ�ƚŚĞ�ǁŽƌŬĞƌ�ĐĂŶ�ŝŶƚĞƌƌƵƉƚ�ƚŚĞ�ǁŽƌŬ�
day to take care of any of the following dependents of 
the worker: (i) persons under thirteen (13) years old;  
;ŝŝͿ�ƉĞƌƐŽŶƐ�ǁŝƚŚ�ĚŝƐĂďŝůŝƟĞƐ͖�Žƌ�;ŝŝŝͿ�ĞůĚĞƌůǇ�ĂĚƵůƚƐ�ǁŚŽ�
ůŝǀĞ� ǁŝƚŚ� ƚŚĞ� ǁŽƌŬĞƌ� ĂŶĚ� ƌĞƋƵŝƌĞ� ƐƉĞĐŝĮĐ� ĂƐƐŝƐƚĂŶĐĞ��
The remote worker may revoke the consent given to 
ǁŽƌŬ� ƌĞŵŽƚĞůǇ� Ăƚ� ĂŶǇ� ƟŵĞ� ĚƵƌŝŶŐ� ƚŚĞ� ĞŵƉůŽǇŵĞŶƚ�
ƌĞůĂƟŽŶƐŚŝƉ͘� dŚĞ� ĞŵƉůŽǇĞƌ� ŵƵƐƚ� ƉƌŽǀŝĚĞ� ƚŚĞ� ǁŽƌŬĞƌ�
with the necessary equipment to perform tasks, as 
ǁĞůů�ĂƐ�ĂƐƐƵŵĞ�ƚŚĞ�ĐŽƐƚƐ�ŽĨ�ŝŶƐƚĂůůĂƟŽŶ͕�ŵĂŝŶƚĞŶĂŶĐĞ�
and repair of such devices. The worker shall have the 
ƌŝŐŚƚ� ƚŽ� ĐŽŵƉĞŶƐĂƟŽŶ� ĨŽƌ� ƚŚĞ� ŚŝŐŚĞƌ� ĐŽŶŶĞĐƟǀŝƚǇ�
ĂŶĚͬŽƌ�ƐĞƌǀŝĐĞ�ĐŽŶƐƵŵƉƟŽŶ�ĞǆƉĞŶƐĞƐ� ŝŶĐƵƌƌĞĚ�ǁŝƚŚŝŶ�
ƚŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ŽĨ� ƚĂƐŬƐ͘� �dŚĞ�DŝŶŝƐƚƌǇ�ŽĨ�>ĂďŽƌ�ǁŝůů�
keep a register of the companies that implement a 
telework modality, where the employer must present 
ƚŚĞ�ƐŽŌǁĂƌĞ�Žƌ�ƉůĂƞŽƌŵ�ƚŽ�ďĞ�ƵƐĞĚ�ĂŶĚ�ƚŚĞ�ůŝƐƚ�ŽĨ�ƚŚĞ�
employees under this working modality. 

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

dŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ǁŝůů� ďĞ� ƐƵďũĞĐƚ� ƚŽ� /ŶĐŽŵĞ� dĂǆ�
ŽŶůǇ�ƚŽ�ƚŚĞ�ĞǆƚĞŶƚ�ŽĨ�ƚŚĞŝƌ��ƌŐĞŶƟŶĞͲƐŽƵƌĐĞĚ�ŝŶĐŽŵĞ͕�
ƐŝŶĐĞ�ĨŽƌĞŝŐŶ�ƚĂǆ�ƌĞƐŝĚĞŶƚƐ�ĂƌĞ�ůŝĂďůĞ�ƚŽ�ƉĂǇ�/ŶĐŽŵĞ�dĂǆ�
ŝŶ��ƌŐĞŶƟŶĂ�ŽŶ�ƚŚĞŝƌ��ƌŐĞŶƟŶĞͲƐŽƵƌĐĞĚ�ŝŶĐŽŵĞ�ŽŶůǇ͘

,ŽǁĞǀĞƌ͕ � ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ĂĐƋƵŝƌĞĚ��ƌŐĞŶƟŶĞ�
ƚĂǆ�ƌĞƐŝĚĞŶĐǇ�;ŝ͘Ğ͕͘�ĂĐƋƵŝƌŝŶŐ�Ă�ƉĞƌŵĂŶĞŶƚ�ƌĞƐŝĚĞŶĐǇ�ŝŶ�
�ƌŐĞŶƟŶĂ�Žƌ� ƐƚĂǇŝŶŐ� ŝŶ��ƌŐĞŶƟŶĂ� ĨŽƌ�ŵŽƌĞ� ƚŚĂŶ�ϭϴϬ�
ĚĂǇƐ�ǁŝƚŚŝŶ�Ă�ϭϮͲŵŽŶƚŚ�ƉĞƌŝŽĚ�ǁŝůůŝŶŐ�ƚŽ�ƌĞŵĂŝŶ�ŝŶ�ƚŚĞ�
ĐŽƵŶƚƌǇͿ�ƚŚĞŶ�ƚŚĞǇ�ǁŽƵůĚ�ďĞ�ƐƵďũĞĐƚ�ƚŽ�/ŶĐŽŵĞ�dĂǆ�ŝŶ�
�ƌŐĞŶƟŶĂ�ŽŶ�ƚŚĞŝƌ�ĨŽƌĞŝŐŶͲƐŽƵƌĐĞĚ�ŝŶĐŽŵĞ�ĂƐ�ǁĞůů͘

In both cases, since there would be no local employer, 
the individual shall assess and pay for their own Income 
dĂǆ�ŝŶ��ƌŐĞŶƟŶĂ͕�ĂƐ�ĂƉƉůŝĐĂďůĞ͘

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

Yes, if he is subject to local employment law 
requirements.  

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

No, unless he is registered as an employee of a 
local employer, in accordance with applicable local 
employment law requirements. 

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

�ƌŐĞŶƟŶĞ� �ĂƚĂ� WƌŽƚĞĐƟŽŶ� �Đƚ� ;͞W�W�͟Ϳ� ŚĂƐ� ŶŽ�
ĞǆƚƌĂƚĞƌƌŝƚŽƌŝĂů�ƐĐŽƉĞ͘�/Ŷ�ƚŚŝƐ�ƌĞŐĂƌĚ͕�ƚŚĞ�W�W��ĂƉƉůŝĞƐ�
whenever personal data is processed within the 
�ƌŐĞŶƟŶĞ�ƚĞƌƌŝƚŽƌǇ͘���ŽŶƐĞƋƵĞŶƚůǇ͕�Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�
ǁŝůů� ďĞ� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� �ƌŐĞŶƟŶĞ� �ĂƚĂ� WƌŽƚĞĐƟŽŶ�
�Đƚ� ƌĞŐĂƌĚŝŶŐ� ƚŚĞ� ƉƌŽƚĞĐƟŽŶ� ŽĨ� ĞŵƉůŽǇĞĞ� ƉĞƌƐŽŶĂů�
ŝŶĨŽƌŵĂƟŽŶ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŽƌŬŝŶŐ�ƌĞŵŽƚĞůǇ�
ŝŶ��ƌŐĞŶƟŶĂ͘

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

EŽ� ƐƉĞĐŝĮĐ� ůŝƟŐĂƟŽŶ�Žƌ� ůĂǁ͕� ďĞƐŝĚĞƐ� ƚŚĞ� dĞůĞǁŽƌŬŝŶŐ�
>Ăǁ�Ϯϳ͕ϱϱϱ�ĂŶĚ��ĞĐƌĞĞ�ϮϳͬϮϬϮϭ�ŵĞŶƟŽŶĞĚ�ĂďŽǀĞ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

EŽ�ĨƌŽŵ�Ă�ůĂďŽƌ�ůĂǁ�ƉĞƌƐƉĞĐƟǀĞ͘

&ƌŽŵ� ĂŶ� �ƌŐĞŶƟŶĞ� ƚĂǆ� ƉĞƌƐƉĞĐƟǀĞ͕� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ�ǁĂƐ�ĂŶ��ƌŐĞŶƟŶĞ�ĐŝƟǌĞŶ�ƚŚĞŶ�ƚŚĞ�ĂŶƐǁĞƌƐ�ƚŽ�
ƚŚĞ� ƋƵĞƐƟŽŶƐ� ĂďŽǀĞ� ŵŝŐŚƚ� ĐŚĂŶŐĞ� ĐŽŶƐŝĚĞƌŝŶŐ� ƚŚĂƚ�
�ƌŐĞŶƟŶĞ�ĐŝƟǌĞŶƐ�ĂƌĞ�ĚĞĞŵĞĚ��ƌŐĞŶƟŶĞ�ƚĂǆ�ƌĞƐŝĚĞŶƚƐ�
;ƵŶůĞƐƐ�ƚŚĞǇ�ŵĞĞƚ�ĐƌŝƚĞƌŝĂ�ƚŽ�ůŽƐĞ�ƚŚĞŝƌ�ƚĂǆ�ƌĞƐŝĚĞŶĐǇͿ͘�

�ĞĐĂƵƐĞ� ŽĨ� ƚŚĂƚ͕� �ƌŐĞŶƟŶĞ� ƚĂǆ� ƌĞƐŝĚĞŶƚ� ŝŶĚŝǀŝĚƵĂůƐ�
ƐŚĂůů�ƉĂǇ� /ŶĐŽŵĞ�dĂǆ� ŝŶ��ƌŐĞŶƟŶĂ�ŽŶ�ƚŚĞŝƌ��ƌŐĞŶƟŶĞ�
and foreign sourced income (e.g., income arising from 
Ă�ůŽĐĂů�Žƌ�ĨŽƌĞŝŐŶ�ůĂďŽƌ�ƌĞůĂƟŽŶƐŚŝƉͿ͘
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,ŽǁĞǀĞƌ͕ � ƚŚŝƐ� ĐŝƌĐƵŵƐƚĂŶĐĞ� ƐŚŽƵůĚ� ŶŽƚ� ĂīĞĐƚ� ƚŚĞ�
ŝŶĚŝǀŝĚƵĂů͛Ɛ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ƐŝŶĐĞ� ƚŚĞ� ŝŶĚŝǀŝĚƵĂů�
ǁŽƵůĚ�ďĞ�ůŝĂďůĞ�ƚŽ�ĂƐƐĞƐƐ�ĂŶĚ�ƉĂǇ�ĨŽƌ�ƚŚĞŝƌ�ŽǁŶ�ƚĂǆĞƐ�ŝŶ�
�ƌŐĞŶƟŶĂ͘�WůĞĂƐĞ�ďĞĂƌ�ŝŶ�ŵŝŶĚ�ƚŚĂƚ�ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ǁĂƐ�
ĂŶ��ƌŐĞŶƟŶĞ�ĞŶƟƚǇ�ƚŚĞŶ�ƚŚĞǇ�ƐŚĂůů�ǁŝƚŚŚŽůĚ�ĂŶĚ�ƌĞŵŝƚ�
ŝŶĐŽŵĞ�ƚĂǆ�ĂƌŝƐŝŶŐ�ĨƌŽŵ�ƚŚĞ�ůŽĐĂů�ůĂďŽƌ�ƌĞůĂƟŽŶƐŚŝƉ�ƚŽ�
ƚŚĞ��ƌŐĞŶƟŶĞ�dĂǆ��ƵƚŚŽƌŝƚǇ͘

/Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ĞŵƉůŽǇĞĞ� ĞŶŐĂŐĞƐ� ŝŶ� ĂĐƟǀŝƚǇ�
ŝŶƚĞƌĂĐƟŶŐ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů� ŵĂƌŬĞƚ� ƚŚĞŶ� ŝƚ� ŵŝŐŚƚ� ďĞ�
ĐŽŶƐƚƌƵĞĚ� ďǇ� ƚŚĞ� �ƌŐĞŶƟŶĞ� dĂǆ� �ƵƚŚŽƌŝƚǇ� ƚŚĂƚ� ƐƵĐŚ�
ĞŶŐĂŐĞŵĞŶƚ� ĐŽŶƐƟƚƵƚĞƐ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�
ƵŶĚĞƌ� /d>͛ Ɛ� ƉƌŽǀŝƐŝŽŶƐ͕� ĂŶĚ� ƚŚĂƚ� ƐƵĐŚ� ŝŶĐŽŵĞ� ŝƐ�
ĞīĞĐƟǀĞůǇ� ĐŽŶŶĞĐƚĞĚ� ƚŽ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ďǇ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ͛Ɛ�ĂĐƟǀŝƟĞƐ�ŝŶ��ƌŐĞŶƟŶĂ͘�/Ŷ�
ƚŚŝƐ�ĐĂƐĞ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ�ƐŚŽƵůĚ�ĂƐƐĞƐƐ�/ŶĐŽŵĞ�dĂǆ�ŝŶ�
�ƌŐĞŶƟŶĂ�ĨŽƌ�ŝƚƐ��ƌŐĞŶƟŶĞͲƐŽƵƌĐĞĚ�ŝŶĐŽŵĞ͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

nicolás grandi
WĂƌƚŶĞƌ͕ �
�ůůĞŶĚĞ�Θ��ƌĞĂ
ngrandi@allende.com
нϱϰ�ϭϭ�ϰϯϭϴ�ϵϵϴϰ

�ůůĞŶĚĞ�Θ��ƌĞĂ
DĂŝƉƷ�ϭϯϬϬ͕�ϭϭƚŚ�&ůŽŽƌ
�ƵĞŶŽƐ��ŝƌĞƐ͕��ĂƉŝƚĂů�&ĞĚĞƌĂů
�ƌŐĞŶƟŶĂ͕��ϭϬϬϲ���d
нϱϰ�ϭϭ�ϰϯϭϴ�ϵϵϴϰ��
www.allende.com

DĂǇ�ϮϬϮϭ

https://leglobal.org/
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
australia

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

A visa is required in order to work in Australia, and 
ĂŶǇŽŶĞ� ǁŚŽ� ŝƐ� ŶŽƚ� Ă� ƉĞƌŵĂŶĞŶƚ� ƌĞƐŝĚĞŶƚ� Žƌ� ĐŝƟǌĞŶ�
ŶĞĞĚƐ�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ͘�dŚĞ�ŵŽƐƚ�ĂƉƉƌŽƉƌŝĂƚĞ�ǀŝƐĂ�
ĨŽƌ� Ă� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ǁŽƵůĚ� ďĞ� Ă� dĞŵƉŽƌĂƌǇ� ^ŬŝůůƐ�
^ŚŽƌƚĂŐĞ�ǀŝƐĂ�;ƐƵďĐůĂƐƐ�ϰϴϮͿ͘�dŚŝƐ�ƌĞƋƵŝƌĞƐ�ƐƉŽŶƐŽƌƐŚŝƉ�
ĨƌŽŵ�ĂŶ�ĞŵƉůŽǇĞƌ�;ǁŚŝĐŚ�ĐĂŶ�ďĞ�ĂŶ�ŽǀĞƌƐĞĂƐ�ďƵƐŝŶĞƐƐͿ͕�
ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ĚŽĞƐ�ŶŽƚ�ŶĞĞĚ�ƚŽ�ŚĂǀĞ�ĂŶǇ�ŽƉĞƌĂƟŽŶƐ�
or links to Australia to sponsor an employee to work in 
�ƵƐƚƌĂůŝĂ͘��ĚĚŝƟŽŶĂůůǇ͕�Ă�ǁŽƌŬĞƌ�ŵƵƐƚ�ďĞ�ŶŽŵŝŶĂƚĞĚ�ƚŽ�
ǁŽƌŬ� ŝŶ� ĂŶ� ĂƉƉƌŽǀĞĚ�ŽĐĐƵƉĂƟŽŶ� ;ĨŽƌ� Ğ͘Ő͕͘�ŵĂƌŬĞƟŶŐ�
ƐƉĞĐŝĂůŝƐƚ�Žƌ�ǁĞď�ĚĞǀĞůŽƉĞƌͿ͘��Ɛ�ƉĂƌƚ�ŽĨ�ƚŚĞ�ŶŽŵŝŶĂƟŽŶ�
process, the employer needs to show that they have 
taken steps to recruit an Australian worker but have 
ďĞĞŶ� ƵŶĂďůĞ� ƚŽ� ƐŽ͘� �ůĞĂƌůǇ͕� ƚŚĞ�ŵŽƌĞ� ƐƉĞĐŝĂůŝƐĞĚ� ƚŚĞ�

ƌŽůĞ͕�ƚŚĞ�ĞĂƐŝĞƌ�ŝƚ�ǁŝůů�ďĞ�ĨŽƌ�ĂŶ�ĞŵƉůŽǇĞƌ�ƚŽ�ĂƌŐƵĞ�ƚŚĂƚ�
ƚŚĞŝƌ�ĞǆŝƐƟŶŐ�ĞŵƉůŽǇĞĞ�;ƚŚĞ�ĞŵƉůŽǇĞĞ�ƚŚĂƚ�ǁŝƐŚĞƐ�ƚŽ�
ƚƌĂǀĞů�ƚŽ��ƵƐƚƌĂůŝĂ�ƚŽ�ǁŽƌŬͿ�ŝƐ�ƚŚĞ�ŵŽƐƚ�ƋƵĂůŝĮĞĚ�ƉĞƌƐŽŶ�
ĨŽƌ�ƚŚĞ�ƌŽůĞ͘�

/ƚ�ŝƐ�ĂĚǀŝƐĂďůĞ�ƚŚĂƚ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶŝĞƐ�ƐĞĞŬ�ŝŵŵŝŐƌĂƟŽŶ�
ĂĚǀŝĐĞ�ďĞĨŽƌĞ�ƉĞƌŵŝƫŶŐ�ĞŵƉůŽǇĞĞƐ�ƚŽ�ǁŽƌŬ�ƌĞŵŽƚĞůǇ�
ŽǀĞƌƐĞĂƐ͘

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

�� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŵĂǇ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� ĂƐ� ŚĂǀŝŶŐ� Ă�
permanent establishment in Australia in circumstances 
ǁŚĞƌĞ�ƚŚĞǇ�ŚĂǀĞ�ĂŶ�ĞŵƉůŽǇĞĞ�ǁŽƌŬŝŶŐ�ŝŶ��ƵƐƚƌĂůŝĂ�ǁŚŽ�
ďĞĐŽŵĞƐ�Ă�ƌĞƐŝĚĞŶƚ�ĨŽƌ�ƚĂǆ�ƉƵƌƉŽƐĞƐ͘�dŚĞ�ĞǆŝƐƚĞŶĐĞ�ŽĨ�
a permanent establishment in Australia will render a 
ĨŽƌĞŝŐŶ�ĐŽƌƉŽƌĂƟŽŶ� ůŝĂďůĞ� ƚŽ�ƉĂǇ��ƵƐƚƌĂůŝĂŶ�ĐŽŵƉĂŶǇ�
ƚĂǆ�ŽŶ�ƉƌŽĮƚƐ�ŐĞŶĞƌĂƚĞĚ�ǁŝƚŚŝŶ��ƵƐƚƌĂůŝĂ͘�
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,ŽǁĞǀĞƌ͕ �ƚŚĞ��ƵƐƚƌĂůŝĂŶ�dĂǆ�KĸĐĞ�ŚĂƐ�ĐŽŶĮƌŵĞĚ�ƚŚĂƚ�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶŝĞƐ� ǁŝůů� ŶŽƚ� ďĞ� ĂƐƐĞƐƐĞĚ� ĂƐ� ŚĂǀŝŶŐ� Ă�
permanent establishment in Australia if the presence 
ŽĨ�ƚŚĞŝƌ�ĞŵƉůŽǇĞĞ;ƐͿ�ŝŶ��ƵƐƚƌĂůŝĂ�ŝƐ�ƐŽůĞůǇ�ĂƐ�Ă�ƌĞƐƵůƚ�ŽĨ�
�Ks/�Ͳϭϵ� ƌĞůĂƚĞĚ� ƚƌĂǀĞů� ƌĞƐƚƌŝĐƟŽŶƐ͘� � &ƵƌƚŚĞƌ͕ � ǁŚĞƌĞ�
ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� ƉƌĞǀĞŶƚĞĚ� ĨƌŽŵ� ůĞĂǀŝŶŐ� ĚƵĞ�
ƚŽ� �Ks/�Ͳϭϵ� ƌĞƐƚƌŝĐƟŽŶƐ͕� ƚŚĞǇ� ǁŝůů� ŶŽƚ� ďĞĐŽŵĞ� ĂŶ�
Australian resident for tax purposes if they usually live 
overseas permanently and intend to return there as 
ƐŽŽŶ� ĂƐ� ƚŚĞǇ� ĂƌĞ� ĂďůĞ͘� /ƚ� ŝƐ� ŝŵƉŽƌƚĂŶƚ� ƚŚĂƚ� Ă� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ� ƚĞŵƉŽƌĂƌŝůǇ� ǁŽƌŬŝŶŐ� ŝŶ� �ƵƐƚƌĂůŝĂ� ƌĞůŽĐĂƚĞƐ�
ŽǀĞƌƐĞĂƐ�ĂƐ�ƐŽŽŶ�ĂƐ�ƉƌĂĐƟĐĂďůĞ�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ƌĞůĂǆĂƟŽŶ�
ŽĨ�ŝŶƚĞƌŶĂƟŽŶĂů�ƚƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶƐ͘�

/ƚ�ŝƐ�ĂĚǀŝƐĂďůĞ�ƚŚĂƚ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶŝĞƐ�ƐĞĞŬ�ƚĂǆ�ĂĚǀŝĐĞ�
ďĞĨŽƌĞ� ƉĞƌŵŝƫŶŐ� ĞŵƉůŽǇĞĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ�
ŽǀĞƌƐĞĂƐ͘� �ŵƉůŽǇĞƌƐ� ƐŚŽƵůĚ� ĂůƐŽ� ďĞ� ĂǁĂƌĞ� ŽĨ� ƚŚĞ�
ĞǆŝƐƚĞŶĐĞ� ŽĨ� Ă� ĚŽƵďůĞ� ƚĂǆ� ĂŐƌĞĞŵĞŶƚ� ďĞƚǁĞĞŶ� ƚŚĞŝƌ�
ŚŽŵĞ� ĐŽƵŶƚƌǇ� ĂŶĚ� �ƵƐƚƌĂůŝĂ͘� �ƵƐƚƌĂůŝĂ� ŚĂƐ� ĚŽƵďůĞ�
ƚĂǆ� ĂŐƌĞĞŵĞŶƚƐ� ǁŝƚŚ� �ŚŝŶĂ͕� &ƌĂŶĐĞ͕� 'ĞƌŵĂŶǇ͕� /ŶĚŝĂ͕�
/ƌĞůĂŶĚ͕� :ĂƉĂŶ͕�DĂůĂǇƐŝĂ͕� ^ŝŶŐĂƉŽƌĞ͕� ƚŚĞ�h^� ĂŶĚ�h<͕�
ĂŵŽŶŐ� ŽƚŚĞƌ� ĐŽƵŶƚƌŝĞƐ͘� dŚĞƐĞ� ĂŐƌĞĞŵĞŶƚƐ�ŵĂǇ� ĂůƐŽ�
ŵĂŬĞ�ƉƌŽǀŝƐŝŽŶ�ĨŽƌ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ŽďůŝŐĂƟŽŶƐ�ŽŶ�ŚŽŵĞ�
ĂŶĚ�ŚŽƐƚ�ĐŽƵŶƚƌŝĞƐ͘�

at what point and under what 
circumstances would the remote 
worker become subject to 
local social security and other 
payroll requirements? can such 
requirements be fulfilled by a 
foreign company, and if so by what 
mechanisms? and 
would the remote worker be 
covered under the local national 
healthcare system or insurance?  

Australian residents for tax purposes are liable to 
ƉĂǇ� ƚŚĞ� DĞĚŝĐĂƌĞ� ůĞǀǇ͕� ďĞŝŶŐ� Ϯй� ŽĨ� ƚĂǆĂďůĞ� ŝŶĐŽŵĞ�
;ƵƐĞĚ�ƚŽ�ĨƵŶĚ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ĐŽƐƚƐ�ŽĨ��ƵƐƚƌĂůŝĂ͛Ɛ�ƉƵďůŝĐůǇ�
ĨƵŶĚĞĚ� ƐǇƐƚĞŵ� ŽĨ� ƵŶŝǀĞƌƐĂů� ŚĞĂůƚŚĐĂƌĞͿ͘� &ŽƌĞŝŐŶ� ƚĂǆ�
ƌĞƐŝĚĞŶƚƐ� ǁŝůů� ŶĞĞĚ� ƚŽ� ĂƉƉůǇ� ĨŽƌ� ĂŶ� ĞǆĞŵƉƟŽŶ� ĨƌŽŵ�
ƉĂǇŝŶŐ� ƚŚĞ�DĞĚŝĐĂƌĞ� ůĞǀǇ͘� 'ĞŶĞƌĂůůǇ� ƐƉĞĂŬŝŶŐ͕� ǁŚĞŶ�
ĞŵƉůŽǇĞƌƐ�ǁŝƚŚŚŽůĚ�W�z'�;ƉĂǇ�ĂƐ�ǇŽƵ�ŐŽͿ�ŝŶĐŽŵĞ�ƚĂǆ�
from employees, the Medicare levy is included as part 
ŽĨ�ƚŚĞ�ĐĂůĐƵůĂƟŽŶ͘��ƵƐƚƌĂůŝĂ͛Ɛ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵ�ŝƐ�
ƉƌĞĚŽŵŝŶĂŶƚůǇ� ĨƵŶĚĞĚ� ƚŚƌŽƵŐŚ� ŐĞŶĞƌĂů� ŐŽǀĞƌŶŵĞŶƚ�
ƌĞǀĞŶƵĞ͕�ĂƐ�ŽƉƉŽƐĞĚ�ƚŽ�ƐƉĞĐŝĮĐ�ůĞǀŝĞƐ�ŽŶ�ĞŵƉůŽǇĞƌƐ͘

It is unlikely that state payroll tax would apply to the 
ƐŝƚƵĂƟŽŶ�ǁŚĞƌĞ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŚĂƐ�ŽŶĞ�ĞŵƉůŽǇĞĞ�
ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ� ŝŶ� �ƵƐƚƌĂůŝĂ͕� ŐŝǀĞŶ� ƚŚŝƐ� ƚĂǆ� ŽŶůǇ�
ĂƉƉůŝĞƐ� ǁŚĞƌĞ� ƚŚĞ� ƚŽƚĂů� �ƵƐƚƌĂůŝĂŶ� ǁĂŐĞƐ� ƚŚĞǇ� ƉĂǇ�
ĞǆĐĞĞĚƐ�ƚŚĞ�ƚŚƌĞƐŚŽůĚ�ŽĨ�Ψϭ͕ϮϬϬ͕ϬϬϬ�ŝŶ�Ă�ĮŶĂŶĐŝĂů�ǇĞĂƌ͘

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

'ĞŶĞƌĂůůǇ͕� Ăůů� ƉĞŽƉůĞ� ǁŽƌŬŝŶŐ� ŝŶ� �ƵƐƚƌĂůŝĂ͕� ŝŶĐůƵĚŝŶŐ�
ĨŽƌĞŝŐŶ� ǁŽƌŬĞƌƐ͕� ĂƌĞ� ĞŶƟƚůĞĚ� ƚŽ� ďĂƐŝĐ� ƌŝŐŚƚƐ� ĂŶĚ�
ƉƌŽƚĞĐƟŽŶƐ� ŝŶ� ƚŚĞ� ǁŽƌŬƉůĂĐĞ͘� dŚŝƐ� ŝŶĐůƵĚĞƐ� ĨŽƌĞŝŐŶ�
ǁŽƌŬĞƌƐ�ǁŚŽ�ĂƌĞ�ŶŽƚ��ƵƐƚƌĂůŝĂŶ�ĐŝƟǌĞŶƐ�Žƌ�ƉĞƌŵĂŶĞŶƚ�
ƌĞƐŝĚĞŶƚƐ͕�ƐƵĐŚ�ĂƐ�͚ďĂĐŬƉĂĐŬĞƌƐ͕͛ �ƐĞĂƐŽŶĂů�ǁŽƌŬĞƌƐ͕�Žƌ�
ŝŶƚĞƌŶĂƟŽŶĂů�ƐƚƵĚĞŶƚƐ͘

hŶĚĞƌ� ƚŚĞ� &Ăŝƌ�tŽƌŬ� �Đƚ� ϮϬϬϵ� ;�ƚŚͿ� ;&t� �ĐƚͿ� ƚŚĞƐĞ�
ƉƌŽƚĞĐƟŽŶƐ� ǁŝůů� ĂƉƉůǇ� ƚŽ� ĞŵƉůŽǇĞĞƐ� ŽĨ� Ă� ĨŽƌĞŝŐŶ�
ĐŽƌƉŽƌĂƟŽŶ�ĞŶŐĂŐĞĚ�ƚŽ�ƉĞƌĨŽƌŵ�ǁŽƌŬ�ǁŝƚŚŝŶ��ƵƐƚƌĂůŝĂ͕�
ǁŚĞƌĞ�ƚŚĞǇ�ĂƌĞ�͚ŶĂƟŽŶĂů�ƐǇƐƚĞŵ�ĞŵƉůŽǇĞƌƐ͛͘ �,ŽǁĞǀĞƌ͕ �
ƚŚŝƐ� ĚŽĞƐ� ŶŽƚ� ŵĞĂŶ� ƚŚĞ� &t� �Đƚ� ĞŶĐŽŵƉĂƐƐĞƐ� ĞǀĞƌǇ�
ĨŽƌĞŝŐŶ�ĐŽƌƉŽƌĂƟŽŶ͘��Ɛ�ǁĂƐ�ƐƚƌĞƐƐĞĚ�ŝŶ�&tK�ǀ�sĂůƵĂŝƌ�
;ϮϬϭϰͿ� ĂŶĚ� ,ŽůŵĞƐ� ǀ� �ĂůĂŶĐĞ� tĂƚĞƌ� ;ϮϬϭϱͿ͕� ďĞĨŽƌĞ�
Ă� ĐŽŵƉĂŶǇ� ǁŝůů� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� Ă� ͚ŶĂƟŽŶĂů� ƐǇƐƚĞŵ�
ĞŵƉůŽǇĞƌ͕͛ �ĂŶĚ�ƚŚĞƌĞďǇ�ďĞĨŽƌĞ�ƚŚĞ�&t��Đƚ�ǁŝůů�ĂƉƉůǇ͕�
there must be:

ĂͿ� ĂŶ� ͞ĂƉƉƌŽƉƌŝĂƚĞ� ĐŽŶŶĞĐƟŽŶ͟� ĂůŝŐŶŝŶŐ� ƚŚĞ�
ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ǁŝƚŚ��ƵƐƚƌĂůŝĂ͖�ĂŶĚ

ďͿ� ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ŵƵƐƚ�ďĞ�͞ƐƵĸĐŝĞŶƚůǇ͟�
ůŝŶŬĞĚ�ǁŝƚŚ��ƵƐƚƌĂůŝĂ͘

Relevant factors include:

ͻ��WƌŽƉŽƌƟŽŶ�ŽĨ�ŽǀĞƌĂůů�ǁŽƌŬŝŶŐ�ƟŵĞ�ƐƉĞŶƚ�ŝŶ��ƵƐƚƌĂůŝĂ
ͻ���ŽŵŝĐŝůĞ�ŽĨ�ĞŵƉůŽǇŝŶŐ�ĞŶƟƚǇ
ͻ���ƵƌƌĞŶĐǇ�ŝŶĐŽŵĞ�ŝƐ�ƉĂŝĚ�ŝŶ
ͻ���ŵƉůŽǇŵĞŶƚ�ĂĚĚƌĞƐƐ
ͻ��:ƵƌŝƐĚŝĐƟŽŶ�ǁŚĞƌĞ�ƚĂǆĂƟŽŶ�ŝƐ�ƉĂŝĚ
ͻ���ǆŝƐƚĞŶĐĞ�ŽĨ�ĚŝƌĞĐƟŽŶƐ�ĨƌŽŵ�ĞŵƉůŽǇĞƌ�ĂƐ�ƚŽ�ůŽĐĂƟŽŶ�

of work 
ͻ���ŽŶƚƌĂĐƚƵĂů� ƐƟƉƵůĂƟŽŶƐ� ĂƐ� ƚŽ� ůŽĐĂƟŽŶ�Θ� ĐŚŽŝĐĞ� ŽĨ�

law in the employment contract
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ͻ��>ŽĐĂƟŽŶ�ǁŚĞƌĞ�ǁŽƌŬĞƌ�ĞŵƉůŽǇĞĚͬĐŽŶƚƌĂĐƚ�ĨŽƌŵĞĚ
ͻ��tŚĞƚŚĞƌ� ĚĞĐŝƐŝŽŶ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ŝƐ� ƚŚĂƚ� ŽĨ� ƚŚĞ�

employee
ͻ��tŚĞƚŚĞƌ� ĞŵƉůŽǇĞĞ� ďĞĐŽŵĞƐ� Ă� ƌĞƐŝĚĞŶƚ� ĨŽƌ� ƚĂǆ�

purposes

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

dŚĞƌĞ�ĂƌĞ�ŶŽ� ƐƉĞĐŝĂů� ƌĞƋƵŝƌĞŵĞŶƚƐ�ŐŽǀĞƌŶŝŶŐ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌƐ�ƉĞƌ�ƐĞ͘�dŚĞ�ĂďŽǀĞ�ƉƌŝŶĐŝƉůĞƐ�ĂƉƉůǇ͘

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

^ƵďũĞĐƚ� ƚŽ� ƚŚĞ� ĞǆĞŵƉƟŽŶ� ĨŽƌ� ĂŶ� ĞŵƉůŽǇĞĞ;ƐͿ� ǁŚŽ�
cannot return to their usual place of work overseas due 
ƚŽ��Ks/��ƚƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶƐ͕�ŝĨ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ŝƐ�ƉƌĞƐĞŶƚ�
ŝŶ��ƵƐƚƌĂůŝĂ� ĨŽƌ�ŵŽƌĞ� ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ� ;ĐŽŶƟŶƵŽƵƐůǇ�Žƌ�
ŝŶƚĞƌŵŝƩĞŶƚůǇͿ͕� ƚŚĞǇ� ǁŝůů� ďĞ� Ă� ƌĞƐŝĚĞŶƚ� ĨŽƌ� ƚĂǆĂƟŽŶ�
purposes unless it can be established that their usual 
place of abode is outside Australia and that they have 
ŶŽ� ŝŶƚĞŶƟŽŶ� ƚŽ� ƚĂŬĞ� ƵƉ� ƌĞƐŝĚĞŶĐĞ� ŚĞƌĞ͘� /Ĩ� ƚŚĞǇ� ĂƌĞ� Ă�
resident, they will be liable to pay Australian income 
tax, and their employer will be liable to withhold that 
ƚĂǆ� ŽŶ� ƚŚĞŝƌ� ďĞŚĂůĨ� ;ĂŶĚ� ƌĞŵŝƚ� ŝƚ� ƚŽ� ƚŚĞ� �ƵƐƚƌĂůŝĂŶ�
dĂǆĂƟŽŶ�KĸĐĞͿ͘�

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

tŽƌŬ͕�ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ� ůĂǁƐ�ƉƌŽǀŝĚĞ�ƚŚĂƚ�ĞŵƉůŽǇĞƌƐ�
have a primary duty to ensure, as far as reasonably 
ƉƌĂĐƟĐĂďůĞ͕� ƚŚĞ�ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ�ŽĨ�ƚŚĞŝƌ�ĞŵƉůŽǇĞĞƐ�
ĂŶĚ�Ăůů�ƉĞƌƐŽŶƐ�ŝŶ�ƚŚĞŝƌ�ǁŽƌŬƉůĂĐĞ͘�dŚŝƐ�ĞǆƚĞŶĚƐ�ƚŽ�ĂŶ�
ŽďůŝŐĂƟŽŶ�ƚŽ͕�ƐŽ�ĨĂƌ�ŝƐ�ƌĞĂƐŽŶĂďůǇ�ƉƌĂĐƟĐĂďůĞ͕�ƉƌŽǀŝĚĞ�
and maintain a work environment without risks to 
ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ͘�

tŚĞƌĞ�Ă�ĚƵƚǇ� ŝƐ�ŽǁĞĚ�ƚŽ�ǁŽƌŬĞƌƐ� ƚƌĂǀĞůůŝŶŐ�Žƌ�ďĂƐĞĚ�
abroad for work, employers will owe the same primary 
duty to those workers as to their Australian based 
ǁŽƌŬĞƌƐ͘� ,ŽǁĞǀĞƌ͕ � ǁŚĂƚ� ŝƐ� ͚ƌĞĂƐŽŶĂďůǇ� ƉƌĂĐƟĐĂďůĞ͛�

ŝŶ� ƚĞƌŵƐ� ŽĨ� ƉƌŽǀŝĚŝŶŐ� Ă� ƐĂĨĞ� ǁŽƌŬŝŶŐ� ĞŶǀŝƌŽŶŵĞŶƚ�
will be impacted by the ability of the employer to 
ĐŽŶƚƌŽů� Žƌ� ŝŶŇƵĞŶĐĞ� ƐĂĨĞƚǇ� ŽƵƚĐŽŵĞƐ� ŝŶ� ƚŚĞ� ƌĞůĞǀĂŶƚ�
ĐŝƌĐƵŵƐƚĂŶĐĞƐ͘�

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

dŚĞ� WƌŝǀĂĐǇ� �Đƚ� ϭϵϴϴ� ;�ƚŚͿ� ;͚the Act͛Ϳ� ƉƌŽǀŝĚĞƐ� ƚŚĞ�
�ƵƐƚƌĂůŝĂŶ�WƌŝǀĂĐǇ�WƌŝŶĐŝƉůĞƐ�;͚APPƐ͛Ϳ�ĂŶĚ�ŐŽǀĞƌŶƐ�ƚŚĞ�
ĐŽůůĞĐƟŽŶ� ŽĨ� ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ� ďǇ� ĐĞƌƚĂŝŶ� ĞŶƟƟĞƐ�
ŝŶ� �ƵƐƚƌĂůŝĂ͘� dŚĞ� �WWƐ� ĂƉƉůǇ� ƚŽ� �WW� ĞŶƟƟĞƐ͕� ǁŚŝĐŚ�
ŝŶĐůƵĚĞƐ� ƉƌŝǀĂƚĞ� ƐĞĐƚŽƌ� ŽƌŐĂŶŝƐĂƟŽŶƐ�ǁŝƚŚ� ĂŶ� ĂŶŶƵĂů�
ƚƵƌŶŽǀĞƌ� ŽĨ�ŵŽƌĞ� ƚŚĂŶ� �Ψϯ�ŵŝůůŝŽŶ� ĂŶĚ� ƚŚĞŝƌ� ƌĞůĂƚĞĚ�
ĐŽŵƉĂŶŝĞƐ͕� ĂƐ� ǁĞůů� ĂƐ� ƐŽŵĞ� ŽƚŚĞƌƐ� ŝŶĐůƵĚŝŶŐ� ŚĞĂůƚŚ�
ƐĞƌǀŝĐĞ� ƉƌŽǀŝĚĞƌƐ� ĂŶĚ� ŽƌŐĂŶŝƐĂƟŽŶƐ� ƚŚĂƚ� ƚƌĂĚĞ� ŝŶ�
ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ͘�

dŚĞ��Đƚ�ĞǆƚĞŶĚƐ�ƚŽ�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ŽĨ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶŝĞƐ�
ŝŶ��ƵƐƚƌĂůŝĂ͕�ĂŶĚ�ƚŽ�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ŽĨ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶŝĞƐ�
outside Australia, where those companies carry on 
business in Australia, and collect or hold personal 
ŝŶĨŽƌŵĂƟŽŶ� ŝŶ��ƵƐƚƌĂůŝĂ͘�dŚĞ�KĸĐĞ�ŽĨ� ƚŚĞ��ƵƐƚƌĂůŝĂŶ�
/ŶĨŽƌŵĂƟŽŶ� �ŽŵŵŝƐƐŝŽŶĞƌ� ;͞K�/�͟Ϳ� ĐŽŶƐŝĚĞƌƐ� ƚŚĞ�
ĐŽůůĞĐƟŽŶ�ŽĨ�ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ� ĨƌŽŵ�ĂŶ� ŝŶĚŝǀŝĚƵĂů�
ůŽĐĂƚĞĚ� ŝŶ� �ƵƐƚƌĂůŝĂ� ƚŽ� ďĞ� Ă� ĐŽůůĞĐƟŽŶ� ͚ŝŶ� �ƵƐƚƌĂůŝĂ͕͛ �
ĞǀĞŶ� ŝĨ� ƚŚĞ� ĐŽŵƉĂŶǇ� ĐŽůůĞĐƟŶŐ� ƚŚĞ� ŝŶĨŽƌŵĂƟŽŶ� ŝƐ�
ŽƵƚƐŝĚĞ��ƵƐƚƌĂůŝĂ�Ăƚ�ƚŚĞ�ƟŵĞ͘�

/ŵƉŽƌƚĂŶƚůǇ͕� �WW� ϭϭ� ƉƌŽǀŝĚĞƐ� ƚŚĂƚ� ŝĨ� ĂŶ� �WW� ĞŶƟƚǇ�
ŚŽůĚƐ�ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ͕�ƚŚĞ�ĞŶƟƚǇ�ŵƵƐƚ�ƚĂŬĞ�ƐƵĐŚ�
steps as are reasonable in the circumstances to protect 
ƚŚĞ�ŝŶĨŽƌŵĂƟŽŶ�ĨƌŽŵ͗

;ĂͿ�ŵŝƐƵƐĞ͕�ŝŶƚĞƌĨĞƌĞŶĐĞ�ĂŶĚ�ůŽƐƐ͖�ĂŶĚ

;ďͿ�ĨƌŽŵ� ƵŶĂƵƚŚŽƌŝƐĞĚ� ĂĐĐĞƐƐ͕� ŵŽĚŝĮĐĂƟŽŶ� Žƌ�
ĚŝƐĐůŽƐƵƌĞ͘

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?
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�Ɛ� ƉƌĞǀŝŽƵƐůǇ� ŵĞŶƟŽŶĞĚ͕� � ƚŚĞ� �ƵƐƚƌĂůŝĂŶ� dĂǆĂƟŽŶ�
KĸĐĞ�ŚĂƐ�ĐůĂƌŝĮĞĚ�ƚŚĂƚ�ŝĨ�Ă�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�ƉƌĞƐĞŶƚ�ŝŶ�
�ƵƐƚƌĂůŝĂ�ĂŶĚ�ŝƐ�ƉƌĞǀĞŶƚĞĚ�ĨƌŽŵ�ůĞĂǀŝŶŐ�ĚƵĞ�ƚŽ��Ks/�Ͳϭϵ�
ƌĞƐƚƌŝĐƟŽŶƐ͕� ƚŚĞǇ� ǁŝůů� ŶŽƚ� ďĞĐŽŵĞ� ĂŶ� �ƵƐƚƌĂůŝĂŶ�
resident for tax purposes if they usually live overseas 
permanently and intend to return there as soon as 
ƚŚĞǇ�ĂƌĞ�ĂďůĞ͘��ĚĚŝƟŽŶĂůůǇ͕�ƚŚĞ��dK�ŚĂƐ�ĐŽŶĮƌŵĞĚ�ƚŚĂƚ�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶŝĞƐ� ǁŝůů� ŶŽƚ� ďĞ� ĂƐƐĞƐƐĞĚ� ĂƐ� ŚĂǀŝŶŐ� Ă�
permanent establishment in Australia if the presence 
of their employees in Australia is solely as a result of 
�Ks/�Ͳϭϵ� ƌĞůĂƚĞĚ� ƚƌĂǀĞů� ƌĞƐƚƌŝĐƟŽŶƐ͘� /ƚ� ŝƐ� ŝŵƉŽƌƚĂŶƚ͕�
however, that those employees are temporarily in 
Australia and that they will relocate overseas as soon 
ĂƐ�ƉƌĂĐƟĐĂďůĞ�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ƌĞůĂǆĂƟŽŶ�ŽĨ�ŝŶƚĞƌŶĂƟŽŶĂů�
ƚƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶƐ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

;ĂͿ��ŝƟǌĞŶƐŚŝƉ� ĚŽĞƐ� ŶŽƚ� ĚĞƚĞƌŵŝŶĞ� ĞŶƟƚůĞŵĞŶƚƐ� ƚŽ�
ŵŝŶŝŵƵŵ� ƌŝŐŚƚƐ� ĂŶĚ� ĐŽŶĚŝƟŽŶƐ� ƵŶĚĞƌ� �ƵƐƚƌĂůŝĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ůĂǁ͘�,ŽǁĞǀĞƌ͕ ��ƵƐƚƌĂůŝĂŶ�ĐŝƟǌĞŶƐ�ǁŽƌŬŝŶŐ�
ƌĞŵŽƚĞůǇ�ŝŶ��ƵƐƚƌĂůŝĂ�ǁŝůů�ŶŽƚ�ŶĞĞĚ�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ͘�

;ďͿ��ŶŐĂŐŝŶŐ� ŝŶ� ĂĐƟǀŝƚǇ� ŝŶƚĞƌĂĐƟŶŐ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�
ŵĂƌŬĞƚ�ŵĂǇ�ŚĂǀĞ�ŝŵƉůŝĐĂƟŽŶƐ�ƌĞŐĂƌĚŝŶŐ�ƚŚĞ�ĐƌĞĂƟŽŶ�
ŽĨ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ��ƵƐƚƌĂůŝĂ�ĨŽƌ�ƚĂǆĂƟŽŶ�
ƉƵƌƉŽƐĞƐ͘� �ŵƉůŽǇĞƌƐ� ƐŚŽƵůĚ� ƐĞĞŬ� ƐƉĞĐŝĂůŝƐƚ� ƚĂǆĂƟŽŶ�
ĂĚǀŝĐĞ͘�

https://leglobal.org/
http://www.harmers.com.au


www.leglobal.org  |  www.harmers.com.auan alliance of employers’ counsel worldwide  

dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

michael harmer
�ŚĂŝƌŵĂŶ�ĂŶĚ�^ĞŶŝŽƌ�dĞĂŵ�>ĞĂĚĞƌ͕ �
,ĂƌŵĞƌƐ�tŽƌŬƉůĂĐĞ�>ĂǁǇĞƌƐ�
michael.harmer@harmers.com.au 
нϲϭ�Ϯ�ϵϮϲϳ�ϰϯϮϮ�

,ĂƌŵĞƌƐ�tŽƌŬƉůĂĐĞ�>ĂǁǇĞƌƐ
>ĞǀĞů�Ϯϳ�^ƚ�DĂƌƟŶƐ�dŽǁĞƌ
ϯϭ�DĂƌŬĞƚ�^ƚƌĞĞƚ
E^t�ϮϬϬϬ͕��ƵƐƚƌĂůŝĂ
нϲϭϮ�ϵϮϲϳ�ϰϯϮϮ�
www.harmers.com.au

DĂǇ�ϮϬϮϭ

https://leglobal.org/
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
Belgium

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a Brief description 
of the type of visa, procedure, 
processing time, etc.

�� ǁŽƌŬ� ĂƵƚŚŽƌŝƐĂƟŽŶ� ŝƐ� ŶŽƚ� ƌĞƋƵŝƌĞĚ� ĨŽƌ� ŶĂƟŽŶĂůƐ�
ĨƌŽŵ� ƚŚĞ� �ƵƌŽƉĞĂŶ� �ĐŽŶŽŵŝĐ� �ƌĞĂ� ĂŶĚ� ^ǁŝƚǌĞƌůĂŶĚ͘�
KƚŚĞƌ�ŶĂƟŽŶĂůƐ�ƌĞƋƵŝƌĞ�Ă�ƐŝŶŐůĞ�ƉĞƌŵŝƚ�;ŝĨ�ůŽŶŐĞƌ�ƚŚĂŶ�
ϵϬ�ĚĂǇƐͿ�Žƌ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ� ;ŝĨ� ůĞƐƐ�ƚŚĂŶ�ϵϬ�ĚĂǇƐͿ͘�dŚĞ�
ĞŵƉůŽǇĞƌ� ǁŝůů� ŚĂǀĞ� ƚŽ� ƌĞƋƵĞƐƚ� ƚŚĞ� ƉĞƌŵŝƚ� ĨƌŽŵ� ƚŚĞ�
ĂĚŵŝŶŝƐƚƌĂƟŽŶ� ŽĨ� ƚŚĞ� ĐŽŵƉĞƚĞŶƚ� ZĞŐŝŽŶ� ;�ƌƵƐƐĞůƐ͕�
&ůĂŶĚĞƌƐ�Žƌ�tĂůůŽŶŝĂͿ͘�ZĞƋƵĞƐƟŶŐ�Ă�ƐŝŶŐůĞ�ƉĞƌŵŝƚ�ĐĂŶ�
ƚĂŬĞ�ƵƉ�ƚŽ�ϰ�ŵŽŶƚŚƐ͖�ƌĞƋƵĞƐƟŶŐ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ�ƵƐƵĂůůǇ�
ƚĂŬĞƐ�ƐĞǀĞƌĂů�ǁĞĞŬƐ�ƵƉ�ƚŽ�ŵŽƌĞ�ƚŚĂŶ�Ă�ŵŽŶƚŚ͘�

dŚĞ�ĂĐĐĞƐƐ�ƚŽ�ƚŚĞ�ƐŝŶŐůĞ�ƉĞƌŵŝƚ�ƉƌŽĐĞĚƵƌĞ�ŝƐ�ƌĞƐƚƌŝĐƚĞĚ�
ƚŽ�ĐĞƌƚĂŝŶ�ĐĂƚĞŐŽƌŝĞƐ�ŽĨ�ǁŽƌŬĞƌƐ͕�ǁŚŝĐŚ�ĂƌĞ�ĞŶƐŚƌŝŶĞĚ�
ŝŶ� ƚŚĞ� ƌĞŐŝŽŶĂů� ƌĞŐƵůĂƟŽŶƐ͘� DŽƐƚ� ŝŵƉŽƌƚĂŶƚ� ĨŽƌ� ƚŚĞ�
ŵĂũŽƌŝƚǇ� ŽĨ� ĞŵƉůŽǇĞƌƐ͕� ĂƌĞ� ƚŚĞ� ĐĂƚĞŐŽƌŝĞƐ� ŽĨ� ŚŝŐŚůǇ�
ƐŬŝůůĞĚ�ǁŽƌŬĞƌƐ�ĂŶĚ�ŵĂŶĂŐĞƌŝĂů�ĞŵƉůŽǇĞĞƐ͘�dŚŝƐ�ŵĞĂŶƐ�

ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞĞƐ�ŚĂǀĞ�ƚŽ�ĨƵůĮů�ĐĞƌƚĂŝŶ�ĐŽŶĚŝƟŽŶƐ�ŽĨ�
ŚŝŐŚĞƌ� ĞĚƵĐĂƟŽŶ� ĚĞŐƌĞĞƐ� ĂŶĚ� ŚŝŐŚĞƌ� ǁĂŐĞƐ� Žƌ� ƚŚĞǇ�
ŚĂǀĞ� ƚŽ� ƚĂŬĞ� ƵƉ� ĐĞƌƚĂŝŶ� ůĞĂĚŝŶŐ� ĨƵŶĐƟŽŶƐ�ǁŝƚŚŝŶ� ƚŚĞ�
ĐŽŵƉĂŶǇ͘�dŚĞ�ƐƉĞĐŝĮĐ�ĐŽŶĚŝƟŽŶƐ�ƚŽ�ďĞ�ĨƵůĮůůĞĚ�ĂŶĚ�ƚŚĞ�
ŶĞĐĞƐƐĂƌǇ�ĚŽĐƵŵĞŶƚƐ�ǁŚŝĐŚ�ŚĂǀĞ�ƚŽ�ďĞ�ƐƵďŵŝƩĞĚ�ĂƌĞ�
ůĂŝĚ�ĚŽǁŶ�ŝŶ�ůĞŐŝƐůĂƟŽŶ�ŽĨ�ƚŚĞ�ZĞŐŝŽŶƐ͕�ďƵƚ�ŝŶ�ŐĞŶĞƌĂů�
ƚŚĞ�ĨŽůůŽǁŝŶŐ�ĚŽĐƵŵĞŶƚƐ�ǁŝůů�ďĞ�ŶĞĐĞƐƐĂƌǇ�ĨŽƌ�ƉŽƐƟŶŐ�
ŶŽŶͲ����ǁŽƌŬĞƌƐ͗

ͻ�ĐŽƉǇ�ŽĨ�ƚŚĞ�ƉĂƐƐƉŽƌƚ�ŽĨ�ƚŚĞ�ǁŽƌŬĞƌ
ͻ�ĐŽƉǇ�ŽĨ�ƚŚĞ�ĚĞŐƌĞĞ;ƐͿ�ŽĨ�ƚŚĞ�ǁŽƌŬĞƌ
ͻ�ƌĞĐĞŶƚ�ĐƌŝŵŝŶĂů�ƌĞĐŽƌĚƐ�ŽĨ�ƚŚĞ�ǁŽƌŬĞƌ
ͻ�ƌĞĐĞŶƚ�ŵĞĚŝĐĂů�ĐĞƌƟĮĐĂƚĞ�ŽĨ�ƚŚĞ�ǁŽƌŬĞƌ
ͻ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ�ďĞƚǁĞĞŶ�ƚŚĞ�ƉŽƐƟŶŐ�ĐŽŵƉĂŶǇ�
ĂŶĚ�ƚŚĞ�ǁŽƌŬĞƌ

ͻ�ƉƌŽŽĨ�ŽĨ�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�ĐŽǀĞƌĂŐĞ
ͻ�ƉƌŽŽĨ�ŽĨ�ƚŚĞ�ƉĂǇŵĞŶƚ�ŽĨ�ƚŚĞ�ĂĚŵŝŶŝƐƚƌĂƟǀĞ�ĨĞĞƐ
ͻ�ƉŽǁĞƌ� ŽĨ� ĂƩŽƌŶĞǇ� ĨŽƌ� ƚŚĞ� ĂŐĞŶƚ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌ

dŚĞƐĞ�ĚŽĐƵŵĞŶƚƐ�ŚĂǀĞ�ƚŽ�ďĞ�ƐƵďŵŝƩĞĚ�ƚŽŐĞƚŚĞƌ�ǁŝƚŚ�
ƚŚĞ�ƌĞŐŝŽŶĂů�ĂƉƉůŝĐĂƟŽŶ�ĨŽƌŵ�;ƐŝŐŶĞĚ�ďǇ�ƚŚĞ�ĞŵƉůŽǇĞƌ�
ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞĞͿ͘�dŚĞƐĞ�ĂƉƉůŝĐĂƟŽŶ�ĨŽƌŵƐ�ǁŝůů�ŽŶůǇ�
ďĞ�ŝŶ��ƵƚĐŚ�Žƌ�&ƌĞŶĐŚ͘�^ƵďŵŝƫŶŐ��ŶŐůŝƐŚ�ĚŽĐƵŵĞŶƚƐ�ŝƐ�
ĂůůŽǁĞĚ͕�ďƵƚ�ĚŽĐƵŵĞŶƚƐ�ŝŶ�ŽƚŚĞƌ�ůĂŶŐƵĂŐĞƐ�ƐŚŽƵůĚ�ďĞ�
ƚƌĂŶƐůĂƚĞĚ�ďǇ�ĂŶ�ŽĸĐŝĂů�ƚƌĂŶƐůĂƚŽƌ͘

www.leglobal.org  |  www.vow.be
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www.leglobal.org  |  www.vow.bean alliance of employers’ counsel worldwide  

is there risk of “permanent 
estaBlishment” consequences for 
the foreign company By virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

dŚĞ� ƚĞƌŵ� ͞�ĞůŐŝĂŶ� ĞƐƚĂďůŝƐŚŵĞŶƚ͟� ŝƐ� ďƌŽĂĚůǇ�
ƵŶĚĞƌƐƚŽŽĚ�ƚŽ�ŵĞĂŶ�ĂŶǇ�ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ƚŚƌŽƵŐŚ�
ǁŚŝĐŚ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĐĂƌƌŝĞƐ�ŽƵƚ�Ăůů�Žƌ�ƉĂƌƚ�ŽĨ� ŝƚƐ�
ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƚǇ�ŝŶ��ĞůŐŝƵŵ͘�dŚĞ�ƚŚƌĞƐŚŽůĚ�ŝƐ�ǀĞƌǇ�ůŽǁ͘�
��ĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ�ŝƐ�ĞŶŽƵŐŚ͕�ĞǀĞŶ�ŝĨ�ŚĞ�ŝƐ�ŶŽƚ�ĞŶƟƚůĞĚ�
ƚŽ� ĐŽŶĐůƵĚĞ� ĐŽŶƚƌĂĐƚƐ� ŝŶ� ƚŚĞ� ŶĂŵĞ�ŽĨ� ƚŚĞ� ĞŶƚĞƌƉƌŝƐĞ͘�
tŚĞƌĞ� Ă� ĨŽƌĞŝŐŶ� ƵŶĚĞƌƚĂŬŝŶŐ� ƉĞƌĨŽƌŵƐ� ƐĞƌǀŝĐĞƐ� ŝŶ�
�ĞůŐŝƵŵ͕�ĨŽƌ�ƚŚĞ�ƐĂŵĞ�Žƌ�ƌĞůĂƚĞĚ�ƉƌŽũĞĐƚƐ͕�ƚŚƌŽƵŐŚ�ŽŶĞ�
Žƌ�ŵŽƌĞ�ŶĂƚƵƌĂů�ƉĞƌƐŽŶƐ�ǁŚŽ�ĂƌĞ�ƉƌĞƐĞŶƚ�ĂŶĚ�ƉĞƌĨŽƌŵ�
ƚŚŽƐĞ� ƐĞƌǀŝĐĞƐ� ŝŶ� �ĞůŐŝƵŵ͕� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ĞǆĐĞĞĚŝŶŐ� ϯϬ�
ĚĂǇƐ�ŝŶ�ĂŶǇ�ƚǁĞůǀĞͲŵŽŶƚŚ�ƉĞƌŝŽĚ͕�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ĐĂƌƌŝĞĚ�
ŽƵƚ�ŝŶ��ĞůŐŝƵŵ�ŝŶ�ĐŽŶŶĞĐƟŽŶ�ǁŝƚŚ�ƚŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ŽĨ�
ƚŚŽƐĞ� ƐĞƌǀŝĐĞƐ� ĂůƐŽ� ĐŽŶƐƟƚƵƚĞ� Ă� �ĞůŐŝĂŶ� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͘� /Ŷ�ĐŽŶƚƌĂƐƚ͕� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŽŶůǇ�
ĐŽŶƟŶƵĞƐ�ƚŽ�ǁŽƌŬ�ĨŽƌ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ĂŶĚ�ĚŽĞƐ�ŶŽƚ�͞ ĐŽŵĞ�
ŝŶƚŽ�ĐŽŶƚĂĐƚ͟�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ�;Ğ͘Ő͘�ŶŽ�ƉƌŽǀŝƐŝŽŶ�ŽĨ�
ƐĞƌǀŝĐĞƐͿ�ƚŚĞƌĞ�ǁŝůů�ŶŽƚ�ďĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘

at what point and under what 
circumstances would the remote 
worker Become suBject to 
local social security and other 
payroll requirements?  can such 
requirements Be fulfilled By a 
foreign company, and if so By what 
mechanisms?

dŚĞ� EĂƟŽŶĂů� �ŵƉůŽǇŵĞŶƚ� KĸĐĞ� ŚĂƐ� ĚĞĐŝĚĞĚ� ŶŽƚ� ƚŽ�
ƚĂŬĞ� ŝŶƚŽ� ĂĐĐŽƵŶƚ� ƚŚĞ� ;ƚĞŵƉŽƌĂƌǇͿ� ƌĞŵŽƚĞ� ǁŽƌŬ� ŝŶ�
�ĞůŐŝƵŵ� ĚƵƌŝŶŐ� ƚŚĞ� �Ks/�Ͳϭϵ� ƉĂŶĚĞŵŝĐ� ŝŶ� ŽƌĚĞƌ� ƚŽ�
ĚĞƚĞƌŵŝŶĞ� ƚŚĞ� ĂƉƉůŝĐĂďůĞ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƌƵůĞƐ͘�hŶĚĞƌ�
ŶŽƌŵĂů� ĐŝƌĐƵŵƐƚĂŶĐĞ� ĨŽƌ� ���� ŶĂƟŽŶĂůƐ͕� ƚĞŵƉŽƌĂƌǇ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ĐĂŶ� ƌĞŵĂŝŶ�ƵŶĚĞƌ� ƚŚĞ�ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ƌƵůĞƐ� ŽĨ� ƚŚĞ� ĐŽƵŶƚƌǇ� ǁŚĞƌĞ� ƚŚĞǇ� ĐŽŵĞ� ĨƌŽŵ� ĨŽƌ� ;ŝŶ�
ƉƌŝŶĐŝƉůĞͿ�Ϯϰ�ŵŽŶƚŚƐ�ŝĨ�ƚŚĞƌĞ�ŝƐ�ĂŶ��Ͳϭ�ĚĞĐůĂƌĂƟŽŶ͘�

&Žƌ� ŶŽŶͲ���� ŶĂƟŽŶĂůƐ͕� ƚŚĞ� ďŝůĂƚĞƌĂů� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ƚƌĞĂƟĞƐ�ƚŚĂƚ��ĞůŐŝĂŶ�ŚĂƐ�ĐŽŶĐůƵĚĞĚ�ǁŝƚŚ�ŽƚŚĞƌ�ŶĂƟŽŶƐ�
ƐŚŽƵůĚ�ďĞ�ĐŽŶƐƵůƚĞĚ͘�/Ĩ�ƚŚĞƌĞ�ŝƐ�ŶŽ�ƚƌĞĂƚǇ͕�ƚŚĞ��ĞůŐŝĂŶ�
ĂĚŵŝŶŝƐƚƌĂƟŽŶ� ǁŝůů� ŚĂǀĞ� ƚŽ� ĚŝƐĐƵƐƐ� ǁŝƚŚ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĂĚŵŝŶŝƐƚƌĂƟŽŶ�ǁŚŝĐŚ�ƐǇƐƚĞŵ�ǁŝůů�ďĞ�ĂƉƉůŝĞĚ͕� ŝŶ�ŽƌĚĞƌ�
ƚŽ�ĂǀŽŝĚ�Ă�ĚŽƵďůĞ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵƐ͘�

KƚŚĞƌ��ĞůŐŝĂŶ�ƉĂǇƌŽůů�ƌĞƋƵŝƌĞŵĞŶƚƐ�ǁŝůů�ďĞ�ĂƉƉůŝĐĂďůĞ͘�
�͘Ő͘� ƚŚĞ�ŽďůŝŐĂƟŽŶ� ƚŽ�ĚƌĂŌ�ĐĞƌƚĂŝŶ� ƐŽĐŝĂů�ĚŽĐƵŵĞŶƚƐ͕�
ŝ͘Ğ͘�ƉĂǇ�ƐůŝƉƐ�ĂŶĚ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ĂĐĐŽƵŶƚ͘�/Ĩ�ƚŚĞƌĞ�ǁĂƐ�Ă�
ǀĂůŝĚ�ĚĞĐůĂƌĂƟŽŶ�ŽĨ�Ă�ƉŽƐƟŶŐ�ŽĨ�ǁŽƌŬĞƌƐ�;>/DK^�Ϳ�ƚŚĞ�
ŽƚŚĞƌ�ƐŽĐŝĂů�ĚŽĐƵŵĞŶƚƐ�;ŝŶƚĞƌŶĂů�ǁŽƌŬ�ƌƵůĞƐ͕�ƌĞŐŝƐƚĞƌ�ŽĨ�
ĞŵƉůŽǇĞĞƐ͕�ĞƚĐ͘Ϳ�ĚŽ�ŶŽƚ�ŚĂǀĞ�ƚŽ�ďĞ�ĚƌĂŌĞĚ�ĨŽƌ�ƚŚĞ�ĮƌƐƚ�
ϭϮ�ŵŽŶƚŚƐ͘�

at what point and under what 
circumstances does the remote 
worker Become suBject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disaBility leave, protection against 
unfair dismissal, etc.   

�ĞůŐŝƵŵ�ǁŝůů�ĂƉƉůǇ�ĂůŵŽƐƚ�Ăůů�ŝƚƐ�ůĂďŽƵƌ�ůĂǁ�ƉƌŽǀŝƐŝŽŶƐ�
ŝŵŵĞĚŝĂƚĞůǇ� ƚŽ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ͕ � ĞǆĐĞƉƚ� ĨŽƌ� ƚŚĞ�
ƌƵůĞƐ� ĐŽŶĐĞƌŶŝŶŐ� ƚŚĞ� ĐŽŶĐůƵĚŝŶŐ� ĂŶĚ� ƚĞƌŵŝŶĂƟŽŶ� ŽĨ�
ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚƐ͕�ŝŶĐůƵĚŝŶŐ�ŶŽŶͲĐŽŵƉĞƚĞ�ĐůĂƵƐĞƐ�
ůĂŝĚ�ĚŽǁŶ� ŝŶ�ƚŚĞ��ŵƉůŽǇŵĞŶƚ��ŽŶƚƌĂĐƚƐ��Đƚ͘��ŌĞƌ�ϭϮ�
ŵŽŶƚŚƐ͕� ƚŚĞ� ƌƵůĞƐ�ĐŽŶĐĞƌŶŝŶŐ� ƚŚĞ�ŐĞŶĞƌĂů�ŽďůŝŐĂƟŽŶƐ�
ŽĨ� ĞŵƉůŽǇĞƌƐ� ĂŶĚ� ĞŵƉůŽǇĞĞƐ͕� ƚŚĞ� ůŝĂďŝůŝƚǇ� ĂŶĚ� ƚŚĞ�
ƐƵƐƉĞŶƐŝŽŶ�ŽĨ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚƐ�ǁŝůů�ĂůƐŽ�ďĞĐŽŵĞ�
ĂƉƉůŝĐĂďůĞ͘�

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

zĞƐ͕� ƌĞŵŽƚĞ�ǁŽƌŬ� ƐŚŽƵůĚ� ďĞ� ĐŽǀĞƌĞĚ�ďǇ� ƚŚĞ� ƌƵůĞƐ� ĨŽƌ�
ƐƚƌƵĐƚƵƌĂů�ƚĞůĞǁŽƌŬ�ŝŶ��ŽůůĞĐƟǀĞ��ĂƌŐĂŝŶŝŶŐ��ŐƌĞĞŵĞŶƚ�
ŶŽ͘�ϴϱ�Žƌ�ƚŚĞ�ƌƵůĞƐ�ĨŽƌ�dĞůĞǁŽƌŬ�ĚƵƌŝŶŐ�ƚŚĞ�ƉĂŶĚĞŵŝĐ͕�
ůĂŝĚ�ĚŽǁŶ�ŝŶ�����ŶŽ͘�ϭϰϵ͘�
^ĞĞ͗�ŚƩƉƐ͗ͬͬǁǁǁ͘ǀŽǁ͘ďĞͬŶŽĚĞͬϮϮϵ�

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

dŚĞ�ĂƉƉůŝĐĂďůĞ�ƚĂǆ�ǁŝůů�ĚĞƉĞŶĚ�ŽŶ�ƚŚĞ�ĚŽƵďůĞ�ƚĂǆ�ƚƌĞĂƟĞƐ�
ƚŚĂƚ� �ĞůŐŝƵŵ� ŚĂƐ� ĐŽŶĐůƵĚĞĚ� ǁŝƚŚ� ŵŽƐƚ� ĐŽƵŶƚƌŝĞƐ͘� /Ĩ�
ƐƵĐŚ�Ă�ƚƌĞĂƚǇ�ƐƚĂƚĞƐ�ƚŚĂƚ�ƚŚĞ��ĞůŐŝĂŶ�ŝŶĐŽŵĞ�ƚĂǆ�ĂƉƉůŝĞƐ�
ĂŶĚ� ƚŚĞƌĞ� ŝƐ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� �ĞůŐŝƵŵ͕�
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ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŝůů�ŚĂǀĞ�ƚŽ�ǁŝƚŚŚŽůĚ�ƚŚĞ��ĞůŐŝĂŶ�
ƚĂǆĞƐ�ŽŶ�ƚŚĞ�ƌĞŵƵŶĞƌĂƟŽŶ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ͘�,ŽǁĞǀĞƌ͕ �
�ĞůŐŝƵŵ� ŚĂƐ� ƐŝŐŶĞĚ� ƐĞǀĞƌĂů� ƚĂǆ� ƚƌĞĂƟĞƐ� ǁŝƚŚ� ŝƚƐ�
ŶĞŝŐŚďŽƵƌŝŶŐ�ĐŽƵŶƚƌŝĞƐ� ƚŽ�ĂǀŽŝĚ� ƚŚĞ�ĐŽŶƐĞƋƵĞŶĐĞƐ�ŽĨ�
Ă�ƚĞŵƉŽƌĂƌǇ�ĐŚĂŶŐĞ�ŽĨ�ůŽĐĂƟŽŶ�ĚƵĞ�ƚŽ�ƚŚĞ�ƉĂŶĚĞŵŝĐ͘�

would the remote worker Be 
entitled to Bring a claim for 
workplace injury in your country?

dŚĞ� ǁŽƌŬĞƌ� ƐŚŽƵůĚ� ďĞ� ĐŽǀĞƌĞĚ� ďǇ� ĂŶ� ŝŶƐƵƌĂŶĐĞ� ĨŽƌ�
ŽĐĐƵƉĂƟŽŶĂů� ĂĐĐŝĚĞŶƚƐ� ;ĐŽŶĐůƵĚĞĚ� ďǇ� ƚŚĞ� ĞŵƉůŽǇĞƌͿ�
ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�ŽĨ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵ͘�
dŚŝƐ�ŵĞĂŶƐ�ƚŚĂƚ͕�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞ��ĞůŐŝĂŶ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�
ƐǇƐƚĞŵ�ŝƐ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ�ĨŽƌ�ƚŚŝƐ�ǁŽƌŬĞƌ͕ �ƚŚĞ�ĞŵƉůŽǇĞĞ�
ƐŚŽƵůĚ� ŶŽƌŵĂůůǇ� ďĞ� ĐŽŵƉĞŶƐĂƚĞĚ� ďǇ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ŝŶƐƵƌĂŶĐĞ͘� ,ŽǁĞǀĞƌ͕ � ƚŚĞ� �ĞůŐŝĂŶ� ůĞŐŝƐůĂƟŽŶ� ǁŝůů� ďĞ�
ĂƉƉůŝĐĂďůĞ�ĐŽŶĐĞƌŶŝŶŐ�ƚŚĞ�ŽďůŝŐĂƟŽŶƐ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ�
ƌĞůĂƟŶŐ�ƚŽ�ĂŶ�ŽĐĐƵƉĂƟŽŶĂů�ĂĐĐŝĚĞŶƚ͕�Ğ͘Ő͘� ƚŚĞ�ĚƵƚǇ�ƚŽ�
ŵĂŬĞ�Ă�ƌĞƉŽƌƚ�ŽŶ�ƚŚĞ�ĂĐĐŝĚĞŶƚ�;ǁŚŝĐŚ�ƚŚĞŶ�ŶĞĞĚƐ�ƚŽ�ďĞ�
ŐŝǀĞŶ�ƚŽ�ƚŚĞ�ŝŶƐƵƌĞƌͿ͘��

would the remote worker Be 
covered under the local national 
healthcare system or insurance?  

dŚŝƐ�ǁŽƌŬĞƌ�ƌĞŵĂŝŶƐ�ĐŽǀĞƌĞĚ�ďǇ�ƚŚĞ�ŚĞĂůƚŚ�ĐĂƌĞ�ƐǇƐƚĞŵ�
ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ��ŽĨ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵ�
;ƐĞĞ� ĂďŽǀĞͿ͘� ,ŽǁĞǀĞƌ͕ � ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ĐĂŶ� ŚĂǀĞ�
ĂĐĐĞƐƐ�ƚŽ�ŝŵŵĞĚŝĂƚĞ�ŚĞĂůƚŚ�ĐĂƌĞ�ƐĞƌǀŝĐĞƐ͗���h�ĐŝƟǌĞŶƐ�
ǁŝůů� ŚĂǀĞ� ƐƵĐŚ� ĂĐĐĞƐƐ� ;ĂŶĚ� ǁŝůů� ďĞ� ŝŶƐƵƌĞĚͿ� ǁŝƚŚ� Ă�
�ƵƌŽƉĞĂŶ� ,ĞĂůƚŚ� /ŶƐƵƌĂŶĐĞ� �ĂƌĚ͘� EŽŶͲ�h� ĐŝƟǌĞŶƐ�
ŵŝŐŚƚ� ŶŽƚ� ďĞ� ŝŶƐƵƌĞĚ� ;ƚŚŝƐ�ǁŝůů� ĚĞƉĞŶĚ� ŽŶ� ƚŚĞŝƌ� ŽǁŶ�
ŝŶƐƵƌĂŶĐĞͿ͘�

is a foreign employer suBject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

dŚĞ� '�WZ� ĂƉƉůŝĞƐ� ƚŽ� ƉƌŽĐĞƐƐŝŶŐ� ĐŽŵƉĂŶŝĞƐ� ǁŝƚŚ�
ĂŶ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ƚŚĞ� �h�ĂŶĚ� ƚŽ� ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŽĨ�
ƉĞƌƐŽŶĂů�ĚĂƚĂ�ŽĨ�ĚĂƚĂ�ƐƵďũĞĐƚƐ�ǁŚŽ�ĂƌĞ� ŝŶ�ƚŚĞ��h͕�ďǇ�
Ă�ĐŽŶƚƌŽůůĞƌ�Žƌ�ƉƌŽĐĞƐƐŽƌ�ŶŽƚ�ĞƐƚĂďůŝƐŚĞĚ�ŝŶ�ƚŚĞ�hŶŝŽŶ͕�
ǁŚĞƌĞ�ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŝƐ�ƌĞůĂƚĞĚ�ƚŽ͗

ͻ��ƚŚĞ� ŽīĞƌŝŶŐ� ŽĨ� ŐŽŽĚƐ� Žƌ� ƐĞƌǀŝĐĞƐ� ƚŽ� ƐƵĐŚ� ĚĂƚĂ�
ƐƵďũĞĐƚƐ�ŝŶ�ƚŚĞ��h͕�ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ǁŚĞƚŚĞƌ�Ă�ƉĂǇŵĞŶƚ�
ŝƐ�ƌĞƋƵŝƌĞĚ�ďǇ�ƚŚĞ�ĚĂƚĂ�ƐƵďũĞĐƚƐ͖�Žƌ

ͻ��ƚŚĞ� ŵŽŶŝƚŽƌŝŶŐ� ŽĨ� ƚŚĞŝƌ� ďĞŚĂǀŝŽƵƌ͕ � ŝŶƐŽĨĂƌ� ĂƐ� ƚŚŝƐ�
ďĞŚĂǀŝŽƵƌ�ŽĐĐƵƌƐ�ŝŶ�ƚŚĞ��h͘

has there Been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

/Ŷ�ŵŽƐƚ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬ�ŵŝŐŚƚ�ďĞ�ƐĞĞŶ�
ĂƐ�Ă�ƉŽƐƟŶŐ�ŽĨ�ǁŽƌŬĞƌƐ�ƐŝƚƵĂƟŽŶ�;ǁŚŝĐŚ�ŝƐ�ďƌŽĂĚĞƌ�ƚŚĂŶ�
ƚŚĞ��h�ĐŽŶĐĞƉƚͿ͘�/Ŷ�ƚŚŝƐ�ĐĂƐĞ͕�ƚŚĞ�ĂĐƚ�ŽĨ�ϱ�DĂƌĐŚ�ϮϬϬϮ�
ŽŶ�ƉŽƐƟŶŐ�ŽĨ�ǁŽƌŬĞƌƐ�ĂƉƉůŝĞƐ͕�ǁŚŝĐŚ�ĂůůŽǁƐ��ĞůŐŝƵŵ�ƚŽ�
ĂƉƉůǇ�ŵŽƐƚ�ŽĨ�ŝƚƐ�ůĂďŽƵƌ�ƉƌŽǀŝƐŝŽŶƐ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� �ŝƟǌĞŶƐŚŝƉ� ĐĂŶ� Ğ͘Ő͘� ŚĂǀĞ� ĂŶ� ŝŵƉĂĐƚ� ŽŶ� ƚŚĞ�
ĂƉƉůŝĐĂƟŽŶ�ŽĨ�ĐĞƌƚĂŝŶ�ƉƌŽǀŝƐŝŽŶƐ�ŽĨ�ďŝůĂƚĞƌĂů�ƚƌĞĂƟĞƐ�ŽŶ�
ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ƚĂǆ�Žƌ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵ͘

ďͿ� dŚŝƐ� ĐŽƵůĚ� ŵĞĂŶ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ��ĞůŐŝƵŵ͘

https://leglobal.org/
https://www.vow.be/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

'ĂƵƟĞƌ��ƵƐƐĐŚĂĞƌƚ
^ĞŶŝŽƌ��ƐƐŽĐŝĂƚĞ͕�
sĂŶ�KůŵĞŶ�Θ�tǇŶĂŶƚ
ŐĂƵƟĞƌ͘ ďƵƐƐĐŚĂĞƌƚΛǀŽǁ͘ďĞ
нϯϮ�Ϯ�ϲϰϰ�Ϭϱ�ϭϭ

WŝĞƚĞƌ�WĞĐŝŶŽǀƐŬǇ
KĨ��ŽƵŶƐĞů
sĂŶ�KůŵĞŶ�Θ�tǇŶĂŶƚ
ƉŝĞƚĞƌ͘ ƉĞĐŝŶŽǀƐŬǇΛǀŽǁ͘ďĞ
нϯϮ�Ϯ�ϲϰϰ�Ϭϱ�ϭϭ

sĂŶ�KůŵĞŶ�Θ�tǇŶĂŶƚ
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
ϭϬϱϬ͕��ƌƵƐƐĞůƐ͕��ĞůŐŝƵŵ
W�нϯϮ�Ϯ�ϲϰϰϬ�ϱϭϭ�
www.vow.be

DĂǇ�ϮϬϮϭ
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ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 

so, please provide a brief description 

of the type of visa, procedure, 

processing time, etc.

Although several companies and employees are 
ŝŶƚĞƌĞƐƚĞĚ� ŝŶ� ĂĚŽƉƟŶŐ� ĐƌŽƐƐͲďŽƌĚĞƌ� ƌĞŵŽƚĞ�ǁŽƌŬ͕� ƵƉ�
ƚŽ� ŶŽǁ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ƐƉĞĐŝĮĐ� ƉƌŽǀŝƐŝŽŶ� ŝŶ� ƚŚĞ� �ƌĂǌŝůŝĂŶ�
ŵŝŐƌĂƚŽƌǇ� Žƌ� ůĂďŽƵƌ� ůĞŐŝƐůĂƟŽŶ� ƌĞŐƵůĂƟŶŐ� ƚŚŝƐ�
ƐŝƚƵĂƟŽŶ͘�dŚĞƌĞĨŽƌĞ͕�ƚŚĞ�ŐĞŶĞƌĂů�ƌƵůĞƐ�ƐŚĂůů�ĂƉƉůǇ͘�

tŚĞŶĞǀĞƌ� Ă� ĨŽƌĞŝŐŶĞƌ� ǁĂŶƚƐ� ƚŽ� ůŝǀĞ� ĂŶĚ� ƌĞŶĚĞƌ�
ƐĞƌǀŝĐĞƐ�ŝŶ�ƚŚĞ��ƌĂǌŝůŝĂŶ�ƚĞƌƌŝƚŽƌǇ͕�Ă�ǁŽƌŬ�ǀŝƐĂͬƌĞƐŝĚĞŶĐĞ�
ĂƵƚŚŽƌŝƐĂƟŽŶ�ŵƵƐƚ�ďĞ�ƉƌĞǀŝŽƵƐůǇ�ƌĞƋƵĞƐƚĞĚ͘�^ĞůĞĐƟŽŶ�
ŽĨ�ƚŚĞ�ƉƌŽƉĞƌ�ǁŽƌŬ�ǀŝƐĂ�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�
ǁŝůů�ďĞ�ĞǆĞĐƵƚĞĚ�ŝŶ��ƌĂǌŝů�ďǇ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ͘ �dŚĞ��ƌĂǌŝůŝĂŶ�
ĐŽŵƉĂŶǇ� ĨŽƌ� ǁŚŝĐŚ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ǁŝůů� ǁŽƌŬ͕� ƐŚŽƵůĚ�
ƌĞƋƵĞƐƚ�ƚŚĞ�ǁŽƌŬ�ǀŝƐĂ�ŽŶ�ŚŝƐͬŚĞƌ�ďĞŚĂůĨ͘ �

�ŽŶƐŝĚĞƌŝŶŐ�ƚŚĂƚ�ŝŶ�ƚŚĞ�ƐŝƚƵĂƟŽŶ�ĚĞƐĐƌŝďĞĚ�ĂďŽǀĞ�;Ğ͘Ő͕͘�
ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ǁŝůů� ŶŽƚ� ǁŽƌŬ� ĨŽƌ� Ă� �ƌĂǌŝůŝĂŶ� ĐŽŵƉĂŶǇ�
ĂŶĚ�ǁŝůů� ĐŽŶƟŶƵĞ� ƚŽ�ǁŽƌŬ� ĞǆĐůƵƐŝǀĞůǇ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇͿ� ŝƚ�ǁŝůů� ŶŽƚ� ďĞ� ƉŽƐƐŝďůĞ� ƚŽ� ĂƉƉůǇ� ĨŽƌ� Ă�ǁŽƌŬ�
ǀŝƐĂ� ƵŶĚĞƌ� ƚŚĞ� ƚĞƌŵƐ� ŽĨ� ƚŚĞ� �ƌĂǌŝůŝĂŶ�ŵŝŐƌĂƚŽƌǇ� ůĂǁ͕�
ƉƌŝŵĂƌŝůǇ� ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă�
ƐƵďƐŝĚŝĂƌǇ�;ŝ͘Ğ͕͘�ĐŽŵƉĂŶǇ�ŽĨ�ƚŚĞ�ƐĂŵĞ�ĞĐŽŶŽŵŝĐ�ŐƌŽƵƉͿ�
ŝŶ��ƌĂǌŝů͘�

,ĞŶĐĞ͕� ƚŚĞ� ƐŝƚƵĂƟŽŶ� ŝŶǀŽůǀŝŶŐ� Ă� ĨŽƌĞŝŐŶĞƌ� ŝŶ� �ƌĂǌŝů�
ǁŽƌŬŝŶŐ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�
ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͕�ǁŝůů�ŽŶůǇ�ďĞ�ƉŽƐƐŝďůĞ�ŝŶ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�
ĂůƚĞƌŶĂƟǀĞƐ͗
 
ͻ�ŝ͘� Visitor Visa: &ŽƌĞŝŐŶĞƌ� ǁŝůů� ĐŽŵĞ� ĂŶĚ� ƐƚĂǇ� ŝŶ�
�ƌĂǌŝů� ĨŽƌ� Ă� ƐŚŽƌƚ� ƉĞƌŝŽĚ�ǁŝƚŚ� Ă� ǀŝƐŝƚŽƌ� ǀŝƐĂ͘� sŝƐŝƚŽƌ�
ǀŝƐĂƐ�ĂƌĞ�ǀĂůŝĚ�ĨŽƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ƵƉ�ƚŽ�ϵϬ�ĚĂǇƐ͕�ǁŚŝĐŚ�
ĐĂŶ�ďĞ�ĞǆƚĞŶĚĞĚ�ĨŽƌ�ĂŶŽƚŚĞƌ�ϵϬ�ĚĂǇƐ͕�ĚĞƉĞŶĚŝŶŐ�ŽŶ�
ƚŚĞ�ĨŽƌĞŝŐŶĞƌ͛Ɛ�ĐŝƟǌĞŶƐŚŝƉ͘

 
��ǀŝƐŝƚŽƌ�ǀŝƐĂ�ŝƐ�ƵƐƵĂůůǇ�ĨŽƌ�ƚŽƵƌŝƐŵ�Žƌ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�
ĂŶĚ� ƚŚƵƐ� ƚŽ� ƉĞƌĨŽƌŵ� ĂĐƟǀŝƟĞƐ� ŽƚŚĞƌ� ƚŚĂŶ�ǁŽƌŬ� ;ŝ͘Ğ͕͘�
ƚŽƵƌŝƐŵ�Žƌ�ƚŽ�ƉĂƌƟĐŝƉĂƚĞ� ŝŶ�ŵĞĞƟŶŐƐ͕�ďĞĐŽŵĞ�ĂǁĂƌĞ�
ŽĨ�ƚŚĞ��ƌĂǌŝůŝĂŶ�ĐŽŵƉĂŶǇ͛�ƉƌĂĐƟĐĞƐ�ĂŶĚ�ƉŽůŝĐŝĞƐ͕�ŽďƚĂŝŶ�
ŝŶĨŽƌŵĂƟŽŶ� ĂďŽƵƚ� ƚŚĞ�ŵĂƌŬĞƚ͕� ƉĞƌĨŽƌŵ� ŝŶĚĞƉĞŶĚĞŶƚ�
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ŵĂƌŬĞƚ� ƌĞƐĞĂƌĐŚ͕� ŵĞĞƚ� ǁŝƚŚ� ĐůŝĞŶƚƐ� ĂŶĚ� ƉŽƚĞŶƟĂů�
ĐůŝĞŶƚƐ͕� ĐŽŵĞ� ƚŽ� ŬŶŽǁ� ƚŚĞ� �ƌĂǌŝůŝĂŶ� ĞŵƉůŽǇĞĞƐ͕� ƐĞƚ�
ƵƉ� ŝŶǀĞƐƚŵĞŶƚƐ͕�ŶĞŐŽƟĂƚĞ�ĐŽŶƚƌĂĐƚƐ͕�ƉƵƌĐŚĂƐĞ�ŽƌĚĞƌƐ�
Žƌ� ƐƚĂƚĞŵĞŶƚƐ� ŽĨ� ǁŽƌŬ� ƚŽ� ďĞ� ƉĞƌĨŽƌŵĞĚ� ŝŶ� Ă� ĨŽƌĞŝŐŶ�
ĐŽƵŶƚƌǇ͕� ůŽŽŬ� ĨŽƌ� ƌĞĂů� ĞƐƚĂƚĞ� ĂŶĚ� ĂƩĞŶĚ� ƉƌŽĨĞƐƐŝŽŶĂů�
ĐŽŶĨĞƌĞŶĐĞƐ͕� ůĞĐƚƵƌĞƐ� Žƌ� ĐŽŶǀĞŶƟŽŶƐ͕� ĂŵŽŶŐ� ŽƚŚĞƌ�
ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�ĚŽ�ŶŽƚ�ŝŶǀŽůǀĞ�ĂƐƐƵŵŝŶŐ�ƌĞƐƉŽŶƐŝďŝůŝƟĞƐ�
ĂŶĚ�ŽďůŝŐĂƟŽŶƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ��ƌĂǌŝůŝĂŶ�ĐŽŵƉĂŶǇ�ŶŽƌ�
ƌĞĐĞŝǀŝŶŐ�ĂŶǇ�ƚǇƉĞ�ŽĨ�ĐŽŵƉĞŶƐĂƟŽŶ�ŝŶ��ƌĂǌŝůͿ͘�,ĞŶĐĞ͕�
ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ǀŝƐĂ�ŝƐ�ŶŽƚ�ƚŚĞ�ŝĚĞĂů�ǀŝƐĂ�ƚŽ�ƉĞƌĨŽƌŵ�ǁŽƌŬ�
ĨƌŽŵ��ƌĂǌŝů͕�ŶŽƌ�ŝƐ�ŝƚ�Ă�ƌŝƐŬͲĨƌĞĞ�ƐŝƚƵĂƟŽŶ͘�EĞǀĞƌƚŚĞůĞƐƐ͕�
ŝƚ�ŝƐ�ĂŶ�ĂůƚĞƌŶĂƟǀĞ�ƚŚĂƚ�ƐŽŵĞ�ĨŽƌĞŝŐŶĞƌƐͬĐŽŵƉĂŶŝĞƐ�ĂƌĞ�
ĂĚŽƉƟŶŐ�ĚƵĞ�ƚŽ�Ă�ůĂĐŬ�ŽĨ�ĂŶǇ�ƐƉĞĐŝĮĐ�ůĞŐŝƐůĂƟŽŶ͘

^ŝŶĐĞ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝƐ�ŶŽƚ�ŝŶ��ƌĂǌŝů�ĨŽƌ�ƚŽƵƌŝƐŵ�ƉƵƌƉŽƐĞƐ�
Žƌ�ĨŽƌ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ͕�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŵĂǇ�ďĞ�ƐƵďũĞĐƚ�
ƚŽ� ƉĞŶĂůƟĞƐ� ĨƌŽŵ� ƚŚĞ� ŝŵŵŝŐƌĂƟŽŶ� ĂƵƚŚŽƌŝƟĞƐ͕� ŝĨ�
ƚŚĞ� ŝŵŵŝŐƌĂƟŽŶ� ĂƵƚŚŽƌŝƟĞƐ� ĂƌĞ� ĂďůĞ� ƚŽ� ǀĞƌŝĨǇ� ƚŚĞ�
ƐŝƚƵĂƟŽŶ͕�ǁŚŝĐŚ͕�ĂůƚŚŽƵŐŚ�ǀĞƌǇ�ƵŶůŝŬĞůǇ�ƚŽ�ŚĂƉƉĞŶ͕�ƚŚŝƐ�
ŵĂǇ� ŝŶ� ĨĂĐƚ� ƚĂŬĞ�ƉůĂĐĞ͘�dŚĞ�ƉĞŶĂůƚǇ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ�
ĐŽƌƌĞƐƉŽŶĚƐ�ƚŽ��Z>�ϭϬϬ�ƉĞƌ�ĞĂĐŚ�ŝƌƌĞŐƵůĂƌ�ĚĂǇ�ŝŶ��ƌĂǌŝů͕�
ĐĂƉƉĞĚ�Ăƚ��Z>�ϭϬ͕ϬϬϬ͘�
 
dŚĞ� ƉƌŽĐĞĚƵƌĞ� ƚŽ� ĂƉƉůǇ� ĨŽƌ� Ă� ǀŝƐŝƚŽƌ� ǀŝƐĂ� ĚĞƉĞŶĚƐ�
ŽŶ� ƚŚĞ� ŶĂƟŽŶĂůŝƚǇ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ͘ � &ŽƌĞŝŐŶĞƌƐ� ĨƌŽŵ�
ĐŽƵŶƚƌŝĞƐ�ƚŚĂƚ�ŚĂǀĞ�ƚƌĞĂƟĞƐ�ǁŝƚŚ��ƌĂǌŝů�;ŝ͘Ğ͕͘�ĐŽƵŶƚƌŝĞƐ�
ĨƌŽŵ�ƚŚĞ��ƵƌŽƉĞĂŶ�hŶŝŽŶ͕�DĞƌĐŽƐƵƌ͕ �ĂŵŽŶŐ�ŽƚŚĞƌƐͿ�ĚŽ�
ŶŽƚ�ŶĞĞĚ�ƚŽ�ŽďƚĂŝŶ�Ă�ƉƌŝŽƌ�ǀŝƐŝƚŽƌ�ǀŝƐĂ�ƚŽ�ƚƌĂǀĞů͕�ĞŶƚĞƌ�
ĂŶĚ�ƐƚĂǇ�ŝŶ��ƌĂǌŝů�ĂƐ�ǀŝƐŝƚŽƌƐ͘�&ŽƌĞŝŐŶĞƌƐ�ĨƌŽŵ�ĐŽƵŶƚƌŝĞƐ�
ƚŚĂƚ�ĚŽ�ŶŽƚ�ŚĂǀĞ�ƚƌĞĂƟĞƐ�ǁŝƚŚ��ƌĂǌŝů�ŚŽǁĞǀĞƌ͕ �ǁŝůů�ŶĞĞĚ�
ƚŽ�ĂƉƉůǇ�ĨŽƌ�ƚŚĞ�ǀŝƐŝƚŽƌ�ǀŝƐĂ�Ăƚ�ƚŚĞ��ƌĂǌŝůŝĂŶ��ŽŶƐƵůĂƚĞ�
ĂďƌŽĂĚ�;ƚŚĞ�ŽŶĞ�ĐůŽƐĞƐƚ�ƚŽ�ƚŚĞ�ĐƵƌƌĞŶƚ�ƌĞƐŝĚĞŶĐĞ�ŽĨ�ƚŚĞ�
ĨŽƌĞŝŐŶĞƌͿ�ďĞĨŽƌĞ�ƚƌĂǀĞůůŝŶŐ�ƚŽ��ƌĂǌŝů͘�

ͻ�ŝŝ͘� Family Reunion Visa:� &ŽƌĞŝŐŶĞƌ� ǁŝůů� ĐŽŵĞ� ĂŶĚ�
ƐƚĂǇ�ŝŶ��ƌĂǌŝů�ůŝŶŬĞĚ�ƚŽ�Ă�ĨĂŵŝůǇ�ƌĞƵŶŝŽŶ�ǀŝƐĂ͕�ďĞĐĂƵƐĞ�
ŚŝƐͬŚĞƌ�ƉĂƌƚŶĞƌͬƐƉŽƵƐĞ�ŚĂƐ�Ă��ƌĂǌŝůŝĂŶ�ǁŽƌŬ�ǀŝƐĂ͕�Žƌ�
ŝƐ�Ă��ƌĂǌŝůŝĂŶ�ŶĂƟŽŶĂů͕�Žƌ�ƚŚĞǇ�ŚĂǀĞ�Ă��ƌĂǌŝůŝĂŶ�ĐŚŝůĚ͘�
hƐƵĂůůǇ͕�ƚŚĞ�ĨĂŵŝůǇ�ƌĞƵŶŝŽŶ�ǀŝƐĂ�ďǇ�ŝƚƐĞůĨ͕ �ůŝŶŬĞĚ�ƚŽ�ƚŚĞ�
ǁŽƌŬ�ǀŝƐĂ�ŽĨ�ƚŚĞ�ƉĂƌƚŶĞƌͬƐƉŽƵƐĞ͕�ĚŽĞƐ�ŶŽƚ�ĂůůŽǁ�ƚŚĞ�
ĨŽƌĞŝŐŶĞƌ�ƚŽ�ǁŽƌŬ� ŝŶ��ƌĂǌŝů� ĨŽƌ�Ă��ƌĂǌŝůŝĂŶ�ĐŽŵƉĂŶǇ͕�
ĂůƚŚŽƵŐŚ� ƐŽŵĞ� ĞǆĐĞƉƟŽŶƐ� ĂƉƉůǇ͘� DŽƌĞŽǀĞƌ͕ � ŝƚ�
ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ĐůĞĂƌ� ƉƌŽŚŝďŝƟŽŶ� ŽŶ� ƚŚĞ� ƐŝƚƵĂƟŽŶ�
ĚĞƐĐƌŝďĞĚ�;ĨŽƌĞŝŐŶĞƌ�ǁŽƌŬŝŶŐ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇͿ͘

dŚĞ�ĨĂŵŝůǇ�ƌĞƵŶŝŽŶ�ǀŝƐĂ�ůŝŶŬĞĚ�ƚŽ�Ă�ĨŽƌŵĂů�ƌĞůĂƟŽŶƐŚŝƉ�
ǁŝƚŚ�Ă��ƌĂǌŝůŝĂŶ�ŶĂƟŽŶĂů�Žƌ�ůŝŶŬĞĚ�ƚŽ�Ă��ƌĂǌŝůŝĂŶ�ĐŚŝůĚ͕�
ĂůůŽǁƐ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ƚŽ�ǁŽƌŬ�ŝŶ��ƌĂǌŝů͘

ͻ�ŝŝŝ͘� sŝƐĂ� ůŝŶŬĞĚ� ƚŽ� ƚŚĞ� &ŽƌĞŝŐŶĞƌ͛Ɛ� �ŝƟǌĞŶƐŚŝƉ͗�
�ƉƉůŝĐĂďůĞ� ƚŽ� ĨŽƌĞŝŐŶĞƌƐ� ĨƌŽŵ� ĐŽƵŶƚƌŝĞƐ� ƚŚĂƚ� ŚĂǀĞ�
ƐƉĞĐŝĮĐ�ƚƌĞĂƟĞƐ�ǁŝƚŚ��ƌĂǌŝů�;ŝ͘Ğ͕͘�DĞƌĐŽƐƵƌ�ĐŽƵŶƚƌŝĞƐͿ�
ĂŶĚ� ĂůůŽǁ� ĨŽƌĞŝŐŶĞƌƐ� ƚŽ� ĞŶƚĞƌ͕ � ƐƚĂǇ� ĂŶĚ� ǁŽƌŬ� ŝŶ�
�ƌĂǌŝů�ĨŽƌ�ƵƉ�ƚŽ�Ϯ�ǇĞĂƌƐ͘�^ŝŶĐĞ�ƐƵĐŚ�ǀŝƐĂ�ŝƐ�ŽŶůǇ�ůŝŶŬĞĚ�
ƚŽ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ͛Ɛ� ĐŝƟǌĞŶƐŚŝƉ͕� ŝƚ� ĚŽĞƐ� ŶŽƚ� ƌĞƋƵŝƌĞ�
Ă� ƌĞůĂƟŽŶƐŚŝƉ� ǁŝƚŚ� Ă� �ƌĂǌŝůŝĂŶ� ĐŽŵƉĂŶǇ� Žƌ� ǁŝƚŚ� Ă��
�ƌĂǌŝůŝĂŶ�ŶĂƟŽŶĂů͘

dŚĞƌĞĨŽƌĞ͕� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� ůĞŐĂůůǇ� ĂďůĞ� ƚŽ� ǁŽƌŬ�
ĨƌŽŵ� �ƌĂǌŝů� ĂŶĚ� ƚŚĞ� ƌŝƐŬ� ƌĞůĂƚĞĚ� ƚŽ� ŝŶƐƉĞĐƟŽŶƐ� ĂŶĚ�
ĂĚŵŝŶŝƐƚƌĂƟǀĞ� ƉĞŶĂůƟĞƐ� ĨƌŽŵ� ƚŚĞ� ŝŵŵŝŐƌĂƟŽŶ�
ĂƵƚŚŽƌŝƟĞƐ�ŵĞŶƟŽŶĞĚ�ĂďŽǀĞ�;ƉĞŶĂůƚǇ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌͿ�
ǁŝůů�ŶŽƚ�ĂƉƉůǇ͘�

dŽ�ŽďƚĂŝŶ�ƐƵĐŚ�ǀŝƐĂ͕�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŵĂǇ�ĐŽŵĞ�ƚŽ��ƌĂǌŝů�ĂƐ�
a visitor and needs to schedule an appointment at the 
&ĞĚĞƌĂů�WŽůŝĐĞ�ƚŽ�ƌĞŐŝƐƚĞƌ�ĂŶĚ�ŽďƚĂŝŶ�ƚŚĞŝƌ�ĂƵƚŚŽƌŝƐĂƟŽŶ�
ƚŽ�ƐƚĂǇ�ŝŶ��ƌĂǌŝů�;ŝ͘Ğ͕͘��ƌĂǌŝůŝĂŶ�/��ĨŽƌ�ĨŽƌĞŝŐŶĞƌƐ�Ͳ�͞ �ZED�
ŶƵŵďĞƌͬĐĂƌĚ͟Ϳ͘�tĞ�ƌĞĐŽŵŵĞŶĚ�ĐŚĞĐŬŝŶŐ�ƚŚĞ�&ĞĚĞƌĂů�
WŽůŝĐĞ�ĂŐĞŶĚĂ�ďĞĨŽƌĞ�ĐŽŵŝŶŐ�ƚŽ��ƌĂǌŝů͘

is there risk of “permanent 

establishment” consequences for 

the foreign company by virtue of 

the remote worker’s activities?  

if so, what are the main factors 

determining the exposure.

�ƌĂǌŝůŝĂŶ�ůĂǁ�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĨŽƌ�ƐƉĞĐŝĮĐ�ŝŶƚĞƌŶĂů�ƌƵůĞƐ�
ƌĞŐĂƌĚŝŶŐ� ƚĂǆĂƟŽŶ�Žƌ� ƚŚĞ�ĚĞĮŶŝƟŽŶ�ŽĨ�Ă�͞ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͟� ;W�Ϳ͘� dŚĞ� ĚŽĐƚƌŝŶĞ� ĚĞďĂƚĞƐ� ǁŚĞƚŚĞƌ�
ŶĂƟŽŶĂů�ůĞŐŝƐůĂƟŽŶ�ƐŚŽƵůĚ�ĚĞĮŶĞ�ĂŶĚ�ƚĂǆ�ƚŚĞ�W�͕�ǁŚŝůĞ�
ŽŶůǇ��ŽƵďůĞ�dĂǆĂƟŽŶ��ŐƌĞĞŵĞŶƚƐ�;�d�Ϳ�ĐŽƵůĚ�ƌĞƐƚƌŝĐƚ�
ƚŚŝƐ�ƌŝŐŚƚ�ƚŽ�ƚĂǆ͘

�Ɛ� Ă� ŐĞŶĞƌĂů� ƌƵůĞ͕� �ƌƟĐůĞ� ϳ� ŽĨ� ƚŚĞ� �d�� ƐƚĂƚĞƐ� ƚŚĂƚ� Ă�
ĐŽŵƉĂŶǇ͛Ɛ�ƉƌŽĮƚƐ�ǁŝůů�ďĞ�ƐƵďũĞĐƚ�ƚŽ�ƚĂǆĂƟŽŶ�ŽŶůǇ�ŝŶ�ƚŚĞ�
ũƵƌŝƐĚŝĐƟŽŶ�ŽĨ� ƌĞƐŝĚĞŶĐĞ͕� ƵŶůĞƐƐ� ƚŚĞǇ� ĂƌĞ� ĂƩƌŝďƵƚĂďůĞ�
ƚŽ�Ă�W�͕�ǁŚŝĐŚ�ŝƐ�ĚĞĮŶĞĚ�ďǇ��ƌƟĐůĞ�ϱ�ŽĨ�ƚŚĞ��d��ĂƐ�ƚŚĞ�
ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ǁŚĞƌĞ�ƚŚĞ�ĐŽŵƉĂŶǇ�ĚĞǀĞůŽƉƐ�Ăůů�
Žƌ�ƉĂƌƚ�ŽĨ�ŝƚƐ�ĂĐƟǀŝƟĞƐ͕�ĞƐƉĞĐŝĂůůǇ͕�ĂŵŽŶŐ�ŽƚŚĞƌƐ͗�;ŝͿ�ƚŚĞ�
ƌĞŐŝƐƚĞƌĞĚ�ŽĸĐĞ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ͖�;ŝŝͿ�ƐƵďƐŝĚŝĂƌŝĞƐ͖�;ŝŝŝͿ�
ŽĸĐĞƐ͖�ĂŶĚ�;ŝǀͿ�ŵĂŶƵĨĂĐƚƵƌŝŶŐ�ĨĂĐŝůŝƟĞƐ͘
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��ƉĞƌƐŽŶ�ǁŚŽ�ĂĐƚƐ�ŝŶ�Ă�ĐŽŶƚƌĂĐƟŶŐ�ƐƚĂƚĞ�ŽŶ�ďĞŚĂůĨ�ŽĨ�
Ă�ĐŽŵƉĂŶǇ�ĞƐƚĂďůŝƐŚĞĚ� ŝŶ� ƚŚĞ�ŽƚŚĞƌ�ĐŽŶƚƌĂĐƟŶŐ�ƐƚĂƚĞ�
ŝƐ�ĂůƐŽ�ĐŽŶƐŝĚĞƌĞĚ�Ă�W�͕�ŝĨ�ƚŚŝƐ�ƉĞƌƐŽŶ�ŚĂƐ�ĂŶĚ�ĞǆĞƌĐŝƐĞƐ�
ƚŚĞ� ƉŽǁĞƌ� ƚŽ� ĐŽŶĐůƵĚĞ� ĂŐƌĞĞŵĞŶƚƐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ�
ĐŽŵƉĂŶǇ�ŽĨ�ƚŚĞ�ŽƚŚĞƌ�ĐŽŶƚƌĂĐƟŶŐ�ƐƚĂƚĞ͖�ĂŶ�ĞǆĐĞƉƟŽŶ�ŝƐ�
ŵĂĚĞ�ŝĨ�ƚŚĞ�ƉĞƌƐŽŶ�ŝƐ�ĂĐƟŶŐ�ĂƐ�ĂŶ�ŝŶĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ͘

dŚƵƐ͕� ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� ŝŶ� �ƌĂǌŝů� ĨŽƌ� Ă� ƐŚŽƌƚ� ƚĞƌŵ͕�
ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�
ĂŶĚ� ŚĞͬƐŚĞ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� ƚŚĞ� ƉŽǁĞƌ� ƚŽ� ĐŽŶĐůƵĚĞ�
ĂŐƌĞĞŵĞŶƚƐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͕� ƚŚĞŶ�
ĂŶ�ĂƌŐƵŵĞŶƚ� ĐŽƵůĚ�ďĞ�ŵĂĚĞ�ĚĞĨĞŶĚŝŶŐ� ƚŚĞ� ůĂĐŬ�ŽĨ�Ă�
ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘�

EĞǀĞƌƚŚĞůĞƐƐ͕� �ŽƵďůĞ� dĂǆĂƟŽŶ� �ŐƌĞĞŵĞŶƚƐ� ĚŽ� ŶŽƚ�
ĞǆƉƌĞƐƐůǇ� ĂĚĚƌĞƐƐ� ƚŚĞ� ŝŵƉĂĐƚ�ŽĨ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ͛Ɛ�
ĂĐƟǀŝƟĞƐ͘�,ŽǁĞǀĞƌ͕ �ǁĞ�ƌĞĐŽŐŶŝƐĞ�ƚŚĂƚ�ƐĞǀĞƌĂů�ƌĞŵŽƚĞ�
ĂĐƟǀŝƟĞƐ�ŚĂǀĞ�ƌĞƉůĂĐĞĚ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�ƉŚǇƐŝĐĂů�ƉƌĞƐĞŶĐĞ͖�
ƚŚƵƐ͕�ĂůƚŚŽƵŐŚ�ŶŽƚ�ĞǆƉƌĞƐƐůǇ�ƉƌŽǀŝĚĞĚ�ĨŽƌ�ŝŶ�ƚŚĞ��d�Ɛ͕�
ŽŶĞ� ĐŽƵůĚ� ĂƌŐƵĞ� ƚŚĂƚ� ĚĞƉĞŶĚŝŶŐ� ŽŶ� ƚŚĞ� ĂĐƟǀŝƟĞƐ�
ĚĞǀĞůŽƉĞĚ� ďǇ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌƐ͕� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ĐŽƵůĚ�ďĞ�ĐŚĂƌĂĐƚĞƌŝƐĞĚ͘

dŚĞƌĞ� ĂƌĞ� ĨĞǁ� ĂĚŵŝŶŝƐƚƌĂƟǀĞ� ĚĞĐŝƐŝŽŶƐ� ƌĞŐĂƌĚŝŶŐ� Ă�
ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ͘� /Ŷ� Ăƚ� ůĞĂƐƚ� ƚǁŽ� ĐĂƐĞƐ͕� ƚŚĞ�
ĐŚĂƌĂĐƚĞƌŝƐĂƟŽŶ� ŽĨ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ǁĂƐ�
ƌĞĐŽŐŶŝƐĞĚ͕� ƚŚƵƐ� ĂůůŽǁŝŶŐ� ƚŚĞ� ŝŶĐŽŵĞ� ƚĂǆ� ĐŚĂƌŐĞ͘�
dŽ� ƌĞĐŽŐŶŝƐĞ� ƚŚĞ� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ƐƵĐŚ�
ĚĞĐŝƐŝŽŶƐ͕� ŝƚ� ǁĂƐ� ĐŽŶƐŝĚĞƌĞĚ� ƚŚĂƚ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ŽĨ�
ƐƵĐŚ� ĨŽƌĞŝŐŶĞƌ� ŝŶ��ƌĂǌŝů� ;ŝŶ�ǀŝĞǁ�ŽĨ� ƚŚĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�
ĂŶĂůǇƐĞĚ�ŝŶ�ĞĂĐŚ�ĐĂƐĞͿ�ĐŽƌƌĞƐƉŽŶĚĞĚ�ƚŽ�ƚŚĞ�ĞǆŝƐƚĞŶĐĞ�
ŽĨ� Ă� ŵĂƚĞƌŝĂů� ŝŶƐƚĂůůĂƟŽŶ͕� ŽŶ� Ă� ƉĞƌŵĂŶĞŶƚ� ďĂƐŝƐ� ŝŶ�
�ƌĂǌŝů͕�ǁŚŝĐŚ�ĂůůŽǁĞĚ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ƚŽ�ƉĞƌĨŽƌŵ�
ĂĐƟǀŝƟĞƐ�ŝŶ�ƐƵĐŚ�ŝŶƐƚĂůůĂƟŽŶ�Žƌ�ƚŚƌŽƵŐŚ�ŝƚ͘

at what point and under what 

circumstances would the remote 

worker become subject to local 

social security and other payroll 

requirements?  can such requirements 

be fulfilled by a foreign company, and 

if so by what mechanisms?

&ŝƌƐƚ͕�ĐŽŶƐŝĚĞƌŝŶŐ�ƚŚĂƚ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ǁŝůů�ďĞ�ĞŵƉůŽǇĞĚ�
ďǇ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĂŶĚ� ǁŝůů� ŶŽƚ� ďĞ� ĞŵƉůŽǇĞĚ�
ďǇ� ĂŶǇ� �ƌĂǌŝůŝĂŶ� ĐŽŵƉĂŶǇ� Žƌ� ŝŶƚĞƌĂĐƚ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�
ŵĂƌŬĞƚ͕� ŝƚ� ŝƐ� ƉŽƐƐŝďůĞ� ƚŽ� ƉƌŽƉŽƐĞ� ƚŚĂƚ� ƚŚĞ� ĂƉƉůŝĐĂďůĞ�
ůĂďŽƵƌ� ůĂǁ� ƐŚŽƵůĚ� ďĞ� ƚŚĂƚ� ĨƌŽŵ� ƚŚĞ� ĐŽƵŶƚƌǇ� ŽĨ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ƚŚĞƌĞĨŽƌĞ͕�ŶŽ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĂŶĚ�
ůĂďŽƵƌ�ĐŚĂƌŐĞƐ�ƐŚŽƵůĚ�ďĞ�ƉĂŝĚ�ŝŶ��ƌĂǌŝů͘�EĞǀĞƌƚŚĞůĞƐƐ͕�

ƚŚŝƐ�ŝƐ�ŶŽƚ�Ă�ƌŝƐŬͲĨƌĞĞ�ƐŝƚƵĂƟŽŶ�ĂŶĚ�ƚŚĞƌĞ�ŝƐ�ŶŽ�ĐĂƐĞ�ůĂǁ�
ĐŽŶĐĞƌŶŝŶŐ�ƚŚĞ�ŵĂƩĞƌ͘

/Ŷ� �ƌĂǌŝů͕� ƚŚĞ� ĐƵƌƌĞŶƚ� ƵŶĚĞƌƐƚĂŶĚŝŶŐ͕� ĨŽƌ� ůĂďŽƵƌ�
ƉƵƌƉŽƐĞƐ͕�ŝƐ�ƐƟůů�ƚŚĂƚ�ƚŚĞ�ůĂǁ�ǁŚŝĐŚ�ƐŚŽƵůĚ�ŐŽǀĞƌŶ�ƚŚĞ�
ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ƉĂƌƟĞƐ�ŝƐ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ůĂǁ�
ŝŶ�ƚŚĞ�ůŽĐĂƟŽŶ�ǁŚĞƌĞ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƌĞŶĚĞƌĞĚ͘�dŚƵƐ͕�
ĐŽŶƐŝĚĞƌŝŶŐ�ƚŚĂƚ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ǁŝůů�ďĞ�ƌĞŶĚĞƌĞĚ�ŝŶ��ƌĂǌŝů͕�
ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŵĂǇ�ĮůĞ�Ă�ůĂďŽƵƌ�ĐůĂŝŵ�ƌĞƋƵĞƐƟŶŐ�ƚŽ�ďĞ�
ĞŶƟƚůĞĚ� ƚŽ� �ƌĂǌŝůŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ĂŶĚ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ƌŝŐŚƚƐ�;ƉƵƌƐƵĂŶƚ�ƚŽ�ƐƵĐŚ�ƌŝƐŬƐ�ĂƐƐŽĐŝĂƚĞĚ�ƚŚĞƌĞǁŝƚŚͿ͘

&ŝŶĂůůǇ͕� ŽŶůǇ� �ƌĂǌŝůŝĂŶ� ĐŽŵƉĂŶŝĞƐ� ĂƌĞ� ĂďůĞ� ƚŽ� ĐŽŵƉůǇ�
ǁŝƚŚ�ƚŚĞ�ƉĂǇŵĞŶƚ�ŽĨ��ƌĂǌŝůŝĂŶ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĐŚĂƌŐĞƐ�
ĂŶĚ�ƉĂǇƌŽůů�ƌĞƋƵŝƌĞŵĞŶƚƐ͘�dŚĞƌĞĨŽƌĞ͕�ƚŽ�ďĞ�ĂďůĞ�ƚŽ�ƉĂǇ�
ůĂďŽƵƌ�ĂŶĚ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĐŚĂƌŐĞƐ�ůŝŶŬĞĚ�ƚŽ�ĂŶ�ĞŵƉůŽǇĞĞ�
ǁŽƌŬŝŶŐ� ŝŶ��ƌĂǌŝů͕� Ă� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ�ǁŽƵůĚ�ŚĂǀĞ� ƚŽ͗�
;ŝͿ� ŚĂǀĞ� Ă� �ƌĂǌŝůŝĂŶ� ƐƵďƐŝĚŝĂƌǇͬĂĸůŝĂƚĞĚ� ĐŽŵƉĂŶǇ͕�
ĂŶĚ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ�ǁŽƵůĚ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� ĂŶ� ĞŵƉůŽǇĞĞ�
ŽĨ� ƐƵĐŚ� ĐŽŵƉĂŶǇ͖� Žƌ� ;ŝŝͿ� ĐŽŶƚƌĂĐƚ� Ă�ŚƵŵĂŶ� ƌĞƐŽƵƌĐĞƐ�
ĐŽŵƉĂŶǇ�;ůŝŬĞ�Ă�W�K�Žƌ�ĞŵƉůŽǇĞƌ�ŽĨ�ƌĞĐŽƌĚƐͿ�ƚŽ�ŚŝƌĞ�ƚŚĞ�
ĨŽƌĞŝŐŶĞƌ�ŽŶ�ŝƚƐ�ďĞŚĂůĨ�ĂŶĚ�ĐŽŵƉůǇ�ǁŝƚŚ�Ăůů�ůĂďŽƵƌ�ĂŶĚ�
ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ŽďůŝŐĂƟŽŶƐ͖� ƵŶĚĞƌ� ŝŶ� ƚŚŝƐ� ĂůƚĞƌŶĂƟǀĞ�
ŚŽǁĞǀĞƌ͕ � ŝƚ�ǁŽƵůĚ�ŶŽ�ůŽŶŐĞƌ�ďĞ�Ă�ĨŽƌĞŝŐŶĞƌ�ĞŵƉůŽǇĞĚ�
ďǇ�Ă�ĐŽŵƉĂŶǇ�ĂďƌŽĂĚ͕�ďƵƚ�Ă�ĨŽƌĞŝŐŶĞƌ�ĞŵƉůŽǇĞĚ�ďǇ�Ă�
�ƌĂǌŝůŝĂŶ�ĐŽŵƉĂŶǇ͕�ƐƵďũĞĐƚ�ƚŽ�Ăůů��ƌĂǌŝůŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�
ƌŝŐŚƚƐ͘� &Žƌ� Ă� ĨŽƌĞŝŐŶĞƌ� ŝŶ� �ƌĂǌŝů� ĨŽƌ� Ă� ƐŚŽƌƚ� ƚĞƌŵ�ĂŶĚ�
ŶŽƚ�ƉĞƌĨŽƌŵŝŶŐ�ĂŶǇ�ĂĐƟǀŝƚǇ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͕�ƚŚŝƐ�
ĂůƚĞƌŶĂƟǀĞ�ŝƐ�ƵŶůŝŬĞůǇ�ƚŽ�ďĞ�ĂĚŽƉƚĞĚ͘��

at what point and under what 

circumstances does the remote 

worker become subject to local 

employment law requirements such 

�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 

disability leave, protection against 

unfair dismissal, etc.   

�Ɛ� ŵĞŶƟŽŶĞĚ͕� ƚŚĞ� �ƌĂǌŝůŝĂŶ� ůĂďŽƵƌ� ĂƵƚŚŽƌŝƟĞƐ�
ĐƵƌƌĞŶƚůǇ�ƌĞĐŽŐŶŝƐĞ�ƚŚĂƚ�ƚŚĞ�ůĂǁ�ǁŚŝĐŚ�ƐŚŽƵůĚ�ŐŽǀĞƌŶ�
ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ƉĂƌƟĞƐ�ŝƐ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�
ůĂǁ� ŝŶ� ƚŚĞ� ůŽĐĂƟŽŶ�ǁŚĞƌĞ� ƚŚĞ� ƐĞƌǀŝĐĞƐ� ĂƌĞ� ƌĞŶĚĞƌĞĚ͘�
DŽƌĞŽǀĞƌ͕ � ƚŚĞ� ĐŽƵƌƚ� ƚŚĂƚ� ǁŽƵůĚ� ďĞ� ƌĞƐƉŽŶƐŝďůĞ� ĨŽƌ�
ƌĞŶĚĞƌŝŶŐ� Ă� ƌƵůŝŶŐ� ŝŶ� ƚŚĞ� ĐĂƐĞ͕� ǁŽƵůĚ� ďĞ� ƚŚĞ� ůĂďŽƵƌ�
ĐŽƵƌƚ� ŝŶ� ƐƵĐŚ� ůŽĐĂƟŽŶ͘� �ĂƐĞĚ� ŽŶ� ƚŚĞƐĞ� ĐŽŶĐĞƉƚƐ͕� ƚŚĞ�
ĨŽƌĞŝŐŶĞƌ� ŵĂǇ� ĂƌŐƵĞ� ƚŚĂƚ� ďĞĐĂƵƐĞ� ŚĞ� ŝƐ� ƌĞŶĚĞƌŝŶŐ�
ƐĞƌǀŝĐĞƐ� ŝŶ� �ƌĂǌŝů͕� ŚĞ� ƐŚŽƵůĚ� ďĞ� ĞŶƟƚůĞĚ� ƚŽ� ƚŚĞ� ƌŝŐŚƚƐ�
ƉƌŽǀŝĚĞĚ� ƵŶĚĞƌ� �ƌĂǌŝůŝĂŶ� ůĂďŽƵƌ� ĂŶĚ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ůĂǁ͕� ŝŶĐůƵĚŝŶŐ� ƚŚĞ� ƌŝŐŚƚƐ� ĞƐƚĂďůŝƐŚĞĚ� ďǇ� ĐŽůůĞĐƟǀĞ�
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ďĂƌŐĂŝŶŝŶŐ�ĂŐƌĞĞŵĞŶƚƐ�ĂƉƉůŝĐĂďůĞ�ƚŽ�ŚŝƐ�ĐĂƚĞŐŽƌǇ͕�ĂŶĚ�
ĨƌŽŵ�ƚŚĞ�ƟŵĞ�ƐŝŶĐĞ�ŽĨ�ŚŝƐ�ĞŶƚƌǇ�ŝŶƚŽ��ƌĂǌŝů͘

/Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ƐƵďƐŝĚŝĂƌǇ�
ŝŶ� �ƌĂǌŝů͕� ĂŶĚ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ǁŝůů� ƐƚĂǇ� ŝŶ� �ƌĂǌŝů� ĨŽƌ� Ă�
ƐŚŽƌƚ�ƚĞƌŵ͕�ƚŚŝƐ�ƌŝƐŬ�ŝƐ�ƵŶůŝŬĞůǇ�ƚŽ�ŵĂƚĞƌŝĂůŝƐĞ͘�dŚĞ�ƌŝƐŬ�
ŝŶĐƌĞĂƐĞƐ� ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŚĂƐ� Ă� ƐƵďƐŝĚŝĂƌǇͬ
ĂĸůŝĂƚĞĚ� ĐŽŵƉĂŶǇ� ŝŶ� �ƌĂǌŝů� ;ďĞĐĂƵƐĞ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ�
ŵĂǇ͕� ŵŽƌĞ� ĞĂƐŝůǇ͕� ĮůĞ� Ă� ĐůĂŝŵ� ĂŐĂŝŶƐƚ� ƚŚĞ� �ƌĂǌŝůŝĂŶ�
ĐŽŵƉĂŶǇͿ�ĂŶĚ�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ƐƚĂǇƐ�ŝŶ��ƌĂǌŝů�ĨŽƌ�Ă�ůŽŶŐ�
ƉĞƌŝŽĚ�ĂŶĚ�ŝŶƚĞƌĂĐƚƐ�ǁŝƚŚ�ƚŚĞ��ƌĂǌŝůŝĂŶ�ŵĂƌŬĞƚ͘�

/Ŷ�ƐƵŵŵĂƌǇ͕�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ǁŝůů�ƐƚĂǇ�ĨŽƌ�Ă�ƐŚŽƌƚ�ƉĞƌŝŽĚ͕�
ǁŝůů�ǁŽƌŬ�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă�ƐƵďƐŝĚŝĂƌǇͬĂĸůŝĂƚĞĚ�
ĐŽŵƉĂŶǇ�ŝŶ��ƌĂǌŝů͕�ƚŚĞ�ůĂďŽƵƌ�ĂŶĚ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƌŝƐŬƐ�
ĂƌĞ�ƌĞŵŽƚĞ�ĂŶĚ�Ă�ƐƚƌŽŶŐ�ĂƌŐƵŵĞŶƚ�ŵĂǇ�ĞǆŝƐƚ�ƉƌŽƉŽƐŝŶŐ�
ƚŚĂƚ�ƚŚĞ��ƌĂǌŝůŝĂŶ�ůĂďŽƵƌ�ĂŶĚ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ůĂǁ�ĚŽĞƐ�
ŶŽƚ�ĂƉƉůǇ�ƚŽ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ͘ �EĞǀĞƌƚŚĞůĞƐƐ͕�ĚƵĞ�ƚŽ�Ă�ůĂĐŬ�
ŽĨ�ƐƉĞĐŝĮĐ�ůĞŐŝƐůĂƟŽŶ�ĂŶĚ�ďĞĐĂƵƐĞ�ƚŚŝƐ� ŝƐ�Ă�ĨĂŝƌůǇ�ŶĞǁ�
ĚŝƐĐƵƐƐŝŽŶ͕� ŝƚ� ŝƐ� ŶŽƚ� ƉŽƐƐŝďůĞ� ƚŽ� ĐŽŶĮƌŵ� ƚŚĂƚ� ƚŚŝƐ� ŝƐ� Ă�
ƌŝƐŬͲĨƌĞĞ�ƐŝƚƵĂƟŽŶ�ĂůƚŽŐĞƚŚĞƌ͘

are there special requirements 

governing remote work in your 

country which would cover the 

remote foreign worker?  

^ĞĐƟŽŶƐ�͞ϳϱͲ�� ƚŽ�ϳϱͲ�͟�ŽĨ� ƚŚĞ��ƌĂǌŝůŝĂŶ�>ĂďŽƵƌ��ŽĚĞ�
ĞƐƚĂďůŝƐŚ� ƐƉĞĐŝĮĐ� ƌƵůĞƐ� ƌĞŐƵůĂƟŶŐ� ƌĞŵŽƚĞ� ǁŽƌŬͬ
ƚĞůĞǁŽƌŬŝŶŐ� ƐǇƐƚĞŵ͘� �Ɛ� ƉĞƌ� ƐĞĐƟŽŶ� ϳϱͲ�� ŽĨ� ƚŚĞ� ůĂǁ͕�
ƌĞŵŽƚĞ� ǁŽƌŬ� ͬƚĞůĞǁŽƌŬŝŶŐ� ƐǇƐƚĞŵ� ŝƐ� ƚŚĂƚ� ǁŚŝĐŚ� ŝƐ�
ƉĞƌĨŽƌŵĞĚ�ƉƌŝŵĂƌŝůǇ�ŽƵƚƐŝĚĞ�ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�ƉƌĞŵŝƐĞƐ͕�
ƵƐŝŶŐ�ŝŶĨŽƌŵĂƟŽŶ�ĂŶĚ�ĐŽŵŵƵŶŝĐĂƟŽŶ�ƚĞĐŚŶŽůŽŐŝĞƐ͘�

dŚĞ� ůĂǁ�ƐƚĂƚĞƐ͕� ŝŶ� ƐƵŵŵĂƌǇ͕� ƚŚĂƚ� ƚŚĞƌĞ� ƐŚŽƵůĚ�ďĞ�ĂŶ�
ĂŐƌĞĞŵĞŶƚ�ďĞƚǁĞĞŶ�ĞŵƉůŽǇĞĞ�ĂŶĚ�ĞŵƉůŽǇĞƌ�ƌĞůĂƚĞĚ�ƚŽ�
ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬ� ŝŶĐůƵĚŝŶŐ͕�ĂŵŽŶŐ�ŽƚŚĞƌƐ͕�ƉƌŽǀŝƐŝŽŶƐ�
ƌĞŐĂƌĚŝŶŐ� ;ŝͿ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ƚŚĂƚ� ǁŝůů� ďĞ� ƉĞƌĨŽƌŵĞĚ�
ƌĞŵŽƚĞůǇ͖� ;ŝŝͿ� ĂĐƋƵŝƐŝƟŽŶ͕� ŵĂŝŶƚĞŶĂŶĐĞ� Žƌ� ƐƵƉƉůǇ� ŽĨ�
ƚĞĐŚŶŽůŽŐŝĐĂů�ĞƋƵŝƉŵĞŶƚ�ĂŶĚ�ŶĞĐĞƐƐĂƌǇ�ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ͖�
ĂŶĚ� ;ŝŝŝͿ� ƌĞŝŵďƵƌƐĞŵĞŶƚ� ŽĨ� ĞǆƉĞŶƐĞƐ� ŝŶĐƵƌƌĞĚ� ďǇ� ƚŚĞ�
ĞŵƉůŽǇĞĞ͘� dŚĞ� ĞŵƉůŽǇĞƌ� ŵƵƐƚ� ĂůƐŽ� ƉƌŽǀŝĚĞ͕� ŝŶ� ĂŶ�
ĞǆƉƌĞƐƐ�ĂŶĚ�ŽƐƚĞŶƐŝǀĞ�ŵĂŶŶĞƌ͕ � ƚŚĞ�ŚĞĂůƚŚ�ĂŶĚ� ƐĂĨĞƚǇ�
ŐƵŝĚĞůŝŶĞƐ�ƚŽ�ĂǀŽŝĚ�ǁŽƌŬͲƌĞůĂƚĞĚ�ŝůůŶĞƐƐ�ĂŶĚ�ĂĐĐŝĚĞŶƚƐ�
ŝŶ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬŝŶŐ� ƐǇƐƚĞŵ͘� dŚĞ� ĞŵƉůŽǇĞĞ� ƐŚŽƵůĚ�
ƐŝŐŶ� Ă� ƌĞƐƉŽŶƐŝďŝůŝƚǇ� ĐůĂƵƐĞ� ƐƚĂƟŶŐ� ƚŚĂƚ� ŚĞͬƐŚĞ� ŚĂƐ�
ƌĞĐĞŝǀĞĚ�ƚŚĞ�ŐƵŝĚĞůŝŶĞƐ�ĂŶĚ�ǁŝůů�ĐŽŵƉůǇ�ǁŝƚŚ�ƚŚĞŵ͘�
 

dŚĞ�ĞŵƉůŽǇĞĞ�ǁŚŽ�ǁŽƌŬƐ�ŝŶ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬŝŶŐ�ƐǇƐƚĞŵ�
ŵĂǇ�ďĞ�ĐůĂƐƐŝĮĞĚ�ĂƐ�ĂŶ�ĞǆĞŵƉƚ�ĞŵƉůŽǇĞĞ�;ƐĞĐƟŽŶ�ϲϮ͕�
///͕�ŽĨ�ƚŚĞ��ƌĂǌŝůŝĂŶ�ůĂďŽƵƌ�ůĂǁͿ�ŝĨ͕ �ŝŶ�ĨĂĐƚ͕�ƚŚĞ�ĐŽŵƉĂŶǇ�
ǁŝůů�ŶŽƚ�ĐŽŶƚƌŽů�ŚŝƐͬŚĞƌ�ǁŽƌŬŝŶŐ�ŚŽƵƌƐ͘
 
�ůƚŚŽƵŐŚ� ŝƚ� ŝƐ� ƉŽƐƐŝďůĞ� ƚŽ� ĂƌŐƵĞ� ƚŚĂƚ� ƚŚĞ� ƌŝŐŚƚƐ� ƐĞƚ�
ĨŽƌƚŚ� ŝŶ� ƚŚĞ� �ƌĂǌŝůŝĂŶ� ůĂďŽƵƌ� ůĂǁ� ĚŽ� ŶŽƚ� ĂƉƉůǇ� ƚŽ� Ă�
ĨŽƌĞŝŐŶĞƌ� ǁŚŽ� ĐŽŵĞƐ� ƚŽ� �ƌĂǌŝů� ĂŶĚ�ǁŽƌŬƐ� ŽŶůǇ� ĨŽƌ� Ă�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͕� ŝŶ�ŽƌĚĞƌ� ƚŽ� ƌĞĚƵĐĞ� ƌŝƐŬƐ͕� ĞŵƉůŽǇĞƌƐ�
ĂƌĞ�ƌĞĐŽŵŵĞŶĚĞĚ�ƚŽ�ŽďƐĞƌǀĞ�ƚŚĞ�ƌƵůĞƐ�ƌĞůĂƚĞĚ�ƚŽ�ƚŚĞ�
ƌĞŵŽƚĞ� ǁŽƌŬŝŶŐ� ƐǇƐƚĞŵ͕� ŵĂŝŶůǇ� ƚŚŽƐĞ� ƌĞŐĂƌĚŝŶŐ� ƚŚĞ�
ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ�ĂƐƉĞĐƚƐ͘�

what is the employee’s exposure 

to local income tax, and under 

what circumstances is the foreign 

employer required to arrange for 

withholding of income tax?  

�Ɛ�Ă� ƌƵůĞ͕� ƌĞƐŝĚĞŶƚ� ŝŶĚŝǀŝĚƵĂůƐ�ĂƌĞ�ƐƵďũĞĐƚ� ƚŽ� ƚĂǆĂƟŽŶ�
ŽŶ�Ă�ǁŽƌůĚǁŝĚĞ�ďĂƐŝƐ͕�ŵĞĂŶŝŶŐ�ƚŚĂƚ�Ăůů� ŝŶĐŽŵĞ�;ďŽƚŚ�
ĂĐƟǀĞ�ĂŶĚ�ƉĂƐƐŝǀĞͿ�ĚĞƌŝǀĞĚ�ĨƌŽŵ��ƌĂǌŝůŝĂŶ�ĂŶĚ�ĨŽƌĞŝŐŶ�
ƐŽƵƌĐĞƐ�ŝƐ�ƐƵďũĞĐƚ�ƚŽ�ŝŶĐŽŵĞ�ƚĂǆ�ŝŶ��ƌĂǌŝů͘

&ŽƌĞŝŐŶĞƌƐ�ǁŝůů�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ƌĞƐŝĚĞŶƚƐ�ŝŶ��ƌĂǌŝů�ĨŽƌ�ƚĂǆ�
ƉƵƌƉŽƐĞƐ� ŝĨ� ƚŚĞǇ͗� ;ŝͿ� ƐƚĂǇ� ŝŶ��ƌĂǌŝů� ĨŽƌ�Ă�ƉĞƌŝŽĚ� ůŽŶŐĞƌ�
ƚŚĂŶ� ϭϴϯ� ĚĂǇƐ� ǁŝƚŚŝŶ� Ă� ƉĞƌŝŽĚ� ŽĨ� ϭϮ� ŵŽŶƚŚƐ� Žƌ� ;ŝŝͿ�
ŽďƚĂŝŶ�Ă�ǁŽƌŬ�ǀŝƐĂͬƉĞƌŵŝƚ� ;ĚĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�ƚǇƉĞ�ŽĨ�
ƚŚĞ�ǁŽƌŬ�ǀŝƐĂͬƉĞƌŵŝƚ͕�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ǁŝůů�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�
Ă�ƚĂǆ�ƌĞƐŝĚĞŶƚ�ĂƐ�ĨƌŽŵ�ŚŝƐͬŚĞƌ�ĂƌƌŝǀĂů�ŝŶ��ƌĂǌŝů�ĂŶĚ�ƚŚĞ�
ϭϴϯͲĚĂǇ�ƌƵůĞ�ǁŝůů�ŶŽƚ�ĂƉƉůǇͿ͘�dŚĞƌĞĨŽƌĞ͕�ƚŚĞǇ�ǁŝůů�ŚĂǀĞ�
ƚŽ�ƉĂǇ�ŝŶĐŽŵĞ�ƚĂǆ�ŽǀĞƌ�ƚŚĞ�ƚŽƚĂů�ĂŵŽƵŶƚƐ�ƌĞĐĞŝǀĞĚ�ŽŶ�
Ă�ǁŽƌůĚǁŝĚĞ�ďĂƐŝƐ͘�

&Žƌ� ŝŶƐƚĂŶĐĞ͕� Ă� ĨŽƌĞŝŐŶĞƌ� ǁŝƚŚ� Ă� ǀŝƐŝƚŽƌ� ǀŝƐĂ� ŝƐ� ŶŽƚ�
ĐŽŶƐŝĚĞƌĞĚ� Ă� �ƌĂǌŝůŝĂŶ� ƚĂǆ� ƌĞƐŝĚĞŶƚ͕� ĞǆĐĞƉƚ� ŝĨ� ŚĞͬƐŚĞ�
ƐƚĂǇƐ� ŝŶ��ƌĂǌŝů� ĨŽƌ�Ă�ƉĞƌŝŽĚ� ůŽŶŐĞƌ� ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ͘�KŶ�
ƚŚĞ�ŽƚŚĞƌ�ŚĂŶĚ͕�Ă�ĨŽƌĞŝŐŶĞƌ�ǁŝƚŚ�Ă�ĨĂŵŝůǇ�ƌĞƵŶŝŽŶ�ǀŝƐĂ�
Žƌ� Ă� ǀŝƐĂ� ůŝŶŬĞĚ� ƚŽ�ŚŝƐͬŚĞƌ� ĐŝƟǌĞŶƐŚŝƉ� ŝƐ� ĐŽŶƐŝĚĞƌĞĚ�Ă�
�ƌĂǌŝůŝĂŶ�ƚĂǆ�ƌĞƐŝĚĞŶƚ�ĂƐ�ĨƌŽŵ�ŚŝƐͬŚĞƌ�ĂƌƌŝǀĂů� ŝŶ��ƌĂǌŝů�
;ƚŚŽƵŐŚ�ƐŽŵĞ�ĞǆĐĞƉƟŽŶƐ�ĂƉƉůǇͿ͘

/ƚ� ŝƐ�ŶĞĐĞƐƐĂƌǇ�ƚŽ�ĂŶĂůǇƐĞ�ǁŚĞƚŚĞƌ�ƚŚĞƌĞ�ŝƐ�Ă�ďŝůĂƚĞƌĂů�
ŝŶĐŽŵĞ�ƚĂǆ�ƚƌĞĂƚǇ�ďĞƚǁĞĞŶ��ƌĂǌŝů�ĂŶĚ�ƚŚĞ�ĐŽƵŶƚƌǇ�ǁŚĞƌĞ�
ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� ĨƌŽŵ͕� ŝŶ� ŽƌĚĞƌ� ƚŽ� ǀĞƌŝĨǇ� ĂůƚĞƌŶĂƟǀĞƐ�
ƌĞůĂƚĞĚ�ƚŽ�ƚŚĞ�ŝŶĐŽŵĞ�ƚĂǆ�ƚŚĂƚ�ǁŽƵůĚ�ďĞ�ĚƵĞ�ŝŶ��ƌĂǌŝů͘�
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would the remote worker be 

entitled to bring a claim for 

workplace injury in your country?

/Ŷ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ��ƌĂǌŝůŝĂŶ�ůĂǁ͕�ĂŶ�ĂĐĐŝĚĞŶƚ�ƚŚĂƚ�ƚĂŬĞƐ�
ƉůĂĐĞ�ĚƵƌŝŶŐ�ǁŽƌŬŝŶŐ�ŚŽƵƌƐ�ĂŶĚͬŽƌ�Ăƚ�ƚŚĞ�ǁŽƌŬƉůĂĐĞ�ŝƐ�
ĐŽŶƐŝĚĞƌĞĚ�Ă�ǁŽƌŬͲƌĞůĂƚĞĚ�ĂĐĐŝĚĞŶƚ͘�/Ŷ�ƚŚŝƐ�ĐĂƐĞ͕�ƐŝŶĐĞ�
ƚŚĞ�ĨŽƌĞŝŐŶĞƌ͛Ɛ�ǁŽƌŬƉůĂĐĞ�ǁŽƵůĚ�ďĞ�ŚŝƐͬŚĞƌ�ƌĞƐŝĚĞŶĐĞ�ŝŶ�
�ƌĂǌŝů͕�ŝŶ�ƚŚĞ�ĞǀĞŶƚ�ŽĨ�ĂŶ�ĂĐĐŝĚĞŶƚ�Ăƚ�ŚŝƐͬŚĞƌ�ƌĞƐŝĚĞŶĐĞ�
ĚƵƌŝŶŐ�ǁŽƌŬŝŶŐ�ŚŽƵƌƐ͕�ƚŚŝƐ�ŵĂǇ�ďĞ�ĐůĂƐƐŝĮĞĚ�ĂƐ�Ă�ǁŽƌŬͲ
ƌĞůĂƚĞĚ�ĂĐĐŝĚĞŶƚ͘�/Ŷ�ĂĚĚŝƟŽŶ͕�ĂƐ�ǁĞ�ŵĞŶƟŽŶĞĚ�ĂďŽǀĞ͗�
;ŝͿ�ŝƚ�ŝƐ�ƵŶĚĞƌƐƚŽŽĚ�ƚŚĂƚ�ƚŚĞ�ůĂǁ�ƚŚĂƚ�ƐŚŽƵůĚ�ŐŽǀĞƌŶ�ƚŚĞ�
ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ƉĂƌƟĞƐ�ŝƐ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ůĂǁ�
ŝŶ�ƚŚĞ�ůŽĐĂƟŽŶ�ǁŚĞƌĞ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƌĞŶĚĞƌĞĚ�ĂŶĚ�;ŝŝͿ�
ƚŚĞ�ƌƵůĞƐ�ƌĞŐĂƌĚŝŶŐ�ƌĞŵŽƚĞ�ǁŽƌŬŝŶŐ�ƐǇƐƚĞŵƐ�ĞƐƚĂďůŝƐŚ�
ƚŚĂƚ� ĂŶ� ĞŵƉůŽǇĞƌ� ŚĂƐ� ƚŚĞ� ŽďůŝŐĂƟŽŶ� ŽĨ� ƉƌŽǀŝĚŝŶŐ͕� ŝŶ�
ĂŶ� ĞǆƉƌĞƐƐ� ĂŶĚ� ŽƐƚĞŶƐŝǀĞ�ŵĂŶŶĞƌ͕ � ŚĞĂůƚŚ� ĂŶĚ� ƐĂĨĞƚǇ�
ŐƵŝĚĞůŝŶĞƐ� ƚŽ� ŝƚƐ� ĞŵƉůŽǇĞĞƐ� ƚŽ� ĂǀŽŝĚ� ǁŽƌŬͲƌĞůĂƚĞĚ�
ŝůůŶĞƐƐĞƐ�ĂŶĚ�ĂĐĐŝĚĞŶƚƐ͘�

/Ŷ�ǀŝĞǁ�ŽĨ� ƚŚĞ�ĂďŽǀĞ͕� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ�ĐŽƵůĚ�ĮůĞ�Ă�ĐůĂŝŵ�
ƌĞƋƵĞƐƟŶŐ�ƚŚĞ�ƌĞĐŽŐŶŝƟŽŶ�ŽĨ�Ă�ǁŽƌŬͲƌĞůĂƚĞĚ�ĂĐĐŝĚĞŶƚ�
ĂŶĚ�ƚŚĞ�ƉĂǇŵĞŶƚ�ŽĨ�ŝŶĚĞŵŶŝĮĐĂƟŽŶ�ŝŶ��ƌĂǌŝů͘�&Žƌ�ƚŚĂƚ͕�
ŚĞͬƐŚĞ�ǁŽƵůĚ�ŚĂǀĞ�ƚŽ�ĮůĞ�Ă�ĐůĂŝŵ�ŝŶ��ƌĂǌŝů�ĂŐĂŝŶƐƚ�ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ� ;Žƌ� ŝƚƐ��ƌĂǌŝůŝĂŶ�ƐƵďƐŝĚŝĂƌǇͬĂĸůŝĂƚĞĚ�
ĐŽŵƉĂŶǇ͕�ŝĨ�ĂŶǇͿ�ĐůĂŝŵŝŶŐ�ƚŽ�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ƚŚĞ��ƌĂǌŝůŝĂŶ�
ůĂďŽƵƌ�ĂŶĚ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ� ůĂǁ�ĂŶĚ�ƚŚĞƌĞĨŽƌĞ͕�ĞŶƟƚůĞĚ�
ĂƐ�ǁĞůů� ƚŽ�ŚĂǀĞ�ƚŚĞ�ǁŽƌŬͲƌĞůĂƚĞĚ�ĂĐĐŝĚĞŶƚ� ƌĞĐŽŐŶŝƐĞĚ�
ǁŝƚŚ� ƚŚĞ� ĐŽŶƐĞƋƵĞŶƚ� ƉĂǇŵĞŶƚ� ŽĨ� ĂŶ� ŝŶĚĞŵŶŝĮĐĂƟŽŶ�
ĂŶĚͬŽƌ� ŽƚŚĞƌ� ƌĞůĂƚĞĚ� ƌŝŐŚƚƐ� ;ŝ͘Ğ͕͘� ũŽď� ƐƚĂďŝůŝƚǇͿ͘� dŚŝƐ�
ƌŝƐŬ�ŵĂǇ�ŝŶĐƌĞĂƐĞ�ŝĨ�ƐŚĞ�ŝƐ�ĂďůĞ�ƚŽ�ƉƌŽǀĞ�ƚŚĂƚ�ƐŚĞ�ǁĂƐ�
ŶŽƚ� ƉƌŽǀŝĚĞĚ� ǁŝƚŚ� ƚŚĞ� ŐƵŝĚĞůŝŶĞƐ� ƌĞŐĂƌĚŝŶŐ� ŚĞĂůƚŚ�
ĂŶĚ� ƐĂĨĞƚǇ� ǁŚĞŶ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ͘� dŚĂƚ� ƐĂŝĚ͕� ŝƚ� ŝƐ�
ŶŽƚ� ǀĞƌǇ� ĐŽŵŵŽŶ� ĨŽƌ� ƚŚĞƌĞ� ƚŽ� ďĞ� Ă� ůĂďŽƵƌ� ĐůĂŝŵ� ŝŶ�
�ƌĂǌŝů� ĨƌŽŵ� Ă� ĨŽƌĞŝŐŶĞƌ� ĂŐĂŝŶƐƚ� ŝƚƐ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ͕ �
ĞƐƉĞĐŝĂůůǇ�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ǁŝůů�ƐƚĂǇ�ŝŶ��ƌĂǌŝů�ĨŽƌ�Ă�ƐŚŽƌƚ�
ƚĞƌŵ͘� dŚĞ� ƌŝƐŬ� ǁŽƵůĚ� ŝŶĐƌĞĂƐĞ� ŝĨ� ƚŚĞ� ĂĐĐŝĚĞŶƚ� ƌĞƐƵůƚƐ�
ŝŶ�ƐĞǀĞƌĞ�ĐŽŶƐĞƋƵĞŶĐĞƐ�ĨŽƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ͘� /Ŷ�Ă�ǁŽƌƐƚͲ
ĐĂƐĞ�ƐĐĞŶĂƌŝŽ͕�ŝƚ�ĐŽƵůĚ�ĂůƐŽ�ŚĂƌŵ�ƚŚĞ�ƌĞƉƵƚĂƟŽŶ�ŽĨ�ƚŚĞ�
ĐŽŵƉĂŶǇ͘

would the remote worker be 

covered under the local national 

healthcare system or insurance?  

/Ŷ��ƌĂǌŝů͕�ƚŚĞƌĞ�ŝƐ�Ă�ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵ͕�ǁŚŝĐŚ�
ŝƐ� ŬŶŽǁŶ� ĂƐ� ͞^h^͘͟ � &ŽƌĞŝŐŶĞƌƐ� ǁŚŽ� ůŝǀĞ� ŝŶ� �ƌĂǌŝů� ĂƌĞ�
ĐŽǀĞƌĞĚ� ďǇ� ^h^͘� ,ŽǁĞǀĞƌ͕ � ĚĞƐƉŝƚĞ� ƚŚĞ� ĨĂĐƚ� ƚŚĂƚ� ƚŚŝƐ�
ŝƐ� Ă� ƵŶŝǀĞƌƐĂů� ƐǇƐƚĞŵ͕� ĚƵĞ� ƚŽ� ƚŚĞ� ůĂƌŐĞ� ŶƵŵďĞƌ� ŽĨ�

ƵƐĞƌƐ͕� ǁŚŝĐŚ� ƌĞƐƵůƚƐ� ŝŶ� ĂŶ� ŽǀĞƌůŽĂĚ� ŽĨ� ƚŚĞ� ƐǇƐƚĞŵ͕�
ƐĞǀĞƌĂů� ĐŽŵƉĂŶŝĞƐ� ƉƌŽǀŝĚĞ�ŚĞĂůƚŚĐĂƌĞ�ƉůĂŶƐ� ĨŽƌ� ƚŚĞŝƌ�
ĞŵƉůŽǇĞĞƐ͘

�ĚĚŝƟŽŶĂůůǇ͕� ŝŶ�ŽƌĚĞƌ� ƚŽ�ŚĂǀĞ�ĂĐĐĞƐƐ� ƚŽ� ^h^� ƐĞƌǀŝĐĞƐ͕�
ŝƚ� ŝƐ�ŶĞĐĞƐƐĂƌǇ�ƚŽ�ŽďƚĂŝŶ�ƚŚĞ�^h^�ĐĂƌĚ͘�dŽ�ƌĞĐĞŝǀĞ�ƚŚŝƐ�
ĐĂƌĚ͕�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝƐ�ƌĞƋƵŝƌĞĚ�ƚŽ�ŚĂǀĞ�ƚŚĞ��ƌĂǌŝůŝĂŶ�/��
;͞�ZED͟Ϳ�ĂŶĚ�ĂůƐŽ�ƚŚĞ�EĂƟŽŶĂů�ZĞŐŝƐƚƌǇ�ŽĨ�/ŶĚŝǀŝĚƵĂů�
dĂǆƉĂǇĞƌƐ�;�W&Ϳ͘�dŚƵƐ͕�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝƐ�ŝŶ��ƌĂǌŝů�ƵŶĚĞƌ�
ƚŚĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ŽĨ�Ă�ǀŝƐŝƚŽƌ͕ � ƐŚĞ�ǁŝůů�ŶŽƚ�ŚĂǀĞ�ƐƵĐŚ�
ĚŽĐƵŵĞŶƚƐ�ĂŶĚ͕�ĐŽŶƐĞƋƵĞŶƚůǇ͕�ƐŚĞ�ǁŝůů�ŶŽƚ�ďĞ�ĂďůĞ�ƚŽ�
ŽďƚĂŝŶ�ƚŚĞ�^h^�ĐĂƌĚ͘�

dŚĞƌĞĨŽƌĞ͕�ǁĞ�ƌĞĐŽŵŵĞŶĚ�ƌĞĂĐŚŝŶŐ�ĂŶ�ĂŐƌĞĞŵĞŶƚ�ŽŶ�
ƚŚŝƐ�ŵĂƩĞƌ� ǁŝƚŚ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ͕ � ďĞĨŽƌĞ� ĂůůŽǁŝŶŐ� Śŝŵͬ
ŚĞƌ�ƚŽ�ĐŽŵĞ�ƚŽ��ƌĂǌŝů͘�^ŽŵĞ�ĐŽŵƉĂŶŝĞƐ�ƉƌŽǀŝĚĞ�ƉƌŝǀĂƚĞ�
ŝŶƚĞƌŶĂƟŽŶĂů� ŚĞĂůƚŚ� ƉůĂŶƐ� ƚŽ� ĨŽƌĞŝŐŶĞƌƐ� ǁŽƌŬŝŶŐ�
ĨƌŽŵ��ƌĂǌŝů� ƚŽ�ƌĞĚƵĐĞ�ƚŚĞ�ƌŝƐŬƐ͕�ǁŚŝůĞ�ŽƚŚĞƌƐ�ĂŐƌĞĞ�ƚŽ�
ƌĞŝŵďƵƌƐĞ�ŵĞĚŝĐĂů�ĞǆƉĞŶƐĞƐ͕�ĂŶĚ�ƐƟůů�ŽƚŚĞƌƐ�ĂŐƌĞĞ�ŶŽƚ�
ƚŽ�ƉƌŽǀŝĚĞ�ĂŶǇ�ƌĞŝŵďƵƌƐĞŵĞŶƚ�Žƌ�ŝŶƚĞƌŶĂƟŽŶĂů�ŚĞĂůƚŚ�
ŝŶƐƵƌĂŶĐĞ� ƉůĂŶ͕� ĞƐƉĞĐŝĂůůǇ� ǁŚĞŶ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� ƚŚĞ�
ŽŶĞ�ǁŚŽ�ŝŶŝƟĂƚĞƐ�ƚŚĞ�ƌĞƋƵĞƐƚ�ƚŽ�ǁŽƌŬ�ĨƌŽŵ��ƌĂǌŝů͘

is a foreign employer subject 

to data privacy and security 

requirements regarding protection 

of employee personal information 

for a foreign employee working 

remotely in your country? 

zĞƐ͕� ƚŚĞ� �ƌĂǌŝůŝĂŶ� ĚĂƚĂ� ƉƌŝǀĂĐǇ� ůĂǁ� ;͞>'W�͟Ϳ� ĂƉƉůŝĞƐ�
ƚŽ� ĂŶǇ� ŽƉĞƌĂƟŽŶ;ƐͿ� ƚŚĂƚ� ŝŶǀŽůǀĞƐ� ƚŚĞ� ƉƌŽĐĞƐƐŝŶŐ� ŽĨ�
ƉĞƌƐŽŶĂů� ĚĂƚĂ͕� ĐĂƌƌŝĞĚ� ŽƵƚ� ďǇ� ĂŶ� ŝŶĚŝǀŝĚƵĂů� Žƌ� ůĞŐĂů�
ĞŶƟƚǇ͕�ŐŽǀĞƌŶĞĚ�ďǇ�ƉƵďůŝĐ�Žƌ�ƉƌŝǀĂƚĞ�ůĂǁ͕�ĂŶĚ�ƌĞŐĂƌĚůĞƐƐ�
ŽĨ� ƚŚĞ� ĐŽƵŶƚƌǇ�ǁŚĞƌĞ� ŝƚƐ� ĐŽƌƉŽƌĂƚĞ� ŚĞĂĚƋƵĂƌƚĞƌƐ� ĂƌĞ�
ůŽĐĂƚĞĚ� Žƌ� ƚŚĞ� ĐŽƵŶƚƌǇ� ǁŚĞƌĞ� ƐƵĐŚ� ĚĂƚĂ� ŝƐ� ůŽĐĂƚĞĚ͕�
ƉƌŽǀŝĚĞĚ�ƚŚĂƚ͗�
 
ͻ��ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŽƉĞƌĂƟŽŶ�ŝƐ�ĐĂƌƌŝĞĚ�ŽƵƚ�ŝŶ�ƚŚĞ�ŶĂƟŽŶĂů�
ƚĞƌƌŝƚŽƌǇ͖�Žƌ

ͻ��ƚŚĞ�ƉƵƌƉŽƐĞ�ŽĨ� ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ĂĐƟǀŝƚǇ� ŝƐ� ƚŽ�ŽīĞƌ�Žƌ�
ƉƌŽǀŝĚĞ�ŐŽŽĚƐ�Žƌ�ƐĞƌǀŝĐĞƐ�Žƌ�ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŽĨ�ĚĂƚĂ�ŽĨ�
ŝŶĚŝǀŝĚƵĂůƐ�ǁŚŽ�ĂƌĞ�ůŽĐĂƚĞĚ�ŝŶ�ƚŚĞ�ŶĂƟŽŶĂů�ƚĞƌƌŝƚŽƌǇ͖�
or 

ͻ��ƚŚĞ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�ďĞŝŶŐ�ƉƌŽĐĞƐƐĞĚ�ǁĂƐ�ĐŽůůĞĐƚĞĚ� ŝŶ�
ƚŚĞ� �ƌĂǌŝůŝĂŶ� ƚĞƌƌŝƚŽƌǇ͘� &Žƌ� ƚŚŝƐ� ƌƵůĞ͕� ƉĞƌƐŽŶĂů� ĚĂƚĂ�
ĐŽůůĞĐƚĞĚ� ŝŶ� ƚŚĞ� ŶĂƟŽŶĂů� ƚĞƌƌŝƚŽƌǇ� ŝƐ� ƵŶĚĞƌƐƚŽŽĚ� ĂƐ�
ƚŚŽƐĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� ǁŚŽƐĞ� ĚĂƚĂ� ƐƵďũĞĐƚ� ŝƐ� ŝŶ� ƚŚĞ�
�ƌĂǌŝůŝĂŶ�ƚĞƌƌŝƚŽƌǇ�Ăƚ�ƚŚĞ�ƟŵĞ�ŽĨ�ƚŚĞ�ĐŽůůĞĐƟŽŶ͘�
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has there been any litigation 

or specific law or regulation 

regarding the foreign remote 

worker in your country?

�ůƚŚŽƵŐŚ� ƌĞŵŽƚĞ�ǁŽƌŬ�ĞǆŝƐƚĞĚ�ƉƌŝŽƌ� ƚŽ� ƚŚĞ��Ks/�Ͳϭϵ�
ƉĂŶĚĞŵŝĐ͕� ŝƚ� ŚĂƐ� ďĞĐŽŵĞ� ŵƵĐŚ� ŵŽƌĞ� ƉŽƉƵůĂƌ� ƐŝŶĐĞ�
ƚŚĞ�ǁŽƌůĚǁŝĚĞ�ŽƵƚďƌĞĂŬ�ŽĨ�ƚŚĞ�ĐŽƌŽŶĂǀŝƌƵƐ͘�,ŽǁĞǀĞƌ͕ �
ĂƐ� ƚŚŝƐ� ƐŝƚƵĂƟŽŶ� ŝƐ� Ă� ƌĂƚŚĞƌ� ŶĞǁ� ŽŶĞ͕� ƚŚĞƌĞ� ŚĂƐ� ŶŽƚ�
ďĞĞŶ�ĂŶǇ�ƐŝŐŶŝĮĐĂŶƚ�ůŝƟŐĂƟŽŶ͕�ůĞŐŝƐůĂƟŽŶ�Žƌ�ĚŝƌĞĐƟǀĞƐ�
ƐƉĞĐŝĮĐĂůůǇ� ĐŽŶĐĞƌŶŝŶŐ� ĨŽƌĞŝŐŶ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌƐ� ŝŶ�
�ƌĂǌŝů͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

zĞƐ͘� &ŝƌƐƚ͕� ƚŚĞ�ǁŽƌŬĞƌ�ǁŝůů� ŶŽƚ�ŶĞĞĚ�ĂŶǇ� ǀŝƐĂ� ƚŽ� ĞŶƚĞƌ�
ĂŶĚ� ǁŽƌŬ� ĨƌŽŵ� �ƌĂǌŝů͘� /Ŷ� ĂĚĚŝƟŽŶ͕� ƚŚĞ� ŝŶƚĞƌĂĐƟŽŶ�
ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶĐƌĞĂƐĞƐ�ƚŚĞ�ƌŝƐŬƐ�ŽĨ�ůĂďŽƌ�ĂŶĚ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ŝŶƐƉĞĐƟŽŶƐ�ĂŶĚ�ƚŚĞ�ƌŝƐŬ�ŽĨ�ůĂďŽƌ�ĐůĂŝŵƐ͘�
�ŽŶƐŝĚĞƌŝŶŐ� ŚĞͬƐŚĞ� ǁŝůů� ďĞ� ƌĞŶĚĞƌŝŶŐ� ƐĞƌǀŝĐĞƐ� ĨƌŽŵ�
�ƌĂǌŝů�ƚŽ��ƌĂǌŝůŝĂŶ�ŵĂƌŬĞƚ͕�ƚŚĞ��ƌĂǌŝůŝĂŶ�ůĂďŽƌ�ůĂǁ�ǁŝůů�
ĂƉƉůǇ�ƚŽ�ƚŚĞ�ƐŝƚƵĂƟŽŶ�ŝŶ�ƚŚĞ�ĞǀĞŶƚ�ŽĨ�ƋƵĞƐƟŽŶŝŶŐƐ͘

DŽƌĞŽǀĞƌ͕ � ƚŚĞ� ŝŶƚĞƌĂĐƟŽŶ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů� ŵĂƌŬĞƚ͕�
ĚĞƉĞŶĚŝŶŐ� ŽŶ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ĚĞǀĞůŽƉĞĚ� ďǇ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ͕ � ĂůƐŽ� ŝŶĐƌĞĂƐĞƐ� ƚŚĞ� ƌŝƐŬ� ŽĨ� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 

>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium

нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

DŝŚŽŬŽ�^ŝƌůĞǇ�<ŝŵƵƌĂ�
partner, dŽǌǌŝŶŝ&ƌĞŝƌĞ��ĚǀŽŐĂĚŽƐ
ŵŬŝŵƵƌĂΛƚŽǌǌŝŶŝĨƌĞŝƌĞ͘ĐŽŵ͘ďƌ
нϱϱ�ϭϭ�ϱϬϴ�ϲϱϮ�ϲϮ

gabriela lima arantes

partner, dŽǌǌŝŶŝ&ƌĞŝƌĞ��ĚǀŽŐĂĚŽƐ
ŐůŝŵĂΛƚŽǌǌŝŶŝĨƌĞŝƌĞ͘ĐŽŵ͘ďƌ
нϱϱ�ϭϭ�ϱϬϴ�ϲϱϱ�Ϭϲ

dŽǌǌŝŶŝ&ƌĞŝƌĞ��ĚǀŽŐĂĚŽƐ
ZƵĂ��ŽƌŐĞƐ�>ĂŐŽĂ͕�ϭϯϮϴ
ϬϰϬϯϴͲϵϬϰ͕�^ĆŽ�WĂƵůŽ͕�^W͕ ��ƌĂǌŝů
W�нϱϱ�ϭϭ�ϱϬϴ�ϲϱϬ�ϬϬ
www.tozzinifreire.com.br

DĂǇ�ϮϬϮϭ

https://leglobal.org/
https://tozzinifreire.com.br/
http://www.leglobal.org
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
canada

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 
so, please provIde a brIef descrIptIon 
of the type of vIsa, procedure, 
processIng tIme, etc.

dǇƉŝĐĂůůǇ͕�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ƌĞƋƵŝƌĞƐ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ�ƚŽ�
ƵŶĚĞƌƚĂŬĞ�͞ ǁŽƌŬ͟�ĂĐƟǀŝƟĞƐ�ŝŶ��ĂŶĂĚĂ͘�,ŽǁĞǀĞƌ͕ �ƵŶĚĞƌ�
ƚŚĞ�'ŽǀĞƌŶŵĞŶƚ�ŽĨ��ĂŶĂĚĂ͛Ɛ�dĞŵƉŽƌĂƌǇ�&ŽƌĞŝŐŶ�tŽƌŬĞƌ�
ĂŶĚ� /ŶƚĞƌŶĂƟŽŶĂů�DŽďŝůŝƚǇ� WƌŽŐƌĂŵƐ�ƉŽůŝĐǇ� ŐƵŝĚĂŶĐĞ�
ĨŽƵŶĚ�here͕� ĐĞƌƚĂŝŶ�ĂĐƟǀŝƟĞƐ� ƚŚĂƚ�ĂƌĞ� ŝŶĐŝĚĞŶƚĂů� ƚŽ�Ă�
ƉĞƌƐŽŶ͛Ɛ� ǀŝƐŝƚ� ƚŽ��ĂŶĂĚĂ�ĂƌĞ�ŶŽƚ� ĐůĂƐƐŝĮĞĚ�ĂƐ� ͞ǁŽƌŬ͕͟ �
ĂŶĚ� ǁŝůů� ƚŚĞƌĞĨŽƌĞ� ŶŽƚ� ƌĞƋƵŝƌĞ� Ă� ǁŽƌŬ� ƉĞƌŵŝƚ͘� &Žƌ�
ĞǆĂŵƉůĞ͕� ͞ůŽŶŐ� ĚŝƐƚĂŶĐĞ� ǁŽƌŬ͟� ;ĞŝƚŚĞƌ� ďǇ� ƚĞůĞƉŚŽŶĞ�
Žƌ� ŝŶƚĞƌŶĞƚͿ� ĚŽŶĞ� ďǇ� Ă� ƚĞŵƉŽƌĂƌǇ� ƌĞƐŝĚĞŶƚ� ǁŚŽƐĞ�
ĞŵƉůŽǇĞƌ� ŝƐ�ŽƵƚƐŝĚĞ��ĂŶĂĚĂ�ĂŶĚ�ǁŚŽ� ŝƐ�ƌĞŵƵŶĞƌĂƚĞĚ�
ĨƌŽŵ� ŽƵƚƐŝĚĞ� �ĂŶĂĚĂ͕� ŝƐ� ŶŽƚ� ĐŚĂƌĂĐƚĞƌŝǌĞĚ� ĂƐ� ǁŽƌŬ�
ƌĞƋƵŝƌŝŶŐ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ͘���ƉĞƌƐŽŶ�ŝƐ�ĐŽŶƐŝĚĞƌĞĚ�ƚŽ�ďĞ�Ă�
ƚĞŵƉŽƌĂƌǇ�ƌĞƐŝĚĞŶƚ�ŝĨ�ƚŚĞǇ�ŚŽůĚ�Ă�Temporary Resident 
Visa͕�ĞŝƚŚĞƌ�ĂƐ�Ă�ǀŝƐŝƚŽƌ͕ �ƐƚƵĚĞŶƚ͕�Žƌ�ǁŽƌŬĞƌ͘ �

Is there rIsk of “permanent 
establIshment” consequences for 
the foreIgn company by vIrtue of 
the remote worker’s actIvItIes?  
If so, what are the maIn factors 
determInIng the exposure.

&ŽƌĞŝŐŶ�ĐŽŵƉĂŶŝĞƐ�ƚŚĂƚ�ĂƌĞ�ŶŽŶͲƌĞƐŝĚĞŶƚ�ŝŶ��ĂŶĂĚĂ�ĐĂŶ�
ďĞĐŽŵĞ�ƌĞƐŝĚĞŶƚ�ŝĨ�ƚŚĞǇ�ĂƌĞ�ĚĞĞŵĞĚ�ƚŽ�ďĞ�Ă�͞ ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͘͟ � �� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ĐĂŶ� ďĞ�
ĚĞĞŵĞĚ�ǁŚĞƌĞ� ƚŚĞ�ĐŽŵƉĂŶǇ�ŚĂƐ�ĂŶ�ĂŐĞŶƚͬĞŵƉůŽǇĞĞ�
ŝŶ� �ĂŶĂĚĂ� ƚŚĂƚ� ŚĂďŝƚƵĂůůǇ� ĞǆĞƌĐŝƐĞƐ� ĂŶ� ĂƵƚŚŽƌŝƚǇ� ƚŽ�
ĐŽŶĐůƵĚĞ�ĐŽŶƚƌĂĐƚƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ�;͞�ŐĞŶĐǇ�
WĞƌŵĂŶĞŶƚ��ƐƚĂďůŝƐŚŵĞŶƚ͟Ϳ͘�/Ŷ�ůŝŐŚƚ�ŽĨ�ƚŚĞ�ĐƵƌƌĞŶƚ�ƚƌĂǀĞů�
ƌĞƐƚƌŝĐƟŽŶƐ�ƚŚĂƚ�ŵĂǇ�ƉŽƚĞŶƟĂůůǇ�ďĂƌ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ�
ĨƌŽŵ� ůĞĂǀŝŶŐ� �ĂŶĂĚĂ͕� ƚŚĞ� �ĂŶĂĚĂ� ZĞǀĞŶƵĞ� �ŐĞŶĐǇ�
;͞�Z�͟Ϳ� ŚĂƐ� ƉƌŽǀŝĚĞĚ� ŐƵŝĚĞůŝŶĞƐ� ƚŚĂƚ� ƉƌŽǀŝĚĞ� ƌĞůŝĞĨ�
ĨƌŽŵ� ƚŚĞ� ĂƐƐĞƐƐŵĞŶƚ� ŽĨ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�
ďĂƐĞĚ� ŽŶ� ĂŶ� �ŐĞŶĐǇ� WĞƌŵĂŶĞŶƚ� �ƐƚĂďůŝƐŚŵĞŶƚ͘� dŚĞ�
ƌĞůŝĞĨ�ŐƵŝĚĞůŝŶĞƐ�ĐĂŶ�ďĞ�ĨŽƵŶĚ�here͘�

ǁǁǁ͘ůĞŐůŽďĂů͘ŽƌŐ��ͮ��ǁǁǁ͘ĮůŝŽŶ͘ŽŶ͘ĐĂ

https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/operational-bulletins-manuals/temporary-residents/foreign-workers/what-is-work.html
https://www.canada.ca/en/immigration-refugees-citizenship/services/application/application-forms-guides/guide-5256-applying-visitor-visa-temporary-resident-visa.html
https://www.canada.ca/en/immigration-refugees-citizenship/services/application/application-forms-guides/guide-5256-applying-visitor-visa-temporary-resident-visa.html
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/guidance-international-income-tax-issues.html#h_vii
https://leglobal.org/
https://www.filion.on.ca/


ǁǁǁ͘ůĞŐůŽďĂů͘ŽƌŐ��ͮ��ǁǁǁ͘ĮůŝŽŶ͘ŽŶ͘ĐĂan alliance of employers’ counsel worldwide  

at what poInt and under what 
cIrcumstances would the remote 
worker become subject to 
local socIal securIty and other 
payroll requIrements?  can such 
requIrements be fulfIlled by a 
foreIgn company, and If so by what 
mechanIsms?

dǇƉŝĐĂůůǇ͕� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌƐ�ĂƌĞ� ƌĞƋƵŝƌĞĚ� ƚŽ�ǁŝƚŚŚŽůĚ�
ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƉĂǇƌŽůů�ĚĞĚƵĐƟŽŶƐ�ŝŶ��ĂŶĂĚĂ͗��ĂŶĂĚŝĂŶ�
WĞŶƐŝŽŶ� WůĂŶ� ;͞�WW͟Ϳ͖� �ŵƉůŽǇŵĞŶƚ� /ŶƐƵƌĂŶĐĞ� ;͞�/͟Ϳ͖�
ĂŶĚ͕� &ĞĚĞƌĂů͕� WƌŽǀŝŶĐŝĂů� Žƌ� dĞƌƌŝƚŽƌŝĂů� ŝŶĐŽŵĞ� ƚĂǆ͘�
,ŽǁĞǀĞƌ͕ � ƚŚĞƌĞ� ĂƌĞ� ůŝŵŝƚĞĚ� ĞǆĐĞƉƟŽŶƐ� ƚŽ� ƚŚĞƐĞ�
ǁŝƚŚŚŽůĚŝŶŐ� ŽďůŝŐĂƟŽŶƐ� ĨŽƌ� ĐĞƌƚĂŝŶ� ŶŽŶͲƌĞƐŝĚĞŶƚͬ
ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌƐ͘� &ŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌƐ�ŵĂǇ� ĂƉƉůǇ� ĨŽƌ�
Ă� ͞ŶŽŶͲƌĞƐŝĚĞŶƚ� ĞŵƉůŽǇĞƌ� ĐĞƌƟĮĐĂƟŽŶ͟� ĂŶĚ� ǁŝůů� ŶŽƚ�
ŚĂǀĞ� ƚŽ�ǁŝƚŚŚŽůĚ� ĂŶĚ� ƌĞŵŝƚ� ƚĂǆ� ŽŶ� ƚŚĞ� ƉĂǇŵĞŶƚƐ� ƚŽ�
ŶŽŶͲƌĞƐŝĚĞŶƚ�ǁŽƌŬĞƌƐ�ǁŚŽ�ĂƌĞ�ǁŽƌŬŝŶŐ� ŝŶ��ĂŶĂĚĂ�ĨŽƌ�
Ă� ůŝŵŝƚĞĚ�ƟŵĞ͕� ŝĨ� ƚŚĞ�ǁŽƌŬĞƌƐ�ĂƌĞ�ĞǆĞŵƉƚ�ĨƌŽŵ�ƚĂǆ� ŝŶ�
�ĂŶĂĚĂ� ƵŶĚĞƌ� Ă� ƚĂǆ� ƚƌĞĂƚǇ͘� �ĚĚŝƟŽŶĂůůǇ͕� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌ� ǁŝůů� ďĞ� ĞǆĞŵƉƚ� ĨƌŽŵ� ǁŝƚŚŚŽůĚŝŶŐ� �WW�
ĐŽŶƚƌŝďƵƟŽŶƐ� ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ͛Ɛ�ǁŽƌŬĞƌ� ĐŽŵĞƐ�
ĨƌŽŵ�Ă� ĐŽƵŶƚƌǇ� ƚŚĂƚ� ŚĂƐ� Ă� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĂŐƌĞĞŵĞŶƚ�
ǁŝƚŚ� �ĂŶĂĚĂ͘� &ŝŶĂůůǇ͕� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌƐ� ŵĂǇ� ĂůƐŽ�
ďĞ� ĞǆĞŵƉƚ� ĨƌŽŵ� �/� ĚĞĚƵĐƟŽŶƐ� ŝĨ� ƚŚĞ� ƵŶĞŵƉůŽǇŵĞŶƚ�
ŝŶƐƵƌĂŶĐĞ� ůĂǁƐ�ŽĨ� ƚŚĞ�ǁŽƌŬĞƌ͛Ɛ�ŚŽŵĞ�ĐŽƵŶƚƌǇ� ƌĞƋƵŝƌĞ�
ƉƌĞŵŝƵŵƐ�ƚŽ�ďĞ�ƉĂŝĚ�ŽŶ�ƚŚĞ�ƐĂŵĞ�ĞŵƉůŽǇŵĞŶƚ�ŝŶĐŽŵĞ͘�
�ĞƚĂŝůƐ�ĂŶĚ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ĨŽƌ�ƚŚĞƐĞ�ĞǆĞŵƉƟŽŶƐ�ĐĂŶ�ďĞ�
ĨŽƵŶĚ�here͘

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

dŚŝƐ� ĚĞƉĞŶĚƐ� ŽŶ� ƚŚĞ� ƉƌŽǀŝŶĐĞ� ŝŶ� ǁŚŝĐŚ� ƚŚĞ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ� ŝƐ� ůŽĐĂƚĞĚ� ŐŝǀĞŶ� ƚŚĂƚ� ĞŵƉůŽǇŵĞŶƚ� ƐƚĂŶĚĂƌĚƐ�
ǀĂƌǇ�ďǇ�ƉƌŽǀŝŶĐĞ͘�/Ŷ�KŶƚĂƌŝŽ͕�ĨŽƌ�ĞǆĂŵƉůĞ͕�ƐĞĐƟŽŶ�ϯ;ϭͿ
;ĂͿ�ŝŶĚŝĐĂƚĞƐ�ƚŚĂƚ�ƚŚĞ��ŵƉůŽǇŵĞŶƚ�^ƚĂŶĚĂƌĚƐ��Đƚ͕�ϮϬϬϬ�
;ƚŚĞ�͞�^�͟Ϳ�ĂƉƉůŝĞƐ�ƚŽ�Ăůů�ĞŵƉůŽǇĞĞƐ�ǁŚŽƐĞ�ǁŽƌŬ�ŝƐ�ƚŽ�
ďĞ�ƉĞƌĨŽƌŵĞĚ�ŝŶ�KŶƚĂƌŝŽ�ĂŶĚ�ƚŚĞŝƌ�ĞŵƉůŽǇĞƌƐ͘�,ŽǁĞǀĞƌ͕ �
ƚŚĞ� ĨĂĐƚ� ƚŚĂƚ� ƐŽŵĞ� ǁŽƌŬ� ŝƐ� ƉĞƌĨŽƌŵĞĚ� ŝŶ� KŶƚĂƌŝŽ�
ŵĂǇ� ďĞ� ŝŶƐƵĸĐŝĞŶƚ� ƚŽ� ďƌŝŶŐ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ƵŶĚĞƌ� ƚŚĞ�

ũƵƌŝƐĚŝĐƟŽŶ�ŽĨ�ƚŚĞ��^�͘�&Žƌ�ĞǆĂŵƉůĞ͕�ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�
ǁŽƌŬ� ŝŶ�KŶƚĂƌŝŽ� ŝƐ�ŵĞƌĞůǇ�Ă�ĐŽŶƟŶƵĂƟŽŶ�ŽĨ�ƚŚĞ�ǁŽƌŬ�
ƉĞƌĨŽƌŵĞĚ�ŝŶ�ĂŶŽƚŚĞƌ�ũƵƌŝƐĚŝĐƟŽŶ͕�ƚŚĞŶ�ƚŚĞ�ůĂǁƐ�ŽĨ�ƚŚĞ�
ŽƚŚĞƌ�ũƵƌŝƐĚŝĐƟŽŶ�ŵĂǇ�ĂƉƉůǇ�ƌĂƚŚĞƌ�ƚŚĂŶ�ƚŚĞ��^�͘

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

�ƵƌƌĞŶƚůǇ͕� ĚƵĞ� ƚŽ� �Ks/�Ͳϭϵ� ƌĞƐƚƌŝĐƟŽŶƐ͕� ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂůƐ�ĚĞƉĂƌƟŶŐ� ĨƌŽŵ�ĂŶǇ�ĐŽƵŶƚƌǇ�ŽƚŚĞƌ� ƚŚĂŶ� ƚŚĞ�
hŶŝƚĞĚ�^ƚĂƚĞƐ�ĂƌĞ�ƉƌŽŚŝďŝƚĞĚ�ĨƌŽŵ�ďŽĂƌĚŝŶŐ�ĂŶ�ĂŝƌĐƌĂŌ�
ĨŽƌ�Ă�ŇŝŐŚƚ�ƚŽ��ĂŶĂĚĂ�ǁŚĞŶ͗
� ĂͿ�ƚŚĞǇ�ĂƌĞ�ŶŽƚ�ĐŽǀĞƌĞĚ�ďǇ�ĂŶǇ�ŽĨ�ƚŚĞ�ĞǆĞŵƉƟŽŶƐ�
� ŝŶ�ƚŚĞ�KƌĚĞƌƐ�;ĐŽŶƐƵůƚ�dƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶ�ĞǆĞŵƉƟŽŶƐ�
� ĨŽƌ�ƚŚŽƐĞ��ĞƉĂƌƟŶŐ�ĨƌŽŵ�Ă�ĐŽƵŶƚƌǇ�ŽƚŚĞƌ�ƚŚĂŶ�ƚŚĞ�
� h͘^͘Ϳ͕�Žƌ
� ďͿ�ƚŚĞǇ�ĂƌĞ�ƚƌĂǀĞůůŝŶŐ�ĨŽƌ�ĂŶ�ŽƉƟŽŶĂů�ĂŶĚ�� �
� ĚŝƐĐƌĞƟŽŶĂƌǇ�ƉƵƌƉŽƐĞ

&ŽƌĞŝŐŶ� ŶĂƟŽŶĂůƐ� ĚĞƉĂƌƟŶŐ� ĨƌŽŵ� ƚŚĞ� hŶŝƚĞĚ� ^ƚĂƚĞƐ�
ĂƌĞ� ƉƌŽŚŝďŝƚĞĚ� ĨƌŽŵ� ĞŶƚĞƌŝŶŐ� �ĂŶĂĚĂ�ǁŚĞŶ� ƚŚĞǇ� ĂƌĞ�
ƚƌĂǀĞůůŝŶŐ�ĨŽƌ�ĂŶ�ŽƉƟŽŶĂů�Žƌ�ĚŝƐĐƌĞƟŽŶĂƌǇ�ƉƵƌƉŽƐĞ͘

what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

hŶĚĞƌ�ƚŚĞ��ĂŶĂĚŝĂŶ�ŝŶĐŽŵĞ�ƚĂǆ�ƐǇƐƚĞŵ͕�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�
ůŝĂďŝůŝƚǇ�ĨŽƌ�ŝŶĐŽŵĞ�ƚĂǆ�ŝƐ�ďĂƐĞĚ�ŽŶ�ŚŝƐ�Žƌ�ŚĞƌ�ƐƚĂƚƵƐ�ĂƐ�
Ă�ƌĞƐŝĚĞŶƚ�Žƌ�Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ŽĨ��ĂŶĂĚĂ͘��Ŷ�ŝŶĚŝǀŝĚƵĂů�
ǁŚŽ�ŝƐ�ƌĞƐŝĚĞŶƚ�ŝŶ��ĂŶĂĚĂ�ĚƵƌŝŶŐ�Ă�ƚĂǆ�ǇĞĂƌ�ŝƐ�ƐƵďũĞĐƚ�
ƚŽ��ĂŶĂĚŝĂŶ�ŝŶĐŽŵĞ�ƚĂǆ�ŽŶ�ŚŝƐ�Žƌ�ŚĞƌ�ǁŽƌůĚǁŝĚĞ�ŝŶĐŽŵĞ�
ĨƌŽŵ�Ăůů�ƐŽƵƌĐĞƐ͘�'ĞŶĞƌĂůůǇ͕�Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ŝŶĚŝǀŝĚƵĂů�ŝƐ�
ŽŶůǇ�ƐƵďũĞĐƚ�ƚŽ��ĂŶĂĚŝĂŶ� ŝŶĐŽŵĞ�ƚĂǆ�ŽŶ� ŝŶĐŽŵĞ�ĨƌŽŵ�
ƐŽƵƌĐĞƐ�ŝŶƐŝĚĞ��ĂŶĂĚĂ͘�dŚĞ�ƚĞƌŵ�ƌĞƐŝĚĞŶƚ�ŝƐ�ŶŽƚ�ĚĞĮŶĞĚ�
ŝŶ�ƚŚĞ�/d��ĂŶĚ�ŝƐ�ŚŝŐŚůǇ�ĨĂĐƚƵĂůůǇ�ƐƉĞĐŝĮĐ͘�/Ŷ�ĂŶǇ�ĞǀĞŶƚ͕�
ĂĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ� �Z�͛Ɛ� guidance͕� ŝĨ� Ă� ŶŽŶͲƌĞƐŝĚĞŶƚ�
ĞŵƉůŽǇĞĞ� ƉĞƌĨŽƌŵƐ� ƚŚĞŝƌ� ĚƵƟĞƐ� ŽĨ� ĞŵƉůŽǇŵĞŶƚ�
ƌĞŵŽƚĞůǇ�ǁŚŝůĞ�ŝŶ��ĂŶĂĚĂ͕�ƚŚĞ�ŶŽŶͲƌĞƐŝĚĞŶƚ�ĞŵƉůŽǇĞƌ�
ǁŽƵůĚ�ďĞ�ƐƵďũĞĐƚ�ƚŽ��ĂŶĂĚŝĂŶ�ǁŝƚŚŚŽůĚŝŶŐ͕�ƌĞŵŝƫŶŐ͕�
ĂŶĚ�ƌĞƉŽƌƟŶŐ�ŽďůŝŐĂƟŽŶƐ͘�

https://leglobal.org/
https://www.filion.on.ca/
https://protect-us.mimecast.com/s/Sm90C5y1lyu4gO8zFzyXs0?domain=canada.ca
https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/operational-bulletins-manuals/service-delivery/coronavirus/travel-restrictions.html#travel-restriction-exemptions
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/guidance-international-income-tax-issues.html#h_vii


ǁǁǁ͘ůĞŐůŽďĂů͘ŽƌŐ��ͮ��ǁǁǁ͘ĮůŝŽŶ͘ŽŶ͘ĐĂan alliance of employers’ counsel worldwide  

would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

dŚŝƐ� ĚĞƉĞŶĚƐ� ŽŶ� ƚŚĞ� ƉƌŽǀŝŶĐĞ� ŝŶ� ǁŚŝĐŚ� ƚŚĞ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ� ŝƐ� ůŽĐĂƚĞĚ� ŐŝǀĞŶ� ƚŚĂƚ� ĞůŝŐŝďŝůŝƚǇ� ĨŽƌ� ǁŽƌŬĞƌƐ͛�
ĐŽŵƉĞŶƐĂƟŽŶ� ǀĂƌŝĞƐ� ďǇ� ƉƌŽǀŝŶĐĞ͘� /Ŷ� KŶƚĂƌŝŽ͕� ĨŽƌ�
ĞǆĂŵƉůĞ͕� Ă� ŶŽŶͲƌĞƐŝĚĞŶƚ� ǁŽƌŬĞƌ� Žƌ� ŶŽŶͲƌĞƐŝĚĞŶƚ�
ĞŵƉůŽǇĞƌ� ŵƵƐƚ� ŚĂǀĞ� Ă� ƐƵďƐƚĂŶƟĂů� ĐŽŶŶĞĐƟŽŶ� ǁŝƚŚ�
KŶƚĂƌŝŽ� ŝŶ� ŽƌĚĞƌ� ƚŽ� ĐŽŵĞ� ǁŝƚŚŝŶ� ƚŚĞ� ƐĐŽƉĞ� ŽĨ� ƚŚĞ�
tŽƌŬƉůĂĐĞ� ^ĂĨĞƚǇ� ĂŶĚ� /ŶƐƵƌĂŶĐĞ��Đƚ� Žƌ� ƚŚĞ�tŽƌŬĞƌƐ͛�
�ŽŵƉĞŶƐĂƟŽŶ��Đƚ͘���ŐƵŝĚĞ�ƐĞƫŶŐ�ŽƵƚ� ƚŚĞ� ĨĂĐƚŽƌƐ� ƚŽ�
ĐŽŶƐŝĚĞƌ�ǁŚĞƚŚĞƌ�Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ǁŽƌŬĞƌ�ǁŝůů�ƋƵĂůŝĨǇ�ĨŽƌ�
ĐŽǀĞƌĂŐĞ�ƵŶĚĞƌ�ǁŽƌŬĞƌƐ�ĐŽŵƉĞŶƐĂƟŽŶ�ůĞŐŝƐůĂƟŽŶ�ĐĂŶ�
ďĞ�ĨŽƵŶĚ�here͘�/Ŷ�ŵŽƐƚ�ĐĂƐĞƐ͕�ƚŚĞ�ŬĞǇ�ĐŽŶƐŝĚĞƌĂƟŽŶ�ŝƐ�
ƚŚĞ�ĂŵŽƵŶƚ�ŽĨ�ƟŵĞ�ƚŚĂƚ�ƚŚĞ�ǁŽƌŬĞƌ�ƐƉĞŶĚƐ�ǁŽƌŬŝŶŐ�ŝŶ�
KŶƚĂƌŝŽ͘�

would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

dŚŝƐ� ĚĞƉĞŶĚƐ� ŽŶ� ƚŚĞ� ƉƌŽǀŝŶĐĞ� ŝŶ� ǁŚŝĐŚ� ƚŚĞ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ� ŝƐ� ůŽĐĂƚĞĚ�ŐŝǀĞŶ� ƚŚĂƚ� ĞůŝŐŝďŝůŝƚǇ� ĨŽƌ� ŚĞĂůƚŚĐĂƌĞ�
ĐŽǀĞƌĂŐĞ�ǀĂƌŝĞƐ�ďǇ�ƉƌŽǀŝŶĐĞ͘�/Ŷ�KŶƚĂƌŝŽ͕�ĨŽƌ�ĞǆĂŵƉůĞ͕�ŝŶ�
ŽƌĚĞƌ�ƚŽ�ďĞ�ĞůŝŐŝďůĞ�ĨŽƌ�ŚĞĂůƚŚĐĂƌĞ�ĐŽǀĞƌĂŐĞ͕�Ă�ǁŽƌŬĞƌ�
ŵƵƐƚ�ďĞ�ƉŚǇƐŝĐĂůůǇ�ƉƌĞƐĞŶƚ�ŽŶ�KŶƚĂƌŝŽ�ĨŽƌ�ϭϱϯ�ĚĂǇƐ�ŝŶ�
ĂŶǇ� ϭϮ� ŵŽŶƚŚ� ƉĞƌŝŽĚ͕� ŵƵƐƚ� ďĞ� ƉŚǇƐŝĐĂůůǇ� ŝŶ� KŶƚĂƌŝŽ�
ĨŽƌ�Ăƚ�ůĞĂƐƚ�ϭϱϯ�ĚĂǇƐ�ŽĨ�ƚŚĞ�ĮƌƐƚ�ϭϴϯ�ĚĂǇƐ�ŝŵŵĞĚŝĂƚĞůǇ�
ĂŌĞƌ� ƚŚĞ�ĞŵƉůŽǇĞĞ�ďĞŐĂŶ� ůŝǀŝŶŐ� ŝŶ� ƚŚĞ�ƉƌŽǀŝŶĐĞ͕�ĂŶĚ�
ƚŚĞ�ǁŽƌŬĞƌ�ŵƵƐƚ�ŵĂŬĞ�KŶƚĂƌŝŽ�ƚŚĞŝƌ�ƉƌŝŵĂƌǇ�ƉůĂĐĞ�ŽĨ�
ƌĞƐŝĚĞŶĐĞ͘��ĚĚŝƟŽŶĂůůǇ͕�ƚŚĞ�ǁŽƌŬĞƌ�ŵƵƐƚ�ďĞ�ŽŶĞ�ŽĨ�ƚŚĞ�
ĨŽůůŽǁŝŶŐ͗� Ă� �ĂŶĂĚŝĂŶ� ĐŝƟǌĞŶ͕� ĂŶ� ŝŶĚŝŐĞŶŽƵƐ� ƉĞƌƐŽŶ͕�
ďĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ƌĞƐŝĚĞŶƚ�ŽĨ��ĂŶĂĚĂ͕�ŚĂǀĞ�ĂƉƉůŝĞĚ�ĨŽƌ�
ƉĞƌŵĂŶĞŶƚ� ƌĞƐŝĚĞŶĐĞ� ŝŶ� �ĂŶĂĚĂ͕� ŚĂǀĞ� Ă� ǀĂůŝĚ� ǁŽƌŬ�
ƉĞƌŵŝƚ� ĂŶĚ�ǁŽƌŬ� ĨŽƌ� ĂŶ�KŶƚĂƌŝŽ� ĞŵƉůŽǇĞƌ͕ � Žƌ� ŚŽůĚ� Ă�
ƚĞŵƉŽƌĂƌǇ�ƌĞƐŝĚĞŶƚ�ƉĞƌŵŝƚ͘�

Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

/Ŷ� �ĂŶĂĚĂ͕� ƚŚĞ� WĞƌƐŽŶĂů� /ŶĨŽƌŵĂƟŽŶ� WƌŽƚĞĐƟŽŶ� ĂŶĚ�
�ůĞĐƚƌŽŶŝĐ� �ŽĐƵŵĞŶƚƐ� �Đƚ� ;͞W/W���͟Ϳ� ŝƐ� Ă� ĨĞĚĞƌĂů�
ƐƚĂƚƵƚĞ�ŐŽǀĞƌŶŝŶŐ�ƚŚĞ�ĐŽůůĞĐƟŽŶ͕�ƵƐĞ�ĂŶĚ�ĚŝƐĐůŽƐƵƌĞ�ŽĨ�
ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ�ďǇ�ƉƌŝǀĂƚĞ�ƐĞĐƚŽƌ�ŽƌŐĂŶŝǌĂƟŽŶƐ͘�

tŚŝůĞ�W/W����ŐĞŶĞƌĂůůǇ�ĂƉƉůŝĞƐ�ƚŽ�ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ�
ĂŶ�ŽƌŐĂŶŝǌĂƟŽŶ�ĐŽůůĞĐƚƐ�ŝŶ��ĂŶĂĚĂ͕�ŝƚ�ĚŽĞƐ�ŶŽƚ�ĂƉƉůǇ�ƚŽ�
ĞŵƉůŽǇĞĞ� ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ͕� ĞǆĐĞƉƚ� ĨŽƌ� ĞŵƉůŽǇĞĞ�
ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ�ŽĨ� ĨĞĚĞƌĂů�ǁŽƌŬƐ͕� ƵŶĚĞƌƚĂŬŝŶŐƐ͕�
ĂŶĚ�ďƵƐŝŶĞƐƐĞƐ͘�

�ƵƌƌĞŶƚůǇ͕� ƚŚĞ� ƉƌŽǀŝŶĐĞƐ� ŽĨ� �ƌŝƟƐŚ� �ŽůƵŵďŝĂ͕� �ůďĞƌƚĂ͕�
ĂŶĚ�YƵĠďĞĐ�ŚĂǀĞ�ĂĚŽƉƚĞĚ�ŐĞŶĞƌĂůůǇ�ĂƉƉůŝĐĂďůĞ�ƉƌŝǀĂĐǇ�
ůĞŐŝƐůĂƟŽŶ�ƚŚĂƚ�ŚĂƐ�ďĞĞŶ�ĚĞĞŵĞĚ�ƐƵďƐƚĂŶƟĂůůǇ�ƐŝŵŝůĂƌ�
ƚŽ�W/W����ƚŚĂƚ�ŵĂǇ�ĂƉƉůǇ͘�

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

/Ŷ� ŽƌĚĞƌ� ƚŽ�ŵŝƟŐĂƚĞ� ƚŚĞ� ĞīĞĐƚƐ� ŽĨ� ƚƌĂǀĞů� ƌĞƐƚƌŝĐƟŽŶƐ�
ĂŶĚ� ŝŶƚĞƌŶĂƟŽŶĂů� ƚĂǆ� ĐŽŶƐĞƋƵĞŶĐĞƐ� ƚŚĂƚ� ŚĂǀĞ� ĂƌŝƐĞŶ�
ĂƐ� Ă� ƌĞƐƵůƚ� ŽĨ� ƚŚĞ� ƉƌĞǀĂůĞŶĐĞ� ŽĨ� ƌĞŵŽƚĞ�ǁŽƌŬ� ĚƵƌŝŶŐ�
ƚŚĞ��Ks/�Ͳϭϵ�ƉĂŶĚĞŵŝĐ͕�ƚŚĞ��Z��ŚĂƐ�ƉƵďůŝƐŚĞĚ�ƌĞůŝĞĨ�
ŐƵŝĚĞůŝŶĞƐ� ƚŚĂƚ� ĂƌĞ� ĂƉƉůŝĐĂďůĞ� ƚŽ� ĨŽƌĞŝŐŶ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌƐ�ŝŶ��ĂŶĂĚĂ͘�dŚĞ�ƌĞůŝĞĨ�ŐƵŝĚĞůŝŶĞƐ�ĐĂŶ�ďĞ�ĨŽƵŶĚ�
here͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

/Ĩ� Ă� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� Ă� �ĂŶĂĚŝĂŶ� ĐŝƟǌĞŶ͕� ƚŚĞ� ĂďŽǀĞ�
ĂŶƐǁĞƌƐ�ĐŽƵůĚ�ĐŚĂŶŐĞ�ĚĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�
ŽĨ�ƚŚĞŝƌ�ƉƌĞƐĞŶĐĞ�ŝŶ��ĂŶĂĚĂ�;ŝ͘Ğ͘�ŝĨ�ƚŚĞŝƌ�ƉƌĞƐĞŶĐĞ�ŝƐ�ŽŶ�Ă�
ƚĞŵƉŽƌĂƌǇ͕�Žƌ�ƉĞƌŵĂŶĞŶƚ�ďĂƐŝƐͿ͘�/Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�
ŝƐ�ĞŶŐĂŐĞĚ�ŝŶ�ƚŚĞ�ůŽĐĂů�ůĂďŽƵƌ�ŵĂƌŬĞƚ͕�ĂůŵŽƐƚ�Ăůů�ŽĨ�ƚŚĞ�
ĂŶƐǁĞƌƐ�ĂďŽǀĞ�ǁŽƵůĚ�ĐŚĂŶŐĞ͘�/Ŷ�ƚŚĞƐĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�
ĂŶĚ� ŝŶ� ŽƌĚĞƌ� ƚŽ� ĞŶƐƵƌĞ� ĐŽŵƉůŝĂŶĐĞ� ǁŝƚŚ� ůŽĐĂů� ƚĂǆ�
ǁŝƚŚŚŽůĚŝŶŐ͕� ƉĂǇƌŽůů� ĂŶĚ� ďĞŶĞĮƚƐ� ƌĞƋƵŝƌĞŵĞŶƚƐ͕� ŝƚ�
ǁŽƵůĚ�ďĞ�ĂĚǀŝƐĂďůĞ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ƚŽ�ƵƟůŝǌĞ�
ƚŚĞ�ƐĞƌǀŝĐĞƐ�ŽĨ�Ă�W�K͘�

https://leglobal.org/
https://www.filion.on.ca/
https://www.wsib.ca/en/operational-policy-manual/non-resident-workers
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/guidance-international-income-tax-issues.html#h_vii
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

ZŽďĞƌƚ��ĂǇŶĞ
WĂƌƚŶĞƌ͕ �
&ŝůŝŽŶ�tĂŬĞůǇ�dŚŽƌƵƉ��ŶŐĞůĞƫ�>>W 
ƌďĂǇŶĞΛĮůŝŽŶ͘ŽŶ͘ĐĂ
нϭ�ϰϭϲ�ϰϬϴ�ϱϱϮϰ

&ŝůŝŽŶ�tĂŬĞůǇ�dŚŽƌƵƉ��ŶŐĞůĞƫ�>>W
ϯϯϯ��ĂǇ�^ƚƌĞĞƚ͕�^ƵŝƚĞ�ϮϱϬϬ
dŽƌŽŶƚŽ͕�KŶƚĂƌŝŽ͕�
�ĂŶĂĚĂ�Dϱ,�ϮZϮ
нϭ�ϰϭϲ�ϰϬϴ�ϯϮϮϭ
ǁǁǁ͘ĮůŝŽŶ͘ŽŶ͘ĐĂ

DĂǇ�ϮϬϮϭ

https://leglobal.org/
https://www.filion.on.ca/
http://www.leglobal.org
https://www.filion.on.ca/
mailto:rbayne%40filion.on.ca%20?subject=
https://www.filion.on.ca/


�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
chile

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

Generally, foreigners are prohibited from engaging in 
ƌĞŵƵŶĞƌĂƚĞĚ� ĂĐƟǀŝƟĞƐ͕� ĞǀĞŶ� ŝĨ� ƚŚĞǇ� ĂƌĞ� ƉĂŝĚ� ĂďƌŽĂĚ�
ďǇ� Ă� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ͘ � /Ŷ� ǀĞƌǇ� ƋƵĂůŝĮĞĚ� ĐĂƐĞƐ͕� ƚŚĞ�
/ŵŵŝŐƌĂƟŽŶ� �ĞƉĂƌƚŵĞŶƚ� ŵĂǇ� ĂƵƚŚŽƌŝƐĞ� ĨŽƌĞŝŐŶ�
tourists to apply for a special permit to work in the 
country for a period not exceeding 30 days, extendable 
ĨŽƌ�ĞƋƵĂů�ƉĞƌŝŽĚƐ�ƵŶƟů�ƚŚĞ�ĞǆƉŝƌĂƟŽŶ�ŽĨ�ƚŚĞ�ƚŽƵƌŝƐƚ�ǀŝƐĂ͘�
&ŽƌĞŝŐŶĞƌƐ�ŵĂǇ�ƌĞŵĂŝŶ�ŝŶ��ŚŝůĞ�ŽŶ�ƚŚŝƐ�ĐŽŶĚŝƟŽŶ�ĨŽƌ�Ă�
ŵĂǆŝŵƵŵ�ŽĨ�ϭϴϬ�ĚĂǇƐ͘�&Žƌ�ƚŚŝƐ�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ�ĂŶĚ�
for each extension, a fee must be paid, according to the 
ĂƉƉůŝĐĂŶƚ͛Ɛ� ŶĂƟŽŶĂůŝƚǇ͘� dŚĞ� ĞŶƟƌĞ� ƉƌŽĐĞƐƐŝŶŐ� ŽĐĐƵƌƐ�
online and may take 1 week.

/Ĩ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝƐ�ƌĞƋƵŝƌĞĚ�ƚŽ�ƐƚĂǇ�ŝŶ��ŚŝůĞ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�
ϭϴϬ�ĚĂǇƐ͕�ŚĞͬƐŚĞ�ŵƵƐƚ�ĂƉƉůǇ�ĨŽƌ�Ă�ƌĞƐŝĚĞŶĐĞ�ǀŝƐĂ͕�ǁŚŝĐŚ�

takes at least 1 full year to be processed, and in the 
ŵĞĂŶƟŵĞ� ŚĞͬƐŚĞ�ŵĂǇ� ƌĞƋƵĞƐƚ� Ă�ǁŽƌŬ� ĂƵƚŚŽƌŝƐĂƟŽŶ�
ǁŝƚŚ�Ă�ǀŝƐĂ͕�ŝŶ�ƉƌŽĐĞƐƐ͘��
 
�Ɛ�Ă�ŐĞŶĞƌĂů�ƌƵůĞ͕�ǁŚĞŶ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŝƐ�Ă�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ͕�
a local employment agreement must be executed, and 
ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ŵƵƐƚ� ĂƉƉŽŝŶƚ� Ă� ƌĞƉƌĞƐĞŶƚĂƟǀĞ�
ŝŶ��ŚŝůĞ� ;ƚǇƉŝĐĂůůǇ�Ă�ƉĂǇƌŽůů�Įƌŵ�ƉƌŽǀŝĚĞƌͿ� ƚŽ�ŵĂŶĂŐĞ�
ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͕�ƌĞŐĂƌĚŝŶŐ�ŽďůŝŐĂƟŽŶƐ�ĚƵĞ�ŝŶ�
Chile.

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

�ĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ� �ŚŝůĞĂŶ� /ŶĐŽŵĞ� dĂǆ� >Ăǁ͕� ƚŚĞƌĞ�ǁŝůů�
ďĞ�Ă�WĞƌŵĂŶĞŶƚ��ƐƚĂďůŝƐŚŵĞŶƚ�;W�Ϳ�ŝŶ��ŚŝůĞ�ŝŶ�ĐĂƐĞ�;ŝͿ�
there is a place of business in Chile in which the foreign 
ĐŽŵƉĂŶǇ� ƉĞƌŵĂŶĞŶƚůǇ� ĚĞǀĞůŽƉƐ� ŝƚƐ� ďƵƐŝŶĞƐƐ� ĂĐƟǀŝƚǇ͖�
Žƌ� ;ŝŝͿ� ƚŚĞƌĞ� ŝƐ� Ă� ƌĞƉƌĞƐĞŶƚĂƟǀĞ� ŝŶ� �ŚŝůĞ� ǁŝƚŚ� ƉŽǁĞƌƐ�
to close agreements related to the business of the 
ĐŽŵƉĂŶǇ� ŝŶ� �ŚŝůĞ͕� Žƌ� ƚŽ� ŶĞŐŽƟĂƚĞ� ŝƚƐ� ĞƐƐĞŶƟĂů� ƚĞƌŵƐ�
ĂŶĚ�ĐŽŶĚŝƟŽŶƐ͘

www.leglobal.org  |  www.cariola.cl

https://leglobal.org/
https://www.cariola.cl/en/
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,ŽǁĞǀĞƌ͕ � ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŽŶůǇ� ƉĞƌĨŽƌŵƐ�
ĂŶĐŝůůĂƌǇ� Žƌ� ƉƌĞƉĂƌĂƚŽƌǇ� ĂĐƟǀŝƟĞƐ� ŝŶ� �ŚŝůĞ͕� ƚŚĞƌĞ� ŝƐ�
ŶŽ�W�͘�dŚĞƌĞĨŽƌĞ͕� ŝƚ�ǁŝůů�ďĞ� ŝŵƉŽƌƚĂŶƚ�ƚŽ�ĐŽŶƐŝĚĞƌ�ƚŚĞ�
following factors: 

ͻ��ǁŚĂƚ�ŝƐ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͛Ɛ�ŵĂŝŶ�ĂĐƟǀŝƚǇ�ĂŶĚ�ƚŚĞ�
ƉƵƌƉŽƐĞ�ŽĨ�ŚĂǀŝŶŐ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝŶ��ŚŝůĞ͍�

ͻ��ǁŚŝĐŚ�ƐƉĞĐŝĮĐ�ĂĐƟǀŝƟĞƐ�ǁŝůů�ƚŚĞ�ĞŵƉůŽǇĞĞ�ďĞ�ĐĂƌƌǇŝŶŐ�
ŽƵƚ�ŝŶ��ŚŝůĞ͍��

ͻ��ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů�ŚĂǀĞ�ƚŚĞ�ĐŽŵƉĞƚĞŶĐĞ�ƚŽ�ƌĞƉƌĞƐĞŶƚ�
ƚŚĞ��ŽŵƉĂŶǇ�ŝŶ��ŚŝůĞ͍

at what point and under what 
circumstances would the remote 
worker become subject to local 
social security and other payroll 
requirements?  can such requirements 
be fulfilled by a foreign company, and 
if so by what mechanisms?

ZĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ƌĞŶĚĞƌŝŶŐ�ƐĞƌǀŝĐĞƐ�ŝŶ��ŚŝůĞ�ĂƌĞ�ƐƵďũĞĐƚ�
ƚŽ� Ăůů� ůŽĐĂů� ƉĂǇƌŽůů� ŽďůŝŐĂƟŽŶƐ͘� /Ŷ� ĐĂƐĞ� ŽĨ� Ă� ǁŽƌŬͬ
ƌĞƐŝĚĞŶĐĞ�ǀŝƐĂ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ŵƵƐƚ�ďĞ�ƐƵďũĞĐƚ�
to the Chilean social security system as well. 

,ŽǁĞǀĞƌ͕ � ĨŽƌĞŝŐŶ� ƉƌŽĨĞƐƐŝŽŶĂůƐ� Žƌ� ƚĞĐŚŶŝĐŝĂŶƐ� ĐĂŶ�
ĐŚŽŽƐĞ�ƚŽ�ďĞ�ĞǆĞŵƉƚĞĚ�ĨƌŽŵ�ĐŽŶƚƌŝďƵƟŶŐ�ƚŽ�ƚŚĞ��ŚŝůĞĂŶ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵ�;ƉĞŶƐŝŽŶͬƌĞƟƌĞŵĞŶƚ�ĂŶĚ�ŚĞĂůƚŚ�
ĐŽŶƚƌŝďƵƟŽŶƐͿ�ĂŶĚ�ŵĂŝŶƚĂŝŶ�ĂŶ�ĂĸůŝĂƟŽŶ�ĂŶĚ�ĐŽǀĞƌĂŐĞ�
ŝŶ�ƚŚĞŝƌ�ŚŽŵĞ�ĐŽƵŶƚƌǇ͘�KƚŚĞƌ�ƉĂǇƌŽůů�ƌĞƋƵŝƌĞŵĞŶƚƐ�ĂŶĚ�
labour accident insurance always apply.

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

dŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŝůů�ďĞ�ƐƵďũĞĐƚ�ƚŽ�ůŽĐĂů�ůĂďŽƵƌ�ůĂǁƐ�ƚŽ�
the extent that he/she is entering into an employment 
ĐŽŶƚƌĂĐƚ͕�ĞǀĞŶ�ǁŝƚŚ�Ă� ĨŽƌĞŝŐŶ�ĞŶƟƚǇ͘� /ƚ� ŝƐ�ĂƐƐƵŵĞĚ�ďǇ�
ůĂǁ� ƚŚĂƚ� ĂŶǇ� ŝŶĚŝǀŝĚƵĂů� ;ŶĂƟŽŶĂů� Žƌ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů�
ĞŵƉůŽǇĞĞͿ� ƉĞƌĨŽƌŵŝŶŐ� ƐĞƌǀŝĐĞƐ� ŝŶ� �ŚŝůĞ� ƵŶĚĞƌ� ůĂďŽƵƌ�
ĐŽŶƚƌŽů͕�ĚŝƌĞĐƟŽŶ�ĂŶĚ�ƐƵďŽƌĚŝŶĂƟŽŶ͕�ŵƵƐƚ�ďĞ�ĐŽǀĞƌĞĚ�
ďǇ� Ă� ůŽĐĂů� ůĂďŽƵƌ� ĐŽŶƚƌĂĐƚ͕� ĞǀĞŶ� ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ŝƐ�
based abroad. 
 

�Ɛ�ŵĞŶƟŽŶĞĚ͕�ǁŚĞŶ�ƚŚĞ�ĞŵƉůŽǇĞƌ� ŝƐ�Ă�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ͕�
a local employment agreement must be executed, and 
ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ŵƵƐƚ� ĂƉƉŽŝŶƚ� Ă� ƌĞƉƌĞƐĞŶƚĂƟǀĞ�
ŝŶ��ŚŝůĞ� ;ƚǇƉŝĐĂůůǇ�Ă�ƉĂǇƌŽůů�Įƌŵ�ƉƌŽǀŝĚĞƌͿ� ƚŽ�ŵĂŶĂŐĞ�
ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͕�ƌĞŐĂƌĚŝŶŐ�ŽďůŝŐĂƟŽŶƐ�ĚƵĞ�ŝŶ�
Chile.

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

dŚĞ� ŶĞǁ� ZĞŵŽƚĞ� tŽƌŬ� ĂŶĚ� dĞůĞǁŽƌŬ� >Ăǁ� ;͚ZĞŵŽƚĞ�
>Ăǁ͛Ϳ�ĞŶƚĞƌĞĚ�ŝŶƚŽ�ĨŽƌĐĞ�ĞīĞĐƟǀĞ�:ƵůǇ�ϮϬϮϬ͘�dŚĞ�ZĞŵŽƚĞ�
>Ăǁ�ĚŽĞƐ�ŶŽƚ�ĚŝƐƟŶŐƵŝƐŚ�ďĞƚǁĞĞŶ�ĨŽƌĞŝŐŶ�ĂŶĚ��ŚŝůĞĂŶ�
ĞŵƉůŽǇĞĞƐ͖�ŚŽǁĞǀĞƌ͕ �ŝƚ�ŝƐ�ĂƉƉůŝĐĂďůĞ�ƚŽ�ƚŚŽƐĞ�ǁŚŽ�ŚĂǀĞ�
an employment agreement in force. Under the Remote 
>Ăǁ͕�ĞŵƉůŽǇĞƌƐ�ŵƵƐƚ�ĂīŽƌĚ�ĂŶǇ�ĐŽƐƚ�ĂƌŝƐŝŶŐ�ĨƌŽŵ�ƚŚĞ�
employee working remotely.

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

/Ĩ�ĂŶǇ�ŽĨ�ƚŚĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ƌĞĨĞƌƌĞĚ�ƚŽ�ĂďŽǀĞ�ƌĞŐĂƌĚŝŶŐ�
the PE are met, the company may be deemed to 
ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ĂŶĚ� ǁŝůů� ďĞ� ƚĂǆĞĚ�
ŝŶ��ŚŝůĞ� ĨŽƌ� ƚŚĞ� ŝŶĐŽŵĞ�ĂƩƌŝďƵƚĞĚ� ƚŽ� ƚŚĂƚ�ƉĞƌŵĂŶĞŶƚ�
establishment, without any limit.

�Ɛ� ĨŽƌ� ƚŚĞ� ĞŵƉůŽǇĞĞ͕� ĂƐ� ůŽŶŐ� ĂƐ� ŚĞͬƐŚĞ� ĐŽŶƟŶƵĞƐ� ƚŽ�
be a resident or is domiciled in Chile, he/she will 
ďĞ� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ^ĞĐŽŶĚ� �ĂƚĞŐŽƌǇ� dĂǆ� ŽŶ� ŚŝƐͬŚĞƌ�
employment income, on a worldwide income basis. 
dŚƵƐ͕� ƚŚĞ� ƌĞŵƵŶĞƌĂƟŽŶ�ǁŝůů�ďĞ� ƚĂǆĞĚ� ŝŶ��ŚŝůĞ͘�WůĞĂƐĞ�
ŶŽƚĞ�ƚŚĂƚ�ƚŚĞ�^ĞĐŽŶĚ��ĂƚĞŐŽƌǇ�dĂǆ�ŝƐ�Ă�ƉƌŽŐƌĞƐƐŝǀĞ�ƚĂǆ�
ƚŚĂƚ�ůĞǀŝĞƐ�ŝŶĐŽŵĞ�ĨƌŽŵ�ĚĞƉĞŶĚĞŶƚ�ǁŽƌŬ͕�ĂŶĚ�ŝƚƐ�ƌĂƚĞ�
ǀĂƌŝĞƐ�ĨƌŽŵ�Ϭй�ƚŽ�ϰϬй͘

/Ĩ� Ă��ŽƵďůĞ� dĂǆ� �ŽŶǀĞŶƟŽŶ� ŝƐ� ŝŶ� ĨŽƌĐĞ� ďĞƚǁĞĞŶ��ŚŝůĞ�
and the country where the company is located, the 
ƌĞŵƵŶĞƌĂƟŽŶ�ŵĂǇ�ĂůƐŽ�ďĞ�ƚĂǆĞĚ� ŝŶ� ƚŚĂƚ�ĐŽƵŶƚƌǇ͖� ƚŚĞ�
employee will then be able to use the tax paid abroad 
ĂƐ� Ă� ĐƌĞĚŝƚ� ŝŶ� �ŚŝůĞ͘� ,ŽǁĞǀĞƌ͕ � ŝĨ� ƚŚĞƌĞ� ŝƐ� Ă� ƌĞŵŶĂŶƚ�
of credit at the end of the year, the remnant will not 
be refunded nor carried forward to be used in future 
years. 
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would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

Yes, that claim must be addressed with the local 
ƌĞƉƌĞƐĞŶƚĂƟǀĞ�ĂƉƉŽŝŶƚĞĚ�ďǇ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ͘

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

�ůů� ĞŵƉůŽǇĞĞƐ͕� ĞǀĞŶ� ǁŚĞŶ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ͕� ĂƌĞ�
ĞŶƟƚůĞĚ� ƚŽ� ŚĞĂůƚŚ� ďĞŶĞĮƚƐ� ĂƐ� ĞƐƚĂďůŝƐŚĞĚ� ďǇ� ůĂǁ͘�
dŚĞ� ůĞŐĂů�ŚĞĂůƚŚ� ĐŽŶƚƌŝďƵƟŽŶ� ;ϳй�ĚĞĚƵĐƚĞĚ� ĨƌŽŵ� ƚŚĞ�
ĞŵƉůŽǇĞĞ͛Ɛ� ŐƌŽƐƐ� ƐĂůĂƌǇͿ�ŵƵƐƚ� ďĞ� ĚĞĐůĂƌĞĚ� ĂŶĚ� ƉĂŝĚ�
ďǇ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ĂŶĚ� ŝƐ�ĂĚŵŝŶŝƐƚĞƌĞĚ�ďǇ�ƚŚĞ�EĂƟŽŶĂů�
,ĞĂůƚŚ� &ƵŶĚ� ;&ŽŶĂƐĂͿ� Žƌ� Ă� ƉƌŝǀĂƚĞ� ŚĞĂůƚŚ� ŝŶƐƵƌĂŶĐĞ�
ĐŽŵƉĂŶǇ�;/ƐĂƉƌĞͿ͘

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

>Ăǁ�ϭϵ͕ϲϮϴ�ŽŶ�ƚŚĞ�WƌŽƚĞĐƟŽŶ�ŽĨ�WƌŝǀĂƚĞ�>ŝĨĞ�ĞƐƚĂďůŝƐŚĞƐ�
ƚŚĂƚ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� ŝŶĐůƵĚĞƐ� ĚĂƚĂ� ƌĞůĂƟŶŐ� ƚŽ� ĂŶǇ�
ŝŶĨŽƌŵĂƟŽŶ�ĐŽŶĐĞƌŶŝŶŐ�ŶĂƚƵƌĂů�ƉĞƌƐŽŶƐ͕� ŝĚĞŶƟĮĞĚ�Žƌ�
ŝĚĞŶƟĮĂďůĞ͕�ĂŶĚ�ĚŽĞƐ�ŶŽƚ�ŵĂŬĞ�Ă�ĚŝƐƟŶĐƟŽŶ�ďĞƚǁĞĞŶ�
�ŚŝůĞĂŶƐ� ĂŶĚ� ĨŽƌĞŝŐŶĞƌƐ͘� dŚĞ� ƉƌŽĐĞƐƐŝŶŐ� ŽĨ� ƉĞƌƐŽŶĂů�
data can only be carried out when such law, or other 
laws, authorise it, or the holder - in this case the foreign 
worker - expressly consents to it. In order to grant the 
ĂƵƚŚŽƌŝƐĂƟŽŶ͕�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŵƵƐƚ�ďĞ�ĚƵůǇ�ŝŶĨŽƌŵĞĚ�ĂƐ�
to what is, or will be, the purpose of the storage of his 
ƉĞƌƐŽŶĂů�ĚĂƚĂ�ĂŶĚ� ŝƚƐ�ƉŽƐƐŝďůĞ� ĐŽŵŵƵŶŝĐĂƟŽŶ� ƚŽ� ƚŚĞ�
ƉƵďůŝĐ͕�ĂŶĚ�ŵƵƐƚ�ŐƌĂŶƚ�ŚŝƐ�ĂƵƚŚŽƌŝƐĂƟŽŶ�ŝŶ�ǁƌŝƟŶŐ͘

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

No. 

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

On the whole, the answers would be the same. Any 
ĚŝƐƉĂƌŝƚǇ�ǁŽƵůĚ�ďĞ�ƌĞůĂƚĞĚ�ƚŽ� ŝŵŵŝŐƌĂƟŽŶ� ŝƐƐƵĞƐ�ĂŶĚ�
ŵĂŶĚĂƚŽƌǇ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĐŽŶƚƌŝďƵƟŽŶƐ͕�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
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china

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

tŽƌŬ� ĂƵƚŚŽƌŝǌĂƟŽŶ� ŝƐ� ƌĞƋƵŝƌĞĚ� ĨŽƌ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂůƐ�
ƚŽ� ǁŽƌŬ� ŝŶ� �ŚŝŶĂ͘� /Ŷ� ƐƉĞĐŝĮĐ͕� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂůƐ� ŶĞĞĚ�
ƚŽ� ŽďƚĂŝŶ� ďŽƚŚ� ƚŚĞ� ǁŽƌŬ� ƉĞƌŵŝƚ� ĂŶĚ� ƚŚĞ� ƌĞƐŝĚĞŶĐĞ�
ƉĞƌŵŝƚ�ŽĨ�ǁŽƌŬ�ĐĂƚĞŐŽƌǇ�ƚŽ�ůĞŐŝƟŵĂƚĞůǇ�ǁŽƌŬ�ŝŶ��ŚŝŶĂ͘��
,ŽǁĞǀĞƌ͕ �ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ�ĂƌĞ�ƵŶĂďůĞ�ƚŽ�ŽďƚĂŝŶ�ƚŚĞƐĞ�
ƚǁŽ�ƉĞƌŵŝƚƐ�ǁŝƚŚŽƵƚ�ĞŶĚŽƌƐĞŵĞŶƚ�ďǇ�Ă�ůŽĐĂů�ĐŽŵƉĂŶǇ�
ŝŶ��ŚŝŶĂ͘��Ɛ�ƚŚĞ�ŚǇƉŽƚŚĞƟĐĂů�ƐĐĞŶĂƌŝŽ�ŝƐ�ƚŚĂƚ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă� ůŽĐĂů�ƉƌĞƐĞŶĐĞ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂůƐ�ĂƌĞ�ƵŶĂďůĞ�ƚŽ�ǁŽƌŬ�ůĞŐŝƟŵĂƚĞůǇ�ŝŶ��ŚŝŶĂ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

;ĂͿ�/Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� Ă� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ĂŶĚ�
ĞŶŐĂŐĞƐ� ŝŶ�ĂĐƟǀŝƚǇ� ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�ŵĂƌŬĞƚ͕�
ƚŚĞ�ĂďŽǀĞ�ĂŶƐǁĞƌ�ǁŝůů�ďĞ�ƚŚĞ�ƐĂŵĞ͘

;ďͿ�/Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� Ă� �ŚŝŶĞƐĞ� ĐŝƟǌĞŶ͕� ƚŚĞ�
ĂŶƐǁĞƌƐ�ǁŝůů�ďĞ�ĂƐ�ĨŽůůŽǁƐ͗

is work authorization required? if 

so, please provide a brief description 

of the type of visa, procedure, 

processing time, etc.

�ŚŝŶĞƐĞ� ĐŝƟǌĞŶƐ� ĚŽ� ŶŽƚ� ŶĞĞĚ� ǁŽƌŬ� ĂƵƚŚŽƌŝǌĂƟŽŶ� ƚŽ�
ǁŽƌŬ�ŝŶ��ŚŝŶĂ͘

is there risk of “permanent 

establishment” consequences for 

the foreign company by virtue of 

the remote worker’s activities?  

if so, what are the main factors 

determining the exposure.

zĞƐ͕� ƚŚĞƌĞ� ŝƐ� ƌŝƐŬ� ĨŽƌ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ƚŽ� ďĞ�
ĚĞƚĞƌŵŝŶĞĚ� ĂƐ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŽĨ� ƚŚĞ�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͘� � dŚĞ� ŵĂŝŶ� ĨĂĐƚŽƌƐ� ƚŽ� ĚĞƚĞƌŵŝŶĞ� Ă�
ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶĐůƵĚĞ͗� ;ϭͿ� ƚŚĞ� ƉĞƌŝŽĚ� ĨŽƌ�
ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ƚŽ�ƉƌŽǀŝĚĞ�ƐĞƌǀŝĐĞ͖�ĂŶĚ�;ϮͿ�ǁŚĞƚŚĞƌ�ƚŚĞ�
ŝŶĚŝǀŝĚƵĂů͛Ɛ� ĂĐƟǀŝƚǇ� ĐĂŶ� ďĞ� ĚĞĞŵĞĚ� ĂƐ� ĐŽŶĚƵĐƟŶŐ�
ďƵƐŝŶĞƐƐ�ŝŶ��ŚŝŶĂ͘
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at what point and under what 

circumstances would the remote 

worker become subject to local 

social security and other payroll 

requirements?  can such requirements 

be fulfilled by a foreign company, and 

if so by what mechanisms? and

at what point and under what 

circumstances does the remote 

worker become subject to local 

employment law requirements such 

�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 

disability leave, protection against 

unfair dismissal, etc.   

WƵƌƐƵĂŶƚ� ƚŽ� WZ�� �ŵƉůŽǇŵĞŶƚ� �ŽŶƚƌĂĐƚ� >Ăǁ͕� ŽŶůǇ�
ĞŶƟƟĞƐ� ƌĞŐŝƐƚĞƌĞĚ� ŝŶ�ŵĂŝŶůĂŶĚ��ŚŝŶĂ�ĂƌĞ�ƋƵĂůŝĮĞĚ� ƚŽ�
ĞƐƚĂďůŝƐŚ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ� ǁŝƚŚ� ŝŶĚŝǀŝĚƵĂůƐ͘��
dŚĞƌĞĨŽƌĞ͕� ƚŚĞ� ƌĞůĂƟŽŶƐŚŝƉ� ďĞƚǁĞĞŶ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ĂŶĚ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ŝƐ� Đŝǀŝů� ƌĞůĂƟŽŶƐŚŝƉ�
ƌĂƚŚĞƌ�ƚŚĂŶ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͘��

hŶĚĞƌ�ƚŚĞ�Đŝǀŝů�ƌĞůĂƟŽŶƐŚŝƉ͕�ƚŚĞ�ƌŝŐŚƚƐ�ĂŶĚ�ŽďůŝŐĂƟŽŶƐ�
ďĞƚǁĞĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�
ǁŝůů�ďĞ�ŵĂŝŶůǇ�ĚĞƚĞƌŵŝŶĞĚ�ďǇ�ŵƵƚƵĂů�ĂŐƌĞĞŵĞŶƚ͘�dŚĞ�
ůŽĐĂů� ĞŵƉůŽǇŵĞŶƚ� ůĂǁƐ� ĂŶĚ� ƌĞŐƵůĂƟŽŶƐ� ǁŝůů� ŶŽƚ� ďĞ�
ĂƉƉůŝĐĂďůĞ�ƚŽ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ƵŶĚĞƌ�Đŝǀŝů�ƌĞůĂƟŽŶƐŚŝƉ͘��

dŚƵƐ͕�ƐƵĐŚ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ĂƌĞ�ƵŶĂďůĞ�ƚŽ�ƉĂƌƟĐŝƉĂƚĞ�ŝŶ�
ůŽĐĂů� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƐĐŚĞŵĞ�ĂƐ�ĞŵƉůŽǇĞĞ�ĂŶĚ�ƉĂǇƌŽůů�
ƌĞƋƵŝƌĞŵĞŶƚƐ� ŝŵƉŽƐĞĚ�ďǇ� ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ� ůĂǁƐ�ĂƌĞ�
ĂůƐŽ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ͘

are there special requirements 

governing remote work in your 

country which would cover the 

remote foreign worker?  

dŚĞƌĞ�ŝƐ�ŶŽ�ƐƵĐŚ�ƐƉĞĐŝĂů�ƌĞƋƵŝƌĞŵĞŶƚƐ�ĨŽƌ�ƚŚĞ�ŵŽŵĞŶƚ͘

what is the employee’s exposure 

to local income tax, and under 

what circumstances is the foreign 

employer required to arrange for 

withholding of income tax?  

/Ŷ� ŵŽƐƚ� ĐĂƐĞƐ͕� ƐƵĐŚ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌƐ� ǁŝƚŚ� �ŚŝŶĞƐĞ�
ĐŝƟǌĞŶƐŚŝƉ�ǁŝůů�ďĞ�ĨŽƵŶĚ�ĂƐ�ƌĞƐŝĚĞŶƚ�ƚĂǆƉĂǇĞƌ�ĂŶĚ�ĂƌĞ�
ŽďůŝŐĂƚĞĚ� ƚŽ� ĚĞĐůĂƌĞ� ĂŶĚ� ƉĂǇ� ŝŶĚŝǀŝĚƵĂů� ŝŶĐŽŵĞ� ƚĂǆ�
ĨŽƌ� ƚŚĞŝƌ� ŐůŽďĂůůǇ� ƐŽƵƌĐĞĚ� ŝŶĐŽŵĞ�ŽŶ� ƚŚĞŝƌ� ŽǁŶ͘� � dŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ǁŝůů�ŶŽƚ�ďĞ�ĚĞĞŵĞĚ�ĂƐ�Ă�ǁŝƚŚŚŽůĚĞƌ�
ƵŶĚĞƌ��ŚŝŶĞƐĞ�ƚĂǆ�ůĂǁƐ͘

would the remote worker be 

entitled to bring a claim for 

workplace injury in your country?

EŽ͘� �ĞĐĂƵƐĞ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� ŶŽƚ� ƵŶĚĞƌ� ĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͘

would the remote worker be 

covered under the local national 

healthcare system or insurance?  

EŽ͘� �ĞĐĂƵƐĞ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� ŶŽƚ� ƵŶĚĞƌ� ĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͘

is a foreign employer subject 

to data privacy and security 

requirements regarding protection 

of employee personal information 

for a foreign employee working 

remotely in your country? 

&ŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͛Ɛ� ĐŽůůĞĐƟŽŶ� ĂŶĚ� ƚƌĂŶƐŵŝƐƐŝŽŶ� ŽĨ�
ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ� ŝŶƐŝĚĞ� �ŚŝŶĂ� ƐŚĂůů� ďĞ� ŐŽǀĞƌŶĞĚ�
ďǇ� ƚŚĞ� WZ�� �ŝǀŝů� �ŽĚĞ͘� dŚĞƌĞĨŽƌĞ͕� ǁĞ� ĐŽŶƐŝĚĞƌ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŝƐ�ƐƵďũĞĐƚĞĚ�ƚŽ�ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ�
ƉƌŽƚĞĐƟŽŶ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ƉƌĞƐĐƌŝďĞĚ� ďǇ� ƚŚĞ� WZ�� �ŝǀŝů�
�ŽĚĞ�ĂŶĚ�ŽƚŚĞƌ�ĂƉƉůŝĂďůĞ��ŚŝŶĞƐĞ�ůĂǁƐ�ĂŶĚ�ƌĞŐƵůĂƟŽŶƐ͘

has there been any litigation 

or specific law or regulation 

regarding the foreign remote 

worker in your country?

dŚĞƌĞ�ŝƐ�ŶŽ�ƐƵĐŚ�ƐƉĞĐŝĂů�ůĂǁ�ĨŽƌ�ƚŚĞ�ŵŽŵĞŶƚ͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 

>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ� >Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium

нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ŚŽŶŐ�>ƵŶ�>Ăǁ�&ŝƌŵ�
>ĞǀĞů�ϭϲ͕�dǁŽ�/&�͕�EŽ͘�ϴ��ĞŶƚƵƌǇ��ǀĞŶƵĞ͕
WƵĚŽŶŐ�EĞǁ��ƌĞĂ͕�
^ŚĂŶŐŚĂŝ�ϮϬϬϭϮϬ͕�W͘ Z͘��ŚŝŶĂ
нϴϲ�Ϯϭ�ϲϬϲϭ�ϯϲϲϲ
www.zhonglun.com

carol zhu

WĂƌƚŶĞƌ͕ �
�ŚŽŶŐ�>ƵŶ�>Ăǁ�&ŝƌŵ
carolzhu@zhonglun.com

нϴϲ�Ϯϭ�ϲϬϲϭ�ϯϬϴϭ

DĂǇ�ϮϬϮϭ

https://leglobal.org/
http://www.zhonglun.com
http://www.leglobal.org
http://www.zhonglun.com
http://www.zhonglun.com
mailto:CarolZhu%40zhonglun.com%20?subject=


�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
colombia

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

/Ŷ�ŐĞŶĞƌĂů͕�ĂŶ�ĂƵƚŚŽƌŝǌĂƟŽŶ�Žƌ�ƉĞƌŵŝƚ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶĞƌ�ƚŽ�
ǁŽƌŬ�ƌĞŵŽƚĞůǇ�ĨƌŽŵ��ŽůŽŵďŝĂ�ŝƐ�ŶŽƚ�ƌĞƋƵŝƌĞĚ͘�,ĞŶĐĞ͕�
ĂŶǇ� ĨŽƌĞŝŐŶĞƌ� ĐŽƵůĚ� ǁŽƌŬ� ĨƌŽŵ� �ŽůŽŵďŝĂ� ǁŝƚŚŽƵƚ� Ă�
͞ǁŽƌŬ��ǀŝƐĂ͟�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞǇ�ƌĞƐƉĞĐƚ�ƚŚĞ�ƚĞƌŵƐ�ŽĨ�ƚŚĞ�
ƉĞƌŵŝƚ�Žƌ�ǀŝƐĂ�ƵƐĞĚ�ƚŽ�ĞŶƚĞƌ�ĂŶĚ�ƌĞŵĂŝŶ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ͕�
ĞŝƚŚĞƌ�ĂƐ�ƚŽƵƌŝƐƚƐ�Žƌ�ĂŶǇ�ŽƚŚĞƌ�ƐŝƚƵĂƟŽŶ�ĚŝīĞƌĞŶƚ�ƚŚĂŶ�
Ă�ǁŽƌŬĞƌ͘

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

dŚŝƐ� ĚĞƉĞŶĚƐ� ŽŶ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ƚŚĂƚ� ƚŚĞ� ƉĞƌƐŽŶ� ǁŝůů�
ďĞ� ƉĞƌĨŽƌŵŝŶŐ� ŝŶ� �ŽůŽŵďŝĂ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ͘�/Ĩ�ƚŚĞǇ�ĂĐƚ�ĂƐ�Ă�ƌĞƉƌĞƐĞŶƚĂƟǀĞ�ŽĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ŝŶ� �ŽůŽŵďŝĂ� ďǇ� ĐŽŶƚƌĂĐƟŶŐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ŝƚ�
;ĞǆĐĞƉƚ� ĨŽƌ� ƉƌĞƉĂƌĂƚŽƌǇ�ĂŶĚ�ĂƵǆŝůŝĂƌǇ�ĂĐƟǀŝƟĞƐͿ͕� ƚŚĞǇ�
ĐŽƵůĚ� ďĞ� ƵŶĚĞƌƐƚŽŽĚ� ĂƐ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�
;W�Ϳ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŝŶ� �ŽůŽŵďŝĂ� ;K����
ĐƌŝƚĞƌŝĂͿ͘�

/Ŷ�ŽƌĚĞƌ�ƚŽ�ĚĞƚĞƌŵŝŶĞ�ŝĨ�ƚŚĞ�ďĞŚĂǀŝŽƌ�ŽĨ�Ă�ƉĞƌƐŽŶ�ŚĂƐ�
ƚƌŝŐŐĞƌĞĚ� ƚŚĞ� �ŽůŽŵďŝĂŶ� W�� ƌĞŐƵůĂƟŽŶ͕� ŝƚ� ƐŚŽƵůĚ� ďĞ�
ĂŶĂůǇǌĞĚ� ŝĨ� ƚŚĞƌĞ� ŝƐ� ;ϭͿ� Ă� ĮǆĞĚ� ƉůĂĐĞ�ǁŝƚŚ� ;ϮͿ� Ă� ůĞǀĞů�
ŽĨ� ƉĞƌŵĂŶĞŶĐĞ� ŝŶ� �ŽůŽŵďŝĂ͕� ;ϯͿ� ƚŚƌŽƵŐŚ� ǁŚŝĐŚ� ƚŚĞ�
ĂĐƟǀŝƟĞƐ�ŽĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŚĂǀĞ�ďĞĞŶ�ĚĞǀĞůŽƉĞĚ͘�
KŶĐĞ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ƌĞŶĚĞƌĞĚ�ďǇ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ĚĞĞŵ�Ă�W�͕�
ďŽƚŚ�ƚŚĞ�ǁŽƌůĚǁŝĚĞ�ŝŶĐŽŵĞ�ĂŶĚ�ƚŚĞ��ŽůŽŵďŝĂŶ�ŝŶĐŽŵĞ�
ŽĨ�ƚŚĞ�W��ǁŝůů�ďĞ�ƚĂǆĂďůĞ�ŝŶ��ŽůŽŵďŝĂ͘

at what point and under what 
circumstances would the remote 
worker become subject to local 
social security and other payroll 
requirements?  can such requirements 
be fulfilled by a foreign company, and 
if so by what mechanisms?

www.leglobal.org  |  www.lopezasociados.net
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hŶĚĞƌ�ŽŶĞ�ŽĨ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƚǁŽ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ĐŽƵůĚ�Ă�
ĨŽƌĞŝŐŶĞƌ�ďĞ�ĐĂůůĞĚ�ƚŽ�ŵĂŬĞ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĐŽŶƚƌŝďƵƟŽŶƐ�
ŝŶ��ŽůŽŵďŝĂ͗�

ϭ͘� tŚĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝƐ�ĐŽŶƐŝĚĞƌĞĚ�ĂŶ�ĞŵƉůŽǇĞĞ�
� ƉƌŽƚĞĐƚĞĚ�ďǇ��ŽůŽŵďŝĂŶ��ŵƉůŽǇŵĞŶƚ�ůĂǁ͕�ĂĐĐŽƌĚŝŶŐ�
� ƚŽ�ƚŚĞ�ƚĞƌƌŝƚŽƌŝĂů�ƉƌŝŶĐŝƉůĞ�ĨƵƌƚŚĞƌ�ĞǆƉůĂŝŶĞĚ͘�

dŚĞƌĞĨŽƌĞ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ�ŵƵƐƚ� ŐƵĂƌĂŶƚĞĞ� ƚŚĞ�
ƉĂǇŵĞŶƚ�ŽĨ�ƚŚĞ�ƐŽĐŝĂů�ĐŽŶƚƌŝďƵƟŽŶƐ�ƚŚƌŽƵŐŚ�ĂŶ�ŽŶůŝŶĞ�
ŵĞĐŚĂŶŝƐŵ� ;�ŽŵƉƌĞŚĞŶƐŝǀĞ� �ŽŶƚƌŝďƵƟŽŶ� WĂǇŵĞŶƚ�
&Žƌŵ�ͲW/>�Ϳ�ŽīĞƌĞĚ�ďǇ�ƐĞǀĞƌĂů�ƉƌŽǀŝĚĞƌƐ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ͕�
ĂƐ�ǁĞůů�ĂƐ�ƚŚĞ�ƚĂǆ�ǁŝƚŚŚŽůĚŝŶŐ�ĂƐ�ƚŚŽƐĞ�ƉĂǇŵĞŶƚƐ�ǁŝůů�
ďĞ�ĐŽŶƐŝĚĞƌĞĚ��ŽůŽŵďŝĂŶͬŶĂƟŽŶĂů�ŝŶĐŽŵĞ͘�

Ϯ͘� tŚĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ƉĞƌĨŽƌŵŝŶŐ�ĂĐƟǀŝƟĞƐ�ŝŶ�
� �ŽůŽŵďŝĂ��ƉĞƌĐĞŝǀĞƐ�ŝŶĐŽŵĞ�ĚĞƌŝǀĞĚ�ĚŝƌĞĐƚůǇ�Žƌ�
� ŝŶĚŝƌĞĐƚůǇ�ĨƌŽŵ�Ă��ŽůŽŵďŝĂŶ�ƐŽƵƌĐĞ͘�/Ŷ�ƐƵĐŚ�ĐĂƐĞ�
� ƚŚĞǇ�ƐŚŽƵůĚ�ƉĂǇ�ƐŽĐŝĂů�ĐŽŶƚƌŝďƵƟŽŶƐ�ĂĐĐŽƌĚŝŶŐ�ƚŽ�
� ƚŚĞ�ŝŶĐŽŵĞ�ƐŽƵƌĐĞ�;ĞŝƚŚĞƌ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͕�
� Ă�Đŝǀŝů�ĐŽŶƚƌĂĐƚ�Žƌ�ŽƚŚĞƌ�ƐŽƵƌĐĞͿ͘�/Ŷ�ĂĚĚŝƟŽŶ͕�ƚŚĞ�
� ĨŽƌĞŝŐŶĞƌ�ĐŽƵůĚ�ďĞ�ƐƵďũĞĐƚ�ƚŽ�ƚĂǆ�ǁŝƚŚŚŽůĚŝŶŐ�
� ĂĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�ƚǇƉĞ�ŽĨ�ĐŽŶƚƌĂĐƚ�ĞǆĞĐƵƚĞĚ�ŝŶ�
� �ŽůŽŵďŝĂ͘

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

�Ɛ�ƐĂŝĚ�ďĞĨŽƌĞ͕��ŽůŽŵďŝĂ�ĨŽůůŽǁƐ�Ă�ƚĞƌƌŝƚŽƌŝĂů�ƉƌŝŶĐŝƉůĞ�
ƌĞŐĂƌĚŝŶŐ� ƚŚĞ� ĞŵƉůŽǇŵĞŶƚ� ƌĞŐƵůĂƟŽŶ͕� ǁŚŝĐŚ� ĞŶƚĂŝůƐ�
ƚŚĂƚ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ĐŽƵůĚ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� ĂŶ� ĞŵƉůŽǇĞĞ�
ŝŶ� �ŽůŽŵďŝĂ͕� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ƉƌŽƚĞĐƟŽŶ� ŽĨ� �ŽůŽŵďŝĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ůĂǁ͕�ŝŶ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƚǁŽ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͗

ϭ͘� tŚĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ĐŽƵůĚ�ĐŽŵƉƌŽŵŝƐĞ�ƚŚĞ�ĨŽƌĞŝŐŶ�
� ĐŽŵƉĂŶǇ�ŝŶ��ŽůŽŵďŝĂ�;Ğ͘Ő͕͘�ĂĐƟŶŐ�ĂƐ�W�Ϳ͕�Žƌ�
� ǁŚĞŶ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ŵƵƐƚ�ďĞ�ƉĞƌĨŽƌŵĞĚ�ĨƌŽŵ�
� �ŽůŽŵďŝĂ�ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ŶĂƟŽŶĂůŝƚǇ͕�
� ĂĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�ĂŐƌĞĞŵĞŶƚ�ďĞƚǁĞĞŶ�ƚŚĞ�ƉĂƌƟĞƐ�ŽĨ�
� ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘

Ϯ͘� tŚĞŶ�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ĂƌĞ�ŝŶŝƟĂůůǇ�ƉĞƌĨŽƌŵĞĚ�ŝŶ�
� �ŽůŽŵďŝĂ�ĂŶĚ�ƐƵďƐĞƋƵĞŶƚůǇ�ĞǆĞĐƵƚĞĚ�ĂďƌŽĂĚ�ďƵƚ�
� ƚŚĞ�ĚŝƌĞĐƟŽŶ�ĂŶĚ�ƐƵďŽƌĚŝŶĂƟŽŶ�ƉŽǁĞƌ�ŽĨ�ƚŚĞ�

� ĞŵƉůŽǇĞƌ�ŝƐ�ƉĞƌĨŽƌŵĞĚ�ĨƌŽŵ��ŽůŽŵďŝĂ͕�ƌĞŐĂƌĚůĞƐƐ�
� ŽĨ�ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ůŽĐĂƚĞĚ�Žƌ�ƚŚĞŝƌ�ŶĂƟŽŶĂůŝƚǇ͘�

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

zĞƐ͕�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝƐ�ĐŽŶƐŝĚĞƌĞĚ�ĂŶ�ĞŵƉůŽǇĞĞ�ĐŽǀĞƌĞĚ�
ďǇ� ĂŶ� ĞŵƉůŽǇŵĞŶƚ� ĐŽŶƚƌĂĐƚ� ƌĞŐƵůĂƚĞĚ� ďǇ� �ŽůŽŵďŝĂŶ�
ůĂǁ͕�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ĂďŽǀĞŵĞŶƟŽŶĞĚ�ƌƵůĞƐ͘�^ƉĞĐŝĮĐĂůůǇ͕�
ƚŚĞ� ƚĞůĞǁŽƌŬŝŶŐ� ƌĞŐƵůĂƟŽŶ� ǁŝůů� ĂƉƉůǇ͕� ŽďůŝŐŝŶŐ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ƚŽ�ƉĂǇ�ĞŶĞƌŐǇ�ĂŶĚ�ŝŶƚĞƌŶĞƚ�ĞǆƉĞŶƐĞƐ͕�
ĂŵŽŶŐ� ŽƚŚĞƌ� KĐĐƵƉĂƟŽŶĂů� ^ĂĨĞƚǇ� ĂŶĚ� ,ĞĂůƚŚ� ;K^,Ϳ�
ƌĞƐƉŽŶƐŝďŝůŝƟĞƐ͘

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

dŚĞ�ĨŽƌĞŝŐŶĞƌ�ĐŽƵůĚ�ďĞ�ƐƵďũĞĐƚ�ƚŽ�ƚĂǆ�ǁŝƚŚŚŽůĚŝŶŐ�ǁŚĞŶ�
ƚŚĞǇ� ƌĞĐĞŝǀĞ�Ă��ŽůŽŵďŝĂŶ� ŝŶĐŽŵĞ͕�ǁŚŝĐŚ�ĐĂŶ�ŽĐĐƵƌ� ŝĨ�
ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ�ƉƌŽƚĞĐƚĞĚ�ďǇ��ŽůŽŵďŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�
ůĂǁ͕� ƵŶĚĞƌ� ƚŚĞ� ƚĞƌƌŝƚŽƌŝĂů� ƉƌŝŶĐŝƉůĞ� ĨŽůůŽǁŝŶŐ� ƚŚĞ�
ĂďŽǀĞŵĞŶƟŽŶĞĚ�ƌƵůĞƐ͘�

/Ŷ�ĂĚĚŝƟŽŶ͕�ĂŶĚ�ĂƐ��ŽůŽŵďŝĂ�ĨŽůůŽǁƐ�ƚŚĞ�ϭϴϯͲĚĂǇ�ƌƵůĞ͕�
ŝĨ�ƚŚĞ�ƉĞƌƐŽŶ�ƐƚĂǇƐ�ŵŽƌĞ�ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ�ŝŶ�Ă�ϯϲϱ�ǇĞĂƌ͕ �
ƚŚĞǇ�ǁŝůů�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�Ă�ƚĂǆ�ƌĞƐŝĚĞŶƚ�ŝŶ��ŽůŽŵďŝĂ͘

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

KŶůǇ� ǁŚĞŶ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� ĐŽŶƐŝĚĞƌĞĚ� ĂŶ� ĞŵƉůŽǇĞĞ�
ĐŽǀĞƌĞĚ� ďǇ� ĂŶ� ĞŵƉůŽǇŵĞŶƚ� ĐŽŶƚƌĂĐƚ� ƌĞŐƵůĂƚĞĚ� ďǇ�
�ŽůŽŵďŝĂŶ�ůĂǁ͕�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ĂďŽǀĞŵĞŶƟŽŶĞĚ�ƌƵůĞƐ͘

,ŽǁĞǀĞƌ͕ �ŝƚ�ŝƐ�ŚŝŐŚůǇ�ƌĞĐŽŵŵĞŶĚĞĚ�ƚŽ�ĐŚĞĐŬ�ŝĨ�ƚŚĞƌĞ�ŝƐ�
ĂŶǇ�K^,�ƌĞŐƵůĂƟŽŶ�ŽĨ�ƚŚĞ�͞ŚŽŵĞ�ĐŽƵŶƚƌǇ͟�ĂƉƉůŝĐĂďůĞ�
ƚŽ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŚĞŶ�ǁŽƌŬŝŶŐ�ƌĞŵŽƚĞůǇ�ĂďƌŽĂĚ͘�

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

https://leglobal.org/
https://lopezasociados.net/
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KŶůǇ� ǁŚĞŶ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� ĐŽŶƐŝĚĞƌĞĚ� ĂŶ� ĞŵƉůŽǇĞĞ�
ĐŽǀĞƌĞĚ� ďǇ� ĂŶ� ĞŵƉůŽǇŵĞŶƚ� ĐŽŶƚƌĂĐƚ� ƌĞŐƵůĂƚĞĚ� ďǇ�
�ŽůŽŵďŝĂŶ�ůĂǁ͕�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ĂďŽǀĞŵĞŶƟŽŶĞĚ�ƌƵůĞƐ͘

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

zĞƐ͕�ĂƐ��ŽůŽŵďŝĂ�ŚĂƐ�Ă�ŐĞŶĞƌĂů�ĂƉƉƌŽĂĐŚ�ƚŽ�ƉĞƌƐŽŶĂů�
ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ͖�ƚŚĞƌĞĨŽƌĞ͕�ĂŶǇ�ĚĂƚĂ�ƚŚĂƚ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�
ƉƌŽǀŝĚĞƐ� ŝŶ� �ŽůŽŵďŝĂ� ǁŝůů� ďĞ� ƐƵďũĞĐƚ� ƚŽ� ƉƌŽƚĞĐƟŽŶ͕�
ƵŶĚĞƌ�>Ăǁ�ϭϮϲϲ�ĂŶĚ�ϭϱϴϭ͕�ĂŶĚ�ĐŽƵůĚ�ďĞ�ĞǆĐŚĂŶŐĞĚ�Žƌ�
ƚƌĂŶƐĨĞƌƌĞĚ�ƚŽ�ƚŚŝƌĚ�ĐŽƵŶƚƌŝĞƐ͕�ĨŽůůŽǁŝŶŐ�ƚŚĞ��ŽůŽŵďŝĂŶ�
ƌĞŐƵůĂƟŽŶ͘�

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

zĞƐ͕� >Ăǁ�ϮϬϲϵ�ŽĨ�ϮϬϮϬ�ďƌŽƵŐŚƚ� ƚŚĞ�͞ĚŝŐŝƚĂů�ŶŽŵĂĚƐ͟�
ĐŽŶĐĞƉƚ�ƚŽ�ƚŚĞ�ĐŽƵŶƚƌǇ�ĂŶĚ�ŵĂŶĚĂƚĞĚ�ƚŚĞ�ŐŽǀĞƌŶŵĞŶƚ�
ƚŽ� ƌĞŐƵůĂƚĞ� ƚŚĞ�ŵĂƩĞƌ� ;ƵƉ� ƵŶƟů�DĂƌĐŚ� ϮϬϮϭ͕� ŝƚ� ŚĂƐ�
ŶŽƚ� ďĞĞŶ� ĚŽŶĞͿ͘� dŚŝƐ� ĐŽŶĐĞƉƚ� ŝŶĐůƵĚĞƐ� ƚĞůĞǁŽƌŬĞƌƐ͕�
ĚŝƐƚĂŶĐĞ� ǁŽƌŬĞƌƐ͕� Žƌ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌƐ͕� ƌĞŐĂƌĚůĞƐƐ� ƚŚĞ�
ƚǇƉĞ�ŽĨ�ĐŽŶƚƌĂĐƚ�ĞǆĞĐƵƚĞĚ�ĨŽƌ�ƚŚĂƚ�ƉƵƌƉŽƐĞ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

(a) dŚĞ� ŶĂƟŽŶĂůŝƚǇ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ�
ŝŵƉĂĐƚ�ŽŶ�ƚŚĞ�ĂďŽǀĞ�ĂŶƐǁĞƌƐ͘

b) tŚĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŝŶƚĞƌĂĐƚƐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͕�
ĨŽůůŽǁŝŶŐ� ƚŚĞ� ƚĞƌƌŝƚŽƌŝĂů�ƉƌŝŶĐŝƉůĞ͕� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ĐŽƵůĚ�
ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ĂŶ�ĞŵƉůŽǇĞĞ�ĐŽǀĞƌĞĚ�ďǇ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�
ĐŽŶƚƌĂĐƚ� ƌĞŐƵůĂƚĞĚ� ďǇ� �ŽůŽŵďŝĂŶ� ůĂǁ͕� ĂƐ� ĞǆƉůĂŝŶĞĚ�
ĂďŽǀĞ͘

https://leglobal.org/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ůĞũĂŶĚƌŽ�DŝŐƵĞů��ĂƐƚĞůůĂŶŽƐ
partner, 
>ſƉĞǌ�Θ��ƐŽĐŝĂĚŽƐ
ĂůĞũĂŶĚƌŽ Đ͘ĂƐƚĞůůĂŶŽƐΛůŽƉĞǌĂƐŽĐŝĂĚŽƐ͘ŶĞƚ
нϱϳ�ϭ�ϯϰϬ�ϲϵϰϰϬ

>ſƉĞǌ�Θ��ƐŽĐŝĂĚŽƐ��ďŽŐĂĚŽƐ
�ĂůůĞ�ϳϬ�EŽ�ϳͲϯϬ͕�ϲƚŚ�&ůŽŽƌ�
bogotá, capital district
�ŽůŽŵďŝĂ
нϱϳ�ϭ�ϯϰϬ�ϲϵϰϰ
www.lopezasociados.net 

DĂǇ�ϮϬϮϭ

https://leglobal.org/
https://lopezasociados.net/
http://www.leglobal.org
http://www.lopezasociados.net%20
mailto:alejandro.castellanos%40lopezasociados.net%20?subject=
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
CzeCh RepubliC

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is woRk authoRization RequiRed? if 

so, please pRovide a bRief desCRiption 

of the type of visa, pRoCeduRe, 

pRoCessing time, etC.

^ƚƌŝĐƚůǇ�ƐƉĞĂŬŝŶŐ͕�ůĞŐĂůůǇ͕�ĂŶǇ�ŶŽŶͲ�h�ŶĂƟŽŶĂů�ǁŽƌŬŝŶŐ�
in the Czech Republic (remotely or not) should have 
Ă�ǁŽƌŬ� ĂƵƚŚŽƌŝƐĂƟŽŶ� ;ǁŽƌŬ� ƉĞƌŵŝƚ� ĂŶĚͬŽƌ� ĞŵƉůŽǇĞĞ�
ĐĂƌĚ�Žƌ�ďůƵĞ�ĐĂƌĚ�Žƌ�ŽƚŚĞƌ�ƚǇƉĞ�ŽĨ�ƉĞƌŵŝƚͿ͘��ǆĐĞƉƟŽŶƐ�
ŵĂǇ�ĂƉƉůǇ͕�ŵĂŝŶůǇ�ƚŽ�ƉĞƌƐŽŶƐ�ǁŚŽ�ĂƌĞ͗� ŝͿ�Ă��ƵƌŽƉĞĂŶ�
hŶŝŽŶ�ŶĂƟŽŶĂů͖�ŝŝͿ�Ă�ŶĂƟŽŶĂů�ŽĨ�Ă��ƵƌŽƉĞĂŶ��ĐŽŶŽŵŝĐ�
�ƌĞĂ�ŵĞŵďĞƌ� ƐƚĂƚĞ� ;/ĐĞůĂŶĚ͕� >ŝĞĐŚƚĞŶƐƚĞŝŶ͕� EŽƌǁĂǇͿ͖�
Žƌ�ŝŝŝͿ�Ă�ŶĂƟŽŶĂů�ŽĨ�^ǁŝƚǌĞƌůĂŶĚ͘

,ŽǁĞǀĞƌ͕ � ŐƌĂŶƟŶŐ� Ă� ƉĞƌŵŝƚ� ǁŽƵůĚ� ƵƐƵĂůůǇ� ƌĞƋƵŝƌĞ�
an employer in the Czech Republic or a company in 
ƚŚĞ� �ǌĞĐŚ� ZĞƉƵďůŝĐ� ƚŽ� ǁŚŝĐŚ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ǁŽƵůĚ�
be seconded, and that is not the case in the present 
ƐŝƚƵĂƟŽŶ͘� ^ŚŽƵůĚ� ƚŚĞ� ǁŽƌŬĞƌ͕ � ŝŶ� ƉĞƌĨŽƌŵŝŶŐ� ĐĂƌƌǇŝŶŐ�

ŽƵƚ�ŚŝƐ�ƉƌŽĨĞƐƐŝŽŶĂů�ĂĐƟǀŝƟĞƐ͕�ƌĞĨƌĂŝŶ�ĨƌŽŵ�ŝŶƚĞƌĂĐƟŶŐ�
ǁŝƚŚ� ůŽĐĂů� ĐůŝĞŶƚƐ� ĂŶĚ� ĞŶŐĂŐŝŶŐ� ƚŚĞ� ůŽĐĂů� ŵĂƌŬĞƚ͕� Ă�
ǁŽƌŬŝŶŐ�ƉĞƌŵŝƚ�ŵŝŐŚƚ�ŶŽƚ�ďĞ� ƌĞƋƵŝƌĞĚ͘�EĞǀĞƌƚŚĞůĞƐƐ͕�
ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ǁŽƵůĚ�ŚĂǀĞ�ƚŽ�ƉƌŽǀĞ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ůĞŐĂůůǇ�
ƐƚĂƚĞĚ�ƉƵƌƉŽƐĞƐ�ĨŽƌ�ŚŝƐͬŚĞƌ�ƐƚĂǇ�ŝŶ�ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ͕�
ďĞƐŝĚĞƐ�ǁŽƌŬ͕�ƚŽ�ďĞ�ŐƌĂŶƚĞĚ�Ă�ƌĞƐŝĚĞŶĐǇ�ƉĞƌŵŝƚ͘

�ĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�ŝŶƚĞŶĚĞĚ�ƉĞƌŝŽĚ�ŽĨ�ƐƚĂǇ͕�ĐŝƟǌĞŶƐŚŝƉ�
ĂŶĚ� ůĞŐĂů� ƉƵƌƉŽƐĞ� ŽĨ� ƚŚĞ� ƐƚĂǇ͕� Ă� ǀŝƐĂͬŽƚŚĞƌ� ƚǇƉĞ� ŽĨ�
ƌĞƐŝĚĞŶĐǇ�ĐĂƌĚ�ŵŝŐŚƚ�ďĞ�ƌĞƋƵŝƌĞĚ͘�dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ƟŵĞ�
ĚŝīĞƌƐ͕� ďƵƚ� ŝŶ� ŐĞŶĞƌĂů� ŝƐƐƵŝŶŐ� Ă� ǀŝƐĂͬƌĞƐŝĚĞŶĐǇ� ĐĂƌĚ�
usually takes up to 2-3 months. 

is theRe Risk of “peRmanent 

establishment” ConsequenCes foR 

the foReign Company by viRtue of 

the Remote woRkeR’s aCtivities?  

if so, what aRe the main faCtoRs 

deteRmining the exposuRe.

Yes, there may arise a permanent establishment in 
the Czech Republic, if a foreign company contracts 
ĞŵƉůŽǇĞĞƐ�ŝŶ�ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ�ƚŽ�ƉĞƌĨŽƌŵ�ĂĐƟǀŝƟĞƐ�
ĨŽƌ͕ � ŐĞŶĞƌĂůůǇ͕� Ăƚ� ůĞĂƐƚ� ϲ� ŵŽŶƚŚƐ͘� dŚĞ� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŵŝŐŚƚ� ĂůƐŽ� ďĞ� ĐƌĞĂƚĞĚ� ĚƵĞ� ƚŽ� Ă� ĮǆĞĚ�
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ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ͕�ǁŝƚŚ�ĐĞƌƚĂŝŶ�ĐŽŶƟŶƵŝƚǇ�ŝŶ�ƚŚĞ��ǌĞĐŚ�
ZĞƉƵďůŝĐ͘� ,ŽǁĞǀĞƌ͕ � ŝƚ� ŝƐ� ŶĞĐĞƐƐĂƌǇ� ƚŽ� ĐŽŶƐŝĚĞƌ� ĞĂĐŚ�
ƐŝƚƵĂƟŽŶ� ŝŶĚŝǀŝĚƵĂůůǇ͕� ĂƐ� ŝƚ� ĚĞƉĞŶĚƐ� ŽŶ� ĂĚĚŝƟŽŶĂů�
ĨĂĐƚŽƌƐ͕�Ğ͘Ő͘�ĚŽƵďůĞ�ƚĂǆ�ƚƌĞĂƚǇ�ďĞƚǁĞĞŶ�ƚŚĞ�ƐƚĂƚĞ�ŽĨ�ƚŚĞ�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĂŶĚ� ƚŚĞ� �ǌĞĐŚ� ZĞƉƵďůŝĐ͖� ĐŽƌƉŽƌĂƚĞ�
ƐƚƌƵĐƚƵƌĞ͖�ƐĞƌǀŝĐĞƐ�ƉĞƌĨŽƌŵĞĚ�ĂŶĚ�ƚŚĞ�ƉĞƌŝŽĚͬĨƌĞƋƵĞŶĐǇ�
ŝŶ�ǁŚŝĐŚ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƉĞƌĨŽƌŵĞĚ͖�ŝŶ�ĐĂƐĞƐ�ŝŶǀŽůǀŝŶŐ�
Ă� ŚŽŵĞͲŽĸĐĞ� ŝƚ� ŝƐ� ŶĞĐĞƐƐĂƌǇ� ƚŽ� ĂƐƐĞƐƐ� ǁŚĞƚŚĞƌ� ƚŚĞ�
ŚŽŵĞ�ŽĸĐĞ�ĐŽƵůĚ�ďĞ�ƐĞĞŶ͕�ŝŶ�ĂŶǇ�ǁĂǇ�Ăƚ�Ăůů͕�ĂƐ�Ă�ĮǆĞĚ�
ƉůĂĐĞ�ŽĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ͖�ĞƚĐ͘

at what point and undeR what 
CiRCumstanCes would the Remote 
woRkeR beCome subjeCt to loCal 
soCial seCuRity and otheR payRoll 
RequiRements?  Can suCh RequiRements 
be fulfilled by a foReign Company, and 
if so by what meChanisms?

'ĞŶĞƌĂůůǇ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ�ƐƚĂƌƚƐ�ƚŽ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�Ă�
ƚĂǆ� ƉĂǇĞƌ� ;ǁŝƚŚŚŽůĚŝŶŐ� ĂŐĞŶƚͿ� ŝŶ� ƚŚĞ� �ǌĞĐŚ� ZĞƉƵďůŝĐ�
ǁŝƚŚ�ƚŚĞ�ŽďůŝŐĂƟŽŶ�ƚŽ�ĐĂůĐƵůĂƚĞ�ĂŶĚ�ǁŝƚŚŚŽůĚ�ŵŽŶƚŚůǇ�
payroll taxes if (i) there is a permanent establishment 
of the foreign company created in the Czech Republic 
(except for the permanent establishment of a service), 
Žƌ� ;ŝŝͿ� ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ĞŵƉůŽǇƐ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ĨŽƌ�
more than 183 days.

�ĞƚĞƌŵŝŶŝŶŐ�ƐƵĐŚ�ŽďůŝŐĂƟŽŶƐ�ŵƵƐƚ�ďĞ�ŵĂĚĞ�ŽŶ�Ă�ĐĂƐĞͲ
ďǇͲĐĂƐĞ� ďĂƐŝƐ͘� /Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ďĞĐŽŵĞƐ� Ă� �ǌĞĐŚ�
ƚĂǆ� ƉĂǇĞƌ� ;ǁŝƚŚŚŽůĚŝŶŐ� ĂŐĞŶƚͿ͕� ŝƚ� ŵƵƐƚ� ĨƵůĮůů� Ăůů� ƚŚĞ�
ĞŵƉůŽǇĞƌǲƐ�ƐƚĂŶĚĂƌĚ�ŽďůŝŐĂƟŽŶƐ�ŝŶ�ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ�
;Ğ͘Ő͘�ƌĞŐŝƐƚĞƌ�ĨŽƌ�ƉĂǇƌŽůů�ƚĂǆĞƐ͕�ǁŝƚŚŚŽůĚ�ŵŽŶƚŚůǇ�ƉĂǇƌŽůů�
ƚĂǆĞƐ͕�ĮůĞ�ĂŶŶƵĂů�ƌĞƉŽƌƚƐ͕�ŬĞĞƉ��ǌĞĐŚ�ǁĂŐĞ�ůŝƐƚƐ͕�ĞƚĐ͘Ϳ͘

With regards to social security, the general rule for the 
�h�ĐŽƵŶƚƌŝĞƐ�ĂŶĚ�^ƚĂƚĞƐ�ǁŝƚŚ�Ă�ďŝůĂƚĞƌĂů�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�
ĂŐƌĞĞŵĞŶƚ� ǁŝƚŚ� ƚŚĞ� �ǌĞĐŚ� ZĞƉƵďůŝĐ͕� ŝƐ� ƚŽ� ĐŽŶƚƌŝďƵƚĞ�
ƚŽ� ƚŚĞ� ƐƚĂƚĞ� ǁŚĞƌĞ� ƚŚĞ� ǁŽƌŬ� ŝƐ� ƉĞƌĨŽƌŵĞĚ͕� ŝ͘Ğ͘� ƚŚĞ�
�ǌĞĐŚ�ZĞƉƵďůŝĐ�ŝŶ�ƚŚŝƐ�ĐĂƐĞ͕�ƵŶůĞƐƐ�ĂŶǇ�ĞǆĞŵƉƟŽŶ�;ĨŽƌ�
ĂƐƐŝŐŶŵĞŶƚ� Žƌ� ƚŚĞ� ƐƚĂŶĚĂƌĚ� ĞǆĞŵƉƟŽŶͿ� ŝƐ� ĂƉƉůŝĞĚ͕�
ĂŶĚ� Ă� ƌĞƐƉĞĐƟǀĞ� ĚŽĐƵŵĞŶƚ� ĐŽŶĮƌŵŝŶŐ� ƚŚŝƐ� ƐƚĂƚƵƐ� ŝƐ�
ŽďƚĂŝŶĞĚ� ;ŝ͘Ğ͘� �ϭ� ĐĞƌƟĮĐĂƚĞ� ĨŽƌ� ƚŚĞ� �h͕� �ĞƌƟĮĐĂƚĞ� ŽĨ�
�ŽǀĞƌĂŐĞ�ĨŽƌ�^ƚĂƚĞƐ�ǁŝƚŚ�ďŝůĂƚĞƌĂů�ĂŐƌĞĞŵĞŶƚƐͿ͘�

/Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ďĞĐŽŵĞƐ� Ă� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƉĂǇĞƌ�
ŝŶ�ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ�ŵƵƐƚ�ƌĞŐŝƐƚĞƌ�
ĂŶĚ�ĨƵůĮůů�Ăůů�ƚŚĞ�ƌĞůĂƚĞĚ�ŽďůŝŐĂƟŽŶƐ�;Ğ͘Ő͘�ĐĂůĐƵůĂƚĞ�ĂŶĚ�
ƐĞƩůĞ�ƚŚĞ�ŵŽŶƚŚůǇ�ĐŽŶƚƌŝďƵƟŽŶƐ͕�ĮůĞ�ŵŽŶƚŚůǇ�ƌĞƉŽƌƚƐ͕�
ĂŶŶŽƵŶĐĞ� ĂŶǇ� ĐŚĂŶŐĞƐ͕� ĮůĞ� ĂŶ� ĂŶŶƵĂů� ƉĞŶƐŝŽŶ� ůŝƐƚ͕�
ĞƚĐ͘Ϳ͘� �Ɛ� ƚŚĞ� ĨƵůĮůŵĞŶƚ� ŽĨ� ƚŚĞ� ŶĞĐĞƐƐĂƌǇ� ŽďůŝŐĂƟŽŶƐ�

ŵĂǇ�ďĞ�ĚŝĸĐƵůƚ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�ŝƚ�ŵŝŐŚƚ�ŐƌĂŶƚ�
WŽǁĞƌ� ŽĨ� �ƩŽƌŶĞǇ� ƚŽ� Ă� �ǌĞĐŚ� ĂĐĐŽƵŶƟŶŐ� ĐŽŵƉĂŶǇͬ
ĂĚǀŝƐŽƌ�ƚŽ�ŵĂŶĂŐĞ�ƚŚĞƐĞ�ƌĞƐƉŽŶƐŝďŝůŝƟĞƐ�ŽŶ�ŝƚƐ�ďĞŚĂůĨ͘ �
&ƵƌƚŚĞƌŵŽƌĞ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ǁŽƵůĚ� ĂůƐŽ� ŶĞĞĚ�
to register for the mandatory employer´s liability 
ŝŶƐƵƌĂŶĐĞ�ĂŶĚ�ƐĞƩůĞ�ƋƵĂƌƚĞƌůǇ�ĐŽŶƚƌŝďƵƟŽŶƐ͘

For non-EU and non-agreement countries, special 
ƌƵůĞƐ�ĂƉƉůǇ͘��Ɛ�ƐƵĐŚ͕�ƚŚĞ�ƐŝƚƵĂƟŽŶ�ǁŝƚŚ�ĞĂĐŚ�ĞŵƉůŽǇĞĞ�
should be considered individually.

at what point and undeR what 
CiRCumstanCes does the Remote 
woRkeR beCome subjeCt to loCal 
employment law RequiRements suCh 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, mateRnity leave, 
disability leave, pRoteCtion against 
unfaiR dismissal, etC.   

A remote foreign employee might not be subject to 
ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ŝĨ�ŚĞͬƐŚĞ�ƉĞƌĨŽƌŵƐ�
services exclusively for a foreign company.

,ŽǁĞǀĞƌ͕ � ƐŚŽƵůĚ� ƚŚĞ� ƐŝƚƵĂƟŽŶ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� ĂƐ� ĂŶ�
ĞŵƉůŽǇĞĞ�ƉŽƐƟŶŐ͕�ǁŝƚŚŝŶ�ƚŚĞ�ŵĞĂŶŝŶŐ�ŽĨ��h�ŐƵŝĚĞůŝŶĞƐ�
and the Czech Labour Code, some of the provisions 
ŽĨ� ůŽĐĂů� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ�ŵĂǇ� ĂƉƉůǇ� ;ǁŽƌŬŝŶŐ� ŚŽƵƌƐ͕�
ǀĂĐĂƟŽŶ͕�ŵŝŶŝŵƵŵ�ǁĂŐĞ͕�ĞƚĐ͘Ϳ͘

aRe theRe speCial RequiRements 
goveRning Remote woRk in youR 
CountRy whiCh would CoveR the 
Remote foReign woRkeR?  

dŚĞƌĞ�ŝƐ�Ă�ǀĞƌǇ�ďƌŝĞĨ�ƌĞŐƵůĂƟŽŶ�ĐŽǀĞƌŝŶŐ�ƌĞƋƵŝƌĞŵĞŶƚƐ�
ĨŽƌ� ƌĞŵŽƚĞ� ǁŽƌŬ� ŽĨ� �ǌĞĐŚ� ĞŵƉůŽǇĞĞƐ͕� ďƵƚ� Ă� ƐƉĞĐŝĂů�
ĚŝƌĞĐƟǀĞ�ƚŚĂƚ�ǁŽƵůĚ�ĐŽǀĞƌ�ƚŚĞ�ƌĞŵŽƚĞ�ĨŽƌĞŝŐŶ�ǁŽƌŬĞƌ�
ĚŽĞƐ�ŶŽƚ�ĞǆŝƐƚ͕�Ăƚ�ƚŚŝƐ�ƟŵĞ͘�

what is the employee’s exposuRe 
to loCal inCome tax, and undeR 
what CiRCumstanCes is the foReign 
employeR RequiRed to aRRange foR 
withholding of inCome tax?  

WƌŽǀŝĚĞĚ� ƚŚĂƚ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ǁŽƵůĚ� ďĞ� ƚƌĞĂƚĞĚ͕� ĨŽƌ�
Czech tax purposes, as a non-resident performing the 
ĂĐƟǀŝƟĞƐ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ŝŶ� ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ�
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for less than 183 days in any 12 month period (and 
provided there is no permanent establishment), his 
ĞŵƉůŽǇŵĞŶƚ� ŝŶĐŽŵĞ� ǁŽƵůĚ� ďĞ� ĞǆĞŵƉƚ� ĨƌŽŵ� ƚĂǆĞƐ�
ŝŶ� ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ͘� /Ĩ� ƚŚĞ�ĂďŽǀĞŵĞŶƟŽŶĞĚ� ůŝŵŝƚ� ŝƐ�
ĞǆĐĞĞĚĞĚ͕� ƚŚĞ� ĞŵƉůŽǇĞĞǲƐ� ŝŶĐŽŵĞ� ǁŝůů� ďĞ� ƐƵďũĞĐƚ� ƚŽ�
�ǌĞĐŚ�ƚĂǆĂƟŽŶ�ĂƐ�ŽĨ�ƚŚĞ�ĮƌƐƚ�ĚĂǇ�ŽĨ�ŚŝƐͬŚĞƌ�ƉƌĞƐĞŶĐĞ�
ŝŶ� ƚŚĞ� �ǌĞĐŚ� ZĞƉƵďůŝĐ͕� ǀŝĂ� ĮůŝŶŐ� ƚŚĞ� ĂŶŶƵĂů� ƉĞƌƐŽŶĂů�
ŝŶĐŽŵĞ�ƚĂǆ�ƌĞƚƵƌŶ�;ƐĞĞ�ĂďŽǀĞ�ƌĞŐĂƌĚŝŶŐ�ƚŚĞ�ƉŽƚĞŶƟĂů�
ƉĂǇƌŽůů� ŽďůŝŐĂƟŽŶƐ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ŝŶ� ƚŚĞ�
Czech Republic). If the employee is treated as a Czech 
ƌĞƐŝĚĞŶƚ� ĨŽƌ� ƚĂǆ� ƉƵƌƉŽƐĞƐ͕� ŚĞͬƐŚĞ� ǁŝůů� ďĞ� ƐƵďũĞĐƚ� ƚŽ�
ƵŶůŝŵŝƚĞĚ�ƚĂǆĂƟŽŶ�ŝŶ�ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ͘

would the Remote woRkeR be 
entitled to bRing a Claim foR 
woRkplaCe injuRy in youR CountRy?

/Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ƉĞƌĨŽƌŵĞĚ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�
Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŝŶ�ƚŚĞ��ǌĞĐŚ�ZĞƉƵďůŝĐ�;ĨƌŽŵ�ŚŝƐͬŚĞƌ�
ŚŽŵĞͬ�ǌĞĐŚ�ƌĞƐŝĚĞŶĐĞͿ�ĂŶĚ�ǁĂƐ�ŶŽƚ�ĐŽǀĞƌĞĚ�ďǇ��ǌĞĐŚ�
ĞŵƉůŽǇŵĞŶƚ� ůĂǁ͕� ŚĞͬƐŚĞ� ǁŽƵůĚ� ŶŽƚ� ďĞ� ĞŶƟƚůĞĚ� ƚŽ�
ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ�ŝŶũƵƌǇ�ĂĐĐŽƌĚŝŶŐ�ƚŽ��ǌĞĐŚ�
ĞŵƉůŽǇŵĞŶƚ�ůĂǁ͘�
 
would the Remote woRkeR be 
CoveRed undeR the loCal national 
healthCaRe system oR insuRanCe?  

,ĞĂůƚŚ� ŝŶƐƵƌĂŶĐĞ� ŝƐ� ĚĞƚĞƌŵŝŶĞĚ� ƚŽŐĞƚŚĞƌ� ǁŝƚŚ� ƚŚĞ�
social security rules, as described above. 

is a foReign employeR subjeCt 
to data pRivaCy and seCuRity 
RequiRements RegaRding pRoteCtion 
of employee peRsonal infoRmation 
foR a foReign employee woRking 
Remotely in youR CountRy? 

dŚĞƌĞ�ŝƐ�ŽŶůǇ�Ă�ŐĞŶĞƌĂů�ƉƌŽƚĞĐƟŽŶ�ŽĨ�ĚĂƚĂ�ƉƌŝǀĂĐǇ�ĂŶĚ�
ƐĞĐƵƌŝƚǇ�ŽĨ�ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ͘�/Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�
ŝƐ�ŶŽƚ�ĐŽǀĞƌĞĚ�ďǇ��ǌĞĐŚ�ĞŵƉůŽǇŵĞŶƚ� ůĂǁ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌ�ǁŝůů�ŶŽƚ�ŚĂǀĞ�ĚƵƟĞƐ�ĂĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ��ǌĞĐŚ�
ĞŵƉůŽǇŵĞŶƚͬĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ůĂǁƐ͘�

has theRe been any litigation 
oR speCifiC law oR Regulation 
RegaRding the foReign Remote 
woRkeR in youR CountRy?

EŽ͕�ƚŚĞƌĞ�ŚĂƐ�ŶŽƚ�ďĞĞŶ�ĂŶǇ�ƐƵĐŚ�ůŝƟŐĂƟŽŶ͘��ǌĞĐŚ�ůĂďŽƵƌ�
ůĂǁ͕� ŐĞŶĞƌĂůůǇ͕� ƐƟƉƵůĂƚĞƐ� ĐĞƌƚĂŝŶ� ƌƵůĞƐ� ƚŚĂƚ� ƐŚŽƵůĚ�
ƌĞŇĞĐƚ� ƚŚĞ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ŽĨ� ƚŚĞ� �h� WŽƐƚĞĚ� tŽƌŬĞƌƐ�
�ŝƌĞĐƟǀĞ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� zĞƐ͕� ƚŚĞ� ƐŝƚƵĂƟŽŶ� ǁŽƵůĚ� ďĞ� ǀĞƌǇ� ĚŝīĞƌĞŶƚ� ĨŽƌ�
�ǌĞĐŚ� ĐŝƟǌĞŶƐ� ĚƵĞ� ƚŽ� ƚŚĞ� ĂƉƉůŝĐĂƟŽŶ� ŽĨ� �ǌĞĐŚ� ůĂǁ͘�
�ůƐŽ͕� ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� Ă� �ǌĞĐŚ� ĐŝƟǌĞŶ͕� ŚĞͬƐŚĞ� ǁŝůů�
most likely be treated as a Czech resident (for tax 
ƉƵƌƉŽƐĞƐͿ� ĂŶĚ� ƐƵďũĞĐƚ� ƚŽ� ƵŶůŝŵŝƚĞĚ� ƚĂǆĂƟŽŶ� ŝŶ� ƚŚĞ�
�ǌĞĐŚ�ZĞƉƵďůŝĐ͘�DĞƚŚŽĚƐ�ƚŽ�ƐĞƩůĞ��ǌĞĐŚ�ĞŵƉůŽǇŵĞŶƚ�
taxes (i.e. via annual personal income tax return, or 
ǀŝĂ�ŵŽŶƚŚůǇ�ƉĂǇƌŽůů� ƚĂǆ�ǁŝƚŚŚŽůĚŝŶŐƐ͕�ƉĂǇĂďůĞ�ďǇ� ƚŚĞ�
employer) depend greatly on the exact circumstances 
ŽĨ�ƚŚĞ�ƉĂƌƟĐƵůĂƌ�ƐŝƚƵĂƟŽŶ͘

dŚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů�ŵŽƐƚ�ůŝŬĞůǇ�ďĞ�ƐƵďũĞĐƚ�ƚŽ�ƚŚĞ��ǌĞĐŚ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĂŶĚ�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�ƐĐŚĞŵĞ�ĂůƐŽ͕�ǁŚŝĐŚ�
ǁŽƵůĚ� ƌĞƐƵůƚ� ŝŶ� ƚŚĞ�ŶĞĞĚ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ� ƚŽ�
ƌĞŐŝƐƚĞƌ�ĂŶĚ�ĨƵůĮůů�ƚŚĞ�ƌĞůĂƚĞĚ�ŽďůŝŐĂƟŽŶƐ͘

ďͿ� zĞƐ͕�ŝŶƚĞƌĂĐƟŽŶ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ�ǁŽƵůĚ�ŚĂǀĞ�
Ă� ƐŝŐŶŝĮĐĂŶƚ� ŝŵƉĂĐƚ�ŽŶ� ƚŚĞ�ǁŽƌŬ�ƉĞƌŵŝƚ� ƌĞƋƵŝƌĞŵĞŶƚ�
ĂŶĚ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ��ǌĞĐŚ�ĞŵƉůŽǇŵĞŶƚ� ůĂǁ͕�ĂŶĚ͕� ĂƐ�Ă�
ƌĞƐƵůƚ͕�ƚŚĞƌĞ�ŝƐ�Ă�ŐƌĞĂƚĞƌ�ƌŝƐŬ�ŽĨ�ĐƌĞĂƟŶŐ�Ă�ƉĞƌŵĂŶĞŶƚ�
establishment (“dependent agent permanent 
ĞƐƚĂďůŝƐŚŵĞŶƚ͟Ϳ͖� ĂŶĚ� ƐŽ͕� ŝƚ� ǁŽƵůĚ� ůĂƌŐĞůǇ� ĚĞƉĞŶĚ� ŽŶ�
ƚŚĞ�ĞǆĂĐƚ�ŶĂƚƵƌĞ͕�ĨƌĞƋƵĞŶĐǇ͕�ĞƚĐ͘�ŽĨ�ƚŚĞ�͞ŝŶƚĞƌĂĐƟŽŶ͘͟
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
DOMINICAN  RepublIC

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is wORk AuthORIzAtION RequIReD? If 
sO, pleAse pROvIDe A bRIef DesCRIptION 
Of the type Of vIsA, pROCeDuRe, 
pROCessINg tIMe, etC.

^Ž� ĨĂƌ͕ � ŽƵƌ� ůĞŐŝƐůĂƟŽŶ� ŚĂƐ� ŶŽƚ� ĐŽŶƐŝĚĞƌĞĚ͕� ůĞƚ� ĂůŽŶĞ�
ĂŶĂůǇƐĞĚ�ƚŚŝƐ�ƉŽƐƐŝďŝůŝƚǇ͘�/Ŷ�ŽƵƌ�ĐŽƵŶƚƌǇ͕�ƚŚĞƌĞ�ŝƐ�Ă�ǁŽƌŬ�
ǀŝƐĂ͕�ďƵƚ�ŝŶ�ƚŚŝƐ�ĐĂƐĞ͕�ŝƚ�ĐŽƵůĚ�ŶŽƚ�ďĞ�ĨĞĂƐŝďůĞ͘�dŽ�ŽďƚĂŝŶ�
Ă�ǁŽƌŬ�ǀŝƐĂ͕� ŝƚ� ŝƐ�ŶĞĐĞƐƐĂƌǇ�ƚŽ� ŝŶŝƟĂƚĞ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ�
ĨŽƌ� ĞŵƉůŽǇŵĞŶƚ� ŝŶ� Ă� ĐŽŵƉĂŶǇ� ǁŝƚŚ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͘� /Ŷ� ǁŚŝĐŚ� ĐĂƐĞ͕� ƚŚĂƚ� ĐŽŵƉĂŶǇ� ŚĂƐ� ƚŽ�
ĐŽŵƉůǇ�ǁŝƚŚ�ƚŚĞ�ϴϬͬϮϬ�ƌĞƋƵŝƌĞŵĞŶƚ͘�dŚĂƚ�ŝƐ�ƚŽ�ƐĂǇ�ƚŚĂƚ�
ϴϬй�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�ĞŵƉůŽǇĞĞƐ�ŵƵƐƚ�ďĞ��ŽŵŝŶŝĐĂŶƐ͖�
ŽŶůǇ�ϮϬй�ĐĂŶ�ďĞ�ĨŽƌĞŝŐŶĞƌƐ͘�/Ŷ�ƚŚŝƐ�ĐĂƐĞ͕�ƚŚŝƐ�ǁŽƵůĚ�ŶŽƚ�
ďĞ�ĨĞĂƐŝďůĞ͘

hƐƵĂůůǇ͕� ĨŽƌĞŝŐŶĞƌƐ� ĞŶƚĞƌ� ƚŚĞ� ĐŽƵŶƚƌǇ� ǁŝƚŚ� ĞŝƚŚĞƌ� Ă�
ƚŽƵƌŝƐƚ� ǀŝƐĂ� Žƌ� Ă� ďƵƐŝŶĞƐƐ� ǀŝƐĂ͘� ,ŽǁĞǀĞƌ͕ � ŝĨ� ǇŽƵ� ĂƌĞ�
ŐŽŝŶŐ�ƚŽ�ǁŽƌŬ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�ŝŶ�

ƉƌŝŶĐŝƉůĞ͕�ǇŽƵ�ǁŽƵůĚ�ŶŽƚ�ďĞ�ĂďůĞ�ƚŽ�ĐůĂŝŵ�ƚŚĂƚ�ǇŽƵ�ĂƌĞ�
Ă� ƚŽƵƌŝƐƚ�Žƌ� ƚŚĂƚ�ǇŽƵ�ĂƌĞ�ĂďŽƵƚ� ƚŽ�ĚŽ�ďƵƐŝŶĞƐƐ� ŝŶ� ƚŚĞ�
ĐŽƵŶƚƌǇ͘

dŚĞƌĞĨŽƌĞ͕� ƚŚĞ� ŽŶůǇ� ƉŽƐƐŝďůĞ� ǁĂǇ� ŝƐ� ƚŽ� ŽďƚĂŝŶ� Ă�
ƌĞƐŝĚĞŶĐĞ�ǀŝƐĂ͘�dŚĞƐĞ�ƌĞƐŝĚĞŶĐĞ�ǀŝƐĂƐ�ǁŝůů�ďĞ�ŝƐƐƵĞĚ�ŝŶ�
ĨĂǀŽƌ�ŽĨ�ƉĞƌƐŽŶƐ�ŝŶƚĞƌĞƐƚĞĚ�ŝŶ�ƌĞƐŝĚŝŶŐ�ƉĞƌŵĂŶĞŶƚůǇ�ŝŶ�
ƚŚĞ�ĐŽƵŶƚƌǇ͘�WĞƌƐŽŶƐ�ǁŚŽ�ŚĂǀĞ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƌĞĂƐŽŶƐ͕�
ǁŝůů�ƋƵĂůŝĨǇ�ĨŽƌ�ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ǀŝƐĂ͗

ͻ��ĨĂŵŝůǇ�ƟĞƐ�;ĨĂŵŝůǇ�ƌĞƵŶŝĮĐĂƟŽŶ�ďǇ�ŵĂƌƌŝĂŐĞ�ͬ�ĚŝƌĞĐƚ�
ĚĞƉĞŶĚĞŶĐǇͿ͕�ƉĞƌ�/ŶǀĞƐƚŽƌƐ�>Ăǁ�ϭϳϭͲϬϳ͘

ͻ��ƉĞŶƐŝŽŶĞƌƐ͕� ƌĞƟƌĞĞƐ� Žƌ� ƌĞŶƟĞƌƐ͕� ĂĐĐŽƌĚŝŶŐ� ƚŽ� >Ăǁ�
ϭϳϭͲϬϳ͘

tĞ� ǁŝůů� ĂŶĂůǇƐĞ� ƚŚĞ� ƉŽƐƐŝďŝůŝƟĞƐ� ŽĨ� ƌĞƐŝĚĞŶĐĞ� ĨŽƌ�
ŝŶǀĞƐƚŽƌƐ͕� ƉĞŶƐŝŽŶĞƌƐ� Žƌ� ƌĞƟƌĞĞƐ͕� ĂŶĚ� ƌĞŶƟĞƌƐ� ŝŶ� ƚŚĞ�
ƉƌĞƐĞŶƚ�ĐĂƐĞ͘

Investment Residence in Investment Quality – 
ƚŚŝƐ� ƚǇƉĞ� ŽĨ� ǀŝƐĂ� ŝƐ� ŝŶƚĞŶĚĞĚ� ĨŽƌ� ĨŽƌĞŝŐŶͲŵŝŶĚĞĚ�
ŝŶǀĞƐƚŽƌƐ͘�KŶĞ�ŽĨ�ƚŚĞ�ƌĞƋƵŝƐŝƚĞƐ�ǁŝůů�ďĞ�ĂŶ�ŝŶǀĞƐƚŵĞŶƚ�
ĨƌŽŵ�ĂďƌŽĂĚ͕�ŽĨ�Ă�ŵŝŶŝŵƵŵ�ĂŵŽƵŶƚ�ŽĨ�h^�ΨϮϬϬ͕ϬϬϬ͘ϬϬ͕�
Žƌ� ŝƚƐ�ĞƋƵŝǀĂůĞŶƚ� ŝŶ�ŶĂƟŽŶĂů�ĐƵƌƌĞŶĐǇ͘�dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�
ƟŵĞ�ŝƐ�ĨŽƌƚǇͲĮǀĞ�;ϰϱͿ�ǁŽƌŬŝŶŐ�ĚĂǇƐ͘
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ZĞƐŝĚĞŶĐĞ� ĨŽƌ� /ŶǀĞƐƚŵĞŶƚ� ŝŶ� YƵĂůŝƚǇ� ŽĨ� ZĞƟƌĞĚ� Žƌ�
Pensioned – 
ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ǀŝƐĂ� ŝƐ� ŝŶƚĞŶĚĞĚ�ĨŽƌ�ĨŽƌĞŝŐŶ�ƉĞŶƐŝŽŶĞƌƐ�Žƌ�
ƌĞƟƌĞĞƐ͘� KŶĞ� ŽĨ� ƚŚĞ� ƌĞƋƵŝƐŝƚĞƐ͕� ŝƐ� ĞǀŝĚĞŶĐĞ� ƚŚĂƚ� ƚŚĞ�
ƉĞƌƐŽŶ� ŚĂƐ� Ă� ƉĞŶƐŝŽŶ� ŽĨ� Ă� ŵŝŶŝŵƵŵ� ĂŵŽƵŶƚ� ŽĨ� h^�
Ψϭ͕ϱϬϬ͘ϬϬ�ƉĞƌ�ŵŽŶƚŚ͘�>ŝŬĞǁŝƐĞ͕�ĂŶ�ĂĚĚŝƟŽŶĂů�ĂŵŽƵŶƚ�
ŽĨ� h^� ΨϮϱϬ͘ϬϬ� ŝƐ� ƌĞƋƵŝƌĞĚ� ĨŽƌ� ĞĂĐŚ� ĚŝƌĞĐƚ� ĚĞƉĞŶĚĞŶƚ�
ŝŶĐůƵĚĞĚ�ŝŶ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ͘�/Ŷ�ŶŽŶĞ�ŽĨ�ƚŚĞ�ĐĂƐĞƐ͕�ĚŽĞƐ�
ŝŶĐŽŵĞ�ĞĂƌŶĞĚ�ďǇ�ǁĂŐĞƐ�ĂƉƉůǇ͘�dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ƟŵĞ�ŝƐ�
ĨŽƌƚǇͲĮǀĞ�;ϰϱͿ�ǁŽƌŬŝŶŐ�ĚĂǇƐ͘

ZĞƐŝĚĞŶĐĞ�ĨŽƌ�/ŶǀĞƐƚŵĞŶƚ�ŝŶ�ZĞŶƟĞƌ�YƵĂůŝƚǇ�ʹ�
ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ǀŝƐĂ�ŝƐ�ŝŶƚĞŶĚĞĚ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶĞƌ�ǁŚŽ�ĞŶƚĞƌƐ�
ƚŚĞ��ŽŵŝŶŝĐĂŶ�ZĞƉƵďůŝĐ� ƚŽ� ĞƐƚĂďůŝƐŚ� ƌĞƐŝĚĞŶĐĞ� ŝŶ� ƚŚĞ�
ĐŽƵŶƚƌǇ� ĂŶĚ� ŝƐ� Ă� ďĞŶĞĮĐŝĂƌǇ� ŽĨ� Ă�ŵŽŶƚŚůǇ� ŝŶĐŽŵĞ�Žƌ�
ƉĞƌŵĂŶĞŶƚ� ŝŶĐŽŵĞ� ŽĨ� Ă� ŵŝŶŝŵƵŵ� ĂŵŽƵŶƚ� ŽĨ� h^�
ΨϮ͕ϬϬϬ͘ϬϬ͕�ĨƌŽŵ�Ă�ĐŽŵƉĂŶǇ�Žƌ�ĂŐĞŶĐǇ�ŽĨ�ĨŽƌĞŝŐŶ�ŽƌŝŐŝŶ͘�
dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ƟŵĞ�ĨŽƌ�ƚŚŝƐ�ƉƌŽĐĞĚƵƌĞ�ŝƐ͕�ŝŶ�ƉƌŝŶĐŝƉůĞ͕�
ĨŽƌƚǇͲĮǀĞ�;ϰϱͿ�ǁŽƌŬŝŶŐ�ĚĂǇƐ͘

Is theRe RIsk Of “peRMANeNt 
estAblIshMeNt” CONsequeNCes fOR 
the fOReIgN COMpANy by vIRtue Of 
the ReMOte wORkeR’s ACtIvItIes?  
If sO, whAt ARe the MAIN fACtORs 
DeteRMININg the expOsuRe.

dŚĞ� ĐŽŶĐĞƉƚ� ŽĨ� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝƐ� ƉƌŽǀŝĚĞĚ�
ďǇ� ƚŚĞ� dĂǆ� �ŽĚĞ� ŽĨ� ƚŚĞ� �ŽŵŝŶŝĐĂŶ� ZĞƉƵďůŝĐ� ĂŶĚ�
ŝƚƐ� ZĞŐƵůĂƟŽŶ� ϭϯϵͲϵϴ͘� dŚĞ� ƚĞƌŵ� ͞ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͟� ŝƐ� ĚĞĮŶĞĚ� ďǇ� ZĞŐƵůĂƟŽŶ� ϭϯϵͲϵϴ� ĂƐ� Ă�
ĮǆĞĚ� ƉůĂĐĞ� ŽĨ� ďƵƐŝŶĞƐƐ� ŝŶ� ǁŚŝĐŚ� Ă� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͕�
ƉĞƌƐŽŶ�Žƌ�ĞŶƟƚǇ͕�ƉĞƌĨŽƌŵƐ�Ăůů�Žƌ�ƉĂƌƚ�ŽĨ�ŝƚƐ�ĂĐƟǀŝƚǇ͕�ƐƵĐŚ�
ĂƐ�ŵĂŶĂŐĞŵĞŶƚ� ŚĞĂĚƋƵĂƌƚĞƌƐ͕� ŽĸĐĞƐ͕� ďƌĂŶĐŚĞƐ� ĂŶĚ�
ďƵƐŝŶĞƐƐ�ĐŽŶƐƵůƟŶŐ�ƐĞƌǀŝĐĞƐ͕�ƉƌŽǀŝĚĞĚ�ƚŚĞǇ�ĞǆĐĞĞĚ�Ɛŝǆ�
;ϲͿ�ŵŽŶƚŚƐ�ǁŝƚŚŝŶ�ĂŶ�ĂŶŶƵĂů�ƉĞƌŝŽĚ͘�&Žƌ�ƚŚŽƐĞ�ƌĞĂƐŽŶƐ͕�
ǁĞ�ĐŽŶƐŝĚĞƌ�ƚŚĂƚ�ƚŚĞƌĞ�ŝƐ�ŶŽ�ƌŝƐŬ�ĨŽƌ�ƚŚĞ�ĐŽŵƉĂŶǇ�ƚŽ�ďĞ�
ƌĞŐĂƌĚĞĚ�ĂƐ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘

At whAt pOINt AND uNDeR whAt 
CIRCuMstANCes wOulD the ReMOte 
wORkeR beCOMe subjeCt tO lOCAl 
sOCIAl seCuRIty AND OtheR pAyROll 
RequIReMeNts?  CAN suCh RequIReMeNts 
be fulfIlleD by A fOReIgN COMpANy, AND 
If sO by whAt MeChANIsMs?

tĞ� ŽŶůǇ� ƐĞĞ� ƚŚĞ� ƉŽƐƐŝďŝůŝƚǇ� ĨŽƌ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ƚŽ�
ĐŽŶƚƌŝďƵƚĞ�ƉĞƌƐŽŶĂůůǇ�ƚŽ�ƚŚĞ�^ŽĐŝĂů�^ĞĐƵƌŝƚǇ�^ǇƐƚĞŵ�ŽĨ�

ƚŚĞ��ŽŵŝŶŝĐĂŶ�ZĞƉƵďůŝĐ͘�^ŝŶĐĞ�ƚŚĞ�ĐŽŵƉĂŶǇ�ǁŽƵůĚ�ŶŽƚ�
ŚĂǀĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͕�ƚŚĞ�ĐŽŵƉĂŶǇ�ĐĂŶŶŽƚ�
ĨƵůĮůů�ƚŚĂƚ�ƌĞƋƵŝƌĞŵĞŶƚ͘

At whAt pOINt AND uNDeR whAt 
CIRCuMstANCes DOes the ReMOte 
wORkeR beCOMe subjeCt tO lOCAl 
eMplOyMeNt lAw RequIReMeNts suCh 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
ANNuAl leAve, MAteRNIty leAve, 
DIsAbIlIty leAve, pROteCtION AgAINst 
uNfAIR DIsMIssAl, etC.   

�ŽŵŝŶŝĐĂŶ� ůĂďŽƵƌ� ůĂǁ� ŝƐ� ĐŚĂƌĂĐƚĞƌŝƐƟĐĂůůǇ� ƚĞƌƌŝƚŽƌŝĂů͘�
&Žƌ� ŝŶƐƚĂŶĐĞ͕� ƐƵƉƉŽƐĞ�ĂŶ�ĞŵƉůŽǇĞĞ� ŝƐ�ǁŽƌŬŝŶŐ� ŝŶ� ƚŚĞ�
�ŽŵŝŶŝĐĂŶ�ZĞƉƵďůŝĐ͘�/Ŷ�ƚŚĂƚ�ĐĂƐĞ͕�ŝƚ�ĐŽƵůĚ�ďĞ�ƵŶĚĞƌƐƚŽŽĚ�
ƚŚĂƚ��ŽŵŝŶŝĐĂŶ�ůĂǁ�ǁŝůů�ĂƉƉůǇ�ƚŽ�ƚŚĂƚ�ĞŵƉůŽǇĞĞ͕�ƵŶůĞƐƐ�
ƚŚĞ�ĨŽƌĞŝŐŶ�ůĂǁ�ŝƐ�ŵŽƌĞ�ĐŽŶǀĞŶŝĞŶƚ�ĨŽƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ͘

^ŝŶĐĞ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ƚĞůĞǁŽƌŬŝŶŐ͕� ŽŶĞ� ĐŽƵůĚ� ĂƌŐƵĞ�
ƚŚĂƚ�ƚŚĞ�ǁŽƌŬ�ŝƐ�ŶŽƚ�ďĞŝŶŐ�ƉĞƌĨŽƌŵĞĚ�ŝŶ�ƚŚĞ��ŽŵŝŶŝĐĂŶ�
ZĞƉƵďůŝĐ͕�ďƵƚ� ƌĂƚŚĞƌ�ƚŚĞ� ůŽĐĂƟŽŶ�ĂŐƌĞĞĚ�ƵƉŽŶ�ďǇ�ƚŚĞ�
ƉĂƌƟĞƐ�ŝŶ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘

/Ŷ�ĂŶǇ�ĐĂƐĞ͕�ǁĞ�ƵŶĚĞƌƐƚĂŶĚ�ƚŚĂƚ�ŝƚ�ǁŝůů�ďĞ�ĞƐƐĞŶƟĂů�ƚŽ�
ĚĞƚĞƌŵŝŶĞ�ǁŚĞƚŚĞƌ�Žƌ�ŶŽƚ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŬŶĞǁ�ƚŚĂƚ�ƚŚĞ�
ĞŵƉůŽǇĞĞ� ǁĂƐ� ƵƐƵĂůůǇ͕� ǁŽƌŬŝŶŐ� ĨƌŽŵ� ƚŚĞ� �ŽŵŝŶŝĐĂŶ�
ZĞƉƵďůŝĐ͘

ARe theRe speCIAl RequIReMeNts 
gOveRNINg ReMOte wORk IN yOuR 
COuNtRy whICh wOulD COveR the 
ReMOte fOReIgN wORkeR?  

dŚĞ� DŝŶŝƐƚƌǇ� ŽĨ� >ĂďŽƵƌ� ŚĂƐ� ŝƐƐƵĞĚ� ƚǁŽ� ƌĞƐŽůƵƟŽŶƐ�
ĂďŽƵƚ� ƚĞůĞǁŽƌŬ͗� ZĞƐŽůƵƟŽŶ� EŽ͘� ϮϯͬϮϬϮϬ͕� ĚĂƚĞĚ� ϭϮ�
EŽǀĞŵďĞƌ� ϮϬϮϬ͕� ĂŶĚ� ZĞƐŽůƵƟŽŶ� ϮϳͲϮϬϮϬ͕� ĚĂƚĞĚ� ϭϭ�
�ĞĐĞŵďĞƌ�ϮϬϮϬ͘�EĞŝƚŚĞƌ�ƌĞƐŽůƵƟŽŶ�ŵĂŬĞƐ�Ă�ĚŝƐƟŶĐƟŽŶ�
ďĞƚǁĞĞŶ�ĨŽƌĞŝŐŶ�ĂŶĚ��ŽŵŝŶŝĐĂŶ�ĞŵƉůŽǇĞĞƐ͘

EĞǀĞƌƚŚĞůĞƐƐ͕� ƚŚĞ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ŝŵƉŽƐĞĚ� ďǇ� ƚŚŽƐĞ�
ƌĞƐŽůƵƟŽŶƐ� ;ƚŚĞ� ůĞŐĂůŝƚǇ� ŽĨ� ǁŚŝĐŚ� ŝƐ� ƋƵĞƐƟŽŶĂďůĞͿ�
ƉƌŽǀŝĚĞƐ� ƚŚĂƚ� ƚŚĞ� ƚĞůĞǁŽƌŬ� ĐŽŶƚƌĂĐƚ� ŵƵƐƚ͕� ĂŵŽŶŐ�
ŽƚŚĞƌƐ͗

ͻ��ƐƉĞĐŝĨǇ�ƚŚĞ�ƉůĂĐĞ�Žƌ�ƉůĂĐĞƐ�ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů�
ǁŽƌŬ͖

ͻ��ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŵƵƐƚ�ĐŽŵŵƵŶŝĐĂƚĞ�ƚŚĞ�ĐŽŶƚƌĂĐƚ�ƚŽ�
ƚŚĞ��ŝƌĞĐƚŽƌĂƚĞ�'ĞŶĞƌĂů�ŽĨ�>ĂďŽƵƌ�ŽĨ�ƚŚĞ�DŝŶŝƐƚƌǇ�ŽĨ�
>ĂďŽƵƌ͖�ĂŶĚ�
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ͻ��ƚŚĞ� ƵƐĞ� ŽĨ� ĐŽŶƚƌŽůƐ� ĨŽƌ� ǀŝĚĞŽ� ƐƵƌǀĞŝůůĂŶĐĞ� ŽĨ� ƚŚĞ�
ĞŵƉůŽǇĞĞ�ŝƐ�ƉƌŽŚŝďŝƚĞĚ͘

whAt Is the eMplOyee’s expOsuRe 
tO lOCAl INCOMe tAx, AND uNDeR 
whAt CIRCuMstANCes Is the fOReIgN 
eMplOyeR RequIReD tO ARRANge fOR 
wIthhOlDINg Of INCOMe tAx?  

/Ŷ�ƉƌŝŶĐŝƉůĞ͕�ƚŚĞ�ƌĞŵŽƚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů�ŶŽƚ�ďĞ�ŽďůŝŐĞĚ�
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processIng tIme, etc.

hŶůĞƐƐ� ďĞŝŶŐ� ĂŶ� �h� ŶĂƟŽŶĂů� Žƌ� ĮƫŶŐ� ŝŶƚŽ� Ă� ůŝŵŝƚĞĚ�
ƐƉĞĐŝĮĐ�ĐĂƚĞŐŽƌǇ�ŽĨ�ĞǆĐĞƉƟŽŶƐ͕�ƐƵĐŚ�ĂƐ�ƚŚŽƐĞ�ƉƌŽǀŝĚĞĚ�
ďǇ�ƚŚĞ��ƌĞǆŝƚ�ǁŝƚŚĚƌĂǁĂů�ĂŐƌĞĞŵĞŶƚ�Žƌ�ƚŚĞ��hʹh<�dƌĂĚĞ�
ĂŶĚ��ŽŽƉĞƌĂƟŽŶ��ŐƌĞĞŵĞŶƚ͕�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶƐ�ĂƌĞ�
ƌĞƋƵŝƌĞĚ�ĨŽƌ�Ăůů�ǁŽƌŬ�;ĞǀĞŶ�ƌĞŵŽƚĞ�ǁŽƌŬͿ�ŝŶ�&ƌĂŶĐĞ�ĂŶĚ�
ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ǁŚĞƚŚĞƌ�Žƌ�ŶŽƚ�ƐƵĐŚ�ǁŽƌŬ�ŝŶƚĞƌĂĐƚƐ�ǁŝƚŚ�
ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘�

dŚĞƌĞ�ĂƌĞ�ŶƵŵĞƌŽƵƐ�ƚǇƉĞƐ�ŽĨ�ǀŝƐĂƐ�ƚŚĂƚ�ĐĂŶ�ďĞ�ĂƉƉůŝĞĚ�
ĨŽƌ� ƚŚƌŽƵŐŚ� &ƌĞŶĐŚ� ĐŽŶƐƵůĂƌ� ƐĞƌǀŝĐĞƐ͘� /ƚ� ŝƐ� ŝŵƉŽƌƚĂŶƚ�
ƚŽ� ĂƉƉůǇ� ĨŽƌ� ƚŚĞ� ŽŶĞ� ƚŚĂƚ� ŝƐ�ŵŽƐƚ� ĂƉƉƌŽƉƌŝĂƚĞ� ĨŽƌ� ĂŶ�
ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƉĞƌƐŽŶĂů�ĂŶĚ�ƉƌŽĨĞƐƐŝŽŶĂů�ƐŝƚƵĂƟŽŶ͘��ƵƌŝŶŐ�
ƚŚĞ��Ks/�Ͳϭϵ�ƉĂŶĚĞŵŝĐ͕� ŽŶůǇ� ƚŚĞ� ͞WĂƐƐĞƉŽƌƚ� dĂůĞŶƚ͟�
ǀŝƐĂ�;�ƵƌŽƉĞĂŶ��ůƵĞ��ĂƌĚͿ�ĂůůŽǁƐ�ĨŽƌ�ĞŶƚƌǇ�ŝŶƚŽ�&ƌĂŶĐĞ͘

KŶĐĞ�ƚŚĞ�ĞůĞŵĞŶƚƐ�ŽĨ�ƚŚĞ�ĚŽƐƐŝĞƌ�ŚĂǀĞ�ďĞĞŶ�ƉƌŽǀŝĚĞĚ�ƚŽ�
ƚŚĞ� ŝŵŵŝŐƌĂƟŽŶ�ĂƵƚŚŽƌŝƟĞƐ͕� ƚŚĞ� ƐƚĂŶĚĂƌĚ�ƉƌŽĐĞƐƐŝŶŐ�
ƟŵĞ�ĨŽƌ�Ă�ǀŝƐĂ�ŝƐ�Ă�ŵŝŶŝŵƵŵ�ŽĨ�ϯͲϲ�ǁĞĞŬƐ͘�dŚĞ�ƌĞƋƵŝƌĞĚ�
ĞůĞŵĞŶƚƐ� ǀĂƌǇ� ĨƌŽŵ� ŽŶĞ� ƚǇƉĞ� ŽĨ� ǀŝƐĂ� ƚŽ� ĂŶŽƚŚĞƌ͘ �
dŚĞƌĞ� ĂƌĞ� ŵŝŶŝŵƵŵ� ƌĞŵƵŶĞƌĂƟŽŶ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ŝŶ�
ĂĚĚŝƟŽŶ�ƚŽ�ƚŚĞ�ƐƚĂŶĚĂƌĚ�ŝĚĞŶƟĮĐĂƟŽŶ�ĞůĞŵĞŶƚƐ�;ďŝƌƚŚ�
ĐĞƌƟĮĐĂƚĞƐ͕� /�͕� ĚŝƉůŽŵĂƐ͕� �s͕� ŵĂƌƌŝĂŐĞ� ĂŶĚ� ĚŝǀŽƌĐĞ�
ĐĞƌƟĮĐĂƚĞƐ͕�ĞƚĐ͘Ϳ͘�

WůĞĂƐĞ�ŶŽƚĞ�ƚŚĂƚ�ŶŽƚ�Ăůů�ǀŝƐĂƐ�ŐƌĂŶƚ�ƚŚĞ�ƌŝŐŚƚ�ƚŽ�ǁŽƌŬ͘�

Is there rIsk of “permanent 
establIshment” consequences for 
the foreIgn company by vIrtue of 
the remote worker’s actIvItIes?  
If so, what are the maIn factors 
determInIng the exposure.

dŚĞƌĞ�ŝƐ�ůŝƩůĞ�ƚŽ�ŶŽ�ƌŝƐŬ�ƚŚĂƚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ͛Ɛ�ĂĐƟǀŝƟĞƐ�
ǁŽƵůĚ� ŐĞŶĞƌĂƚĞ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚ� ĐŽŶƐĞƋƵĞŶĐĞ͕�
ƵŶůĞƐƐ�ƚŚĞǇ�ǇŝĞůĚ�ĂŶ�ŝŵƉŽƌƚĂŶƚ�ĐŽŵŵĞƌĐŝĂů�ĂĐƟǀŝƚǇ�ŽŶ�
ƚŚĞ�&ƌĞŶĐŚ� � ƚĞƌƌŝƚŽƌǇ͘�,ŽǁĞǀĞƌ͕ �ĂƐ�ĞǆƉůĂŝŶĞĚ�ďĞůŽǁ� ŝŶ�
ŵŽƌĞ�ĚĞƚĂŝů͕�ƚŚĞƌĞ�ĂƌĞ�ƐŝŐŶŝĮĐĂŶƚ�ƐŽĐŝĂů�ĐŽŶƚƌŝďƵƟŽŶƐ͕�
ĞŵƉůŽǇŵĞŶƚ� ƌŝŐŚƚƐ� ĂŶĚ� ĂĚŵŝŶŝƐƚƌĂƟǀĞ� ĐŽŶƐĞƋƵĞŶĐĞƐ�
ƌŝƐŬƐ͘�

ǁǁǁ͘ůĞŐůŽďĂů͘ŽƌŐ��ͮ��ǁǁǁ͘ŇŝĐŚǇŐƌĂŶŐĞ͘ĐŽŵ
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at what poInt and under what 
cIrcumstances would the remote 
worker become subject to local 
socIal securIty and other payroll 
requIrements?  can such requIrements 
be fulfIlled by a foreIgn company, and 
If so by what mechanIsms?

&ƌŽŵ� Ă� ƉƵƌĞůǇ� ƚŚĞŽƌĞƟĐĂů� ƐƚĂŶĚƉŽŝŶƚ͕� &ƌĞŶĐŚ� ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇͬƉĂǇƌŽůůͬĞŵƉůŽǇŵĞŶƚ� ĚƵĞƐ� ĂŶĚ� ƌŝŐŚƚƐ� ŵĂǇ�
ďĞŐŝŶ�ƚŽ�ďĞĐŽŵĞ�ĚƵĞ�ĨƌŽŵ�ƚŚĞ�ǀĞƌǇ�ŵŽŵĞŶƚ�ƚŚĞ�ǁŽƌŬ�
ŝƐ�ƉĞƌĨŽƌŵĞĚ�ŽŶ�&ƌĞŶĐŚ�ƐŽŝů͕�ƵŶůĞƐƐ�ĂŶ��ϭ�&Žƌŵ�;ƚŚĂƚ�
ǁŽƵůĚ�ĚĞŵŽŶƐƚƌĂƚĞ�ƚŚĂƚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�ƐƵďũĞĐƚ�
ƚŽ�ĂŶŽƚŚĞƌ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƐĐŚĞŵĞ͕�ĨŽƌ�Ă�ůŝŵŝƚĞĚ�ƉĞƌŝŽĚ�
ŽĨ�ƟŵĞͿ�ŝƐ�ƉƌŽǀŝĚĞĚ͘

&ƌŽŵ�ĞǆƉĞƌŝĞŶĐĞ� ƚŚŽƵŐŚ͕�ǁĞ�ĐĂŶ�ĂĚǀŝƐĞ� ƚŚĂƚ� ƚŚĞ� ƌŝƐŬ�
ŝŶĐƌĞĂƐĞƐ�ǁŝƚŚ�ƟŵĞ͗

ͻ��ŝƚ�ŝƐ�ůŽǁͲƚŽ�ŵĞĚŝƵŵ�ĨŽƌ�ƚŚĞ�ĮƌƐƚ�ϲ�ŵŽŶƚŚƐ͖
ͻ��Ăƚ�ŽŶĞ�ǇĞĂƌ͕ �ƚŚĞ�ƌŝƐŬ�ŝƐ�ƉƌŽďĂďůĞ͖
ͻ��Ăƚ�ƚǁŽ�ǇĞĂƌƐ͕�ƚŚĞƌĞ�ŝƐ�Ă�ǀĞƌǇ�ŚŝŐŚ�ƌŝƐŬ͘�

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

tŚĞŶ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ĐĂŶ� ĚĞŵŽŶƐƚƌĂƚĞ� ƚŚĂƚ� ƚŚĞ�ǁŽƌŬ�
ǁĂƐ� ĞīĞĐƟǀĞůǇ� ƉĞƌĨŽƌŵĞĚ� ĨƌŽŵ� &ƌĂŶĐĞ� ĂŶĚ� ƚŚĂƚ� ƚŚĞ�
ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ� ĐŽŶƚĂŝŶƐ� ŶƵŵĞƌŽƵƐ� ͞ůŝŶŬƐ͟�
ǁŝƚŚ� &ƌĂŶĐĞ͕� ƚŚĞ� ĐŽŶƚƌĂĐƚ� ĐĂŶ� ĞĂƐŝůǇ� ďĞĐŽŵĞ� ƐƵďũĞĐƚ�
ƚŽ�&ƌĞŶĐŚ�ůĂǁ͕�ŝĨ�ƚŚĞƌĞ�ǁĂƐ�ŶŽ�ŽƚŚĞƌ�ĨŽƌŵĂů�ĂŐƌĞĞŵĞŶƚ�
ĞǆĐůƵĚŝŶŐ� ƚŚŝƐ͘� ,ŽǁĞǀĞƌ͕ � ĞǀĞŶ� ŝĨ� Ă� ĨŽƌŵĂů� ĂŐƌĞĞŵĞŶƚ�
ƐŚŽƵůĚ� ƉƌŽǀŝĚĞ� ƚŚĂƚ� ĂŶŽƚŚĞƌ� ůĂǁ� ĂƉƉůŝĞƐ͕� ƚŚŝƐ� ŵĂǇ�
ďĞ�ŽǀĞƌƌŝĚĚĞŶ�ďǇ�ƚŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ŽĨ�ǁŽƌŬ�ŽŶ�&ƌĞŶĐŚ�
ƐŽŝů͘�KŶůǇ�Ă�ƐĞĐŽŶĚŵĞŶƚ�;ĚĞƚĂĐŚŵĞŶƚͿ�ĐĂŶ�ŽīĞƌ�ƐŽŵĞ�
ŐƌĞĂƚĞƌ�ƐĞĐƵƌŝƚǇ�ŽŶ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ůĂǁ͘�

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

dŚĞ� &ƌĞŶĐŚ� ^ƚĂƚĞ� ŚĂƐ� ŶŽƚ� ǇĞƚ� ƚĂŬĞŶ� ĂŶǇ� ƐƉĞĐŝĮĐ�
ŵĞĂƐƵƌĞƐ� ĐŽŶĐĞƌŶŝŶŐ� ƌĞŵŽƚĞ� ĨŽƌĞŝŐŶ� ǁŽƌŬĞƌƐ͘� dŚĞ�
ĞǆƚĞŶƐŝǀĞ�ůĞŐŝƐůĂƟǀĞ�ĚĞďĂƚĞƐ�ĂŶĚ�ŵŝŶŝƐƚĞƌŝĂů�ŝŶŝƟĂƟǀĞƐ�
ƌĞŐĂƌĚŝŶŐ�ƚĞůĞǁŽƌŬ�ŽŶůǇ�ĐŽŶĐĞƌŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞƐ͘�
dŚŝƐ� ŝƐ� Ă� ƌĂƉŝĚůǇ� ĞǀŽůǀŝŶŐ� ůĞŐĂů� ƐƵďũĞĐƚ� ƚŚĂƚ� ĐŽƵůĚ�
ƚŚĞƌĞĨŽƌĞ͕�ĐŚĂŶŐĞ�ŝŶ�ƚŚĞ�ĐŽŵŝŶŐ�ŵŽŶƚŚƐ�ĂŶĚ�ǇĞĂƌƐ͘��

what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

/ƚ�ŝƐ�ǀĞƌǇ�ĚŝĸĐƵůƚ�ƚŽ�ĞǀĂůƵĂƚĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ĞǆƉŽƐƵƌĞ�
ƚŽ� ůŽĐĂů� ŝŶĐŽŵĞ� ƚĂǆ͘� dŚĞ�ŐĞŶĞƌĂů� ƌƵůĞ� ƚŚŽƵŐŚ͕� ŝƐ� ƚŚĂƚ�
ŝĨ�ƚŚĞ� ŝŶĚŝǀŝĚƵĂů�ƐƉĞŶĚƐ�ŵŽƌĞ�ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ�ƉĞƌ�ǇĞĂƌ�
ŝŶ� &ƌĂŶĐĞ͕� ƚŚĞǇ� ĂƌĞ� ƐƵďũĞĐƚ� ƚŽ� ƚĂǆĂƟŽŶ� ŝŶ� &ƌĂŶĐĞ͘�
,ŽǁĞǀĞƌ͕ �ŝƚ�ŝƐ�ƉŽƐƐŝďůĞ�ĨŽƌ�ƐŽŵĞ�ŝŶĚŝǀŝĚƵĂůƐ�ƚŽ�ŽǁĞ�ƚĂǆ�
ŝŶ� &ƌĂŶĐĞ� ĞǀĞŶ� ǁŝƚŚŽƵƚ� ƌĞĂĐŚŝŶŐ� ϭϴϯ� ĚĂǇƐ� ƉĞƌ� ǇĞĂƌ͘ �
/ŶĚĞĞĚ͕� ĂƌƟĐůĞ� ϰ�� ŽĨ� ƚŚĞ� 'ĞŶĞƌĂů� dĂǆ� �ŽĚĞ� ƉƌŽǀŝĚĞƐ�
ƚŚĂƚ�ƚŚŽƐĞ�ǁŚŽ�ĂƌĞ�͞ĮƐĐĂů�ƌĞƐŝĚĞŶƚƐ͟�ŵƵƐƚ�ƉĂǇ�ŝŶĐŽŵĞ�
ƚĂǆ͕�ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ǁŚĞƌĞ�ƚŚĞǇ�ƐƉĞŶĚ�ƚŚĞŝƌ�ĂĐƚƵĂů�ƟŵĞ͘�

WĂǇƌŽůů�ƐŚŽƵůĚ�ďĞ�ŚĂŶĚůĞĚ�ƚŚƌŽƵŐŚ�Ă�ůŽĐĂů�ƉƌŽǀŝĚĞƌ�ƚŚĂƚ�
ĐĂŶ� ĐĂůĐƵůĂƚĞ� ƚŚĞ� ĂƉƉƌŽƉƌŝĂƚĞ�ǁŝƚŚŚŽůĚŝŶŐ� ŽĨ� ŝŶĐŽŵĞ�
ƚĂǆ͘�tŚĞŶ�ƚŚŝƐ�ŝƐ�ŶŽƚ�ƉŽƐƐŝďůĞ�ĨŽƌ�ƚĞĐŚŶŝĐĂů�ƌĞĂƐŽŶƐ͕�ƚŚĞ�
ĞŵƉůŽǇĞĞ�ŝƐ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ĚĞĐůĂƌŝŶŐ�ƚŚĞŝƌ�ŝŶĐŽŵĞ�ĂŶĚ�
ƉĂǇŝŶŐ�ƚŚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ĂŵŽƵŶƚƐ�ƚŽ�ƚŚĞ�&ƌĞŶĐŚ�^ƚĂƚĞ͘�

would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

/Ĩ� &ƌĞŶĐŚ� ůĂǁ� ŝƐ� ĨŽƵŶĚ� ƚŽ�ĂƉƉůǇ� ƚŽ� ƚŚĞ� ƌĞůĂƟŽŶƐŚŝƉ͕� ŝƚ�
ŝƐ�ƋƵŝƚĞ�ƉƌŽďĂďůĞ�ƚŚĂƚ�ĂŶ�ĞŵƉůŽǇĞĞ�ǁŽƌŬŝŶŐ�ƌĞŵŽƚĞůǇ�
ĐŽƵůĚ� ďƌŝŶŐ� Ă� ĐůĂŝŵ͘� /ŶĚĞĞĚ͕� ƵŶĚĞƌ� &ƌĞŶĐŚ� ůĂǁ͕� ƚŚĞ�
ĞŵƉůŽǇĞƌ͛Ɛ�ŽďůŝŐĂƟŽŶ�ƚŽ�ĞŶƐƵƌĞ�ƚŚĞ�ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ�
;ŵĞŶƚĂů�ĂŶĚͬŽƌ�ƉŚǇƐŝĐĂůͿ� ŽĨ� ƚŚĞŝƌ� ĞŵƉůŽǇĞĞƐ͕� ĞǆƚĞŶĚƐ�
ƚŽ�ƐŝƚƵĂƟŽŶƐ�ǁŚĞƌĞ�ĂŶ�ĞŵƉůŽǇĞĞ�ǁŽƌŬƐ�ƌĞŵŽƚĞůǇ͘�dŚĞ�
ĂĐĐŝĚĞŶƚ� ŵĂǇ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� Ă� ǁŽƌŬƉůĂĐĞ� ĂĐĐŝĚĞŶƚͬ
ŽĐĐƵƉĂƟŽŶĂů�ŝůůŶĞƐƐ͘�
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would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

�Ɛ� ĞǆƉůĂŝŶĞĚ� ĂďŽǀĞ͕� ƵŶůĞƐƐ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ�
ƉƌŽǀŝĚĞĚ�ǁŝƚŚ� ĂŶ� �ϭ� &Žƌŵ� ;ƚŚĂƚ� ǁŽƵůĚ� ĚĞŵŽŶƐƚƌĂƚĞ�
ƚŚĂƚ� ŚĞͬƐŚĞ� ŝƐ� ƐƵďũĞĐƚ� ƚŽ� ĂŶŽƚŚĞƌ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ƐĐŚĞŵĞ͕�ĨŽƌ�Ă�ůŝŵŝƚĞĚ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞͿ͕�ƚŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�
ŽĨ�ǁŽƌŬ� ŽŶ� &ƌĞŶĐŚ� ƐŽŝů�ǁŽƵůĚ� ƌĞƋƵŝƌĞ� ĂĸůŝĂƟŽŶ�ǁŝƚŚ�
ƚŚĞ�&ƌĞŶĐŚ�ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�ĂŶĚ� ŝŶƐƵƌĂŶĐĞ�ƐǇƐƚĞŵ�
;͞ƐĠĐƵƌŝƚĠ�ƐŽĐŝĂůĞ͟Ϳ͘

Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

zĞƐ͕�ĂƐ�&ƌĂŶĐĞ�ŝƐ�ƉĂƌƚ�ŽĨ�ƚŚĞ��ƵƌŽƉĞĂŶ�hŶŝŽŶ͕�ƚŚĞ�'�WZ�
ĂƉƉůŝĞƐ͘��ĐĐŽƌĚŝŶŐůǇ͕�'�WZ� ƌĞŐƵůĂƟŽŶƐ�ǁŝůů� ĞǆƚĞŶĚ� ƚŽ�
ƉĞƌƐŽŶĂů�ĚĂƚĂ�ĂŶĚ�ĐŽŵƉĂŶǇ� ŝŶĨŽƌŵĂƟŽŶ� ƚŚĂƚ͕� ŝŶ�ĂŶǇ�
ǁĂǇ͕�͞ƉĂƐƐĞƐ͟�ƚŚƌŽƵŐŚ�ƚŚĞ��ƵƌŽƉĞĂŶ�hŶŝŽŶ͘�DŽƌĞŽǀĞƌ͕ �
&ƌĂŶĐĞ�ŚĂƐ�ŝƚƐ�ŽǁŶ�͚ůĂǇĞƌ͛�ŽĨ�ĚĂƚĂ�ƉƌŝǀĂĐǇ�ƌĞƋƵŝƌĞŵĞŶƚƐ�
ůĂŝĚ�ŽƵƚ�ďǇ�ƚŚĞ��E/>�Ͳ�ƚŚĞ�&ƌĞŶĐŚ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ĂŐĞŶĐǇ͘�
dŚĞƐĞ�ƌƵůĞƐ�ĂƌĞ�ǀĞƌǇ�ůŝŬĞůǇ�ƚŽ�ĂƉƉůǇ�ƚŽ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�
ŝŶ�&ƌĂŶĐĞ�ĂŶĚ�ƚŚĞƌĞĨŽƌĞ͕�ƚŚĞ�ŚŝƌŝŶŐ�ĐŽŵƉĂŶǇ͘�

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

dŚĞƌĞ� ŝƐ� ŽŶŐŽŝŶŐ� ĂŶĚ� ĚĞǀĞůŽƉŝŶŐ� ůŝƟŐĂƟŽŶ� ŝŶ� &ƌĂŶĐĞ�
ƌĞŐĂƌĚŝŶŐ�ĨŽƌĞŝŐŶ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ͕�ǁŚŽ�ĂƌĞ�ƌĞƋƵĞƐƟŶŐ�
ƚŚĞ� ĂƉƉůŝĐĂƟŽŶ� ŽĨ� &ƌĞŶĐŚ� ůĂďŽƵƌ� ĂŶĚ� ĞŵƉůŽǇŵĞŶƚ�
ůĂǁƐ� ƚŽ� ƚŚĞŝƌ� ĐŽŶƚƌĂĐƚ͘� /Ŷ� ƚŚĞ� ĂďƐĞŶĐĞ� ŽĨ� Ă� ĨŽƌŵĂů�
ĂŐƌĞĞŵĞŶƚ͕� ƐƵĐŚ� ĂƐ� Ă� ƐĞĐŽŶĚŵĞŶƚ͕� ƚŚĞƐĞ� ĐůĂŝŵƐ� ĐĂŶ�
ďĞ�ƐƵĐĐĞƐƐĨƵů�ĂŶĚ�ŵĂǇ�ůĞĂĚ�ƚŽ�ƐŽĐŝĂů͕�ĞŵƉůŽǇŵĞŶƚ�ĂŶĚ�
ĂĚŵŝŶŝƐƚƌĂƟǀĞ�ĐŽŶƐĞƋƵĞŶĐĞƐ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� Ă� &ƌĞŶĐŚ� ĐŝƟǌĞŶ͕� ƚŚĞ�
ůŝŬĞůŝŚŽŽĚ�ƚŚĂƚ�Ă�ĐůĂŝŵ�ĨŽƌ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ�&ƌĞŶĐŚ�ůĂǁ�
ƚŽ� ƚŚĞ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�ǁŽƵůĚ� ďĞ� ƐƵĐĐĞƐƐĨƵů͕�
ƐŝŐŶŝĮĐĂŶƚůǇ�ŝŶĐƌĞĂƐĞƐ͘

ďͿ� ^ŝŵŝůĂƌůǇ͕� ŝŶƚĞƌĂĐƟŽŶ�ǁŝƚŚ�ƚŚĞ� ůŽĐĂů�ŵĂƌŬĞƚ� ŝƐ�ƐƵƌĞ�
ƚŽ� ĚƌĂǁ� ĂƩĞŶƟŽŶ� ƚŽ� ƚŚĞ� ƐŝƚƵĂƟŽŶ� ĂŶĚ� ĞǆƉŽƐĞ� ƚŚĞ�
ĞŵƉůŽǇĞƌ�ƚŽ�ŐƌĞĂƚĞƌ�ƌŝƐŬƐ͘�
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https://www.flichygrange.com


an alliance of employers’ counsel worldwide  ǁǁǁ͘ůĞŐůŽďĂů͘ŽƌŐ��ͮ��ǁǁǁ͘ŇŝĐŚǇŐƌĂŶŐĞ͘ĐŽŵ

dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

:Žģů�'ƌĂŶŐĠ
WĂƌƚŶĞƌ͕ �
&ůŝĐŚǇ�'ƌĂŶŐĠ��ǀŽĐĂƚƐ
ŐƌĂŶŐĞΛŇŝĐŚǇ͘ĐŽŵ
нϯϯ�ϭ�ϱϲϲϮ�ϯϬϬϬ

&ůŝĐŚǇ�'ƌĂŶŐĠ��ǀŽĐĂƚƐ
ϲϲ�ĂǀĞŶƵĞ�Ě͛/ĠŶĂ�
ϳϱϭϭϲ�WĂƌŝƐ�
&ƌĂŶĐĞ
н�ϯϯ�ϭ�ϱϲ�ϲϮ�ϯϬ�ϬϬ
ǁǁǁ͘ŇŝĐŚǇŐƌĂŶŐĞ͘ĐŽŵ

DĂǇ�ϮϬϮϭ
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
Germany

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 

so, please provIde a brIef descrIptIon 

of the type of vIsa, procedure, 

processInG tIme, etc.

In principle, every employee who would like to work in 
'ĞƌŵĂŶǇ�;ƌĞŵŽƚĞůǇ�Žƌ�ŶŽƚͿ�ƌĞƋƵŝƌĞƐ�Ă�ƌĞƐŝĚĞŶĐĞ�ƟƚůĞ�ĂŶĚ�
a work permit before entering Germany. This does not 
ĂƉƉůǇ�ƚŽ�ƉĞƌƐŽŶƐ�ǁŚŽ�ĂƌĞ͗�ŝͿ�ŽĨ�'ĞƌŵĂŶ�ŶĂƟŽŶĂůŝƚǇ͖�ŝŝͿ�Ă�
�ƵƌŽƉĞĂŶ�hŶŝŽŶ�ŶĂƟŽŶĂů͖�ŝŝŝͿ�Ă�ŶĂƟŽŶĂů�ŽĨ�Ă��ƵƌŽƉĞĂŶ�
Economic Area member state (Iceland, Liechtenstein, 
EŽƌǁĂǇͿ͖�Žƌ�ŝǀͿ�Ă�ŶĂƟŽŶĂů�ŽĨ�^ǁŝƚǌĞƌůĂŶĚ͘

However, working remotely from Germany for a foreign 
ĐŽŵƉĂŶǇ� ŝƐ� ŽŶůǇ� ƉŽƐƐŝďůĞ� ĨŽƌ� ĐŝƟǌĞŶƐ�ŽĨ� ƚŚĞ� ƐƚĂƚĞƐ� ŽĨ�
Andorra, Australia, Israel, Japan, Canada, Republic of 
<ŽƌĞĂ͕�DŽŶĂĐŽ͕�EĞǁ��ĞĞůĂŶĚ͕�^ĂŶ�DĂƌŝŶŽ͕�ƚŚĞ�hŶŝƚĞĚ�
Kingdom of Great Britain and Northern Ireland and 
ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ŽĨ��ŵĞƌŝĐĂ͘�&Žƌ�ĐŝƟǌĞŶƐ�ŽĨ�Ăůů�ŽƚŚĞƌ�
countries, a local (i.e. German) employer is necessary, 

unless working remotely for a foreign company meets 
ƚŚĞ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ŽĨ� Ă� ƐŽͲĐĂůůĞĚ� ƉŽƐƟŶŐ� ŽĨ� ǁŽƌŬĞƌ͕ �
or the employee has been working in Germany 
ĨŽƌ� ĂůƌĞĂĚǇ� ƚǁŽ� ǇĞĂƌƐ͘� dŚĞƌĞ� ĂƌĞ� ĚŝīĞƌĞŶƚ� ƚǇƉĞƐ� ŽĨ�
residence permits for employment purposes available 
ĨŽƌ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞƐ�;Ğ͘Ő͘�ƌĞŐƵůĂƌ�ƌĞƐŝĚĞŶĐĞ�
permit for employment purposes, Blue Card, ICT-card, 
mobile ICT-card, Vander-Elst visa, etc.). However, the 
ƌĞƐŝĚĞŶĐĞ�ƟƚůĞ�ĨŽƌ�ĞŵƉůŽǇŵĞŶƚ�ƉƵƌƉŽƐĞƐ�Ăƚ�ŝƐƐƵĞ͕�ŵƵƐƚ�
be determined on a case-by-case basis. 

�ĞƉĞŶĚŝŶŐ�ŽŶ� ƚŚĞ� ƚǇƉĞ�ŽĨ� ǀŝƐĂ�ĂŶĚ� ƚŚĞ� ĐŝƟǌĞŶƐŚŝƉ�ŽĨ�
the employee, it may be mandatory to apply for a 
visa to enter Germany, at the German embassy in 
the applicable country, before the employee travels 
ƚŽ�'ĞƌŵĂŶǇ͘�KŶůǇ�ĨŽƌ�ŶĂƟŽŶĂůƐ�ŽĨ�ƚŚŽƐĞ�ĐŽƵŶƚƌŝĞƐ�ĨŽƌ�
which the European Community has abolished the 
visa requirement, is a visa not required in order to 
enter Germany. Please note that even though those 
ŶĂƟŽŶĂůƐ�ĂƌĞ�ĂůůŽǁĞĚ� ƚŽ�ĞŶƚĞƌ�'ĞƌŵĂŶǇ�ǀŝƐĂͲĨƌĞĞ� ĨŽƌ�
90 days, they must apply for a residence permit at the 
'ĞƌŵĂŶ�&ŽƌĞŝŐŶĞƌ͛Ɛ��ƵƚŚŽƌŝƚǇ�ďĞĨŽƌĞ�ƚŚĞǇ�ĂƌĞ�ĂůůŽǁĞĚ�
ƚŽ�ƉĞƌĨŽƌŵ�ĂŶǇ�ǁŽƌŬ�ĂĐƟǀŝƟĞƐ͘�KŶůǇ�Ă�ĨĞǁ�ĂĐƟǀŝƟĞƐ�ĂƌĞ�
ĐŽŶƐŝĚĞƌĞĚ�ŶŽƚ� ƚŽ�ďĞ�͞ǁŽƌŬ�ĂĐƟǀŝƟĞƐ͟�ĂŶĚ� ƚŚĞƌĞĨŽƌĞ͕�
do not require a residence permit for employment 
purposes.
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dŚĞ� ƉƌŽĐĞƐƐŝŶŐ� ƟŵĞ� ĚĞƉĞŶĚƐ� ŽŶ� ǁŚĞƚŚĞƌ� ƚŚĞ�
ĂƉƉůŝĐĂƟŽŶ� ŝƐ� ƐƵďŵŝƩĞĚ� Ăƚ� ƚŚĞ� 'ĞƌŵĂŶ� ĞŵďĂƐƐǇ� Žƌ�
Ăƚ�Ă�'ĞƌŵĂŶ�&ŽƌĞŝŐŶĞƌ͛Ɛ��ƵƚŚŽƌŝƚǇ͕�ĂŶĚ�ƵƐƵĂůůǇ� ƚĂŬĞƐ�
between 6 weeks and 3 months.

Is there rIsk of “permanent 

establIshment” consequences for 

the foreIGn company by vIrtue of 

the remote worker’s actIvItIes?  

If so, what are the maIn factors 

determInInG the exposure.

Yes. However, in general, for the assessment of the 
existence of a permanent establishment it is decisive 
ƚŚĂƚ� ĂŶ� ĞŶƚƌĞƉƌĞŶĞƵƌŝĂů� ĂĐƟǀŝƚǇ� ŝƐ� ĐĂƌƌŝĞĚ�ŽƵƚ�ǁŝƚŚ� Ă�
ĐĞƌƚĂŝŶ� ĐŽŶƟŶƵŝƚǇ͘� dŚĞ�ŵĂŝŶ� ĨĂĐƚŽƌƐ� ĚĞƚĞƌŵŝŶŝŶŐ� ƚŚĞ�
exposure cannot be answered in general terms, but 
ƌĂƚŚĞƌ�ƚŚĞ�ƐƉĞĐŝĮĐ�ĐŽŵƉĂŶǇ͕�ǁŝƚŚ�ŝƚƐ�ĐŽƌƉŽƌĂƚĞ�ƐƚƌƵĐƚƵƌĞ�
ĂŶĚ�ƚŚĞ�ĂĐƟǀŝƟĞƐ�ƉĞƌĨŽƌŵĞĚ͕�ŵƵƐƚ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ͘

at what poInt and under what 

cIrcumstances would the remote 

worker become subject to local 

socIal securIty and other payroll 

requIrements?  can such requIrements 

be fulfIlled by a foreIGn company, and 

If so by what mechanIsms?

tŚĞƚŚĞƌ�ƚŚĞ�'ĞƌŵĂŶ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƌĞŐƵůĂƟŽŶƐ�ƐŚĂůů�
apply, will depend on: 

ͻ��ĮƌƐƚ͕� ŝĨ� ƚŚĞƌĞ� ŝƐ� ;Žƌ� ŝƐ�ŶŽƚͿ�Ă�ďŝůĂƚĞƌĂů�ĂŐƌĞĞŵĞŶƚ�ŽŶ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ďĞƚǁĞĞŶ�'ĞƌŵĂŶǇ�ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�
ĐŽƵŶƚƌǇ͖�ĂŶĚ�

ͻ� second, whether or not the remote working is 
ĐŽŶƐŝĚĞƌĞĚ�ĂƐ�ƚŚĞ�ƉŽƐƟŶŐ�ŽĨ�ĂŶ�ĞŵƉůŽǇĞĞ͘�

If the German social security system applies, the 
foreign employer is obliged to pay the social security 
ĐŽŶƚƌŝďƵƟŽŶƐ� ŝŶ� 'ĞƌŵĂŶǇ� ĂŶĚ� ĂƉƉŽŝŶƚ� Ă� ĐŽŶƚĂĐƚ�
person (can be an employee) for the social security 
ĂƵƚŚŽƌŝƟĞƐ�ŝŶ�'ĞƌŵĂŶǇ͘�dŚĞƌĞ�ĂƌĞ�ĂůƐŽ�ƉĂǇƌŽůů�ƉƌŽǀŝĚĞƌƐ�
in Germany, which can carry out the payroll for the 
foreign company.

Please note that due to the lack of a bilateral agreement 
on social security, the employee working remotely 
from Germany may be subject to both social security 

ƐǇƐƚĞŵƐ� ;ŝ͘Ğ͘�'ĞƌŵĂŶǇ�ĂŶĚ� ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ� ĐŽƵŶƚƌǇ�ŽĨ�
origin).

at what poInt and under what 

cIrcumstances does the remote 

worker become subject to local 

employment law requIrements such 

�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 

dIsabIlIty leave, protectIon aGaInst 

unfaIr dIsmIssal, etc.   

dŚĞ�WŽƐƚĞĚ�tŽƌŬĞƌƐ��Đƚ�ƐƟƉƵůĂƚĞƐ�ƚŚĂƚ�ŝŶ�ƐŽŵĞ�ďƵƐŝŶĞƐƐ�
ƐĞĐƚŽƌƐ͕�ĐĞƌƚĂŝŶ�ŵŝŶŝŵƵŵ�ǁŽƌŬŝŶŐ�ĐŽŶĚŝƟŽŶƐ�ŵƵƐƚ�ďĞ�
ŽďƐĞƌǀĞĚ�ŝĨ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬ�ƋƵĂůŝĮĞƐ�ĂƐ�ƉŽƐƟŶŐ͘�

�ĚĚŝƟŽŶĂůůǇ͕� ŵĂŶĚĂƚŽƌǇ� 'ĞƌŵĂŶ� ƉƌŽǀŝƐŝŽŶƐ� ŵŝŐŚƚ�
apply, such as minimum wage, maximum working 
ŚŽƵƌƐ͕�ŵŝŶŝŵƵŵ�ƌĞƐƚ�ƉĞƌŝŽĚƐ͕�ĂŶŶƵĂů�ůĞĂǀĞ͕�ƚĞƌŵŝŶĂƟŽŶ�
ĂŶĚ�ƉĂǇ�ƉƌŽƚĞĐƟŽŶ�ƌĞŐƵůĂƟŽŶƐ� ŝŶ� ĨĂǀŽƵƌ�ŽĨ�ƉƌĞŐŶĂŶƚ�
women, mothers and disabled employees, which it is 
not possible to deviate from to the detriment of the 
employee.

are there specIal requIrements 

GovernInG remote work In your 

country whIch would cover the 

remote foreIGn worker?  

dŚĞƌĞ�ĂƌĞ�ŶŽ�ƐƉĞĐŝĂů�ƌĞŐƵůĂƟŽŶƐ�ŝŶ�'ĞƌŵĂŶǇ�ƌĞŐĂƌĚŝŶŐ�
mobile work. However, the German government is 
ĐƵƌƌĞŶƚůǇ�ĐŽŶƐŝĚĞƌŝŶŐ�ƚŚĞ�ĚƌĂŌ�DŽďŝůĞ�tŽƌŬ��Đƚ͕�ǁŚŝĐŚ�
could pass momentarily.

what Is the employee’s exposure 

to local Income tax, and under 

what cIrcumstances Is the foreIGn 

employer requIred to arranGe for 

wIthholdInG of Income tax?  

Employees are subject to unlimited tax liability in their 
country of residence and are therefore, also taxed on 
ƚŚĞŝƌ� ƌĞŵƵŶĞƌĂƟŽŶ� ŝŶ� ƚŚĂƚ� ĐŽƵŶƚƌǇ͘� ,ŽǁĞǀĞƌ͕ � ĚŽƵďůĞ�
ƚĂǆĂƟŽŶ� ĂŐƌĞĞŵĞŶƚƐ� ĞǆŝƐƚ� ďĞƚǁĞĞŶ� 'ĞƌŵĂŶǇ� ĂŶĚ�
ŽƚŚĞƌ�ĐŽƵŶƚƌŝĞƐ�ĂŶĚ͕�ĂĐĐŽƌĚŝŶŐůǇ͕�ƚŚĞ�ƌĞŵƵŶĞƌĂƟŽŶ�ŝƐ�
ŐĞŶĞƌĂůůǇ� ƚĂǆĂďůĞ� ŝŶ� ƚŚĞ�ĐŽƵŶƚƌǇ� ŝŶ�ǁŚŝĐŚ� ƚŚĞ�ĂĐƟǀŝƚǇ�
is performed. 
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If the employee is subject to German income tax 
ƉƵƌƐƵĂŶƚ� ƚŽ� Ă� ĚŽƵďůĞ� ƚĂǆĂƟŽŶ� ĂŐƌĞĞŵĞŶƚ͕� ƚŚĞ�
employer is required to arrange for withholding the 
ŝŶĐŽŵĞ�ƚĂǆ͘� /Ĩ� ƚŚĞƌĞ� ŝƐ�ŶŽ�ĚŽƵďůĞ�ƚĂǆĂƟŽŶ�ĂŐƌĞĞŵĞŶƚ�
between the two countries, the foreign income tax is 
credited against the German income tax.

would the remote worker be 

entItled to brInG a claIm for 

workplace Injury In your country?

This depends on whether (or not) the employee is 
ƐƵďũĞĐƚ� ƚŽ� 'ĞƌŵĂŶ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƌĞŐƵůĂƟŽŶƐ͘� /Ĩ� ƚŚĞ�
'ĞƌŵĂŶ�ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƌĞŐƵůĂƟŽŶƐ�ĂƉƉůǇ͕� ƚŚĞ�ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ�ǁŝůů�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ�
injury before a German court.

would the remote worker be 

covered under the local natIonal 

healthcare system or Insurance?  

This depends on whether the employee is subject to 
'ĞƌŵĂŶ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƌĞŐƵůĂƟŽŶƐ� Žƌ� ŝĨ� ƚŚĞ� ďŝůĂƚĞƌĂů�
ĂŐƌĞĞŵĞŶƚ� ƐƉĞĐŝĮĐĂůůǇ� ŝŶĐůƵĚĞƐ� ƉƌŽǀŝƐŝŽŶƐ� ƌĞůĂƟŶŐ�
ƚŽ� ƌĞŐƵůĂƟŽŶƐ� ĨŽƌ� ŚĞĂůƚŚĐĂƌĞ� ĂŶĚ� ŝŶƐƵƌĂŶĐĞ͘� /Ĩ� ƚŚĞ�
'ĞƌŵĂŶ�ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƌĞŐƵůĂƟŽŶƐ�ĂƉƉůǇ͕� ƚŚĞ�ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ�ŝƐ�ĐŽǀĞƌĞĚ�ƵŶĚĞƌ�ƚŚĞ�ůŽĐĂů�ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�
system and insurance.

Is a foreIGn employer subject 

to data prIvacy and securIty 

requIrements reGardInG protectIon 

of employee personal InformatIon 

for a foreIGn employee workInG 

remotely In your country? 

Provided that the foreign employer does not have an 
establishment within the territory of the European 
Union, the fact that an employee will work remotely 
from Germany, will make it rather unlikely that 
ƌĞůĞǀĂŶƚ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ŝŵƉůŝĐĂƟŽŶƐ͕�ŝŶ�ƚŚĞ�ĐŽŶƚĞǆƚ�ŽĨ�
ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ͕�ǁŽƵůĚ�ĂƉƉůǇ͘�,ŽǁĞǀĞƌ͕ �ƚŚĞ�'ĞŶĞƌĂů�
�ĂƚĂ�WƌŽƚĞĐƟŽŶ�ZĞŐƵůĂƟŽŶƐ�ĐŽƵůĚ�ďĞ�ĂƉƉůŝĐĂďůĞ�ŝĨ�ƚŚĞ�
mobile working involves the processing of personal 
data.

If the foreign employer monitors the behaviour of the 
employee, or intends to monitor such behaviour while 
the employee is in Germany, then whether (or not) the 

GDPR is applicable, should be assessed for on a case-
ďǇͲĐĂƐĞ�ďĂƐŝƐ͕�ƌĞƐƉĞĐƟǀĞůǇ͘

has there been any lItIGatIon 

or specIfIc law or reGulatIon 

reGardInG the foreIGn remote 

worker In your country?

EŽ͕� ƚŚĞƌĞ� ŚĂƐ� ŶŽƚ� ďĞĞŶ� ĂŶǇ� ƐŝŐŶŝĮĐĂŶƚ� ůŝƟŐĂƟŽŶ͕�
ůĞŐŝƐůĂƟŽŶ�Žƌ�ĚŝƌĞĐƟǀĞƐ�ƐƉĞĐŝĮĐĂůůǇ�ĐŽŶĐĞƌŶŝŶŐ�ĨŽƌĞŝŐŶ�
remote workers in Germany.

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� zĞƐ͕� ƚŚĞ� ĂŶƐǁĞƌ� ŽŶ� ŝŵŵŝŐƌĂƟŽŶ� ƌĞƋƵŝƌĞŵĞŶƚƐ�
ĐŚĂŶŐĞƐ� ŝĨ� ƚŚĞ�ĞŵƉůŽǇĞĞ� ŝƐ� ĐŝƟǌĞŶ�ŽĨ�'ĞƌŵĂŶǇ�Žƌ��h�
country. 

ďͿ� �ĞƉĞŶĚŝŶŐ� ŽŶ� ƚŚĞ� ĂĐƟǀŝƚǇ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů� ŵĂƌŬĞƚ͕�
ƚŚŝƐ�ŵŝŐŚƚ� ŝŶĐƌĞĂƐĞ� ƚŚĞ� ƌŝƐŬ� ŽĨ� ĐƌĞĂƟŶŐ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� 'ĞƌŵĂŶǇ� ;Ğ͘Ő͘� ŝĨ� ďƵƐŝŶĞƐƐ�ŵĞĞƟŶŐƐ�
ǁŝƚŚ� ůŽĐĂů�ĐůŝĞŶƚƐ�ĂƌĞ�ƚŽ�ƚĂŬĞ�ƉůĂĐĞ�Ăƚ� ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�
premises). 

'ĞƌŵĂŶ� ĐŝƟǌĞŶƐ� ĐŽƵůĚ� ĂůƐŽ� ďĞ� ƐƵďũĞĐƚ� ƚŽ� 'ĞƌŵĂŶ�
ŝŶĐŽŵĞ�ƚĂǆ͕�ĞǀĞŶ�ŝĨ�Ă�ĚŽƵďůĞ�ƚĂǆĂƟŽŶ�ĂŐƌĞĞŵĞŶƚ�ĞǆŝƐƚƐ͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 

>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org
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ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 

so, please provide a brief description 

of the type of visa, procedure, 

processing time, etc.

tŚŝůĞ� ƐĞǀĞƌĂů� ĐŽƵŶƚƌŝĞƐ� ŚĂǀĞ� ďĞŐƵŶ� ĞǆƉĞƌŝŵĞŶƟŶŐ�
with remote work visas, India has not explored this 
ŽƉƟŽŶ� ǇĞƚ͘� /Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ĂůƌĞĂĚǇ� ŚĂƐ� ĂŶ�
ĞǆŝƐƟŶŐ�ĂŶĚ�ǀĂůŝĚ�ďƵƐŝŶĞƐƐ�ǀŝƐĂ͕�ƚŚĞŶ�ŚĞͬƐŚĞ�ŵĂǇ�ǁŽƌŬ�
ƌĞŵŽƚĞůǇ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŝŶ�/ŶĚŝĂ͘�dŚĞ�ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂů�ŚŽůĚŝŶŐ�Ă�ďƵƐŝŶĞƐƐ�ǀŝƐĂ�ĞŶũŽǇƐ�Ă�ŵƵůƟƉůĞ�ĞŶƚƌǇ�
ĨĂĐŝůŝƚǇ�ĨŽƌ�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞ�ǀŝƐĂ�ŝƐ�ŐƌĂŶƚĞĚ͕�ŚŽǁĞǀĞƌ͕ �ĞĂĐŚ�
ǀŝƐŝƚ�ŵƵƐƚ�ďĞ� ůŝŵŝƚĞĚ� ƚŽ�Ă�ŵĂǆŝŵƵŵ�ƉĞƌŝŽĚ�ŽĨ� ϲ� ;ƐŝǆͿ�
ŵŽŶƚŚƐ͘��Ɛ�ŽĨ�ϯϬ�DĂƌĐŚ�ϮϬϮϭ͕�ƚŚĞ�/ŶĚŝĂŶ�'ŽǀĞƌŶŵĞŶƚ�
ŚĂƐ� ƌĞƐƚŽƌĞĚ� ƚŚĞ� ŝƐƐƵĂŶĐĞ� ŽĨ� ĨƌĞƐŚ� ďƵƐŝŶĞƐƐ� ĞͲǀŝƐĂƐ͕�
ǁŚŝĐŚ�ŚĂĚ�ĞĂƌůŝĞƌ�ďĞĞŶ�ƐƵƐƉĞŶĚĞĚ�ĚƵĞ�ƚŽ�ƚŚĞ��Ks/�Ͳϭϵ�
ƉĂŶĚĞŵŝĐ͘� WůĞĂƐĞ� ŶŽƚĞ� ƚŚĂƚ� ďƵƐŝŶĞƐƐ� ĂĐƟǀŝƟĞƐ� ĂƌĞ�
ƉƌŽŚŝďŝƚĞĚ�ǁŚŝůĞ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŝƐ�ŽŶ�Ă�ƚŽƵƌŝƐƚ�ǀŝƐĂ͖�
ŚĞŶĐĞ�ǁĞ� ĚŽ� ŶŽƚ� ĂĚǀŝƐĞ� ƚŚĂƚ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂůƐ�ǁŽƌŬ�
ƌĞŵŽƚĞůǇ�ŝŶ�/ŶĚŝĂ�ŽŶ�ƚŽƵƌŝƐƚ�ǀŝƐĂƐ͘

/Ŷ�ŽƌĚĞƌ� ƚŽ�ŽďƚĂŝŶ�Ă�ďƵƐŝŶĞƐƐ�ǀŝƐĂ͕�Ă� ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�
ƐŚŽƵůĚ�ďĞ�ŽĨ�ĂƐƐƵƌĞĚ�ĮŶĂŶĐŝĂů�ƐƚĂŶĚŝŶŐ͕�ǁŝƚŚ�ƐƵĸĐŝĞŶƚ�
ƉƌŽŽĨ� ƚŽ� ƐƵďƐƚĂŶƟĂƚĞ� ƚŚĞŝƌ� ĮŶĂŶĐŝĂů� ƐƚĂƚƵƐ͘� tŚŝůĞ�
ĂƐƐĞƐƐŝŶŐ�ƚŚĞ�ĞůŝŐŝďŝůŝƚǇ�ŽĨ�ďƵƐŝŶĞƐƐ�ǀŝƐĂƐ͕�ƚŚĞ�ĞǆƉĞƌƟƐĞ�
ŽĨ�ƚŚĞ�ƉĞƌƐŽŶ�ŝŶ�ƚŚĞ�ŝŶƚĞŶĚĞĚ�ĮĞůĚ�ŽĨ�ďƵƐŝŶĞƐƐ�ĂŶĚ�ƚŚĞŝƌ�
ďƵƐŝŶĞƐƐ�ƉƵƌƉŽƐĞ�ǁŝůů�ďĞ�ƚŚŽƌŽƵŐŚůǇ�ĞǀĂůƵĂƚĞĚ͘�

�ĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�ĐŝƟǌĞŶƐŚŝƉ�ŽĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů͕�Ă�
ďƵƐŝŶĞƐƐ�ǀŝƐĂ�ŵĂǇ�ďĞ�ŐƌĂŶƚĞĚ�ĨŽƌ�ĞŝƚŚĞƌ�ϭϬ�ǇĞĂƌƐ�Žƌ�ϱ�
ǇĞĂƌƐ͘� &Žƌ� ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ� ĨƌŽŵ��ĂŶŐůĂĚĞƐŚ͕��ŚŝŶĂ͕�
ĂŶĚ�WĂŬŝƐƚĂŶ͕�ƉƌŽǀŝƐŝŽŶƐ� ŝŶ� ƚŚĞ�ďŝůĂƚĞƌĂů�ĂŐƌĞĞŵĞŶƚƐͬ
ƉŽůŝĐǇ�ŐƵŝĚĞůŝŶĞƐ�ǁŝůů�ďĞ�ĂƉƉůŝĐĂďůĞ͘�

�Ž� ŶŽƚĞ� ƚŚĂƚ� ƚŚĞ� /ŶĚŝĂŶ� 'ŽǀĞƌŶŵĞŶƚ� ŚĂƐ� ƌĞĐĞŶƚůǇ�
ƌĞǀŽŬĞĚ� ŝƚƐ� ƐƵƐƉĞŶƐŝŽŶ� ŽĨ� ĞͲďƵƐŝŶĞƐƐ� ǀŝƐĂƐ͘� ,ŽǁĞǀĞƌ͕ �
ŽŶůǇ� ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ�ŽĨ�ĐĞƌƚĂŝŶ�ĐŽƵŶƚƌŝĞƐ�ŵĂǇ�ĂƉƉůǇ�
ĨŽƌ�ĞͲďƵƐŝŶĞƐƐ�ǀŝƐĂƐ͕�ĂŶĚ�ƐƵĐŚ�ǀŝƐĂƐ�ĐĂŶ�ŽŶůǇ�ďĞ�ŐƌĂŶƚĞĚ�
ĨŽƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ƵƉ�ƚŽ�ϲϬ�ĚĂǇƐ͘�

is there risk of “permanent 

establishment” consequences for 

the foreign company by virtue of 

the remote worker’s activities?  

if so, what are the main factors 

determining the exposure.
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zĞƐ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů͛Ɛ� ƌĞŵŽƚĞ� ǁŽƌŬŝŶŐ� ĂĐƟǀŝƟĞƐ�
ŝŶ� /ŶĚŝĂ� ĐŽƵůĚ� ƉŽƚĞŶƟĂůůǇ� ůĞĂĚ� ƚŽ� Ă� WĞƌŵĂŶĞŶƚ�
�ƐƚĂďůŝƐŚŵĞŶƚ� ;͞W�͟Ϳ� ƌŝƐŬ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŝŶ�
/ŶĚŝĂ͘�dǇƉŝĐĂůůǇ͕�ƚŚĞ�W��ƌŝƐŬ�ŝƐ�ƐŝŐŶŝĮĐĂŶƚůǇ�ŚŝŐŚĞƌ�ŝĨ�ƚŚĞ�
ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŚĂƐ�ƚŚĞ�ĂďŝůŝƚǇ�ƚŽ�ĐŽŶĐůƵĚĞ�ĐŽŶƚƌĂĐƚƐ�
ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͕� Žƌ� ŝĨ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂů�ŚĂďŝƚƵĂůůǇ�ƉůĂǇƐ�ƚŚĞ�ƉƌŝŶĐŝƉĂů�ƌŽůĞ� ůĞĂĚŝŶŐ�ƚŽ�
ƚŚĞ�ĐŽŶĐůƵƐŝŽŶ�ŽĨ�ĐŽŶƚƌĂĐƚƐ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�Žƌ�
ƉƌŽǀŝĚĞƐ�ƐĞƌǀŝĐĞƐ�ƚŽ�ƚŚŝƌĚͲƉĂƌƟĞƐ�ŝŶ�/ŶĚŝĂ͕�Žƌ�ŚĂďŝƚƵĂůůǇ�
ƐĞĐƵƌĞƐ� ŽƌĚĞƌƐ� ŝŶ� /ŶĚŝĂ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͘�
&ƵƌƚŚĞƌŵŽƌĞ͕� ŝƚ� ǁŽƵůĚ� ďĞ� ŶĞĐĞƐƐĂƌǇ� ƚŽ� ĞǆĂŵŝŶĞ� ĂŶǇ�
ƚĂǆ� ƚƌĞĂƚǇ� ƚŚĂƚ� /ŶĚŝĂ�ŵĂǇ�ŚĂǀĞ�ĞŶƚĞƌĞĚ� ŝŶƚŽ�ǁŝƚŚ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽƵŶƚƌǇ͕�ǁŚĞƌĞ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŝƐ�ƐŝƚƵĂƚĞĚ͘�

at what point and under what 

circumstances would the remote 

worker become subject to local 

social security and other payroll 

requirements?  can such requirements 

be fulfilled by a foreign company, and 

if so by what mechanisms?

^ŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĐŽŶƚƌŝďƵƟŽŶƐ�ŝŶ�/ŶĚŝĂ�ĂƌŝƐĞ�ŽŶůǇ�ĨŽƌ�ƚŚŽƐĞ�
ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ�ǁŽƌŬŝŶŐ�ŝŶ�ĞƐƚĂďůŝƐŚŵĞŶƚƐ�ŝŶ�/ŶĚŝĂ�ƚŽ�
ǁŚŝĐŚ�ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ŽĨ�ƚŚĞ��ŵƉůŽǇĞĞƐ͛�WƌŽǀŝĚĞŶƚ�&ƵŶĚ�
ĂŶĚ� DŝƐĐĞůůĂŶĞŽƵƐ� WƌŽǀŝƐŝŽŶƐ� �Đƚ͕� ϭϵϱϮ� ;͞�W&� �Đƚ͟Ϳ�
ĂƌĞ� ĂƉƉůŝĐĂďůĞ͕� ƵŶůĞƐƐ� ƐƉĞĐŝĮĐĂůůǇ� ĞǆĞŵƉƚĞĚ͘� ^ŝŶĐĞ�
ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ŝŶ� ƚŚŝƐ� ƐŝƚƵĂƟŽŶ�ǁŝůů� ďĞ�ǁŽƌŬŝŶŐ�
ƌĞŵŽƚĞůǇ�ĨƌŽŵ�/ŶĚŝĂ͕�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�
�W&�ĂŶĚ�ŽƚŚĞƌ�ƐƵĐŚ�ƐƚĂƚƵƚŽƌǇ�ĚĞĚƵĐƟŽŶƐ�ƵŶĚĞƌ�/ŶĚŝĂŶ�
ůĂǁ͕�ǁŝůů�ŶŽƚ�ĂƉƉůǇ�ƚŽ�ƚŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŝŶ�ƋƵĞƐƟŽŶ͘

at what point and under what 

circumstances does the remote 

worker become subject to local 

employment law requirements such 

�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 

disability leave, protection against 

unfair dismissal, etc.   

dŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ǁŽƵůĚ� ƚǇƉŝĐĂůůǇ� ŶŽƚ� ďĞ� ƐƵďũĞĐƚ�
ƚŽ� /ŶĚŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ� ƌĞƋƵŝƌĞŵĞŶƚƐ͕� ƐŝŶĐĞ� ŚĞ�
ŝƐ� ŶŽƚ� ĞŵƉůŽǇĞĚ� ŝŶ� /ŶĚŝĂ� ĂŶĚ� ŚĂƐ� ƉƌŝǀŝƚǇ� ŽĨ� ĐŽŶƚƌĂĐƚ�
ǁŝƚŚ� Ă� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ƚŚĂƚ� ǁŽƵůĚ� ŶŽƚ� ďĞ� ƐƵďũĞĐƚ�
ƚŽ� ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ� ůĂǁƐ͘� /ƚ� ŝƐ� ůŝŬĞůǇ�ƚŚĂƚ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂů� ǁŝůů� ƌĞŵĂŝŶ� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ�
ƌĞƋƵŝƌĞŵĞŶƚƐ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�ŚŽŵĞ�ĐŽƵŶƚƌǇ͘�

are there special requirements 

governing remote work in your 

country which would cover the 

remote foreign worker?  

�ƵƌƌĞŶƚůǇ͕�ƚŚĞƌĞ�ĂƌĞ�ŶŽ�ƐƉĞĐŝĂů�ƌĞƋƵŝƌĞŵĞŶƚ�ƉƌŽǀŝƐŝŽŶƐ�
ŐŽǀĞƌŶŝŶŐ� ƌĞŵŽƚĞ� ĨŽƌĞŝŐŶ� ǁŽƌŬĞƌƐ� ŝŶ� /ŶĚŝĂ͕� ǁŚŝĐŚ�
ĐŽŶƟŶƵĞƐ� ƚŽ� ƌĞŵĂŝŶ� ƵŶĚĞƌ� ƚŚĞ� ĚŝƐĐƌĞƟŽŶ� ŽĨ� ƚŚĞ�
ĞŵƉůŽǇĞƌ͛Ɛ�ĐŽŵƉĂŶǇ�ƉŽůŝĐŝĞƐ͘

what is the employee’s exposure 

to local income tax, and under 

what circumstances is the foreign 

employer required to arrange for 

withholding of income tax?  

/Ŷ� /ŶĚŝĂ͕�ĂŶ� ŝŶĚŝǀŝĚƵĂů͛Ɛ� ƚĂǆ� ůŝĂďŝůŝƚǇ�ǁŽƵůĚ�ĚĞƉĞŶĚ�ŽŶ�
ƚŚĞŝƌ�ƚĂǆ�ƌĞƐŝĚĞŶĐǇ�ĚƵƌŝŶŐ�Ă�ĮƐĐĂů�ǇĞĂƌ͘ �dŚĞ�ƚĂǆ�ƌĞƐŝĚĞŶĐǇ�
ŽĨ�ĂŶ� ŝŶĚŝǀŝĚƵĂů� ŝƐ�ĚĞƉĞŶĚĞŶƚ�ŽŶ�ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ƐƚĂǇ�
ŽĨ� ƚŚĞ� ŝŶĚŝǀŝĚƵĂů� ŝŶ� /ŶĚŝĂ͕� ŝƌƌĞƐƉĞĐƟǀĞ�ŽĨ� ƚŚĞ�ƉƵƌƉŽƐĞ�
ŽĨ�ƐƵĐŚ�ƐƚĂǇ͘�dŚĞƌĞ�ĂƌĞ�ƚŚƌĞĞ�ƌĞĐŽŐŶŝƐĞĚ�ĐĂƚĞŐŽƌŝĞƐ�ĨŽƌ�
ƚĂǆ� ƌĞƐŝĚĞŶĐǇ� ƵŶĚĞƌ� ƚŚĞ� ƚĂǆĂƟŽŶ� ůĞŐŝƐůĂƟŽŶ� ŝŶ� /ŶĚŝĂ͕�
ďĂƐĞĚ�ŽŶ�ĚƵƌĂƟŽŶ�ŽĨ�ƐƚĂǇ͗�

ͻ� ZĞƐŝĚĞŶƚ�KƌĚŝŶĂƌŝůǇ�ZĞƐŝĚĞŶƚ�;ZKZͿ͖
ͻ� ZĞƐŝĚĞŶƚ�ďƵƚ�ŶŽƚ�KƌĚŝŶĂƌŝůǇ�ZĞƐŝĚĞŶƚ�;ZEKZͿ͖�ĂŶĚ�
ͻ� EŽŶͲZĞƐŝĚĞŶƚ�;EZͿ͘�

dŚĞ�ƚĂǆ�ƌĞƐŝĚĞŶĐǇ�ŽĨ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ĚĞƚĞƌŵŝŶĞƐ�ƚŚĞ�ƐĐŽƉĞ�
ŽĨ� ŝŶĐŽŵĞ� ůŝĂďůĞ� ƚŽ� ďĞ� ƚĂǆĞĚ� ŝŶ� /ŶĚŝĂ͘� /Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂů� ŝƐ� ƐƚĂǇŝŶŐ� ŝŶ� /ŶĚŝĂ� ĨŽƌ� ŵŽƌĞ� ƚŚĂŶ� ϭϴϮ� ;ŽŶĞ�
ŚƵŶĚƌĞĚ�ĞŝŐŚƚǇͲƚǁŽͿ�ĚĂǇƐ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ�ŵĂǇ�
ďĞ�ƌĞƋƵŝƌĞĚ�ƚŽ�ĂƌƌĂŶŐĞ�ĨŽƌ�ǁŝƚŚŚŽůĚŝŶŐ�ƚĂǆĂƟŽŶ�ŽĨ�ƚŚĞ�
ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ;ƐͿ͘

would the remote worker be 

entitled to bring a claim for 

workplace injury in your country?

'ŝǀĞŶ� ƚŚĂƚ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŝƐ� ŶŽƚ� ŐŽǀĞƌŶĞĚ�
ďǇ� /ŶĚŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁƐ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů�
ĞŵƉůŽǇĞĞ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ� ĨƌŽŵ� /ŶĚŝĂ͕� ǁŽƵůĚ� ŵŽƐƚ�
ůŝŬĞůǇ� ŶŽƚ� ďĞ� ĂďůĞ� ƚŽ� ďƌŝŶŐ� ƐƵĐŚ� Ă� ĐůĂŝŵ� ĂŐĂŝŶƐƚ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ǁŝƚŚŝŶ�/ŶĚŝĂ͘�

would the remote worker be 

covered under the local national 

healthcare system or insurance?  
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�ƵƌƌĞŶƚůǇ͕� /ŶĚŝĂ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ŶĂƟŽŶĂů� ŚĞĂůƚŚĐĂƌĞ�
ƐǇƐƚĞŵ� ƚŚĂƚ� ǁŽƵůĚ� ƉƌŽǀŝĚĞ� ƉƌŽƚĞĐƟŽŶ� ƚŽ� ĨŽƌĞŝŐŶ�
ǁŽƌŬĞƌƐ͕� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ� ŝŶ� /ŶĚŝĂ� ĨŽƌ� Ă� ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌ͘ � ,ŽǁĞǀĞƌ͕ � ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ŵĂǇ� ďĞ�
ĐŽǀĞƌĞĚ�ďǇ� ƚŚĞ� ĞǆƚĂŶƚ� ůĂǁƐ� ;ŝ͘Ğ͘� ůĂǁƐ� ƚŚĂƚ�ĂƌĞ� ƐƟůů� ŝŶ�
ƵƐĞ͕� ŽŌĞŶ� ĚĞƐƉŝƚĞ� ďĞŝŶŐ� ǀĞƌǇ� ŽůĚͿ� ŽĨ� ƚŚĞ� ĐŽƵŶƚƌǇ� ŝŶ�
ǁŚŝĐŚ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŝƐ� ƐŝƚƵĂƚĞĚ͕� Žƌ� ďǇ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͛Ɛ�ŝŶƐƵƌĂŶĐĞ�ƉŽůŝĐŝĞƐ͘�

is a foreign employer subject 

to data privacy and security 

requirements regarding protection 

of employee personal information 

for a foreign employee working 

remotely in your country? 

�ƐƐƵŵŝŶŐ� ƚŚĂƚ� ƚŚĞ� ƐĞŶƐŝƟǀĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� Žƌ�
ŝŶĨŽƌŵĂƟŽŶ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŚĂƐ�ĂůƌĞĂĚǇ�ďĞĞŶ�
ĐŽůůĞĐƚĞĚ͕� ƌĞĐĞŝǀĞĚ�ĂŶĚ� ƐƚŽƌĞĚ� ŝŶ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽƵŶƚƌǇ͕�
ƚŚĞŶ�ŶŽ�ĂĚĚŝƟŽŶĂů�ĐŽŵƉůŝĂŶĐĞ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ǁŽƵůĚ�ďĞ�
ŝŵƉŽƐĞĚ�ŽŶ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ͕ �ƵŶĚĞƌ�/ŶĚŝĂ͛Ɛ�ĞǆƚĂŶƚ�
ĚĂƚĂ�ƉƌŝǀĂĐǇ�ůĂǁƐ͘�

has there been any litigation 

or specific law or regulation 

regarding the foreign remote 

worker in your country?

dŚƵƐ�ĨĂƌ͕ �ƚŚĞƌĞ�ŚĂƐ�ŶŽƚ�ďĞĞŶ�ĂŶǇ�ƐŝŐŶŝĮĐĂŶƚ�ůŝƟŐĂƟŽŶ͕�
ůĞŐŝƐůĂƟŽŶ�Žƌ�ĚŝƌĞĐƟǀĞƐ�ƐƉĞĐŝĮĐĂůůǇ�ĐŽŶĐĞƌŶŝŶŐ�ĨŽƌĞŝŐŶ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ŝŶ�/ŶĚŝĂ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�/ŶĚŝĂ͕�ŚĞ�ǁŽƵůĚ�
ŶŽƚ�ŶĞĞĚ�Ă�ǀŝƐĂ�ƚŽ�ĞŶƚĞƌ�/ŶĚŝĂ͘�,ŽǁĞǀĞƌ͕ �Ăƚ�ƉƌĞƐĞŶƚ͕�ƚŚĞ�
/ŶĚŝĂŶ�'ŽǀĞƌŶŵĞŶƚ� ŝƐ�ŽŶůǇ�ĂůůŽǁŝŶŐ�ĐŝƟǌĞŶƐ�ƚŽ�ƌĞƚƵƌŶ�
ƚŽ�/ŶĚŝĂ�ƵŶĚĞƌ�ƐƉĞĐŝĮĐ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͘�

ďͿ� /Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ͛Ɛ�ĂĐƟǀŝƟĞƐ�ůĞĂĚ�Śŝŵ�ƚŽ�ŝŶƚĞƌĂĐƚ�
ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͕�ĂŶĚ�ĚĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�ŶĂƚƵƌĞ�ŽĨ�
ƚŚĞ�ŝŶƚĞƌĂĐƟŽŶƐ͕� ŝƚ� ŝƐ�ƋƵŝƚĞ�ƉŽƐƐŝďůĞ�ƚŚĂƚ�ƚĂǆ� ůŝĂďŝůŝƟĞƐ�
ĐŽƵůĚ�ďĞ� ŝŵƉŽƐĞĚ�ŽŶ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇͬĞŵƉůŽǇĞƌ͘ �
/Ĩ� ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ� Žƌ� ƐĞŶƐŝƟǀĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� ŝƐ�
ĐŽůůĞĐƚĞĚ� ĨƌŽŵ� ƚŚŝƌĚͲƉĂƌƟĞƐ� ďǇ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů͕�
ƚŚĞŶ� ƚŚŝƐ� ǁŝůů� ůŝŬĞůǇ� ĂƩƌĂĐƚ� ƉƌŽǀŝƐŝŽŶƐ� ŽĨ� ĞǆƚĂŶƚ� ĚĂƚĂ�
ƉƌŝǀĂĐǇ�ůĂǁƐ�ŝŶ�/ŶĚŝĂ͕�ĂƐ�ǁĞůů͘�
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 

>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
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ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 
so, please provIde a brIef descrIptIon 
of the type of vIsa, procedure, 
processIng tIme, etc.

Whether or not a work permit is required and whether 
or not a work status of residence is required under 
Japanese law is determined by (i) where the employee 
is and (ii) what the employee does.

If the employee has a permanent resident status, 
such employee may be directly employed by a foreign 
ĞŶƟƚǇ�ŽƵƚƐŝĚĞ�:ĂƉĂŶ�ĂŶĚ�ŵĂǇ�ǁŽƌŬ�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�ƚŚĞ�
ďĞŶĞĮƚ�ŽĨ� ƐƵĐŚ�ĞŵƉůŽǇĞƌ�ǁŝƚŚŽƵƚ�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ�
under Japanese law. The same logic applies to the case 
where an employee is temporarily located in Japan 
ĂŶĚ�ǁŽƌŬŝŶŐ�ƌĞŵŽƚĞůǇ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĞŶƟƚǇ�ďǇ�ĐĂƌƌǇŝŶŐ�
his/her laptop to Japan. 

If the employee stays in Japan and works remotely 
ĨŽƌ� Ă� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ǁŝƚŚ� Ă� ƐŚŽƌƚ� ƐƚĂǇ� ǀŝƐĂ� ǁŝƚŚŽƵƚ�
ǁŽƌŬ� ĂƵƚŚŽƌŝƐĂƟŽŶ͕� ƚŚĞŽƌĞƟĐĂůůǇ͕� ŝƚ� ŵĂǇ� ůĞĂĚ� ƚŽ� ƚŚĞ�
ƌĞǀŽĐĂƟŽŶ� ŽĨ� ŚŝƐͬŚĞƌ� ƌĞƐŝĚĞŶĐĞ� ƐƚĂƚƵƐ͘� ,ŽǁĞǀĞƌ͕ � ƚŚĞ�
ĂƵƚŚŽƌŝƟĞƐ� ĐŽŶĐĞƌŶ� ƵƐƵĂůůǇ� ŵĂŬĞ� ƚŚĞ� ĚĞĐŝƐŝŽŶ� ŽŶ� Ă�
ĐĂƐĞͲďǇͲĐĂƐĞ�ďĂƐŝƐ�ĐŽŶƐŝĚĞƌŝŶŐ�Ăůů�ƌĞůĞǀĂŶƚ�ĨĂĐƚƐ͘

Is there rIsk of “permanent 
establIshment” consequences for 
the foreIgn company by vIrtue of 
the remote worker’s actIvItIes?  
If so, what are the maIn factors 
determInIng the exposure.

Yes, the longer the employee stays in Japan while 
ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ� ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ͕� ƚŚĞ� ŚŝŐŚĞƌ�
ƚŚĞ� ƌŝƐŬ� ŽĨ� ƐƵĐŚ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ďĞŝŶŐ� ĨŽƵŶĚ� ƚŽ� ŚĂǀĞ�
WĞƌŵĂŶĞŶƚ� �ƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� :ĂƉĂŶ͘� dŚĞ� ĂƵƚŚŽƌŝƟĞƐ�
ĐŽŶĐĞƌŶĞĚ� ĂůƐŽ� ĐŽŶƐŝĚĞƌ� ŽƚŚĞƌ� ǀĂƌŝŽƵƐ� ĨĂĐƚŽƌƐ�
ĐŽŵƉƌĞŚĞŶƐŝǀĞůǇ� ǁŚĞŶ� ĚĞĐŝĚŝŶŐ� ǁŚĞƚŚĞƌ� Ă� ĨŽƌĞŝŐŶ�
ĞŶƟƚǇ�ŚĂƐ�WĞƌŵĂŶĞŶƚ��ƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�:ĂƉĂŶ͘�

&Žƌ�ĞǆĂŵƉůĞ͕�ŝĨ�ĂŶ�ĞŵƉůŽǇĞĞ�ŝƐ�ŽďůŝŐĞĚ�ƚŽ�ƚĞŵƉŽƌĂƌŝůǇ�
stay and work remotely in Japan due to the impact 
ŽĨ� �Ks/�Ͳϭϵ͕� ƐƵĐŚ� ƐŝƚƵĂƟŽŶ�ǁŽƵůĚ� ďĞ� ŝŶƚĞƌƉƌĞƚĞĚ� ĂƐ�
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ĞǆĐĞƉƟŽŶĂů�ĂŶĚ�ƚĞŵƉŽƌĂƌǇ�ĐŚĂŶŐĞƐ�ŝŶ�ƚŚĞ�ƉůĂĐĞ�ǁŚĞƌĞ�
the employee works so that it is not likely that such 
employee is considered as Permanent Establishment in 
Japan.

at what poInt and under what 
cIrcumstances would the remote 
worker become subject to local 
socIal securIty and other payroll 
requIrements?  can such requIrements 
be fulfIlled by a foreIgn company, and 
If so by what mechanIsms?

�ůů�ƚŚĞ�ƌĞƐŝĚĞŶƚ�ŝŶĚŝǀŝĚƵĂůƐ�ŝŶ�:ĂƉĂŶ͕�ĂƌĞ�ŽďůŝŐĞĚ�ƚŽ�ũŽŝŶ�
ŝͿ�ƚŚĞ�ŶĂƟŽŶĂů�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�ƉůĂŶ�;Žƌ�ƚŚĞ�ŝŶĚƵƐƚƌŝĂů�
ŚĞĂůƚŚ� ŝŶƐƵƌĂŶĐĞ� ĂƐƐŽĐŝĂƟŽŶ͕� ŝĨ� ĂŶǇ� ĂŶĚ� ĂƉƉůŝĐĂďůĞͿ͖�
ĂŶĚ�ŝŝͿ�ƚŚĞ�ŶĂƟŽŶĂů�ƉĞŶƐŝŽŶ�ƉůĂŶ͘

As for social insurance (health insurance and employee 
pension) and labour insurance (employment insurance 
ĂŶĚ�ŝŶĚƵƐƚƌŝĂů�ŝŶũƵƌǇ�ŝŶƐƵƌĂŶĐĞͿ͕�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�
ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�ĂŶǇ�:ĂƉĂŶĞƐĞ�ĞŶƟƚǇ�ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞĞ�
is not regarded as Permanent Establishment in Japan, 
ƐƵĐŚ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ŝƐ�ŶŽƚ�ƌĞƋƵŝƌĞĚ�ƚŽ�ĨƵůĮůů�ƚŚĞ�ƐŽĐŝĂů�
insurance and labour insurance while the employee is 
ŶŽƚ�ĂďůĞ�ƚŽ�ĞŶũŽǇ�ƚŚĞ�ďĞŶĞĮƚƐ�ŽĨ�ƐƵĐŚ�ŝŶƐƵƌĂŶĐĞ�ĂƐ�ĂŶ�
ĞŵƉůŽǇĞĞ�ĞŵƉůŽǇĞĚ�ďǇ�Ă�:ĂƉĂŶĞƐĞ�ůŽĐĂů�ĞŶƟƚǇ�ŵĂǇ�ĚŽ͘�

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

WƵƌƐƵĂŶƚ� ƚŽ� ƚŚĞ��Đƚ�ŽŶ�'ĞŶĞƌĂů�ZƵůĞƐ� ĨŽƌ��ƉƉůŝĐĂƟŽŶ�
of Law, in the absence of a choice of law in the 
labour contract, the law of the place where the work 
ƐŚŽƵůĚ�ďĞ�ƉƌŽǀŝĚĞĚ�ŝƐ�ƉƌĞƐƵŵĞĚ�ĂƐ�ƚŚĞ�ŐŽǀĞƌŶŝŶŐ�ůĂǁ͘�
dŚĞƌĞĨŽƌĞ͕� ŝĨ� ƚŚĞƌĞ� ŝƐ�ŶŽ�ŐŽǀĞƌŶŝŶŐ� ůĂǁƐ�ĂŐƌĞĞĚ�ƵƉŽŶ�
ĂŶĚ�ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ĐŽŶĚƵĐƚƐ�ŶŽ�ĂĐƟǀŝƚǇ�ŝŶ�:ĂƉĂŶ�ǁŚŝůĞ�
working remotely for the foreign employer, Japanese 
law basically does not apply to such labour contract 
and therefore Japanese labour law requirements and 
ƌĞŐƵůĂƟŽŶƐ�ĂƌĞ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ͘

,ŽǁĞǀĞƌ͕ � ĞǀĞŶ� ŝĨ� ŶŽŶͲ:ĂƉĂŶĞƐĞ� ůĂǁ� ŝƐ� ĐŚŽƐĞŶ� ĂƐ� ƚŚĞ�
ŐŽǀĞƌŶŝŶŐ� ůĂǁ�ŝŶ�ƚŚĞ� ůĂďŽƵƌ�ĐŽŶƚƌĂĐƚ͕� ŝĨ�ƐŽŵĞ�ƉĂƌƚ�ŽĨ�
the work is deemed to be performed in Japan, Japanese 
ůĂďŽƵƌ� ůĂǁ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĂŶĚ� ƌĞŐƵůĂƟŽŶƐ� ƐƵĐŚ� ĂƐ�
ĐŽŵƉƵůƐŽƌǇ� ƉƌŽǀŝƐŝŽŶƐ� ĐŽƵůĚ� ĂƉƉůǇ͘� EĞǀĞƌƚŚĞůĞƐƐ͕�
ƚŚĞ� ƚĞƌŵƐ� ĂŶĚ� ĐŽŶĚŝƟŽŶƐ� ŽĨ� ƚŚĞ� ĐŽŶƚƌĂĐƚ�ǁŝůů� ŶŽƚ� ďĞ�
interpreted in accordance with the Japanese law.

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

Eͬ�͘

what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

'ĞŶĞƌĂůůǇ͕� ŝĨ� ĂŶ� ĞŵƉůŽǇĞĞ� ŝƐ� ƐĐŚĞĚƵůĞĚ� ƚŽ� ŵŽǀĞ�
ŽǀĞƌƐĞĂƐ�ĨƌŽŵ�:ĂƉĂŶ�ĨŽƌ�ŽŶĞ�ǇĞĂƌ�Žƌ�ŵŽƌĞ͕�ŚĞ�Žƌ�ƐŚĞ�
ŝƐ�ĚĞĞŵĞĚ�ĂƐ�Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ŽĨ�:ĂƉĂŶ�ĨŽƌ�ƚĂǆ�ƉƵƌƉŽƐĞƐ͘�
�ǀĞŶ� ŝĨ� ƐƵĐŚ� ĞŵƉůŽǇĞĞ� ƚĞŵƉŽƌĂƌŝůǇ� ƌĞƚƵƌŶƐ� ƚŽ� :ĂƉĂŶ�
ĚƵƌŝŶŐ�ƐƵĐŚ�ƌĞůŽĐĂƟŽŶ�ĂƐƐŝŐŶŵĞŶƚ͕�ƚŚŝƐ�ĞŵƉůŽǇĞĞ�ǁŝůů�
ĐŽŶƟŶƵĞ�ƚŽ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ĂƐ�ĨĂƌ�ĂƐ�ƐƵĐŚ�
return is temporary such as not planning to reside in 
:ĂƉĂŶ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�ŽŶĞ�ǇĞĂƌ͘ �EŽŶͲƌĞƐŝĚĞŶƚƐ�ĂƌĞ�ƚĂǆĞĚ�
only on salaries for working in Japan.

tŚĞƚŚĞƌ� Žƌ� ŶŽƚ� ƚŚĞ� ƐĂůĂƌǇ� ŝƐ� ĂĐƚƵĂůůǇ� ƚĂǆĞĚ� ŝŶ� :ĂƉĂŶ�
depends on whether or not the short-term resident 
ƚĂǆ� ĞǆĞŵƉƟŽŶ� ƵŶĚĞƌ� ƚŚĞ� ƚĂǆ� ƚƌĞĂƚǇ� ďĞƚǁĞĞŶ� :ĂƉĂŶ�
and the country of assignment is applicable. Taking 
ƚŚĞ�ƚĂǆ�ƚƌĞĂƚǇ�ďĞƚǁĞĞŶ�ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ĂŶĚ�:ĂƉĂŶ�ĂƐ�
ĂŶ�ĞǆĂŵƉůĞ͕�ĞǀĞŶ�ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ƚĞŵƉŽƌĂƌŝůǇ�ƌĞƚƵƌŶƐ�
ƚŽ� :ĂƉĂŶ͕� ŝŶĐŽŵĞ� ƚĂǆĂƟŽŶ� ŝŶ� :ĂƉĂŶ� ŝƐ� ĞǆĞŵƉƚĞĚ� ĂŶĚ�
ǁŽƵůĚ�ŶŽƚ�ďĞ�ůĞǀŝĞĚ�ŽŶ�ƚŚĞ�ƐĂůĂƌǇ�ƉĂŝĚ�ďǇ�ƚŚĞ�ĞŵƉůŽǇĞƌ�
ŝŶ�ƚŚĞ�hŶŝƚĞĚ�̂ ƚĂƚĞƐ͕�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞ�ůĞŶŐƚŚ�ŽĨ�ƐƚĂǇ�ŝƐ�ϭϴϯ�
days or less.

hŶůĞƐƐ�ƚŚĞƌĞ�ŝƐ�ĚŽŵĞƐƟĐͲƐŽƵƌĐĞĚ�ŝŶĐŽŵĞ�ŝŶ�:ĂƉĂŶ͕�ƚŚĞ�
ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ͕ � ǁŚŽ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� ĂŶǇ� :ĂƉĂŶĞƐĞ�
ĞŶƟƚǇ� ĂŶĚ� ǁŚŽƐĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ŶŽƚ� ƌĞŐĂƌĚĞĚ� ĂƐ�
Permanent Establishment in Japan, is not required to 
ĂƌƌĂŶŐĞ�ĨŽƌ�ǁŝƚŚŚŽůĚŝŶŐ�ŽĨ�ŝŶĐŽŵĞ�ƚĂǆ͘
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would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

�Ɛ�ƐƚĂƚĞĚ�ĂďŽǀĞ͕�ĨŽƌ�ŝŶĚƵƐƚƌŝĂů� ŝŶũƵƌǇ�ŝŶƐƵƌĂŶĐĞ͕�ŝĨ�ƚŚĞ�
ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� ĂŶǇ� :ĂƉĂŶĞƐĞ� ĞŶƟƚǇ�
and the employee is not regarded as Permanent 
Establishment in Japan, the employee is not able to 
ĞŶũŽǇ� ƚŚĞ�ďĞŶĞĮƚƐ�ŽĨ� ƐƵĐŚ� ŝŶƐƵƌĂŶĐĞ�ĂƐ�ĂŶ�ĞŵƉůŽǇĞĞ�
ĞŵƉůŽǇĞĚ�ďǇ�Ă�:ĂƉĂŶĞƐĞ�ůŽĐĂů�ĞŶƟƚǇ�ŵĂǇ�ĚŽ͘

would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

�Ɛ�ƐƚĂƚĞĚ�ĂďŽǀĞ͕�Ăůů�ƚŚĞ�ƌĞƐŝĚĞŶƚ�ŝŶĚŝǀŝĚƵĂůƐ� ŝŶ�:ĂƉĂŶ͕�
ĂƌĞ�ŽďůŝŐĞĚ�ƚŽ�ũŽŝŶ�ŝͿ�ƚŚĞ�ŶĂƟŽŶĂů�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�ƉůĂŶ�
;Žƌ� ƚŚĞ� ŝŶĚƵƐƚƌŝĂů�ŚĞĂůƚŚ� ŝŶƐƵƌĂŶĐĞ�ĂƐƐŽĐŝĂƟŽŶ͕� ŝĨ�ĂŶǇ�
ĂŶĚ�ĂƉƉůŝĐĂďůĞͿ͖�ĂŶĚ�ŝŝͿ�ƚŚĞ�ŶĂƟŽŶĂů�ƉĞŶƐŝŽŶ�ƉůĂŶ͘

As for social insurance (health insurance and employee 
pension) and labour insurance (employment insurance 
ĂŶĚ�ŝŶĚƵƐƚƌŝĂů�ŝŶũƵƌǇ�ŝŶƐƵƌĂŶĐĞͿ͕�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�
ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�ĂŶǇ�:ĂƉĂŶĞƐĞ�ĞŶƟƚǇ�ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞĞ�
is not regarded as Permanent Establishment in Japan, 
ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ŶŽƚ�ĂďůĞ�ƚŽ�ĞŶũŽǇ�ƚŚĞ�ďĞŶĞĮƚƐ�ŽĨ�ƚŚĞƐĞ�
insurance as an employee employed by a Japanese 
ůŽĐĂů�ĞŶƟƚǇ�ŵĂǇ�ĚŽ͘�

Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

�ƐƐƵŵŝŶŐ� ƚŚĂƚ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� ĂŶǇ�
:ĂƉĂŶĞƐĞ�ĞŶƟƚǇ�ĂŶĚ�ǁŚŽƐĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ŶŽƚ�ƌĞŐĂƌĚĞĚ�
as Permanent Establishment in Japan, such employer 
whose employee is working remotely from Japan is 
ŶŽƚ�ƐƵďũĞĐƚ�ƚŽ�ĚĂƚĂ�ƉƌŝǀĂĐǇ�ĂŶĚ�ƐĞĐƵƌŝƚǇ�ƌĞƋƵŝƌĞŵĞŶƚƐ�
ƌĞŐĂƌĚŝŶŐ�ƉƌŽƚĞĐƟŽŶ�ŽĨ�ĞŵƉůŽǇĞĞ�ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ�
ƵŶĚĞƌ�ƚŚĞ��Đƚ�ŽŶ�ƚŚĞ�WƌŽƚĞĐƟŽŶ�ŽĨ�WĞƌƐŽŶĂů�/ŶĨŽƌŵĂƟŽŶ�
in Japan.

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

EŽ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� EŽ�ĞǆĐĞƉƚ�ĨŽƌ�ƚŚĞ�ĂŶƐǁĞƌ�ƚŽ�ƚŚĞ�ĮƌƐƚ�ƋƵĞƐƟŽŶ͘�

b) In the case of an employee who is a Japanese 
ŶĂƟŽŶĂů͕� ƐƵĐŚ� ĞŵƉůŽǇĞĞ� ŵĂǇ� ďĞ� ĚŝƌĞĐƚůǇ� ĞŵƉůŽǇĞĚ�
ďǇ� Ă� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ĂŶĚ�ŵĂǇ�ǁŽƌŬ� ĞǆĐůƵƐŝǀĞůǇ� ĨŽƌ� ƚŚĞ�
ďĞŶĞĮƚ�ŽĨ� ƐƵĐŚ�ĞŵƉůŽǇĞƌ�ǁŝƚŚŽƵƚ�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ�
under Japanese law.
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
luxembourg

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 
so, please provIde a brIef descrIptIon 
of the type of vIsa, procedure, 
processIng tIme, etc.

First, please note that in Luxembourg, what we call 
a “residence permit” covers both residence and work 
permits. In only a few cases, are the “work” and 
“residence” permits considered separately (e.g. for 
cross-border workers). In the context described above, 
a work permit will not be required. However, a stay 
permit may be required:

ͻ� for a stay of less than 3 months, no stay permit is 
ƌĞƋƵŝƌĞĚ�ŽĨ��h�ĐŝƟǌĞŶƐ�ĂŶĚ�ƚŚŝƌĚͲĐŽƵŶƚƌǇ�ŶĂƟŽŶĂůƐ͕�
subject to visa requirements; they must hold a visa C 
(short-term visa).

ͻ��ĨŽƌ�Ă�ƐƚĂǇ�ŽĨ�ŵŽƌĞ�ƚŚĂŶ�ϯ�ŵŽŶƚŚƐ͕��h�ĐŝƟǌĞŶƐ�ĂƐ�ǁĞůů�
ĂƐ�ƚŚŝƌĚͲĐŽƵŶƚƌǇ�ŶĂƟŽŶĂůƐ͕�ŵƵƐƚ�ŚĂǀĞ�Ă�͞ƌĞƐŝĚĞŶĐĞ͟�
permit.

Is there rIsk of “permanent 
establIshment” consequences for 
the foreIgn company by vIrtue of 
the remote worker’s actIvItIes?  
If so, what are the maIn factors 
determInIng the exposure.

DĂƩĞƌƐ� ŽĨ� ƚŚŝƐ� ŬŝŶĚ� ƚǇƉŝĐĂůůǇ� ĨĂůů� ǁŝƚŚŝŶ� ƚŚĞ� ƉƵƌǀŝĞǁ�
ĂŶĚ�ĞǆƉĞƌƟƐĞ�ŽĨ� ƚĂǆ�ĂĚǀŝƐŽƌƐ͕�ĂŶĚ� ůĂƌŐĞůǇ�ĚĞƉĞŶĚ�ŽŶ�
ƚŚĞ�ůŽĐĂƟŽŶ�ǁŚĞƌĞ�ƚŚĞ�ĐŽŵƉĂŶǇ�ǁĂƐ�ĞƐƚĂďůŝƐŚĞĚ�ĂŶĚ�
ŽŶ� ƚŚĞ� ƉƌŽǀŝƐŝŽŶƐ� ǁŚŝĐŚ͕� ŝĨ� ĂŶǇ͕� ĂƌĞ� ƐƉĞĐŝĮĞĚ� ŝŶ� ƚŚĞ�
tax agreement between Luxembourg and the country 
concerned.

at what poInt and under what 
cIrcumstances would the remote 
worker become subject to local 
socIal securIty and other payroll 
requIrements?  can such requIrements 
be fulfIlled by a foreIgn company, and 
If so by what mechanIsms?

/Ĩ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ĂŶ� �h� ĐŝƟǌĞŶ͕� ĂŶĚ� ŝĨ� >ƵǆĞŵďŽƵƌŐ�
becomes the country of residence, the employee will 

https://leglobal.org/
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AVOCATS A LA COUR

ďĞ�ƐƵďũĞĐƚ�ƚŽ�>ƵǆĞŵďŽƵƌŐ� ůĂǁ�ĂŶĚ�ŵƵƐƚ�ďĞ�ĂĸůŝĂƚĞĚ�
with the local social security regime, if the employee 
ƉĞƌĨŽƌŵƐ� ŵŽƌĞ� ƚŚĂŶ� Ϯϱй� ŽĨ� ŚŝƐͬŚĞƌ� ĂĐƟǀŝƚǇ� ŝŶ�
Luxembourg.

/Ĩ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� Ă� ƚŚŝƌĚͲĐŽƵŶƚƌǇ� ŶĂƟŽŶĂů͕� ƚŚĞ�
ŝŵƉůŝĐĂƟŽŶƐ�ĨŽƌ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ǁŝůů�ďĞ�ĐŽŶƟŶŐĞŶƚ�ƵƉŽŶ�
the social security agreement between Luxembourg 
ĂŶĚ�ƚŚĞ�ĐŽƵŶƚƌǇ�ŝŶ�ƋƵĞƐƟŽŶ͘

Concerning payroll requirements: employees working 
in Luxembourg are immediately subject to the 
Luxembourg provisions of public order, this includes 
the respect by the employer to the payment of the 
ƐŽĐŝĂů�ŵŝŶŝŵƵŵ�ǁĂŐĞ�ĂŶĚ�ƚŚĞ�ĂƵƚŽŵĂƟĐ�ĂĚũƵƐƚŵĞŶƚ�
ŽĨ�ƌĞŵƵŶĞƌĂƟŽŶ�ƚŽ�ĐŚĂŶŐĞƐ�ŝŶ�ƚŚĞ�ĐŽƐƚ�ŽĨ�ůŝǀŝŶŐ͘

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

Employees working in Luxembourg are immediately 
subject to the Luxembourg provisions of public order. 

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

&ƌŽŵ�Ă�ƚĂǆ�ĂŶĚ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ƉĞƌƐƉĞĐƟǀĞ͕�ĂŶǇ�ƐƉĞĐŝĮĐ�
requirements that exist will be determined by the 
provisions of the applicable agreements between 
>ƵǆĞŵďŽƵƌŐ�ĂŶĚ�ƚŚĞ�ƌĞƐƉĞĐƟǀĞ�ĐŽƵŶƚƌǇ͘

&ƌŽŵ�Ă�ůĂďŽƵƌ�ůĂǁ�ƉĞƌƐƉĞĐƟǀĞ͕�ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ƌĞůĂƚĞĚ�
to telework are provided for by the �ŽŶǀĞŶƟŽŶ�ŽĨ�ϮϬ�
KĐƚŽďĞƌ�ϮϬϮϬ on teleworking, which has been declared 
mandatory and therefore applicable by the Grand 
�ƵĐĂů�ZĞŐƵůĂƟŽŶ�ŽĨ�ϮϮ�:ĂŶƵĂƌǇ�ϮϬϮϭ�;ŚĞƌĞŝŶĂŌĞƌ�ƚŚĞ�
͞�ŽŶǀĞŶƟŽŶ�ŽĨ�dĞůĞǁŽƌŬ͟Ϳ͘

what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

dŚĞ�ŝŶĐŽŵĞ�ƚĂǆ�ŵŽĚĂůŝƟĞƐ�ǁŝůů�ĚĞƉĞŶĚ�ŽŶ�ƚŚĞ�ĚŽƵďůĞ�
tax treaty agreement between Luxembourg and the 
country concerned; also within the purview of tax 
professionals. 

would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

Concerning the claim itself in the event of a work 
related accident, much will depend on what has been 
foreseen between the employee and the employer, 
from a social security point of view, to safeguard the 
employee in case of a work accident.

If the employee is in Luxembourg for a short term 
for private reasons (secondary residence or to visit 
Ă� ƌĞůĂƟǀĞ͕� ĨŽƌ� ĞǆĂŵƉůĞͿ͕� ŚĞ� ƐŚŽƵůĚ� ŬĞĞƉ� ĂŶ� ŽĸĐŝĂů�
ƌĞƐŝĚĞŶĐĞ�ŝŶ�ŚŝƐ�ĐŽƵŶƚƌǇ�ŽĨ�ŽƌŝŐŝŶ͕�ƐŽ�ƚŚĂƚ�ƐƵĐŚ�ĂŶ�ĂĐƟŽŶ�
could be considered in his country of residence.

On the other hand, if he really intends to establish 
ŚŝƐ� ƌĞƐŝĚĞŶĐĞ� ŝŶ� >ƵǆĞŵďŽƵƌŐ͕� ĂŶĚ�ŽĸĐŝĂůůǇ� ƌĞƐŝĚĞƐ� ŝŶ�
>ƵǆĞŵďŽƵƌŐ͕�ƚŚĞŶ�ŚĞ�ƐŚŽƵůĚ͕�ŝŶ�ƉƌŝŶĐŝƉůĞ͕�ďĞ�ĂĸůŝĂƚĞĚ�
with the Luxembourg social security regime. In the 
event of a work accident not covered by the competent 
ĂƵƚŚŽƌŝƚǇ�ŝŶ�>ƵǆĞŵďŽƵƌŐ͕�ŚĞ�ǁŽƵůĚ�ŚĂǀĞ�ƚŽ�ƚĂŬĞ�ĂĐƟŽŶ�
against his employer before the courts, as provided 
ĨŽƌ� ƵŶĚĞƌ� ƚŚĞ� �h� ZĞŐƵůĂƟŽŶ� ŽĨ� ϭϮ� �ĞĐĞŵďĞƌ� ϮϬϭϮ͘�
�ĐĐŽƌĚŝŶŐ�ƚŽ��ƌƟĐůĞ�Ϯϭ�ŽĨ�ƚŚŝƐ�ZĞŐƵůĂƟŽŶ͕�ƚŚĞ�ĞŵƉůŽǇĞĞ�
may act: 

ͻ� before the courts of the Member State where the 
employer is domiciled, or 

ͻ� before the courts of the place where, or from which, 
the employee habitually carries out his work, or the 
courts of the last place where he habitually carried 
out his work, or before the courts in the place where 
the business, which had engaged the employee, is or 
was situated, if the employee does not, or did not, 
habitually carry out his work in any one country.

https://leglobal.org/
https://kleyrgrasso.com/
https://uel.lu/wp-content/uploads/2020/10/2020-10-20-teletravail-convention-ogbl-lcgb-uel.pdf
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would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

dŚŝƐ� ǁŝůů� ĂůƐŽ� ĚĞƉĞŶĚ� ŽŶ� ƚŚĞ� ůĂǁ� ĂƉƉůŝĐĂďůĞ� ƚŽ� ƚŚĞ�
contract, from a social security point of view, and the 
social security agreement between both countries. 

Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

ZĞŐĂƌĚŝŶŐ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ͕�ƚŚĞ��ŽŶǀĞŶƟŽŶ�ŽŶ�dĞůĞǁŽƌŬ�
ƉƌŽǀŝĚĞƐ͕�ŝŶ�ƉĂƌƟĐƵůĂƌ͕ �ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŝƐ�ƌĞƐƉŽŶƐŝďůĞ�
for taking the measures required by law and by the 
'ĞŶĞƌĂů��ĂƚĂ�WƌŽƚĞĐƟŽŶ�ZĞŐƵůĂƟŽŶ�;'�WZͿ͕�ƚŽ�ĞŶƐƵƌĞ�
ƚŚĞ�ƉƌŽƚĞĐƟŽŶ�ŽĨ�ĚĂƚĂ͕� ŝŶĐůƵĚŝŶŐ�ƉĞƌƐŽŶĂů�ĚĂƚĂ͕�ƵƐĞĚ�
and processed by the teleworker for business purposes.

dŚĞ�ĞŵƉůŽǇĞƌ�ŝƐ�ŽďůŝŐĞĚ�ƚŽ�ŝŶĨŽƌŵ�ƚŚĞ�ƚĞůĞǁŽƌŬĞƌ�ĂďŽƵƚ�
ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ĂŶĚ�ƚŽ�ƚƌĂŝŶ�ƚŚĞ�ĞŵƉůŽǇĞĞ�;ƚŽ�ƚŚĞ�ĞǆƚĞŶƚ�
ŶĞĐĞƐƐĂƌǇͿ͘� dŚĞ� ŝŶĨŽƌŵĂƟŽŶ� ĂŶĚ� ƚƌĂŝŶŝŶŐ� ŽďůŝŐĂƟŽŶ�
ŝŶĐůƵĚĞƐ�Ăůů�ůĞŐŝƐůĂƟŽŶ�ƚŚĂƚ�ŝƐ�ƉĞƌƟŶĞŶƚ�ƚŽ�ƚŚĞ�ĐŽŵƉĂŶǇ͕�
ŝŶ�ĂĚĚŝƟŽŶ�ƚŽ�ƚŚĞ�ƌƵůĞƐ�ŽŶ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ͘

dŚĞ�ĞŵƉůŽǇĞƌ�ƐŚĂůů�ŝŶĨŽƌŵ�ƚŚĞ�ƚĞůĞǁŽƌŬĞƌ�ŝŶ�ƉĂƌƟĐƵůĂƌ͕ �
ŽĨ�ĂŶǇ�ƌĞƐƚƌŝĐƟŽŶƐ�ŽŶ�ƚŚĞ�ƵƐĞ�ŽĨ�/d�ĞƋƵŝƉŵĞŶƚ�Žƌ�ƚŽŽůƐ�
such as the Internet, e-mail or mobile phones and the 
ƐĂŶĐƟŽŶƐ�ĂƉƉůŝĐĂďůĞ�ŝŶ�ĐĂƐĞ�ŽĨ�ŶŽŶͲĐŽŵƉůŝĂŶĐĞ͘

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

�Ɛ� ƉƌĞǀŝŽƵƐůǇ�ŵĞŶƟŽŶĞĚ͕� ƚŚĞ� ƉƌŽǀŝƐŝŽŶƐ� ĨŽƌ� ƚĞůĞǁŽƌŬ�
are provided for by the �ŽŶǀĞŶƟŽŶ� ŽĨ� ϮϬ� KĐƚŽďĞƌ�
ϮϬϮϬ͘ 

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

a) No, the above hypotheses would not change.

ďͿ� zĞƐ͕� ĐŚĂŶŐĞƐ� ǁŽƵůĚ� ďĞ� ŶĞĐĞƐƐĂƌǇ͕� ƉĂƌƟĐƵůĂƌůǇ�
regarding the risk of “permanent establishment” and 
the work permit requirement.
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ŚƌŝƐƟĂŶ�:ƵŶŐĞƌƐ
WĂƌƚŶĞƌ͕ �
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ĐŚƌŝƐƟĂŶ͘ũƵŶŐĞƌƐΛŬůĞǇƌŐƌĂƐƐŽ͘ĐŽŵ
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mexico

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

A temporary residence visa is required for economic 
solvency. This type of visa is applicable for the foreigner 
who intends to reside in Mexico for more than 180 
days and up to 4 years, without permission to receive 
income in Mexico.

The requirements are: Copy of valid passport; 
photograph with visible face; Copy of the employment 
contract; Copy of payroll receipts for the last six months 
and Copy of bank statements that prove monthly 
income for the amount of at least $ 2,200, during the 
last six months.

Once the visa is granted and stamped by the Mexican 
�ŽŶƐƵůĂƚĞ͕� ŝŵŵŝŐƌĂƟŽŶ� ĂŐĞŶƚƐ� ǁŝůů� ŐƌĂŶƚ� ĂŶ� &DͲD�

ŝŵŵŝŐƌĂƟŽŶ�ĚŽĐƵŵĞŶƚ� ;DƵůƟƉůĞ�DŝŐƌĂƟŽŶ�&ŽƌŵͿ͕� ŝŶ�
which they will check the box corresponding to the 
ƌĞĚĞŵƉƟŽŶ�ĂŶĚ�ƐĞĂů� ƚŚĞ�ĚĂǇ�ŽĨ�ĞŶƚƌǇ�ƚŽ�ƚŚĞ�ĐŽƵŶƚƌǇ͕�
from now, there are 30 calendar days to apply for the 
ĐŽƌƌĞƐƉŽŶĚŝŶŐ�ƌĞĚĞŵƉƟŽŶ�ǁŝƚŚ�ƚŚĞ�EĂƟŽŶĂů�/ŶƐƟƚƵƚĞ�
ŽĨ�DŝŐƌĂƟŽŶ͕�ƚŚŝƐ�ƉƌŽĐĞƐƐ�ĐŽƐƚƐ�ϰϰ�h^��ĨŽƌ�ŐŽǀĞƌŶŵĞŶƚ�
rights.

The process of exchange and issuance of the 
ŝŵŵŝŐƌĂƟŽŶ�ĚŽĐƵŵĞŶƚ�ǁŝůů�ďĞ�ƌĞƐŽůǀĞĚ�ǁŝƚŚŝŶ�Ă�ƉĞƌŝŽĚ�
of 1 to 5 business days, subsequently, the foreigner will 
ŚĂǀĞ�ƚŽ�ƐƚĂŵƉ�ƚŚĞŝƌ�ĮŶŐĞƌƉƌŝŶƚƐ�ĂŶĚ�ƐŝŐŶ�ƚŚĞ�ĞǆĐŚĂŶŐĞ�
ĂƵƚŚŽƌŝǌĂƟŽŶ͘� dŚĂƚ� ƐĂŵĞ� ĚĂǇ� ƚŚĞǇ� ǁŝůů� ŐŝǀĞ� ƚŚĞ�
applicant their temporary resident card valid for one 
ǇĞĂƌ͕ �ĂŌĞƌ�ďǇ�ǁŚŝĐŚ�ƚŚĞ�ƚĞŵƉŽƌĂƌǇ�ƌĞƐŝĚĞŶƚ�ŝŵŵŝŐƌĂƟŽŶ�
ĐŽŶĚŝƟŽŶ�ŵĂǇ�ďĞ�ƌĞŶĞǁĞĚ�ĂŶŶƵĂůůǇ͕�ƵƉ�ƵŶƟů�ƚŚĞ�ϰͲǇĞĂƌ�
ŵĂǆŝŵƵŵ�ƉĞƌŝŽĚ͘�dŚĞ�ĨŽƌĞŝŐŶĞƌ�ŶĂƟŽŶĂů�ŵƵƐƚ�ƉƌŽǀŝĚĞ�
ĞǀŝĚĞŶĐĞ�ƚŚĂƚ�ƚŚĞ�ĂĐƟǀŝƚǇ�ĂƵƚŚŽƌŝǌĞĚ�ƐƵďƐŝƐƚƐ�ƚŽ�ŽďƚĂŝŶ�
ƚŚĞ�ƌĞŶĞǁĂů�ŽĨ�ŚŝƐͬŚĞƌ�ŝŵŵŝŐƌĂƟŽŶ�ĐŽŶĚŝƟŽŶ͘�

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.
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�ĐĐŽƌĚŝŶŐ�ƚŽ�DĞǆŝĐĂŶ�/ŶĐŽŵĞ�dĂǆ�>Ăǁ�;D/d>Ϳ͕�Ă�ŶŽŶͲ
ƌĞƐŝĚĞŶƚ� ĐŽƌƉŽƌĂƟŽŶ͕� ĂůƚŚŽƵŐŚ� ůĞŐĂůůǇ� ŝŶĐŽƌƉŽƌĂƚĞĚ�
abroad, may be considered an income taxpayer in 
Mexico. Whether this is according to Mexican law, it is 
considered a tax resident in the country or it is subject to 
ƚĂǆĂƟŽŶ�ďǇ�ǀŝƌƚƵĞ�ŽĨ�ƚŚĞ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�ŝƚ�ĐĂƌƌŝĞƐ�ŽŶ�
ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ͘�hŶĚĞƌ�ƚŚĞ�ĮƌƐƚ�ĂƐƐƵŵƉƟŽŶ�;ƚĂǆ�ƌĞƐŝĚĞŶĐĞ�
in Mexico result of having its place of management in 
ƚŚĞ�ĐŽƵŶƚƌǇͿ͕�ƚŚĞ�ůĞŐĂů�ĞŶƟƚǇ�ǁŝůů�ďĞ�ƐƵďũĞĐƚ�ƚŽ�ƚĂǆĂƟŽŶ�
ŝŶ�DĞǆŝĐŽ�ĂƐ�Ă�ƌĞŐƵůĂƌ�ĐŽƌƉŽƌĂƚĞ�ƚĂǆƉĂǇĞƌ͘ �hŶĚĞƌ�ƚŚĞ�
ƐĞĐŽŶĚ�ĂƐƐƵŵƉƟŽŶ�;ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�ŝŶ�DĞǆŝĐŽͿ͕�ƚŚĞ�
ůĞŐĂů� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ŝƐ� ĚĞĞŵĞĚ� ƚŽ� ŚĂǀĞ� Ă� WĞƌŵĂŶĞŶƚ�
�ƐƚĂďůŝƐŚŵĞŶƚ� ;W�Ϳ� ŝŶ� DĞǆŝĐŽ� ĂŶĚ� ƚŚĞƌĞĨŽƌĞ͕� ƐƵďũĞĐƚ�
ƚŽ�ƚĂǆĂƟŽŶ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�ǁŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ�ƚŚĞ�ŝŶĐŽŵĞ�
ĂƩƌŝďƵƚĂďůĞ�ƚŽ�ƐƵĐŚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘�
 
/Ŷ�ƉĂƌƟĐƵůĂƌ͕ � ƚŚĞ�ĮƌƐƚ� ƐĞĐƟŽŶ�ŽĨ� ƚŚĞ�D/d>�ĞƐƚĂďůŝƐŚĞƐ�
ƚŚĂƚ�Ăůů�ŶŽŶͲDĞǆŝĐĂŶ�ƌĞƐŝĚĞŶƚƐ�ĂƌĞ�ƐƵďũĞĐƚ�ƚŽ�DĞǆŝĐĂŶ�
ŝŶĐŽŵĞ� ƚĂǆ͕� ƚŽ� ƚŚĞ� ĞǆƚĞŶƚ� ƚŚĞ� ŶŽŶͲƌĞƐŝĚĞŶƚ� ŚĂƐ� Ă� W��
ŝŶ� DĞǆŝĐŽ͘� �ůů� ĂĐƟǀŝƟĞƐ� ĂƩƌŝďƵƚĂďůĞ� ƚŽ� ƐƵĐŚ� W�� ǁŝůů�
ďĞ� ƐƵďũĞĐƚ� ƚŽ� DĞǆŝĐĂŶ� ŝŶĐŽŵĞ� ƚĂǆ͘� hŶůĞƐƐ� ƚŚĞ� ŶŽŶͲ
ƌĞƐŝĚĞŶƚ� ĐĂŶ� ƉƌŽǀĞ� ǁŚŝĐŚ� ĂĐƟǀŝƟĞƐ� ĂƌĞ� ĂƩƌŝďƵƚĂďůĞ�
ƚŽ�ƚŚĞ�W��ĂŶĚ�ǁŚŝĐŚ�ĂƌĞ�ŶŽƚ͕�ƚŚĞ�ŶŽŶͲƌĞƐŝĚĞŶƚ�ǁŝůů�ďĞ�
ƐƵďũĞĐƚ�ƚŽ�ƚĂǆ�ŝŶ�DĞǆŝĐŽ�ĨŽƌ�Ăůů�ŝƚƐ�ĂĐƟǀŝƟĞƐ͘��ĐĐŽƌĚŝŶŐ�
ƚŽ� ƚŚĞ� D/d>͕� Ă� DĞǆŝĐĂŶ� W�� ŝƐ� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ƐĂŵĞ�
ŐĞŶĞƌĂů�ŝŶĐŽŵĞ�ƚĂǆ�ƌĂƚĞƐ�ĂŶĚ�ŽďůŝŐĂƟŽŶƐ�ĂƐ�Ă�ĚŽŵĞƐƟĐ�
DĞǆŝĐĂŶ�ĐŽƌƉŽƌĂƟŽŶ͘�
 
&Žƌ�ƚŚĞƐĞ�ƉƵƌƉŽƐĞƐ͕�^ĞĐƟŽŶ�Ϯ�ŽĨ�ƚŚĞ�D/d>�ĚĞĮŶĞƐ�Ă�W��
ĂƐ�ĂŶǇ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ŝŶ�ǁŚŝĐŚ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�ĂƌĞ�
conducted, either in whole or in part, or independent 
ƉĞƌƐŽŶĂů� ƐĞƌǀŝĐĞƐ� ĂƌĞ� ƉƌŽǀŝĚĞĚ͘� &ŝƌƐƚ͕� ŝƚ� ƐƚĂƚĞƐ� ƚŚĂƚ͕�
ĂŵŽŶŐ� ŽƚŚĞƌƐ� ƚŚĂƚ� Ă� W�� ƐŚĂůů� ďĞ� ĚĞĞŵĞĚ� ƚŽ� ďĞ͕�
ĂŵŽŶŐ� ŽƚŚĞƌƐ͕� ďƌĂŶĐŚĞƐ͕� ĂŐĞŶĐŝĞƐ͕� ŽĸĐĞƐ͕� ĨĂĐƚŽƌŝĞƐ͕�
ǁŽƌŬƐŚŽƉƐ͕�ĨĂĐŝůŝƟĞƐ͕�ŵŝŶĞƐ͕�ƋƵĂƌƌŝĞƐ͕�Žƌ�ĂŶǇ�ƉůĂĐĞ�ĨŽƌ�
ĞǆƉůŽƌŝŶŐ͕�ĞǆƚƌĂĐƟŶŐ͕�Žƌ�ĞǆƉůŽŝƟŶŐ�ŶĂƚƵƌĂů�ƌĞƐŽƵƌĐĞƐ͘
 
tŚĞŶ� Ă� ŶŽŶͲƌĞƐŝĚĞŶƚ� ĂĐƚƐ� ƚŚƌŽƵŐŚ� ĂŶ� ŝŶĚŝǀŝĚƵĂů� Žƌ�
ĂŶ� ĞŶƟƚǇ� ;ĚĞƉĞŶĚĞŶƚ� ƐƚĂƚƵƐͿ͕� ƚŚĞ� ŶŽŶͲƌĞƐŝĚĞŶƚ� ǁŝůů�
ďĞ�ĚĞĞŵĞĚ�ƚŽ�ŚĂǀĞ�Ă�W��ŝŶ�DĞǆŝĐŽ�ǁŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ�Ăůů�
ƚŚĞ�ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�ƐƵĐŚ�ŝŶĚŝǀŝĚƵĂů�Žƌ�ĞŶƟƚǇ�ĐĂƌƌŝĞƐ�ŽƵƚ�
ĨŽƌ� ƚŚĞ�ŶŽŶͲƌĞƐŝĚĞŶƚ͕�ĞǀĞŶ� ŝĨ� ƐƵĐŚ� ŝŶĚŝǀŝĚƵĂů�Žƌ�ĞŶƟƚǇ�
ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ŝŶ�DĞǆŝĐŽ͘�&Žƌ�ƚŚĞƐĞ�
ƉƵƌƉŽƐĞƐ͕�ŝĨ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�Žƌ�ĞŶƟƚǇ�ŚĂƐ�Žƌ�ĞǆĞƌĐŝƐĞƐ�ƚŚĞ�
ĂƵƚŚŽƌŝƚǇ�ƚŽ�ĐŽŶĐůƵĚĞ�ĐŽŶƚƌĂĐƚƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ŶŽŶͲ
ƌĞƐŝĚĞŶƚ� ƌĞůĂƚĞĚ� ƚŽ� ŝƚƐ� ĂĐƟǀŝƟĞƐ� ŝŶ� DĞǆŝĐŽ͕� ƚŚĞ� ŶŽŶͲ
ƌĞƐŝĚĞŶƚ�ǁŝůů�ďĞ�ĚĞĞŵĞĚ�ƚŽ�ŚĂǀĞ�Ă�W��ŝŶ�DĞǆŝĐŽ͘��ĞƌƚĂŝŶ�
ůŝŵŝƚĞĚ�ĞǆĐĞƉƟŽŶƐ� ƌĞůĂƚĞĚ� ƚŽ�ƉƌĞƉĂƌĂƚŽƌǇ�Žƌ�ĂƵǆŝůŝĂƌǇ�
services apply.

at what point and under what 
circumstances would the remote 
worker become subject to 
local social security and other 
payroll requirements?  can such 
requirements be fulfilled by a 
foreign company, and if so by what 
mechanisms?

�Ɛ� ůŽŶŐ� ĂƐ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�
between the remote worker and a legally established 
Mexican company, the remote worker would not be 
subject to local social security or payroll requirement. 
^ƵĐŚ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĐĂŶŶŽƚ� ďĞ� ĨƵůĮůůĞĚ� ďǇ� Ă� ĨŽƌĞŝŐŶ�
company. 

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

'ŝǀĞŶ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�
between the remote worker and a legally established 
Mexican company, the remote worker would not be 
subject local employment law requirements. 

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

dŚĞ� DĞǆŝĐĂŶ� >ĂďŽƌ� >Ăǁ� ĚŽĞƐ� ĂŶĂůǇǌĞ� ƚĞůĞǁŽƌŬ� ŝŶ�
�ŚĂƉƚĞƌ� y//� �ŝƐ͕� ďƵƚ� ŐŝǀĞŶ� ƚŚĞ� ĐŝƌĐƵŵƐƚĂŶĐĞƐ� ƚŚĞƌĞ� ŝƐ�
ŶŽ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ǁŽƌŬĞƌ�ĂŶĚ�
a legally established Mexican company.

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  
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^ŝŶĐĞ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŝůů�ďĞ�ƉĂŝĚ�ďǇ�Ă�ĨŽƌĞŝŐŶ�ĂŶĚ�
ŶŽŶͲDĞǆŝĐĂŶ� ĞŶƟƚǇ͕� ƚŚĞǇ� ǁŝůů� ŶŽƚ� ďĞ� ƐƵďũĞĐƚ� ƚŽ� ƚĂǆ�
ƌĞŐƵůĂƟŽŶƐ�ŝŶ�DĞǆŝĐĂŶ�ƚĞƌƌŝƚŽƌǇ͘

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

dŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ� ŶŽƚ� ďĞ� ĞŶƟƚůĞĚ� ƚŽ� Ă� ĐůĂŝŵ�
for workplace injury, as there is no employment 
ƌĞůĂƟŽŶƐŚŝƉ� ďĞƚǁĞĞŶ� ƚŚĞŵ� ĂŶĚ� Ă� ůĞŐĂůůǇ� ĞƐƚĂďůŝƐŚĞĚ�
Mexican company.

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

The remote worker would not covered under the local 
ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵ�Žƌ�ŝŶƐƵƌĂŶĐĞ͕��ĂƐ�ƚŚĞƌĞ�ŝƐ�ŶŽ�
ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞŵ�ĂŶĚ�Ă�ůĞŐĂůůǇ�
established Mexican company.

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

EŽ͕� Ă� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ǁŽƵůĚ� ŶŽƚ� ďĞ� ƐƵďũĞĐƚ� ƚŽ�
data privacy and security requirements regarding 
ƉƌŽƚĞĐƟŽŶ� ŽĨ� ĞŵƉůŽǇĞĞ� ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ� ĨŽƌ� Ă�
foreign employee working remotely in Mexico.

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

dŚĞ� DĞǆŝĐĂŶ� >ĂďŽƌ� >Ăǁ� ĚŽĞƐ� ĂŶĂůǇǌĞ� ƚĞůĞǁŽƌŬ� ŝŶ�
�ŚĂƉƚĞƌ�y//��ŝƐ͕�ďƵƚ�ŐŝǀĞŶ�ƚŚĂƚ�ƚŚĞƌĞ�ŝƐ�ŶŽ�ĞŵƉůŽǇŵĞŶƚ�
ƌĞůĂƟŽŶƐŚŝƉ� ďĞƚǁĞĞŶ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ĂŶĚ� Ă�
legally established Mexican company, those telework 
provisions are not applicable.

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

(a)  dŚĞ�ĐŝƟǌĞŶƐŚŝƉ�ŝƐ�ŶŽƚ�ƌĞůĞǀĂŶƚ�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞ�ůĂďŽƵƌ�
ƌĞůĂƟŽŶƐŚŝƉ�ŝƐ�ďĂƐĞĚ�ŝŶ�Ă�ĨŽƌĞŝŐŶ�ĐŽƵŶƚƌǇ�ĂŶĚ�ŶŽ�ǁĂŐĞƐ�
are paid in Mexico; however, from a tax standpoint, the 
worker will be responsible for declaring his/her income 
received in a foreign country. 

b) /Ĩ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝŶƚĞƌĂĐƚƐ�ǁŝƚŚ�ůŽĐĂů�ŵĂƌŬĞƚ͕�ƚŚĞŶ�Ă�
ƌŝƐŬ�ŽĨ�ĐƌĞĂƟŶŐ�Ă�WĞƌŵĂŶĞŶƚ��ƐƚĂďůŝƐŚŵĞŶƚ�;ĚŝƐĐƵƐƐĞĚ�
ĂďŽǀĞͿ� ǁŽƵůĚ� ĂƌŝƐĞ͕� ƐŝŶĐĞ� ŚĞͬƐŚĞ� ǁŝůů� ďĞ� ƉĞƌĨŽƌŵŝŶŐ�
ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƚǇ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͘�
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

oscar de la vega 
WĂƌƚŶĞƌ͕ �
�Ğ�>Ă�sĞŐĂ�Θ�DĂƌơŶĞǌ�ZŽũĂƐ͕�^͘�͘
odelavega@dlvmr.com.mx
нϱϮ�ϱϱ�ϰϭϲϯ�ϮϭϬϬ

�Ğ�>Ă�sĞŐĂ�Θ�DĂƌơŶĞǌ�ZŽũĂƐ͕�^͘�͘
'ƵŝůůĞƌŵŽ�'ŽŶǌĄůĞǌ��ĂŵĂƌĞŶĂ�ϭϭϬϬ�ʹ�WŝƐŽ�ϳ
�Žů͘�^ĂŶƚĂ�&Ğ͕��ůǀĂƌŽ�KďƌĞŐſŶ
��Dy�ϬϭϮϭϬ
нϱϮ�;ϱϱͿ�ϰϭϲϯ�ϮϭϬϬ
www.dlvmr.com.mx
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ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 
so, please provIde a brIef descrIptIon 
of the type of vIsa, procedure, 
processIng tIme, etc.

��ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ�ŝƐ�ŶŽƚ�ƌĞƋƵŝƌĞĚ�ĨŽƌ�ŶĂƟŽŶĂůƐ�ĨƌŽŵ�
ƚŚĞ� �ƵƌŽƉĞĂŶ� �ĐŽŶŽŵŝĐ� �ƌĞĂ� ;���Ϳ� ĂŶĚ� ^ǁŝƚǌĞƌůĂŶĚ͘�
WĞŽƉůĞ�ĨƌŽŵ�ŽƵƚƐŝĚĞ�ƚŚĞ�����ĂŶĚ�̂ ǁŝƚǌĞƌůĂŶĚ�ŽŌĞŶ�ŶĞĞĚ�
Ă�ǁŽƌŬ�ƉĞƌŵŝƚ� ;ŝĨ� ůĞƐƐ� ƚŚĂŶ�ϯ�ŵŽŶƚŚƐͿ�Žƌ�Ă�ĐŽŵďŝŶĞĚ�
ƌĞƐŝĚĞŶĐĞ�ĂŶĚ�ǁŽƌŬ�ƉĞƌŵŝƚ͕�ŬŶŽǁŶ�ĂƐ�Ă�ƐŝŶŐůĞ�ƉĞƌŵŝƚ�
;ŝĨ�ůŽŶŐĞƌ�ƚŚĂŶ�ϯ�ŵŽŶƚŚƐͿ͘�dŚĞ�ĞŵƉůŽǇĞƌ�ĂƉƉůŝĞƐ�ƚŽ�ƚŚĞ�
�ŵƉůŽǇĞĞ�/ŶƐƵƌĂŶĐĞ��ŐĞŶĐǇ�;htsͿ�ĨŽƌ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�
ƉĞƌŵŝƚ�Žƌ�ƚŽ�ƚŚĞ�/ŵŵŝŐƌĂƟŽŶ�ĂŶĚ�EĂƚƵƌĂůŝƐĂƟŽŶ�̂ ĞƌǀŝĐĞ�
;/E�Ϳ�ĨŽƌ�Ă�ƐŝŶŐůĞ�ƉĞƌŵŝƚ͘�^ŝŵƉůŝĮĞĚ�ƉƌŽĐĞĚƵƌĞƐ�ĂƉƉůǇ�
ƚŽ�ƐŬŝůůĞĚ�ĂŶĚ�ŚŝŐŚůǇ�ĞĚƵĐĂƚĞĚ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ͘�KŶĞ�ŝƐ�
ĐŽŶƐŝĚĞƌĞĚ�ĂƐ�ŚŝŐŚůǇ�ƐŬŝůůĞĚ�Žƌ�ĞĚƵĐĂƚĞĚ͕�ƉƌŝŵĂƌŝůǇ�ŽŶ�
ƚŚĞ�ďĂƐŝƐ�ŽĨ�ŚŝƐͬŚĞƌ�ƐĂůĂƌǇ�Žƌ�ĞĚƵĐĂƟŽŶ͘�

dŚĞ� ĂƉƉůŝĐĂƟŽŶ� ĨŽƌŵƐ� ĂƌĞ� ŽŶůǇ� ĂǀĂŝůĂďůĞ� ŝŶ� �ƵƚĐŚ͘�
�ĞĨŽƌĞ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ�ƉƌŽĐĞƐƐ͕�Ăůů�ƚŚĞ�ĚŽĐƵŵĞŶƚĂƟŽŶ�
ŵƵƐƚ� ďĞ� ƚƌĂŶƐůĂƚĞĚ� ŝŶƚŽ� �ƵƚĐŚ͕� �ŶŐůŝƐŚ͕� &ƌĞŶĐŚ� Žƌ�
'ĞƌŵĂŶ͘� WĞƌŵŝƚ� ĂƉƉůŝĐĂƟŽŶ� ƉƌŽĐĞĚƵƌĞƐ� ƌĞƋƵŝƌĞ�
ĞǆƚĞŶƐŝǀĞ� ƉƌĞƉĂƌĂƟŽŶ͕� ǁŚŝĐŚ� ĐĂŶ� ĞĂƐŝůǇ� ƚĂŬĞ� ƐĞǀĞƌĂů�
ǁĞĞŬƐ�;ĂƐŝĚĞ�ĨƌŽŵ�ƚŚĞ�ƟŵĞ�ŝƚ�ƚĂŬĞƐ�ƚŚĞ�ĂƵƚŚŽƌŝƟĞƐ�ƚŽ�
ƉƌŽĐĞƐƐ� ƚŚĞ� ĂƉƉůŝĐĂƟŽŶͿ͘� ZĞƋƵĞƐƟŶŐ� Ă� ƐŝŶŐůĞ� ƉĞƌŵŝƚ͕�
ƚŚĞ�/E��ŚĂƐ�ƚŚƌĞĞ�ŵŽŶƚŚƐ�ƚŽ�ƉƌŽĐĞƐƐ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ͘

Is there rIsk of “permanent 
establIshment” consequences for 
the foreIgn company by vIrtue of 
the remote worker’s actIvItIes?  
If so, what are the maIn factors 
determInIng the exposure.

��ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ĞǆŝƐƚƐ�ǁŚĞŶ�ĂŶ�ĞŶƚĞƌƉƌŝƐĞ�
ŚĂƐ� Ă� ƉŚǇƐŝĐĂů� ƐƚƌƵĐƚƵƌĞ� ;ďƵŝůĚŝŶŐ� Žƌ� ŽĸĐĞͿ� ŝŶ� ƚŚĞ�
EĞƚŚĞƌůĂŶĚƐ͕�ĨŽƌ�ƚŚĞ�ƉƵƌƉŽƐĞ�ŽĨ�ĐĂƌƌǇŝŶŐ�ŽƵƚ�ďƵƐŝŶĞƐƐ�
ĂĐƟǀŝƟĞƐ͘�dŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ŽĨ�ďƵŝůĚŝŶŐ͕�ĐŽŶƐƚƌƵĐƟŽŶ�Žƌ�
ŝŶƐƚĂůůĂƟŽŶ�ĂĐƟǀŝƟĞƐ�ĐĂŶ�ĂůƐŽ�ŐŝǀĞ�ƌŝƐĞ�ƚŽ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͘�dŚŝƐ�ŝƐ�ƚŚĞ�ĐĂƐĞ�ŝĨ�ƚŚĞ�ǁŽƌŬ�ĂďƌŽĂĚ�ůĂƐƚƐ�
ůŽŶŐĞƌ�ƚŚĂŶ�ƚǁĞůǀĞ�ŵŽŶƚŚƐ͘�^ƵƉƉŽƌƟŶŐ�ĂĐƟǀŝƟĞƐ͕�ƐƵĐŚ�
ĂƐ� ƐƚŽƌĂŐĞ� ŽĨ� ŐŽŽĚƐ� Žƌ�ŵĞƌĐŚĂŶĚŝƐĞ� Žƌ� ĐŽůůĞĐƟŽŶ� ŽĨ�
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ŝŶĨŽƌŵĂƟŽŶ͕�ĚŽ�ŶŽƚ�ŶŽƌŵĂůůǇ�ĐŽŶƐƟƚƵƚĞ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͘� �� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�ŵĂǇ� ĂůƐŽ�
ĞǆŝƐƚ�ŝĨ�ƚŚĞ�ĞŶƚĞƌƉƌŝƐĞ�ŚĂƐ�Ă�ƉĞƌŵĂŶĞŶƚ�ƌĞƉƌĞƐĞŶƚĂƟǀĞ�
ŝŶ� ƚŚĞ� ƌĞůĞǀĂŶƚ� ĐŽƵŶƚƌǇ͘� �� ƉĞƌŵĂŶĞŶƚ� ƌĞƉƌĞƐĞŶƚĂƟǀĞ�
ŚĂƐ�ƚŚĞ�ƉŽǁĞƌ�ƚŽ�ĐŽŶĐůƵĚĞ�ĐŽŶƚƌĂĐƚƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�
ĞŶƚĞƌƉƌŝƐĞ͘��Ŷ�ŝŶĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ�ĚŽĞƐ�ŶŽƚ�ĐŽŶƐƟƚƵƚĞ�
Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘�/Ŷ�ƚŚŝƐ�ĐĂƐĞ͕�ŝĨ�ƚŚĞ�ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ�ŽŶůǇ�ǁŽƌŬƐ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ĂŶĚ�ĚŽĞƐ�
ŶŽƚ�͞ĐŽŵĞ� ŝŶƚŽ�ĐŽŶƚĂĐƚ͟�ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�ŵĂƌŬĞƚ͕� ƚŚĞƌĞ�
ǁŝůů�ŶŽƚ�ďĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘

at what poInt and under what 
cIrcumstances would the remote 
worker become subject to local 
socIal securIty and other payroll 
requIrements?  can such requIrements 
be fulfIlled by a foreIgn company, and 
If so by what mechanIsms?

/Ŷ� ƉƌŝŶĐŝƉůĞ͕� ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ůŝǀĞƐ� ĂŶĚ� ǁŽƌŬƐ� ;ŵŽƌĞ�
ƚŚĂŶ� Ϯϱй�ŽĨ� ŚŝƐ� ĂĐƟǀŝƟĞƐͿ� ŝŶ� ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ͕� ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ�ǁŝůů�ďĞ�ŐŽǀĞƌŶĞĚ�ďǇ��ƵƚĐŚ�ůĂǁ͘��ŵƉůŽǇĞƌƐ�ƉĂǇ�
ĐŽŶƚƌŝďƵƟŽŶƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞŝƌ�ĞŵƉůŽǇĞĞƐ�ƚŽ�ƚŚĞ��ƵƚĐŚ�
dĂǆ�ĂŶĚ��ƵƐƚŽŵƐ��ĚŵŝŶŝƐƚƌĂƟŽŶ͘�dŚĞƐĞ�ĐŽŶƚƌŝďƵƟŽŶƐ�
ĨŽƌŵ�Ă�ƉĂƌƚ�ŽĨ�ƚŚĞ�ƉĂǇƌŽůů�ƚĂǆ͘�dŚĞ��ŵƉůŽǇĞĞ�/ŶƐƵƌĂŶĐĞ�
�ŐĞŶĐǇ�;htsͿ�ĂƌƌĂŶŐĞƐ�ƚŚĞ�ƉĂǇŵĞŶƚ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ�
ďĞŶĞĮƚƐ͘� /Ŷ� ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ͕� ƚŚĞ� ĨŽůůŽǁŝŶŐ� ĞŵƉůŽǇĞĞ�
ŝŶƐƵƌĂŶĐĞ�ƐĐŚĞŵĞƐ�ĂƌĞ�ĐŽŵƉƵůƐŽƌǇ�ĨŽƌ�ĞĂĐŚ�ĞŵƉůŽǇĞĞ͗

ͻ��hŶĞŵƉůŽǇŵĞŶƚ�/ŶƐƵƌĂŶĐĞ��Đƚ�
ͻ��tŽƌŬ�ĂŶĚ�/ŶĐŽŵĞ�;�ĂƉĂĐŝƚǇ�ĨŽƌ�tŽƌŬͿ��Đƚ�
ͻ��̂ ŝĐŬŶĞƐƐ��ĞŶĞĮƚƐ��Đƚ

/Ĩ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŝƐ�ďĂƐĞĚ�ŽƵƚƐŝĚĞ�ŽĨ�ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ�ĂŶĚ�
ŝŶƚĞŶĚƐ�ƚŽ�ŚĂǀĞ�ĂŶ�ĞŵƉůŽǇĞĞ�ǁŽƌŬ�ƚĞŵƉŽƌĂƌŝůǇ�ŝŶ�ƚŚĞ�
EĞƚŚĞƌůĂŶĚƐ͕�ƚŚĞ�ĞŵƉůŽǇĞĞ�ƵƐƵĂůůǇ�ƌĞŵĂŝŶƐ�ĐŽǀĞƌĞĚ�ďǇ�
ŚŝƐͬŚĞƌ�ŽǁŶ�ĐŽƵŶƚƌǇ͛Ɛ�ƐŽĐŝĂů�ŝŶƐƵƌĂŶĐĞ�ƐǇƐƚĞŵ͘��Ŷ��ϭͬ
ĐĞƌƟĮĐĂƚĞ� ŝƐ� ƌĞƋƵŝƌĞĚ� ĨŽƌ� ƚŚŝƐ͘� dŚŝƐ� ĐĞƌƟĮĐĂƚĞ� ŝƐ� ǀĂůŝĚ�
ŝŶ�ƚŚĞ��h�ĂŶĚ�ƚŚĞ�ĐŽƵŶƚƌŝĞƐ�ŽĨ�ƚŚĞ��ƵƌŽƉĞĂŶ��ĐŽŶŽŵŝĐ�
�ƌĞĂ�;���Ϳ�ĂŶĚ�ĐŽƵŶƚƌŝĞƐ�ǁŝƚŚ�ǁŚŝĐŚ�ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ�
ŚĂƐ�Ă�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĂŐƌĞĞŵĞŶƚ͘

&Žƌ� ŶŽŶͲ���� ŶĂƟŽŶĂůƐ͕� ƚŚĞ� ďŝůĂƚĞƌĂů� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ƚƌĞĂƟĞƐ� ƚŚĂƚ� ƚŚĞ� EĞƚŚĞƌůĂŶĚƐ� ŚĂƐ� ĐŽŶĐůƵĚĞĚ� ǁŝƚŚ�
ŽƚŚĞƌ�ŶĂƟŽŶƐ�ƐŚŽƵůĚ�ďĞ�ĐŽŶƐƵůƚĞĚ͘�dŚĞ�ƌĞůĞǀĂŶƚ�ƚƌĞĂƚǇ�
ĚĞƚĞƌŵŝŶĞƐ�ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ� ŝŶƐƵƌĞĚ͘�/Ĩ�ƚŚĞƌĞ�ŝƐ�
ŶŽ�ƚƌĞĂƚǇ͕�ƚŚĞ��ƵƚĐŚ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ�ǁŝůů�ŚĂǀĞ�ƚŽ�ĚŝƐĐƵƐƐ�
ǁŝƚŚ� ƚŚĞ� ĨŽƌĞŝŐŶ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ�ǁŚŝĐŚ� ƐǇƐƚĞŵ�ǁŝůů� ďĞ�
ĂƉƉůŝĞĚ͕�ŝŶ�ŽƌĚĞƌ�ƚŽ�ĂǀŽŝĚ�Ă�ĚŽƵďůĞ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ�ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ�ƐǇƐƚĞŵƐ͘

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

/Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ǁŽƌŬƐ� ŝŶ� ƚŚĞ� EĞƚŚĞƌůĂŶĚƐ͕�
ďĂƐĞĚ� ŽŶ� ŝŶƚĞƌŶĂƟŽŶĂů� ƚƌĞĂƟĞƐ͕� ƐƉĞĐŝĮĐ� ƐƚĂƚƵƚŽƌǇ�
�ƵƚĐŚ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ĂƉƉůǇ�ƐƵĐŚ�ĂƐ͗
 
ͻ��ƚŚĞ�ĞŵƉůŽǇĞƌ�ŵƵƐƚ�ƉĂǇ�Ăƚ�ůĞĂƐƚ�ƚŚĞ��ƵƚĐŚ�ƐƚĂƚƵƚŽƌǇ�
ŵŝŶŝŵƵŵ�ǁĂŐĞ͖�

ͻ��ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ĞŶƟƚůĞĚ� ƚŽ� Ăƚ� ůĞĂƐƚ� ƚŚĞ� ŵŝŶŝŵƵŵ�
ŶƵŵďĞƌ�ŽĨ�ŚŽůŝĚĂǇƐ�ĂƐ��ƵƚĐŚ�ĞŵƉůŽǇĞĞƐ͖

ͻ��ƚŚĞ� ǁŽƌŬŝŶŐ� ĐŽŶĚŝƟŽŶƐ� ;ƐƵĐŚ� ĂƐ� ŵĂƚĞƌŶŝƚǇ� ůĞĂǀĞ�
ĂŶĚ�ƐĂĨĞƚǇ�Ăƚ�ƚŚĞ�ǁŽƌŬƉůĂĐĞͿ�ĂŶĚ�ǁŽƌŬŝŶŐͲ�ĂŶĚ�ƌĞƐƚͲ�
ƟŵĞƐ�ŵƵƐƚ�ĐŽŵƉůǇ�ǁŝƚŚ��ƵƚĐŚ�ůĞŐŝƐůĂƟŽŶ͘

WĂƌƟĞƐ� ŵĂǇ� ŵĂŬĞ� Ă� ĐŚŽŝĐĞ� ŽĨ� ůĂǁ� ǁŚĞŶ� ĐŽŶĐůƵĚŝŶŐ�
ĂŶ� ĞŵƉůŽǇŵĞŶƚ� ĐŽŶƚƌĂĐƚ͘� ,ŽǁĞǀĞƌ͕ � ĂƉĂƌƚ� ĨƌŽŵ� ƚŚĞ�
ĂďŽǀĞ�ĂŶĚ�ďĂƐĞĚ�ŽŶ�ŝŶƚĞƌŶĂƟŽŶĂů�ƚƌĞĂƟĞƐ�ĂƐ�ǁĞůů͕�ƚŚŝƐ�
ĐŚŽŝĐĞ� ŽĨ� ůĂǁ�ŵĂǇ� ŶŽƚ� ĚĞƉƌŝǀĞ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŽĨ� ƚŚĞ�
ƉƌŽƚĞĐƟŽŶ� ĂīŽƌĚĞĚ� ƚŽ� Śŝŵ� ďǇ� ƉƌŽǀŝƐŝŽŶƐ� ĨƌŽŵ�ǁŚŝĐŚ�
ŝƚ� ŝƐ� ŶŽƚ� ƉŽƐƐŝďůĞ� ƚŽ� ĚĞƌŽŐĂƚĞ� ďǇ� ĂŐƌĞĞŵĞŶƚ͕� ƐƵĐŚ� ĂƐ�
ƚŚĞ� ƐƚĂƚƵƚŽƌǇ� �ƵƚĐŚ� ĚŝƐŵŝƐƐĂů� ůĂǁ� ;ǁŚŝĐŚ� ĐŽŶƚĂŝŶƐ� Ă�
ƉƌĞǀĞŶƟǀĞ�ƚĞƐƚͿ�ĂŶĚ�ƚŚĞ�ƉĂǇŵĞŶƚ�ŽĨ�ƚŚĞ�ƐĂůĂƌǇ�ĚƵƌŝŶŐ�
ŝůůŶĞƐƐ� ;ĨŽƌ� Ăƚ� ůĞĂƐƚ� Ϯ� ǇĞĂƌƐͿ͘� dŚĞƐĞ� ƉƌŽǀŝƐŝŽŶƐ� ĚĞƌŝǀĞ�
ĨƌŽŵ� ƚŚĞ� ůĂǁ� ŽĨ� ƚŚĞ� ĐŽƵŶƚƌǇ� ŝŶ� ǁŚŝĐŚ� ƚŚĞ� ĞŵƉůŽǇĞĞ�
ŶŽƌŵĂůůǇ�ĐĂƌƌŝĞƐ�ŽƵƚ�ŚŝƐͬŚĞƌ�ǁŽƌŬ͘�dŚĞ�ĐŽƵŶƚƌǇ�ǁŚĞƌĞ�
ƚŚĞ�ǁŽƌŬ� ŝƐ� ŶŽƌŵĂůůǇ� ƉĞƌĨŽƌŵĞĚ� ŝƐ� ŶŽƚ� ĐŽŶƐŝĚĞƌĞĚ� ƚŽ�
ŚĂǀĞ� ĐŚĂŶŐĞĚ� ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ƚĞŵƉŽƌĂƌŝůǇ� ƉĞƌĨŽƌŵƐ�
ŚŝƐ�ǁŽƌŬ�ŝŶ�ĂŶŽƚŚĞƌ�ĐŽƵŶƚƌǇ͘�dŚĞƌĞ�ŝƐ�ŽŶĞ�ĞǆĐĞƉƟŽŶ�ƚŽ�
ƚŚŝƐ�ƌƵůĞ͖�ŝĨ�ŝƚ�ŝƐ�ĐůĞĂƌ�ĨƌŽŵ�Ăůů�ƚŚĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ŽĨ�ƚŚĞ�
ĐĂƐĞ�ƚŚĂƚ�ƚŚĞ�ĐŽŶƚƌĂĐƚ�ŝƐ�ŵŽƌĞ�ĐůŽƐĞůǇ�ĐŽŶŶĞĐƚĞĚ�ǁŝƚŚ�
ĂŶŽƚŚĞƌ� ĐŽƵŶƚƌǇ͕� ƚŚĞ� ůĂǁ� ŽĨ� ƚŚĂƚ� ŽƚŚĞƌ� ĐŽƵŶƚƌǇ� ƐŚĂůů�
ĂƉƉůǇ͘� �ŽŶƐĞƋƵĞŶƚůǇ͕� ƚŽ� ĚĞƚĞƌŵŝŶĞ� ŝĨ� ƐƚĂƚƵƚŽƌǇ� �ƵƚĐŚ�
ůĂǁ�ĂƉƉůŝĞƐ�;ƐƵĐŚ�ĂƐ��ƵƚĐŚ�ĚŝƐŵŝƐƐĂů�ůĂǁͿ�ƚŽ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞĞ͕�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ�ĂďŽǀĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͘�

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

zĞƐ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ŵƵƐƚ� ĐŽŵƉůǇ� ǁŝƚŚ� ƚŚĞ�
ƉƌŽǀŝƐŝŽŶƐ� ŽĨ� ƚŚĞ� ĐŽůůĞĐƟǀĞ� ďĂƌŐĂŝŶŝŶŐ� ĂŐƌĞĞŵĞŶƚ�
;��KͿ�ƚŚĂƚ�ŝƐ�ƌĞůĞǀĂŶƚ�ĨŽƌ�ƚŚĞ�ĐŽŵƉĂŶǇ�Žƌ�ƚŚĞ�ƐĞĐƚŽƌ͘
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what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

dŚĞ�EĞƚŚĞƌůĂŶĚƐ�ŚĂƐ�ƚĂǆ�ƚƌĞĂƟĞƐ�ĂŶĚ�ƌĞŐƵůĂƟŽŶƐ�ǁŝƚŚ�
ŵĂŶǇ� ĐŽƵŶƚƌŝĞƐ͘� dŚĞƐĞ� ƚƌĞĂƟĞƐ� ƐƚĂƚĞ� ǁŚŝĐŚ� ĐŽƵŶƚƌǇ�
ŵĂǇ� ůĞǀǇ� ƚĂǆ�ŽŶ�ĐĞƌƚĂŝŶ� ŝŶĐŽŵĞ͘� /Ĩ� ƚŚĞ�ĞŵƉůŽǇĞĞ�ŚĂƐ�
ŝŶĐŽŵĞ� ĨƌŽŵ� Ă� ĐŽƵŶƚƌǇ� ǁŝƚŚŽƵƚ� Ă� ƚƌĞĂƚǇ� ǁŝƚŚ� ƚŚĞ�
EĞƚŚĞƌůĂŶĚƐ͕� ƚŚĞ� ĞŵƉůŽǇĞĞ� ǁŝůů� ŶŽƚ� ĂƵƚŽŵĂƟĐĂůůǇ�
ŚĂǀĞ� ƚŽ�ƉĂǇ� ŝŶĐŽŵĞ� ƚĂǆ� ŝŶ� ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ͘�dŽ�ĂǀŽŝĚ�
ƉĂǇŝŶŐ� ŝŶĐŽŵĞ� ƚĂǆ� ŝŶ� ƐĞǀĞƌĂů� ĐŽƵŶƚƌŝĞƐ� ŽŶ� ƚŚĞ� ƐĂŵĞ�
ŝŶĐŽŵĞ͕�ƚŚĞ�ĞŵƉůŽǇĞĞ�ĐĂŶ�ŐĞƚ�Ă�ĚŽƵďůĞ�ƚĂǆ�ƌĞůŝĞĨ�ŝŶ�ƚŚĞ�
EĞƚŚĞƌůĂŶĚƐ͘�

would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

&ŽůůŽǁŝŶŐ�ƚŚĞ�tŽƌŬŝŶŐ��ŽŶĚŝƟŽŶƐ��Đƚ͕�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŝƐ�
ŽďůŝŐĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�Ă�ŚĞĂůƚŚǇ�ĂŶĚ�ƐĂĨĞ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚ�
ĨŽƌ�ŝƚƐ�ĞŵƉůŽǇĞĞƐ�;ĚƵƚǇ�ŽĨ�ĐĂƌĞͿ͘�/Ĩ�Ă�ǁŽƌŬƉůĂĐĞ�ŝŶũƵƌǇ�
ŽĐĐƵƌƐ͕�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŝƐ�ůŝĂďůĞ�ƵŶůĞƐƐ�ŚĞ�ĐĂŶ�ƉƌŽǀĞ�ƚŚĂƚ�
ŚĞ�ŚĂƐ�ĨƵůĮůůĞĚ�ŚŝƐ�ĚƵƚǇ�ŽĨ�ĐĂƌĞ͘�/Ĩ�ůŝĂďŝůŝƚǇ�ŝƐ�ĚĞƚĞƌŵŝŶĞĚ�
ĂŶĚ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĐĂŶ� ďĞ� ŚĞůĚ� ůŝĂďůĞ͕� ƚŚĞ� ŝŶũƵƌĞĚ�
ĞŵƉůŽǇĞĞ�ŵƵƐƚ�ďĞ�ĐŽŵƉĞŶƐĂƚĞĚ͘

^ĞƌŝŽƵƐ�ĂĐĐŝĚĞŶƚƐ�Ăƚ�ǁŽƌŬ�ŵƵƐƚ�ďĞ�ƌĞƉŽƌƚĞĚ�ŝŵŵĞĚŝĂƚĞůǇ�
ďǇ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ƚŽ� ƚŚĞ� /ŶƐƉĞĐƟĞ� ^�t͘� /ŶƐƵƌĂŶĐĞ� ĨŽƌ�
ĂĐĐŝĚĞŶƚƐ� ŝŶ� ƚŚĞ� ǁŽƌŬƉůĂĐĞ� ŝƐ� ŶŽƚ� ĐŽŵƉƵůƐŽƌǇ� ĨŽƌ�
ƚŚĞ� ĞŵƉůŽǇĞƌ͘ � ,ŽǁĞǀĞƌ͕ � ŵĂŶǇ� ĐŽůůĞĐƟǀĞ� ďĂƌŐĂŝŶŝŶŐ�
ĂŐƌĞĞŵĞŶƚƐ� ;��KͿ� ŝŶĐůƵĚĞ� ĂĐĐŝĚĞŶƚ� ŝŶƐƵƌĂŶĐĞ� ĂƐ� ĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ĐŽŶĚŝƟŽŶ͘
 
would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

/Ŷ� ƚŚĞ� EĞƚŚĞƌůĂŶĚƐ͕� ƚŚĞƌĞ� ŝƐ� ŶŽ� ŽďůŝŐĂƟŽŶ� ĨŽƌ� ƚŚĞ�
ĞŵƉůŽǇĞƌ�ƚŽ�ƉƌŽǀŝĚĞ�ĨŽƌ�Ă�ŚĞĂůƚŚĐĂƌĞ�ŝŶƐƵƌĂŶĐĞ�ƉŽůŝĐǇ͘�
,ŽǁĞǀĞƌ͕ �ĂŶǇŽŶĞ�ǁŚŽ�ůŝǀĞƐ�Žƌ�ǁŽƌŬƐ�ŝŶ�ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ�
;ƚŚĞ� ĞŵƉůŽǇĞĞͿ� ŵƵƐƚ� ƚĂŬĞ� ŽƵƚ� Ă� ďĂƐŝĐ� ŚĞĂůƚŚĐĂƌĞ�
ŝŶƐƵƌĂŶĐĞ͘�dŚŝƐ�ŝŶƐƵƌĂŶĐĞ�ĐŽǀĞƌƐ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ĨŽƌ�ĐĂƌĞ�
ĨƌŽŵ͕� ĨŽƌ� ŝŶƐƚĂŶĐĞ͕� ƚŚĞ� ŚŽƐƉŝƚĂů͕� ƚŚĞ� ƉƐǇĐŚŝĂƚƌŝƐƚ� ĂŶĚ�
ƚŚĞ� ƉŚĂƌŵĂĐǇ͘� �hͲĐŝƟǌĞŶƐ� ǁŝůů� ŚĂǀĞ� ƐƵĐŚ� ŝŶƐƵƌĂŶĐĞ�
ǁŝƚŚ�Ă��ƵƌŽƉĞĂŶ�,ĞĂůƚŚ�/ŶƐƵƌĂŶĐĞ��ĂƌĚ�;ĨŽƌ�ƵƉ�ƚŽ�ĨŽƵƌ�
ŵŽŶƚŚƐͿ͘

Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

��ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŚŽ�ƵƐĞƐ�Žƌ�ƐƚŽƌĞƐ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�
ĨƌŽŵ� ĞŵƉůŽǇĞĞƐ͕�ŵƵƐƚ� ƚĂŬĞ�ŵĞĂƐƵƌĞƐ� ƚŽ� ƉƌŽƚĞĐƚ� ƚŚĞ�
ĚĂƚĂ͘�dŚĞ�ĞŵƉůŽǇĞƌ�ƐŚŽƵůĚ�ĐŽŵƉůǇ�ǁŝƚŚ�ƚŚĞ��ƵƌŽƉĞĂŶ�
ƉƌŝǀĂĐǇ�ůĂǁ�;'�WZͿ͘�dŚĞ�'�WZ�ĂƉƉůŝĞƐ�ŝĨ�ƚŚĞ�ĐŽŵƉĂŶǇ͗

ͻ��ŝƐ�ďĂƐĞĚ�ŝŶ�ƚŚĞ��h�ĂŶĚ�ƉƌŽĐĞƐƐĞƐ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�;ŶŽ�
ŵĂƩĞƌ�ǁŚĞƌĞ�ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ƚĂŬĞƐ�ƉůĂĐĞͿ͖

ͻ��ŝƐ�ĞƐƚĂďůŝƐŚĞĚ�ŽƵƚƐŝĚĞ�ƚŚĞ��h�ďƵƚ�ƉƌŽĐĞƐƐĞƐ�ƉĞƌƐŽŶĂů�
ĚĂƚĂ�ďĞĐĂƵƐĞ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŽīĞƌƐ�ŐŽŽĚƐ�Žƌ�ƐĞƌǀŝĐĞƐ�
ƚŽ�ŝŶĚŝǀŝĚƵĂůƐ�ŝŶ�ƚŚĞ��h͕�Žƌ�ŵŽŶŝƚŽƌƐ�ƚŚĞ�ďĞŚĂǀŝŽƵƌ�ŽĨ�
ŝŶĚŝǀŝĚƵĂůƐ�ǁŝƚŚŝŶ�ƚŚĞ��h͘�EŽŶͲ�h�ďĂƐĞĚ�ĐŽŵƉĂŶŝĞƐ�
ƉƌŽĐĞƐƐŝŶŐ� ĂŶ� �h� ĐŝƟǌĞŶ͛Ɛ� ĚĂƚĂ� ŶĞĞĚ� ƚŽ� ĂƉƉŽŝŶƚ� Ă�
ƌĞƉƌĞƐĞŶƚĂƟǀĞ�ŝŶ�ƚŚĞ��h͘

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

zĞƐ͕�ƚŚĞƌĞ�ŝƐ�ĐĂƐĞ�ůĂǁ�ŝŶ�ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ�ƌĞŐĂƌĚŝŶŐ�ƚŚĞ�
ĂƉƉůŝĐĂďŝůŝƚǇ�ŽĨ��ƵƚĐŚ�ĚŝƐŵŝƐƐĂů�ůĂǁ�ŽŶ�ĨŽƌĞŝŐŶ�ǁŽƌŬĞƌƐ�
ŝŶ�ƚŚĞ�EĞƚŚĞƌůĂŶĚƐ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� �ŝƟǌĞŶƐŚŝƉ�ŝŶ�ƚŚĞ�EĞƚŚĞƌůĂŶĚ�ĐĂŶ�ŚĂǀĞ�ĂŶ�ŝŵƉĂĐƚ�
ŽŶ� ƚŚĞ� ŶĞĐĞƐƐĂƌǇ� ;ǁŽƌŬͿ� ƉĞƌŵŝƚƐ� ĂŶĚ� ĂƉƉůŝĐĂƟŽŶ� ŽĨ�
ĐĞƌƚĂŝŶ�ƚƌĞĂƟĞƐ�ŽŶ�ƚŚĞ�ĂƉƉůŝĐĂďůĞ�ƚĂǆ�Žƌ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�
ƐǇƐƚĞŵ͘

ďͿ� dŚŝƐ� ĐŽƵůĚ� ŵĞĂŶ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ƚŚĞ� EĞƚŚĞƌůĂŶĚƐ� ĂŶĚ͕� ƚŚƵƐ͕� �ƵƚĐŚ�
ƐƚĂƚƵƚŽƌǇ� ůĂǁ� ĂƉƉůŝĞƐ� ;ƐƵĐŚ� ĂƐ� �ƵƚĐŚ� ĚŝƐŵŝƐƐĂů� ůĂǁͿ͕�
ĂƉĂƌƚ� ĨƌŽŵ� ƚŚĞ� ĨĂĐƚ� ƚŚĂƚ� ƐƉĞĐŝĮĐ� ƐƚĂƚƵƚŽƌǇ� �ƵƚĐŚ�
ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ĂƉƉůŝĞƐ�ĂƐ�ĞǆƉůĂŝŶĞĚ�ĂďŽǀĞ͘

https://leglobal.org/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ŚƌŝƐƟĂĂŶ�KďĞƌŵĂŶ
partner, WĂůƚŚĞ�KďĞƌŵĂŶ��ĚǀŽĐĂƚĞŶ
oberman@paltheoberman.nl
нϯϭ�ϮϬ�ϯϰϰϲ�ϭϬϬ

WĂůƚŚĞ�KďĞƌŵĂŶ
WƌŝŶƐ�,ĞŶĚƌŝŬůĂĂŶ�ϭϳ
ϭϬϳϱ�����ŵƐƚĞƌĚĂŵ
EĞƚŚĞƌůĂŶĚƐ
нϯϭ�ϮϬ�ϯϰϰ�ϲϭ�ϬϬ
www.paltheoberman.nl

:ƵůǇ�ϮϬϮϭ

https://leglobal.org/
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
norway

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 

so, please provIde a brIef descrIptIon 

of the type of vIsa, procedure, 

processIng tIme, etc.

�ĞƉĞŶĚƐ� ŽŶ� ŶĂƟŽŶĂůŝƚǇ͘� �hͬ���� ĞŵƉůŽǇĞĞƐ� ǁŚŽ� ĂƌĞ�
ŐŽŝŶŐ� ƚŽ� ǁŽƌŬ� ĨŽƌ� ĂŶĚ� ůŝǀĞ� ŝŶ� EŽƌǁĂǇ� ŵŽƌĞ� ƚŚĂŶ� ϯ�
ŵŽŶƚŚƐ͕�ŶĞĞĚ�ƚŽ�ƌĞŐŝƐƚĞƌ�ĂƐ�Ă�ǁŽƌŬĞƌ�ŽďƚĂŝŶŝŶŐ�Ă�ũŽď�ŝŶ�
Ă�EŽƌǁĞŐŝĂŶ�Žƌ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͘�EŽŶ��hͬ����ǁŽƌŬĞƌƐ�
ŶĞĞĚ�Ă� ƌĞƐŝĚĞŶĐĞ�ƉĞƌŵŝƚ͘�dŚĞ�ŵĂŝŶ� ƌĞƋƵŝƌĞŵĞŶƚƐ�ĂƌĞ�
ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�Ă�ƐŬŝůůĞĚ�ǁŽƌŬĞƌ�ŵĞĂŶŝŶŐ�ƚŚĂƚ�ƚŚĞ�
ĞŵƉůŽǇĞĞ�ŽďƚĂŝŶ�Ă�ŚŝŐŚĞƌ�ĞĚƵĐĂƟŽŶ�Žƌ�ŚĂǀĞ�ĐŽŵƉůĞƚĞĚ�
ǀŽĐĂƟŽŶĂů� ƚƌĂŝŶŝŶŐ� ĂŶĚ� ŚĂǀĞ� ŽďƚĂŝŶĞĚ� ĞŵƉůŽǇŵĞŶƚͬ�
ƌĞĐĞŝǀĞĚ� Ă� ũŽď� ŽīĞƌ͘ �tŽƌŬŝŶŐ� ĨŽƌ� Ă� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ�
ƚŚĂƚ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă� ůĞŐĂů�ĞŶƟƚǇ� ŝŶ�EŽƌǁĂǇ� ƌĞƋƵŝƌĞƐ�
ƚŚĂƚ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŚĂǀĞ� Ă� ĐŽŶƚƌĂĐƚ� ǁŝƚŚ� ĂŶ�
ĞŶƚĞƌƉƌŝƐĞ� ŝŶ� EŽƌǁĂǇ� ƚŽ� ĐĂƌƌǇ� ŽƵƚ� ĂŶ� ĂƐƐŝŐŶŵĞŶƚ� ŝŶ�
EŽƌǁĂǇ͘�

Is there rIsk of “permanent 

establIshment” consequences for 

the foreIgn company by vIrtue of 

the remote worker’s actIvItIes?  

If so, what are the maIn factors 

determInIng the exposure.

,ŝŐŚůǇ� ƵŶůŝŬĞůǇ͘� DŽƐƚ� ĐŽŵƉĂŶŝĞƐ� ĂŶĚ� ƐĞůĨͲĞŵƉůŽǇĞĚ�
ƉĞƌƐŽŶƐ�ĞŶŐĂŐĞĚ� ŝŶ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ� ŝŶ�EŽƌǁĂǇ�ĂƌĞ�
ůŝĂďůĞ�ƚŽ�ƉĂǇ�ƚĂǆ�ƚŽ�EŽƌǁĂǇ͘

/Ĩ� Ă� ĐŽŵƉĂŶǇ� Žƌ� ƐĞůĨͲĞŵƉůŽǇĞĚ� ƉĞƌƐŽŶ� ƌĞƐŝĚĞƐ� ŝŶ� Ă�
ĐŽƵŶƚƌǇ� ǁŝƚŚ� ǁŚŝĐŚ� EŽƌǁĂǇ� ŚĂƐ� ĞŶƚĞƌĞĚ� ŝŶƚŽ� Ă� ƚĂǆ�
ƚƌĞĂƚǇ͕�ƚŚĞ�ĐŽŶĚŝƟŽŶ�ĨŽƌ�ƚĂǆ�ůŝĂďŝůŝƚǇ�ŝŶ�EŽƌǁĂǇ�ŝƐ�ƚŚĂƚ�
ƚŚĞ�ďƵƐŝŶĞƐƐ� ŝŶĐŽŵĞ�ŽƌŝŐŝŶĂƚĞƐ�ĨƌŽŵ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƚǇ�
ƚŚĂƚ�ŝƐ�ĐĂƌƌŝĞĚ�ŽŶ�ƚŚƌŽƵŐŚ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�
ŝŶ�EŽƌǁĂǇ͘

��͚ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͛�ŵĞĂŶƐ�ƚŚĂƚ�ƚŚĞ�ĐŽŵƉĂŶǇ�
Žƌ�ƐĞůĨͲĞŵƉůŽǇĞĚ�ƉĞƌƐŽŶ�ŚĂƐ�Ă�ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�
ƚŚƌŽƵŐŚ�ǁŚŝĐŚ�ƚŚĞǇ�ƌƵŶ�ƚŚĞ�ďƵƐŝŶĞƐƐ�Ăůů�Žƌ�ƐŽŵĞ�ŽĨ�ƚŚĞ�
ƟŵĞ͘�dŚĞ�ďƵƐŝŶĞƐƐ�ŵƵƐƚ�ĂůƐŽ�ŚĂǀĞ�ďĞĞŶ�ŽƉĞƌĂƟŶŐ�ĨŽƌ�
Ă�ƐƵĸĐŝĞŶƚ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ͘

www.leglobal.org  |  www.sbdl.no
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�ǆĂŵƉůĞƐ�ŽĨ�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚƐ�ĂƌĞ͗
ͻ��Ă�ƉůĂĐĞ�ŽĨ�ŵĂŶĂŐĞŵĞŶƚ
ͻ��Ă�ďƌĂŶĐŚ
ͻ��ĂŶ�ŽĸĐĞ
ͻ��Ă�ĨĂĐƚŽƌǇ͘�

at what poInt and under what 

cIrcumstances would the remote 

worker become subject to 

local socIal securIty and other 

payroll requIrements?  can such 

requIrements be fulfIlled by a 

foreIgn company, and If so by what 

mechanIsms?

tŽƌŬĞƌƐ�ŝŶ�EŽƌǁĂǇ�ĂƌĞ�ĂƐ�ƉŽŝŶƚ�ŽĨ�ĚĞƉĂƌƚƵƌĞ�ĐŽǀĞƌĞĚ�
ďǇͬŵĞŵďĞƌƐ�ŽĨ�ƚŚĞ�EĂƟŽŶĂů�/ŶƐƵƌĂŶĐĞ�;ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇͿ͘�
dŚŝƐ�ĚŽĞƐ�ŶŽƚ�ĂƉƉůǇ�ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŽƌŬ�ƚĞŵƉŽƌĂƌǇ�ĨŽƌ�
Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͘�&Žƌ�ǁŽƌŬ�ŝŶ�EŽƌǁĂǇ�ĚŝīĞƌĞŶƚ�ƌƵůĞƐ�
ĂƉƉůǇ͕�ĚĞƉĞŶĚĞŶƚ�ŽŶ�ǁŚĞƚŚĞƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ĨƌŽŵ�ƚŚĞ�
EŽƌĚŝĐ�ĐŽƵŶƚƌŝĞƐ�ĂŶĚ�ƚŚĞ����͕�ĨƌŽŵ�ĐŽƵŶƚƌŝĞƐ�ǁŝƚŚ�ĂŶ�
ĂŐƌĞĞŵĞŶƚ�ŽŶ�ŶĂƟŽŶĂů�ŝŶƐƵƌĂŶĐĞͬ�ƐŽĐŝĂů�ďĞŶĞĮƚƐ�ǁŝƚŚ�
EŽƌǁĂǇ�Žƌ�ĐŽƵŶƚƌŝĞƐ�ĨƌŽŵ�ŽƵƚƐŝĚĞ�ŽĨ�ƚŚĞ�����ǁŝƚŚŽƵƚ�
ƐƵĐŚ�ĂŐƌĞĞŵĞŶƚ�ŽŶ�ŶĂƟŽŶĂů� ŝŶƐƵƌĂŶĐĞͬƐŽĐŝĂů�ďĞŶĞĮƚ͘�
&Žƌ� ǁŽƌŬĞƌƐ� ĨƌŽŵ� ĐŽƵŶƚƌŝĞƐ� ŽƵƚƐŝĚĞ� ŽĨ� ƚŚĞ� ���� ǁŝƚŚ�
ĂŶ� ĂŐƌĞĞŵĞŶƚ� ŽŶ� ŶĂƟŽŶĂů� ŝŶƐƵƌĂŶĐĞͬƐŽĐŝĂů� ďĞŶĞĮƚƐ�
ǁŝƚŚ�EŽƌǁĂǇ͕�ƚŚĞ�ǁŽƌŬĞƌƐ�ĂƌĞ�ŽďůŝŐĞĚ�ŵĞŵďĞƌƐ�ŽĨ�ƚŚĞ�
EĂƟŽŶĂů�/ŶƐƵƌĂŶĐĞ͕�ƵŶůĞƐƐ�ǇŽƵ�ĂƌĞ�ƌĞŐĂƌĚĞĚ�ĂƐ�Ă�ƉŽƐƚĞĚ�
ǁŽƌŬĞƌ�ĨƌŽŵ�ǇŽƵƌ�ŚŽŵĞ�ĐŽƵŶƚƌǇ�ŝŶ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�
ůĂǁ�ŝŶ�ǇŽƵƌ�ŚŽŵĞ�ĐŽƵŶƚƌǇ͘�tŽƌŬĞƌƐ�ĨƌŽŵ�ĐŽƵŶƚƌŝĞƐ�ĨƌŽŵ�
ŽƵƚƐŝĚĞ�ŽĨ�ƚŚĞ�����ǁŝƚŚŽƵƚ�ĂŶ�ĂŐƌĞĞŵĞŶƚ�ŽŶ�ŶĂƟŽŶĂů�
ŝŶƐƵƌĂŶĐĞͬƐŽĐŝĂů� ďĞŶĞĮƚƐ� ĂƌĞ� ŽďůŝŐĞĚ� ŵĞŵďĞƌƐ� ŝŶ�
ƚŚĞ� EĂƟŽŶĂů� /ŶƐƵƌĂŶĐĞ͘�DĞŵďĞƌƐŚŝƉ� ŝŶ� ƚŚĞ� ŶĂƟŽŶĂů�
ŝŶƐƵƌĂŶĐĞ� ƉƌŽǀŝĚĞƐ� ĞŶƟƚůĞŵĞŶƚ� ƚŽ� ŶĂƟŽŶĂů� ŚĞĂůƚŚ�
ƐĞƌǀŝĐĞƐ�ĂŶĚ�ŽƚŚĞƌ�ƐŽĐŝĂů�ďĞŶĞĮƚƐ͘���ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�
ŵĂǇ�ĨƵůĮůů�ƐƵĐŚ�ƌĞƋƵŝƌĞŵĞŶƚƐ͘

at what poInt and under what 

cIrcumstances does the remote 

worker become subject to local 

employment law requIrements such 

�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 

dIsabIlIty leave, protectIon agaInst 

unfaIr dIsmIssal, etc.   

dŚŝƐ�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ�ƌƵůĞƐ�ŽŶ�ĐŚŽŝĐĞ�ŽĨ�ůĂǁ͘�EŽƌǁĞŐŝĂŶ�
ĐŚŽŝĐĞ�ŽĨ� ůĂǁ�ƌƵůĞƐ�ĂƌĞ͕�ĂƐ� ƚŚĞ�ĐůĞĂƌ�ŵĂŝŶ� ƌƵůĞ�ďĂƐĞĚ�
ŽŶ� ĐĂƐĞ� ůĂǁ� ĂŶĚ� ĨŽůůŽǁ� ƚŚĞ� ƐŽͲĐĂůůĞĚ� ͞/ƌŵĂ�DŝŐŶŽŶ�

ĨŽƌŵƵůĂ͟�ǁŚŝĐŚ� ƚŚĞ�^ƵƉƌĞŵĞ��ŽƵƌƚ�ĞƐƚĂďůŝƐŚĞĚ� ŝŶ�Zƚ͘�
ϭϵϮϯ�//�Ɖ͘�ϱϵ͕�ĂĐĐŽƌĚŝŶŐ�ƚŽ�ǁŚŝĐŚ�ƚŚĞ�ůĂǁƐ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ�
ƚŽ�ǁŚŝĐŚ�ƚŚĞ�ĐĂƐĞ�͞ŚĂƐ�ŝƚƐ�ƐƚƌŽŶŐĞƐƚ�ĐŽŶŶĞĐƟŽŶ͟�ƐŚĂůů�
ďĞ� ĂƉƉůŝĞĚ͘� /Ŷ� ƚŚŝƐ� ĐŽŶŶĞĐƟŽŶ͕� ďŽƚŚ� ƚŚĞ� ĐŽƵŶƚƌǇ� ŝŶ�
ǁŚŝĐŚ�ƚŚĞ�ǁŽƌŬ�ŝƐ�ƉĞƌĨŽƌŵĞĚ͕�ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�
ĐŽŶƚƌĂĐƚ�ǁĂƐ�ĞŶƚĞƌĞĚ�ŝŶƚŽ�ĂŶĚ�ƚŚĞ�ůĂŶŐƵĂŐĞ�ŝŶ�ǁŚŝĐŚ�
ŝƚ�ǁĂƐ�ĞŶƚĞƌĞĚ�ŝŶƚŽ͕�ƚŚĞ�ƉĂƌƟĞƐ�͚ũŽŝŶƚ�ĂĸůŝĂƟŽŶ�ǁŝƚŚ�Ă�
ĐŽƵŶƚƌǇ͛Ɛ� ůĞŐĂů� ƐǇƐƚĞŵ� ĂŶĚ� ƚŚĞ� ƉĂƌƟĞƐ͛� ĂƐƐƵŵƉƟŽŶƐ�
ĂŶĚ�ĐŽƵƌƐĞ�ŽĨ�ĂĐƟŽŶ�ĂƌĞ�ŝŵƉŽƌƚĂŶƚ�ĨŽƌ�ƚŚĞ�ĂƐƐĞƐƐŵĞŶƚ͘

�� ŶƵŵďĞƌ� ŽĨ� ůĞŐĂů� ƐŽƵƌĐĞƐ� ƐƚĂƚĞ� ƚŚĂƚ� EŽƌǁĞŐŝĂŶ�
ĐŽŶŇŝĐƚͲŽĨͲůĂǁ� ƌƵůĞƐ�ŵƵƐƚ� ďĞ� ŚĂƌŵŽŶŝǌĞĚ� ǁŝƚŚ� ƚŚŽƐĞ�
ŽĨ�ƚŚĞ��h͕�ƐŽ�ƚŚĂƚ�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞƌĞ�ŝƐ�ŶŽ�ĚŝƌĞĐƚ�ĐŽŶŇŝĐƚ�
ďĞƚǁĞĞŶ�EŽƌǁĞŐŝĂŶ�ĂŶĚ��h�ůĞŐĂů�ĐŽŶŇŝĐƚͲŽĨͲůĂǁ�ƌƵůĞƐ͕�
ƚŚĞ�ůĂƩĞƌ�ƌƵůĞƐ�ŵƵƐƚ�ďĞ�ĨŽůůŽǁĞĚ͘�dŚŝƐ�ŝƐ�ƐƚĂƚĞĚ͕�ĂŵŽŶŐ�
ŽƚŚĞƌ� ƚŚŝŶŐƐ͕� ŝŶ� ƚŚĞ� ^ƵƉƌĞŵĞ� �ŽƵƌƚ͛Ɛ� ƐƚĂƚĞŵĞŶƚƐ� ŝŶ�
Zƚ͘� ϮϬϬϵ� Ɖ͘� ϭϱϯϳ� ;dŚĞ� ďŽŽŬƐĞůůĞƌ� ŝŶ� <ĂďƵůͿ͕� ǁŚŝĐŚ� ŝƐ�
ĨŽůůŽǁĞĚ�ƵƉ�ŝŶ�Zƚ͘�ϮϬϭϭ�Ɖ͘�ϱϯϭ�ĂŶĚ�,ZͲϮϬϭϲͲϭϮϱϭͲ��Ğƚ�
Ăů͘

dŚĞ�ƌƵůĞƐ�ŽŶ�ƚŚĞ�ĐŚŽŝĐĞ�ŽĨ�ůĂǁ�ĨŽƌ�ŝŶƚĞƌŶĂƟŽŶĂů�ǁŽƌŬŝŶŐ�
ĐŽŶĚŝƟŽŶƐ�ŝŶ�ƚŚĞ��h�ĂƌĞ�ƐĞƚ�ŽƵƚ�ŝŶ�Ăƌƚ͘�ϴ�ŽĨ�ƚŚĞ�ZŽŵĞ�/�
ZĞŐƵůĂƟŽŶ�ŽĨ�ϮϬϬϴ͕�ZĞŐƵůĂƟŽŶ�EŽ�ϱϵϯͬϮϬϬϴ͘

dŚĞ� ƐƚĂƌƟŶŐ�ƉŽŝŶƚ� ŝƐ� ƚŚĂƚ� ƚŚĞ�ƉĂƌƟĞƐ� ƚŚĞŵƐĞůǀĞƐ� ĐĂŶ�
ĚĞĐŝĚĞ� ǁŚŝĐŚ� ĐŽƵŶƚƌǇ͛Ɛ� ůĂǁ� ŝƐ� ƚŽ� ďĞ� ĂƉƉůŝĞĚ� ƚŽ� ĞĂĐŚ�
ŝŶĚŝǀŝĚƵĂů�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͕�ĐĨ͘ �Ăƌƚ͘�ϴ�;ϭͿ͕�ĮƌƐƚ�
ƐĞŶƚĞŶĐĞ͕�ŽĨ�ƚŚĞ�ZŽŵĞ�/�ZĞŐƵůĂƟŽŶ͘�dŚŝƐ�ĐŽƌƌĞƐƉŽŶĚƐ�
ǁŝƚŚ�ƚŚĞ�ĐĂƐĞ�ůĂǁ�ƉƌŝŶĐŝƉůĞ�ŝŶ�EŽƌǁĞŐŝĂŶ�ůĂǁ�ŽĨ�ƉĂƌƚǇ�
ĂƵƚŽŶŽŵǇ� ;ƚŚĞ� ƉĂƌƟĞƐ� ĚĞĐŝĚĞ� ĨŽƌ� ƚŚĞŵƐĞůǀĞƐͿ͘� /Ĩ� ƚŚĞ�
ƉĂƌƟĞƐ� ƚŽ� ĂŶ� ŝŶƚĞƌŶĂƟŽŶĂů� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�
ŚĂǀĞ�ĂŐƌĞĞĚ�ŽŶ�ƚŚĞ�ĐŚŽŝĐĞ�ŽĨ� ůĂǁ�ŝŶ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�
ĂŐƌĞĞŵĞŶƚ͕� ĨŽƌ� ĞǆĂŵƉůĞ� ƚŚĂƚ� EŽƌǁĞŐŝĂŶ� ůĂǁ� ƐŚĂůů�
ĂƉƉůǇ͕�ƚŚŝƐ�ŝƐ�ĂůƐŽ�ƚŚĞ�ƐƚĂƌƟŶŐ�ƉŽŝŶƚ͘��ƌƚ͘�ϴ�ŶŽ͘�ϭ�ƐĞĐŽŶĚ�
ƐĞŶƚĞŶĐĞ͕�ŚŽǁĞǀĞƌ͕ �ĞƐƚĂďůŝƐŚĞĚ�ĂŶ�ŝŵƉŽƌƚĂŶƚ�ůŝŵŝƚĂƟŽŶ�
ŽŶ�ƚŚŝƐ�ƐƚĂƌƟŶŐ�ƉŽŝŶƚ͗�ŝĨ�ƚŚĞ�ĐŚŽŝĐĞ�ŽĨ�ůĂǁ�ŵĞĂŶƐ�ƚŚĂƚ�
ƚŚĞ�ĞŵƉůŽǇĞĞ�ůŽƐĞƐ�ƉƌŽƚĞĐƟŽŶ�ƚŚĂƚ�ŚĞ�ǁŽƵůĚ�ŚĂǀĞ�ŚĂĚ�
ŝĨ�ƚŚĞ�ƌĞůĞǀĂŶƚ�ĐŚŽŝĐĞ�ŽĨ� ůĂǁ�ŚĂĚ�ŶŽƚ�ďĞĞŶ�ŵĂĚĞ͕�ƚŚĞ�
ƌƵůĞƐ�ŽĨ�ƚŚĞ�ůĂǁ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ�ƚŚĂƚ�ǁŽƵůĚ�ŚĂǀĞ�ďĞĞŶ�
ĂƉƉůŝĞĚ�ŐŝǀĞŶ�ƚŚĂƚ�ƚŚĞ�ĐŚŽŝĐĞ�ŚĂĚ�ŶŽƚ�ƚĂŬĞŶ�ƉůĂĐĞ͕�ǁŝůů�
ĂƉƉůǇ͘��

are there specIal requIrements 

governIng remote work In your 

country whIch would cover the 

remote foreIgn worker?  

WƌŽǀŝĚĞĚ� ƚŚĂƚ�EŽƌǁĞŐŝĂŶ� ůĂǁ�ĂƉƉůŝĞƐ͕� ƚŚĞ� ƌĞŐƵůĂƟŽŶ�
ŽŶ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞ� ;� &KZͲϮϬϬϮͲϬϳͲϬϱͲϳϭϱͿ� ƐĞƚƐ� ŽƵƚ�
ĐĞƌƚĂŝŶ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĨŽƌ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞ͕� ǁŚĞŶ�
ƚŚĞ� ǁŽƌŬ� ŝƐ� ŶŽƚ� ďƌŝĞĨ� Žƌ� � ƚĞŵƉŽƌĂƌǇ͘� �ŵŽŶŐ� ŽƚŚĞƌƐ͕�
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ƚŚĞ� ƌĞŐƵůĂƟŽŶ� ƐĞƚ� ŽƵƚ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĨŽƌ� Ă� ƐĞƉĂƌĂƚĞ�
ĂŐƌĞĞŵĞŶƚ�ŝŶ�ĂĚĚŝƟŽŶ�ƚŽ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĂŐƌĞĞŵĞŶƚ͘�

what Is the employee’s exposure 

to local Income tax, and under 

what cIrcumstances Is the foreIgn 

employer requIred to arrange for 

wIthholdIng of Income tax?  

dŚĞ� ƌƵůĞƐ� ĐŽŶĐĞƌŶŝŶŐ� ƚĂǆ� ƌĞƐŝĚĞŶĐĞ� ƵƉŽŶ� ŵŽǀŝŶŐ� ƚŽ�
EŽƌǁĂǇ�ĂƉƉůǇ�ƚŽ�ƚŚŽƐĞ�ǁŚŽ�ŚĂǀĞ�ŶŽƚ�ƉƌĞǀŝŽƵƐůǇ�ďĞĞŶ�
ƌĞƐŝĚĞŶƚ�ŝŶ�EŽƌǁĂǇ͘�dŚĞ�ƌƵůĞƐ�ĂůƐŽ�ĂƉƉůǇ�ƚŽ�ŚĂǀĞ�ďĞĞŶ�
ƌĞƐŝĚĞŶƚƐ�ŝŶ�EŽƌǁĂǇ�ďĞĨŽƌĞ͕�ŝĨ�ƉƌĞǀŝŽƵƐ�ĞŵŝŐƌĂƟŽŶ�ŚĂƐ�
ďĞĞŶ�ĂƉƉƌŽǀĞĚ�ĨŽƌ�ƚĂǆ�ƉƵƌƉŽƐĞƐ͘

/Ĩ�ǇŽƵ�ƐƚĂǇ�ŝŶ�EŽƌǁĂǇ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ�ĚƵƌŝŶŐ�Ă�
ƚǁĞůǀĞͲŵŽŶƚŚ�ƉĞƌŝŽĚ͕�ǇŽƵ�ǁŝůů�ďĞĐŽŵĞ�Ă� ƚĂǆ� ƌĞƐŝĚĞŶƚ�
ŝŶ�EŽƌǁĂǇ͘�dŚĞ�ƐĂŵĞ�ĂƉƉůŝĞƐ�ŝĨ�ǇŽƵ�ƐƚĂǇ�ŝŶ�EŽƌǁĂǇ�ĨŽƌ�
ŵŽƌĞ�ƚŚĂŶ�ϮϳϬ�ĚĂǇƐ�ĚƵƌŝŶŐ�Ă�ƚŚŝƌƚǇ�ƐŝǆͲŵŽŶƚŚ�ƉĞƌŝŽĚ͘�
�ůů�ǁŚŽůĞ�Žƌ�ƉĂƌƚ�ĐĂůĞŶĚĂƌ�ĚĂǇƐ�ŝŶ�EŽƌǁĂǇ�ĂƌĞ�ŝŶĐůƵĚĞĚ�
ŝŶ�ƚŚĞ�ĐĂůĐƵůĂƟŽŶ�ŽĨ�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�ĚĂǇƐ͘

/Ĩ�ǇŽƵ�ƐƚĂǇ� ŝŶ�EŽƌǁĂǇ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ�ĚƵƌŝŶŐ�
ƚŚĞ� ǇĞĂƌ� ŝŶ� ǁŚŝĐŚ� ǇŽƵ�ŵŽǀĞ� ƚŽ� EŽƌǁĂǇ͕� ǇŽƵ� ǁŝůů� ďĞ�
ĚĞĞŵĞĚ�Ă�ƚĂǆ�ƌĞƐŝĚĞŶƚ�ĨƌŽŵ�ǇŽƵƌ�ĮƌƐƚ�ĚĂǇ�ŝŶ�EŽƌǁĂǇ͘�
/Ĩ� ƚŚĞ� ϭϴϯ�ĚĂǇƐ� ĂƌĞ� ƐƉůŝƚ� ďĞƚǁĞĞŶ� ƚǁŽ� ŝŶĐŽŵĞ� ǇĞĂƌƐ͕�
ǇŽƵ�ǁŝůů�ďĞĐŽŵĞ�Ă�ƚĂǆ�ƌĞƐŝĚĞŶƚ�ĨƌŽŵ�ϭ�:ĂŶƵĂƌǇ�ŽĨ�ƚŚĞ�
ƐĞĐŽŶĚ�ǇĞĂƌ͘ � ;zŽƵ�ǁŝůů�ŚĂǀĞ� ůŝŵŝƚĞĚ�ƚĂǆ� ůŝĂďŝůŝƚǇ� ŝŶ� ƚŚĞ�
ǇĞĂƌ�ďĞĨŽƌĞ͘�dŚŝƐ�ŵĞĂŶƐ�ǇŽƵ�ĂƌĞ�ŽŶůǇ� ůŝĂďůĞ�ƚŽ�ƚĂǆ�ŽŶ�
ĐĞƌƚĂŝŶ�ŝŶĐŽŵĞ�ůŝŶŬĞĚ�ƚŽ�EŽƌǁĂǇ͘Ϳ

/Ĩ�ǇŽƵ�ƐƚĂǇ� ŝŶ�EŽƌǁĂǇ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�ϮϳϬ�ĚĂǇƐ�ĚƵƌŝŶŐ�
Ă� ƚŚŝƌƚǇ� ƐŝǆͲŵŽŶƚŚ� ƉĞƌŝŽĚ͕� ǇŽƵ�ǁŝůů� ďĞ� ĚĞĞŵĞĚ� Ă� ƚĂǆ�
ƌĞƐŝĚĞŶƚ�ĨƌŽŵ�ϭ�:ĂŶƵĂƌǇ�ŽĨ�ƚŚĞ�ǇĞĂƌ�ŝŶ�ǁŚŝĐŚ�ƚŚĞ�ƐƚĂǇ�
ĞǆĐĞĞĚƐ�ϮϳϬ�ĚĂǇƐ͘�;zŽƵ�ǁŝůů�ŚĂǀĞ�ůŝŵŝƚĞĚ�ƚĂǆ�ůŝĂďŝůŝƚǇ�ŝŶ�
ƚŚĞ�ƉƌĞĐĞĚŝŶŐ�ǇĞĂƌ;ƐͿ͘Ϳ

�Ɛ� ƚŚĞ� ĐŽŵƉĂŶǇͬĞŵƉůŽǇĞƌ� ŝŶ� ƚŚĞ� ĞǆĂŵƉůĞ� ŝƐ� ĨŽƌĞŝŐŶ͕�
ĂŶĚ� ĂƐ� ůŽŶŐ� ĂƐ� ƚŚĞŝƌ� ĂĐƟǀŝƟĞƐ� ƚŚƌŽƵŐŚ� ƚŚĞ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ� ŝƐ� ŶŽƚ� ĐŽŶƐŝĚĞƌĞĚ� Ă� ͞ƉĞƌŵĂŶĞŶƚ� ƐĞƩůĞŵĞŶƚ͟�
Žƌ� ƚŚĞ� ůŝŬĞƐ͕� EŽƌǁĞŐŝĂŶ� ůĂǁ� ĚŽĞƐ� ŶŽƚ� ĂƉƉůǇ� ĚŝƌĞĐƚůǇ͘�
,ĞŶĐĞ͕�ƚŚĞ�ĚƵƟĞƐ�ƉƵƚ�ŽŶ�ĞŵƉůŽǇĞƌƐ�ƐŝƚƵĂƚĞĚ�ŝŶ�EŽƌǁĂǇ�
ƚŽ� ǁŝƚŚŚŽůĚ� ŝŶĐŽŵĞ� ƚĂǆ� ĂƌĞ� ŶŽƚ� ƌĞůĞǀĂŶƚ� ĨŽƌ� ƐƵĐŚ�
ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌƐ͘�

would the remote worker be 

entItled to brIng a claIm for 

workplace Injury In your country?

/Ĩ� ĐŽǀĞƌĞĚ� ďǇ� EŽƌǁĞŐŝĂŶ� ůĂǁ� ĂŶĚ� EŽƌǁĞŐŝĂŶ�
ŽĐĐƵƉĂƟŽŶĂů� ŝŶũƵƌǇ� ŝŶƐƵƌĂŶĐĞ� ʹ� ŝŶ� ƉƌŝŶĐŝƉůĞ� ǇĞƐ͘�
�ĞƉĞŶĚƐ� ŽŶ� ǁŚĂƚ� ƚǇƉĞ� ŽĨ� ŝŶũƵƌǇ� ĂŶĚ� ĨƵƌƚŚĞƌ� ǁŚĂƚ�
ŬŝŶĚ� ƐŽĐŝĂů� ďĞŶĞĮƚͬŝŶƐƵƌĂŶĐĞ� ƚŚĂƚ�ǁŝůů� ďĞ� ƌĞůĞǀĂŶƚͬŝŶ�
ƋƵĞƐƟŽŶ͘�

would the remote worker be 

covered under the local natIonal 

healthcare system or Insurance?  

^ĞĞ�ĂďŽǀĞ�ƌĞŐĂƌĚŝŶŐ�ƐŽĐŝĂů�ďĞŶĞĮƚƐ͘�

Is a foreIgn employer subject 

to data prIvacy and securIty 

requIrements regardIng protectIon 

of employee personal InformatIon 

for a foreIgn employee workIng 

remotely In your country? 

zĞƐ͘�'�WZ�ĂŶĚ� ƚŚĞ�EŽƌǁĞŐŝĂŶ�ƉĞƌƐŽŶĂů�ĚĂƚĂͬƉƌŝǀĂĐǇ�
ƌĞŐƵůĂƟŽŶ�ĂƉƉůŝĞƐ�ƚŽ�Ăůů�ƉŚǇƐŝĐĂů�ĂŶĚ�ůĞŐĂů�ƉĞƌƐŽŶƐ�ŝŶ�
EŽƌǁĂǇ͘�

has there been any lItIgatIon 

or specIfIc law or regulatIon 

regardIng the foreIgn remote 

worker In your country?

EŽƚ�ĂƐ�ĨĂƌ�ĂƐ�ǁĞ�ŬŶŽǁ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

(a)  �ůů� ƚŚĞ� ƋƵĞƐƟŽŶƐ� ƉƌĞƐƵƉƉŽƐĞƐ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� Ă�
͞ĨŽƌĞŝŐŶ͟�ĞŵƉůŽǇĞĞ�ŝŶ�ƋƵĞƐƟŽŶ͕�ƚŚƵƐ�ƚŚĞ�ƋƵĞƐƟŽŶƐ�ǁŝůů�
ŚĂǀĞ�ƚŽ�ďĞ�ůŽŽŬĞĚ�Ăƚ�ĨƌŽŵ�Ă�ƉƵƌĞ�EŽƌǁĞŐŝĂŶ�ƉĞƌƐƉĞĐƟǀĞ�
ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� EŽƌǁĞŐŝĂŶ� ĐŝƟǌĞŶ͘� �� EŽƌǁĞŐŝĂŶ�
ĐŝƟǌĞŶ� ǁŝůů� ŶŽƚ� ŶĞĞĚ� ƌĞƐŝĚĞŶĐĞ� ƉĞƌŵŝƚͬǀŝƐĂ� ǁŽƌŬŝŶŐ�
ĨƌŽŵ�ƌĞŵŽƚĞ�ŝŶ�EŽƌǁĂǇ�ĞƚĐ͘�dŚĞ�ŽƚŚĞƌ�ƌƵůĞƐ�ƌĞŐĂƌĚŝŶŐ�
ƚĂǆ͕� ǁŽƌŬŝŶŐ� ĞŶǀŝƌŽŶŵĞŶƚ͕� ĞŵƉůŽǇŵĞŶƚ� ƉƌŽƚĞĐƟŽŶ͕�
ƚĂǆ͕�'�WZ�Ăůů�ĂƉƉůǇ�ƚŽ�EŽƌǁĞŐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ŝĨ�ƚŚĞǇ�
ĂƌĞ� ĚĞĞŵĞĚ� EŽƌǁĞŐŝĂŶ� ĂĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ� ƌƵůĞƐ� ŽŶ�
ĐŚŽŝĐĞ�ŽĨ�ůĂǁ͘�

b) EŽƚ� ŶĞĐĞƐƐĂƌŝůǇ͕� ƵŶůĞƐƐ� ƐƵĐŚ� ĂĐƟǀŝƚǇ� ƌĞƐƵůƚƐ� ŝŶ�
͞ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͟�ƐƚĂƚƵƐ͕�ĚŝƐĐƵƐƐĞĚ�ĂďŽǀĞ�͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 

>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
with you.

>Θ��'ůŽďĂů
avenue louise 221

b-1050, brussels

�ĞůŐŝƵŵ
+32 2 64 32 633

www.leglobal.org

kari bergeius andersen
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
peru

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 
so, please provIde a brIef descrIptIon 
of the type of vIsa, procedure, 
processIng tIme, etc.

EŽ͕� ƐŝŶĐĞ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ĞŵƉůŽǇĞĞ� ǁŝůů� ŶŽƚ�
ďĞ� ƐƵďũĞĐƚ� ƚŽ� Ă� ůĂďŽƵƌ� ƌĞůĂƟŽŶƐŚŝƉ� ƵŶĚĞƌ� WĞƌƵǀŝĂŶ�
ƌĞŐƵůĂƟŽŶ͘� ,ŽǁĞǀĞƌ͕ � ĨƌŽŵ� ĂŶ� ŝŵŵŝŐƌĂƟŽŶ� ƉŽŝŶƚ� ŽĨ�
ǀŝĞǁ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ƐŚŽƵůĚ�ĂƉƉůǇ�ĨŽƌ�Ă�DĞƌĐŽƐƵƌ�
ǀŝƐĂ͕�ŝĨ�ŚĞ�ŝƐ�Ă�ŶĂƟŽŶĂů�ŽĨ�ĂŶǇ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌŝĞƐ�ƚŚĂƚ�ŚĂǀĞ�
ƐƵďƐĐƌŝďĞĚ� ƚŽ� ƚŚĞ� ƌĞƐŝĚĞŶĐĞ� ĂŐƌĞĞŵĞŶƚ� ĨŽƌ� ŶĂƟŽŶĂůƐ�
ŽĨ� ƚŚĞ�ŵĞŵďĞƌ�ƐƚĂƚĞƐ�ŽĨ�DĞƌĐŽƐƵƌ͕ ��ŽůŝǀŝĂ�ĂŶĚ��ŚŝůĞ͘�
^ƵĐŚ� ƌĞƐŝĚĞŶĐĞ� ŝƐ� ŐƌĂŶƚĞĚ� ĨŽƌ� ƚǁŽ� ;ϮͿ� ǇĞĂƌƐ�ǁŝƚŚ� ƚŚĞ�
ƉŽƐƐŝďŝůŝƚǇ� ŽĨ� ŽďƚĂŝŶŝŶŐ� Ă� ƉĞƌŵĂŶĞŶƚ� ƌĞƐŝĚĞŶĐĞ͘� dŽ�
ĂƉƉůǇ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ǁŝůů� ŶĞĞĚ� ƚŽ� ƐƵďŵŝƚ� ĂŶ�
ĂĸĚĂǀŝƚ� ĂƩĂĐŚŝŶŐ� Ă� ĐĞƌƟĮĐĂƚĞ� ǁŚŝĐŚ� ĞǀŝĚĞŶĐĞƐ� ƚŚĞ�
ůĂĐŬ�ŽĨ�Ă�ũƵĚŝĐŝĂů͕�ĐƌŝŵŝŶĂů�ĂŶĚ�ƉŽůŝĐĞ�ďĂĐŬŐƌŽƵŶĚ�ŝŶ�ŚŝƐ�
ĐŽƵŶƚƌǇ�ŽĨ�ŽƌŝŐŝŶ�Žƌ�ŝŶ�ǁŚŝĐŚ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŚĂƐ�ƌĞƐŝĚĞĚ�
ĚƵƌŝŶŐ�ƚŚĞ�ůĂƐƚ�ĮǀĞ�;ϱͿ�ǇĞĂƌƐ͕�ƉƌŝŽƌ�ƚŽ�ŚŝƐ�ĂƌƌŝǀĂů�ŝŶ�WĞƌƵ͘��

�ůƚĞƌŶĂƟǀĞůǇ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ĐŽƵůĚ� ĂƉƉůǇ� ĨŽƌ�
ĂŶ�/ŶǀĞƐƚŽƌ�ǀŝƐĂ͕�ǁŚŝĐŚ�ǁŝůů�ƌĞƋƵŝƌĞ͕�ĂŵŽŶŐ�ŽƚŚĞƌƐ͕�ƚŽ�
ƐƵďŵŝƚ�Ă�ŶŽƚĂƌŝƐĞĚ�ĐŽƉǇ�ŽĨ�ƚŚĞ�ĚĞĞĚ�ƌĞŐŝƐƚĞƌĞĚ�ŝŶ�ƚŚĞ�
WƵďůŝĐ�ZĞŐŝƐƚƌŝĞƐ�ǁŚĞƌĞ�ƚŚĞ�ďĞŶĞĮĐŝĂƌǇ�ĂƉƉĞĂƌƐ͕�ǁŝƚŚ�Ă�
ƌĞƉƌĞƐĞŶƚĂƟŽŶ�ĞƋƵĂů�ƚŽ�Žƌ�ŐƌĞĂƚĞƌ�ƚŚĂŶ͕�ĮǀĞ�ŚƵŶĚƌĞĚ�
ƚŚŽƵƐĂŶĚ� ƐŽůĞƐ� ;^� ͬ� ϱϬϬ͕ϬϬϬ͘ϬϬͿ� ŝŶ� ƚŚĞ� ĐĂƉŝƚĂů� ƐƚŽĐŬ�
ƐƵďƐĐƌŝďĞĚ�ĂŶĚ�ƉĂŝĚ�ŝŶ�ĨƵůů͕�ŝŶ�ĐĂƐŚ�ĂŶĚ�ŝŶ�Ă�ƐŝŶŐůĞ�ĂĐƚ͘

>ŝŬĞǁŝƐĞ͕� ĞǀŝĚĞŶĐĞ� ƚŚĂƚ� ƚŚĞ� ŵŽŶĞǇ� ŝŶǀĞƐƚĞĚ� ĐŽŵĞƐ�
ĨƌŽŵ� ĂďƌŽĂĚ� ƚŚƌŽƵŐŚ� ƚŚĞ� ͞^ǁŽƌŶ� �ĂŐŐĂŐĞͲ/ŶĐŽŵĞ�
�ĞĐůĂƌĂƟŽŶ͟�ŵĂĚĞ�ďĞĨŽƌĞ�ƚŚĞ�WĞƌƵǀŝĂŶ�dĂǆ��ƵƚŚŽƌŝƚǇ�
;^hE�dͿ� ďǇ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� Ăƚ� ƚŚĞ� ƟŵĞ� ŽĨ� ĞŶƚĞƌŝŶŐ�
ƚŚĞ� ĐŽƵŶƚƌǇ͕� Žƌ� ĚŽĐƵŵĞŶƚƐ� ƌĞůĂƚĞĚ� ƚŽ� ŝŶƚĞƌďĂŶŬ�
ƚƌĂŶƐĂĐƟŽŶƐ� Žƌ� ŽƚŚĞƌ� ĨŽƌŵƐ� ŽĨ� ŵŽŶĞǇ� ƚƌĂŶƐĨĞƌ� ŝŶ�
ĨĂǀŽƵƌ�ŽĨ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ĂŶĚͬŽƌ�ƚŚĞ�WĞƌƵǀŝĂŶ�ĐŽŵƉĂŶǇ�
ǁŚĞƌĞ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŝƐ� Ă� ƉĂƌƚŶĞƌ͕ � ŵƵƐƚ� ďĞ� ŶŽƚĂƌŝƐĞĚ�
Žƌ� ĐĞƌƟĮĞĚ͘� /ƚ� ŝƐ� ĂůƐŽ� ŶĞĐĞƐƐĂƌǇ� ƚŽ� ĂƩĂĐŚͬĞŶĐůŽƐĞ� Ă�
ůĞƩĞƌ�ŽĨ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĐƌĞĂƚĞ�Ăƚ�ůĞĂƐƚ�ĮǀĞ�;ϱͿ�ũŽďƐ�ĨŽƌ�
WĞƌƵǀŝĂŶ�ĐŝƟǌĞŶƐ�ǁŝƚŚŝŶ�ŽŶĞ�ǇĞĂƌ͕ �Ă�ƌĞƋƵŝƌĞŵĞŶƚ�ƚŚĂƚ�
ǁŝůů�ďĞ�ĞƐƐĞŶƟĂů�ƚŽ�ƌĞƋƵĞƐƚ�ƚŚĞ�ĞǆƚĞŶƐŝŽŶ�ŽĨ�ƌĞƐŝĚĞŶĐĞ͘

^ŝŵŝůĂƌůǇ͕� ŝƚ� ŝƐ�ŶĞĐĞƐƐĂƌǇ� ƚŽ�ĂƩĂĐŚͬĞŶĐůŽƐĞ�Ă�ďƵƐŝŶĞƐƐ�
ĨĞĂƐŝďŝůŝƚǇ�ƉƌŽũĞĐƚ�;ŝĨ�ŝƚ�ŝƐ�Ă�ŶĞǁůǇ�ŝŶĐŽƌƉŽƌĂƚĞĚ�ĐŽŵƉĂŶǇͿ�
Žƌ� Ă� ďƵƐŝŶĞƐƐ� ƉůĂŶ� ;ŝĨ� ŝƚ� ŝƐ� ĂŶ� ĞǆŝƐƟŶŐ� ĐŽŵƉĂŶǇͿ� ƚŚĂƚ�
ŝŶĐůƵĚĞƐ�ƚŚĞ�ĐƌĞĂƟŽŶ�ŽĨ�ĮǀĞ�;ϱͿ�ũŽďƐ�ŝŶ�Ă�ƉĞƌŝŽĚ�ŽĨ�ŶŽ�
ŵŽƌĞ�ƚŚĂŶ�ƚǁŽ�;ϮͿ�ǇĞĂƌƐ͘�dŚŝƐ�ŵƵƐƚ�ďĞ�ƉƌĞƉĂƌĞĚ�ďǇ�Ă�
ƉƌŽĨĞƐƐŝŽŶĂů͕�ĚƵůǇ�ĂƵƚŚŽƌŝƐĞĚ�ĂŶĚ�ĐĞƌƟĮĞĚ͘
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dŚĞ�ďĞŶĞĮĐŝĂƌǇ�ŵƵƐƚ�ŚĂǀĞ�ƚŚĞ�ƋƵĂůŝĨǇŝŶŐ�ŝŵŵŝŐƌĂƟŽŶ�
ƐƚĂƚƵƐ�Žƌ�ƚŚĞ�ƉĞƌŵŝƐƐŝŽŶ�ƚŽ�ƐŝŐŶ�ĐŽŶƚƌĂĐƚƐ͕�Ăƚ�ƚŚĞ�ƟŵĞ�
ŽĨ�ƐŝŐŶŝŶŐ�ƚŚĞ�ĐŽŵƉĂŶǇ͛Ɛ�ŝŶĐŽƌƉŽƌĂƟŽŶ͘�dŚŝƐ�ŵŝŐƌĂƚŽƌǇ�
ƐƚĂƚƵƐ� ĚŽĞƐ� ŶŽƚ� ĂƵƚŚŽƌŝƐĞ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ƚŽ�
ǁŽƌŬ�ĨŽƌ�Ă�ůŽĐĂů�ĐŽŵƉĂŶǇ͘

dŚĞ� ƚĞƌŵ� ͞ƉĞƌŵĂŶĞŶĐĞ͟� ƌĞĨĞƌƐ� ƚŽ� Ă� ƉĞƌŝŽĚ� ŽĨ� ƚŚƌĞĞ�
ŚƵŶĚƌĞĚ�ĂŶĚ�ƐŝǆƚǇͲĮǀĞ�;ϯϲϱͿ�ĚĂǇƐ͕�ĞǆƚĞŶĚĂďůĞ�ĨŽƌ�ƚŚĞ�
ƐĂŵĞ�ƚĞƌŵ͘

Is there rIsk of “permanent 
establIshment” consequences for 
the foreIgn company by vIrtue of 
the remote worker’s actIvItIes?  
If so, what are the maIn factors 
determInIng the exposure.

�ƌƟĐůĞ�ϭϰͲ��ŽĨ�ƚŚĞ�WĞƌƵǀŝĂŶ�/ŶĐŽŵĞ�dĂǆ�>Ăǁ�ƐƟƉƵůĂƚĞƐ�
ƚŚĂƚ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� WĞƌƵ� ŝƐ� ĚĞĞŵĞĚ�
ƚŽ� ĞǆŝƐƚ͕� ĂŵŽŶŐ� ŽƚŚĞƌƐ͕� ǁŚĞŶ� ĂŶǇ� ŽĨ� ƚŚĞ� ĨŽůůŽǁŝŶŐ�
ƐŝƚƵĂƟŽŶƐ�ŽĐĐƵƌ͗

ϭ͘��ƚŚĞ�ƉƌŽǀŝƐŝŽŶ�ŽĨ�ƐĞƌǀŝĐĞƐ͕�ǁŚĞŶ�ƚŚŽƐĞ�ĂƌĞ�ĐĂƌƌŝĞĚ�ŽƵƚ�
ŝŶ� ƚŚĞ� ĐŽƵŶƚƌǇ� ĨŽƌ� ƚŚĞ� ƐĂŵĞ� ƉƌŽũĞĐƚ͕� ƐĞƌǀŝĐĞ� Žƌ� ĨŽƌ�
ŽŶĞ�ƌĞůĂƚĞĚ͕�ĨŽƌ�Ă�ƉĞƌŝŽĚ�Žƌ�ƉĞƌŝŽĚƐ�ƚŚĂƚ�ĞǆĐĞĞĚ�ŽŶĞ�
ŚƵŶĚƌĞĚ�ĂŶĚ�ĞŝŐŚƚǇͲƚŚƌĞĞ�;ϭϴϯͿ�ĐĂůĞŶĚĂƌ�ĚĂǇƐ�ǁŝƚŚŝŶ�
Ă�ƉĞƌŝŽĚ�ŽĨ�ƚǁĞůǀĞ�;ϭϮͿ�ŵŽŶƚŚƐ͕�ƵŶůĞƐƐ�Ă�ŵŝŶŽƌ�ƚĞƌŵ�
ŝƐ� ĞƐƚĂďůŝƐŚĞĚ� ŝŶ� Ă� �ŽƵďůĞ� dĂǆĂƟŽŶ� dƌĞĂƚǇ� ;ŝŶ� ƚŚŝƐ�
ĐĂƐĞ͕�ƐƵĐŚ�ƚĞƌŵ�ǁŝůů�ďĞ�ĂƉƉůŝĐĂďůĞͿ͘

Ϯ͘��ǁŚĞŶ� Ă� ƉĞƌƐŽŶ� ĂĐƚƐ� ŝŶ� ƚŚĞ� ĐŽƵŶƚƌǇ͕� ŽŶ� ďĞŚĂůĨ� ŽĨ� Ă�
ĐŽŵƉĂŶǇ�ŝŶĐŽƌƉŽƌĂƚĞĚ�ĂďƌŽĂĚ�ĂŶĚ�ĂƐ�ƐƵĐŚ͕�ŚĂďŝƚƵĂůůǇ�
ĐŽŶĐůƵĚĞƐ�ĐŽŶƚƌĂĐƚƐ�Žƌ�ŚĂďŝƚƵĂůůǇ�ĞǆĞƌĐŝƐĞƐ�ƚŚĞ�ŵĂŝŶ�
ƌŽůĞ� ŝŶ� ƚŚĞ� ĐŽŶĐůƵƐŝŽŶ� ŽĨ� ƌŽƵƟŶĞ� ĐŽŶƚƌĂĐƚƐ�ǁŝƚŚŽƵƚ�
ƐƵďƐƚĂŶƟĂů�ŵŽĚŝĮĐĂƟŽŶ�ďǇ� ƚŚĞ� ƐŽůĞ�ƉƌŽƉƌŝĞƚŽƌƐŚŝƉ͕�
ƉĂƌƚŶĞƌƐŚŝƉ� Žƌ� ĞŶƟƚǇ͕� ŽĨ� ĂŶǇ� ŶĂƚƵƌĞ͕� ŝŶĐŽƌƉŽƌĂƚĞĚ�
ĂďƌŽĂĚ�ĂŶĚ� ƚŚŽƐĞ�ĐŽŶƚƌĂĐƚƐ�ĂƌĞ�ĐŽŶĐůƵĚĞĚ�ŽŶ� ƚŚĞŝƌ�
ďĞŚĂůĨ͖�Žƌ�ĨŽƌ�ƚŚĞ�ƚƌĂŶƐĨĞƌ�ŽĨ�ƉƌŽƉĞƌƚǇ�ƌŝŐŚƚƐ͕�Žƌ�ƚŚĞ�
ƌŝŐŚƚ�ƚŽ�ƵƐĞ�ƉƌŽƉĞƌƚǇ�ŽǁŶĞĚ�ďǇ�ƚŚĞŵ͕�Žƌ�ŽǀĞƌ�ǁŚŝĐŚ�
ƚŚĞǇ� ŚĂǀĞ� ƚŚĞ� ƌŝŐŚƚ� ƚŽ� ƵƐĞ͖� Žƌ� ĨŽƌ� ƚŚĞ� ƉƌŽǀŝƐŝŽŶ� ŽĨ�
ƐĞƌǀŝĐĞƐ�ďǇ�ƚŚĞŵ͘

&Žƌ�ƚŚĞƐĞ�ƉƵƌƉŽƐĞƐ͕� ƚŚĞ�ƟŵĞ�ƉĞƌŝŽĚ�ƵŶĚĞƌ�ƉŽŝŶƚ�ϭͿ� ŝƐ�
ĚĞƚĞƌŵŝŶĞĚ�ďǇ�ĂĚĚŝŶŐ�ƚŚĞ�ƉĞƌŝŽĚ�ŝŶ�ǁŚŝĐŚ�ƚŚĞ�ĐŽŵƉĂŶǇ�
ƉĞƌĨŽƌŵƐ�ƚŚĞ�ĂĨŽƌĞŵĞŶƟŽŶĞĚ�ĂĐƟǀŝƟĞƐ͕�ƚŚĞ�ƉĞƌŝŽĚ�Žƌ�
ƉĞƌŝŽĚƐ� ŝŶ�ǁŚŝĐŚ� ƌĞůĂƚĞĚ� ƉĂƌƟĞƐ� � ĐĂƌƌǇ� ŽƵƚ� ŝĚĞŶƟĐĂů͕�
ƐƵďƐƚĂŶƟĂůůǇ�ƐŝŵŝůĂƌ�Žƌ�ƌĞůĂƚĞĚ�ĂĐƟǀŝƟĞƐ͘

>ŝŬĞǁŝƐĞ͕� �ƌƟĐůĞ� ϯ� ŽĨ� ƚŚĞ� WĞƌƵǀŝĂŶ� /ŶĐŽŵĞ� dĂǆ�
ZĞŐƵůĂƟŽŶƐ� � ĞƐƚĂďůŝƐŚĞƐ� ƚŚĂƚ͕� ĨŽƌ� ƚŚĞ� ƉƵƌƉŽƐĞƐ� ŽĨ�
ƉŽŝŶƚ�ϮͿ͕� ŝƚ� ŝƐ� ĨƵƌƚŚĞƌ� ƌĞƋƵŝƌĞĚ� ƚŚĂƚ� ƚŚĞ�ƉĞƌƐŽŶ�ĂĐƟŶŐ�

ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ� ĐŽŵƉĂŶǇ� ĂůƐŽ� ŚĂďŝƚƵĂůůǇ� ĞǆĞƌĐŝƐĞƐ�
ƉŽǁĞƌƐ� ƚŽ� ĐŽŶĐůƵĚĞ� ĐŽŶƚƌĂĐƚƐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ�
ĐŽŵƉĂŶǇ͕�Žƌ�ŚĂďŝƚƵĂůůǇ�ŵĂŝŶƚĂŝŶƐ�ƚŚĞ�ƐƚŽĐŬ�ŽĨ�ŐŽŽĚƐ�Žƌ�
ŵĞƌĐŚĂŶĚŝƐĞ�ƚŽ�ďĞ�ŶĞŐŽƟĂƚĞĚ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�ŽŶ�ďĞŚĂůĨ�
ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ͘

�Ğ� ĂĚǀŝƐĞĚ� ƚŚĂƚ� ŝĨ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝƐ�
ĚĞĞŵĞĚ�ƚŽ�ĞǆŝƐƚ͕�ŝƚ�ǁŝůů�ŚĂǀĞ�ƚŚĞ�ƐƚĂƚƵƐ�ŽĨ�Ă�ůĞŐĂů�ĞŶƟƚǇ�
ĚŽŵŝĐŝůĞĚ�ŝŶ�WĞƌƵ�ĂƐ�ĞƐƚĂďůŝƐŚĞĚ�ďǇ��ƌƟĐůĞƐ�ϳ�ĂŶĚ�ϭϰ�ŽĨ�
ƚŚĞ�WĞƌƵǀŝĂŶ�/ŶĐŽŵĞ�dĂǆ�>Ăǁ͖�ŚŽǁĞǀĞƌ͕ �ƐĂŝĚ�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ǁŝůů�ŽŶůǇ�ďĞ�ƚĂǆĞĚ�ŽŶ�ŝƚƐ�WĞƌƵǀŝĂŶ�ƐŽƵƌĐĞ�
ŽĨ�ŝŶĐŽŵĞ͘��ŽŶƐĞƋƵĞŶƚůǇ͕�ƚŚĞ�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�
ŵƵƐƚ�ĐŽŵƉůǇ�ǁŝƚŚ� ƚŚĞ�ƉĂǇŵĞŶƚ�ŽĨ� ƚĂǆĞƐ� ;ƐƵĐŚ�ĂƐ� ƚŚĞ�
sĂůƵĞ��ĚĚĞĚ�dĂǆͿ�ĂŶĚ�ǁŝƚŚ�ƚŚĞ�ŽƚŚĞƌ�ĨŽƌŵĂů�ŽďůŝŐĂƟŽŶƐ�
ƌĞƋƵŝƌĞĚ�ŽĨ�ĚŽŵŝĐŝůĞĚ�ĞŶƟƟĞƐ͕�ƐƵĐŚ�ĂƐ͗

ͻ��ƌĞŐŝƐƚĞƌŝŶŐ�ǁŝƚŚ�ƚŚĞ�dĂǆƉĂǇĞƌ�ZĞŐŝƐƚƌǇ�;Zh�Ϳ͖
ͻ��ŝƐƐƵŝŶŐ�ŝŶǀŽŝĐĞƐ�ĂŶĚ�ƉĂǇŵĞŶƚ�ǀŽƵĐŚĞƌƐ�ŝŶ�ĐŽŵƉůŝĂŶĐĞ�
ǁŝƚŚ�ƚŚĞ�WĂǇŵĞŶƚ�sŽƵĐŚĞƌƐ�ZĞŐƵůĂƟŽŶƐ͖

ͻ��ƌĞƚĂŝŶ� ;ŚĂǀĞ� ŝŶ� ƚŚĞŝƌ� ƉŽƐƐĞƐƐŝŽŶͿ� ĂŶĚ� ƵƉĚĂƚĞ�
ĂĐĐŽƵŶƟŶŐ�ďŽŽŬƐ�ĂŶĚ�ƌĞĐŽƌĚƐ͖

ͻ��ĚĞƚĞƌŵŝŶĞ� ĂŶĚ� ƉĂǇ� ŵŽŶƚŚůǇ� ĂŶĚ� ĂŶŶƵĂů� ƚĂǆ�
ŽďůŝŐĂƟŽŶƐ͘

/ƚ� ŝƐ� ŝŵƉŽƌƚĂŶƚ� ƚŽ� ďĞĂƌ� ŝŶ� ŵŝŶĚ� ŚŽǁĞǀĞƌ͕ � ƚŚĂƚ� ƚŚĞ�
WĞƌƵǀŝĂŶ� /ŶĐŽŵĞ�dĂǆ� >Ăǁ� ŝĚĞŶƟĮĞƐ� ĐĞƌƚĂŝŶ� ƐĐĞŶĂƌŝŽƐ�
ƚŚĂƚ� ĚŽ� ŶŽƚ� ĐŽŶƐƟƚƵƚĞ� ƚŚĞ� ĞǆŝƐƚĞŶĐĞ� ŽĨ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͕� ŝŶĐůƵĚŝŶŐ� ʹ� ĂŶĚ� ǁŝƚŚ� ƉĂƌƟĐƵůĂƌ�
ƐŝŐŶŝĮĐĂŶĐĞ�ƚŽ�ƚŚĞ�ƉƌĞƐĞŶƚ�ĐĂƐĞ�ʹ�ƚŚĞ�ĨŽůůŽǁŝŶŐ͗

͞tŚĞŶ� Ă� ĐŽŵƉĂŶǇ� ŝŶĐŽƌƉŽƌĂƚĞĚ� ĂďƌŽĂĚ� ĐĂƌƌŝĞƐ� ŽƵƚ�
ĐŽŵŵĞƌĐŝĂů�ŽƉĞƌĂƟŽŶƐ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�ƚŚƌŽƵŐŚ�Ă�ďƌŽŬĞƌ͕ �
Ă�ŐĞŶĞƌĂů�ĐŽŵŵŝƐƐŝŽŶ�ĂŐĞŶƚ�Žƌ�ĂŶǇ�ŽƚŚĞƌ�ŝŶĚĞƉĞŶĚĞŶƚ�
ƌĞƉƌĞƐĞŶƚĂƟǀĞ͕� ƉƌŽǀŝĚĞĚ� ƚŚĂƚ� ƚŚĞ� ďƌŽŬĞƌ͕ � ŐĞŶĞƌĂů�
ĐŽŵŵŝƐƐŝŽŶ�ĂŐĞŶƚ�Žƌ�ŝŶĚĞƉĞŶĚĞŶƚ�ƌĞƉƌĞƐĞŶƚĂƟǀĞ�ĂĐƚƐ�
ĂƐ� ƐƵĐŚ� ŝŶ� ƚŚĞ� ƵƐƵĂů� ƉĞƌĨŽƌŵĂŶĐĞ� ŽĨ� ƚŚĞŝƌ� ĂĐƟǀŝƟĞƐ͘�
,ŽǁĞǀĞƌ͕ � ǁŚĞŶ� ƚŚĂƚ� ƌĞƉƌĞƐĞŶƚĂƟǀĞ� ƉĞƌĨŽƌŵƐ� ŵŽƌĞ�
ƚŚĂŶ�ϴϬй�ŽĨ�ŚŝƐ�ĂĐƟǀŝƟĞƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƐƵĐŚ�ĐŽŵƉĂŶǇ͕�ŚĞ�
ǁŝůů�ŶŽƚ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ĂŶ�ŝŶĚĞƉĞŶĚĞŶƚ�ƌĞƉƌĞƐĞŶƚĂƟǀĞ�
ŝŶ�ƚŚĞ�ƐĞŶƐĞ�ŽĨ�ƚŚŝƐ�ŶƵŵĞƌĂů͘͟

dŚĞƌĞĨŽƌĞ͕� ŝƚ� ŝƐ� ƌĞĐŽŵŵĞŶĚĂďůĞ� ƚŽ� ĞǀĂůƵĂƚĞ� ƚŚĞ�
ŽƉĞƌĂƟŽŶƐ�ƚŚĂƚ�ƐĂŝĚ�ŝŶĚŝǀŝĚƵĂů�ǁŽƵůĚ�ĐĂƌƌǇ�ŽƵƚ�ŝŶ�ƚŚĞ�
ĐŽƵŶƚƌǇ͕� ƚŚĞ� ĐŽŶƚƌĂĐƚƵĂů� ĐŽŶĚŝƟŽŶƐ� ĂŶĚ� ƚŚĞ� ƉŽǁĞƌƐ�
ŐƌĂŶƚĞĚ� ƚŽ� Śŝŵ͕� ŝŶ� ŽƌĚĞƌ� ƚŽ� ŝĚĞŶƟĨǇ� ŝĨ� ƐƵĐŚ� ĂĐƟǀŝƟĞƐ�
ǁŽƵůĚ�ĞīĞĐƟǀĞůǇ�ĐŽŶƐƟƚƵƚĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�
ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŝŶ�WĞƌƵ͘��ĚĚŝƟŽŶĂůůǇ͕�ŝƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�
ĐŽŶƐŝĚĞƌ�ŚŽǁ�ůŽŶŐ�ƚŚĞ�ŽƉĞƌĂƟŽŶ�ǁŝůů�ůĂƐƚ͘
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at what poInt and under what 
cIrcumstances would the remote 
worker become subject to local 
socIal securIty and other payroll 
requIrements?  can such requIrements 
be fulfIlled by a foreIgn company, and 
If so by what mechanIsms?

WƵƌƐƵĂŶƚ�ƚŽ��ƌƟĐůĞ�ϵ�ŽĨ�^ƵƉƌĞŵĞ��ĞĐƌĞĞ�EŽ͘�ϬϬϯͲϵϳͲ
dZ͕� ŝĨ� ĂŶ� ŝŶĚŝǀŝĚƵĂů� ƌĞŶĚĞƌƐ� ƐƵďŽƌĚŝŶĂƚĞĚ� ƉĞƌƐŽŶĂů�
ƐĞƌǀŝĐĞƐ� ĨŽƌ� ƌĞŵƵŶĞƌĂƟŽŶ� ŝŶ� ĨĂǀŽƵƌ�ŽĨ�ĂŶŽƚŚĞƌ�ƉĂƌƚǇ͕�
ƐƵĐŚ�ƌĞůĂƟŽŶƐŚŝƉ�ƐŚŽƵůĚ�ŚĂǀĞ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�ŶĂƚƵƌĞ͘�
^ĂŝĚ� ĐŽŶĐůƵƐŝŽŶ� ĂƉƉůŝĞƐ͕� ƌĞŐĂƌĚůĞƐƐ� ŽĨ� ǁŚĞƚŚĞƌ� ƚŚĞ�
ĞŵƉůŽǇĞƌ�ŝƐ�ĚŽŵŝĐŝůĞĚ�ŽƵƚƐŝĚĞ�WĞƌƵ͘

dŽ� ƚŚĂƚ� ĞŶĚ͕� ŝĨ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ƚŚĂƚ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�
ƉĞƌĨŽƌŵƐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ƋƵĂůŝĨǇ�
ĂƐ� ƐƵďŽƌĚŝŶĂƚĞ� ƐĞƌǀŝĐĞƐ͕� ĨŽƌ� ŝŶƐƚĂŶĐĞ� ŝĨ� ƚŚĞǇ� ĂƌĞ�
ŶŽƌŵĂůůǇ� ƉĂƌƚ� ŽĨ� ƚŚĞ� ƌĞŐƵůĂƌ� ĚƵƟĞƐ� ŽĨ� ĂŶ� ĞŵƉůŽǇĞĞ͕�
ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ƐŚŽƵůĚ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� ĂƐ� ĂŶ�
ĞŵƉůŽǇĞĞ�ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ͕�ǁŚŝĐŚ�ǁŝůů� ĂĐƚ� ĂƐ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ͛Ɛ�ĞŵƉůŽǇĞƌ�;ŝ͘Ğ͕͘�ǁŝůů� ŝƐƐƵĞ� ŝŶƐƚƌƵĐƟŽŶƐ�
ƚŽ� ŚŝŵͬŚĞƌ͕ � ƐƵƉĞƌǀŝƐĞ� ŚŝŵͬŚĞƌ� ĂŶĚ� ĞǀĞŶ� ƉƵŶŝƐŚ� ĂŶǇ�
ďƌĞĂĐŚ�ŽĨ�ĐŽŵŵĂŶĚŵĞŶƚƐ�ďǇ�ŚŝŵͬŚĞƌͿ͘�^ƵĐŚ�Ă�ůĂďŽƵƌ�
ƌĞůĂƟŽŶƐŚŝƉ� ĐŽƵůĚ� ďĞ� ƐƵďũĞĐƚ� ƚŽ� ĨŽƌĞŝŐŶ� ƌĞŐƵůĂƟŽŶƐ͖�
ƚŚƵƐ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ǁŽƵůĚ� ďĞ� ŝŶĐůƵĚĞĚ� ŝŶ� ƚŚĞ�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ƉĂǇƌŽůů� ĂŶĚ� ŚĞͬƐŚĞ�ǁŽƵůĚ� ĞĂƌŶ� ƚŚĞ�
ĐŽƌƌĞƐƉŽŶĚŝŶŐ�ůĂďŽƵƌ�ďĞŶĞĮƚƐ͘�

�ŶŽƚŚĞƌ� ĂůƚĞƌŶĂƟǀĞ� ŝƐ� ƚŽ� ĐŚŽŽƐĞ� WĞƌƵǀŝĂŶ� >Ăǁ͖�
ŚŽǁĞǀĞƌ͕ � ƐƵĐŚ� ĐŚŽŝĐĞ� ƌĞƋƵŝƌĞƐ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ƚŽ�
ƌĞŐŝƐƚĞƌ� ǁŝƚŚ� ƚŚĞ� WĞƌƵǀŝĂŶ� dĂǆƉĂǇĞƌ� ZĞŐŝƐƚƌǇ� ;Zh�Ϳ͖�
ƚŽ� ŝŵƉůĞŵĞŶƚ�ĂŶ�ĞůĞĐƚƌŽŶŝĐ�ƉĂǇƌŽůů͖�ĂŶĚ� ƚŽ�ĞŶƌŽůů� ƚŚĞ�
ƌĞŵŽƚĞ� ǁŽƌŬĞƌ͕ � ĂĐĐŽƌĚŝŶŐůǇ͘� hŶĚĞƌ� ƐƵĐŚ� Ă� ƐĐĞŶĂƌŝŽ͕�
ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŝůů�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ƌĞĐĞŝǀĞ�WĞƌƵǀŝĂŶ�
ůĂďŽƵƌ� ďĞŶĞĮƚƐ� ĂŶĚ� ƚŽ� ƌĞŐŝƐƚĞƌ� ǁŝƚŚ� ƚŚĞ� ŶĂƟŽŶĂů�
ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƐǇƐƚĞŵ� ;ŚĞĂůƚŚ� ĂƐƐŝƐƚĂŶĐĞ� ƉƌŽǀŝƐŝŽŶ�
ĂŶĚ�ƉĞŶƐŝŽŶͿ͘�hŶĨŽƌƚƵŶĂƚĞůǇ͕� ŝŶ�ƚŚĞ�ƉƌĞƐĞŶƚ�ĐĂƐĞ͕�ƚŚŝƐ�
ĂůƚĞƌŶĂƟǀĞ�ŝƐ�ŶŽƚ�ƉŽƐƐŝďůĞ�ĨƌŽŵ�Ă�ƉƌĂĐƟĐĂů�ƉĞƌƐƉĞĐƟǀĞ͕�
ƐŝŶĐĞ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŝƐ� ŶŽƚ� ĚŽŵŝĐŝůĞĚ� ŝŶ� WĞƌƵ͖�
ĐŽŶƐĞƋƵĞŶƚůǇ͕�ƚŚĞƌĞ�ŝƐ�ŶŽ�ƉŽƐƐŝďŝůŝƚǇ�ƚŽ�ŐĞŶĞƌĂƚĞ�Ă�ůŽĐĂů�
ƉĂǇƌŽůů�ŝŶ�ŽƌĚĞƌ�ƚŽ�ƌĞŐŝƐƚĞƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ͘

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

'ŝǀĞŶ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�
ďĞƚǁĞĞŶ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĂŶĚ�Ă�ůĞŐĂůůǇ�ĞƐƚĂďůŝƐŚĞĚ
WĞƌƵǀŝĂŶ� ĐŽŵƉĂŶǇ͕� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ� ŶŽƚ� ďĞ�
ƐƵďũĞĐƚ�ƚŽ�ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ƌĞƋƵŝƌĞŵĞŶƚƐ͘

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

'ŝǀĞŶ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�
ďĞƚǁĞĞŶ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĂŶĚ�Ă�ůĞŐĂůůǇ�ĞƐƚĂďůŝƐŚĞĚ
WĞƌƵǀŝĂŶ� ĐŽŵƉĂŶǇ͕� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ� ŶŽƚ� ďĞ�
ƐƵďũĞĐƚ�ƚŽ�ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ƌĞƋƵŝƌĞŵĞŶƚƐ͘

what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

/Ŷ� ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ� ƚŚĞ� ƉƌŽǀŝƐŝŽŶƐ� ŽĨ� �ƌƟĐůĞ� ϵ� ŽĨ� ƚŚĞ�
WĞƌƵǀŝĂŶ� /ŶĐŽŵĞ� dĂǆ� >Ăǁ� ͕� ŝŶĐŽŵĞ� ƚŚĂƚ� ŽƌŝŐŝŶĂƚĞƐ�
ĨƌŽŵ�ǁŽƌŬ�ƉĞƌĨŽƌŵĞĚ�ŝŶ�WĞƌƵ�ŝƐ�ĚĞĞŵĞĚ�ĂƐ�Ă�WĞƌƵǀŝĂŶ�
ƐŽƵƌĐĞ� ŽĨ� ŝŶĐŽŵĞ͖� ƚŚĞƌĞĨŽƌĞ͕� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ǁŝůů�
ďĞ�ƚĂǆĞĚ�ŽŶ�ƐĂŝĚ�ŝŶĐŽŵĞ͕�ĂƐ�ƐƵĐŚ͘�&ƵƌƚŚĞƌŵŽƌĞ͕�ƵŶĚĞƌ�
�ƌƟĐůĞ� ϲ� ŽĨ� ƚŚĞ� /ŶĐŽŵĞ� dĂǆ� >Ăǁ͕� ƉĞƌƐŽŶƐ� ǁŚŽ� ĂƌĞ�
ĚŽŵŝĐŝůĞĚ�ŝŶ�WĞƌƵǀŝĂŶ�ƚĞƌƌŝƚŽƌǇ�ĂƌĞ�ƐƵďũĞĐƚ�ƚŽ�ƚĂǆĂƟŽŶ�
ŽŶ�ƚŚĞŝƌ�ŝŶĐŽŵĞ�ƐŽƵƌĐĞ�ǁŽƌůĚǁŝĚĞ�;Ğ͘Ő͘�ĨƌŽŵ�ǁŚĞƌĞǀĞƌ�
ƚŚĞ�ƐŽƵƌĐĞ�ŽĨ�ƚŚĞ�ŝŶĐŽŵĞ�ŽƌŝŐŝŶĂƚĞƐͿ͘��ŽŶǀĞƌƐĞůǇ͕�ŶŽŶͲ
ĚŽŵŝĐŝůĞĚ�ŝŶĚŝǀŝĚƵĂůƐ�ĂƌĞ�ŽŶůǇ�ƚĂǆĞĚ�ŽŶ�ƚŚĞŝƌ�WĞƌƵǀŝĂŶ�
ƐŽƵƌĐĞ� ŽĨ� ŝŶĐŽŵĞ͘� /Ŷ� ďŽƚŚ� ƐĐĞŶĂƌŝŽƐ͕� ƚŚĞ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ�ǁŽƵůĚ�ďĞ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ƉĂǇŝŶŐ�ƚŚĞ�ŝŶĐŽŵĞ�ƚĂǆ�
ĚŝƌĞĐƚůǇ͕�ƐŝŶĐĞ�ŚŝƐ�ĞŵƉůŽǇĞƌ�ŝƐ�ŶŽƚ�Ă�WĞƌƵǀŝĂŶͲĚŽŵŝĐŝůĞĚ�
ĐŽŵƉĂŶǇ͘�
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^ŝŐŶŝĮĐĂŶƚůǇ͕�ƚŚĞ�ŝŶĐŽŵĞ�ƚŚĂƚ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ĞĂƌŶƐ�ĨŽƌ�ŚŝƐ�
ǁŽƌŬ�ƉĞƌĨŽƌŵĞĚ�ǁŝƚŚŝŶ�ƚŚĞ�WĞƌƵǀŝĂŶ�ƚĞƌƌŝƚŽƌǇ�ĐŽƵůĚ�ďĞ�
ĐůĂƐƐŝĮĞĚ͕�ĂĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�WĞƌƵǀŝĂŶ�/ŶĐŽŵĞ�dĂǆ�>Ăǁ͕�
ĂƐ� ĮŌŚ� ĐĂƚĞŐŽƌǇ� ŝŶĐŽŵĞ͘� �ƌƟĐůĞ� ϯϰ� ŽĨ� ƚŚĞ� WĞƌƵǀŝĂŶ�
/ŶĐŽŵĞ�dĂǆ�>Ăǁ�ĞƐƚĂďůŝƐŚĞƐ�ƚŚĂƚ�ĮŌŚ�ĐĂƚĞŐŽƌǇ�ŝŶĐŽŵĞ�
ŝŶĐůƵĚĞƐ͕� ĂŵŽŶŐ� ŽƚŚĞƌƐ͕� ŝŶĐŽŵĞ� ĞĂƌŶĞĚ� ĨƌŽŵ� ƚŚĞ�
ƉĞƌƐŽŶĂů� ǁŽƌŬ� ĐĂƌƌŝĞĚ� ŽƵƚ� ŝŶ� Ă� ǁŽƌŬŝŶŐ� ƌĞůĂƟŽŶƐŚŝƉ�
ǁŝƚŚ�ĂŶ�ĞŵƉůŽǇĞƌ͕ �ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ƚŚĞ�ŶĂŵĞ�ŐŝǀĞŶ�ƚŽ�ƚŚĞ�
ƉĂǇŵĞŶƚ� ;Ğ͘Ő͘� ǁĂŐĞƐ͕� ƐĂůĂƌŝĞƐ͕� ĂůůŽǁĂŶĐĞƐ͕� ďŽŶƵƐĞƐ͕�
ĐŽŵŵŝƐƐŝŽŶƐ͕�ĞƚĐ͘Ϳ͘�

would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

'ŝǀĞŶ� ƚŚĂƚ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ�
ďĞƚǁĞĞŶ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĂŶĚ�Ă�ůĞŐĂůůǇ�ĞƐƚĂďůŝƐŚĞĚ�
WĞƌƵǀŝĂŶ� ĐŽŵƉĂŶǇ͕� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ǁŽƵůĚ� ŶŽƚ�
ďĞ� ƐƵďũĞĐƚ� ƚŽ� ůŽĐĂů� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ� ƌĞƋƵŝƌĞŵĞŶƚƐ͘�
dŚĞƌĞĨŽƌĞ͕�WĞƌƵǀŝĂŶ�ƌĞŐƵůĂƟŽŶƐ�ƌĞŐĂƌĚŝŶŐ�ŚĞĂůƚŚ�ĂŶĚ�
ƐĂĨĞƚǇ�ǁŝůů�ŶŽƚ�ďĞ�ĂƉƉůŝĐĂďůĞ͘
 
would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

dŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ� ŶŽƚ� ďĞ� ĐŽǀĞƌĞĚ� ƵŶĚĞƌ� ƚŚĞ�
ůŽĐĂů�ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵ�Žƌ�ŝŶƐƵƌĂŶĐĞ͕�ĂƐ�ƚŚĞƌĞ�
ŝƐ� ŶŽ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ� ďĞƚǁĞĞŶ� ƚŚĞ� ǁŽƌŬĞƌ�
ĂŶĚ�Ă�ůĞŐĂůůǇ�ĞƐƚĂďůŝƐŚĞĚ�WĞƌƵǀŝĂŶ�ĐŽŵƉĂŶǇ͘

Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

EŽ͕�Ă� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŽƵůĚ�ŶŽƚ�ďĞ�ƐƵďũĞĐƚ� ƚŽ�ĚĂƚĂ�
ƉƌŝǀĂĐǇ� ĂŶĚ� ƐĞĐƵƌŝƚǇ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĂŝŵĞĚ� Ăƚ� ƚŚĞ�
ƉƌŽƚĞĐƟŽŶ�ŽĨ�ĞŵƉůŽǇĞĞƐ͛�ƉĞƌƐŽŶĂů�ŝŶĨŽƌŵĂƟŽŶ͕�ŝŶ�ƚŚĞ�
ĞǀĞŶƚ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ǁŽƌŬŝŶŐ�ƌĞŵŽƚĞůǇ�ŝŶ�WĞƌƵ͘

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

^ŝŶĐĞ�ϮϬϭϱ͕�ƚĞůĞǁŽƌŬŝŶŐ�ŝŶ�WĞƌƵ�ŚĂƐ�ďĞĞŶ�ƌĞŐƵůĂƚĞĚ�ďǇ�
>Ăǁ� EŽ͘� ϯϬϬϯϲ� ĂŶĚ� ^ƵƉƌĞŵĞ� �ĞĐƌĞĞ� EŽ͘� ϬϭϳͲϮϬϭϱͲ
dZ͘�dŚĞƌĞ�ŝƐ�ĂůƐŽ�Ă�ƐƉĞĐŝĮĐ�ƌĞŐƵůĂƟŽŶ�ŽŶ�ƌĞŵŽƚĞ�ǁŽƌŬ�
ŝŶ� ĨŽƌĐĞ� ƵŶƟů� ϯϭ� :ƵůǇ� ϮϬϮϭ͖� ŚŽǁĞǀĞƌ͕ � ŝŶ� ƚŚĞ� ĐĂƐĞ� Ăƚ�
ŚĂŶĚ͕�ŐŝǀĞŶ�ƚŚĂƚ�ƚŚĞƌĞ�ŝƐ�ŶŽ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�
ďĞƚǁĞĞŶ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĂŶĚ�Ă�ůĞŐĂůůǇ�ĞƐƚĂďůŝƐŚĞĚ�
WĞƌƵǀŝĂŶ�ĐŽŵƉĂŶǇ͕�ƐƵĐŚ�ƉƌŽǀŝƐŝŽŶƐ�ĂƌĞ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ŷ�ƚŚĞ�ƉƌĞƐĞŶƚ�ĐĂƐĞ͕�ĐŝƟǌĞŶƐŚŝƉ�ŝƐ�ŶŽƚ�ƌĞůĞǀĂŶƚ͕�ĂƐ�
ƚŚĞ� ůĂďŽƵƌ� ƌĞůĂƟŽŶƐŚŝƉ� ŝƐ� ďĂƐĞĚ� ŝŶ� Ă� ĨŽƌĞŝŐŶ� ĐŽƵŶƚƌǇ�
ĂŶĚ�ƐŽ�WĞƌƵǀŝĂŶ�ůĂǁ�ŝƐ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ͘�,ŽǁĞǀĞƌ͕ �ĨƌŽŵ�
ĂŶ� ŝŵŵŝŐƌĂƟŽŶ� ƉĞƌƐƉĞĐƟǀĞ͕� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ�
Ă�WĞƌƵǀŝĂŶ�ĐŝƟǌĞŶ͕� ƚŚĞƌĞ� ŝƐ�ŶŽ�ŶĞĞĚ� ƚŽ�ĂĐƋƵŝƌĞ�Ă�ǀŝƐĂ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�&ƌŽŵ�Ă�ƚĂǆ�ƐƚĂŶĚƉŽŝŶƚ͕�ƐŝŶĐĞ�ƚŚĞ� ŝŶĐŽŵĞ�
ŝƐ� ƉĂŝĚ� ďǇ� Ă� ŶŽŶͲWĞƌƵǀŝĂŶͲĚŽŵŝĐŝůĞĚ� ĐŽŵƉĂŶǇ͕� ƚŚĞ�
ǁŽƌŬĞƌ�ǁŝůů�ďĞ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ĚĞĐůĂƌŝŶŐ�ŚŝƐͬŚĞƌ�ŝŶĐŽŵĞ�
ƌĞĐĞŝǀĞĚ�ĨƌŽŵ�ĂŶ�ĞŶƟƚǇ�ŝŶ�Ă�ĨŽƌĞŝŐŶ�ĐŽƵŶƚƌǇ͘

ďͿ� /Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ŝŶƚĞƌĂĐƚƐ�ǁŝƚŚ� ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ͕� ƚŚĞŶ�ĂƐ�Ă� ƌĞƐƵůƚ͕� ƚŚĞƌĞ� ŝƐ�Ă�ŐƌĞĂƚĞƌ� ƌŝƐŬ�
ŽĨ� ĐƌĞĂƟŶŐ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͕� ƐŝŶĐĞ�ŚĞͬƐŚĞ�
ǁŝůů�ďĞ�ĞŶŐĂŐŝŶŐ�ŝŶ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͘�,ŽǁĞǀĞƌ͕ � Ă� ƐƉĞĐŝĮĐ� ĂŶĂůǇƐŝƐ� ŽĨ� ƚŚĞ�
͞ŝŶƚĞƌĂĐƟŽŶ͟�ǁŽƵůĚ�ďĞ�ŶĞĐĞƐƐĂƌǇ͘��
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
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нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org
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нϱϭ�ϭ�ϲϭϭϳϬϬϬ

�ƐƚƵĚŝŽ�DƵŹŝǌ
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
poland

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 

so, please provIde a brIef descrIptIon 

of the type of vIsa, procedure, 

processIng tIme, etc.

�ƵƌŽƉĞĂŶ�hŶŝŽŶ�ĐŝƟǌĞŶƐ�ĂƌĞ�ŶŽƚ�ƌĞƋƵŝƌĞĚ�ƚŽ�ŽďƚĂŝŶ�ĂŶǇ�
ĚŽĐƵŵĞŶƚƐ�ďĞĨŽƌĞ� ƚŚĞǇ� ĐĂŶ�ďĞŐŝŶ� ƚŽ�ǁŽƌŬ� ŝŶ�WŽůĂŶĚ͘�
/Ĩ� ƚŚĞ� ƐƚĂǇ� ĞǆĐĞĞĚƐ� ϯ�ŵŽŶƚŚƐ͕� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ;ŶŽƚ� ƚŚĞ�
ĞŵƉůŽǇĞƌͿ� ŝƐ�ŽŶůǇ�ŽďůŝŐĞĚ�ƚŽ�ƌĞŐŝƐƚĞƌ�ƚŚĞŝƌ�ƐƚĂǇ�Ăƚ�ƚŚĞ�
ŶĞĂƌĞƐƚ� sŽŝǀŽĚĞƐŚŝƉ� KĸĐĞ� ;ƌĞŐŝŽŶĂů� ĂĚŵŝŶŝƐƚƌĂƟǀĞ�
ĚŝǀŝƐŝŽŶƐ�ǁŝƚŚ�ĂƵƚŚŽƌŝƚǇ�ŽǀĞƌ�Ăůů�ŵĂƩĞƌƐ�ƌĞůĂƚĞĚ�ƚŽ�ƚŚĞ�
ůĞŐĂůŝƐĂƟŽŶ� ŽĨ� ƚŚĞ� ƐƚĂǇ� ŽĨ� ĨŽƌĞŝŐŶĞƌƐ� ŝŶ� ƚŚĞ� ZĞƉƵďůŝĐ�
ŽĨ�WŽůĂŶĚ͕�ŵĂƩĞƌƐ�ŽĨ�ƚŚĞ�ƌĞƐŝĚĞŶĐĞ�ŽĨ��h�ĐŝƟǌĞŶƐ�ĂŶĚ�
ƚŚĞŝƌ� ĨĂŵŝůǇ� ŵĞŵďĞƌƐ͕� ĂŶĚ� ǁŚĞƌĞ� ƚŚĞ� ƌĞŐŝƐƚƌĂƟŽŶ�
ŽĨ� ŝŶǀŝƚĂƟŽŶƐ� ĂŶĚ� ŐƌĂŶƟŶŐ� ƉĞƌŵŝƚƐ� ĨŽƌ� ĨŽƌĞŝŐŶĞƌƐ� ƚŽ�
ƉĞƌĨŽƌŵ�ǁŽƌŬ͕�ĐĂŶ�ďĞ�ĂƌƌĂŶŐĞĚͿ͘

/Ŷ�ŽƌĚĞƌ�ƚŽ�ǁŽƌŬ�ŝŶ�ƚŚĞ�ƚĞƌƌŝƚŽƌǇ�ŽĨ�WŽůĂŶĚ͕�ĨŽƌĞŝŐŶĞƌƐ�
ǁŚŽ� ĂƌĞ� ŶŽƚ� ĐŝƟǌĞŶƐ� ŽĨ� ƚŚĞ� �ƵƌŽƉĞĂŶ� hŶŝŽŶ͕� ĂƌĞ�
ƌĞƋƵŝƌĞĚ�;ǁŝƚŚ�ƐŽŵĞ�ĞǆĐĞƉƟŽŶƐͿ�ƚŽ�ŽďƚĂŝŶ�ĚŽĐƵŵĞŶƚƐ�
ůĞŐĂůŝƐŝŶŐ�ƚŚĞŝƌ�ǁŽƌŬ�ĂŶĚ�ƐƚĂǇ͘

/Ŷ� Ă� ƚǇƉŝĐĂů� ĐĂƐĞ͕� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ� ŵƵƐƚ� ŽďƚĂŝŶ� Ă� ǁŽƌŬ�
ƉĞƌŵŝƚ�ďĞĨŽƌĞ�ƐƚĂƌƟŶŐ�ǁŽƌŬ�ŝŶ�WŽůĂŶĚ͘�dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�
ƟŵĞ�ŝƐ�ĂƉƉƌŽǆŝŵĂƚĞůǇ�ϯ�ŵŽŶƚŚƐ�ĂŶĚ�ŝƐ�ƵƐƵĂůůǇ�ŝŶŝƟĂƚĞĚ�
ďǇ�ƚŚĞ�ĞŵƉůŽǇĞƌ͘ �/Ŷ�ƚŚĞ�ĐĂƐĞ�ŽĨ�ĐŝƟǌĞŶƐ�ĨƌŽŵ�ĐŽƵŶƚƌŝĞƐ�
ƐƵĐŚ� ĂƐ� �ƌŵĞŶŝĂ͕� �ĞůĂƌƵƐ͕� ZƵƐƐŝĂ͕� hŬƌĂŝŶĞ͕� ĞƚĐ͘� ŝƚ� ŝƐ�
ƉŽƐƐŝďůĞ� ƚŽ�ƵƐĞ� ƚŚĞ� ƐŝŵƉůŝĮĞĚ�ƉƌŽĐĞĚƵƌĞ͗� ŽďƚĂŝŶŝŶŐ�Ă�
͞ĚĞĐůĂƌĂƟŽŶ�ŽĨ� ƚŚĞ� ŝŶƚĞŶƟŽŶ� ƚŽ�ĞŶƚƌƵƐƚ� ƚŚĞ� ĨŽƌĞŝŐŶĞƌ�
ǁŝƚŚ� ƚŚĞ� ƉĞƌĨŽƌŵĂŶĐĞ� ŽĨ� ǁŽƌŬ͘͟ � dŚĞ� ƐŝŵƉůŝĮĞĚ�
ƉƌŽĐĞĚƵƌĞ� ƚĂŬĞƐ� ďĞƚǁĞĞŶ� ƐĞǀĞƌĂů� ĚĂǇƐ� ĂŶĚ� ƐĞǀĞƌĂů�
ǁĞĞŬƐ�ƚŽ�ƉƌŽĐĞƐƐ͘

DŽƐƚ�ŝŵƉŽƌƚĂŶƚ�ŽĨ�Ăůů͕�ŝƐ�ƚŚĂƚ�ƚŚĞ�ĨŽƌĞŝŐŶĞƌ�ŵƵƐƚ�ƐĞĐƵƌĞ�
ƚŚĞ� ůĞŐĂů� ƌŝŐŚƚ� ƚŽ� ƐƚĂǇ� ŝŶ� WŽůĂŶĚ� ;Ğ͘Ő͘� ǀŝƐĂ͕� ƌĞƐŝĚĞŶĐĞ�
ƉĞƌŵŝƚ� Žƌ� ǀŝƐĂͲĨƌĞĞ� ƐƚĂǇ� ƉĞƌŵŝƚ͕� ĚĞƉĞŶĚŝŶŐ� ŽŶ� ƚŚĞ�
ƉĂƌƟĐƵůĂƌ�ĐŝƌĐƵŵƐƚĂŶĐĞƐͿ͘��Ɛ�Ă�ƌƵůĞ͕�Ă�ƌĞƐŝĚĞŶĐĞ�ƉĞƌŵŝƚ�
ĐĂŶ�ďĞ�ŽďƚĂŝŶĞĚ�ŽŶ�ƚŚĞ�ďĂƐŝƐ�ŽĨ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ�Žƌ�ƚŚĞ�
ĂďŽǀĞͲŵĞŶƟŽŶĞĚ� ĚĞĐůĂƌĂƟŽŶ͕� ƵŶůĞƐƐ� ƚŚĞ� ƐƚĂǇ� ƚĂŬĞƐ�
ƉůĂĐĞ� ĂƐ� ƉĂƌƚ� ŽĨ� ǀŝƐĂͲĨƌĞĞ� ƚƌĂǀĞů� ;ƚŚĞŶ� ƚŚĞ� ĞŵƉůŽǇĞĞ�
ŵƵƐƚ�ŽďƚĂŝŶ�ƚŚĞ�ƌŝŐŚƚ�ƚŽ�ƐƚĂǇ�ĂƐ�ƉĂƌƚ�ŽĨ�ǀŝƐĂͲĨƌĞĞ�ƚƌĂǀĞů͕�
ĂŌĞƌ�ϵϬ�ĚĂǇƐ�ŽĨ�ƐƚĂǇͿ͘
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Is there rIsk of “permanent 

establIshment” consequences for 

the foreIgn company by vIrtue of 

the remote worker’s actIvItIes?  

If so, what are the maIn factors 

determInIng the exposure.

�Ɛ�Ă� ƌƵůĞ͕�Ă� ĨŽƌĞŝŐŶ�ĞŶƚĞƌƉƌŝƐĞ�ǁŝůů�ŶŽƚ�ďĞ�ĚĞĞŵĞĚ�ƚŽ�
ŚĂǀĞ�Ă�͞ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͟� ŝŶ�WŽůĂŶĚ�ĂƐ� ůŽŶŐ�
ĂƐ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĚŽĞƐ� ŶŽƚ� ĐŽŶĚƵĐƚ� ďƵƐŝŶĞƐƐ� ŚĞƌĞ͕�
ǁŚŝĐŚ�ĐŽƵůĚ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�Ă�ĨŽƌĞŝŐŶ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�
ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ŽĨ�ƚŚĞ�WĞƌƐŽŶĂů�/ŶĐŽŵĞ�
dĂǆ��Đƚ�;ŽŶ�ƚĞƌŵƐ�ĐŽŶƐŝƐƚĞŶƚ�ǁŝƚŚ�ƚŚĞ�K����DŽĚĞů�dĂǆ�
�ŽŶǀĞŶƟŽŶͿ�ĂŶĚ�ƉƵƌƐƵĂŶƚ�ƚŽ�ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ŽĨ�Ă�ĚŽƵďůĞ�
ƚĂǆĂƟŽŶ�ƚƌĞĂƚǇ�;ŝĨ�ĂŶǇͿ�ďĞƚǁĞĞŶ�WŽůĂŶĚ�ĂŶĚ�ƚŚĞ�ŚŽŵĞ�
ĐŽƵŶƚƌǇ� ŽĨ� Ă� ŐŝǀĞŶ� ĞŵƉůŽǇĞƌ͘ � tĞ� ƐƵŐŐĞƐƚ� ĂŶĂůǇƐŝŶŐ�
ƚŚĞ� ŽďůŝŐĂƟŽŶƐ� ŽĨ� ĨƵƚƵƌĞ� ĞŵƉůŽǇĞĞƐ� ĂŶĚ� ďŝůĂƚĞƌĂů�
ĂŐƌĞĞŵĞŶƚƐ�ĐĂƌĞĨƵůůǇ͕�ƐŽ�ĂƐ�ƚŽ�ĞǆĐůƵĚĞ�ƚŚĞ�ƌŝƐŬ�ƚŚĂƚ�ƚŚĞ�
ĞŵƉůŽǇĞƌ�ŚĂƐ�Ă� ƌĞĐŽŐŶŝƐĞĚ�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�
ŝŶ�WŽůĂŶĚ͘

dĞŵƉŽƌĂƌǇ� ƌĞŵŽƚĞ� ǁŽƌŬ͕� ŐĞŶĞƌĂůůǇ͕� ǁŝůů� ŶŽƚ� ĐƌĞĂƚĞ�
Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� WŽůĂŶĚ͘� �ƵƌƌĞŶƚůǇ͕�
ƌĞŵŽƚĞ� ǁŽƌŬ� ŝƐ� ŵŽƐƚ� ŽŌĞŶ� ĨŽƌĐĞĚ� ďǇ� ŐŽǀĞƌŶŵĞŶƚ�
ƌĞƐƚƌŝĐƟŽŶƐ͖�ĂƐ�ƐƵĐŚ͕�ƚŚŝƐ�ĞůŝŵŝŶĂƚĞƐ�ĂŶǇ�ĐŽŶƐŝĚĞƌĂƟŽŶ�
ƚŚĂƚ� ŵĂŶĚĂƚŽƌǇ� ƌĞŵŽƚĞ� ǁŽƌŬŝŶŐ� ĂƌƌĂŶŐĞŵĞŶƚƐ� ĂƌĞ�
Ă� ƌĞƐƵůƚ�ŽĨ� ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�ǁŝůů� ;ŝƚ� ĐŽƵůĚ�ďĞ�ŽƚŚĞƌǁŝƐĞ�
ŝĨ� ĂŶ� ĞŵƉůŽǇĞĞ͕� ĂŌĞƌ� ƚŚĞ� �Ks/�Ͳϭϵ� ƌĞƐƚƌŝĐƟŽŶƐ� ĂƌĞ�
ǁŝƚŚĚƌĂǁŶ͕�ĐŽŶƟŶƵĞƐ�ƚŽ�ǁŽƌŬ�ƌĞŵŽƚĞůǇ�ŝŶ�WŽůĂŶĚ͕�Ğ͘Ő͘�
ĐŽŶĐůƵĚĞĚ�ĂŐƌĞĞŵĞŶƚƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ĂƐ�ĂŶ�
ĂŐĞŶƚͿ͘

at what poInt and under what 

cIrcumstances would the remote 

worker become subject to local 

socIal securIty and other payroll 

requIrements?  can such requIrements 

be fulfIlled by a foreIgn company, and 

If so by what mechanIsms?

�ĂƐŝĐĂůůǇ͕�ĞǀĞƌǇ�ĐŝƟǌĞŶ�ŽĨ�ƚŚĞ��h�ƐŚŽƵůĚ�ďĞ�ƐƵďũĞĐƚ�ƚŽ�
ƚŚĞ�ůĞŐŝƐůĂƟŽŶ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ�ǁŚĞƌĞ�ŚĞ�Žƌ�ƐŚĞ�ǁŽƌŬƐ͕�
ďƵƚ� ĞŵƉůŽǇĞĞƐ� ŽĨ� ƚŚĞ�DĞŵďĞƌ� ^ƚĂƚĞƐ�ǁŝůů� ďĞ� ĂďůĞ� ƚŽ�
ǁŽƌŬ� ŝŶ� WŽůĂŶĚ�ǁŝƚŚŽƵƚ� ĐŚĂŶŐŝŶŐ� ƚŚĞ� ƉůĂĐĞ� ŽĨ� ƐŽĐŝĂů�
ŝŶƐƵƌĂŶĐĞ͕�ŽŶ�ƚŚĞ�ďĂƐŝƐ�ŽĨ�ƚŚĞ��ϭ�ĚŽĐƵŵĞŶƚ͘�,ŽǁĞǀĞƌ͕ �
ŶŽƚ�ĞǀĞƌǇ�ƐƚĂƚĞ�ǁĂŶƚƐ�ƚŽ�ŝƐƐƵĞ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ŝŶ�ĐĂƐĞ�ŽĨ�
ƌĞŵŽƚĞ�ǁŽƌŬ͘� /Ĩ�ƚŚĞ��ϭ�ĚŽĐƵŵĞŶƚ�ŝƐ�ŶŽƚ� ŝƐƐƵĞĚ͕�ƚŚĞƌĞ�
ŝƐ�Ă�ƌŝƐŬ�ƚŚĂƚ�ƚŚĞ�WŽůŝƐŚ�^ŽĐŝĂů�/ŶƐƵƌĂŶĐĞ�/ŶƐƟƚƵƟŽŶ�ǁŝůů�
ĚĞŵĂŶĚ�ƉĂǇŵĞŶƚ�ŽĨ�ĐŽŶƚƌŝďƵƟŽŶƐ�ĨŽƌ�ǁŽƌŬ�ƉĞƌĨŽƌŵĞĚ�

ŝŶ�WŽůĂŶĚ͘�/Ŷ�ƐƵĐŚ�ĐĂƐĞƐ͕�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŚĂƐ�ƚŽ�ƌĞŐŝƐƚĞƌ�
ĂƐ� ƚŚĞ� ƉĂǇĞƌ� ŽĨ� ĐŽŶƚƌŝďƵƟŽŶƐ� ǁŝƚŚ� ƚŚĞ� WŽůŝƐŚ� ^ŽĐŝĂů�
/ŶƐƵƌĂŶĐĞ� /ŶƐƟƚƵƟŽŶ� ĂŶĚ� ŽďƚĂŝŶ� Ă� ƚĂǆ� ŝĚĞŶƟĮĐĂƟŽŶ�
ŶƵŵďĞƌ͘ � /Ŷ� ĂĚĚŝƟŽŶ͕� ƚŚĞ� ĞŵƉůŽǇĞƌ� ŝƐ� ƌĞƋƵŝƌĞĚ� ƚŽ�
ƌĞŐŝƐƚĞƌ�ƚŚĞ�ƌĞŵŽƚĞ�ĞŵƉůŽǇĞĞ�ǁŝƚŚŝŶ�ϳ�ĚĂǇƐ�ĨƌŽŵ�ǁŚĞŶ�
ŚŝƐ� ǁŽƌŬ� ĐŽŵŵĞŶĐĞƐ� ǁŝƚŚŝŶ� ƚŚĞ� ƚĞƌƌŝƚŽƌǇ� ŽĨ� WŽůĂŶĚ͘�
dŚĞ�ĞŵƉůŽǇĞĞ͕�ŚŽǁĞǀĞƌ͕ �ŵĂǇ�ƉĞƌĨŽƌŵ�ĚƵƟĞƐ�ŽŶ�ďĞŚĂůĨ�
ŽĨ�ƚŚĞ�ƉĂǇĞƌ͕ �ŝŶĐůƵĚŝŶŐ�ƉĂǇŝŶŐ�ĐŽŶƚƌŝďƵƟŽŶƐ͘

/Ĩ�ĂŶ�ĞŵƉůŽǇĞƌ�ŝƐ�ŶŽƚ�ĨƌŽŵ�ƚŚĞ��h͕�ŝƚ�ƐŚŽƵůĚ�ďĞ�ǀĞƌŝĮĞĚ�
ǁŚĞƚŚĞƌ� ĂŶ� ĂŐƌĞĞŵĞŶƚ� ďĞƚǁĞĞŶ� WŽůĂŶĚ� ĂŶĚ� Ă� ŐŝǀĞŶ�
ĐŽƵŶƚƌǇ͕�ǁŚŝĐŚ�ƌĞŐƵůĂƚĞƐ�ƚŚĞ�ƌƵůĞƐ�ŽŶ�ďĞŝŶŐ�ƐƵďũĞĐƚ�ƚŽ�
ŝŶƐƵƌĂŶĐĞ͕�ŚĂƐ�ďĞĞŶ�ĐŽŶĐůƵĚĞĚ͘�WŽůĂŶĚ�ŚĂƐ�ĞƐƚĂďůŝƐŚĞĚ�
ďŝůĂƚĞƌĂů�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĂŐƌĞĞŵĞŶƚƐ�ǁŝƚŚ�Ğ͘Ő͘�ƚŚĞ�ĨŽƌŵĞƌ�
zƵŐŽƐůĂǀŝĂ� ;ŶŽǁ�^ĞƌďŝĂ͕��ŽƐŶŝĂ�ĂŶĚ�,ĞƌǌĞŐŽǀŝŶĂ�ĂŶĚ�
DŽŶƚĞŶĞŐƌŽͿ͕�DĂĐĞĚŽŶŝĂ͕��ĂŶĂĚĂ͕� ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�
ŽĨ� �ŵĞƌŝĐĂ͕� ^ŽƵƚŚ� <ŽƌĞĂ͕� �ƵƐƚƌĂůŝĂ͕� hŬƌĂŝŶĞ͕� /ƐƌĂĞů͕�
DŽůĚŽǀĂ͕�dƵƌŬĞǇ�ĂŶĚ�DŽŶŐŽůŝĂ͘

/Ŷ� ƚŚĞ� ĂďƐĞŶĐĞ� ŽĨ� Ă� ďŝůĂƚĞƌĂů� ĂŐƌĞĞŵĞŶƚ͕� ƚĞŵƉŽƌĂƌǇ�
ƌĞŵŽƚĞ�ĞŵƉůŽǇĞĞƐ�ĨƌŽŵ�ŽƵƚƐŝĚĞ�ƚŚĞ��h͕�ǁŝůů�ďĞ�ĐŽǀĞƌĞĚ�
ďǇ�ŝŶƐƵƌĂŶĐĞ͕�ŽŶůǇ�ŽŶ�Ă�ǀŽůƵŶƚĂƌǇ�ďĂƐŝƐ͘

at what poInt and under what 

cIrcumstances does the remote 

worker become subject to local 

employment law requIrements such 

�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 

dIsabIlIty leave, protectIon agaInst 

unfaIr dIsmIssal, etc.   

�Ɛ�ůŽŶŐ�ĂƐ�ƚŚĞ�ǁŽƌŬ�ŝƐ�ŚĂďŝƚƵĂůůǇ�ƉĞƌĨŽƌŵĞĚ�ŝŶ�ƚŚĞ�ŚŽŵĞ�
ĐŽƵŶƚƌǇ�ĂŶĚ�ŶŽƚ�ŝŶ�WŽůĂŶĚ͕�ƚŚĞ�WŽůŝƐŚ�ůĂďŽƵƌ�ƉƌŽǀŝƐŝŽŶƐ�
ǁŝůů�ŶŽƚ�ĂƉƉůǇ͘

dŚĞ� ƉŽƐƐŝďŝůŝƚǇ� ƚŚĂƚ� WŽůŝƐŚ� ůĂǁ� ǁŝůů� ĂƉƉůǇ� ĚĞƉĞŶĚƐ�
ŽŶ� ƚŚĞ� ƉĂƌƟĐƵůĂƌ� ĨĂĐƚƐ� ĐŽŶĐĞƌŶĞĚ͕� Ğ͘Ő͘� ŝĨ� ƚŚĞ�ǁŽƌŬ� ŝƐ�
ƉĞƌĨŽƌŵĞĚ� ŚĂďŝƚƵĂůůǇ� ŝŶ� WŽůĂŶĚ� ƵŶĚĞƌ� ƚŚĞ� ͞ZŽŵĞ�
/͟� ZĞŐƵůĂƟŽŶ� ;ZĞŐƵůĂƟŽŶ� ;��Ϳ� EŽ� ϱϵϯͬϮϬϬϴ� ŽĨ� ƚŚĞ�
�ƵƌŽƉĞĂŶ� WĂƌůŝĂŵĞŶƚ� ĂŶĚ� ŽĨ� ƚŚĞ� �ŽƵŶĐŝů� ŽĨ� ϭϳ� :ƵŶĞ�
ϮϬϬϴ�ŽŶ�ƚŚĞ�ůĂǁ�ĂƉƉůŝĐĂďůĞ�ƚŽ�ĐŽŶƚƌĂĐƚƵĂů�ŽďůŝŐĂƟŽŶƐͿ͘�

dŚĞ� ĐŚŽŝĐĞ� ŽĨ� ůĂǁ� ƐƟƉƵůĂƚĞĚ� ŝŶ� ĂŶ� ĞŵƉůŽǇŵĞŶƚ�
ĂŐƌĞĞŵĞŶƚ�ŵĂǇ�ŶŽƚ� ƌĞƐƵůƚ� ŝŶ�ĚĞƉƌŝǀŝŶŐ� ƚŚĞ�ĞŵƉůŽǇĞĞ�
ŽĨ� ƚŚĞ� ƉƌŽƚĞĐƟŽŶƐ� ĂīŽƌĚĞĚ� ƚŽ� Śŝŵ� ƵŶĚĞƌ� WŽůŝƐŚ� ůĂǁ͖�
ŶŽƌ� ĐĂŶ� ƚŚĞ� ƉĂƌƟĞƐ͕� ďǇ� ĂŐƌĞĞŵĞŶƚ͕� ĚĞǀŝĂƚĞ� ĨƌŽŵ�
ƐƵĐŚ�ƉƌŽǀŝƐŝŽŶƐ͖� ƚŚŝƐ�ŵĞĂŶƐ� ƚŚĂƚ�ĂŶ�ĞŵƉůŽǇĞĞ�ǁŽƵůĚ�
ďĞ� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ůĂǁ� ĐŚŽƐĞŶ� ŝŶ� ƚŚĞ� ĐŽŶƚƌĂĐƚ͕� ƵŶůĞƐƐ�
WŽůŝƐŚ�ĞŵƉůŽǇŵĞŶƚ� ůĂǁ�ƉƌŽǀŝĚĞĚ�ŚŝŵͬŚĞƌ�ǁŝƚŚ�ďĞƩĞƌ�
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ƉƌŽƚĞĐƟŽŶ�;Ğ͘Ő͘�ǁŽƌŬŝŶŐ�ƟŵĞ�ŶŽƌŵƐ͕�ŵŝŶŝŵƵŵ�ǁĂŐĞ͕�
ĂŵŽƵŶƚ�ŽĨ�ĚĂǇƐ�ŽĨ�ĂŶŶƵĂů� ůĞĂǀĞ͕�ŽĐĐƵƉĂƟŽŶĂů�ŚĞĂůƚŚ�
ĂŶĚ�ƐĂĨĞƚǇ�ƌĞŐƵůĂƟŽŶƐ͕�ĞƚĐ͘Ϳ͘

are there specIal requIrements 

governIng remote work In your 

country whIch would cover the 

remote foreIgn worker?  

�Ɛ�ŵĞŶƟŽŶĞĚ�ĂďŽǀĞ͕�ĂƐ�ůŽŶŐ�ĂƐ�ƚŚĞ�ǁŽƌŬ�ŝƐ�ŚĂďŝƚƵĂůůǇ�
ƉĞƌĨŽƌŵĞĚ�ŝŶ�ƚŚĞ�ŚŽŵĞ�ĐŽƵŶƚƌǇ͕�ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ŽĨ�ƚŚĞ�
ůĂǁ� ƌĞŐĂƌĚŝŶŐ� ƌĞŵŽƚĞ�ǁŽƌŬ͕� ĐƵƌƌĞŶƚůǇ� ŝŶ� ĨŽƌĐĞ� ŝŶ� ƚŚĞ�
ŚŽŵĞ�ĐŽƵŶƚƌǇ͕�ƐŚŽƵůĚ�ĂƉƉůǇ͘�

dŚĞ� ĂĚ� ŚŽĐ� ƌĞŐƵůĂƟŽŶƐ� ƐĂŶĐƟŽŶŝŶŐ� ƌĞŵŽƚĞ� ǁŽƌŬ�
ĚƵƌŝŶŐ� ƚŚĞ� �Ks/�Ͳϭϵ� ƉĂŶĚĞŵŝĐ� ƉƌĞƐĞŶƚůǇ� ŝŶ� ĨŽƌĐĞ� ŝŶ�
WŽůĂŶĚ͕� ĂŶĚ�ǁŚŝĐŚ� ĂƌĞ� ƌĞĂƉƉƌĂŝƐĞĚ� ŽŶůǇ� ƉĞƌŝŽĚŝĐĂůůǇ͕�
ŝŵƉŽƐĞ� ƚŽŽ� ĨĞǁ� ŽďůŝŐĂƟŽŶƐ� ;ŵĂŝŶůǇ� ŚĂǀŝŶŐ� ƚŽ� ĚŽ�
ǁŝƚŚ� ƚŚĞ�ƉƌŽǀŝƐŝŽŶ�ŽĨ� ƚŽŽůƐ�ĂŶĚ�ǁŽƌŬ�ŵĂƚĞƌŝĂůƐ͕�ĞƚĐ͘Ϳ͕�
ĂůƚŚŽƵŐŚ� ŐĞŶĞƌĂů� ƌƵůĞƐ� ŽĨ� ƉƌĂĐƟĐĞ� ĂŶĚ� ƉƌŽĐĞĚƵƌĞ�
ĨŽƌ� ƚŚĞ� ƉƌŽǀŝƐŝŽŶ� ŽĨ� ĂƉƉƌŽƉƌŝĂƚĞ� ŽĐĐƵƉĂƟŽŶĂů� ŚĞĂůƚŚ�
ĂŶĚ� ƐĂĨĞƚǇ� ŵĞĂƐƵƌĞƐ͕� ƐƟůů� ĂƉƉůǇ͘� ,ŽǁĞǀĞƌ͕ � ƐĞǀĞƌĂů�
ĚƌĂŌ�ĂŵĞŶĚŵĞŶƚƐ�ƚŽ�ĐŚĂŶŐĞ�ƚŚĞ�>ĂďŽƵƌ��ŽĚĞ�ŝŶ�ƚŚŝƐ�
ƌĞƐƉĞĐƚ͕�ŚĂǀĞ�ďĞĞŶ�ƉƌŽƉŽƐĞĚ͘�

what Is the employee’s exposure 

to local Income tax, and under 

what cIrcumstances Is the foreIgn 

employer requIred to arrange for 

wIthholdIng of Income tax?  

&ŝƌƐƚ�ŽĨ�Ăůů͕�ŝƚ�ŚĂƐ�ƚŽ�ďĞ�ĚĞƚĞƌŵŝŶĞĚ�ǁŚĞƚŚĞƌ�Ă�ƉĂƌƟĐƵůĂƌ�
ƉĞƌƐŽŶ�ŝƐ�Ă�WŽůŝƐŚ�ƚĂǆ�ƌĞƐŝĚĞŶƚ͕�ƐŽ�ŝĨ�ŚĞ�Žƌ�ƐŚĞ͗

ͻ��ŚĂƐ�Ă�ĐĞŶƚƌĞ�ŽĨ�ƉĞƌƐŽŶĂů�Žƌ�ĞĐŽŶŽŵŝĐ�ŝŶƚĞƌĞƐƚƐ�;ĐĞŶƚƌĞ�
ŽĨ�ǀŝƚĂů� ŝŶƚĞƌĞƐƚƐͿ�ŽŶ�ƚŚĞ�ƚĞƌƌŝƚŽƌǇ�ŽĨ�ƚŚĞ�ZĞƉƵďůŝĐ�ŽĨ�
WŽůĂŶĚ͖�Žƌ

ͻ��ƐƚĂǇƐ� ŝŶ� ƚŚĞ� ƚĞƌƌŝƚŽƌǇ� ŽĨ� ƚŚĞ� ZĞƉƵďůŝĐ� ŽĨ� WŽůĂŶĚ� ĨŽƌ�
ŵŽƌĞ�ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ�ŝŶ�Ă�ƚĂǆ�ǇĞĂƌ͘

�Ɛ�Ă�ƌƵůĞ͕�ĂŶ�ĞŵƉůŽǇĞĞ�ƚĞŵƉŽƌĂƌŝůǇ�ǁŽƌŬŝŶŐ�ŚĞƌĞ�ǁŝůů�
ŶŽƚ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�Ă�WŽůŝƐŚ�ƌĞƐŝĚĞŶƚ͕�ĂŶĚ�ǁŝůů�ďĞ�ƐƵďũĞĐƚ�
ƚŽ�ƚĂǆ�ŽŶůǇ�ŽŶ�ŝŶĐŽŵĞ�ĂĐŚŝĞǀĞĚ�ŝŶ�ƚŚĞ�ƚĞƌƌŝƚŽƌǇ�ŽĨ�ƚŚĞ�
ZĞƉƵďůŝĐ�ŽĨ�WŽůĂŶĚ�;ůŝŵŝƚĞĚ�ƚĂǆ�ŽďůŝŐĂƟŽŶͿ͘�dǇƉŝĐĂůůǇ͕�ŝŶ�
ƚŚŝƐ�ĐĂƐĞ͕�Ă�ĚŽƵďůĞ�ƚĂǆ�ƚƌĞĂƚǇ�ĂƉƉůŝĞƐ͕�ǁŚŝĐŚ�ůŝŵŝƚƐ�ƚŚĞ�
ŽďůŝŐĂƟŽŶ�ƚŽ�ƉĂǇ�ŝŶĐŽŵĞ�ƚĂǆ�ŝŶ�WŽůĂŶĚ͘�

/Ĩ� ŶŽ� ĚŽƵďůĞ� ƚĂǆ� ƚƌĞĂƚǇ� ďĞƚǁĞĞŶ� WŽůĂŶĚ� ĂŶĚ� Ă� ŐŝǀĞŶ�
ĐŽƵŶƚƌǇ�ŚĂƐ�ďĞĞŶ�ĐŽŶĐůƵĚĞĚ͕�ƚĂǆ�ŽďůŝŐĂƟŽŶƐ�ǁŝůů�ĂƌŝƐĞ�
ĂŶĚ� ƚŚĞ� ƌĞŵŽƚĞ� ĞŵƉůŽǇĞĞ� ǁŝůů� ŚĂǀĞ� ƚŽ� ƌĞŐŝƐƚĞƌ� ǁŝƚŚ�

ƚŚĞ�WŽůŝƐŚ�dĂǆ��ƵƚŚŽƌŝƚǇ�;Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ͕ �ĂƐ�Ă�ƌƵůĞ͕�
ŚĂƐ�ŶŽ�ƉĂǇƌŽůů�ǁŝƚŚŚŽůĚŝŶŐ�Žƌ�ƌĞƉŽƌƟŶŐ�ŽďůŝŐĂƟŽŶƐ�ŝŶ�
WŽůĂŶĚͿ͘

would the remote worker be 

entItled to brIng a claIm for 

workplace Injury In your country?

/Ŷ� ŐĞŶĞƌĂů͕� ƉŽƐƚͲĂĐĐŝĚĞŶƚ� ƉƌŽĐĞĞĚŝŶŐƐ� ĂŝŵĞĚ� Ăƚ�
ĚĞƚĞƌŵŝŶŝŶŐ�ǁŚĞƚŚĞƌ�;Žƌ�ŶŽƚͿ�ĂŶ�ĂĐĐŝĚĞŶƚ�Ăƚ�ǁŽƌŬ�ŚĂƐ�
ŽĐĐƵƌƌĞĚ͕�ƐŚŽƵůĚ�ďĞ�ĐŽŶĚƵĐƚĞĚ�ŝŶ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�
ƌĞŐƵůĂƟŽŶƐ�ŽĨ� ƚŚĞ�ƉůĂĐĞ�ǁŚĞƌĞ� ƚŚĞ�ĞŵƉůŽǇĞĞ�ƵƐƵĂůůǇ�
ǁŽƌŬƐ͘� �Ɛ� ůŽŶŐ� ĂƐ� ƚŚĞ� ǁŽƌŬ� ŝƐ� ŚĂďŝƚƵĂůůǇ� ƉĞƌĨŽƌŵĞĚ�
ŝŶ� ƚŚĞ� ŚŽŵĞ� ĐŽƵŶƚƌǇ͕� ĂŶĚ� ŶŽƚ� ŝŶ� WŽůĂŶĚ͕� ƚŚĞ� WŽůŝƐŚ�
ƉƌŽǀŝƐŝŽŶƐ�ŝŶ�ƚŚŝƐ�ŵĂƩĞƌ�ĂƌĞ�ƵŶůŝŬĞůǇ�ƚŽ�ďĞ�ĂƉƉůŝĞĚ͘�/Ŷ�
ƐŽŵĞ�ĐĂƐĞƐ�ŚŽǁĞǀĞƌ͕ �ŝƚ�ĐĂŶŶŽƚ�ďĞ�ƌƵůĞĚ�ŽƵƚ�ƚŚĂƚ�ĐůĂŝŵƐ�
ǁŝůů�ďĞ�ĮůĞĚ�ĂŐĂŝŶƐƚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�Ăƚ�ƚŚĞ�ƉůĂĐĞ�ŽĨ�ƚŚĞ�
ĂĐĐŝĚĞŶƚ͕�ŝ͘Ğ͘�ŝŶ�WŽůĂŶĚ͘

would the remote worker be 

covered under the local natIonal 

healthcare system or Insurance?  

/Ĩ� ĂŶ� ĞŵƉůŽǇĞĞ� ŝƐ� ĐŽǀĞƌĞĚ� ďǇ� ƐŽĐŝĂů� ŝŶƐƵƌĂŶĐĞ͕� ŚĞͬ
ƐŚĞ� ĐĂŶ� ĂůƐŽ� ďĞ� ĐŽǀĞƌĞĚ� ďǇ� ŚĞĂůƚŚ� ŝŶƐƵƌĂŶĐĞ͘� /Ŷ� ƚŚŝƐ�
ĐĂƐĞ�ŚĞͬƐŚĞ�ŝƐ�ĞŶƟƚůĞĚ�ƚŽ�ƚŚĞ�ƐĂŵĞ�ďĞŶĞĮƚƐ�ĂƐ�WŽůŝƐŚ�
ĞŵƉůŽǇĞĞƐ͘

/Ĩ� ƚŚĞ� ƐƚĂǇ� ŽĨ� Ă� ƌĞŵŽƚĞ� ĞŵƉůŽǇĞĞ� ŝŶƐƵƌĞĚ� ŝŶ� ĂŶ� �h�
ĐŽƵŶƚƌǇ� ŝƐ� ƚĞŵƉŽƌĂƌǇ͕� ƐŚĞ� ŵĂǇ� ƌĞĐĞŝǀĞ� ŶĞĐĞƐƐĂƌǇ�
ŵĞĚŝĐĂů� ĐĂƌĞ� ďǇ� ƉƌĞƐĞŶƟŶŐ� ƚŚĞ� �ƵƌŽƉĞĂŶ� ,ĞĂůƚŚ�
/ŶƐƵƌĂŶĐĞ��ĂƌĚ͘�/Ĩ�ĂŶ�ĞŵƉůŽǇĞĞ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�Ă�ĐŽƵŶƚƌǇ�
ǁŝƚŚ� ǁŚŝĐŚ� WŽůĂŶĚ� ŚĂƐ� ƐŝŐŶĞĚ� Ă� ƚƌĞĂƚǇ� Žƌ� ďŝůĂƚĞƌĂů�
ĂŐƌĞĞŵĞŶƚ͕� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŵĂǇ� ĂůƐŽ� ďĞ� ĞŶƟƚůĞĚ� ƚŽ�
ƌĞĐĞŝǀĞ� ƚŚĞ� ŶĞĐĞƐƐĂƌǇ� ŵĞĚŝĐĂů� ĐĂƌĞ͘� /Ŷ� ŽƚŚĞƌ� ĐĂƐĞƐ͕�
ŵĞĚŝĐĂů�ĂƐƐŝƐƚĂŶĐĞ�ŝƐ�ƉƌŽǀŝĚĞĚ�ĂŐĂŝŶƐƚ�ƉĂǇŵĞŶƚ͘

/Ŷ� ĂĚĚŝƟŽŶ͕� ƉĞŽƉůĞ� ǁŚŽ� ĂƌĞ� ĐƵƌƌĞŶƚůǇ� ƐƚĂǇŝŶŐ� ŝŶ�
WŽůĂŶĚ�ĂƌĞ�ĞůŝŐŝďůĞ�ƚŽ�ƌĞĐĞŝǀĞ�ŚĞĂůƚŚĐĂƌĞ�ƐĞƌǀŝĐĞƐ�;Ğ͘Ő͘�
ƉƌĞƐĐƌŝƉƟŽŶƐͿ� ĂŶĚ� ĞƉŝĚĞŵŝŽůŽŐŝĐĂů� ƚĞƐƚƐ͕� ǁŚŝĐŚ� ĂƌĞ�
ƌĞůĂƚĞĚ� ƚŽ� ƚŚĞ� ĮŐŚƚ� ĂŐĂŝŶƐƚ� ĚŝƐĞĂƐĞƐ͕� ŝŶĨĞĐƟŽŶƐ� ĂŶĚ�
ŝŶĨĞĐƟŽƵƐ�ĚŝƐĞĂƐĞƐ͕�ŝŶĐůƵĚŝŶŐ��Ks/�Ͳϭϵ͘

Is a foreIgn employer subject 

to data prIvacy and securIty 

requIrements regardIng protectIon 

of employee personal InformatIon 

for a foreIgn employee workIng 

remotely In your country? 
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/Ŷ� ƚŚĞ� ĮĞůĚ� ŽĨ� ĚĂƚĂ� ƉƌŽƚĞĐƟŽŶ� ŝŶ� WŽůĂŶĚ͕� ĂƐ� ŝŶ� Ăůů�
�ƵƌŽƉĞĂŶ� ĐŽƵŶƚƌŝĞƐ͕� ƚŚĞ� '�WZ� ƉƌŽǀŝƐŝŽŶƐ� ĂƉƉůǇ͘� /Ĩ�
ƚŚĞ� ĞŵƉůŽǇĞƌ͛Ɛ� ĂĐƟǀŝƚǇ� ŝƐ� ĐŽŶĚƵĐƚĞĚ� ŝŶ� ƚŚĞ� �h� Žƌ� ŝƐ�
ƌĞůĂƚĞĚ�ƚŽ��ƵƌŽƉĞĂŶ�ĐŝƟǌĞŶƐ͕�ƚŚĞ�ŽďůŝŐĂƟŽŶ�ƚŽ�ĐŽŵƉůǇ�
ǁŝƚŚ�ƚŚĞ�'�WZ�ƌĞŐƵůĂƟŽŶƐ�ĂƌŝƐĞƐ͘� /Ŷ�ĐĂƐĞ�ŽĨ�ƚŚĞ�ŶŽŶͲ
�h�ĞŵƉůŽǇĞƌ�ǁŚŽ�ŚĂƐ�ŶŽ�ĐŽŶŶĞĐƟŽŶ�ƚŽ�ƚŚĞ��ƵƌŽƉĞĂŶ�
ŵĂƌŬĞƚ͕�ƚŚĞ�'�WZ�ŵĂǇ�ŶŽƚ�ĂƉƉůǇ͘�

has there been any lItIgatIon 

or specIfIc law or regulatIon 

regardIng the foreIgn remote 

worker In your country?

EŽ͕� ƚŚĞƌĞ� ŚĂƐ� ŶŽƚ� ďĞĞŶ� ĂŶǇ� ƐŝŐŶŝĮĐĂŶƚ� ůŝƟŐĂƟŽŶ͕�
ůĞŐŝƐůĂƟŽŶ�Žƌ�ĚŝƌĞĐƟǀĞƐ�ƐƉĞĐŝĮĐĂůůǇ�ĐŽŶĐĞƌŶŝŶŐ�ĨŽƌĞŝŐŶ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ŝŶ�WŽůĂŶĚ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ĩ�Ă�ƌĞŵŽƚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�Ă�WŽůŝƐŚ�ĐŝƟǌĞŶ͕�ŚĞ�Žƌ�ƐŚĞ�
ǁŝůů�ŵŽƐƚ�ůŝŬĞůǇ�ĂůƐŽ�ďĞ�Ă�WŽůŝƐŚ�ƌĞƐŝĚĞŶƚ�ĨŽƌ�ƚĂǆ�ƉƵƌƉŽƐĞƐ�
ĂŶĚ�ǁŝůů�ƉĂǇ�ŝŶĐŽŵĞ�ƚĂǆĞƐ�ŝŶ�WŽůĂŶĚ͘�WƌĞƐƵŵĂďůǇ͕�ƚŚĞ�
ĞŵƉůŽǇĞĞ�ǁŝůů�ĂůƐŽ�ďĞ�ƐƵďũĞĐƚ�ƚŽ�WŽůŝƐŚ�ƐŽĐŝĂů�ĂŶĚ�ŚĞĂůƚŚ�
ŝŶƐƵƌĂŶĐĞ͘�dŚĞ�ĞŵƉůŽǇĞƌ�ǁŝůů�ƚŚĞƌĞĨŽƌĞ͕�ŚĂǀĞ�ƚŽ�ƌĞŐŝƐƚĞƌ�
ǁŝƚŚ� ƚŚĞ� ƌĞůĞǀĂŶƚ� ĂƵƚŚŽƌŝƟĞƐ� ĂŶĚ� ƉĂǇ� ĐŽŶƚƌŝďƵƟŽŶƐ͘�
WŽůŝƐŚ� ůĂďŽƵƌ� ůĂǁ� ƌĞŐƵůĂƟŽŶƐ͕� ǁŚŝĐŚ� ĂƌĞ� ŵŽƌĞ�
ĨĂǀŽƵƌĂďůĞ�ƚŚĂŶ�ƚŚĞ�ůĂǁƐ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ�ĚĞƐŝŐŶĂƚĞĚ�ŝŶ�
ƚŚĞ�ĐŽŶƚƌĂĐƚ͕�ǁŝůů�ĂƉƉůǇ�ŝĨ�ƚŚĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ŽĨ�ǁŽƌŬ�ŝŶ�
WŽůĂŶĚ�ǁŝůů�ďĞ�ƉĞƌŵĂŶĞŶƚ͖�ƚŚĞƌĞĨŽƌĞ�Ă�ĚĞƚĂŝůĞĚ�ĂŶĂůǇƐŝƐ�
ŽĨ�ǁŽƌŬŝŶŐ�ĐŽŶĚŝƟŽŶƐ�ŝŶ�WŽůĂŶĚ�ǁŝůů�ďĞ�ŶĞĐĞƐƐĂƌǇ͘

ďͿ� /Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ǁŽƌŬĞƌ� ŝƐ� ĂĐƟǀĞůǇ� ŝŶƚĞƌĂĐƟŶŐ� ǁŝƚŚ�
ƚŚĞ� WŽůŝƐŚ�ŵĂƌŬĞƚ� ĂŶĚ� ĚĞƉĞŶĚŝŶŐ� ŽŶ� ƚŚĞ� ŝŶƚĞƌĂĐƟŽŶ͕�
ŝŶ� ĐĞƌƚĂŝŶ� ƐŝƚƵĂƟŽŶƐ͕� ĂĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ� ƉƌŝŶĐŝƉůĞƐ�
ŽĨ� ƚŚĞ� WĞƌƐŽŶĂů� /ŶĐŽŵĞ� dĂǆ� �Đƚ͕� ŝƚ� ŵĂǇ� ďĞ� ƚŚĂƚ� ƚŚĞ�
ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ŝƐ� ĚĞĞŵĞĚ� ƚŽ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� WŽůĂŶĚ͖� ĐŽŶƐĞƋƵĞŶƚůǇ͕� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĞŶƚĞƌƉƌŝƐĞ� ŝƐ� ǁŝůů� ƉĂǇ� ƚĂǆĞƐ� ŽŶ� ĐŽƌƉŽƌĂƚĞ� ŝŶĐŽŵĞ� ŝŶ�
WŽůĂŶĚ͕�ŝŶ�ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ��ŽƌƉŽƌĂƚĞ�/ŶĐŽŵĞ�dĂǆ�
�Đƚ�;�/dͿ͘

https://leglobal.org/
http://www.sobczyk.com.pl
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 

>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium

нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

WƌŽĨ͘ ��ƌŬĂĚŝƵƐǌ�^ŽďĐǌǇŬ͕�WŚ͘�͘
DĂŶĂŐŝŶŐ�WĂƌƚŶĞƌ͕ �
^ŽďĐǌǇŬ�Θ�WĂƌƚŶĞƌƐ�>Ăǁ�&ŝƌŵ
ĂƌŬĂĚŝƵƐǌ͘ƐŽďĐǌǇŬΛƐŽďĐǌǇŬ͘ĐŽŵ͘Ɖů
нϰϴ�ϭϮ�ϰϭϬϱ�ϰϭϬ

^ŽďĐǌǇŬ�Θ�WĂƌƚŶĞƌƐ�>Ăǁ�&ŝƌŵ
�ĂůĞƐŬŝĞŐŽ�ϴͬϯ�
ϯϭͲϱϮϱ�<ƌĂŬſǁ͕ �WŽůĂŶĚ
нϰϴ�ϭϮ�ϰϭϬ�ϱϰ�ϭϬ
www.sobczyk.com.pl

DĂǇ�ϮϬϮϭ

https://leglobal.org/
http://www.sobczyk.com.pl
http://www.leglobal.org
http://www.sobczyk.com.pl
mailto:Arkadiusz.Sobczyk%40sobczyk.com.pl?subject=
https://sobczyk.com.pl/


�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
romania

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

�� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ĨƌŽŵ� ĂŶ� �h� Žƌ� ���� ĐŽƵŶƚƌǇ͕� ǁŚŽ�
ǁŝƐŚĞƐ�ƚŽ�ǁŽƌŬ�ƌĞŵŽƚĞůǇ�ĨŽƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ�ŝŶ�ZŽŵĂŶŝĂ�
ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĚŽĞƐ�ŶŽƚ�ƌĞƋƵŝƌĞ�ĂƵƚŚŽƌŝƐĂƟŽŶ�
Žƌ�ĞǀĞŶ�Ă�ǀŝƐĂ͘�

��ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĨƌŽŵ�Ă�ŶŽŶͲ�h�Žƌ�ŶŽŶͲ����ĐŽƵŶƚƌǇ͕�
ǁŚŽ�ǁŝƐŚĞƐ� ƚŽ�ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ� ŝŶ�
ZŽŵĂŶŝĂ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂůƐŽ�ĚŽĞƐ�ŶŽƚ�ŶĞĞĚ�ƚŽ�
ŚĂǀĞ�Ă�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ͘�,ŽǁĞǀĞƌ͕ �ŚŝƐ�ĂďŝůŝƚǇ�ƚŽ�ƐƚĂǇ�
ŝŶ�ZŽŵĂŶŝĂ�ŝƐ�ůŝŵŝƚĞĚ�ďǇ�ƚŚĞ�ĐŽŶĚŝƟŽŶƐ�ŽĨ�ŚŝƐ�ǀŝƐĂ͘�

dŚĞ� ƐŚŽƌƚ� ƚĞƌŵ� ǀŝƐĂ� ĂůůŽǁƐ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ŽĨ� Ă�
ŶŽŶͲ�h�Žƌ�ŶŽŶͲ����ƚŽ�ƐƚĂǇ�ŝŶ�ZŽŵĂŶŝĂ�ĨŽƌ�ƵƉ�ƚŽ�ϵϬ�ĚĂǇƐ�
ŽǀĞƌ�ĂŶǇ�ƉĞƌŝŽĚ�ŽĨ� ϭϴϬ� ĐŽŶƐĞĐƵƟǀĞ�ĚĂǇƐ͘� /Ŷ�ŽƌĚĞƌ� ƚŽ�

ƐƚĂǇ� ŝŶ�ZŽŵĂŶŝĂ� ĨŽƌ�ŵŽƌĞ� ƚŚĂŶ�ϵϬ�ĚĂǇƐ͕�Ă� ůŽŶŐͲƚĞƌŵ�
ǀŝƐĂ�Žƌ�Ă� ůŽŶŐͲƚĞƌŵ�ƐƚĂǇ�ƉĞƌŵŝƚ� ŝƐ� ƌĞƋƵŝƌĞĚ͖� ĞŝƚŚĞƌ�ŽĨ�
ǁŚŝĐŚ�ĐĂŶ�ďĞ�ŐƌĂŶƚĞĚ� ƚŽ�ŶĂƟŽŶĂůƐ� ĨƌŽŵ�Ă�ŶŽŶͲ�h�Žƌ�
ŶŽŶͲ����ĐŽƵŶƚƌǇ͕�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ�ĐĂŶ�ƉƌŽǀĞ͗�

ͻ��ƚŚĞǇ�ĂƌĞ�ƉĞƌĨŽƌŵŝŶŐ�ĞĐŽŶŽŵŝĐ�ĂĐƟǀŝƟĞƐ�ŝŶ�ZŽŵĂŶŝĂ͖
ͻ��ƚŚĞǇ� ĂƌĞ� ƉƵƌƐƵŝŶŐ� ƚŚĞŝƌ� ƉƌŽĨĞƐƐŝŽŶ� ;ĂƐ� ŝŶĚĞƉĞŶĚĞŶƚ�
ĞŶƟƟĞƐ͕�ŶŽƚ�ĂƐ�ĞŵƉůŽǇĞĞƐͿ�ŝŶ�ZŽŵĂŶŝĂ͖

ͻ��ƚŚĞǇ� ĂƌĞ� ĐŽŶĚƵĐƟŶŐ� ĐŽŵŵĞƌĐŝĂů� ĂĐƟǀŝƟĞƐ� ;ĂƐ�
ŵĂŶĂŐŝŶŐ�ƐŚĂƌĞŚŽůĚĞƌƐ�Žƌ�ŵĂŶĂŐŝŶŐ�ĚŝƌĞĐƚŽƌƐ�ŽĨ�Ă�
ZŽŵĂŶŝĂŶ�ĞŶƟƚǇͿ͖�

ͻ��ƚŚĞǇ�ĂƌĞ�ǁŽƌŬŝŶŐ�ĨŽƌ�Ă�ZŽŵĂŶŝĂŶ�ĞŵƉůŽǇĞƌ͖�Žƌ�
ͻ��ƚŚĞǇ�ĂƌĞ�ĞŶŐĂŐĞĚ� ŝŶ�ŽƚŚĞƌ�ƌĞŐƵůĂƚĞĚ�ĂĐƟǀŝƟĞƐ�ƐƵĐŚ�
ĂƐ�ƐƚƵĚǇŝŶŐ͕�ƌĞƐĞĂƌĐŚ�ƉƌŽũĞĐƚƐ͕�ƌĞůŝŐŝŽƵƐ�ƵŶĚĞƌƚĂŬŝŶŐƐ�
Žƌ�ǀŽůƵŶƚĞĞƌ�ǁŽƌŬ͘�

/Ŷ�ŽƌĚĞƌ�ƚŽ�ŽďƚĂŝŶ�ƚŚĞ�ůŽŶŐͲƚĞƌŵ�ƐƚĂǇ�ƉĞƌŵŝƚ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�
ŶĂƟŽŶĂů�ŚĂƐ�ƚŽ�ƉƌŽǀĞ�ƚŚĂƚ�ŚĞͬƐŚĞ�ĮƚƐ� ŝŶƚŽ�ŽŶĞ�ŽĨ�ƚŚĞ�
ĐĂƚĞŐŽƌŝĞƐ�ŵĞŶƟŽŶĞĚ�ĂďŽǀĞ͘�dŚĞǇ�ŵƵƐƚ�ĂůƐŽ�ƉƌŽǀŝĚĞ�Ă�
ĐŽƉǇ�ŽĨ�ƚŚĞŝƌ�ĐƌŝŵŝŶĂů�ƌĞĐŽƌĚ�ƚŽ�ƚŚĞ�ůŽĐĂů�ŝŵŵŝŐƌĂƟŽŶ�
ĂƵƚŚŽƌŝƟĞƐ͕�ĂůŽŶŐ�ǁŝƚŚ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ� ƚŚĞŝƌ� ůŝǀŝŶŐ�
ĂƌƌĂŶŐĞŵĞŶƚƐ�ĂŶĚ�ƉƌŽŽĨ�ŽĨ�ŵĞĚŝĐĂů�ŝŶƐƵƌĂŶĐĞ͘�

�� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ǁŚŽ� ŝƐ� Ă� ĨĂŵŝůǇ� ŵĞŵďĞƌ� ŽĨ� Ă�
ZŽŵĂŶŝĂŶ� ĐŝƟǌĞŶ� Žƌ� Ă� ŶĂƟŽŶĂů� ĨƌŽŵ� ĂŶ� �h� Žƌ� ����
ĐŽƵŶƚƌǇ͕�ŝƐ�ĞůŝŐŝďůĞ�ĨŽƌ�Ă�ůŽŶŐͲƚĞƌŵ�ƐƚĂǇ�ƉĞƌŵŝƚ͕�ƐƵďũĞĐƚ�
ƚŽ�ĐĞƌƚĂŝŶ�ĐŽŶĚŝƟŽŶƐ͘
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is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

�ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�ZŽŵĂŶŝĂŶ�&ŝƐĐĂů��ŽĚĞ͕�ƚŚĞ�͚ ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͛�ŝƐ�Ă�ƉůĂĐĞ�ƚŚƌŽƵŐŚ�ǁŚŝĐŚ�ƚŚĞ�ĂĐƟǀŝƚǇ�ŽĨ�
Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ŝƐ�ĐĂƌƌŝĞĚ�ŽƵƚ͕�ŝŶ�ǁŚŽůĞ�Žƌ�ŝŶ�ƉĂƌƚ͕�ĞŝƚŚĞƌ�
ĚŝƌĞĐƚůǇ�Žƌ� ƚŚƌŽƵŐŚ�Ă�ĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ͘�dŚĞƌĞ�ĂƌĞ�ŶŽ�
ĞǆƉƌĞƐƐ�ƌƵůĞƐ�ĚĞĮŶŝŶŐ�ǁŚŝĐŚ�ƚǇƉĞ�ŽĨ�ĂĐƟǀŝƚǇ�ƉĞƌĨŽƌŵĞĚ�
ŝŶ� ZŽŵĂŶŝĂ� ďǇ� Ă� ĚĞƉĞŶĚĞŶƚ� ĂŐĞŶƚ� ;ĞŵƉůŽǇĞĞͿ� ĐĂŶ�
ůĞĂĚ� ƚŽ� ĂĐƋƵŝƌŝŶŐ� ƚŚĞ� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�
ƐƚĂƚƵƐ͘�,ŽǁĞǀĞƌ͕ �ƌĞĨĞƌĞŶĐĞ�ŝƐ�ŵĂĚĞ�ƚŽ�ƚŚĞ�ĞǆŝƐƚĞŶĐĞ͕�ŝŶ�
ZŽŵĂŶŝĂ͕�ŽĨ�Ă�ƉůĂĐĞ�ŽĨ�ŵĂŶĂŐĞŵĞŶƚ͖�Ă�ďƌĂŶĐŚ͖�ŽĸĐĞ͖�
ĨĂĐƚŽƌǇ͖�ƐŚŽƉ͖�ǁŽƌŬƐŚŽƉ͖�ŵŝŶĞ͖�Žŝů�Žƌ�ŐĂƐ�ǁĞůů͖�ƋƵĂƌƌǇ�
Žƌ�ŽƚŚĞƌ�ƉůĂĐĞƐ�ǁŚĞƌĞ�ŶĂƚƵƌĂů�ƌĞƐŽƵƌĐĞƐ�ĂƌĞ�ĞǆƚƌĂĐƚĞĚ͖�
ĂŶĚ� Ă� ůŽĐĂƟŽŶ� ǁŚĞƌĞ� ĐĞƌƚĂŝŶ� ĂĐƟǀŝƟĞƐ� ŝŶǀŽůǀŝŶŐ� ƚŚĞ�
ĂƐƐĞƚƐ�ĂŶĚ�ůŝĂďŝůŝƟĞƐ�ŽĨ�Ă�ZŽŵĂŶŝĂŶ�ůĞŐĂů�ĞŶƟƚǇ�ĞŶƚĞƌŝŶŐ�
ŝŶƚŽ�ƌĞŽƌŐĂŶŝƐĂƟŽŶ͕�ĐŽŶƟŶƵĞ�ƚŽ�ďĞ�ƉĞƌĨŽƌŵĞĚ͘�

dŚĞ�ŵĞƚŚŽĚŽůŽŐŝĐĂů� ŶŽƌŵƐ�ŽĨ� ƚŚĞ� &ŝƐĐĂů� �ŽĚĞ�ƟĞ� ƚŚĞ�
ŶŽƟŽŶ�ŽĨ�Ă�͚ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͛�ƚŽ�Ă�ĮǆĞĚ�ƉůĂĐĞ�
ŽĨ�ĂĐƟǀŝƚǇ͕�ǁŚŝĐŚ�ŝƐ�ŵĂŝŶƚĂŝŶĞĚ�ĨŽƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�Ăƚ�ůĞĂƐƚ�ϲ�
ŵŽŶƚŚƐ͘��ƉĂƌƚ�ĨƌŽŵ�ďƵŝůĚŝŶŐƐ�Žƌ�ƐĞŐŵĞŶƚƐ�ŽĨ�ďƵŝůĚŝŶŐƐ͕�
ĞƋƵŝƉŵĞŶƚ�ĂŶĚ�ŶĞǁ�ĐŽŶƐƚƌƵĐƟŽŶ͕�Ă�ĐŽŵƉƵƚĞƌ�Žƌ�ƐĞƌǀĞƌ�
ĐĂŶ�ĂůƐŽ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�Ă�ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ĂĐƟǀŝƚǇ͘�/Ŷ�ŽƌĚĞƌ�
ƚŽ�ĚĞƚĞƌŵŝŶĞ�ŝĨ�Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ�ĞŶƟƚǇ�ŚĂƐ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�ZŽŵĂŶŝĂ͕�ƚŚĞ�ůŽĐĂů�ƚĂǆ�ĂƵƚŚŽƌŝƟĞƐ�ǁŝůů�
ƚĂŬĞ�ŝŶƚŽ�ĂĐĐŽƵŶƚ��ƌƚ͘�ϱ�ŽĨ�ƚŚĞ�DŽĚĞů�dĂǆ��ŽŶǀĞŶƟŽŶ�
ŽĨ� KƌŐĂŶŝƐĂƟŽŶ� ĨŽƌ� �ĐŽŶŽŵŝĐ� �ŽŽƉĞƌĂƟŽŶ� ĂŶĚ�
�ĞǀĞůŽƉŵĞŶƚ͘��

at what point and under what 
circumstances would the remote 
worker become subject to local 
social security and other payroll 
requirements?  can such requirements 
be fulfilled by a foreign company, and 
if so by what mechanisms?

�� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ŝƐ� ĐŽŶƐŝĚĞƌĞĚ� Ă� ŶŽŶͲƌĞƐŝĚĞŶƚ� ĨŽƌ�
ĮƐĐĂů� ƉƵƌƉŽƐĞƐ� ŝŶ� ZŽŵĂŶŝĂ͗� ŝͿ� ŝĨ� ŚĞ� ŝƐ� ŶŽƚ� ƉƌĞƐĞŶƚ� ŝŶ�
ZŽŵĂŶŝĂ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ĞǆĐĞĞĚŝŶŐ�Ă� ƚŽƚĂů� ŽĨ� ϭϴϯ�ĚĂǇƐ͕�
ĚƵƌŝŶŐ� ĂŶǇ� ŝŶƚĞƌǀĂů� ŽĨ� ϭϮ� ĐŽŶƐĞĐƵƟǀĞ�ŵŽŶƚŚƐ͕�ǁŚŝĐŚ�
ĞŶĚƐ�ŝŶ�ƚŚĞ�ĐĂůĞŶĚĂƌ�ǇĞĂƌ�ĐŽŶĐĞƌŶĞĚ͖�Žƌ�ŝŝͿ�ŝĨ�ƚŚĞ�ĐĞŶƚƌĞ�
ŽĨ� ŚŝƐ� ǀŝƚĂů� ŝŶƚĞƌĞƐƚƐ� ŝƐ� ŶŽƚ� ůŽĐĂƚĞĚ� ǁŝƚŚŝŶ� ZŽŵĂŶŝĂ͘�

dŚĞ� ͚ĐĞŶƚƌĞ�ŽĨ� ǀŝƚĂů� ŝŶƚĞƌĞƐƚƐ͛� ŝƐ� ƚŚĞ�ƉůĂĐĞ�ǁŝƚŚ�ǁŚŝĐŚ�
ƚŚĞ� ŝŶĚŝǀŝĚƵĂů͛Ɛ� ƉĞƌƐŽŶĂů� ĂŶĚ� ĞĐŽŶŽŵŝĐ� ƌĞůĂƟŽŶƐ� ĂƌĞ�
ƚŚĞ� ĐůŽƐĞƐƚ͘� /Ŷ� ƚŚĞ� ĂŶĂůǇƐŝƐ� ŽĨ� ƉĞƌƐŽŶĂů� ƌĞůĂƟŽŶƐŚŝƉƐ͕�
ĂƩĞŶƟŽŶ� ǁŝůů� ďĞ� ƉĂŝĚ� ƚŽ� ƚŚĞ� ĨĂŵŝůǇ� ŽĨ� ƚŚĞ� ƐƉŽƵƐĞ͕�
ĐŚŝůĚƌĞŶ͕�ĚĞƉĞŶĚĞŶƚƐ�ĂŶĚ�ŝŶĚŝǀŝĚƵĂůƐ�ĂƌƌŝǀŝŶŐ�ƚŽŐĞƚŚĞƌ�
ŝŶ� ZŽŵĂŶŝĂ͕�ŵĞŵďĞƌƐŚŝƉ� ŝŶ� Ă� ĐŚĂƌŝƚĂďůĞ� Žƌ� ƌĞůŝŐŝŽƵƐ�
ŽƌŐĂŶŝƐĂƟŽŶ͕� ĂŶĚ� ƉĂƌƟĐŝƉĂƟŽŶ� ŝŶ� ĐƵůƚƵƌĂů� Žƌ� ŽƚŚĞƌ�
ƐŝŵŝůĂƌ�ĂĐƟǀŝƟĞƐ͘�/Ŷ�ƚŚĞ�ĂŶĂůǇƐŝƐ�ŽĨ�ĞĐŽŶŽŵŝĐ�ƌĞůĂƟŽŶƐ͕�
ĂƩĞŶƟŽŶ�ǁŝůů�ďĞ�ƉĂŝĚ�ƚŽ�ǁŚĞƚŚĞƌ� ƚŚĞ� ŝŶĚŝǀŝĚƵĂů� ŝƐ�ĂŶ�
ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ZŽŵĂŶŝĂŶ�ĞŵƉůŽǇĞƌ͕ �ŝĨ�ŚĞ�ŝƐ�ŝŶǀŽůǀĞĚ�ŝŶ�
Ă�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƚǇ�ŝŶ�ZŽŵĂŶŝĂ͕� ŝĨ�ŚĞ�ŽǁŶƐ�ƌĞĂů�ĞƐƚĂƚĞ�
ŝŶ�ZŽŵĂŶŝĂ͕� ŝĨ�ŚĞ�ŚĂƐ�ZŽŵĂŶŝĂŶ�ďĂŶŬ�ĂĐĐŽƵŶƚƐ͕�Žƌ� ŝĨ�
ŚĞ� ŚĂƐ� ĐƌĞĚŝƚͬĚĞďŝƚ� ĐĂƌĚƐ� ĂƐƐŽĐŝĂƚĞĚ� ǁŝƚŚ� ďĂŶŬƐ� ŝŶ�
ZŽŵĂŶŝĂ͘�

dŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ǁŚŽ�ĞǆĐĞĞĚƐ�ƚŚĞ�ƟŵĞ�ůŝŵŝƚ�Žƌ�ŚĂƐ�
ǀŝƚĂů�ŝŶƚĞƌĞƐƚƐ�ŝŶ�ZŽŵĂŶŝĂ͕�ƐŚĂůů�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�Ă�ƌĞƐŝĚĞŶƚ�
ĨŽƌ� ĮƐĐĂů� ƉƵƌƉŽƐĞƐ� ĂŶĚ� ǁŝůů� ďĞ� ƐƵďũĞĐƚ� ƚŽ� ƚĂǆĂƟŽŶ�
ŝŶ� ZŽŵĂŶŝĂ͕� ŝŶĐůƵĚŝŶŐ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĐŽŶƚƌŝďƵƟŽŶƐ͘�
�Ɛ�Ă� ƌƵůĞ͕� ĂŶ� ĞŵƉůŽǇĞĞ�ŽĨ� Ă�ŶŽŶͲƌĞƐŝĚĞŶƚ� ĞŶƟƚǇ�ǁŚŽ�
ĂĐƋƵŝƌĞƐ� ƌĞƐŝĚĞŶƚ� ƐƚĂƚƵƐ͕� ŝƐ� ƌĞƐƉŽŶƐŝďůĞ� ĨŽƌ� ĚĞĐůĂƌŝŶŐ�
ŚŝƐ�ŝŶĐŽŵĞ�ĂŶĚ�ƉĂǇŝŶŐ�ƚŚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ŝŶĐŽŵĞ�ƚĂǆ�ĂŶĚ�
ƐŽĐŝĂů�ĐŽŶƚƌŝďƵƟŽŶƐ͘

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

dŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ǁŽƌŬŝŶŐ� ĨŽƌ� Ă� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ŝŶ�
ZŽŵĂŶŝĂ� ŝƐ� ƐƵďũĞĐƚ� ƚŽ� ZŽŵĂŶŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ͕�
ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ĂŶĚ� ĞŵƉůŽǇĞƌ� ĂŐƌĞĞ� ƚŽ� ƉůĂĐĞ� ƚŚĞ�
ĞŵƉůŽǇŵĞŶƚ�ƵŶĚĞƌ�ZŽŵĂŶŝĂŶ�ũƵƌŝƐĚŝĐƟŽŶ͘�

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

sĞƌǇ�ŐĞŶĞƌĂů�ƉƌŝŶĐŝƉůĞƐ�ŽŶůǇ͕�ŽŶ�ƌĞŵŽƚĞ�ǁŽƌŬ�ƉĞƌĨŽƌŵĞĚ�
ďǇ� ZŽŵĂŶŝĂŶ� ĞŵƉůŽǇĞĞƐ� Žƌ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞƐ� ŽĨ� Ă�
ZŽŵĂŶŝĂŶ�ĞŶƟƚǇ͕�ĂƌĞ�ĂƉƉůŝĐĂďůĞ�Ăƚ�ƚŚĞ�ƉƌĞƐĞŶƚ�ƟŵĞ͘
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what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

/ŶĐŽŵĞ�ƚĂǆ�ŝŶ�ZŽŵĂŶŝĂ�ŝƐ�ϭϬй͘�/Ŷ�ĂĚĚŝƟŽŶ�ƚŽ�ƚŚĞ�ŝŶĐŽŵĞ�
ƚĂǆ͕� ƚŚĞ� ƌĞƐŝĚĞŶƚ� ŚĂƐ� ƚŽ�ƉĂǇ�ŚĞĂůƚŚ� ĐŽŶƚƌŝďƵƟŽŶƐ� ;ĂŶ�
ĂĚĚŝƟŽŶĂů� ϭϬйͿ� ĂŶĚ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĐŽŶƚƌŝďƵƟŽŶƐ� ʹ�
ĨŽƌ� ƉĞŶƐŝŽŶ� ďĞŶĞĮƚƐ� ;ĂŶ� ĂĚĚŝƟŽŶĂů� ϮϱйͿ͘� �Ɛ� Ă� ƌƵůĞ͕�
ĂŶ� ĞŵƉůŽǇĞĞ� ŽĨ� Ă� ŶŽŶͲƌĞƐŝĚĞŶƚ� ĞŶƟƚǇ� ǁŚŽ� ĂĐƋƵŝƌĞƐ�
ƌĞƐŝĚĞŶƚ�ƐƚĂƚƵƐ͕�ŝƐ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ĚĞĐůĂƌŝŶŐ�ŚŝƐ�ŝŶĐŽŵĞ�
ĂŶĚ� ƉĂǇŝŶŐ� ƚŚĞ� ĂƉƉƌŽƉƌŝĂƚĞ� ŝŶĐŽŵĞ� ƚĂǆ� ĂŶĚ� ƐŽĐŝĂů�
ĐŽŶƚƌŝďƵƟŽŶƐ͘

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

/Ĩ�ƚŚĞ�ZŽŵĂŶŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ĂƉƉůŝĞƐ͕�ƚŚĞ�ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ�ŝƐ�ĞŶƟƚůĞĚ�ƚŽ�ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ�ŝŶũƵƌǇ͘

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

/Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�ƋƵĂůŝĮĞĚ�ĂƐ�Ă�ƌĞƐŝĚĞŶƚ�ĨŽƌ�ĮƐĐĂů�
ƉƵƌƉŽƐĞƐ�ĂŶĚ�ƉĂǇƐ�ƚŚĞ�ŶĞĐĞƐƐĂƌǇ�ŚĞĂůƚŚ�ĐŽŶƚƌŝďƵƟŽŶƐ͕�
ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ǁŝůů� ďĞ� ĐŽǀĞƌĞĚ� ƵŶĚĞƌ� ƚŚĞ� ůŽĐĂů�
ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵ͘

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

tŚŝůĞ�ƚŚĞƌĞ�ĂƌĞ�ŶŽ�ƐƉĞĐŝĮĐ�ƌƵůĞƐ�ŽŶ�ƚŚĞ�ƉƌŽƚĞĐƟŽŶ�ŽĨ�
ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ƉĞƌƐŽŶĂů� ŝŶĨŽƌŵĂƟŽŶ� ŝŶ�ZŽŵĂŶŝĂ͕� ĨƵůů�
ĐŽŵƉůŝĂŶĐĞ� ǁŝƚŚ� �ƌƚ͘� ϯ� ŽĨ� ƚŚĞ� '�WZ� ǁŝůů� ďĞ� ƐƚƌŝĐƚůǇ�
ĂƉƉůŝĞĚ͘

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

EŽ͕� ƚŚĞƌĞ� ŚĂƐ� ŶŽƚ� ďĞĞŶ� ĂŶǇ� ƐŝŐŶŝĮĐĂŶƚ� ůŝƟŐĂƟŽŶ͕�
ůĞŐŝƐůĂƟŽŶ�Žƌ�ĚŝƌĞĐƟǀĞƐ�ƐƉĞĐŝĮĐĂůůǇ�ĐŽŶĐĞƌŶŝŶŐ�ĨŽƌĞŝŐŶ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ŝŶ�ZŽŵĂŶŝĂ͕�Ăƚ�ƚŚŝƐ�ƟŵĞ͘

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� Ă� ZŽŵĂŶŝĂŶ� ĐŝƟǌĞŶ� ŚĞ� ŝƐ�
ĐŽŶƐŝĚĞƌĞĚ� Ă� ƌĞƐŝĚĞŶƚ� ;ŝĨ� ŶŽƚ� ŽƚŚĞƌǁŝƐĞ� ĚĞĐůĂƌĞĚ� ďǇ�
ĮƐĐĂů� ĂƵƚŚŽƌŝƟĞƐ� ĂƐ� ďĞŝŶŐ� Ă� ƌĞƐŝĚĞŶƚ� ŽĨ� Ă� ĚŝīĞƌĞŶƚ�
ĐŽƵŶƚƌǇͿ�ĂŶĚ�ŝƐ�ƐƵďũĞĐƚ�ƚŽ�ƚĂǆĂƟŽŶ�ƵŶĚĞƌ�ƚŚĞ�ZŽŵĂŶŝĂŶ�
&ŝƐĐĂů� �ŽĚĞ͘� ZŽŵĂŶŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ� ĂůƐŽ� ĂƉƉůŝĞƐ�
ƚŽ� ZŽŵĂŶŝĂŶ� ĐŝƟǌĞŶƐ� ǁŽƌŬŝŶŐ� ĨŽƌ� ĨŽƌĞŝŐŶ� ĞŶƟƟĞƐ͕� ŝĨ�
ƚŚĞǇ� ƉĞƌĨŽƌŵ� ƚŚĞŝƌ� ĂĐƟǀŝƟĞƐ� ŝŶ� ZŽŵĂŶŝĂ͕� ŵĞĂŶŝŶŐ�
ƚŚĂƚ� ƌƵůĞƐ� ŽŶ�ŵŝŶŝŵƵŵ�ǁĂŐĞ͕� ůŽĐĂů� ŚŽůŝĚĂǇƐ͕� ĂŶŶƵĂů�
ůĞĂǀĞ͕�ĐŚŝůĚĐĂƌĞ�ůĞĂǀĞ͕�ĚŝƐĂďŝůŝƚǇ�ůĞĂǀĞ�ĂŶĚ�ƉƌŽƚĞĐƟŽŶƐ�
ĂŐĂŝŶƐƚ�ƵŶĨĂŝƌ�ĚŝƐŵŝƐƐĂůƐ͕�ŵƵƐƚ�ďĞ�ŽďƐĞƌǀĞĚ͘

ďͿ� /Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� ĂĐƟǀĞůǇ� ŝŶƚĞƌĂĐƟŶŐ� ǁŝƚŚ�
ƚŚĞ� ůŽĐĂů� ŵĂƌŬĞƚ͕� ƚŚĞ� ƌŝƐŬ� ŽĨ� ĐƌĞĂƟŶŐ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ZŽŵĂŶŝĂ� ŝŶĐƌĞĂƐĞƐ� ƐŝŐŶŝĮĐĂŶƚůǇ͘�
�ĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ� &ŝƐĐĂů� �ŽĚĞ͕� Ă� ŶŽŶͲƌĞƐŝĚĞŶƚ� ŝƐ�
ĐŽŶƐŝĚĞƌĞĚ� ƚŽ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�
ŝŶ� ZŽŵĂŶŝĂ͕� ǁŝƚŚ� ƌĞƐƉĞĐƚ� ƚŽ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ƚŚĂƚ� ĂŶ�
ŝŶĚŝǀŝĚƵĂů� ;ŽƚŚĞƌ� ƚŚĂŶ� ĂŶ� ĂŐĞŶƚ� ǁŝƚŚ� ŝŶĚĞƉĞŶĚĞŶƚ�
ƐƚĂƚƵƐͿ�ƵŶĚĞƌƚĂŬĞƐ� ŝŶ�ZŽŵĂŶŝĂ�ŽŶ�ďĞŚĂůĨ�ŽĨ� ƚŚĞ�ŶŽŶͲ
ƌĞƐŝĚĞŶƚ� ĂŶĚ� ŝĨ� ŽŶĞ� ŽĨ� ƚŚĞ� ĨŽůůŽǁŝŶŐ� ĐŽŶĚŝƟŽŶƐ� ĂƌĞ�
ŵĞƚ͗� ŝͿ� ƚŚĞ� ŝŶĚŝǀŝĚƵĂů� ŝƐ� ĂƵƚŚŽƌŝƐĞĚ�ĂŶĚ� ĞǆĞƌĐŝƐĞƐ� ƚŚĞ�
ĂƵƚŚŽƌŝƚǇ�ƚŽ�ĐŽŶĐůƵĚĞ�ĐŽŶƚƌĂĐƚƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ŶŽŶͲ
ƌĞƐŝĚĞŶƚ� ŝŶ�ZŽŵĂŶŝĂ͖�Žƌ� ŝŝͿ� ƚŚĞ� ŝŶĚŝǀŝĚƵĂů�ŵĂŝŶƚĂŝŶƐ�Ă�
ƐƚŽĐŬ�ŽĨ�ƉƌŽĚƵĐƚƐ�Žƌ�ŐŽŽĚƐ�ŝŶ�ZŽŵĂŶŝĂ͕�ĨƌŽŵ�ǁŚŝĐŚ�ŚĞ�
ĚĞůŝǀĞƌƐ�ƐƵĐŚ�ƉƌŽĚƵĐƚƐ�Žƌ�ŐŽŽĚƐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ŶŽŶͲ
ƌĞƐŝĚĞŶƚ͘

https://leglobal.org/
https://volonciu.ro/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
avenue louise 221
b-1050, brussels
�ĞůŐŝƵŵ
+32 2 64 32 633
www.leglobal.org

DĂŐĚĂ�sŽůŽŶĐŝƵ
WĂƌƚŶĞƌ͕ �
DĂŐĚĂ�sŽůŽŶĐŝƵ�Θ��ƐŽĐŝĂƟŝ
ŵĂŐĚĂǀŽůŽŶĐŝƵΛǀŽůŽŶĐŝƵ͘ƌŽ
+40 372 755 699 

DĂŐĚĂ�sŽůŽŶĐŝƵ�Θ��ƐŽĐŝĂƟŝ
tŽƌůĚ�dƌĂĚĞ��ĞŶƚƌĞ�
ϭϬ�DŽŶƚƌĞĂů�^ƋƵĂƌĞ
ϭƐƚ�&ůŽŽƌ͕ �^ĞĐƚŽƌ�ϭ�
�ƵĐŚĂƌĞƐƚ͕�ZŽŵĂŶŝĂ
+40 372 755 699 
www.volonciu.ro

DĂǇ�ϮϬϮϭ

https://leglobal.org/
https://volonciu.ro/
http://www.leglobal.org
https://volonciu.ro/
mailto:magdavolonciu%40volonciu.ro?subject=
https://volonciu.ro/


�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
Russia

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is woRk authoRization RequiRed? if 
so, please pRovide a bRief descRiption 
of the type of visa, pRoceduRe, 
pRocessing time, etc.

�Ɛ�Ă�ŐĞŶĞƌĂů�ƌƵůĞ͕�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŶĞĞĚƐ�ƚŽ�ŚĂǀĞ�Ă�
ǁŽƌŬ�ǀŝƐĂ�ĂŶĚ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ� ŝŶ�ŽƌĚĞƌ� ƚŽ�ǁŽƌŬ� ŝŶ� ƚŚĞ�
ƚĞƌƌŝƚŽƌǇ� ŽĨ� ZƵƐƐŝĂ͘� ZƵƐƐŝĂŶ� ŵŝŐƌĂƟŽŶ� ůĞŐŝƐůĂƟŽŶ�
ĚŽĞƐ� ŶŽƚ�ŵĂŬĞ� ĂŶǇ� ĞǆĐĞƉƟŽŶƐ� ĨŽƌ� ƚŚĞ� ĐĂƐĞ�ǁŚĞƌĞ� Ă�
ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ǁŽƌŬƐ�ŝŶ�ZƵƐƐŝĂ�ƌĞŵŽƚĞůǇ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ͘� ,ŽǁĞǀĞƌ͕ � Ă� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͕� ƚĞĐŚŶŝĐĂůůǇ͕�
ǁŽƵůĚ� ŶŽƚ� ďĞ� ĂďůĞ� ƚŽ� ŽďƚĂŝŶ� Ă� ǁŽƌŬ� ƉĞƌŵŝƚ� ĂŶĚ�
ŝŶǀŝƚĂƟŽŶ�ůĞƩĞƌ�ĨŽƌ�Ă�ǁŽƌŬ�ǀŝƐĂ�ĨŽƌ�ŝƚƐ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�
ŝŶ�ZƵƐƐŝĂ͕� ŝĨ� ŝƚ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă�ƌĞŐŝƐƚĞƌĞĚ�ƉƌĞƐĞŶĐĞ�ŝŶ�
ZƵƐƐŝĂ� ;ďƌĂŶĐŚ� ͬ� ƌĞƉƌĞƐĞŶƚĂƟǀĞ� ŽĸĐĞ� Žƌ� Ă� ƐĞƉĂƌĂƚĞ�
ůĞŐĂů�ĞŶƟƚǇͿ͘

�ƐƐƵŵŝŶŐ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ŚĂƐ�Ă�ǀĂůŝĚ�ĐŽŶƚƌĂĐƚ�
ĨŽƌ�ƌĞŵŽƚĞ�ǁŽƌŬ�ǁŝƚŚ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�ŐŽǀĞƌŶĞĚ�ďǇ�

ŶŽŶͲZƵƐƐŝĂŶ� ůĞŐŝƐůĂƟŽŶ͕�ĂŶĚ�ƐƵĐŚ�ĞŵƉůŽǇĞĞ�ĚŽĞƐ�ŶŽƚ�
ŝŶƚĞƌĂĐƚ�ǁŝƚŚ�ƚŚĞ�ZƵƐƐŝĂŶ�ŵĂƌŬĞƚ�ĂŶĚ�ŚŝƐͬŚĞƌ�ǁŽƌŬ�ŝƐ�ŶŽƚ�
ůŝŶŬĞĚ�ƚŽ�ZƵƐƐŝĂ�;ŝ͘Ğ͘�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŝƐ�ŶŽƚ�ĂƐƐŝŐŶĞĚ�
ƚŽ�ZƵƐƐŝĂ�ĂŶĚ�ZƵƐƐŝĂ� ŝƐ�ŶŽƚ�ƐƉĞĐŝĮĞĚ�ĂƐ�Ă� ƚĞƌƌŝƚŽƌǇ�ŽĨ�
ǁŽƌŬͿ͕� ǁĞ� ďĞůŝĞǀĞ� ƚŚĂƚ� ŝŶ� ƚŚŝƐ� ƉĂƌƟĐƵůĂƌ� ƐŝƚƵĂƟŽŶ͕� ŝƚ�
ĐĂŶ�ďĞ�ƉƌĞƐƵŵĞĚ�ƚŚĂƚ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ĚŽĞƐ�ŶŽƚ�
ŚĂǀĞ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ� ŝŶ�ZƵƐƐŝĂ�ŐŽǀĞƌŶĞĚ�
ďǇ�ZƵƐƐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ĂŶĚ͕�ŚĞŶĐĞ͕�ǁŽƵůĚ�ŶŽƚ�ďĞ�
ƌĞƋƵŝƌĞĚ� ƚŽ� ŽďƚĂŝŶ� Ă� ZƵƐƐŝĂŶ� ǁŽƌŬ� ƉĞƌŵŝƚ� ĂŶĚ� ǁŽƌŬ�
ǀŝƐĂ͘�dŚĞ�ĞŵƉůŽǇĞĞ�ŵĂǇ�ƐƚĂǇ� ŝŶ�ZƵƐƐŝĂ�ďĂƐĞĚ�ŽŶ�ĂŶǇ�
ůĞŐĂů�ŐƌŽƵŶĚƐ͕�ĚƵƌŝŶŐ� ƚŚĞ� ƚĞƌŵ�ƚŚĂƚ�ŚŝƐͬŚĞƌ�ǀŝƐĂƐ�ĂƌĞ�
ǀĂůŝĚ͘�

,ŽǁĞǀĞƌ͕ � ƚŚĞ� ĂďŽǀĞ�ĂƉƉƌŽĂĐŚ� ŝƐ� ŶŽƚ� ĞǆƉůŝĐŝƚůǇ� ƐƚĂƚĞĚ�
ŝŶ� ƚŚĞ� ůĂǁ� ĂŶĚ� ƚŚĞƌĞ� ŝƐ� Ă� ƌŝƐŬ� ƚŚĂƚ� ƚŚĞ� ŵŝŐƌĂƟŽŶ�
ĂƵƚŚŽƌŝƟĞƐ� ŵĂǇ� ĐŽŶƐŝĚĞƌ� ƚŚĂƚ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů�
ĂĐƚƵĂůůǇ�ǁŽƌŬƐ�ŝŶ�ZƵƐƐŝĂ͕�ǁŝƚŚŽƵƚ�ŚĂǀŝŶŐ�ŽďƚĂŝŶĞĚ�ƚŚĞ�
ŶĞĐĞƐƐĂƌǇ�ZƵƐƐŝĂŶ�ǁŽƌŬ�ǀŝƐĂ�ĂŶĚ�ǁŽƌŬ�ƉĞƌŵŝƚ͘�/Ŷ�ƚŚĂƚ�
ĐĂƐĞ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŵĂǇ�ĨĂĐĞ�ĂŶ�ĂĚŵŝŶŝƐƚƌĂƟǀĞ�
ĮŶĞ�ŽĨ�ƵƉ�ƚŽ�Zh��ϳ͕ϬϬϬ�;ĂƉƉƌŽǆŝŵĂƚĞůǇ�h^��ϵϱͿ�ǁŝƚŚ�
ƉŽƐƐŝďůĞ� ĚĞƉŽƌƚĂƟŽŶ� ĨƌŽŵ� ZƵƐƐŝĂ͘� /ƚ� ŝƐ� ƵŶůŝŬĞůǇ� ƚŚĂƚ�
ƚŚĞ� ŵŝŐƌĂƟŽŶ� ĂƵƚŚŽƌŝƟĞƐ� ǁŽƵůĚ� ďĞ� ĂďůĞ� ƚŽ� ƐƵďũĞĐƚ�
ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ƚŽ�ůŝĂďŝůŝƚǇ�ĨŽƌ�ƵƐŝŶŐ�ƚŚĞ�ƐĞƌǀŝĐĞƐ�
ŽĨ�Ă� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ� ŝŶ�ZƵƐƐŝĂ�ǁŝƚŚŽƵƚ�ƚŚĞ�ƌĞƋƵŝƌĞĚ�
ǁŽƌŬ�ƉĞƌŵŝƚ͕�ŝŶ�ƚŚĞ�ĂďƐĞŶĐĞ�ŽĨ�ŝƚƐ�ƌĞŐŝƐƚĞƌĞĚ�ƉƌĞƐĞŶĐĞ�
ŝŶ�ZƵƐƐŝĂ͘
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dǇƉŝĐĂůůǇ͕�ZƵƐƐŝĂŶ�ĞŵƉůŽǇĞƌƐ�ĂƉƉůǇ�ĨŽƌ�Ă�ǁŽƌŬ�ǀŝƐĂ�ĨŽƌ�
ŚŝŐŚůǇ� ƋƵĂůŝĮĞĚ� ĨŽƌĞŝŐŶ� ƐƉĞĐŝĂůŝƐƚƐ� ;,Y^Ϳ� ĂƐ� ŝƚ� ŝƐ� ƚŚĞ�
ŵŽƐƚ�ƐŝŵƉůĞ�ĂŶĚ�ĞĸĐŝĞŶƚ�ŽƉƟŽŶ�ƚŽ�ŽďƚĂŝŶ�Ă�ǁŽƌŬ�ǀŝƐĂ͘�
��ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ƋƵĂůŝĮĞƐ�ĂƐ�ĂŶ�,Y^͕�ŝĨ�ƚŚĞ�ŵŽŶƚŚůǇ�
ƐĂůĂƌǇ�ǁŚŝĐŚ�ŚĞͬƐŚĞ�ĞĂƌŶƐ�ŝƐ�ŶŽƚ�ůĞƐƐ�ƚŚĂŶ�Zh��ϭϲϳ�ϬϬϬ�
;h^��Ϯ�ϮϵϬͿ͘��Ŷ�,Y^�ǀŝƐĂ�ŵĂǇ�ďĞ� ŝƐƐƵĞĚ� ĨŽƌ�ƵƉ� ƚŽ�ϯ�
ǇĞĂƌƐ�;Ă�ƐƚĂŶĚĂƌĚ�ǁŽƌŬ�ǀŝƐĂ�ŝƐ�ŝƐƐƵĞĚ�ĨŽƌ�ƵƉ�ƚŽ�ϭ�ǇĞĂƌͿ�
ĂŶĚ� ŵĂǇ� ďĞ� ŽďƚĂŝŶĞĚ� ǁŝƚŚŝŶ� ϰͲϱ� ǁĞĞŬƐ� ;Ă� ƐƚĂŶĚĂƌĚ�
ǁŽƌŬ�ǀŝƐĂ�ĐĂŶ�ƌĞƋƵŝƌĞ�ƐĞǀĞƌĂů�ŵŽŶƚŚƐ�ƚŽ�ĂĐƋƵŝƌĞͿ͘��

is theRe Risk of “peRmanent 
establishment” consequences foR 
the foReign company by viRtue of 
the Remote woRkeR’s activities?  
if so, what aRe the main factoRs 
deteRmining the exposuRe.

ZĞŵŽƚĞ� ǁŽƌŬ� ŽĨ� Ă� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ŝŶ� ZƵƐƐŝĂ͕� ĨŽƌ� Ă�
ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ͕� ĚŽĞƐ� ŶŽƚ� ĂƵƚŽŵĂƟĐĂůůǇ� ĐƌĞĂƚĞ� ŝƚƐ�
ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ�ZƵƐƐŝĂ͘�dŚĞ�ŵĂŝŶ�ĨĂĐƚŽƌƐ�
ĚĞƚĞƌŵŝŶŝŶŐ� ƚŚĞ� ĞǆƉŽƐƵƌĞ� ŽĨ� ƚŚĞ� ƌŝƐŬ� ŽĨ� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ĐƌĞĂƟŽŶ�ŝŶĐůƵĚĞ͗

ͻ��ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĐŽŶĚƵĐƚƐ� ŝƚƐ�ĂĐƟǀŝƚǇ� ŝŶ�ZƵƐƐŝĂ�
ƚŚƌŽƵŐŚ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ͕ � ŝ͘Ğ͘� ƉƌŽǀŝĚĞƐ� ƐĞƌǀŝĐĞƐ͕�
ƐĞůůƐ�ŐŽŽĚƐ͕�ĞƚĐ͘�ƚŽ�ŝƚƐ�ĐůŝĞŶƚƐ�ŝŶ�ZƵƐƐŝĂ͖

ͻ��ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ƌĞƉƌĞƐĞŶƚƐ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͛Ɛ�
ŝŶƚĞƌĞƐƚƐ� ŝŶ� ZƵƐƐŝĂ͕� ĂĐƚƐ� ŽŶ� ŝƚƐ� ďĞŚĂůĨ� ŝŶ� ZƵƐƐŝĂ͕�
ŝƐ� ĂƵƚŚŽƌŝƐĞĚ� ĂŶĚ� ƌĞŐƵůĂƌůǇ� ƵƐĞƐ� ƐƵĐŚ� ƉŽǁĞƌƐ� ƚŽ�
ĐŽŶĐůƵĚĞ� Žƌ� ŶĞŐŽƟĂƚĞ� ĐŽŶƚƌĂĐƚƐ� ŽŶ� ďĞŚĂůĨ� ŽĨ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�;ĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚͿ͘��

/Ĩ� ƚŚĞ� ĂďŽǀĞ� ĨĂĐƚŽƌƐ� ĂƌĞ� ĂďƐĞŶƚ͕� ƚŚĞ� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ŽĨ�Ă� ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ� ŝŶ�ZƵƐƐŝĂ� ƐŚŽƵůĚ�
ŶŽƚ�ĂƌŝƐĞ͘

at what point and undeR what 
ciRcumstances would the Remote 
woRkeR become subject to local 
social secuRity and otheR payRoll 
RequiRements?  can such RequiRements 
be fulfilled by a foReign company, and 
if so by what mechanisms?

dŚĞ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĂŶĚ� ŽƚŚĞƌ� ƉĂǇƌŽůů� ƌĞƋƵŝƌĞŵĞŶƚƐ�
ĂƉƉůǇ� ŽŶůǇ� ƚŽ� ŝŶĚŝǀŝĚƵĂůƐ� ǁŚŽ� ǁŽƌŬ� ƵŶĚĞƌ� ZƵƐƐŝĂŶ�
ĞŵƉůŽǇŵĞŶƚ� Žƌ� Đŝǀŝů� ůĂǁ� ĐŽŶƚƌĂĐƚƐ͘� dŚĞƌĞĨŽƌĞ͕� ƚŚĞ�
ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ǁŽƵůĚ� ďĞĐŽŵĞ� ƐƵďũĞĐƚ� ƚŽ� ZƵƐƐŝĂŶ�
ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĂŶĚ� ŽƚŚĞƌ� ƉĂǇƌŽůů� ƌĞƋƵŝƌĞŵĞŶƚƐ� ŝĨ� ŚŝƐͬ

ŚĞƌ�ƌĞůĂƟŽŶƐŚŝƉ�ǁŝƚŚ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŝƐ�ƋƵĂůŝĮĞĚ�
ĂƐ�ĂŶ�ĂĐƚƵĂů�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͕�ŝŶ�ƚŚĞ�ƚĞƌƌŝƚŽƌǇ�
ŽĨ� ZƵƐƐŝĂ͕� ƐƵďũĞĐƚ� ƚŽ� ZƵƐƐŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁ͘� dŚŝƐ�
ƋƵĂůŝĮĐĂƟŽŶ� ŵĂǇ� ďĞ� ŝŵƉůĞŵĞŶƚĞĚ� ĐŽŶƚƌĂĐƚƵĂůůǇ� Žƌ�
ďǇ�ĐŽƵƌƚ�ŽƌĚĞƌ͕ �ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĂƉƉůŝĞƐ�ĨŽƌ�ƌĞůŝĞĨ�
ǁŝƚŚ� ƚŚĞ� ĐŽƵƌƚ͘� ,ŽǁĞǀĞƌ͕ � ŝŶ� ƚŚĞ� ƐŝƚƵĂƟŽŶ� ǁŚĞƌĞ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă�ƌĞŐŝƐƚĞƌĞĚ�ƉƌĞƐĞŶĐĞ�
ŝŶ�ZƵƐƐŝĂ�ĂŶĚ� ƚŚĞ� ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ǁŽƌŬƐ� ƌĞŵŽƚĞůǇ� ŝŶ�
ZƵƐƐŝĂ� ďĂƐĞĚ� ŽŶ� Ă� ĨŽƌĞŝŐŶ� ůĂǁ� ĐŽŶƚƌĂĐƚ͕� ǁĞ� ďĞůŝĞǀĞ�
ƚŚĂƚ� ƚŚĞ� ƌŝƐŬ� ŽĨ� ƋƵĂůŝĮĐĂƟŽŶ� ƚŚĂƚ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬ�
ƉĞƌĨŽƌŵĞĚ�ŝŶ�ZƵƐƐŝĂ�ǁŽƵůĚ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ĂƐ�ĂŶ�ĂĐƚƵĂů�
ZƵƐƐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͕�ŝƐ�ƋƵŝƚĞ�ůŽǁ͘�

�ůƐŽ͕�ŝƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ŶŽƚĞ�ƚŚĂƚ�ŝƚ�ŝƐ�ŶŽƚ�ŝŶ�ƚŚĞ�ŝŶƚĞƌĞƐƚƐ�
ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ƚŽ� ĐůĂŝŵ� ƚŚĂƚ� ŚĞͬƐŚĞ� ŚĂƐ� ĂŶ�
ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ� ŝŶ� ZƵƐƐŝĂ͕� ĂƐ� ĐŽŶƐĞƋƵĞŶƚůǇ͕�
ŚĞͬƐŚĞ� ǁŽƵůĚ� ďĞĐŽŵĞ� ƐƵďũĞĐƚ� ƚŽ� ZƵƐƐŝĂŶ� ŵŝŐƌĂƟŽŶ�
ůĂǁ�ĂŶĚ�ŵĂǇ�ďĞ�ĮŶĞĚ�ĂŶĚ�Žƌ�ĚĞƉŽƌƚĞĚ�ĨƌŽŵ�ZƵƐƐŝĂ͕�ĨŽƌ�
ŶŽƚ�ŚĂǀŝŶŐ�Ă�ǀĂůŝĚ�ZƵƐƐŝĂŶ�ǁŽƌŬ�ƉĞƌŵŝƚ�ĂŶĚ�ǁŽƌŬ�ǀŝƐĂ͘

WůĞĂƐĞ�ďĞĂƌ�ŝŶ�ŵŝŶĚ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ǁŽƵůĚ�ŶŽƚ�
ďĞ� ĂďůĞ� ƚŽ� ƉĂǇ� ZƵƐƐŝĂŶ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĐŽŶƚƌŝďƵƟŽŶƐ�
ŝĨ� ŝƚ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ƌĞŐŝƐƚĞƌĞĚ� ƉƌĞƐĞŶĐĞ� ŝŶ� ZƵƐƐŝĂ͕�
ĂƐ� ƚŚĞ�ĐŽŵƉĂŶǇ�ŵƵƐƚ�ďĞ� ƌĞŐŝƐƚĞƌĞĚ�ǁŝƚŚ� ƚŚĞ�ZƵƐƐŝĂŶ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĨƵŶĚƐ͕�ŝŶ�ŽƌĚĞƌ�ƚŽ�ƉĂǇ�ƚŚĞ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�
ĐŽŶƚƌŝďƵƟŽŶƐ͘

at what point and undeR what 
ciRcumstances does the Remote 
woRkeR become subject to local 
employment law RequiRements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, mateRnity leave, 
disability leave, pRotection against 
unfaiR dismissal, etc.   

/Ŷ�ĐĂƐĞ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ŚĂƐ�Ă�ĐŽŶƚƌĂĐƚ�ĨŽƌ�ƌĞŵŽƚĞ�ǁŽƌŬ�
ǁŝƚŚ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͕�ǁŚŝĐŚ�ŝƐ�ŐŽǀĞƌŶĞĚ�ďǇ�ĨŽƌĞŝŐŶ�
ůĂǁ�ĂŶĚ�ĚŽĞƐ�ŶŽƚ�ƐƉĞĐŝĨǇ�ZƵƐƐŝĂ�ĂƐ�Ă�ƉůĂĐĞ�ŽĨ�ǁŽƌŬ͕�ĂŶĚ�
ƚŚĞ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŶƚĞƌĞĚ�ZƵƐƐŝĂ�ǀŽůƵŶƚĂƌŝůǇ�;ŝ͘Ğ͘�ǁĂƐ�
ŶŽƚ�ĂƐƐŝŐŶĞĚ�ďǇ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇͿ͕�ǁĞ�ďĞůŝĞǀĞ�ƚŚĂƚ�
ƚŚĞƌĞ�ŝƐ�Ă�ǀĞƌǇ�ůŽǁ�ƌŝƐŬ�ƚŚĂƚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ�
ďĞ�ƐƵďũĞĐƚ�ƚŽ�ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ͘�

&ƌŽŵ�Ă�ƉƌĂĐƟĐĂů� ƉŽŝŶƚ� ŽĨ� ǀŝĞǁ͕� ƐƵĐŚ� ŐŽǀĞƌŶĂŶĐĞ� ĐĂŶ�
ďĞ� ĐŽŶĮƌŵĞĚ� ŽŶůǇ� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ďƌŝŶŐƐ� Ă�
ĐůĂŝŵ�ďĞĨŽƌĞ�Ă�ZƵƐƐŝĂŶ�ĐŽƵƌƚ͕�ĂŶĚ� ƚŚĞ�ĐŽƵƌƚ� ĐŽŶĮƌŵƐ�
ƚŚĂƚ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬ� ŝŶ� ZƵƐƐŝĂ� ĐŽŶƐƟƚƵƚĞƐ� ĂŶ�
ĂĐƚƵĂů� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ͕� ƐƵďũĞĐƚ� ƚŽ� ZƵƐƐŝĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�;ƚŚĞ�>ĂďŽƵƌ��ŽĚĞͿ͘�
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�ůƐŽ͕�ĂƐ�ŵĞŶƟŽŶĞĚ�ĂďŽǀĞ͕� ŝƚ� ŝƐ�ŶŽƚ� ŝŶ�ƚŚĞ�ŝŶƚĞƌĞƐƚƐ�ŽĨ�
ƚŚĞ� ĨŽƌĞŝŐŶ� ŶĂƟŽŶĂů� ƚŽ� ĐůĂŝŵ� ƚŚĂƚ� ŚĞ� Žƌ� ƐŚĞ� ŚĂƐ� ĂŶ�
ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ŝŶ�ZƵƐƐŝĂ͕�ĂƐ�ŚĞ�Žƌ�ƐŚĞ�ǁŽƵůĚ�
ďĞĐŽŵĞ�ƐƵďũĞĐƚ�ƚŽ�ZƵƐƐŝĂŶ�ŵŝŐƌĂƟŽŶ�ůĂǁ�ĂŶĚ�ŵĂǇ�ďĞ�
ĮŶĞĚ� ĂŶĚ� Žƌ� ĚĞƉŽƌƚĞĚ� ĨƌŽŵ�ZƵƐƐŝĂ͕� ĨŽƌ� ŶŽƚ� ŚĂǀŝŶŐ� Ă�
ǀĂůŝĚ�ZƵƐƐŝĂŶ�ǁŽƌŬ�ƉĞƌŵŝƚ�ĂŶĚ�ǁŽƌŬ�ǀŝƐĂ͘

aRe theRe special RequiRements 
goveRning Remote woRk in youR 
countRy which would coveR the 
Remote foReign woRkeR?  

dŚĞ�>ĂďŽƵƌ��ŽĚĞ�ŚĂƐ�Ă�ƐĞĐƟŽŶ�ŐŽǀĞƌŶŝŶŐ�ƌĞŵŽƚĞ�ǁŽƌŬ�
ŽĨ� ĞŵƉůŽǇĞĞƐ͘�,ŽǁĞǀĞƌ͕ � ŝƚ� ĂƉƉůŝĞƐ� ŽŶůǇ� ƚŽ� ŝŶĚŝǀŝĚƵĂůƐ�
ǁŽƌŬŝŶŐ� ƵŶĚĞƌ� ZƵƐƐŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ĐŽŶƚƌĂĐƚƐ� ĂŶĚ�
ƐŚŽƵůĚ�ŶŽƚ�ĂƉƉůǇ�ƚŽ�ƚŚĞ�ƌĞůĂƟŽŶƐ�ďĞƚǁĞĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ĂŶĚ� ƚŚĞ� ƌĞŵŽƚĞ� ĨŽƌĞŝŐŶ� ǁŽƌŬĞƌ͕ � ŝĨ� ƚŚĞǇ�
ĂƌĞ� ŶŽƚ� ƋƵĂůŝĮĞĚ� ĂƐ� ZƵƐƐŝĂŶ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐ�
;ĐŽŶƚƌĂĐƚƵĂůůǇ�Žƌ�ďǇ�ĐŽƵƌƚͿ͘

what is the employee’s exposuRe 
to local income tax, and undeR 
what ciRcumstances is the foReign 
employeR RequiRed to aRRange foR 
withholding of income tax?  

WƵƌƐƵĂŶƚ� ƚŽ� ZƵƐƐŝĂŶ� ƚĂǆ� ůĂǁ͕� ƌĞŵƵŶĞƌĂƟŽŶ� ƌĞĐĞŝǀĞĚ�
ĨŽƌ� ǁŽƌŬ� ƉĞƌĨŽƌŵĞĚ� ŝŶ� ZƵƐƐŝĂ� ŝƐ� Ă� ZƵƐƐŝĂͲƐŽƵƌĐĞĚ�
ŝŶĐŽŵĞ͕�ƐƵďũĞĐƚ�ƚŽ�ƉĞƌƐŽŶĂů�ŝŶĐŽŵĞ�ƚĂǆ�ŝŶ�ZƵƐƐŝĂ͘�dŚĞ�
ƉĞƌƐŽŶĂů� ŝŶĐŽŵĞ�ƚĂǆ�ƌĂƚĞ�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ� ŝŶĚŝǀŝĚƵĂů͛Ɛ�
ƚĂǆ� ƌĞƐŝĚĞŶĐǇ� ƐƚĂƚƵƐ� ;ϯϬй� ŝŶ� ƚŚĞ� ŚĂŶĚƐ� ŽĨ� Ă� ŶŽŶͲ
ƌĞƐŝĚĞŶƚ�ĨŽƌ�ZƵƐƐŝĂŶ�ƚĂǆ�ƉƵƌƉŽƐĞƐ�ĂŶĚ�ϭϯй�ŝŶ�ƚŚĞ�ŚĂŶĚƐ�
ŽĨ�Ă� ƌĞƐŝĚĞŶƚ� ĨŽƌ�ZƵƐƐŝĂŶ� ƚĂǆ�ƉƵƌƉŽƐĞƐͿ͘�dŽ�ďĞĐŽŵĞ�Ă�
ƌĞƐŝĚĞŶƚ� ĨŽƌ�ZƵƐƐŝĂŶ� ƚĂǆ�ƉƵƌƉŽƐĞƐ͕� Ă� ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�
ƐŚĂůů�ƐƉĞŶĚ�ϭϴϯ�Žƌ�ŵŽƌĞ�ĐĂůĞŶĚĂƌ�ĚĂǇƐ�ŝŶ�ZƵƐƐŝĂ�ĚƵƌŝŶŐ�
ƚŚĞ�ƉƌĞǀŝŽƵƐ�ϭϮ�ĐĂůĞŶĚĂƌ�ŵŽŶƚŚƐ�ĂŶĚ͕�ĮŶĂůůǇ͕�ĚƵƌŝŶŐ�Ă�
ĐĂůĞŶĚĂƌ�ǇĞĂƌ͘

/Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ƐĞƉĂƌĂƚĞ�
ƐƵďĚŝǀŝƐŝŽŶ�ŝŶ�ZƵƐƐŝĂ͕�ǁŚŝĐŚ�ƉĂǇƐ�ƌĞŵƵŶĞƌĂƟŽŶ�ƚŽ�ƚŚĞ�
ƌĞŵŽƚĞ�ĞŵƉůŽǇĞĞ�ǁŽƌŬŝŶŐ�ŝŶ�ZƵƐƐŝĂ͕�ƚŚĞŶ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� ŝŶĐŽŵĞ� ƚĂǆ� ǁŝƚŚŚŽůĚŝŶŐ�
ŽďůŝŐĂƟŽŶƐ� ǁŝƚŚ� ƌĞƐƉĞĐƚ� ƚŽ� ƉĂǇŵĞŶƚƐ� ƚŽ� ƚŚĞ� ƌĞŵŽƚĞ�
ĞŵƉůŽǇĞĞ͘�dŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ƉĞƌƐŽŶĂůůǇ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�
ŝŶĐŽŵĞ�ƚĂǆ�ƉĂǇŵĞŶƚƐ�ŝŶ�ZƵƐƐŝĂ͕�ďǇ�ŵĞĂŶƐ�ŽĨ�ĮůŝŶŐ�ĂŶ�
ĂŶŶƵĂů�ƚĂǆ�ƌĞƚƵƌŶ�ŝŶ�ZƵƐƐŝĂ͘�

would the Remote woRkeR be 
entitled to bRing a claim foR 
woRkplace injuRy in youR countRy?

dŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŵĂǇ�ďƌŝŶŐ�Ă� ĐůĂŝŵ� ĨŽƌ�ǁŽƌŬƉůĂĐĞ�
ŝŶũƵƌǇ͕� ďƵƚ� ƚŚŝƐ� ĐůĂŝŵ� ĐĂŶ� ďĞ� ƐĂƟƐĮĞĚ� ŽŶůǇ� ŝĨ� ƚŚĞ�
ƌĞůĂƟŽŶƐŚŝƉ�ǁŝƚŚ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŝƐ�ƋƵĂůŝĮĞĚ�ďǇ�Ă�
ĐŽƵƌƚ�ĂƐ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ŝŶ�ZƵƐƐŝĂ͕�ƐƵďũĞĐƚ�
ƚŽ�ƚŚĞ�ZƵƐƐŝĂŶ�>ĂďŽƵƌ��ŽĚĞ͘�
 
would the Remote woRkeR be 
coveRed undeR the local national 
healthcaRe system oR insuRance?  

EŽ͕� ƵŶůĞƐƐ� ŚŝƐ� Žƌ� ŚĞƌ� ƌĞůĂƟŽŶƐŚŝƉ� ǁŝƚŚ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ŝƐ� ƋƵĂůŝĮĞĚ� ďǇ� Ă� ĐŽƵƌƚ� ĂƐ� ĂŶ� ĞŵƉůŽǇŵĞŶƚ�
ƌĞůĂƟŽŶƐŚŝƉ� ŝŶ� ZƵƐƐŝĂ͕� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ZƵƐƐŝĂŶ� >ĂďŽƵƌ�
�ŽĚĞ͘�

is a foReign employeR subject 
to data pRivacy and secuRity 
RequiRements RegaRding pRotection 
of employee peRsonal infoRmation 
foR a foReign employee woRking 
Remotely in youR countRy? 

'ĞŶĞƌĂůůǇ͕�ŶŽ͕�ƵŶůĞƐƐ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ǁŝƚŚ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ŝƐ� ƋƵĂůŝĮĞĚ� ďǇ� Ă� ĐŽƵƌƚ� ĂƐ� ĂŶ� ĞŵƉůŽǇŵĞŶƚ�
ƌĞůĂƟŽŶƐŚŝƉ� ŝŶ� ZƵƐƐŝĂ͕� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ� ZƵƐƐŝĂŶ� >ĂďŽƵƌ�
�ŽĚĞ͘

has theRe been any litigation 
oR specific law oR Regulation 
RegaRding the foReign Remote 
woRkeR in youR countRy?

EŽ͘��ůƚŚŽƵŐŚ�ƚŚĞƌĞ�ŝƐ�Ă�ĐŚĂƉƚĞƌ�ŽŶ�ƌĞŵŽƚĞ�ǁŽƌŬ�ŝŶ�ƚŚĞ�
>ĂďŽƵƌ��ŽĚĞ͕�ŝƚ�ŽŶůǇ�ĂƉƉůŝĞƐ�ƚŽ�ƌĞŵŽƚĞ�ĞŵƉůŽǇĞĞƐ�ǁŚŽ�
ǁŽƌŬ�ƵŶĚĞƌ�ZƵƐƐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚƐ͘�
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Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�Ă�ZƵƐƐŝĂŶ�ĐŝƟǌĞŶ͕�ŚĞͬƐŚĞ�
ǁŽƵůĚ�ŶŽƚ�ďĞ� ƌĞƋƵŝƌĞĚ� ƚŽ�ŽďƚĂŝŶ�Ă�ZƵƐƐŝĂŶ�ǁŽƌŬ�ǀŝƐĂ�
ĨŽƌ�ƌĞŵŽƚĞ�ǁŽƌŬ�ŝŶ�ZƵƐƐŝĂ͘�,ŽǁĞǀĞƌ͕ �ƚŚŝƐ�ŵĂǇ�ŝŶĐƌĞĂƐĞ�
ƚŚĞ�ƌŝƐŬ�ƚŚĂƚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ�ĮůĞ�Ă�ĐŽƵƌƚ�ĐůĂŝŵ�
ƚŽ�ĐůĂƐƐŝĨǇ� ƚŚĞ� ƌĞůĂƟŽŶƐŚŝƉ�ǁŝƚŚ� ƚŚĞ� ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�
ĂƐ�ZƵƐƐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ͘�EĞǀĞƌƚŚĞůĞƐƐ͕�ƚŚŝƐ�ƌŝƐŬ�ƐŚŽƵůĚ�
ƌĞŵĂŝŶ� ůŽǁ� ĂƐ� ĞŶĨŽƌĐŝŶŐ� ƐƵĐŚ� Ă� ĚĞĐŝƐŝŽŶ� ŽƵƚƐŝĚĞ� ŽĨ�
ZƵƐƐŝĂ͕�ǁŽƵůĚ�ďĞ�ƉƌŽďůĞŵĂƟĐ�ĨŽƌ�Ă�ZƵƐƐŝĂŶ�ŶĂƟŽŶĂů͘�

�ůƐŽ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ�ǁŝůů� ďĞ� ŽďůŝŐĞĚ� ƚŽ� ĐŽŵƉůǇ�
ǁŝƚŚ� ƚŚĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ƵŶĚĞƌ� ZƵƐƐŝĂŶ�
ůĂǁ͖� ĐŽŵƉĂŶŝĞƐ� ŵƵƐƚ� ƐƚŽƌĞ� ƚŚĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� ŽĨ�
ZƵƐƐŝĂŶ�ĐŝƟǌĞŶƐ�ŽŶ�ƐĞƌǀĞƌƐ�ůŽĐĂƚĞĚ�ŝŶ�ZƵƐƐŝĂ͘

ďͿ� /Ĩ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ĞŶŐĂŐĞƐ� ŝŶ� ĂĐƟǀŝƟĞƐ� ƚŚĂƚ�
ŝŶǀŽůǀĞ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͕�ƚŚŝƐ�ŝŶĐƌĞĂƐĞƐ�
ƚŚĞ� ƌŝƐŬƐ� ŽĨ� ŝͿ� ƋƵĂůŝĨǇŝŶŐ� ƚŚĞ�ǁŽƌŬ� ƉĞƌĨŽƌŵĞĚ� ĨŽƌ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂƐ�Ă�ZƵƐƐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͕�
ƐƵďũĞĐƚ�ƚŽ�ZƵƐƐŝĂŶ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ͖�ĂŶĚ�ŝŝͿ�ĐƌĞĂƟŶŐ�Ă�
ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŽĨ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŝŶ�
ZƵƐƐŝĂ�;ĚĞƉĞŶĚŝŶŐ�ŽŶ�ƚŚĞ�ƚǇƉĞƐ�ŽĨ�ĂĐƟǀŝƟĞƐͿ͘

https://leglobal.org/
https://www.pgplaw.ru/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ŶŶĂ��ĞƌůŝŶĂ
,ĞĂĚ�ŽĨ��ŵƉůŽǇŵĞŶƚ�ĂŶĚ�
DŝŐƌĂƟŽŶ�>Ăǁ�WƌĂĐƟĐĞ͕�
WĞƉĞůŝĂĞǀ�'ƌŽƵƉ�>>�
Ă͘ďĞƌůŝŶĂΛƉŐƉůĂǁ͘ƌƵ
нϳ�ϰϵϱ�ϳϲϳ�ϬϬ�Ϭϳ�

WĞƉĞůŝĂĞǀ�'ƌŽƵƉ�>>�
�ƵŝůĚŝŶŐ�ϭ͕�ϯϵ�ϯƌĚ�dǀĞƌƐŬĂǇĂͲzĂŵƐŬĂǇĂ�^ƚƌĞĞƚ�
DŽƐĐŽǁ͕ �ϭϮϱϬϰϳ�
Russia 
нϳ�ϰϵϱ�ϳϲϳ�ϬϬ�Ϭϳ�
ǁǁǁ͘ƉŐƉůĂǁ͘ĐŽŵ�

:ƵŶĞ�ϮϬϮϭ

https://leglobal.org/
https://www.pgplaw.ru/
http://www.leglobal.org
https://www.pgplaw.com
mailto:a.berlina%40pgplaw.ru?subject=
https://www.pgplaw.com


�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
singapore

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

/ƚ� ŵĂǇ� ďĞ� ĚŝĸĐƵůƚ� ĨŽƌ� ƚŚŝƐ� ĞŵƉůŽǇĞĞ� ƚŽ� ďĞ� ďĂƐĞĚ� ŝŶ�
^ŝŶŐĂƉŽƌĞ�ĨŽƌ�Ă�ƉƌŽůŽŶŐĞĚ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ�ĂƐ�ŝƚ�ŝƐ�ůŝŬĞůǇ�
ƚŚĂƚ�ƚŚĞǇ�ǁŝůů�ďĞ�ĐŽŵŝŶŐ�ŝŶƚŽ�^ŝŶŐĂƉŽƌĞ�ƵŶĚĞƌ�Ă�ƐŚŽƌƚ�
ƚĞƌŵ�ǀŝƐŝƚ�ƉĂƐƐ͘�/Ĩ�ƚŚĞǇ�ĚŽ�ĐŽŵĞ�ŝŶƚŽ�^ŝŶŐĂƉŽƌĞ�ƚŚŽƵŐŚ͕�
ŶŽ�ǁŽƌŬ�ĂƵƚŚŽƌŝǌĂƟŽŶ�ŝƐ�ƌĞƋƵŝƌĞĚ�ĨŽƌ�ƚŚŝƐ�ƉƵƌƉŽƐĞ͘�dŚĞ�
ĚƵƌĂƟŽŶ�ŽĨ�ƚŚĞ�ƐŚŽƌƚ�ƚĞƌŵ�ǀŝƐŝƚ�ƉĂƐƐ�ǁŽƵůĚ�ǀĂƌǇ͕�ǁŝƚŚ�
ƚŚĞ�ŵŽƐƚ�ĐŽŵŵŽŶ�ĚƵƌĂƟŽŶ�ďĞŝŶŐ�ƵƉ�ƚŽ�ϯϬ�ĚĂǇƐ�ĂŶĚ�ŝƚ�
ŝƐ�;ŽŶ�Ă�ĐĂƐĞͲďǇͲĐĂƐĞ�ďĂƐŝƐͿ�ĞǆƚĞŶĚĂďůĞ�ďǇ�ĂŶŽƚŚĞƌ�ϯϬ�
ĚĂǇƐ͘�
 
�Ɛ� ůŽŶŐ� ĂƐ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ŝƐ� ŶŽƚ� ĚĞĞŵĞĚ� ƚŽ�
ďĞ� ĐĂƌƌǇŝŶŐ� ŽŶ� ďƵƐŝŶĞƐƐ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ;ĐƌŝƚĞƌŝĂ� ĂƐ� ƐĞƚ�
ŽƵƚ� ƵŶĚĞƌ� ƋƵĞƐƟŽŶ� Ϯ;ďͿͿ͕� ǁŽƌŬ� ĂƵƚŚŽƌŝƐĂƟŽŶ� ŝƐ� ŶŽƚ�
ƌĞƋƵŝƌĞĚ�ĂŶĚ�ĂƐ�ƐƵĐŚ͕� ŝŶ�ƐƵĐŚ�Ă�ƐŝƚƵĂƟŽŶ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�

ĞŵƉůŽǇĞĞ�ĐĂŶ�ǁŽƌŬ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŚŝůĞ�ŽŶ�
ƚŚĞ�ƐŚŽƌƚ�ƚĞƌŵ�ǀŝƐŝƚ�ƉĂƐƐ͘

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

zĞƐ͕�ƚŚĞƌĞ�ŵĂǇ�ďĞ�Ă�ƌŝƐŬ�ŽĨ�͞ ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͟�ŝĨ͗

ͻ��ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ŚĂƐ� Ă� ĮǆĞĚ� ƉůĂĐĞ�ǁŚĞƌĞ� ƚŚĞǇ�
ǁŚŽůůǇ�Žƌ�ƉĂƌƚůǇ�ĐĂƌƌǇ�ŽƵƚ� ƚŚĞŝƌ�ďƵƐŝŶĞƐƐ͕� ŝŶĐůƵĚŝŶŐ͕�
ĂŵŽŶŐƐƚ�ŽƚŚĞƌƐ͕�Ă�ƉůĂĐĞ�ŽĨ�ŵĂŶĂŐĞŵĞŶƚ͕�Ă�ďƌĂŶĐŚ�
ĂŶĚ�ĂŶ�ŽĸĐĞ͖�Žƌ��

ͻ��ŝĨ� Ă� ƉĞƌƐŽŶ͕� ĂŵŽŶŐƐƚ� ŽƚŚĞƌƐ͕� ŚĂƐ� ĂŶŽƚŚĞƌ� ƉĞƌƐŽŶ�
ĂĐƟŶŐ�ŽŶ�ƚŚĞŝƌ�ďĞŚĂůĨ�ŝŶ�^ŝŶŐĂƉŽƌĞ�ǁŚŽ͗
ͻ�� ŚĂƐ� ĂŶĚ� ŚĂďŝƚƵĂůůǇ� ĞǆĞƌĐŝƐĞƐ� ĂŶ� ĂƵƚŚŽƌŝƚǇ� ƚŽ�

ĐŽŶĐůƵĚĞ�ĐŽŶƚƌĂĐƚƐ͖
ͻ�� ŵĂŝŶƚĂŝŶƐ�Ă�ƐƚŽĐŬ�ŽĨ�ŐŽŽĚƐ�Žƌ�ŵĞƌĐŚĂŶĚŝƐĞ�ĨŽƌ�ƚŚĞ�

ƉƵƌƉŽƐĞ�ŽĨ�ĚĞůŝǀĞƌǇ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĂƚ�ƉĞƌƐŽŶ͖�Žƌ
ͻ�� ŚĂďŝƚƵĂůůǇ�ƐĞĐƵƌĞƐ�ŽƌĚĞƌƐ�ǁŚŽůůǇ�Žƌ�ĂůŵŽƐƚ�ǁŚŽůůǇ�

ĨŽƌ�ƚŚĂƚ�ƉĞƌƐŽŶ�Žƌ�ĨŽƌ�ƐƵĐŚ�ŽƚŚĞƌ�ĞŶƚĞƌƉƌŝƐĞƐ�ĂƐ�
ĂƌĞ�ĐŽŶƚƌŽůůĞĚ�ďǇ�ƚŚĂƚ�ƉĞƌƐŽŶ͘

www.leglobal.org  |  www.clydeco.com
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tĞ� ǁŽƵůĚ� ŚŝŐŚůŝŐŚƚ� ƚŚĂƚ� ŝŶ� ƚŚĞ� ĞǀĞŶƚ� ƚŚĂƚ� ĂŶ�
ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ƌĞŵĂŝŶƐ�ŝŶ�^ŝŶŐĂƉŽƌĞ�
ĚƵĞ� ƚŽ� �Ks/�Ͳϭϵ� ƚƌĂǀĞů� ƌĞƐƚƌŝĐƟŽŶƐ͕� ƚŚĞ� /ŶůĂŶĚ�
ZĞǀĞŶƵĞ� �ƵƚŚŽƌŝƚǇ� ŽĨ� ^ŝŶŐĂƉŽƌĞ�ǁŽƵůĚ� ĐŽŶƐŝĚĞƌ� ƚŚĂƚ�
͞ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ͟� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ĨŽƌ� ƚŚĞ�
ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŚĂƐ�ŶŽƚ�ďĞĞŶ�ĐƌĞĂƚĞĚ�ŝŶ�^ŝŶŐĂƉŽƌĞ�ĨŽƌ�
zĞĂƌ�ŽĨ��ƐƐĞƐƐŵĞŶƚƐ�ϮϬϮϭ�ĂŶĚͬŽƌ�ϮϬϮϮ�ŝĨ͗

ͻ��ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ĨŽƌ� ƚŚĞ� ŝŵŵĞĚŝĂƚĞ�
ƉƌĞĐĞĚŝŶŐ�zĞĂƌ�ŽĨ��ƐƐĞƐƐŵĞŶƚ͖

ͻ��ƚŚĞƌĞ� ĂƌĞ� ŶŽ� ŽƚŚĞƌ� ĐŚĂŶŐĞƐ� ƚŽ� ƚŚĞ� ĞĐŽŶŽŵŝĐ�
ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ͖�

ͻ��ƚŚĞ� ƉƌĞƐĞŶĐĞ� ŽĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ŝƐ� ĚƵĞ�
ƚŽ�ƚƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶƐ�ƌĞůĂƟŶŐ�ƚŽ��Ks/�Ͳϭϵ�ĂŶĚ�ƚŚĞŝƌ�
ƉŚǇƐŝĐĂů�ƉƌĞƐĞŶĐĞ� ŝŶ� ^ŝŶŐĂƉŽƌĞ�ƵƉ� ƚŽ�ϯϬ� :ƵŶĞ�ϮϬϮϭ�
;ƐƵďũĞĐƚ�ƚŽ�ƌĞǀŝĞǁ�ĂƐ�ƚŚĞ��Ks/�Ͳϭϵ�ƐŝƚƵĂƟŽŶ�ĞǀŽůǀĞƐͿ�
ŝƐ�ƚĞŵƉŽƌĂƌǇ͖�

ͻ��ƚŚĞ� ĂĐƟǀŝƟĞƐ� ƉĞƌĨŽƌŵĞĚ� ďǇ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ĚƵƌŝŶŐ�
ƚŚĞ� ƉƌĞƐĞŶĐĞ� ǁŽƵůĚ� ŶŽƚ� ŚĂǀĞ� ďĞĞŶ� ƉĞƌĨŽƌŵĞĚ� ŝŶ�
^ŝŶŐĂƉŽƌĞ�ŝĨ�ŶŽƚ�ĨŽƌ�ƚŚĞ�ƚƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶƐ�ƌĞůĂƟŶŐ�ƚŽ�
�Ks/�Ͳϭϵ͖�ĂŶĚ

ͻ��ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů� ůĞĂǀĞ�^ŝŶŐĂƉŽƌĞ�ĂƐ� ƐŽŽŶ�ĂƐ� ƚŚĞǇ�
ĂƌĞ�ĂďůĞ�ƚŽ�ĚŽ�ƐŽ͕�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ƌĞůĂǆĂƟŽŶ�ŽĨ�ƚƌĂǀĞů�
ƌĞƐƚƌŝĐƟŽŶƐ�ƌĞůĂƟŶŐ�ƚŽ��Ks/�Ͳϭϵ͘

at what point and under what 
circumstances would the remote 
worker become subject to 
local social security and other 
payroll requirements?  can such 
requirements be fulfilled by a 
foreign company, and if so by what 
mechanisms?

^ŝŶŐĂƉŽƌĞ͛Ɛ� ůŽĐĂů� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ƐĐŚĞŵĞ͕� ďĞŝŶŐ� ƚŚĞ�
�ĞŶƚƌĂů�WƌŽǀŝĚĞŶƚ�&ƵŶĚ�ŝƐ�ŽŶůǇ�ĂƉƉůŝĐĂďůĞ�ƚŽ�^ŝŶŐĂƉŽƌĞ�
ĐŝƟǌĞŶƐ� ĂŶĚ� ^ŝŶŐĂƉŽƌĞ� ƉĞƌŵĂŶĞŶƚ� ƌĞƐŝĚĞŶƚƐ� ;ĨƵƌƚŚĞƌ�
ĚŝƐĐƵƐƐĞĚ�ŝŶ�ƐĐĞŶĂƌŝŽ�Ϯ;ĂͿ�ďĞůŽǁͿ�ĂŶĚ�ĂƐ�ƐƵĐŚ͕�ǁŝůů�ŶŽƚ�
ďĞ�ĂƉƉůŝĐĂďůĞ�ƚŽ�Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ͘�

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

dŚĞƌĞ�ŝƐ�ĐƵƌƌĞŶƚůǇ�Ă�ůĂĐŬ�ŽĨ�ŽĸĐŝĂů�ŐƵŝĚĂŶĐĞ�ĨƌŽŵ�ƚŚĞ�
^ŝŶŐĂƉŽƌĞ�ůĂďŽƵƌ�ĂƵƚŚŽƌŝƟĞƐ�ŽŶ�ƚŚĞ�ĞǆĂĐƚ�ƉŽŝŶƚ�ǁŚŝĐŚ�
ǁŽƵůĚ�ƐƵďũĞĐƚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ƚŽ�ůŽĐĂů�ĞŵƉůŽǇŵĞŶƚ�
ůĂǁ� ƌĞƋƵŝƌĞŵĞŶƚƐ͘��ĂƐĞĚ�ŽŶ�ĐƵƌƌĞŶƚ�ŵĂƌŬĞƚ�ƉƌĂĐƟĐĞ͕�
ƚŚĞ� ^ŝŶŐĂƉŽƌĞ� ůĂďŽƵƌ� ĂƵƚŚŽƌŝƟĞƐ� ĂƌĞ� ĐƵƌƌĞŶƚůǇ� ŶŽƚ�
ůŝŬĞůǇ� ƚŽ� ŝŵƉŽƐĞ� ĂŶǇ� ůŽĐĂů� ƌĞƋƵŝƌĞŵĞŶƚƐ� ƵŶĚĞƌ� ƚŚĞ�
�ŵƉůŽǇŵĞŶƚ� �Đƚ� ;�ĂƉ� ϵϭͿ� ŽĨ� ^ŝŶŐĂƉŽƌĞ͕� ŚŽǁĞǀĞƌ� ŝƚ�
ƐŚŽƵůĚ�ďĞ�ŶŽƚĞĚ�ƚŚĂƚ�ƚŚŝƐ�ƉŽƐŝƟŽŶ�ŵĂǇ�ĐŚĂŶŐĞ͘�

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

tĞ� ĂƌĞ� ŶŽƚ� ĂǁĂƌĞ� ŽĨ� ĂŶǇ� ƐƉĞĐŝĂů� ƌĞƋƵŝƌĞŵĞŶƚƐ�
ŐŽǀĞƌŶŝŶŐ� ƌĞŵŽƚĞ�ǁŽƌŬ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� Ăƚ� ƚŚŝƐ� ƉŽŝŶƚ� ŝŶ�
ƟŵĞ͘

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

�Ɛ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ǁŽƌŬŝŶŐ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ĨŽƌ� Ă�
ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ͕ � ƚŚĞ� ĞŵƉůŽǇĞĞ͛Ɛ� ŽǀĞƌƐĞĂƐ� ŝŶĐŽŵĞ�
ĨƌŽŵ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ�ǁŽƵůĚ� ůŝŬĞůǇ� ďĞ� ƚĂǆĂďůĞ� ŝĨ�
ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� Ă� ƌĞƐŝĚĞŶƚ� ŽĨ� ^ŝŶŐĂƉŽƌĞ� Žƌ�ǁŽƌŬƐ� ŝŶ�
^ŝŶŐĂƉŽƌĞ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�ϲϬ�ĚĂǇƐ͘�dŚĞ�ĞŵƉůŽǇĞĞ�ǁŽƵůĚ�
ŶĞĞĚ� ƚŽ� ĚĞĐůĂƌĞ� ƚŚĞ� ƚĂǆĂďůĞ� ŽǀĞƌƐĞĂƐ� ŝŶĐŽŵĞ� ƵŶĚĞƌ�
ƚŚĞŝƌ�ƚĂǆ�ƌĞƚƵƌŶ�ĮůŝŶŐƐ͘�

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

/ƚ�ŝƐ�ƵŶůŝŬĞůǇ�ƚŚĂƚ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ�ďĞ�ĞŶƟƚůĞĚ�
ƚŽ�ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ� ŝŶũƵƌǇ� ŝŶ�^ŝŶŐĂƉŽƌĞ�ĂƐ�
ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ƵŶĚĞƌ�ƚŚĞ�tŽƌŬƉůĂĐĞ�^ĂĨĞƚǇ�ĂŶĚ�,ĞĂůƚŚ�
�Đƚ� ĂŶĚ� ƚŚĞ� tŽƌŬ� /ŶũƵƌǇ� �ŽŵƉĞŶƐĂƟŽŶ� �Đƚ� ĂƌĞ� ŶŽƚ�
ĂƉƉůŝĐĂďůĞ�ƚŽ�ĨŽƌĞŝŐŶ�ƌĞŐŝƐƚĞƌĞĚ�ĐŽŵƉĂŶŝĞƐ͘

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

EŽ͘� dŚĞ� ůŽĐĂů� ŶĂƟŽŶĂů� ŚĞĂůƚŚĐĂƌĞ� ƐĂǀŝŶŐƐ� ƐĐŚĞŵĞ� ŝŶ�
^ŝŶŐĂƉŽƌĞ� ŝƐ� DĞĚŝ^ĂǀĞ͘� dŚĞ� �ĞŶƚƌĂů� WƌŽǀŝĚĞŶƚ� &ƵŶĚ�
�ŽĂƌĚ� ĂůƐŽ� ƉƌŽǀŝĚĞƐ� Ă� ďĂƐŝĐ� ŚĞĂůƚŚ� ŝŶƐƵƌĂŶĐĞ� ƉůĂŶ� ʹ�
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DĞĚŝ^ŚŝĞůĚ�>ŝĨĞ͘�,ŽǁĞǀĞƌ͕ �DĞĚŝ^ĂǀĞ�ŝƐ�ŽŶůǇ�ĂƉƉůŝĐĂďůĞ�ƚŽ�
^ŝŶŐĂƉŽƌĞ�ĐŝƟǌĞŶƐ�ĂŶĚ�^ŝŶŐĂƉŽƌĞ�ƉĞƌŵĂŶĞŶƚ�ƌĞƐŝĚĞŶƚƐ�
ǁŚŽ�ŚĂǀĞ��ĞŶƚƌĂů�WƌŽǀŝĚĞŶƚ�&ƵŶĚ�ĐŽŶƚƌŝďƵƟŽŶƐ�ǁŚŝůĞ�
DĞĚŝ^ŚŝĞůĚ�>ŝĨĞ�ŝƐ�ŽŶůǇ�ĂƉƉůŝĐĂďůĞ�ƚŽ�^ŝŶŐĂƉŽƌĞ�ĐŝƟǌĞŶƐ�
ĂŶĚ�^ŝŶŐĂƉŽƌĞ�ƉĞƌŵĂŶĞŶƚ�ƌĞƐŝĚĞŶƚƐ͘

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

�ĂƚĂ�ƉƌŝǀĂĐǇ�ŝŶ�^ŝŶŐĂƉŽƌĞ�ŝƐ�ŐŽǀĞƌŶĞĚ�ďǇ�ƚŚĞ�WĞƌƐŽŶĂů�
�ĂƚĂ� WƌŽƚĞĐƟŽŶ� �Đƚ� ;͞W�W�͟Ϳ͘� dŚĞ� W�W�� ĚŽĞƐ� ŶŽƚ�
ĐŽŶƚĂŝŶ�ĂŶǇ�ĞǆƉƌĞƐƐ�ƉƌŽǀŝƐŝŽŶƐ�ŽŶ�ƚĞƌƌŝƚŽƌŝĂů�ĞīĞĐƚ�ĂŶĚ�
ŝƐ�ƚŚĞƌĞĨŽƌĞ�ůŝŬĞůǇ�ƚŽ�ĂƉƉůǇ�ƚŽ�ƚŚĞ�ĐŽůůĞĐƟŽŶ͕�ƵƐĞ�ĂŶĚͬŽƌ�
ĚŝƐĐůŽƐƵƌĞ�ŽĨ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�ŝŶ�^ŝŶŐĂƉŽƌĞ͘�

�Ɛ� ƐƵĐŚ͕� ƚŚĞ� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ� ƐŚŽƵůĚ�ŽďƚĂŝŶ� ĐŽŶƐĞŶƚ�
ĨƌŽŵ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ďĞĨŽƌĞ�ƉƌŽĐĞƐƐŝŶŐ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�
ƉĞƌƐŽŶĂů�ĚĂƚĂ�ƵŶůĞƐƐ�ĞǆĞŵƉƟŽŶƐ�ĂƉƉůǇ͘� &Žƌ�ĞǆĂŵƉůĞ͕�
ƚŚĞ� ĞŵƉůŽǇĞƌ� ǁŽƵůĚ� ŶŽƚ� ŶĞĞĚ� ĞŵƉůŽǇĞĞ͛Ɛ� ĐŽŶƐĞŶƚ� ŝĨ�
ƚŚĞ� ĐŽůůĞĐƟŽŶ�ŽĨ�ƉĞƌƐŽŶĂů�ĚĂƚĂ� ĨƌŽŵ� ƚŚĞ�ĞŵƉůŽǇĞĞ� ŝƐ�
ƌĞƋƵŝƌĞĚ�ĨŽƌ�ƚŚĞ�ƉƵƌƉŽƐĞ�ŽĨ�ŵĂŶĂŐŝŶŐ�Žƌ�ƚĞƌŵŝŶĂƟŶŐ�
ƚŚĞŝƌ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉƐ͘� ,ŽǁĞǀĞƌ͕ � ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌƐ�ĂƌĞ�ƐƟůů� ƌĞƋƵŝƌĞĚ�ƚŽ�ĐŽŵƉůǇ�ǁŝƚŚ�ƚŚĞ�ŽƚŚĞƌ�
ůĞŐĂů� ŽďůŝŐĂƟŽŶƐ� ƵŶĚĞƌ� ƚŚĞ� W�W�� ;ĨŽƌ� ĞǆĂŵƉůĞ͕� ƚŽ�
ƉƌŽƚĞĐƚ� ĐŽŶĮĚĞŶƟĂů� ŝŶĨŽƌŵĂƟŽŶ� ŽĨ� ƚŚĞŝƌ� ĞŵƉůŽǇĞĞƐ�
ĂŶĚ� ǁŚĞƌĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ� ŝƐ� ƚƌĂŶƐĨĞƌƌĞĚ� ŽƵƚƐŝĚĞ� ŽĨ�
^ŝŶŐĂƉŽƌĞ͕�ĞŶƐƵƌĞ�ƚŚĂƚ�ƐƵĐŚ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�ŝƐ�ƉƌŽƚĞĐƚĞĚ�
ƚŽ�Ă�ƐƚĂŶĚĂƌĚ�ĐŽŵƉĂƌĂďůĞ�ǁŝƚŚ�ƚŚĞ�W�W�͘�

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

tĞ� ĂƌĞ� ŶŽƚ� ĂǁĂƌĞ� ŽĨ� ĂŶǇ� ůŝƟŐĂƟŽŶ� Žƌ� ƐƉĞĐŝĮĐ� ůĂǁ�
Žƌ� ƌĞŐƵůĂƟŽŶ� ƌĞŐĂƌĚŝŶŐ� ĨŽƌĞŝŐŶ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌƐ� ŝŶ�
^ŝŶŐĂƉŽƌĞ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

;ĂͿ��ŝƟǌĞŶ�ŽĨ�^ŝŶŐĂƉŽƌĞ
zĞƐ͕� Ăůů� ĐŽŵƉĂŶŝĞƐ� ;ŝŶĐůƵĚŝŶŐ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶŝĞƐͿ� ĂƌĞ�
ƌĞƋƵŝƌĞĚ� ƚŽ�ƉĂǇ��ĞŶƚƌĂů�WƌŽǀŝĚĞŶƚ� &ƵŶĚ� ĐŽŶƚƌŝďƵƟŽŶƐ�
ĨŽƌ� ^ŝŶŐĂƉŽƌĞ� ĐŝƟǌĞŶ� ĂŶĚ� ^ŝŶŐĂƉŽƌĞ� ƉĞƌŵĂŶĞŶƚ�
ƌĞƐŝĚĞŶƚƐ�ĞŵƉůŽǇĞĞƐ�ǁŽƌŬŝŶŐ�ŝŶ�^ŝŶŐĂƉŽƌĞ͘��Ɛ�ƐƵĐŚ͕�ŝĨ�
ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ŝƐ�Ă�^ŝŶŐĂƉŽƌĞ�ĐŝƟǌĞŶ͕� ƚŚĞ� ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌ�ǁŽƵůĚ� ŶĞĞĚ� ƚŽ� ƉĂǇ� �ĞŶƚƌĂů� WƌŽǀŝĚĞŶƚ� &ƵŶĚ�
ĐŽŶƚƌŝďƵƟŽŶƐ�ĨŽƌ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ͘ �

/Ŷ� ƚŚĞ� ĞǀĞŶƚ� ƚŚĂƚ� Ă� ^ŝŶŐĂƉŽƌĞ� ĐŝƟǌĞŶ� Žƌ� Ă� ^ŝŶŐĂƉŽƌĞ�
ƉĞƌŵĂŶĞŶƚ� ƌĞƐŝĚĞŶƚ� ĞŵƉůŽǇĞĞ� ŽĨ� Ă� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ�
ǁŽƌŬƐ� ƌĞŵŽƚĞůǇ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ĂƐ� Ă� ƚĞŵƉŽƌĂƌǇ�
ĂƌƌĂŶŐĞŵĞŶƚ�ĚƵĞ�ƚŽ��Ks/�Ͳϭϵ͕��ĞŶƚƌĂů�WƌŽǀŝĚĞŶƚ�&ƵŶĚ�
ĐŽŶƚƌŝďƵƟŽŶƐ� ǁŝůů� ŶŽƚ� ďĞ� ƌĞƋƵŝƌĞĚ� ŝŶ� ƌĞƐƉĞĐƚ� ŽĨ� ƚŚĂƚ�
ĞŵƉůŽǇĞĞ�ŝĨ͗

ͻ��ƚŚĞƌĞ�ŝƐ�ŶŽ�ĐŚĂŶŐĞ�ŝŶ�ƚŚĞ�ĐŽŶƚƌĂĐƚƵĂů�ƚĞƌŵƐ�ŐŽǀĞƌŶŝŶŐ�
ƚŚĞ� ĞŵƉůŽǇĞĞ͛Ɛ� ĞŵƉůŽǇŵĞŶƚ� ŽǀĞƌƐĞĂƐ� ďĞĨŽƌĞ� ĂŶĚ�
ĂŌĞƌ�ƚŚĞŝƌ�ƌĞƚƵƌŶ�ƚŽ�^ŝŶŐĂƉŽƌĞ͖�

ͻ��ƚŚŝƐ� ŝƐ� Ă� ƚĞŵƉŽƌĂƌǇ� ǁŽƌŬ� ĂƌƌĂŶŐĞŵĞŶƚ� ĚƵĞ� ƚŽ�
�Ks/�Ͳϭϵ͖

ͻ��ƚŚĞ� ǁŽƌŬ� ƉĞƌĨŽƌŵĞĚ� ďǇ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ĚƵƌŝŶŐ� ƚŚĞŝƌ�
ƐƚĂǇ� ŝŶ� ^ŝŶŐĂƉŽƌĞ� ǁŽƵůĚ� ŚĂǀĞ� ďĞĞŶ� ƉĞƌĨŽƌŵĞĚ�
ŽǀĞƌƐĞĂƐ� ŝĨ�ŶŽƚ� ĨŽƌ� ƚŚĞ�ƚƌĂǀĞů� ƌĞƐƚƌŝĐƟŽŶƐ�ĐĂƵƐĞĚ�ďǇ�
�Ks/�Ͳϭϵ͖�ĂŶĚ

ͻ��ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů� ůĞĂǀĞ�^ŝŶŐĂƉŽƌĞ�ĂƐ� ƐŽŽŶ�ĂƐ� ƚŚĞǇ�
ĂƌĞ�ĂďůĞ�ƚŽ�ĚŽ�ƐŽ͘

;ďͿ��ŶŐĂŐĞƐ� ŝŶ� ĂĐƟǀŝƚǇ� ŝŶƚĞƌĂĐƟŶŐ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�
ŵĂƌŬĞƚ
zĞƐ͕�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŽƵůĚ�ůŝŬĞůǇ�ďĞ�ĚĞĞŵĞĚ�ƚŽ�ďĞ�
ĐĂƌƌǇŝŶŐ�ŽŶ�ďƵƐŝŶĞƐƐ�ŝŶ�^ŝŶŐĂƉŽƌĞ�ĂŶĚ�ǁŽƵůĚ�ŐĞŶĞƌĂůůǇ�
ďĞ� ƌĞƋƵŝƌĞĚ� ƚŽ� ƌĞŐŝƐƚĞƌ� Ă� ƉƌĞƐĞŶĐĞ� ŝŶ� ^ŝŶŐĂƉŽƌĞ�
ƵŶĚĞƌ� ƚŚĞ��ŽŵƉĂŶŝĞƐ��Đƚ� ;�ĂƉ�ϱϬͿ� ŽĨ� ^ŝŶŐĂƉŽƌĞ͘� &Žƌ�
ĐŽŵƉůĞƚĞŶĞƐƐ͕�͞ĐĂƌƌǇŝŶŐ�ŽŶ�ďƵƐŝŶĞƐƐ�ŝŶ�^ŝŶŐĂƉŽƌĞ͗͟�

ͻ��ŝŶĐůƵĚĞƐ� ƚŚĞ� ĂĚŵŝŶŝƐƚƌĂƟŽŶ͕� ŵĂŶĂŐĞŵĞŶƚ� Žƌ�
ŽƚŚĞƌǁŝƐĞ�ĚĞĂůŝŶŐ�ǁŝƚŚ�ƉƌŽƉĞƌƚǇ�ƐŝƚƵĂƚĞĚ�ŝŶ�̂ ŝŶŐĂƉŽƌĞ�
ĂƐ� ĂŶ� ĂŐĞŶƚ͕� ůĞŐĂů� ƉĞƌƐŽŶĂů� ƌĞƉƌĞƐĞŶƚĂƟǀĞ͕� Žƌ� Ă�
ƚƌƵƐƚĞĞ͕�ǁŚĞƚŚĞƌ�ďǇ�ĞŵƉůŽǇĞĞƐ�Žƌ�ĂŐĞŶƚƐ�Žƌ�ŽƚŚĞƌƐ͖�
ĂŶĚ

ͻ��ĚŽĞƐ�ŶŽƚ�ĞǆĐůƵĚĞ�ĂĐƟǀŝƟĞƐ�ĐĂƌƌŝĞĚ�ŽŶ�ǁŝƚŚŽƵƚ�Ă�ǀŝĞǁ�
ƚŽ�ĂŶǇ�ƉƌŽĮƚ͘�

�ĚĚŝƟŽŶĂůůǇ͕� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ǁŽƵůĚ� ŶĞĞĚ� ƚŽ�
ŚĂǀĞ�Ă�ǀĂůŝĚ�ǁŽƌŬ�ƉĂƐƐ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ǁŽƌŬ�ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ�ŝŶ�̂ ŝŶŐĂƉŽƌĞ�ŝĨ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞĞ�ĞŶŐĂŐĞƐ�
ŝŶ�ĂĐƟǀŝƟĞƐ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ůǇĚĞ�Θ��Ž��ůĂƐŝƐ�^ŝŶŐĂƉŽƌĞ�WƚĞ͘�>ƚĚ͘
ϭϮ�DĂƌŝŶĂ��ŽƵůĞǀĂƌĚ�ηϯϬͲϬϯ
DĂƌŝŶĂ��ĂǇ�&ŝŶĂŶĐŝĂů��ĞŶƚƌĞ�dŽǁĞƌ�ϯ
ϬϭϴϵϴϮ�^ŝŶŐĂƉŽƌĞ
нϲϱ�ϲϱϰϰ�ϲϱϬϬ
www.clydeco.com

thomas choo
WĂƌƚŶĞƌ͕ �
�ůǇĚĞ�Θ��Ž��ůĂƐŝƐ�̂ ŝŶŐĂƉŽƌĞ�WƚĞ͘�>ƚĚ͘
ƚŚŽŵĂƐ͘ĐŚŽŽΛĐůǇĚĞĐŽ͘ĐŽŵ
нϲϱ�ϵϳϴϬ�ϬϬϳϭ

DĂǇ�ϮϬϮϭ
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mailto:thomas.choo%40clydeco.com%20?subject=


�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
spain

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

In this case, since the foreign employee will be working 
exclusively for the foreign company, he will not need 
Ă� ǁŽƌŬ� ĂƵƚŚŽƌŝƐĂƟŽŶ͘� dŚĞ� ŽŶůǇ� ĂƐƉĞĐƚ� ƚŚĂƚ� ƟĞƐ� ƚŚĞ�
employee with Spain, is that Spain is the place from 
ǁŚŝĐŚ�ŚĞ�ǁŝůů�ďĞ�ƌĞŵŽƚĞůǇ�ǁŽƌŬŝŶŐ͘�

Having said that, the employee is required to have 
Ă� ŶŽŶͲƉƌŽĮƚ� ƚĞŵƉŽƌĂƌǇ� ƌĞƐŝĚĞŶĐĞ� ĂƵƚŚŽƌŝƐĂƟŽŶ�
ĂĐĐŽƌĚŝŶŐ�ƚŽ�ĂƌƟĐůĞƐ�ϰϲ͕�ϰϳ͕�ϰϴ͕�ϰϵ͕�ϱϬ�ĂŶĚ�ϱϭ�ŽĨ�ƚŚĞ�
ϱϱϳͬϮϬϭϭ�ZĞŐƵůĂƟŽŶ͘�dŚŝƐ�ƚǇƉĞ�ŽĨ�ĂƵƚŚŽƌŝƐĂƟŽŶ�ĂůůŽǁƐ�
ƚŚĞ�ĞŵƉůŽǇĞĞ�ƚŽ�ůŝǀĞ�ŝŶ�^ƉĂŝŶ͕�ǁŚŝůĞ�ŚĞ�ŝƐ�ƐƟůů�ǁŽƌŬŝŶŐ�
ĨŽƌ�ŚŝƐ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ͘�dŚĞ�ĮƌƐƚ�ƚŚŝŶŐ�ƚŽ�ďĞĂƌ�ŝŶ�ŵŝŶĚ�
ƌĞŐĂƌĚŝŶŐ�ƚŚŝƐ�ĂƵƚŚŽƌŝƐĂƟŽŶ�ŝƐ�ƚŚĂƚ� ŝƚ�ĚŽĞƐ�ŶŽƚ�ĂůůŽǁ͕�
under any circumstances, for the employee to work for 

a Spanish company or for any other company here in 
^ƉĂŝŶ͘� KŶ� ƚŚĞ� ŽƚŚĞƌ� ŚĂŶĚ͕� ƚŚĞ� ŶŽŶͲƉƌŽĮƚ� ƚĞŵƉŽƌĂƌǇ�
ƌĞƐŝĚĞŶĐĞ� ĂƵƚŚŽƌŝƐĂƟŽŶ� ĚŽĞƐ� ŝŶ� ĨĂĐƚ͕� ƉĞƌŵŝƚ� ƚŚĞ�
scenario that has been presented to us in this case; 
a foreign employee working for a foreign company, 
ǁŚŝůĞ�ůŝǀŝŶŐ�ŝŶ�^ƉĂŝŶ͘�

ZĞŐĂƌĚŝŶŐ�ƚŚĞ�ƉĂƉĞƌǁŽƌŬ͕�ƚŚĞƌĞ�ĂƌĞ�ƐĞǀĞƌĂů�ŬĞǇ�ŝƐƐƵĞƐ�
ŵĂƩĞƌƐ�ƚŽ�ďĞ�ĂǁĂƌĞ�ŽĨ͘ �dŚĞ�ƚǁŽ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ƚŚĂƚ�ĂƌĞ�
ƉĂƌƟĐƵůĂƌůǇ�ŝŵƉŽƌƚĂŶƚ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ƉƌŽĐƵƌĞ�Ă�ŶŽŶͲƉƌŽĮƚ�
ƚĞŵƉŽƌĂƌǇ�ƌĞƐŝĚĞŶĐĞ�ĂƵƚŚŽƌŝƐĂƟŽŶ�ĂƌĞ͗�

ͻ� the foreign worker must prove that he has the 
ĮŶĂŶĐŝĂů�ŵĞĂŶƐ�ŶĞĐĞƐƐĂƌǇ�ƚŽ�ƐƵƉƉŽƌƚ�ŚŝŵƐĞůĨ�;ƐŝŶĐĞ�
he will not be working in Spain, but will instead just 
ďĞ�ǁŽƌŬŝŶŐ�ĨƌŽŵ�^ƉĂŝŶͿ͘�KŶĞ�ǁĂǇ�ƚŽ�ƉƌŽǀĞ�ƚŚŝƐ�ŝŶ�ƚŚĞ�
present case, could be for instance, by bringing forth 
ƚŚĞ�ĚŽĐƵŵĞŶƚĂƟŽŶ�ǁŚŝĐŚ�ĐĞƌƟĮĞƐ�ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞĞ�
ǁŝůů� ďĞ� ƉĂŝĚ� ŵŽŶƚŚůǇ� ďǇ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ;ƚŚĞ�
ĞŵƉůŽǇĞƌͿ� ĂŶĚ� ƚŚĂƚ� ŚĞ� ŚĂƐ� ƐƵĸĐŝĞŶƚ� ŵĞĂŶƐ� ƚŽ�
support himself here in Spain, despite the fact that he 
ŝƐ�ŶŽƚ�ĂůůŽǁĞĚ�ƚŽ�ǁŽƌŬ�ĨŽƌ�ĂŶǇ�ĐŽŵƉĂŶǇ�ŝŶ�^ƉĂŝŶ͘�dŚĞ�
ŵŝŶŝŵƵŵ�ƌĞƋƵŝƌĞĚ�ĂŵŽƵŶƚ� ƌĞƉƌĞƐĞŶƚƐ� ƚŚĞ�ϰϬϬй�ŽĨ�
ƚŚĞ�ŵŽŶƚŚůǇ�WƵďůŝĐ�DƵůƟƉůĞͲ�īĞĐƚ�/ŶĐŽŵĞ�/ŶĚŝĐĂƚŽƌ�
ŝŶ�ĞƵƌŽƐ͕�Žƌ�ŝƚƐ�ůĞŐĂů�ĞƋƵŝǀĂůĞŶƚ�ŝŶ�Ă�ĨŽƌĞŝŐŶ�ĐƵƌƌĞŶĐǇ͘
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ͻ��ƚŚĞ�ĨŽƌĞŝŐŶ�ǁŽƌŬĞƌ�ǁŝůů�ŶĞĞĚ�ƚŽ�ĞƐƚĂďůŝƐŚ�ƚŚĂƚ�ŚĞͬƐŚĞ�
has medical insurance coverage that operates here 
ŝŶ�^ƉĂŝŶ͘�

dŚĞƐĞ�ĂƌĞ�ƚŚĞ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ƚŚĂƚ�ŚĂǀĞ�ƚŽ�ďĞ�ŵĞƚ�ƚŽ�ďĞ�
ĞůŝŐŝďůĞ�ĨŽƌ�ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ĂƵƚŚŽƌŝƐĂƟŽŶ͗

ͻ� in the event that the applicant is of the age of criminal 
ƌĞƐƉŽŶƐŝďŝůŝƚǇ�;ŝŶ�^ƉĂŝŶ͕�ƚŚŝƐ�ŝƐ�ϭϲ�ǇĞĂƌƐ�ŽůĚͿ͕�ŚĞ�ŵƵƐƚ�
not have a criminal record in Spain, or in any of the 
previous countries where he has resided for the last 
ĮǀĞ�ǇĞĂƌƐ͕�ĨŽƌ�ĐƌŝŵĞƐ�ƐƟƉƵůĂƚĞĚ�ŝŶ�^ƉĂŶŝƐŚ�ůĂǁ͘

ͻ��ŚĞ�ŚĂƐ�ŶŽƚ�ĞŶŐĂŐĞĚ�ŝŶ�ŝůůĞŐĂů�Žƌ�ŝƌƌĞŐƵůĂƌ�ŵŝŐƌĂƟŽŶ�
ŝŶ� ^ƉĂŶŝƐŚ� ƚĞƌƌŝƚŽƌǇ� ;Ğ͘Ő͘� ƵŶůĂǁĨƵůůǇ� ĞŶƚĞƌ͕ � ƐƚĂǇ� Žƌ�
ƚƌĂŶƐŝƚ�ƚŚƌŽƵŐŚ�ƚŚĞ�ƚĞƌƌŝƚŽƌǇͿ͘��

ͻ��ŚĞ�ŵƵƐƚ�ŶŽƚ�ďĞ�ůŝƐƚĞĚ�ĂƐ�ŽďũĞĐƟŽŶĂďůĞ�ŝŶ�ƚŚĞ�ƚĞƌƌŝƚŽƌŝĂů�
space of countries with which Spain has signed an 
ĂŐƌĞĞŵĞŶƚ�ŝŶ�ƚŚŝƐ�ƌĞŐĂƌĚ͘

ͻ��ŚĞ�ŵƵƐƚ�ŚĂǀĞ�ƐƵĸĐŝĞŶƚ�ĮŶĂŶĐŝĂů�ŵĞĂŶƐ�ƚŽ�ĂĚĞƋƵĂƚĞůǇ�
ƐƵƉƉŽƌƚ�ŚŝƐ�ŵĂŝŶƚĞŶĂŶĐĞ�ĐŽƐƚƐ�ĂŶĚ�ĂĐĐŽŵŵŽĚĂƟŽŶ�
expenses, including, where appropriate, those of his 
ĨĂŵŝůǇ͕�ĚƵƌŝŶŐ�ƚŚĞ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ�ĨŽƌ�ǁŚŝĐŚ�ƚŚĞǇ�ǁŝƐŚ�
to reside in Spain, and without the need carry out 
ĂŶǇ�ǁŽƌŬ�ĂĐƟǀŝƚǇ�Žƌ�ŽƚŚĞƌǁŝƐĞ�ĞŶŐĂŐĞ�ŝŶ�ƚŚĞ�ƉƌĂĐƟĐĞ�
of any profession, in accordance with the provisions 
ŽĨ�ƚŚŝƐ�ƐĞĐƟŽŶ͘

ͻ� he should have arranged for public or private health 
insurance with an insurance company authorised to 
ŽƉĞƌĂƚĞ�ŝŶ�^ƉĂŝŶ͘

ͻ��ŚĞ� ƐŚŽƵůĚ� ďĞ� ǁŚĞƌĞ� ŚĞ� ŝƐ� ƐƵƉƉŽƐĞĚ� ƚŽ� ďĞ� ;ǁŚĞƌĞ�
appropriate), within the period of commitment not to 
ƌĞƚƵƌŶ�ƚŽ�^ƉĂŝŶ�ƚŚĂƚ�ŚĞ�;ƚŚĞ�ĨŽƌĞŝŐŶĞƌͿ�ŚĂƐ�ĂƐƐƵŵĞĚ�
ǁŚĞŶ�ǀŽůƵŶƚĂƌŝůǇ�ƌĞƚƵƌŶŝŶŐ�ƚŽ�ŚŝƐ�ĐŽƵŶƚƌǇ�ŽĨ�ŽƌŝŐŝŶ͘

ͻ��ŚĞ� ƐŚŽƵůĚ� ŶŽƚ� ƐƵīĞƌ� ĨƌŽŵ�ĂŶǇ�ŽĨ� ƚŚĞ�ĚŝƐĞĂƐĞƐ� ƚŚĂƚ�
may have serious public health repercussions, in 
ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�ƉƌŽǀŝƐŝŽŶƐ�ŽĨ�ƚŚĞ� /ŶƚĞƌŶĂƟŽŶĂů�
,ĞĂůƚŚ�ZĞŐƵůĂƟŽŶƐ�ŽĨ�ϮϬϬϱ͘

ͻ� he should have paid the processing fee for his visa 
ĂƉƉůŝĐĂƟŽŶ͘

ZĞŐĂƌĚŝŶŐ� ƚŚĞ� ĂƉƉƌŽƉƌŝĂƚĞ� ǁĂǇ� ƚŽ� ƉƌŽĐĞĞĚ͕� ŵŽƐƚ�
important of all, is that this process must be arranged 
from the country of origin, meaning wherever the 
ĞŵƉůŽǇĞĞ� ƌĞƐŝĚĞƐ�ďĞĨŽƌĞ�ŵŽǀŝŶŐ� ƚŽ� ^ƉĂŝŶ͘� dŚĞƌĞĨŽƌĞ͕�
ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝŶ� ƋƵĞƐƟŽŶ� ŵƵƐƚ� ŐŽ� ƚŽ� ƚŚĞ� ^ƉĂŶŝƐŚ�
�ŽŶƐƵůĂƌ�ŽĸĐĞ�ŝŶ�ŚŝƐ�ĂƌĞĂ�ŽĨ�ƌĞƐŝĚĞŶĐĞ͕�ǁŚĞƌĞ�ŚĞ�ŵĂǇ�
ĂƐŬ�ĨŽƌ�ƚŚĞ�ĂƵƚŚŽƌŝƐĂƟŽŶ͘�

dŚĞ�ĨŽůůŽǁŝŶŐ�ĚŽĐƵŵĞŶƚĂƟŽŶ�ǁŝůů�ďĞ�ŶĞĐĞƐƐĂƌǇ�ƚŽ�ĮůĞ�Ă�
ƌĞƋƵĞƐƚ�ĨŽƌ�ĂƵƚŚŽƌŝƐĂƟŽŶ͗

ͻ� passport that is valid for a minimum of one year;
ͻ��ĐƌŝŵŝŶĂů�ƌĞĐŽƌĚ�ĐĞƌƟĮĐĂƚĞ͖
ͻ� documents that prove the two key requirements 
;ĮŶĂŶĐŝĂů�ŵĞĂŶƐ�ĂŶĚ�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞͿ�ĂƐ�ƉƌĞǀŝŽƵƐůǇ�
stated; 

ͻ��Ă� ŵĞĚŝĐĂů� ĐĞƌƟĮĐĂƚĞ� ƚŚĂƚ� ƉƌŽǀĞƐ� ƚŚĂƚ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ǁŽƌŬĞƌ�ĚŽĞƐ�ŶŽƚ�ƐƵīĞƌ�ĨƌŽŵ�ĂŶǇ�ŽĨ�ƚŚĞ�ĚŝƐĞĂƐĞƐ�ƚŚĂƚ�
ŵĂǇ�ŚĂǀĞ�ƐĞƌŝŽƵƐ�ƉƵďůŝĐ�ŚĞĂůƚŚ�ƌĞƉĞƌĐƵƐƐŝŽŶƐ͘�

KŶĐĞ� ƚŚŝƐ� ŚĂƐ� ďĞĞŶ� ĐŽŵƉůĞƚĞĚ͕� ƚŚĞ� ĂƵƚŚŽƌŝƟĞƐ� ǁŝůů�
decide, within the maximum period of one month, if 
ƚŚĞ� ĂƵƚŚŽƌŝƐĂƟŽŶ� ƐŚĂůů� ďĞ� ŐƌĂŶƚĞĚ� Žƌ� ĚĞŶŝĞĚ͘� &ƌŽŵ�
ƚŚŝƐ�ƉŽŝŶƚ�ŽŶ͕�ƚŚĞ�ŽŶůǇ�ƉƌŽĐĞĚƵƌĞ� ůĞŌ�ƚŽ�ĚŽ�ǁŝůů�ďĞ�ƚŽ�
ĞǆƉĞĚŝƚĞ� ƚŚĞ� ĂĐƚƵĂů� ĂƵƚŚŽƌŝƐĂƟŽŶ� ŽŶĐĞ� ƚŚĞ� ĨŽƌĞŝŐŶ�
ǁŽƌŬĞƌ�ŚĂƐ�ĞŶƚĞƌĞĚ�^ƉĂŝŶ͕�ǁŚŝĐŚ�ŚĞͬƐŚĞ�ǁŝůů�ďĞ�ĂďůĞ�ƚŽ�
ĚŽ�Ăƚ�ƚŚĞ�ůŽĐĂů�ƉŽůŝĐĞ�ĚĞƉĂƌƚŵĞŶƚ͘�

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  
if so, what are the main factors 
determining the exposure.

�ůƚŚŽƵŐŚ�ŝƚ�ŝƐ�ƋƵŝƚĞ�ĚŝĸĐƵůƚ�ƚŽ�ĐŽŵƉůĞƚĞůǇ�ĂǀŽŝĚ�ƚŚĞ�ƌŝƐŬ�
of ’permanent establishment’ the case in point is far 
removed from being labeled as such; this is largely due 
to the fact that if the employee proceeds as indicated, 
it is quite obvious that neither the company nor the 
ĞŵƉůŽǇĞĞ� ǁŝůů� ďĞ� ƟĞĚ� ƚŽ� ƚŚĞ� ^ƉĂŶŝƐŚ� >ĂďŽƵƌ� >Ăǁ�
ƐǇƐƚĞŵ͕� ŝŶ� ĂŶǇ� ǁĂǇ͘� dŚĞƌĞĨŽƌĞ͕� ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŽŶůǇ�
works from Spain for a foreign company and does not 
ŝŶƚĞƌĂĐƚ�ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�ŵĂƌŬĞƚ͕� ƚŚĞ� ƌŝƐŬ�ŽĨ�ƉŽƚĞŶƟĂůůǇ�
ĐƌĞĂƟŶŐ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝƐ� ĚƌĂŵĂƟĐĂůůǇ�
ƌĞĚƵĐĞĚ͘�

dŚĞ�ŵĂŝŶ� ĨĂĐƚŽƌƐ� ƚŽ� ĐŽŶƐŝĚĞƌ� ǁŚĞŶ� ĚĞƚĞƌŵŝŶŝŶŐ� ŝĨ� Ă�
ƐŝƚƵĂƟŽŶ�ĐŽŶƐƟƚƵƚĞƐ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ĂƌĞ͗�

ͻ� the existence of a place of business – any premises or 
ĨĂĐŝůŝƟĞƐ�ƚŚĂƚ�ĂƌĞ�ƵƐĞĚ�ĨŽƌ�ĐĂƌƌǇŝŶŐ�ŽƵƚ�ƚŚĞ�ĞĐŽŶŽŵŝĐ�
ĂĐƟǀŝƚǇ� ŽĨ� ƚŚĞ� ĐŽŵƉĂŶǇ͕�ǁŚĞƚŚĞƌ� ;Žƌ� ŶŽƚͿ� ƚŚĞǇ� ĂƌĞ�
ƵƐĞĚ�ĞǆĐůƵƐŝǀĞůǇ�ĨŽƌ�ƚŚŝƐ�ĞŶĚ͘

ͻ��ƚŚĞ� ƉůĂĐĞ� ŽĨ� ďƵƐŝŶĞƐƐ� ŵƵƐƚ� ďĞ� ͞ĮǆĞĚ͟� ʹ� ĂůƚŚŽƵŐŚ�
currently, a certain mobility of the place of business 
ŝƐ� ĂĚŵŝƩĞĚ͕� ƚŚĞ� ĨĂĐƚ� ƚŚĂƚ� Ă� ĐĞƌƚĂŝŶ� ĚĞŐƌĞĞ� ŽĨ�
ƉĞƌŵĂŶĞŶĐĞ� ŝŶ� ƟŵĞ͕� ŝŶ� ƚŚĞ� ƚĞƌƌŝƚŽƌǇ� ŽĨ� ƚŚĞ� ^ƚĂƚĞ͕�
ďĞĐŽŵĞƐ�ŵŽƌĞ�ƌĞůĞǀĂŶƚ͘
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ͻ��ƚŚĞ�ĂĐƟǀŝƟĞƐ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ�ĂƌĞ�ĐĂƌƌŝĞĚ�ŽƵƚ�ƚŚƌŽƵŐŚ�
ƚŚĞ� ĮǆĞĚ� ƉůĂĐĞ� ŽĨ� ďƵƐŝŶĞƐƐ� ʹ� ƚŚŝƐ� ƌĞƋƵŝƌĞƐ� ƚŚĂƚ� ƚŚĞ�
ƉŚǇƐŝĐĂů�ƐƉĂĐĞ�ŽĨ�ƚŚĞ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ŝƐ�ĞīĞĐƟǀĞůǇ�
ƵƐĞĚ�ĨŽƌ�ƚŚĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�Ă�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƚǇ͘

at what point and under what 
circumstances would the remote 
worker become subject to local 
social security and other payroll 
requirements?  can such requirements 
be fulfilled by a foreign company, and 
if so by what mechanisms?

As stated, the foreign employee is forbidden from 
working for any company here in Spain, while in 
ƉŽƐƐĞƐƐŝŽŶ� ŽĨ� ƚŚĞ� ŶŽŶͲƉƌŽĮƚ� ƚĞŵƉŽƌĂƌǇ� ƌĞƐŝĚĞŶĐĞ�
ĂƵƚŚŽƌŝƐĂƟŽŶ͘�

He will not therefore, be subject to social security 
or any other payroll checks, whilst he is allowed to 
ǁŽƌŬ�ĨƌŽŵ�^ƉĂŝŶ�ƵŶĚĞƌ�ƚŚŝƐ�ƚǇƉĞ�ŽĨ�ĂƵƚŚŽƌŝƐĂƟŽŶ͘�dŚĞ�
employee is strictly working for the foreign company; 
ƚŚĞ�ŽŶůǇ�ĚŝīĞƌĞŶĐĞ�ŝƐ�ƚŚĂƚ�ǁĞ�ǁŝůů�ĚŽ�ŝƚ�ƌĞŵŽƚĞůǇ�ĨƌŽŵ�
Spain, but the requirements regarding the present 
ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ�ǁŝůů�ŶŽƚ�ďĞ�ĨŽƵŶĚ�ŝŶ�^ƉĂŶŝƐŚ�
ůĂǁ͕�ƵŶůĞƐƐ� ŝƚ� ŝƐ� ƚŚĞ�ŽŶĞ� ĐŚŽƐĞŶ�ďǇ� ƚŚĞ�ƉĂƌƟĞƐ� ŝŶ� ƚŚĞ�
ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘�

/ƚ� ŝƐ� ŝŵƉŽƌƚĂŶƚ�ƚŽ�ƌĞĐŽŐŶŝƐĞ�ƚŚĂƚ��ƌƚ͘�ϴ�ŽĨ�ƚŚĞ�ZŽŵĞ�/�
ZĞŐƵůĂƟŽŶ�ƐƉĞĐŝĮĞƐ�ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ�ǁŝůů�
ďĞ�ŐŽǀĞƌŶĞĚ�ďǇ�ƚŚĞ� ůĂǁ�ĐŚŽƐĞŶ�ďǇ�ƚŚĞ�ƉĂƌƟĞƐ͕�ǁŚŝĐŚ�
ƐŚŽƵůĚ�ďĞ�ƐƉĞĐŝĮĞĚ�ŝŶ�ƚŚĞ�ƐĂŵĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘�

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

dŚŝƐ� ĂŶƐǁĞƌ� ĚŽĞƐ� ŶŽƚ� ĚŝīĞƌ� ĨƌŽŵ� ƚŚĞ� ƉƌĞǀŝŽƵƐ� ŽŶĞ͕�
ĂĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ� ZŽŵĞ� /� ƌĞŐƵůĂƟŽŶ� ĂŶĚ� ďĞĐĂƵƐĞ� ƚŚĞ�
employee is not working for any company here in 
Spain, the local employment law requirements do not 
ŶĞĞĚ�ƚŽ�ďĞ�ŵĞƚ͘�

It is also important, despite what has been stated 
ƉƌĞǀŝŽƵƐůǇ͕�ƚŽ�ŬĞĞƉ�ŝŶ�ŵŝŶĚ�ƚŚĂƚ�ĂĐĐŽƌĚŝŶŐ�ƚŽ��ƌƚ͘�ϵ�ŽĨ�
ƚŚĞ�ZŽŵĞ�/�ZĞŐƵůĂƟŽŶ͕�ŝĨ�ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ�ƌƵůĞƐ�ŽĨ�ƚŚĞ�
state of the employer is contrary to the public order of 
the state where the employee is working from, a judge 
may determine that certain laws shall not be applied 
ĂŶĚ�ŵĂǇ�ĚĞĐŝĚĞ� ŝŶƐƚĞĂĚ�ƚŽ�ƵƟůŝƐĞ�ƚŚĞ� ͛ƉŽůŝĐĞ�ƌƵůĞƐ͛�ŽĨ�
ƚŚĞ�ƐƚĂƚĞ�ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ǁŽƌŬŝŶŐ�ĨƌŽŵ�;^ƉĂŝŶͿ͘�

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

dŚĞƌĞ�ĂƌĞ�ƐŽŵĞ�ƐƉĞĐŝĂů�ƌĞƋƵŝƌĞŵĞŶƚƐ�ƚŚĂƚ�ŶĞĞĚ�ƚŽ�ďĞ�
met by Spanish employers, or even employers who 
have employees working in Spain for their company, 
ďƵƚ�ŽŶĐĞ�ĂŐĂŝŶ͕�ƚŚĞƐĞ�ĚŽ�ŶŽƚ�ĂīĞĐƚ�ƚŚĞ�ĐĂƐĞ�Ăƚ�ŚĂŶĚ͕�
since the foreign employee is working in Spain, but only 
ĨŽƌ� Ă� ĨŽƌĞŝŐŶ� ĞŶƟƚǇ� ĂŶĚ� ŝŶ� ĂĐĐŽƌĚĂŶĐĞ�ǁŝƚŚ� ĚŝīĞƌĞŶƚ�
ůĞŐĂů�ĂŶĚ�ũƵƌŝƐĚŝĐƟŽŶĂů�ůĂǁƐ͘�

what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

dŚĞ�ĞŵƉůŽǇĞĞ�ǁŝůů�ďĞ�ĞǆƉŽƐĞĚ�ƚŽ�ůŽĐĂů�ŝŶĐŽŵĞ�ƚĂǆ�ĨƌŽŵ�
ƚŚĞ�ŵŽŵĞŶƚ�ŚĞ�ŝƐ�ĐŽŶƐŝĚĞƌĞĚ�Ă�̂ ƉĂŶŝƐŚ�ƌĞƐŝĚĞŶƚ͘�hŶĚĞƌ�
^ƉĂŶŝƐŚ� ůĂǁ� ĂŶĚ� ĂĐĐŽƌĚŝŶŐ� ƚŽ� �ƌƚ͘� ϵ� ŽĨ� ƚŚĞ� ^ƉĂŶŝƐŚ�
WĞƌƐŽŶĂů�/ŶĐŽŵĞ�dĂǆ��Đƚ͕�Ă�ƉĞƌƐŽŶ�ďĞĐŽŵĞƐ�Ă�^ƉĂŶŝƐŚ�
ƌĞƐŝĚĞŶƚ� ƌĞŐĂƌĚŝŶŐ� ƚĂǆ�ŵĂƩĞƌƐ͕� ŝŶ� ƚŚĞ�ĞǀĞŶƚ� ƚŚĂƚ�ŚĞͬ
ƐŚĞ�ƌĞƐŝĚĞƐ�ŝŶ�^ƉĂŝŶ�ĨŽƌ�ŵŽƌĞ�ƚŚĂŶ�ϭϴϯ�ĚĂǇƐ�Ă�ǇĞĂƌ͘ �

It is understood that from the very moment the 
employee starts to pay taxes here in Spain, foreign 
ďƵƐŝŶĞƐƐ�ĞŶƟƚǇ͕�ĂƐ�ƚŚĞ�ĞŵƉůŽǇĞƌ͕ �ǁŝůů�ŶĞĞĚ�ƚŽ�ĂƌƌĂŶŐĞ�
ĨŽƌ� ƚŚĞ� ƌĞƐƉĞĐƟǀĞ� ǁŝƚŚŚŽůĚŝŶŐ� ƚĂǆ͘� /Ĩ� ƚŚŝƐ� ĐŽŵĞƐ�
to play, then the company should start taking into 
ĐŽŶƐŝĚĞƌĂƟŽŶ��ƌƚ͘�ϴ͘ϰ�ŽĨ�ƚŚĞ�ZŽŵĞ�/�ZĞŐƵůĂƟŽŶ͕�ǁŚŝĐŚ�
ĞƐƐĞŶƟĂůůǇ�ŵĂǇ�ĐŚĂŶŐĞ� ƚŚĞ�ĂƉƉůŝĐĂďůĞ� ůĂǁ͕� ͞ǁŚĞƌĞ� ŝƚ�
appears from the circumstances as a whole that the 
contract is more closely connected with a country 
ŽƚŚĞƌ�ƚŚĂŶ�ƚŚĂƚ�ŝŶĚŝĐĂƚĞĚ�ŝŶ�ƉĂƌĂŐƌĂƉŚƐ�Ϯ�Žƌ�ϯ�;͙Ϳ͘͟
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would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

�ǀĞŶ� ŝĨ� ŚĞ� ĐĂŶ� ďƌŝŶŐ� Ă� ĐůĂŝŵ� ;ǁŚŝĐŚ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ�
ĂůǁĂǇƐ�ƉĞƌŵŝƩĞĚ�ƚŽ�ĚŽͿ͕�ĂƐ�Ă�ƌƵůĞ͕�ŝƚ�ƐŚŽƵůĚ�ŶŽƚ�ƐƵĐĐĞĞĚ͕�
ŐĞŶĞƌĂůůǇ͘��Ɛ�ƐƚĂƚĞĚ�ŝŶ��ƌƚ͘�ϴ�ŽĨ�ƚŚĞ�ZŽŵĞ�/�ZĞŐƵůĂƟŽŶ͕�
the employment contract will be governed by the law 
ĐŚŽƐĞŶ�ďǇ�ƚŚĞ�ƉĂƌƟĞƐ͕�ǁŚŝĐŚ�ƐŚŽƵůĚ�ďĞ�ƐƉĞĐŝĮĞĚ�ŝŶ�ƚŚĞ�
ƐĂŵĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘�

/Ĩ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ǁĂƐ� ƚŽ� ƌĞƋƵŝƐŝƟŽŶ� Ă� ^ƉĂŶŝƐŚ� �ŽƵƌƚ�
when a dispute of this kind should arise, in principle, 
with a choice of law clause, the company should 
have a solid argument to prove that the competent 
court would not be the Spanish one, along with other 
ŝŵƉŽƌƚĂŶƚ�ĂƐƉĞĐƚƐ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ƌĞůĂƟŽŶƐŚŝƉ͘�

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

No, because the employee will not, technically, be 
working in Spain, and most importantly, because he is 
actually forbidden to work in Spain with the type of 
ĂƵƚŚŽƌŝƐĂƟŽŶ�ƚŚĂƚ�ŚĞ�ǁŝůů�ďĞ�ŽďƚĂŝŶŝŶŐ͘��ŽŶƐĞƋƵĞŶƚůǇ͕�
he will not be registered with the Spanish Social 
Security system, and this is actually the reason why 
one of the requirements needed in order to obtain the 
ĂƵƚŚŽƌŝƐĂƟŽŶ�ŝƐ�ƚŽ�ƉƌŽǀĞ�ƚŚĂƚ�ŚĞ�ŚĂƐ�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�
and through an insurer that is able to operate in Spain, 
considering the fact that he will not be registered in 
ƚŚĞ�ŶĂƟŽŶĂů�ŚĞĂůƚŚĐĂƌĞ�ƐǇƐƚĞŵ͘�

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

dŚĞ�ĂŶĂůǇƐŝƐ�ĂďŽǀĞ�ĂƉƉůŝĞƐ�ƚŽ�ƚŚŝƐ�ƋƵĞƐƟŽŶ�ĂƐ�ǁĞůů͖�ƚŚĞ�
foreign employer should be subject to the law chosen by 
ƚŚĞ�ƉĂƌƟĞƐ�ĂŶĚ�ƐƉĞĐŝĮĞĚ�ŝŶ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘�
dŚƵƐ͕�ŝĨ�ĨŽƌ�ĞǆĂŵƉůĞ͕�ƚŚĞ�ůĂǁ�ĐŚŽƐĞŶ�ďǇ�ƚŚĞ�ƉĂƌƟĞƐ�ǁĂƐ�
ƚŚĂƚ� ŽĨ� Ă� ^ƚĂƚĞ� ŝŶ� ƚŚĞ� h^�͕� ƚŚĞ� ĐŽŵƉĂŶǇ� ƐŚŽƵůĚ� ŶŽƚ�
ďĞ� ĐŽŶĐĞƌŶĞĚ�ǁŝƚŚ� ƚŚĞ�ĂƉƉůŝĐĂƟŽŶ�ŽĨ� ^ƉĂŶŝƐŚ� ůĂǁ͕� ŝŶ�
ƌĞŐĂƌĚ�ƚŽ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ͘�

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

�ĞƐƉŝƚĞ� ƚŚĞ� ĨĂĐƚ� ƚŚĂƚ� ƌĞŐƵůĂƟŽŶƐ� ŽŶ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�
ĐƵƌƌĞŶƚůǇ� ĞǆŝƐƚ͕� Ăƚ� ƚŚŝƐ� ƟŵĞ� ŚŽǁĞǀĞƌ͕ � ƚŚĞƌĞ� ŝƐ� ŶŽ�
ƐƉĞĐŝĮĐ� ůĞŐŝƐůĂƟŽŶ� ƚŚĂƚ� ĐŽŶƚĞŵƉůĂƚĞƐ� ƚŚŝƐ� ƉĂƌƟĐƵůĂƌ�
case; a foreign worker, working for a foreign company, 
ƌĞŵŽƚĞůǇ�ŝŶ�^ƉĂŝŶ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� EŽ͕� ƚŚĞ� ĨĂĐƚ� ƚŚĂƚ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� ĐŝƟǌĞŶ� ŽĨ�
^ƉĂŝŶ� ĚŽĞƐ� ŶŽƚ� ĚĞƚĞƌŵŝŶĞ� ƚŚĞ� ĂƉƉůŝĐĂďůĞ� ůĞŐŝƐůĂƟŽŶ͕�
per se, and therefore, nothing in this scenario would 
ĐŚĂŶŐĞ�ƚŚĞ�ĂďŽǀĞ�ĂŶĂůǇƐŝƐ͘

ďͿ� /Ĩ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁĂƐ�ƚŽ�ĞŶŐĂŐĞ�ŝŶ�ĂĐƟǀŝƚǇ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů� ŵĂƌŬĞƚ͕� ƚŚĞ� ĮƌƐƚ� ƉƌŽďůĞŵ� ůŝŬĞůǇ� ƚŽ� ĂƌŝƐĞ� ǁŽƵůĚ�
ƌĞƋƵŝƌĞ�Ă�ĚĞƚĞƌŵŝŶĂƟŽŶ�ĂƐ� ƚŽ�ǁŚĞƚŚĞƌ� ;Žƌ�ŶŽƚͿ� ƚŚĞƌĞ�
ŝƐ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŚĞƌĞ� ŝŶ� ^ƉĂŝŶ͘� ^ŚŽƵůĚ�
any doubts or uncertainty surface as a result of this, 
employment rights could probably be requested by 
ƚŚĞ� ĞŵƉůŽǇĞĞ� ĂůƚŚŽƵŐŚ͕� ƚŚĞŽƌĞƟĐĂůůǇ͕� ƚŚĞ� ĐŽŵƉĂŶǇ�
ƐŚŽƵůĚ� ďĞ� ƐƵĐĐĞƐƐĨƵů� ƐƟůů� ŝŶ� ĂƉƉůǇŝŶŐ� ƚŚĞ� ůĞŐŝƐůĂƟŽŶ�
ĚĞƐŝŐŶĂƚĞĚ� ŝŶ� ƚŚĞ� ĐŽŶƚƌĂĐƚ͘� tŝƚŚ� ƌĞƐƉĞĐƚ� ƚŽ� ƐŽĐŝĂů�
security payments, the employer would be able to 
ĚĞĨĞŶĚ� ŚŝƐ� ĐŽŶƚĞŶƟŽŶ� ƚŚĂƚ� ƚŚĞ� ĨŽƌĞŝŐŶ� ůĞŐŝƐůĂƟŽŶ�
ĂƉƉůŝĞƐ͕�ĐŽŶƐŝĚĞƌŝŶŐ�ƚŚĂƚ�ZŽǇĂů��ĞĐƌĞĞ�ϭϰϭϱͬϮϬϬϰ�ŽŶ�
^ŽĐŝĂů� ^ĞĐƵƌŝƚǇ� �ŽŶƚƌŝďƵƟŽŶƐ͕� ƐƚĂƚĞƐ� ƚŚĂƚ� ŶĂƚƵƌĂů� Žƌ�
ůĞŐĂů�ƉĞƌƐŽŶƐ�ƌĞƐŝĚŝŶŐ�ĂďƌŽĂĚ͕�ǁŚŽ�ĐĂƌƌǇ�ŽƵƚ�ĂĐƟǀŝƟĞƐ�
in Spain, will have their domicile in the place where the 
ĞīĞĐƟǀĞ�ĂĚŵŝŶŝƐƚƌĂƟǀĞ�ŵĂŶĂŐĞŵĞŶƚ�ĂŶĚ�ĚŝƌĞĐƟŽŶ�ŽĨ�
their business is located, and should be able to prove 
ƚŚĂƚ�ƚŚŝƐ�ŝƐ�ŶŽƚ�^ƉĂŝŶ͘
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
belgium
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

/ǀĄŶ�^ƵĄƌĞǌ�
WĂƌƚŶĞƌ͕ �
^ƵĄƌĞǌ�ĚĞ�sŝǀĞƌŽ
isuarez@suarezdevivero.com
нϯϰ�ϵϯ�Ϯϵϱ�ϲϬϬϬ

^ƵĄƌĞǌ�ĚĞ�sŝǀĞƌŽ
dŽƌƌĞ�/ŶďŝƐĂ͕�WůĂŶƚĂ�ϭϱͲ�
WůĂǌĂ��ƵƌŽƉĂ�ϵͲϭϭ
ϬϴϬϯϳ͕�,ŽƐƉŝƚĂůĞƚ�ĚĞ�>ůŽďƌĞŐĂƚ
�ĂƌĐĞůŽŶĂ͕�^ƉĂŝŶ
нϯϰ�ϵϯ�Ϯϵϱ�ϲϬ�ϬϬ
www.suarezdevivero.com
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ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is work authorIzatIon requIred? If 

so, please provIde a brIef descrIptIon 

of the type of vIsa, procedure, 

processIng tIme, etc.

/Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ŝƐ� ĂŶ� �hͬ���� ĐŝƟǌĞŶ͕� ƚŚĞǇ� ĐĂŶ�
ǁŽƌŬ� ŝŶ�^ǁĞĚĞŶ�ǁŝƚŚŽƵƚ�ĂŶǇ�ǁŽƌŬ�ĂƵƚŚŽƌŝƐĂƟŽŶ͘�&Žƌ�
ŶŽŶͲ�hͬ���� ĐŝƟǌĞŶƐ͕� ŝƚ� ŝƐ� ƉŽƐƐŝďůĞ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ�
ŝŶ� ^ǁĞĚĞŶ� ƵŶĚĞƌ� ƚŚĞ� ϵϬͲĚĂǇ� ǀŝƐŝƚŽƌ� ǀŝƐĂ͘� �� ŶŽŶͲ�hͬ
���� ĐŝƟǌĞŶ� ƐƚĂǇŝŶŐ� ůŽŶŐĞƌ� ƚŚĂŶ� ϵϬ� ĚĂǇƐ͕� ŝƐ� ƌĞƋƵŝƌĞĚ�
ƚŽ� ŚĂǀĞ�ďŽƚŚ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ� ĂŶĚ�Ă� ƌĞƐŝĚĞŶĐĞ�ƉĞƌŵŝƚ͕�
ďĞĨŽƌĞ�ĞŶƚĞƌŝŶŐ�^ǁĞĚĞŶ͘��ĞƌƚĂŝŶ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ŵƵƐƚ�ďĞ�
ŵĞƚ�ĨŽƌ�ƚŚĞ�ƉĞƌŵŝƚƐ͘�dŚĞ�ƐĂůĂƌǇ�ĂŶĚ�ŽƚŚĞƌ�ĞŵƉůŽǇŵĞŶƚ�
ĐŽŶĚŝƟŽŶƐ�ŵƵƐƚ�ďĞ�Ăƚ�ŵĂƌŬĞƚ�ůĞǀĞůƐ�ŝŶ�^ǁĞĚĞŶ͕�ĂŶĚ�ƚŚĞ�
ƌĞůĞǀĂŶƚ�^ǁĞĚŝƐŚ�ƵŶŝŽŶ�ŵƵƐƚ�ďĞ�ŐŝǀĞŶ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�
ƚŽ�ĂƐƐĞƐƐ�ǁŚĞƚŚĞƌ�ƚŚĞ�ƚĞƌŵƐ�ŽĨ�ĞŵƉůŽǇŵĞŶƚ�ĂƌĞ�ŝŶĚĞĞĚ�
Ăƚ�ŵĂƌŬĞƚ� ůĞǀĞůƐ͘�dŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ƟŵĞ�ĨŽƌ�ƚŚĞ�ƉĞƌŵŝƚƐ�
ĐĂŶ�ǀĂƌǇ͕�ďƵƚ�Ă�ŵŝŶŝŵƵŵ�ŽĨ� ƚŚƌĞĞ�ŵŽŶƚŚƐ� ƐŚŽƵůĚ�ďĞ�
ĞǆƉĞĐƚĞĚ͘� &ƵƌƚŚĞƌ͕ � ƚŚĞ� ĐŽŵƉĂŶǇ� ǁŽƵůĚ� ŚĂǀĞ� ƚŽ� ďĞ�
ƌĞŐŝƐƚĞƌĞĚ�ĂƐ�ĂŶ�ĞŵƉůŽǇĞƌ�ǁŝƚŚ�ƚŚĞ�̂ ǁĞĚŝƐŚ�dĂǆ��ŐĞŶĐǇ͘

Is there rIsk of “permanent 

establIshment” consequences for 

the foreIgn company by vIrtue of 

the remote worker’s actIvItIes?  

If so, what are the maIn factors 

determInIng the exposure.

zĞƐ͕�ƚŚĞƌĞ�ĐŽƵůĚ�ďĞ�ƐƵĐŚ�ƌŝƐŬ͘��ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�ŐĞŶĞƌĂů�
ƌƵůĞƐ�ŽŶ�ǁŚĂƚ�ĐŽŶƐƟƚƵƚĞƐ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͕�
ŝƚ�ŝƐ�͞Ă�ƉĞƌŵĂŶĞŶƚ�ůŽĐĂƟŽŶ�ĨŽƌ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ͕�ĨƌŽŵ�
ǁŚŝĐŚ� ƚŚĞ� ďƵƐŝŶĞƐƐ� ŝƐ� ĞŶƟƌĞůǇ� Žƌ� ƉĂƌƚůǇ� ƌƵŶ͘͟ � dŚƌĞĞ�
ĐƌŝƚĞƌŝĂ�ĚĞŶŽƚĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͗�

ͻ��ƚŚĞƌĞ�ŵƵƐƚ�ďĞ�Ă�ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ͖
ͻ��ƚŚĞ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ŵƵƐƚ�ŚĂǀĞ�Ă�ĐĞƌƚĂŝŶ�ĚĞŐƌĞĞ�ŽĨ�
ƉĞƌŵĂŶĞŶĐĞ͖�ĂŶĚ�

ͻ��ƚŚĞ�ďƵƐŝŶĞƐƐ�ŵƵƐƚ�ďĞ�ĞŶƟƌĞůǇ�Žƌ�ƉĂƌƚůǇ�ƌƵŶ�ĨƌŽŵ�ƚŚŝƐ�
ůŽĐĂƟŽŶ͘�

dŚƵƐ͕� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ƌĞŵĂŝŶƐ� ŝŶ� ^ǁĞĚĞŶ� ůŽŶŐ�
ĞŶŽƵŐŚ�ƚŚĂƚ�ƚŚĞƌĞ�ĞǆŝƐƚƐ�Ă�ĐĞƌƚĂŝŶ�ĚĞŐƌĞĞ�ŽĨ�ƉĞƌŵĂŶĞŶĐĞ�
ƚŽ�ƚŚĞ�ƐƚĂǇ͕�ƚŚĞ�ĐŽŵƉĂŶǇ�ŵĂǇ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ƚŽ�ŚĂǀĞ�Ă�
ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�^ǁĞĚĞŶ͘�
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at what poInt and under what 
cIrcumstances would the remote 
worker become subject to local 
socIal securIty and other payroll 
requIrements?  can such requIrements 
be fulfIlled by a foreIgn company, and 
If so by what mechanIsms?

/Ĩ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ƐƚĂǇŝŶŐ� ŝŶ� ^ǁĞĚĞŶ� ůŽŶŐ� ĞŶŽƵŐŚ�
ƚŽ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� Ă� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞĞ� ŝŶ� ^ǁĞĚĞŶ͕� ďƵƚ�
ƚŚĞ� ĐŽŵƉĂŶǇ� ŝƐ� ŶŽƚ� ĐŽŶƐŝĚĞƌĞĚ� ƚŽ�ŚĂǀĞ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ƚŚĞ� ĐŽƵŶƚƌǇ͕� ƚŚĞ� ĐŽŵƉĂŶǇ�ŵƵƐƚ� ƐƟůů�
ƉĂǇ� ^ǁĞĚŝƐŚ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ� ĐŽŶƚƌŝďƵƟŽŶƐ� ĨŽƌ� ůŽĐĂůůǇ�
ĞŵƉůŽǇĞĚ�ƉĞƌƐŽŶŶĞů͘�dŚĞ�ĐŽŶƚƌŝďƵƟŽŶƐ�ĂƌĞ�ƐŽŵĞǁŚĂƚ�
ůĞƐƐ� ƚŚĂŶ� ĨŽƌ� ĞŵƉůŽǇĞƌƐ� ǁŚŽ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ^ǁĞĚĞŶ͘� /Ŷ� ŽƌĚĞƌ� ƚŽ� ĚĞĐůĂƌĞ� ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ� ĐŽŶƚƌŝďƵƟŽŶƐ͕� ƚŚĞ� ĐŽŵƉĂŶǇ�ŵƵƐƚ� ƌĞŐŝƐƚĞƌ� ĂƐ�
ĂŶ�ĞŵƉůŽǇĞƌ�ǁŝƚŚ� ƚŚĞ� ^ǁĞĚŝƐŚ�dĂǆ��ŐĞŶĐǇ͘�,ŽǁĞǀĞƌ͕ �
ŝŶƐƚĞĂĚ� ŽĨ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ƉĂǇŝŶŐ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ĐŽŶƚƌŝďƵƟŽŶƐ͕� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĂŶĚ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŵĂǇ�
ĂŐƌĞĞ� ƚŽ� ŚĂǀĞ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ƌĞƉŽƌƚ� ĂŶĚ� ƉĂǇ� ƚŚĞ�
ĐŽŶƚƌŝďƵƟŽŶƐ͘�dŚĞƌĞ�ĂƌĞ�ŶŽ�ŽƚŚĞƌ�ƉĂǇƌŽůů�ƌĞƋƵŝƌĞŵĞŶƚƐ�
ďĞǇŽŶĚ�ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�ĂƐ� ůŽŶŐ�ĂƐ� ƚŚĞ�ĐŽŵƉĂŶǇ� ŝƐ�ŶŽƚ�
ĐŽŶƐŝĚĞƌĞĚ� ƚŽ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ�
^ǁĞĚĞŶ͘���ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ŵĂǇ�ƌĞŐŝƐƚĞƌ�ƚŽ�ƉĂǇ�ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ�ĐŽŶƚƌŝďƵƟŽŶƐ͘�

at what poInt and under what 
cIrcumstances does the remote 
worker become subject to local 
employment law requIrements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternIty leave, 
dIsabIlIty leave, protectIon agaInst 
unfaIr dIsmIssal, etc.   

dŚĞ� ZŽŵĞ� /� ƌĞŐƵůĂƟŽŶƐ� ŐŽǀĞƌŶ� ƚŚĞ� ĐŚŽŝĐĞ� ŽĨ� ůĂǁ� ŽŶ�
ĐŽŶƚƌĂĐƚƵĂů� ŽďůŝŐĂƟŽŶƐ� ŝŶ� ^ǁĞĚĞŶ͘� �ĐĐŽƌĚŝŶŐ� ƚŽ� ƚŚĞ�
ƌĞŐƵůĂƟŽŶƐ͕�ƚŚĞ�ƉĂƌƟĞƐ�ŽĨ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�ĂŐƌĞĞŵĞŶƚ�
ŵĂǇ�ĐŚŽŽƐĞ� ƚŚĞ�ĂƉƉůŝĐĂďůĞ� ůĂǁ� ĨŽƌ� ƚŚĞ�ĂŐƌĞĞŵĞŶƚ͘� /Ĩ�
ŶŽ�ĐŚŽŝĐĞ�ŝƐ�ŵĂĚĞ͕�ƚŚĞ�ůĂǁ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ�ŝŶ�ǁŚŝĐŚ�ƚŚĞ�
ĞŵƉůŽǇĞĞ�ŶŽƌŵĂůůǇ�ƉĞƌĨŽƌŵƐ�ƚŚĞŝƌ�ĚƵƟĞƐ�ƐŚĂůů�ĂƉƉůǇ�ƚŽ�
ƚŚĞ�ĂŐƌĞĞŵĞŶƚ͘�dŚƵƐ͕�ŝŶ�ŵŽƐƚ�ƐŝƚƵĂƟŽŶƐ�ŽĨ�Ă�ƚĞŵƉŽƌĂƌǇ�
ƐƚĂǇ�ŝŶ�^ǁĞĚĞŶ͕�^ǁĞĚŝƐŚ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁƐ�ǁŝůů�ŶŽƚ�ďĞ�
ĂƉƉůŝĐĂďůĞ͕� ƵŶůĞƐƐ� ƚŚĞ� ƉĂƌƟĞƐ� ŚĂǀĞ� ĂŐƌĞĞĚ� ƚŚĂƚ� ƚŚĞǇ�
ƐŚŽƵůĚ� ĂƉƉůǇ͘� ,ŽǁĞǀĞƌ͕ � ŝĨ� ƚŚĞ� ^ǁĞĚŝƐŚ� ĞŵƉůŽǇŵĞŶƚ�
ůĂǁƐ� ŚĂǀĞ� ŵĂŶĚĂƚŽƌǇ� ŵŝŶŝŵƵŵ� ƉƌŽƚĞĐƟŽŶƐ� ǁŚŝĐŚ�
ĂƌĞ�ŵŽƌĞ� ĂĚǀĂŶƚĂŐĞŽƵƐ� ĨŽƌ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ƚŚĂŶ�
ƚŚĞ� ůĂǁƐ� ĐŚŽƐĞŶ�ďǇ� ƚŚĞ�ƉĂƌƟĞƐ͕� ĂŶĚ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ�

ĐŽŶƐŝĚĞƌĞĚ�ƚŽ�ŶŽƌŵĂůůǇ�ƉĞƌĨŽƌŵ�ƚŚĞŝƌ�ĚƵƟĞƐ�ŝŶ�^ǁĞĚĞŶ͕�
ƚŚĞŶ�^ǁĞĚŝƐŚ�ůĞŐŝƐůĂƟŽŶ�ǁŝůů�ďĞ�ĂƉƉůŝĐĂďůĞ͘�

are there specIal requIrements 
governIng remote work In your 
country whIch would cover the 
remote foreIgn worker?  

dŚĞƌĞ�ĂƌĞ�ŶŽ� ƐƉĞĐŝĂů� ƌĞƋƵŝƌĞŵĞŶƚƐ�ŐŽǀĞƌŶŝŶŐ� ƌĞŵŽƚĞ�
ǁŽƌŬ� ŝŶ� ^ǁĞĚĞŶ͖� ƚŚĞ� ƐĂŵĞ� ĞŵƉůŽǇŵĞŶƚ� ůĂǁƐ� ĂƌĞ�
ĂƉƉůŝĐĂďůĞ�ĨŽƌ�ƌĞŵŽƚĞ�ǁŽƌŬ�ĂƐ�ĨŽƌ�ǁŽƌŬ�ƉĞƌĨŽƌŵĞĚ�Ăƚ�
ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�ǁŽƌŬƉůĂĐĞ͘�

what Is the employee’s exposure 
to local Income tax, and under 
what cIrcumstances Is the foreIgn 
employer requIred to arrange for 
wIthholdIng of Income tax?  

�� ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�ǁŚŽ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ^ǁĞĚĞŶ͕� ƐŚŽƵůĚ� ŶŽƚ� ǁŝƚŚŚŽůĚ� ƚĂǆĞƐ�
ĨŽƌ� ƚŚĞ�^ǁĞĚŝƐŚ�ƉƌĞůŝŵŝŶĂƌǇ� ƚĂǆ�ŽŶ�ǁĂŐĞƐ�ƉĂŝĚ� ƚŽ�ĂŶ�
ĞŵƉůŽǇĞĞ͘�dŚŝƐ�ĂƉƉůŝĞƐ�ĞǀĞŶ� ŝĨ� ƚŚĞ�ĞŵƉůŽǇĞĞ� ŝƐ� ůŝĂďůĞ�
ƚŽ�ƉĂǇ� ƚĂǆĞƐ� ŝŶ�^ǁĞĚĞŶ͘�dŚĞ�ĞŵƉůŽǇĞƌ� ƐŚŽƵůĚ� ŝŶĨŽƌŵ�
ƚŚĞ� ĞŵƉůŽǇĞĞ� ƚŚĂƚ� ŝƚ� ŝƐ� ƚŚĞ� ĞŵƉůŽǇĞĞ͛Ɛ� ƉĞƌƐŽŶĂů�
ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ƚŽ�ĞŶƐƵƌĞ�ƚŚĂƚ�ƚŚĞ�ƉƌĞůŝŵŝŶĂƌǇ�ƚĂǆ�ŝƐ�ƉĂŝĚ͘�
dŚĞ�ĞŵƉůŽǇĞĞ�ŵƵƐƚ�ƚŚĞƌĞĨŽƌĞ͕�ŝŶǀĞƐƟŐĂƚĞ�ǁŚĞƚŚĞƌ�ƚŚĞǇ�
ŚĂǀĞ�ĂŶǇ�ůŝĂďŝůŝƚǇ�ƚŽ�ƉĂǇ�ƚĂǆĞƐ�ŝŶ�^ǁĞĚĞŶ͘�dŚĞ�ůŝĂďŝůŝƚǇ�
ƚŽ�ƉĂǇ�ƚĂǆĞƐ�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ�ƐƚĂƚƵƐ�ƵŶĚĞƌ�ǁŚŝĐŚ�ƚŚĞǇ�
ĂƌĞ�ƐƚĂǇŝŶŐ�ŝŶ�^ǁĞĚĞŶ͘�

would the remote worker be 
entItled to brIng a claIm for 
workplace Injury In your country?

/Ĩ� ^ǁĞĚŝƐŚ� ůĂǁ� ŝƐ� ĂƉƉůŝĐĂďůĞ� ĨŽƌ� ƚŚĞ� ĞŵƉůŽǇŵĞŶƚ�
ĂŐƌĞĞŵĞŶƚ͕� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ǁŽƵůĚ� ďĞ� ĞŶƟƚůĞĚ� ƚŽ�
ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ�ŝŶũƵƌǇ�ŝŶ�^ǁĞĚĞŶ͘

would the remote worker be 
covered under the local natIonal 
healthcare system or Insurance?  

/Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŚŽůĚƐ�Ă��ƵƌŽƉĞĂŶ�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�
ĐĂƌĚ͕�ƚŚĞǇ�ǁŝůů�ďĞ�ĐŽǀĞƌĞĚ�ƵŶĚĞƌ�ƚŚĞ�̂ ǁĞĚŝƐŚ�ŚĞĂůƚŚĐĂƌĞ�
ƐǇƐƚĞŵ͕�ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ƚŚĞ�ůĞŶŐƚŚ�ŽĨ�ƚŚĞŝƌ�ƐƚĂǇ͘�/Ĩ�ŶŽƚ͕�ŝƚ�
ĚĞƉĞŶĚƐ�ŽŶ�ǁŚĞƚŚĞƌ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ŝƐ� ƐƚĂǇŝŶŐ� ŝŶ�
^ǁĞĚĞŶ�ŽŶ�Ă�ƚĞŵƉŽƌĂƌǇ�ǀŝƐĂ�Žƌ�ŝĨ�ƚŚĞǇ�ŚĂǀĞ�ƐƚĂƚƵƐ�ĂƐ�Ă�
ƌĞƐŝĚĞŶƚ�ŝŶ�^ǁĞĚĞŶ͘�
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Is a foreIgn employer subject 
to data prIvacy and securIty 
requIrements regardIng protectIon 
of employee personal InformatIon 
for a foreIgn employee workIng 
remotely In your country? 

dŚĞ�'�WZ�ŝƐ�ĂƉƉůŝĐĂďůĞ�ĨŽƌ�ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŽĨ�ƉĞƌƐŽŶĂů�
ĚĂƚĂ�ŝŶ�̂ ǁĞĚĞŶ͘��ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�'�WZ͕�ƚŚĞ�ƌĞŐƵůĂƟŽŶƐ�
ĂƌĞ�ĂƉƉůŝĐĂďůĞ�ƚŽ�ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŽĨ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�ďǇ�Ă�
ĐŽŶƚƌŽůůĞƌ�ŶŽƚ�ĞƐƚĂďůŝƐŚĞĚ�ŝŶ�ƚŚĞ��h͕�ďƵƚ�ŝŶ�Ă�ƉůĂĐĞ�ǁŚĞƌĞ�
ƚŚĞ�ůĂǁ�ŽĨ�Ă�ŵĞŵďĞƌ�ƐƚĂƚĞ�ĂƉƉůŝĞƐ�ďǇ�ǀŝƌƚƵĞ�ŽĨ�ƉƵďůŝĐ�
ŝŶƚĞƌŶĂƟŽŶĂů�ůĂǁ͘�dŚƵƐ͕�ŝĨ�^ǁĞĚŝƐŚ�ůĂǁ�ŝƐ�ĂƉƉůŝĐĂďůĞ�ƚŽ�
ƚŚĞ�ƉƌŽĐĞƐƐŝŶŐ�ŽĨ�ƉĞƌƐŽŶĂů�ĚĂƚĂ͕�Ğ͘Ő͘�ƵŶĚĞƌ�ƚŚĞ�ZŽŵĞ�
/� ƌĞŐƵůĂƟŽŶƐ͕� ƚŚĞ� '�WZ� ǁŝůů� ďĞ� ĂƉƉůŝĐĂďůĞ� ĨŽƌ� ĂŶǇ�
ƉƌŽĐĞƐƐŝŶŐ� ŽĨ� ĞŵƉůŽǇĞĞ� ƉĞƌƐŽŶĂů� ĚĂƚĂ͕� ƌĞŐĂƌĚůĞƐƐ� ŽĨ�
ǁŚĞƚŚĞƌ�;Žƌ�ŶŽƚͿ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŝƐ�ĞƐƚĂďůŝƐŚĞĚ�ǁŝƚŚŝŶ�ƚŚĞ�
�h͘�

has there been any lItIgatIon 
or specIfIc law or regulatIon 
regardIng the foreIgn remote 
worker In your country?

dŽ�ĚĂƚĞ͕�ƚŚĞƌĞ�ŚĂƐ�ŶŽƚ�ďĞĞŶ�ĂŶǇ�ƐŝŐŶŝĮĐĂŶƚ� ůŝƟŐĂƟŽŶ͕�
ůĞŐŝƐůĂƟŽŶ�Žƌ�ĚŝƌĞĐƟǀĞƐ�ƐƉĞĐŝĮĐĂůůǇ�ĐŽŶĐĞƌŶŝŶŐ�ĨŽƌĞŝŐŶ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌƐ�ŝŶ�^ǁĞĚĞŶ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� /Ĩ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�Ă�^ǁĞĚŝƐŚ�ĐŝƟǌĞŶ͕�ƚŚĞǇ�ĂƌĞ�
ĐŽǀĞƌĞĚ� ƵŶĚĞƌ� ƚŚĞ� ŚĞĂůƚŚĐĂƌĞ� ƐǇƐƚĞŵ� ĂŶĚ� ŚĂǀĞ� ƚŚĞ�
ƌŝŐŚƚ�ƚŽ�ǁŽƌŬ�ŝŶ�^ǁĞĚĞŶ͘��ĞƉĞŶĚŝŶŐ�ŽŶ�ǁŚĞƚŚĞƌ�ƚŚĞǇ�
ŚĂǀĞ�ƐƚĂƚƵƐ�ĂƐ�Ă�ƌĞƐŝĚĞŶƚ�ŝŶ�^ǁĞĚĞŶ͕�ƚŚĞǇ�ŵĂǇ�ďĞĐŽŵĞ�
ůŝĂďůĞ� ƚŽ�ƉĂǇ� ŝŶĐŽŵĞ� ƚĂǆ͕� ĞǀĞŶ� ŝĨ� ƚŚĞ�ƉĞƌŝŽĚ� ŝŶ�ǁŚŝĐŚ�
ƚŚĞǇ�ǁŽƌŬ�ŝŶ�^ǁĞĚĞŶ�ŝƐ�ƐŚŽƌƚ͘�

ďͿ� /Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ĞŶŐĂŐĞƐ� ŝŶ� ĂĐƟǀŝƚǇ� ƚŚĂƚ�
ĐĂƵƐĞƐ� ŚŝŵͬŚĞƌ� ƚŽ� ŝŶƚĞƌĂĐƚ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů� ŵĂƌŬĞƚ͕�
ƚŚĞǇ�ǁŝůů�ŶĞĞĚ�ƚŽ�ŚĂǀĞ�Ă�ǁŽƌŬ�ƉĞƌŵŝƚ�Žƌ�ďĞ�ĞůŝŐŝďůĞ�ƚŽ�
ǁŽƌŬ�ŝŶ�^ǁĞĚĞŶ�ĂƐ�ĂŶ��hͬ����ĐŝƟǌĞŶ͘�&ƵƌƚŚĞƌ͕ �ƚŚĞ�ƌŝƐŬ�
ƚŚĂƚ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŝƐ�ĐŽŶƐŝĚĞƌĞĚ�ƚŽ�ŚĂǀĞ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ^ǁĞĚĞŶ� ŝŶĐƌĞĂƐĞƐ�ĂŶĚ� ƚŚĞ� ĐŽŵƉĂŶǇ�
ŵĂǇ�ŚĂǀĞ�ƚŽ�ƌĞŐŝƐƚĞƌ�ĂƐ�ĂŶ�ĞŵƉůŽǇĞƌ�ŝŶ�^ǁĞĚĞŶ͘�dŚĞƌĞ�
ŵĂǇ�ĂůƐŽ�ďĞ�ŝŵƉůŝĐĂƟŽŶƐ�ŽŶ�ƚŚĞ�ĐŚŽŝĐĞ�ŽĨ�ůĂǁ͕�ĂŶĚ�ĂƐ�Ă�
ƌĞƐƵůƚ͕�^ǁĞĚŝƐŚ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ĐŽƵůĚ�ďĞ�ĂƉƉůŝĐĂďůĞ͘��
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

ZŽďĞƌƚ�^ƚƌŽŵďĞƌŐ
WĂƌƚŶĞƌ͕ �
�ĞĚĞƌƋƵŝƐƚ
ƌŽďĞƌƚ͘ƐƚƌŽŵďĞƌŐΛĐĞĚĞƌƋƵŝƐƚ͘ƐĞ
нϰϲ�ϴ�ϱϮϮ�Ϭϲϱ�ϲϳ

�ĚǀŽŬĂƞŝƌŵĂŶ��ĞĚĞƌƋƵŝƐƚ�<�
,ŽǀƐůĂŐĂƌŐĂƚĂŶ�ϯ
W͘K͘��Žǆ�ϭϲϳϬ
^�Ͳϭϭϭ�ϵϲ�^ƚŽĐŬŚŽůŵ�^ǁĞĚĞŶ
W�нϰϲ�ϴ�ϱϮϮ�Ϭϲϱ�ϬϬ
www.cederquist.se

DĂǇ�ϮϬϮϭ

https://leglobal.org/
https://www.cederquist.se/
http://www.leglobal.org
https://www.cederquist.se/
mailto:robert.stromberg%40cederquist.se?subject=
https://www.cederquist.se/
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
switzerland

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

is work authorization required? if 
so, please provide a brief description 
of the type of visa, procedure, 
processing time, etc.

�ĐĐŽƌĚŝŶŐ�ƚŽ�^ǁŝƐƐ�>Ăǁ�ŝƚ�ŝƐ�ŶŽƚ�ĞŶƟƌĞůǇ�ĐůĞĂƌ�ǁŚĞƚŚĞƌ�
ƌĞŵŽƚĞ�ǁŽƌŬ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ǁŝƚŚŽƵƚ�ŝŶƚĞƌĂĐƟŶŐ�
ǁŝƚŚ� ƚŚĞ� ůŽĐĂů� ^ǁŝƐƐ� ŵĂƌŬĞƚ� ƋƵĂůŝĮĞƐ� ĂƐ� ŐĂŝŶĨƵů�
ŽĐĐƵƉĂƟŽŶ�ŝŶ�^ǁŝƚǌĞƌůĂŶĚ�ǁŚŝĐŚ�ŝƐ�ƐƵďũĞĐƚ�ƚŽ�ƌĞƐŝĚĞŶƚ�
and work permits. Residents and work permits are 
ŐƌĂŶƚĞĚ� ďǇ� �ĂŶƚŽŶĂů� ĂƵƚŚŽƌŝƟĞƐ� ǁŚŝĐŚ� ŚĂŶĚůĞ� ƚŚĞ�
ĐĂƐĞƐ�ŽĨ�ƌĞŵŽƚĞ�ǁŽƌŬ�ĚŝīĞƌĞŶƚůǇ͘�tĞ�ƚŚĞƌĞĨŽƌĞ�ĂĚǀŝƐĞ�
ƚŽ�ĂƉƉƌŽĂĐŚ�ƚŚĞ�ĐŽŵƉĞƚĞŶƚ��ĂŶƚŽŶĂů�ŵŝŐƌĂƟŽŶ�ŽĸĐĞƐ�
ǁŝƚŚ�ƌĞŐĂƌĚƐ�ƚŽ�ĞĂĐŚ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�

is there risk of “permanent 
establishment” consequences for 
the foreign company by virtue of 
the remote worker’s activities?  

if so, what are the main factors 
determining the exposure.

/Ĩ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬ� ĚŽĞƐ� ŶŽƚ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĐŚĂƌĂĐƚĞƌ͕ � ƚŚĞ� ƌŝƐŬ� ŝƐ� ƌĂƚŚĞƌ� ůŽǁ� ďƵƚ� ŶĞĞĚƐ� ƚŽ� ďĞ�
ĂƐƐĞƐƐĞĚ�ďĂƐĞĚ�ŽŶ�ƚŚĞ�ƐƉĞĐŝĮĐ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ŽĨ�ĞĂĐŚ�
ĐĂƐĞ͘�&Žƌ�^ǁŝƐƐ�ƚĂǆ�ůĂǁ�ƉƵƌƉŽƐĞƐ͕�ƚŚĞ�ƚĞƌŵ�͚ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͛�ŵĞĂŶƐ�Ă�ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ƚŚƌŽƵŐŚ�
ǁŚŝĐŚ� ƚŚĞ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƚǇ�ŽĨ�ĂŶ�ĞŶƚĞƌƉƌŝƐĞ� ŝƐ�ǁŚŽůůǇ�
Žƌ� ƉĂƌƚůǇ� ĐĂƌƌŝĞĚ� ŽŶ͘� /Ŷ� ƉĂƌƟĐƵůĂƌ͕ � W�Ɛ� ĂƌĞ� ďƌĂŶĐŚĞƐ͕�
ĨĂĐƚŽƌŝĞƐ͕� ǁŽƌŬƐŚŽƉƐ͕� ƐĂůĞƐ� ĂŐĞŶĐŝĞƐ͕� ƉĞƌŵĂŶĞŶƚ�
ƌĞƉƌĞƐĞŶƚĂƟŽŶƐ͕�ŵŝŶĞƐ�ĂŶĚ�ŽƚŚĞƌ�ƉůĂĐĞƐ�ŽĨ�ĞǆƚƌĂĐƟŽŶ�
ŽĨ�ŶĂƚƵƌĂů�ƌĞƐŽƵƌĐĞƐ͕�ĂƐ�ǁĞůů�ĂƐ�ďƵŝůĚŝŶŐ�Žƌ�ĐŽŶƐƚƌƵĐƟŽŶ�
ƐŝƚĞƐ�ƚŚĂƚ�ĂƌĞ�ŵĂŝŶƚĂŝŶĞĚ�ĨŽƌ�Ăƚ�ůĞĂƐƚ�ϭϮ�ŵŽŶƚŚƐ͘�dŚŝƐ�
ĚĞĮŶŝƟŽŶ�ŝƐ�ŐĞŶĞƌĂůůǇ�ŝŶ�ůŝŶĞ�ǁŝƚŚ�ƚŚĞ�ĐƌŝƚĞƌŝĂ�ĂĐĐŽƌĚŝŶŐ�
ƚŽ�ƚŚĞ�ĐƵƌƌĞŶƚ��ƌƟĐůĞ�ϱ�ƉĂƌĂŐƌĂƉŚ�Ϯ�ŽĨ�ƚŚĞ�K����DŽĚĞů�
dĂǆ��ŽŶǀĞŶƟŽŶ�ŽŶ�/ŶĐŽŵĞ�ĂŶĚ��ĂƉŝƚĂů͘

at what point and under what 
circumstances would the remote 
worker become subject to local 
social security and other payroll 
requirements?  can such requirements 
be fulfilled by a foreign company, and 
if so by what mechanisms?
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dŚĞ� ĂŶƐǁĞƌ� ƚŽ� ƚŚĞ� ƋƵĞƐƟŽŶ� ĚĞƉĞŶĚƐ� ŽŶ� ǁŚĞƚŚĞƌ�
^ǁŝƚǌĞƌůĂŶĚ�ŚĂƐ�ĞŶƚĞƌĞĚ�ŝŶƚŽ�Ă�ƚƌĞĂƚǇ�ŽŶ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�
ǁŝƚŚ� ƚŚĞ� ƐƚĂƚĞ�ǁŚĞƌĞ� ƚŚĞ� ĞŵƉůŽǇĞĞ�ƵƐƵĂůůǇ� ƉĞƌĨŽƌŵƐ�
ŚŝƐ� ǁŽƌŬ� ĚƵƟĞƐ͘� DĂŶǇ� ƚƌĞĂƟĞƐ� ;ŝŶ� ƉĂƌƟĐƵůĂƌ� dŚĞ�
�ŐƌĞĞŵĞŶƚ�ŽŶ�ƚŚĞ�&ƌĞĞ�DŽǀĞŵĞŶƚ�ŽĨ�WĞƌƐŽŶƐ�ďĞƚǁĞĞŶ�
ƚŚĞ� �ƵƌŽƉĞĂŶ� �ŽŵŵƵŶŝƚǇ� ;��Ϳ� ĂŶĚ� ^ǁŝƚǌĞƌůĂŶĚͿ�
ƉƌŽǀŝĚĞ� ƚŚĂƚ� ƚŚĞ� ĞŵƉůŽǇĞĞƐ� ŵĂǇ� ƌĞŵĂŝŶ� ŝŶƐƵƌĞĚ� ĨŽƌ�
ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ƚŚĞ�ƌĞůŽĐĂƟŽŶ�ŝŶ�ƚŚĞ�ƐƚĂƚĞ�ǁŚĞƌĞ�ƚŚĞǇ�
ƵƐƵĂůůǇ�ƉĞƌĨŽƌŵ�ƚŚĞ�ǁŽƌŬ�ĨŽƌ�Ă�ĐĞƌƚĂŝŶ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ͘�

/Ĩ� Ă� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ďĞĐŽŵĞƐ� ƐƵďũĞĐƚ� ƚŽ� ůŽĐĂů� ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ� ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ͕� ƚŚĞ� ĨŽůůŽǁŝŶŐ� ĂƉƉůŝĞƐ͗� /Ĩ� ƚŚĞ�
ĞŵƉůŽǇĞƌ�ŝƐ�ĚŽŵŝĐŝůĞĚ�ŽƵƚƐŝĚĞ�ƚŚĞ��hͬ�&d�͕�ƚŚĞ�ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ�ĐŽŶƚƌŝďƵƟŽŶƐ�ĂƌĞ�ƐĞƩůĞĚ�ǀŝĂ�ƚŚĞ�ĞŵƉůŽǇĞĞ�Žƌ�
Ă�ƉĂǇƌŽůů�ƉƌŽǀŝĚĞƌ͘ � /Ĩ�ƚŚĞ�ĞŵƉůŽǇĞƌ� ŝƐ�ĚŽŵŝĐŝůĞĚ�ŝŶ�ƚŚĞ�
�hͬ�&d�͕� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĐĂŶ� ĐŚŽŽƐĞ� ƚŽ� ƉĂǇ� ƚŚĞ� ƐŽĐŝĂů�
ƐĞĐƵƌŝƚǇ� ĐŽŶƚƌŝďƵƟŽŶƐ� ŝƚƐĞůĨ͕ � ǀŝĂ� ŚŝƐ� ĞŵƉůŽǇĞĞ� Žƌ� Ă�
ƉĂǇƌŽůů�ƉƌŽǀŝĚĞƌ͘

at what point and under what 
circumstances does the remote 
worker become subject to local 
employment law requirements such 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
annual leave, maternity leave, 
disability leave, protection against 
unfair dismissal, etc.   

ZĞŐĂƌĚŝŶŐ� ƚŚĞ� ĂƉƉůŝĐĂďůĞ� ůĂǁ� ŝŶ� ĂŶ� ŝŶƚĞƌŶĂƟŽŶĂů�
ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚĞǆƚ͕�ƚŚĞ�^ǁŝƐƐ�&ĞĚĞƌĂů��Đƚ�ŽŶ�WƌŝǀĂƚĞ�
/ŶƚĞƌŶĂƟŽŶĂů�>Ăǁ�ƉƌŽǀŝĚĞƐ�ƚŚĂƚ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚƐ�
ĂƌĞ� ŐŽǀĞƌŶĞĚ� ďǇ� ƚŚĞ� ůĂǁ� ŽĨ� ƚŚĞ� ƐƚĂƚĞ� ŝŶ� ǁŚŝĐŚ� ƚŚĞ�
ĞŵƉůŽǇĞĞ� ŚĂďŝƚƵĂůůǇ� ƉĞƌĨŽƌŵƐ� ŚĞƌͬŚŝƐ� ǁŽƌŬ͘� /Ĩ� ƚŚĞ�
ĞŵƉůŽǇĞĞ�ŚĂďŝƚƵĂůůǇ�ƉĞƌĨŽƌŵƐ�ŚĞƌͬŚŝƐ�ǁŽƌŬ�ŝŶ�ƐĞǀĞƌĂů�
ƐƚĂƚĞƐ͕� ƚŚĞ� ĞŵƉůŽǇŵĞŶƚ� ĐŽŶƚƌĂĐƚ� ŝƐ� ŐŽǀĞƌŶĞĚ� ďǇ� ƚŚĞ�
ůĂǁ�ŽĨ�ƚŚĞ�ƐƚĂƚĞ�ŽĨ�ƚŚĞ�ĞƐƚĂďůŝƐŚŵĞŶƚ�Žƌ͕ �ŝŶ�ƚŚĞ�ĂďƐĞŶĐĞ�
ŽĨ� ĂŶ� ĞƐƚĂďůŝƐŚŵĞŶƚ͕� ŽĨ� ƚŚĞ� ĚŽŵŝĐŝůĞ� Žƌ� ŚĂďŝƚƵĂů�
ƌĞƐŝĚĞŶĐĞ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ͘ �dŚĞ�ƉĂƌƟĞƐ�ŵĂǇ�ƐƵďŵŝƚ�ƚŚĞ�
ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ�ƚŽ�ƚŚĞ�ůĂǁ�ŽĨ�ƚŚĞ�ƐƚĂƚĞ�ŝŶ�ǁŚŝĐŚ�
ƚŚĞ� ĞŵƉůŽǇĞĞ� ŚĂƐ� ŚĞƌͬŚŝƐ� ŚĂďŝƚƵĂů� ƌĞƐŝĚĞŶĐĞ� Žƌ� ŝŶ�
ǁŚŝĐŚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŚĂƐ�ŝƚƐ�ĞƐƚĂďůŝƐŚŵĞŶƚ͕�ĚŽŵŝĐŝůĞ�Žƌ�
ŚĂďŝƚƵĂů�ƌĞƐŝĚĞŶĐĞ͘

dŚƵƐ͕�ĨƌŽŵ�Ă�^ǁŝƐƐ�ĐŽŶŇŝĐƚ�ŽĨ�ůĂǁ�ƌƵůĞƐ�ƉĞƌƐƉĞĐƟǀĞ͕�ƚŚĞ�
ĂƉƉůŝĐĂďůĞ�ƉƌŝǀĂƚĞ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ƚŽ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�
ĐŽŶƚƌĂĐƚ�ŽĨ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĚŽĞƐ�ŶŽƚ�ĐŚĂŶŐĞ�ƚŽ�̂ ǁŝƐƐ�
>Ăǁ� ƵŶůĞƐƐ� ƚŚĞƌĞ� ŝƐ� ŶŽ� ĐŚŽŝĐĞ� ŽĨ� ůĂǁ� ĐůĂƵƐĞ� ĂŶĚ� ƚŚĞ�
ƌĞŵŽƚĞ� ǁŽƌŬƉůĂĐĞ� ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ� ďĞĐŽŵĞƐ� ƚŚĞ� ƉůĂĐĞ�
ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŚĂďŝƚƵĂůůǇ�ƉĞƌĨŽƌŵƐ�ŚĞƌͬŚŝƐ�ǁŽƌŬ͘��

�Ŷ� ĞǆĐĞƉƟŽŶ� ŚĂƐ� ƚŽ� ďĞ� ŵĂĚĞ� ǁŝƚŚ� ƌĞŐĂƌĚ� ƚŽ� ƉƵďůŝĐ�
ůĂǁ͘��ǀĞŶ�ŝĨ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ�ĐŽŶƚƌĂĐƚ�ŝƐ�ƐƵďũĞĐƚ�ƚŽ�
ĨŽƌĞŝŐŶ�ƉƌŝǀĂƚĞ�ĞŵƉůŽǇŵĞŶƚ�ůĂǁ͕�ƚŚĞ�^ǁŝƐƐ�>ĂďŽƌ�>Ăǁ�
�Đƚ͕�ǁŚŝĐŚ�ĨŽƌŵƐ�ƉĂƌƚ�ŽĨ�ƉƵďůŝĐ�ůĂǁ͕�ĂƉƉůŝĞƐ�ƚŽ�ĞŵƉůŽǇĞĞƐ�
ǁŽƌŬŝŶŐ�ŽŶ�̂ ǁŝƐƐ�ƚĞƌƌŝƚŽƌǇ�ĨŽƌ�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�͞ ĂƐ�ĨĂƌ�
ĂƐ�ƚŚŝƐ�ŝƐ�ƉŽƐƐŝďůĞ�ƵŶĚĞƌ�ƚŚĞ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͟;Ăƌƚ�ϭ�ƉĂƌĂ�
ϯ�^ǁŝƐƐ�>ĂďŽƵƌ�>Ăǁ��ĐƚͿ͘�dŚĞ��Đƚ�ĐŽŶƚĂŝŶƐ�ƉƌŽǀŝƐŝŽŶƐ�
ŽŶ�ŚĞĂůƚŚ�ƉƌŽƚĞĐƟŽŶ�ĂƐ�ǁĞůů�ĂƐ�ƉƌŽǀŝƐŝŽŶƐ�ŽŶ�ǁŽƌŬŝŶŐ�
ŚŽƵƌƐ�ĂŶĚ�ƌĞƐƚ�ƉĞƌŝŽĚƐ͘�

&ƵƌƚŚĞƌŵŽƌĞ͕�^ǁŝƚǌĞƌůĂŶĚ�ŚĂƐ�Ă�ƐƉĞĐŝĂů�ƉƵďůŝĐ�ůĂǁ�ƚŚĂƚ�
ĂƉƉůŝĞƐ�ƚŽ�ǁŽƌŬĞƌƐ�ƉŽƐƚĞĚ�ƚŽ�^ǁŝƚǌĞƌůĂŶĚ͘�dŚĞ�&ĞĚĞƌĂů�
�Đƚ� ŽŶ� WŽƐƚĞĚ� tŽƌŬĞƌƐ� ƐĞƚƐ� ŽƵƚ� ŵŝŶŝŵƵŵ� ǁŽƌŬŝŶŐ�
ĂŶĚ�ǁĂŐĞ�ĐŽŶĚŝƟŽŶƐ�ƚŚĂƚ�ŵƵƐƚ�ďĞ�ŐƌĂŶƚĞĚ�ƚŽ�ƉŽƐƚĞĚ�
ǁŽƌŬĞƌƐ͘�dŚĞ��Đƚ�ŽŶůǇ�ĂƉƉůŝĞƐ�ƚŽ�ĞŵƉůŽǇĞĞƐ�ǁŚŽŵ�ĂŶ�
ĞŵƉůŽǇĞƌ� ĚŽŵŝĐŝůĞĚ� ĂďƌŽĂĚ� ƐĞŶĚƐ� ƚŽ� ^ǁŝƚǌĞƌůĂŶĚ� ƚŽ�
ƉĞƌĨŽƌŵ�ǁŽƌŬ� ĨŽƌ�Ă� ĐĞƌƚĂŝŶ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ� ;ĂͿ�ŽŶ� ƚŚĞ�
ĞŵƉůŽǇĞƌ͛Ɛ�ĂĐĐŽƵŶƚ�ĂŶĚ�ƵŶĚĞƌ�ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�ĚŝƌĞĐƟŽŶ�
ǁŝƚŚŝŶ� ƚŚĞ� ĨƌĂŵĞǁŽƌŬ� ŽĨ� Ă� ĐŽŶƚƌĂĐƚƵĂů� ƌĞůĂƟŽŶƐŚŝƉ�
ďĞƚǁĞĞŶ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĂŶĚ� Ă� ƚŚŝƌĚ� ƉĂƌƚǇ� Žƌ� ;ďͿ� ŝŶ� Ă�
ďƌĂŶĐŚ� Žƌ� Ă� ĐŽŵƉĂŶǇ� ƚŚĂƚ� ŝƐ� ƉĂƌƚ� ŽĨ� ƚŚĞ� ĞŵƉůŽǇĞƌ͛Ɛ�
ŐƌŽƵƉ�ŽĨ�ĐŽŵƉĂŶŝĞƐ͘�

tĞ�ĂƌĞ�ŽĨ�ƚŚĞ�ŽƉŝŶŝŽŶ�ƚŚĂƚ�ŝĨ�ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĚŽĞƐ�
ŶŽƚ� ŝŶƚĞƌĨĞƌĞ� ǁŝƚŚ� ƚŚĞ� ^ǁŝƐƐ� ŵĂƌŬĞƚ� ĂŶĚ� ĚŽĞƐ� ŶŽƚ�
ƉĞƌĨŽƌŵ�ŚĞƌͬŚŝƐ�ǁŽƌŬ� ŝŶ�Ă�ďƌĂŶĐŚ�ŽĨ� ƚŚĞ�ĞŵƉůŽǇĞƌ� ŝŶ�
^ǁŝƚǌĞƌůĂŶĚ͕� ƚŚĞ�&ĞĚĞƌĂů��Đƚ�ŽŶ�WŽƐƚĞĚ�tŽƌŬĞƌƐ�ĚŽĞƐ�
ŶŽƚ�ĂƉƉůǇ͘�

>ĂƐƚ�ďƵƚ�ŶŽƚ�ůĞĂƐƚ͕�ŝŶ�ĐĂƐĞ�ĂŶ�ĞŵƉůŽǇĞĞ�ŚĂƐ�ũƵƌŝƐĚŝĐƟŽŶ�
ĨŽƌ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ� ůĂǁ�ĚŝƐƉƵƚĞ� ŝŶ�^ǁŝƚǌĞƌůĂŶĚ͕� ^ǁŝƐƐ�
�ŽƵƌƚƐ�ǁŝůů�ĚĞƐƉŝƚĞ�ƚŚĞ�ĂƉƉůŝĐĂďŝůŝƚǇ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�ƉƌŝǀĂƚĞ�
ĞŵƉůŽǇŵĞŶƚ� ůĂǁ�ĂůƐŽ� ĐŽŶƐŝĚĞƌ�ŵĂŶĚĂƚŽƌǇ� ƉƌŽǀŝƐŝŽŶƐ�
ŽĨ�^ǁŝƐƐ�ůĂǁ�ǁŚŝĐŚ͕�ďǇ�ƌĞĂƐŽŶ�ŽĨ�ƚŚĞŝƌ�ƐƉĞĐŝĂů�ƉƵƌƉŽƐĞ͕�
ĂƌĞ�ĂƉƉůŝĐĂďůĞ�ƌĞŐĂƌĚůĞƐƐ�ŽĨ�ƚŚĞ�ƉƌŝǀĂƚĞ�ůĂǁ�ŐŽǀĞƌŶŝŶŐ�
ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘�

are there special requirements 
governing remote work in your 
country which would cover the 
remote foreign worker?  

WƌŽǀŝƐŝŽŶƐ� ŽĨ� ƚŚĞ� ^ǁŝƐƐ� >ĂďŽƵƌ� >Ăǁ� �Đƚ� ŽŶ� ŚĞĂůƚŚ�
ĂŶĚ� ƐĂĨĞƚǇ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĨŽƌ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬƉůĂĐĞ�
ŶĞĞĚ� ƚŽ� ďĞ� ƌĞĐŽŐŶŝǌĞĚ� ĂƐ� ĨĂƌ� ĂƐ� ƉŽƐƐŝďĞ� ŝŶ� ƚŚĞ�
ŐŝǀĞŶ� ĐŝƌĐƵŵƐƚĂŶĐĞƐ͘� � &ƵƌƚŚĞƌŵŽƌĞ͕� ŝĨ� ƉƌŝǀĂƚĞ� ^ǁŝƐƐ�
�ŵƉůŽǇŵĞŶƚ�>Ăǁ�ĂƉƉůŝĞƐ� ;ƐĞĞ�ƋƵĞƐƟŽŶ�ŽŶ�ĂƉƉůŝĐĂďůĞ�
ůĂǁͿ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŶĞĞĚƐ� ƚŽ� ďĞ� ƌĞŝŵďƵƌƐĞĚ� ĨŽƌ� ĐŽƐƚƐ�
ŽĐĐƵƌƌĞĚ�ŝŶ�ĐŽŶŶĞĐƟŽŶ�ǁŝƚŚ�ƌĞŵŽƚĞ�ǁŽƌŬ�ŝĨ�ƚŚĞ�ƌĞŵŽƚĞ�
ǁŽƌŬ�ŝƐ�ŶŽƚ�ǀŽůƵŶƚĂƌǇ�ĂŶĚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ĚŽĞƐ�ŶŽƚ�ŽīĞƌ�
ƚŚĞ�ĞŵƉůŽǇĞĞ�ǁŽƌŬŝŶŐ�ƐƉĂĐĞ�Ăƚ�ŝƚƐ�ƉƌĞŵŝƐĞƐ͘�
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what is the employee’s exposure 
to local income tax, and under 
what circumstances is the foreign 
employer required to arrange for 
withholding of income tax?  

�ŵƉůŽǇĞĞƐ�ĂƌĞ�ĞǆƉŽƐĞĚ�ƚŽ�ĨƵůů�ƚĂǆ�ůŝĂďŝůŝƚǇ�ŝŶ�̂ ǁŝƚǌĞƌůĂŶĚ�
ŝĨ͕ �ĂŵŽŶŐ�ŽƚŚĞƌ�ƚŚŝŶŐƐ͕�ƚŚĞǇ�ƐƚĂǇ�ĨŽƌ�Ăƚ� ůĞĂƐƚ�ϯϬ�ĚĂǇƐ�
ĂŶĚ� ĞŶŐĂŐĞ� ŝŶ� ŐĂŝŶĨƵů� ĞŵƉůŽǇŵĞŶƚ� ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ͘�
dŚŝƐ�ŝƐ�ƐƵďũĞĐƚ�ƚŽ�ĂŶǇ�ĚŽƵďůĞ�ƚĂǆĂƟŽŶ�ĂŐƌĞĞŵĞŶƚ�ƚŚĂƚ�
^ǁŝƚǌĞƌůĂŶĚ�ŵĂǇ�ŚĂǀĞ�ĐŽŶĐůƵĚĞĚ�ǁŝƚŚ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�
ĐŽƵŶƚƌǇ� ŽĨ� ƌĞƐŝĚĞŶĐĞ͘� ZĞƐŝĚĞŶĐĞ� ŝŶ� ĂĐĐŽƌĚĂŶĐĞ� ǁŝƚŚ�
ƚŚĞ� ĚŽƵďůĞ� ƚĂǆĂƟŽŶ� ƚƌĞĂƚǇ� ĐĂŶ� ƌĞĚƵĐĞ� ƵŶůŝŵŝƚĞĚ� ƚĂǆ�
ůŝĂďŝůŝƚǇ�ŝŶ�^ǁŝƚǌĞƌůĂŶĚ�ŽŶ�ƚŚĞ�ďĂƐŝƐ�ŽĨ�ƚĂǆ�ƌĞƐŝĚĞŶĐĞ͕�ƐŽ�
ƚŚĂƚ� ƚŚĞ�ƉĞƌƐŽŶ�ŽŶůǇ�ŚĂƐ� ůŝŵŝƚĞĚ�Žƌ�ŶŽ� ƚĂǆ� ůŝĂďŝůŝƚǇ� ŝŶ�
^ǁŝƚǌĞƌůĂŶĚ͘

/Ŷ�ƉƌŝŶĐŝƉůĞ͕�ĞŵƉůŽǇĞĞƐ�ǁŚŽ�ǁŽƌŬ�ŝŶ�̂ ǁŝƚǌĞƌůĂŶĚ�ďƵƚ�ĚŽ�
ŶŽƚ�ŚĂǀĞ�Ă�ƉĞƌŵĂŶĞŶƚ�ƌĞƐŝĚĞŶĐĞ�ƉĞƌŵŝƚ�ĂƌĞ�ƐƵďũĞĐƚ�ƚŽ�
ǁŝƚŚŚŽůĚŝŶŐ� ƚĂǆ� ĨŽƌ� ŝŶĐŽŵĞ�ŐĞŶĞƌĂƚĞĚ� ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ�
ƵŶůĞƐƐ� ĂŶǇ� ĚŽƵďůĞ� ƚĂǆĂƟŽŶ� ĂŐƌĞĞŵĞŶƚ� ƉƌŽǀŝĚĞƐ� ĨŽƌ�
ĚŝīĞƌĞŶƚ�ƌƵůĞƐ͘��

would the remote worker be 
entitled to bring a claim for 
workplace injury in your country?

dŚĞ� ĂŶƐǁĞƌ� ƚŽ� ƚŚĞ� ƋƵĞƐƟŽŶ� ŽŶ� ǁŚĞƚŚĞƌ� ĐŽƵƌƚƐ� ŝŶ�
^ǁŝƚǌĞƌůĂŶĚ� ŚĂǀĞ� ũƵƌŝƐĚŝĐƟŽŶ� ƌĞŐĂƌĚŝŶŐ� Ă� ǁŽƌŬƉůĂĐĞ�
ŝŶũƵƌǇ�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ�ĨĂĐƚ�ŝŶ�ǁŚŝĐŚ�ƐƚĂƚĞ�ƚŚĞ�ĞŵƉůŽǇĞƌ�
ĂƐ�ĚĞĨĞŶĚĂŶƚ�ŝƐ�ĚŽŵŝĐŝůĞĚ͘�

�Ŷ�ĞŵƉůŽǇĞƌ�ĚŽŵŝĐŝůĞĚ�ŝŶ�ƚŚĞ�ƚĞƌƌŝƚŽƌǇ�ŽĨ�Ă�ƐƚĂƚĞ�ďŽƵŶĚ�
ďǇ�ƚŚĞ�>ƵŐĂŶŽ��ŽŶǀĞŶƟŽŶ�ŵĂǇ�ďĞ�ƐƵĞĚ͗�/Ŷ�ƚŚĞ�ĐŽƵƌƚƐ�
ŽĨ�ƚŚĞ�ƐƚĂƚĞ�ŝŶ�ǁŚŝĐŚ�ƚŚĞ�ĞŵƉůŽǇĞƌ� ŝƐ�ĚŽŵŝĐŝůĞĚ͖�Žƌ� ŝŶ�
ĂŶŽƚŚĞƌ�ƐƚĂƚĞ�ďŽƵŶĚ�ďǇ�ƚŚĞ�>ƵŐĂŶŽ��ŽŶǀĞŶƟŽŶ�ŝŶ�ƚŚĞ�
ĐŽƵƌƚƐ� ĨŽƌ� ƚŚĞ� ƉůĂĐĞ� ǁŚĞƌĞ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŚĂďŝƚƵĂůůǇ�
ĐĂƌƌŝĞƐ�ŽƵƚ�ŚĞƌͬŚŝƐ�ǁŽƌŬ�Žƌ�ůĂƐƚ�ŚĂďŝƚƵĂůůǇ�ĐĂƌƌŝĞĚ�ŽƵƚ�
ŚŝƐ� ǁŽƌŬ͖� Žƌ� ďͿŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ĚŽĞƐ� ŶŽƚ� ŚĂďŝƚƵĂůůǇ�
ĐĂƌƌǇ�ŽƵƚ�Žƌ�ĚŝĚ�ŶŽƚ�ŚĂďŝƚƵĂůůǇ�ĐĂƌƌǇ�ŽƵƚ�ŚĞƌͬŚŝƐ�ǁŽƌŬ�
ŝŶ�ƚŚĞ�ƐĂŵĞ�ƐƚĂƚĞ͕�ŝŶ�ƚŚĞ�ĐŽƵƌƚƐ�ĨŽƌ�ƚŚĞ�ƉůĂĐĞ�ǁŚĞƌĞ�ƚŚĞ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ǁŚŝĐŚ�ĞŶŐĂŐĞĚ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�Žƌ�ǁĂƐ�
ƐŝƚƵĂƚĞĚ͘

dŚƵƐ͕�Ă�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ĞŵƉůŽǇĞĚ�ďǇ�Ă�ĐŽŵƉĂŶǇ�ŚĂǀŝŶŐ�
ŝƚƐ�ƐĞĂƚ�ŝŶ�Ă�ƐƚĂƚĞ�ďŽƵŶĚ�ďǇ�ƚŚĞ�>ƵŐĂŶŽ��ŽŶǀĞŶƟŽŶ�ŵĂǇ�
ŽŶůǇ�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ�ŝŶũƵƌǇ�ŝŶ�
^ǁŝƚǌĞƌůĂŶĚ� ŝĨ� ƚŚĞ�ĞŵƉůŽǇĞĞ�ŚĂďŝƚƵĂůůǇ� ĐĂƌƌŝĞƐ�Žƌ�ŚĂƐ�
ĐĂƌƌŝĞĚ�ŽƵƚ�ŚĞƌͬŚŝƐ�ǁŽƌŬ�ŝŶ�^ǁŝƚǌĞƌůĂŶĚ͘�

/Ĩ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ŚĂƐ� ŝƚƐ� ƐĞĂƚ� ŝŶ� ƐƚĂƚĞ� ŶŽƚ� ďŽƵŶĚ� ďǇ�
ƚŚĞ� >ƵŐĂŶŽ� �ŽŶǀĞŶƟŽŶ͕� ^ǁŝƐƐ� ĐŽƵƌƚƐ� ĚĞĐŝĚĞ� ŽŶ� ƚŚĞŝƌ�
ũƵƌŝƐĚŝĐƟŽŶ� ŝŶ� ŝŶƚĞƌŶĂƟŽŶĂů� ĚŝƐƉƵƚĞƐ� ďĂƐĞĚ� ŽŶ� ƚŚĞ�
&ĞĚĞƌĂů��Đƚ�ŽŶ�WƌŝǀĂƚ�/ŶƚĞƌŶĂƟŽŶĂů�>Ăǁ͘�dŚĞ�ĂƉƉůŝĐĂďůĞ�
ƉƌŽǀŝƐŝŽŶ�ƉƌŽǀŝĚĞƐ͗�dŚĞ�^ǁŝƐƐ�ĐŽƵƌƚƐ�Ăƚ�ƚŚĞ�ĚĞĨĞŶĚĂŶƚ͛Ɛ�
ĚŽŵŝĐŝůĞ�Žƌ�Ăƚ�ƚŚĞ�ƉůĂĐĞ�ǁŚĞƌĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŚĂďŝƚƵĂůůǇ�
ƉĞƌĨŽƌŵƐ� ŚĞƌͬŚŝƐ� ǁŽƌŬ� ŚĂǀĞ� ũƵƌŝƐĚŝĐƟŽŶ� ƚŽ� ŚĞĂƌ�
ĂĐƟŽŶƐ�ƌĞůĂƟŶŐ�ƚŽ�ĂŶ�ĞŵƉůŽǇŵĞŶƚ�ĐŽŶƚƌĂĐƚ͘��Ŷ�ĂĐƟŽŶ�
ŝŶŝƟĂƚĞĚ�ďǇ�ĂŶ�ĞŵƉůŽǇĞĞ�ŵĂǇ�ĂůƐŽ�ďĞ�ďƌŽƵŐŚƚ�ďĞĨŽƌĞ�
ƚŚĞ�ĐŽƵƌƚƐ�Ăƚ�ŚĞƌͬŚŝƐ�ĚŽŵŝĐŝůĞ�Žƌ�ŚĂďŝƚƵĂů�ƌĞƐŝĚĞŶĐĞ�ŝŶ�
^ǁŝƚǌĞƌůĂŶĚ͘

��ŚĂďŝƚƵĂů�ƌĞƐŝĚĞŶĐĞ�ŝŶ�^ǁŝƚǌĞƌůĂŶĚ�ŝƐ�ŐŝǀĞŶ�ŝĨ�Ă�ƉĞƌƐŽŶ�
ůŝǀĞƐ� ĨŽƌ� Ă� ůŽŶŐĞƌ� ƟŵĞ� ƉĞƌŝŽĚ� ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ͕� ĞǀĞŶ�
ŝĨ� ƚŚĞ� ƟŵĞ� ƉĞƌŝŽĚ� ŝƐ� ůŝŵŝƚĞĚ� ĨƌŽŵ� ƚŚĞ� ŽƵƚƐĞƚ͘� tŚĞŶ�
ƚŚĞ�ĐƌŝƚĞƌŝĂ�ŽĨ�Ă�͞ůŽŶŐĞƌ�ƐƚĂǇ͟� ŝƐ� ĨƵůĮůůĞĚ͕�ŶĞĞĚƐ�ƚŽ�ďĞ�
ĂƐƐĞƐƐĞĚ�ŐŝǀĞŶ�ƚŚĞ�ƐƉĞĐŝĮĐ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ŽĨ�ĞĂĐŚ�ĐĂƐĞ͘�

dŚƵƐ͕�ŝĨ�Ă�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŝƐ�ĞŵƉůŽǇĞĚ�ďǇ�ĂŶ�ĞŵƉůŽǇĞƌ�
ŶŽƚ�ĚŽŵŝĐŝůĞĚ�ŝŶ�Ă�ƐƚĂƚĞ�ƚŽ�ƚŚĞ�>ƵŐĂŶŽ��ŽŶǀĞŶƟŽŶ�ĂŶĚ�
ŝĨ�ƚŚŝƐ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ŚĂďŝƚƵĂůůǇ�ƉĞƌĨŽƌŵƐ�ŚĞƌͬŚŝƐ�ǁŽƌŬ�
ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ� Žƌ� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ� ĞƐƚĂďůŝƐŚĞƐ� Ă�
ŚĂďŝƚƵĂů� ƌĞƐŝĚĞŶĐĞ� ŝŶ�^ǁŝƚǌĞƌůĂŶĚ͕� ƚŚĞ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�
ĐĂŶ� ďƌŝŶŐ� Ă� ĐůĂŝŵ� ĨŽƌ� ǁŽƌŬƉůĂĐĞ� ŝŶƐƵƌǇ� ĂŐĂŝŶƐƚ� ƚŚĞ�
ĞŵƉůŽǇĞƌ� ŝŶ� ^ǁŝƚǌĞƌůĂŶĚ� ;ĂůƚŚŽƵŐŚ� ƚŚĞ� ƌŝƐŬ� ĨŽƌ� Ă�
ǁŽƌŬƉůĂĐĞ�ŝŶƐƵƌǇ�ǁŝůů�ďĞ�ǀĞƌǇ�ƐŵĂůů� ŝŶ�ĐĂƐĞ�ŽĨ�ƌĞŵŽƚĞ�
ǁŽƌŬͿ͘�

ZĞŐĂƌĚůĞƐƐ� ŽĨ� ƚŚĞ� ĐŽƵŶƚƌǇ� ŝŶ� ǁŚŝĐŚ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ŝƐ�
ĚŽŵŝĐŝůĞĚ͕� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŵĂǇ� ƐƵĞ� ƚŚĞ� ĞŵƉůŽǇĞƌ� ĨŽƌ�
ĐŽŵƉůŝĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�ƚĞƌŵƐ�ĂŶĚ�ĐŽŶĚŝƟŽŶƐ�ŽĨ�ǁŽƌŬ�ĂŶĚ�
ǁĂŐĞƐ�ŝŶ�ƚŚĞ�ĐŽŶƚĞǆƚ�ŽĨ�Ă�ƉŽƐƟŶŐ�ǁŝƚŚŝŶ�ƚŚĞ�ŵĞĂŶŝŶŐ�
ŽĨ�ƚŚĞ�^ǁŝƐƐ�&ĞĚĞƌĂů��Đƚ�ŽŶ�WŽƐƚĞĚ�tŽƌŬĞƌƐ͘

would the remote worker be 
covered under the local national 
healthcare system or insurance?  

^ĞĞ�ĂŶƐǁĞƌ�ŽŶ�ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ͘�

is a foreign employer subject 
to data privacy and security 
requirements regarding protection 
of employee personal information 
for a foreign employee working 
remotely in your country? 

dŚĞ� ^ǁŝƐƐ� �ĂƚĂ� WƌŽƚĞĐƟŽŶ� �Đƚ� ŽŶůǇ� ĂƉƉůŝĞƐ� ƚŽ� ƚŚĞ�
ƉƌŽĐĞƐƐŝŶŐ�ŽĨ�ĚĂƚĂ�ŽĨ�ŶĂƚƵƌĂů�ĂŶĚ�ůĞŐĂů�ƉĞƌƐŽŶƐ�ŽŶ�ƚŚĞ�
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ƚĞƌƌŝƚŽƌǇ�ŽĨ�^ǁŝƚǌĞƌůĂŶĚ�ĂŶĚ�ŝŶ�ƉĂƌƟĐƵůĂƌ�ǁŝƚŚ�ƌĞŐĂƌĚƐ�
ƚŽ� ƚŚĞ� ĞǆƉŽƌƚ� ŽĨ� ĚĂƚĂ� ĨƌŽŵ� ^ǁŝƚǌĞƌůĂŶĚ� ƚŽ� Ă� ĨŽƌĞŝŐŶ�
ĐŽƵŶƚƌǇ͘��ŽŶƐĞƋƵĞŶƚůǇ͕� ŝĨ� ƚŚĞ�ĚĂƚĂ�ŽĨ� ƚŚĞ�ĞŵƉůŽǇĞĞ� ŝƐ�
ŶŽƚ�ƉƌŽĐĞƐƐĞĚ�ŝŶ�̂ ǁŝƚǌĞƌůĂŶĚ͕�ƚŚĞ�̂ ǁŝƐƐ��ĂƚĂ�WƌŽƚĞĐƟŽŶ�
�Đƚ�ĚŽĞƐ�ŶŽƚ�ĂƉƉůǇ͘�

has there been any litigation 
or specific law or regulation 
regarding the foreign remote 
worker in your country?

EŽ͕�ƚŚĞƌĞ�ŝƐ�ŶŽ�ƐƉĞĐŝĮĐ�ůĂǁ�ŽŶ�ĨŽƌĞŝŐŶ�ƌĞŵŽƚĞ�ǁŽƌŬ�ĂŶĚ�
ǁĞ�ĂƌĞ�ŶŽƚ�ĂǁĂƌĞ�ŽĨ�ĂŶǇ�ĐĂƐĞ�ůĂǁ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

ĂͿ� zĞƐ͕� ŝŶ� ƉĂƌƟĐƵůĂƌ� Ă� ^ǁŝƐƐ� ĐŝƟǌĞŶ� ĚŽĞƐ� ŶŽƚ� ŶĞĞĚ� Ă�
ƌĞƐŝĚĞŶƚ�ĂŶĚ�ǁŽƌŬ�ƉĞƌŵŝƚ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ůŝǀĞ�ĂŶĚ�ǁŽƌŬ�ŝŶ�
^ǁŝƚǌĞƌůĂŶĚ͘�

ďͿ� zĞƐ͕� ŝĨ� ƚŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ĞŶŐĂŐĞƐ� ǁŝƚŚ� ƚŚĞ� ůŽĐĂů�
ŵĂƌŬĞƚ�ŝŶ�Ă�ƐĞŶƐĞ�ƚŚĂƚ�ŚĞͬƐŚĞ�ǁŽƌŬƐ�ĨŽƌ�ĂŶ�ĞŵƉůŽǇĞƌ�
ĚŽŵŝĐŝůĞĚ�ĂďƌŽĂĚ�ĂŶĚ�ŝƐ�ƐĞŶƚ�ƚŽ�^ǁŝƚǌĞƌůĂŶĚ�ƚŽ�ƉĞƌĨŽƌŵ�
ǁŽƌŬ�ĨŽƌ�Ă�ĐĞƌƚĂŝŶ�ƉĞƌŝŽĚ�ŽĨ�ƟŵĞ�;ĂͿ�ŽŶ�ƚŚĞ�ĞŵƉůŽǇĞƌ͛Ɛ�
ĂĐĐŽƵŶƚ�ĂŶĚ�ƵŶĚĞƌ�ŝƚƐ�ĚŝƌĞĐƟŽŶ�ǁŝƚŚŝŶ�ƚŚĞ�ĨƌĂŵĞǁŽƌŬ�
ŽĨ� Ă� ĐŽŶƚƌĂĐƚƵĂů� ƌĞůĂƟŽŶƐŚŝƉ� ďĞƚǁĞĞŶ� ƚŚĞ� ĞŵƉůŽǇĞƌ�
ĂŶĚ� Ă� ƚŚŝƌĚ� ƉĂƌƚǇ͕� ƚŚĞ� ^ǁŝƐƐ� &ĞĚĞƌĂů� �Đƚ� ŽŶ� WŽƐƚĞĚ�
tŽƌŬĞƌƐ͕�ƚŚĂƚ�ĐŽŶƚĂŝŶƐ�ǁŽƌŬ�ĂŶĚ�ǁĂŐĞ�ƌĞƋƵŝƌĞŵĞŶƚƐ͕�
ĂƉƉůŝĞƐ͘��

&ƵƌƚŚĞƌŵŽƌĞ͕�ǁŝƚŚ� ƌĞŐĂƌĚƐ� ƚŽ� ƚŚĞ� ƉŽƐƟŶŐ�ŽĨ�ǁŽƌŬĞƌƐ�
ƚŚĞ� ĨŽůůŽǁŝŶŐ� ƌƵůĞƐ� ŽŶ�ǁŽƌŬ� ƉĞƌŵŝƚƐ� ĂŶĚ� ƌĞŐŝƐƚƌĂƟŽŶ�
ƉƌŽĐĞƐƐ�ĂƉƉůǇ͗�

WŽƐƟŶŐƐ�ďǇ��hͬ�&d��ĞŵƉůŽǇĞƌƐ�ŽĨ��hͬ�&d��ĞŵƉůŽǇĞĞƐ�
ĨŽƌ�ƵƉ� ƚŽ�ϵϬ�ĚĂǇƐ�ƉĞƌ� ĐĂůĞŶĚĂƌ� ǇĞĂƌ�ĂƌĞ�ŽŶůǇ� ƐƵďũĞĐƚ�
ƚŽ� ƌĞƉŽƌƟŶŐ� ŽďůŝŐĂƟŽŶƐ� ĂŶĚ� ŝŶ� ŵŽƐƚ� ŝŶĚƵƐƚƌŝĞƐ� Ă�
ƌĞƉŽƌƟŶŐ�ĚƵƚǇ�ŽŶůǇ�ĞǆŝƐƚƐ� ŝĨ�ƚŚĞ�ƉŽƐƟŶŐ�ůĂƐƚ�ĨŽƌ�ŵŽƌĞ�
ƚŚĂŶ� ϴ� ĚĂǇƐ� ƉĞƌ� ĐĂůĞŶĚĂƌ� ǇĞĂƌ͘ � /Ŷ� ĐĞƌƚĂŝŶ� ŝŶĚƵƐƚƌŝĞƐ�
;ƐƵĐŚ�ĂƐ�ĐŽŶƐƚƌƵĐƟŽŶͿ͕�ƚŚĞ�ŽďůŝŐĂƟŽŶ�ƚŽ�ƌĞƉŽƌƚ�ĂůƌĞĂĚǇ�
ĞǆŝƐƚƐ� ĨƌŽŵ� ƚŚĞ� ĮƌƐƚ� ĚĂǇ� ŽŶ͘� � dŚĞ� ƐĂŵĞ� ƌĞŐƵůĂƟŽŶ�
ĂƉƉůŝĞƐ�ƚŽ�ƚŚŝƌĚͲĐŽƵŶƚƌǇ�ŶĂƟŽŶĂůƐ�ǁŚŽ�ĂƌĞ�ƌĞƐŝĚĞŶƚ�ŝŶ�
ĂŶ��hͬ�&d��ŵĞŵďĞƌ�ƐƚĂƚĞ�ĂŶĚ�ŚĂǀĞ�ďĞĞŶ�ĂĚŵŝƩĞĚ�ƚŽ�
ƚŚĞ�ƌĞŐƵůĂƌ�ůĂďŽƌ�ŵĂƌŬĞƚ�ŽĨ�ĂŶ��hͬ�&d��ŵĞŵďĞƌ�ƐƚĂƚĞ�
ŽŶ�Ă�ƉĞƌŵĂŶĞŶƚ�ďĂƐŝƐ͕�ŝ͘Ğ͘�ĨŽƌ�Ăƚ�ůĞĂƐƚ�ϭϮ�ŵŽŶƚŚƐ͕�ƉƌŝŽƌ�
ƚŽ�ƚŚĞ�ƉŽƐƟŶŐ͘�

/Ĩ�ƚŚĞ�ƉŽƐƟŶŐ�ůĂƐƚƐ�ůŽŶŐĞƌ�ƚŚĂŶ�ϵϬ�ĚĂǇƐ͕�Ă�ǁŽƌŬ�ĂŶĚͬŽƌ�
ƌĞƐŝĚĞŶĐĞ�ƉĞƌŵŝƚ�ĨŽƌ�^ǁŝƚǌĞƌůĂŶĚ�ŝƐ�ƌĞƋƵŝƌĞĚ͘�

/Ŷ�ĐĂƐĞ�ŽĨ�ƉŽƐƟŶŐ�ďǇ�ĞŵƉůŽǇĞƌƐ� ĨƌŽŵ�ƚŚŝƌĚ�ĐŽƵŶƚƌŝĞƐ͕�
Ă� ǁŽƌŬ� ĂŶĚͬŽƌ� ƌĞƐŝĚĞŶĐĞ� ƉĞƌŵŝƚ� ŝƐ� ƌĞƋƵŝƌĞĚ� ŝŶ� ŵŽƐƚ�
ƐĞĐƚŽƌƐ�ĨƌŽŵ�ƚŚĞ�ϴƚŚ�ĚĂǇ�ŽŶǁĂƌĚƐ͘�

https://leglobal.org/
https://www.hhl-law.ch/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

contact us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
�ĞůŐŝƵŵ
нϯϮ�Ϯ�ϲϰ�ϯϮ�ϲϯϯ
www.leglobal.org

�ŶĚƌĠ�>ĞƌĐŚ
WĂƌƚŶĞƌ͕ �,ƵŵďĞƌƚ�,ĞŝŶǌĞŶ�>ĞƌĐŚ
lerch@hhl-law.ch
нϰϭ�ϰϯ�ϯϵϵ�ϴϵ�ϵϵ

^ĂƌĂ�>ĞĚĞƌŐĞƌďĞƌ
�ƐƐŽĐŝĂƚĞ͕�,ƵŵďĞƌƚ�,ĞŝŶǌĞŶ�>ĞƌĐŚ
ůĞĚĞƌŐĞƌďĞƌΛŚŚůͲůĂǁ͘ĐŚ
нϰϭ�ϰϯ�ϯϵϵ�ϴϵ�ϵϵ

,ƵŵďĞƌƚ�,ĞŝŶǌĞŶ�>ĞƌĐŚ
DĞŝƐĞŶǁĞŐ�ϵ͕�W͘K͘�Žǆ
ϴϬϯϴ͕��ƵƌŝĐŚ͕�^ǁŝƚǌĞƌůĂŶĚ
нϰϭ�ϰϯ�ϯϵϵ�ϴϵ�ϵϵ
www.hhl-law.ch

DĂǇ�ϮϬϮϭ
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�ZK^^ͳ�KZ��Z�
Z�DKd��tKZ<�&�Y^
UNITED KINGDOM

ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

Is wOrK aUThOrIzaTION rEqUIrED? If 
sO, plEasE prOvIDE a brIEf DEscrIpTION 
Of ThE TypE Of vIsa, prOcEDUrE, 
prOcEssING TIME, ETc.

�h� ŶĂƟŽŶĂůƐ� ŚĂǀĞ� ƉƌĞǀŝŽƵƐůǇ� ŚĂĚ� ƚŚĞ� ƌŝŐŚƚ� ƚŽ� ĞŶƚĞƌ͕ �
ƌĞŵĂŝŶ�ŝŶ�ĂŶĚ�ǁŽƌŬ�ŝŶ�ƚŚĞ�h<�ǁŝƚŚŽƵƚ�Ă�h<�ǀŝƐĂ͘�dŚŝƐ�
ƌŝŐŚƚ� ĞŶĚĞĚ� ŽŶ� ϯϭ��ĞĐĞŵďĞƌ� ϮϬϮϬ� ĂŶĚ� �h� ŶĂƟŽŶĂůƐ�
ĂƌƌŝǀŝŶŐ� ŝŶ� ƚŚĞ� h<� ĂŌĞƌ� ƚŚŝƐ� ĚĂƚĞ� ĂƌĞ� ƐƵďũĞĐƚ� ƚŽ� ƚŚĞ�
ƐĂŵĞ�ŝŵŵŝŐƌĂƟŽŶ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ĂƐ�ŶŽŶͲ�h�ŶĂƟŽŶĂůƐ͘�
�ŶǇ��h�ŶĂƟŽŶĂůƐ�ůŝǀŝŶŐ�ĂŶĚ�ǁŽƌŬŝŶŐ�ŝŶ�ƚŚĞ�h<�ďĞĨŽƌĞ�
ƚŚŝƐ� ĚĂƚĞ� ŵƵƐƚ� ŵĂŬĞ� ĂŶ� ĂƉƉůŝĐĂƟŽŶ� ƵŶĚĞƌ� ƚŚĞ� �h�
^ĞƩůĞŵĞŶƚ� ^ĐŚĞŵĞ� ďǇ� ϯϬ� :ƵŶĞ� ϮϬϮϭ͘� dŚĞǇ� ƐŚŽƵůĚ�
ƌĞŐŝƐƚĞƌ�ĨŽƌ�^ĞƩůĞĚ�^ƚĂƚƵƐ�;ŝĨ�ƚŚĞǇ�ŚĂǀĞ�ďĞĞŶ�ŝŶ�ƚŚĞ�h<�
ĨŽƌ� ϱ� ĐŽŶƟŶƵŽƵƐ� ǇĞĂƌƐͿ� Žƌ� WƌĞͲ^ĞƩůĞĚ� ^ƚĂƚƵƐ� ;ŝĨ� ƚŚĞǇ�
ŚĂǀĞ�ďĞĞŶ�ŝŶ�ƚŚĞ�h<�ĨŽƌ�ůĞƐƐ�ƚŚĂŶ�ϱ�ǇĞĂƌƐͿ͘�

�Ɛ�ŵĂƩĞƌƐ�ƐƚĂŶĚ͕�ĨƌŽŵ�ϭ�:ĂŶƵĂƌǇ�ϮϬϮϭ�ŝŶ�ŵŽƐƚ�ĐĂƐĞƐ�
ŶŽŶͲh<�ŶĂƟŽŶĂůƐ� ƐĞĞŬŝŶŐ�ĞŶƚƌǇ� ŝŶƚŽ�Žƌ�ƉĞƌŵŝƐƐŝŽŶ� ƚŽ�

ƌĞŵĂŝŶ�ŝŶ�ƚŚĞ�h<�ĨŽƌ�ƚŚĞ�ƉƵƌƉŽƐĞ�ŽĨ�ĞŵƉůŽǇŵĞŶƚ�ǁŝůů�
ŶĞĞĚ�ƚŽ�ĂƉƉůǇ�ƵŶĚĞƌ�ƚŚĞ�ŶĞǁ�̂ ƉŽŶƐŽƌĞĚ�̂ ŬŝůůĞĚ�tŽƌŬĞƌƐ�
;͞^^t͟Ϳ�ĨƌĂŵĞǁŽƌŬ�ŽĨ�ƚŚĞ�WŽŝŶƚƐ��ĂƐĞĚ�̂ ǇƐƚĞŵ�;͞W�^͟Ϳ͕�
ǁŚŝĐŚ�ƌĞƉůĂĐĞƐ�ƚŚĞ�dŝĞƌ�Ϯ�;'ĞŶĞƌĂůͿ�ƌŽƵƚĞ͘�

�ƉƉůŝĐĂƟŽŶƐ� ƵŶĚĞƌ� ^^t� ĐĂŶ� ŽŶůǇ� ďĞ� ƐƉŽŶƐŽƌĞĚ� ďǇ�
,ŽŵĞ�KĸĐĞ�ĂƉƉƌŽǀĞĚ�h<ͲďĂƐĞĚ�ĞŵƉůŽǇĞƌƐ�ŽŶ�ďĞŚĂůĨ�
ŽĨ� ƚŚĞ� ƉĞƌƐŽŶ� ƚŚĞǇ� ǁŝƐŚ� ƚŽ� ĞŵƉůŽǇ͘� �ŵƉůŽǇĞƌƐ� ŵƵƐƚ�
ĞŶƐƵƌĞ� ƚŚĂƚ� ƚŚĞ� ƌŽůĞ� ĨŽƌ� ǁŚŝĐŚ� ƚŚĞǇ� ĂƌĞ� ƌĞĐƌƵŝƟŶŐ� ŝƐ�
ƐƵĸĐŝĞŶƚůǇ� ƐŬŝůůĞĚ� ĂŶĚ� ŵĞĞƚƐ� ƚŚĞ� ŵŝŶŝŵƵŵ� ƐĂůĂƌǇ�
ƚŚƌĞƐŚŽůĚ� ƌĞƋƵŝƌĞŵĞŶƚ͕� ĂŶĚ� ƚŚĂƚ� ĂŶǇŽŶĞ� ĐŽŵŝŶŐ� ƚŽ�
ƚŚĞ� h<� ƐƉĞĂŬƐ� �ŶŐůŝƐŚ� ƚŽ� ƚŚĞ� ƌĞƋƵŝƌĞĚ� ƐƚĂŶĚĂƌĚ͘� �ůů�
ĂƉƉůŝĐĂŶƚƐ� ŵƵƐƚ� ĂůƐŽ� ŵĞĞƚ� ƚŚĞ� ŶĞǁ� 'ŽŽĚ� �ŚĂƌĂĐƚĞƌ�
ƌĞƋƵŝƌĞŵĞŶƚƐ�ǁŚŝĐŚ�ŵĞĂŶƐ͕�ĨŽƌ�ĞǆĂŵƉůĞ͕�ƚŚĂƚ�ƚŚĞǇ�ĚŽ�
ŶŽƚ�ŚĂǀĞ�Ă�ĐƵƐƚŽĚŝĂů�ƐĞŶƚĞŶĐĞ�ŽĨ�Ăƚ�ůĞĂƐƚ�ϭϮ�ŵŽŶƚŚƐ͘

dŚĞ�ƉƌĞǀŝŽƵƐůǇ�ĂƉƉůŝĐĂďůĞ�dŝĞƌ�Ϯ�;'ĞŶĞƌĂůͿ�ƌŽƵƚĞ�ĐŽƵůĚ�
ůĞĂĚ� ƚŽ� /ŶĚĞĮŶŝƚĞ� >ĞĂǀĞ� ƚŽ� ZĞŵĂŝŶ� ;͞/>Z͟Ϳ� ĂŌĞƌ� ĮǀĞ�
ǇĞĂƌƐ͛� ůĂǁĨƵů� ƌĞƐŝĚĞŶĐĞ� ŝŶ� ƚŚĞ� h<͕� ĂŶĚ� ƚŚĞ� ^^t� ǁŝůů�
ĂůƐŽ�ďĞ�Ă�ƌŽƵƚĞ�ƚŽ�/>Z͘���ůƚĞƌŶĂƟǀĞůǇ͕�h<�ĞŵƉůŽǇĞƌƐ�ĐĂŶ�
ƵƐĞ�ƚŚĞ�dŝĞƌ�Ϯ�/ŶƚƌĂ��ŽŵƉĂŶǇ�dƌĂŶƐĨĞƌ�;͞/�d͟Ϳ�ƌŽƵƚĞ�ĨŽƌ�
ƚĞŵƉŽƌĂƌǇ� ƚƌĂŶƐĨĞƌƐ� ŽĨ� ƚŚŽƐĞ� ĂůƌĞĂĚǇ� ĞŵƉůŽǇĞĚ� ďǇ� Ă�
ŐƌŽƵƉ�ĐŽŵƉĂŶǇ�ŽƵƚƐŝĚĞ�ƚŚĞ�h<͘��dŝĞƌ�Ϯ�/�d�ǀŝƐĂƐ�ĚŽ�ŶŽƚ�
ůĞĂĚ�ƚŽ�/ŶĚĞĮŶŝƚĞ�>ĞĂǀĞ�ƚŽ�ZĞŵĂŝŶ͘�
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Is ThErE rIsK Of “pErMaNENT 
EsTablIshMENT” cONsEqUENcEs fOr 
ThE fOrEIGN cOMpaNy by vIrTUE Of 
ThE rEMOTE wOrKEr’s acTIvITIEs?  
If sO, whaT arE ThE MaIN facTOrs 
DETErMINING ThE ExpOsUrE.

dŚĞƌĞ�ŝƐ�Ă�ƌŝƐŬ�ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ĂĐƟǀŝƟĞƐ�Žƌ�ƉƌĞƐĞŶĐĞ�
ŝŶ� ƚŚĞ�h<�ǁŝůů� ĐƌĞĂƚĞ� Ă� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ĨŽƌ�
ƚŚĞŝƌ�ĞŵƉůŽǇĞƌ�ŝŶ�ƚŚĞ�h<͘�

hŶĚĞƌ�h<�ůĂǁ͕�Ă�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĐĂŶ�ďĞĐŽŵĞ�ƐƵďũĞĐƚ�
ƚŽ�h<�ĐŽƌƉŽƌĂƟŽŶ�ƚĂǆ�ŝĨ͗

;ŝͿ� ŝƚ�ŚĂƐ�Ă�ĮǆĞĚ�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�;ƐƵĐŚ�ĂƐ�Ă�ƉůĂĐĞ�
� ŽĨ�ŵĂŶĂŐĞŵĞŶƚ͕�ďƌĂŶĐŚ͕�Žƌ�ŽĸĐĞͿ�ƚŚƌŽƵŐŚ�ǁŚŝĐŚ�
� ƚŚĞ�ďƵƐŝŶĞƐƐ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŝƐ�ĐĂƌƌŝĞĚ�ŽŶ͕�Žƌ
;ŝŝͿ� ĂŶ�ĂŐĞŶƚ�ĂĐƟŶŐ�ŽŶ�ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ�
� ŚĂďŝƚƵĂůůǇ�ĞǆĞƌĐŝƐĞƐ�ĂƵƚŚŽƌŝƚǇ�ƚŽ�ĚŽ�ďƵƐŝŶĞƐƐ�ŽŶ�
� ďĞŚĂůĨ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ͘

dŚŝƐ�ĚĞĮŶŝƟŽŶ�ŝƐ� ůŝŬĞ�ƚŚĞ�K����ŵŽĚĞů�ƚƌĞĂƚǇ��ƌƟĐůĞ�ϱ�
ĚĞĮŶŝƟŽŶ�ŽĨ�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͘��Ɛ�ƚŚĞ�ĚĞĮŶŝƟŽŶ�
ŽĨ� ͞ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ͟� ŝŶ�h<�ĚŽŵĞƐƟĐ� ůĂǁ� ŝƐ�
ďĂƐĞĚ�ŽŶ�ƚŚĂƚ�ŝŶ�ƚŚĞ�K����ŵŽĚĞů�ƚƌĞĂƚǇ͕�,DZ��ƐƚĂƚĞƐ�
ƚŚĂƚ�ǁŚĞƌĞ�ƚŚĞ�ǁŽƌĚŝŶŐ�ŽĨ�ƚŚĞ�h<�ĚŽŵĞƐƟĐ�ůĞŐŝƐůĂƟŽŶ�
ŝƐ�ƚŚĞ�ƐĂŵĞ�ĂƐ�ƚŚĂƚ�ŽĨ�ƚŚĞ�K����ŵŽĚĞů�ƚƌĞĂƚǇ͕�ƚŚĞ�K����
ĐŽŵŵĞŶƚĂƌǇ�ŽŶ�ƚŚĂƚ�ǁŽƌĚŝŶŐ�ǁŝůů�ĂƉƉůǇ͘�

�ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĂƚ�ĐŽŵŵĞŶƚĂƌǇ͕�ǁŚĞƚŚĞƌ�Ă�ŚŽŵĞ�ŽĸĐĞ�
ĐŽŶƐƟƚƵƚĞƐ�Ă�ůŽĐĂƟŽŶ�Ăƚ�ƚŚĞ�ĚŝƐƉŽƐĂů�ŽĨ�ƚŚĞ�ĞŶƚĞƌƉƌŝƐĞ�
ǁŝůů�ĚĞƉĞŶĚ�ŽŶ�ƚŚĞ�ĨĂĐƚƐ�ĂŶĚ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�ŽĨ�ĞĂĐŚ�ĐĂƐĞ͘�
/Ŷ�ŵĂŶǇ�ĐĂƐĞƐ͕�ƚŚĞ�ĐĂƌƌǇŝŶŐ�ŽŶ�ŽĨ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�Ăƚ�
ƚŚĞ�ŚŽŵĞ�ŽĨ�ĂŶ� ŝŶĚŝǀŝĚƵĂů� ;Ğ͘Ő͘�ĂŶ�ĞŵƉůŽǇĞĞͿ�ǁŝůů� ďĞ�
ƐŽ�ŝŶƚĞƌŵŝƩĞŶƚ�Žƌ�ŝŶĐŝĚĞŶƚĂů�ƚŚĂƚ�ƚŚĞ�ŚŽŵĞ�ǁŝůů�ŶŽƚ�ďĞ�
ĐŽŶƐŝĚĞƌĞĚ�Ă�ůŽĐĂƟŽŶ�Ăƚ�ƚŚĞ�ĚŝƐƉŽƐĂů�ŽĨ�ƚŚĞ�ĞŶƚĞƌƉƌŝƐĞ͘�
tŚĞƌĞ͕�ŚŽǁĞǀĞƌ͕ �Ă�ŚŽŵĞ�ŽĸĐĞ�ŝƐ�ƵƐĞĚ�ŽŶ�Ă�ĐŽŶƟŶƵŽƵƐ�
ďĂƐŝƐ�ĨŽƌ�ĐĂƌƌǇŝŶŐ�ŽŶ�ďƵƐŝŶĞƐƐ�ĂĐƟǀŝƟĞƐ�ĨŽƌ�ĂŶ�ĞŶƚĞƌƉƌŝƐĞ�
ĂŶĚ� ŝƚ� ŝƐ� ĐůĞĂƌ� ĨƌŽŵ�ƚŚĞ� ĨĂĐƚƐ�ĂŶĚ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ� ƚŚĂƚ�
ƚŚĞ�ĞŶƚĞƌƉƌŝƐĞ�ŚĂƐ�ƌĞƋƵŝƌĞĚ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ƚŽ�ƵƐĞ�ƚŚĂƚ�
ůŽĐĂƟŽŶ�ƚŽ�ĐĂƌƌǇ�ŽŶ�ƚŚĞ�ĞŶƚĞƌƉƌŝƐĞ͛Ɛ�ďƵƐŝŶĞƐƐ� ;Ğ͘Ő͘�ďǇ�
ŶŽƚ�ƉƌŽǀŝĚŝŶŐ�ĂŶ�ŽĸĐĞ�ƚŽ�ĂŶ�ĞŵƉůŽǇĞĞ�ŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ�
ǁŚĞƌĞ�ƚŚĞ�ŶĂƚƵƌĞ�ŽĨ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�ĐůĞĂƌůǇ�ƌĞƋƵŝƌĞƐ�
ĂŶ�ŽĸĐĞͿ͕�ƚŚĞ�ŚŽŵĞ�ŽĸĐĞ�ŵĂǇ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ƚŽ�ďĞ�Ăƚ�
ƚŚĞ�ĚŝƐƉŽƐĂů�ŽĨ�ƚŚĞ�ĞŶƚĞƌƉƌŝƐĞ͘

�� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ĐŽƵůĚ� ĂůƐŽ� ĐƌĞĂƚĞ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�ƚŚĞ�h<�ŝĨ�ƚŚĞ�ǁŽƌŬĞƌ�ŝƐ�ĚĞĞŵĞĚ�ƚŽ�ďĞ�

Ă�ĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ�ǁŚŽ�ƌĞŐƵůĂƌůǇ�ĐŽŶĚƵĐƚƐ�ďƵƐŝŶĞƐƐ�ŝŶ�
ƚŚĞ�h<�ŽŶ�ƚŚĞ�ĐŽŵƉĂŶǇ͛Ɛ�ďĞŚĂůĨ͕ �ĂŶĚ�ƉĂƌƟĐƵůĂƌůǇ�ŝĨ�ƚŚĞ�
ǁŽƌŬĞƌ�ĐŽŶĐůƵĚĞƐ�ĐŽŶƚƌĂĐƚƐ�ǁŝƚŚ�ĐƵƐƚŽŵĞƌƐ�ŝŶ�ƚŚĞ�h<͘�

dŚĞƌĞ�ŝƐ�ĂŶ�ĞǆĞŵƉƟŽŶ�ĨŽƌ�ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�ĂƌĞ�ƉƌĞƉĂƌĂƚŽƌǇ�
Žƌ�ĂƵǆŝůŝĂƌǇ�ŝŶ�ŶĂƚƵƌĞ͘�,ŽǁĞǀĞƌ͕ �ƐĂůĞƐ�Žƌ�ŽƚŚĞƌ�ĐƵƐƚŽŵĞƌͲ
ĨĂĐŝŶŐ� ĂĐƟǀŝƟĞƐ� ĂŶĚ� ŵĂŶĂŐĞŵĞŶƚ� ŽĨ� ƚŚĞ� ďƵƐŝŶĞƐƐ�
ǁŽƵůĚ�ĂůŵŽƐƚ�ĐĞƌƚĂŝŶůǇ�ŶŽƚ�ĨĂůů�ǁŝƚŚŝŶ�ƚŚŝƐ�ĞǆĞŵƉƟŽŶ͘�
dŚĞ� ďĞŶĐŚŵĂƌŬ� ƚŽ� ŐĂƵŐĞ� ƚŚĞ� ĂĐƟǀŝƟĞƐ� ĂƌĞ� ƚŚŽƐĞ� ŽĨ�
ƚŚĞ�ƚƌĂĚĞ�ĂƐ�Ă�ǁŚŽůĞ�ĞŶƟƚǇ͘�^Ž�ŝĨ͕ �ĨŽƌ�ĞǆĂŵƉůĞ͕�ƚŚĞ�h<�
ĞŵƉůŽǇĞĞ�ĐŽůůĞĐƚƐ�ŵĂƌŬĞƚ�ƌĞƐĞĂƌĐŚ�ŝŶĨŽƌŵĂƟŽŶ�ĂŶĚ�ƚŚĞ�
ŶŽŶͲƌĞƐŝĚĞŶƚ�ĐŽŵƉĂŶǇ͛Ɛ�ŵĂŝŶ�ƚƌĂĚĞ�ŝƐ�ĐŽŶĐĞƌŶĞĚ�ǁŝƚŚ�
ŵĂƌŬĞƚ� ƌĞƐĞĂƌĐŚ͕� ƚŚĞŶ� ƚŚĞ�ĂĐƟǀŝƟĞƐ� ŝŶ� ƚŚĞ�h<�ǁŽƵůĚ�
ŶŽƚ�ďĞ�ƉƌĞƉĂƌĂƚŽƌǇ�Žƌ�ĂƵǆŝůŝĂƌǇ�ĂŶĚ� ƚŚĞƌĞ�ĐŽƵůĚ�ďĞ�Ă�
ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ƚŚĞ�h<͘� � dŚŝƐ� ĞǆĞŵƉƟŽŶ�
ŚĂƐ�ƌĞĐĞŶƚůǇ�ďĞĞŶ�ƟŐŚƚĞŶĞĚ�ƚŽ�ĞǆĐůƵĚĞ�ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�
ĂƌĞ� ƉĂƌƚ� ŽĨ� Ă� ĨƌĂŐŵĞŶƚĞĚ� ďƵƐŝŶĞƐƐ� ŽƉĞƌĂƟŽŶ͘� dŚĞƐĞ�
ĂƌĞ�ĂĐƟǀŝƟĞƐ�ƚŚĂƚ�ĐŽŶƐƟƚƵƚĞ�ĐŽŵƉůĞŵĞŶƚĂƌǇ�ĨƵŶĐƟŽŶƐ�
ƚŚĂƚ� ĂƌĞ� ƉĂƌƚ� ŽĨ� Ă� ĐŽŚĞƐŝǀĞ� ďƵƐŝŶĞƐƐ� ŽƉĞƌĂƟŽŶ� ĂŶĚ�
ƚŚĞ� ŽǀĞƌĂůů� ĂĐƟǀŝƚǇ� ŝƐ� ŶŽƚ� ũƵƐƚ� ŽĨ� Ă� ƉƌĞƉĂƌĂƚŽƌǇ� Žƌ�
ĂƵǆŝůŝĂƌǇ�ĐŚĂƌĂĐƚĞƌ�Žƌ� ƚŚĞ�ĐŽŵƉĂŶǇ�ŚĂƐ�Ă�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝŶ� ƚŚĞ� ƚĞƌƌŝƚŽƌǇ�ďĞĐĂƵƐĞ�ŽĨ� ĐĂƌƌǇŝŶŐ�ŽŶ�
ƚŚŽƐĞ�ĨƵŶĐƟŽŶƐ͘

/Ĩ� Ă� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ĚŽĞƐ� ŚĂǀĞ� Ă� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ͕� ƚŚĞŶ� ƚŚĞ� ƉƌŽĮƚƐ� ŽĨ� ƚŚĞ� ďƵƐŝŶĞƐƐ�
ĂƩƌŝďƵƚĂďůĞ� ƚŽ� ƚŚĂƚ� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ�
ĂƌĞ� ĐŚĂƌŐĞĂďůĞ� ƚŽ� h<� ĐŽƌƉŽƌĂƟŽŶ� ƚĂǆ͘� dŚĞ� ƉƌŽĮƚƐ�
ĂƩƌŝďƵƚĂďůĞ� ƚŽ� ƚŚĞ� ƉĞƌŵĂŶĞŶƚ� ĞƐƚĂďůŝƐŚŵĞŶƚ� ĂƌĞ� ƚŚĞ�
ƉƌŽĮƚƐ� ŝƚ� ǁŽƵůĚ� ŚĂǀĞ�ŵĂĚĞ� ŝĨ� ŝƚ� ǁĞƌĞ� Ă� ĚŝƐƟŶĐƚ� ĂŶĚ�
ƐĞƉĂƌĂƚĞ� ĞŶƚĞƌƉƌŝƐĞ� ĞŶŐĂŐĞĚ� ŝŶ� ƚŚĞ� ƐĂŵĞ� Žƌ� ƐŝŵŝůĂƌ�
ĂĐƟǀŝƟĞƐ�ƵŶĚĞƌ�ƚŚĞ�ƐĂŵĞ�Žƌ�ƐŝŵŝůĂƌ�ĐŽŶĚŝƟŽŶƐ͕�ĚĞĂůŝŶŐ�
ǁŚŽůůǇ�ŝŶĚĞƉĞŶĚĞŶƚůǇ�ǁŝƚŚ�ƚŚĞ�ŶŽŶͲƌĞƐŝĚĞŶƚ�ĐŽŵƉĂŶǇ͘

aT whaT pOINT aND UNDEr whaT 
cIrcUMsTaNcEs wOUlD ThE rEMOTE 
wOrKEr bEcOME sUbjEcT TO lOcal 
sOcIal sEcUrITy aND OThEr payrOll 
rEqUIrEMENTs?  caN sUch rEqUIrEMENTs 
bE fUlfIllED by a fOrEIGN cOMpaNy, aND 
If sO by whaT MEchaNIsMs?

�Ŷ� ŽǀĞƌƐĞĂƐ� ĞŵƉůŽǇĞƌ� ĐŽƵůĚ� ďĞ� ůŝĂďůĞ� ĨŽƌ� EĂƟŽŶĂů�
/ŶƐƵƌĂŶĐĞ� ĐŽŶƚƌŝďƵƟŽŶƐ� ŝĨ� ƚŚĞǇ� ĂƌĞ� ƌĞƐŝĚĞŶƚ͕� ƉƌĞƐĞŶƚ�
Žƌ�ŚĂǀĞ�Ă�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ŝŶ�'ƌĞĂƚ��ƌŝƚĂŝŶ͘�'ĞŶĞƌĂůůǇ͕�
ĂŶ� ĞŵƉůŽǇĞƌ� ŝƐ� ƐĂŝĚ� ƚŽ� ďĞ� ƌĞƐŝĚĞŶƚ� Žƌ� ƉƌĞƐĞŶƚ� ŝĨ� ƚŚĞ�
ƌĞŐŝƐƚĞƌĞĚ�ŽĸĐĞ�ŽĨ�ƚŚĞ�ĐŽŵƉĂŶǇ�ŝƐ�ŝŶ�ƚŚĞ�h<͕�ĞǀĞŶ�ŝĨ�ŶŽ�
ĂĐƚƵĂů�ďƵƐŝŶĞƐƐ�ŝƐ�ĐĂƌƌŝĞĚ�ŽŶ�ƚŚĞƌĞ͘�
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WůĂĐĞ� ŽĨ� ďƵƐŝŶĞƐƐ� ŝƐ� ŶŽƚ� ĚĞĮŶĞĚ� ŝŶ� ƐŽĐŝĂů� ƐĞĐƵƌŝƚǇ�
ůĞŐŝƐůĂƟŽŶ�ďƵƚ�ƐŽŵĞ�ĨĂĐƚŽƌƐ�ƚŚĂƚ�ĐŽŵŵŽŶůǇ�ŝŶĚŝĐĂƚĞ�Ă�
ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ�ŝŶĐůƵĚĞ�ĮǆĞĚ�ƉƌĞŵŝƐĞƐ͕�ŚĞĂĚĞĚ�ůĞƩĞƌ�
ƉĂƉĞƌ͕ �Ă�ůĞĂƐĞ�Žƌ�ƌĞŶƚ�ĂŐƌĞĞŵĞŶƚ͕�ĚĞůŝǀĞƌǇ�ŽĨ�ƐƵƉƉůŝĞƐ�ƚŽ�
ƚŚĞ�ĐŽŵƉĂŶǇ�ŝŶ�ƚŚĞ�h<�Žƌ�Ă�h<�ďĂŶŬ�ĂĐĐŽƵŶƚ͘�tŚĞƚŚĞƌ�
ĂŶ�ĞŵƉůŽǇĞƌ�ƐĂƟƐĮĞƐ�ƚŚĞ�ƚĞƐƚƐ�ǁŝůů�ďĞ�Ă�ŵĂƩĞƌ�ŽĨ�ĨĂĐƚ͘�
/ƚ�ŝƐ�ƚŚĞƌĞĨŽƌĞ�ƉŽƐƐŝďůĞ�ƚŚĂƚ�ĂŶ�ĞŵƉůŽǇĞĞ͛Ɛ�ŚŽŵĞ�ĐŽƵůĚ�
ĐŽŶƐƟƚƵƚĞ�Ă�ƉůĂĐĞ�ŽĨ�ďƵƐŝŶĞƐƐ͘�

dŚĞ� ƌĞŵŽƚĞ� ǁŽƌŬĞƌ� ĐŽƵůĚ� ďĞ� ůŝĂďůĞ� ĨŽƌ� EĂƟŽŶĂů�
/ŶƐƵƌĂŶĐĞ�ĐŽŶƚƌŝďƵƟŽŶƐ�ŝĨ�ƚŚĞǇ�ĂƌĞ�ƌĞƐŝĚĞŶƚ�Žƌ�ƉƌĞƐĞŶƚ�
Žƌ�ŽƌĚŝŶĂƌŝůǇ�ƌĞƐŝĚĞŶƚ�ŝŶ�'ƌĞĂƚ��ƌŝƚĂŝŶ͘��Ŷ�ŝŶĚŝǀŝĚƵĂů�ǁŝůů�
ŶŽƌŵĂůůǇ�ďĞ� ƚƌĞĂƚĞĚ�ĂƐ� ƌĞƐŝĚĞŶƚ� ĨŽƌ� ƚŚĞƐĞ�ƉƵƌƉŽƐĞƐ� ŝĨ�
ƚŚĞǇ�ƐƉĞŶĚ�ϭϴϯ�ĚĂǇƐ�Žƌ�ŵŽƌĞ�ŝŶ�ƚŚŝƐ�ĐŽƵŶƚƌǇ�ŝŶ�ƚŚĞ�ƚĂǆ�
ǇĞĂƌ�;ϲ��Ɖƌŝůʹϱ��ƉƌŝůͿ͘�͚ KƌĚŝŶĂƌǇ�ƌĞƐŝĚĞŶĐĞ͛�ŝƐ�ĞƋƵŝǀĂůĞŶƚ�
ƚŽ� ͚ŚĂďŝƚƵĂů͛� ĂŶĚ� ͚ŶŽƌŵĂů͛� ƌĞƐŝĚĞŶĐĞ͕� ĚŝƐƌĞŐĂƌĚŝŶŐ�
ĂďƐĞŶĐĞƐ͕� ǁŚĞƚŚĞƌ� ůŽŶŐ� Žƌ� ƐŚŽƌƚ͕� ǁŚŝĐŚ� ĂƌĞ� ŵĞƌĞůǇ�
ƚĞŵƉŽƌĂƌǇ͘� dŚĞ� ŵĂŝŶƚĞŶĂŶĐĞ� ŽĨ� Ă� ŚŽŵĞ� ŝŶĚŝĐĂƚĞƐ�
ƌĞƐŝĚĞŶĐĞ�ŝŶ�'ƌĞĂƚ��ƌŝƚĂŝŶ͘

/Ĩ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĐŽŵƉĂŶǇ� ďĞĐŽŵĞƐ� ůŝĂďůĞ� ƚŽ� EĂƟŽŶĂů�
/ŶƐƵƌĂŶĐĞ� ĐŽŶƚƌŝďƵƟŽŶƐ͕� ŝƚ� ĐĂŶ� ĐŚŽŽƐĞ� ƚŽ� ĂƉƉŽŝŶƚ� Ă�
ůŽĐĂů�ĂŐĞŶƚ�ƚŽ�ĚŝƐĐŚĂƌŐĞ�ŝƚƐ�ƌĞƐƉŽŶƐŝďŝůŝƟĞƐ͘

aT whaT pOINT aND UNDEr whaT 
cIrcUMsTaNcEs DOEs ThE rEMOTE 
wOrKEr bEcOME sUbjEcT TO lOcal 
EMplOyMENT law rEqUIrEMENTs sUch 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
aNNUal lEavE, MaTErNITy lEavE, 
DIsabIlITy lEavE, prOTEcTION aGaINsT 
UNfaIr DIsMIssal, ETc.   

/Ĩ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ƉŚǇƐŝĐĂůůǇ� ƉƌĞƐĞŶƚ� ĂŶĚ�ǁŽƌŬŝŶŐ� ŝŶ�
ƚŚĞ�h<�ĨŽƌ�ĂŶǇ�ůĞŶŐƚŚ�ŽĨ�ƟŵĞ�ĞǆĐĞƉƚ�ĨŽƌ�Ă�ŇĞĞƟŶŐ�ǀŝƐŝƚ�
;ƚŚĞ� ƚĞƐƚ� ŝƐ� ƚŚĂƚ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ� ͞ŽƌĚŝŶĂƌŝůǇ� ǁŽƌŬŝŶŐ�
ŝŶ� 'ƌĞĂƚ� �ƌŝƚĂŝŶ͟Ϳ͕� ŝƚ� ƐŚŽƵůĚ� ďĞ� ĂƐƐƵŵĞĚ� ƚŚĂƚ� Ăůů� h<�
ƐƚĂŶĚĂƌĚƐ�ǁŝůů�ŶĞĞĚ�ƚŽ�ďĞ�ŵĞƚ͘��Ɛ�ƐƵĐŚ͕�ƚŚĞ�ĞŵƉůŽǇĞĞ�
ǁŝůů� ďĞŶĞĮƚ� ĨƌŽŵ� ŵŝŶŝŵƵŵ� ǁĂŐĞ͕� ƐƚĂƚƵƚŽƌǇ� ŚŽůŝĚĂǇ�
ĞŶƟƚůĞŵĞŶƚ͕� ŚĞĂůƚŚ� ĂŶĚ� ƐĂĨĞƚǇ͕� ĚŝƐĐƌŝŵŝŶĂƟŽŶ� ĂŶĚ�
ĚŝƐŵŝƐƐĂů�ƉƌŽƚĞĐƟŽŶƐ͘��dŚĞ�ĨĂĐƚ�ƚŚĂƚ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ĚŽĞƐ�
ŶŽƚ�ŚĂǀĞ�Ă� ĨŽƌŵĂů�ƉƌĞƐĞŶĐĞ� ŝŶ�ƚŚĞ�h<� ŝƐ� ŝƌƌĞůĞǀĂŶƚ�ƚŽ�
ƚŚĞ� ĞŵƉůŽǇĞĞ͛Ɛ� ĞŵƉůŽǇŵĞŶƚ� ƌŝŐŚƚƐ͘� � dŚĞ� ĞŵƉůŽǇĞĞ͛Ɛ�
ƉƌĞƐĞŶĐĞ� ŝŶ� ƚŚĞ� h<� ǁŚŝůĞ� ǁŽƌŬŝŶŐ� ĨŽƌ� ƚŚĞŝƌ� ĨŽƌĞŝŐŶ�
ĞŵƉůŽǇĞƌ�ǁŝůů� ůŝŬĞůǇ�ďĞ�ĞŶŽƵŐŚ� ƚŽ�ĞƐƚĂďůŝƐŚ� ƚĞƌƌŝƚŽƌŝĂů�
ũƵƌŝƐĚŝĐƟŽŶ� ĨŽƌ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ƚŽ� ŵĂŬĞ� ĞŵƉůŽǇŵĞŶƚ�
ĐůĂŝŵƐ�ŝŶ�ƚŚĞ�h<�ĞŵƉůŽǇŵĞŶƚ�ƚƌŝďƵŶĂůƐ͘�

�Ŷ�ĞŵƉůŽǇŵĞŶƚ�ƚƌŝďƵŶĂů�ŝƐ�ƚŚĞ�ĨŽƌƵŵ�ǁŚŝĐŚ�ŚĞĂƌƐ�ŵŽƐƚ�
ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƚĞĚ� ĐůĂŝŵƐ� ƐƵĐŚ� ĂƐ� ĚŝƐĐƌŝŵŝŶĂƟŽŶ͕�

ǁŽƌŬŝŶŐ� ƟŵĞ͕� ŵŝŶŝŵƵŵ� ǁĂŐĞ� ĂŶĚ� ĚŝƐŵŝƐƐĂů�
ƉƌŽƚĞĐƟŽŶ͘� � tŽƌŬŝŶŐ� ŝŶ� ƚŚĞ� h<� ŝƐ� ĂůƐŽ� ůŝŬĞůǇ� ƚŽ� ďĞ�
ƐƵĸĐŝĞŶƚ�ƚŽ�ĞƐƚĂďůŝƐŚ�ũƵƌŝƐĚŝĐƟŽŶ�ĨŽƌ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ƚŽ�
ďƌŝŶŐ�Ă�ĐůĂŝŵ�ŝŶ�ƚŚĞ�h<��ŽƵƌƚƐ͘�dŚĞ�h<�ĐŽƵƌƚƐ�;ŝŶĐůƵĚŝŶŐ�
ƚŚĞ�ĐŽƵŶƚǇ�ĐŽƵƌƚ�ĂŶĚ�ŚŝŐŚ�ĐŽƵƌƚͿ�ƉƌŽǀŝĚĞ�ƚŚĞ�ĨŽƌƵŵ�ŝŶ�
ǁŚŝĐŚ�ĂŶ�ĞŵƉůŽǇĞĞ�ŵĂǇ�ďƌŝŶŐ�Ă�ƉĞƌƐŽŶĂů�ŝŶũƵƌǇ�ĐůĂŝŵ�
Žƌ�Ă�ůĂƌŐĞ�ĐůĂŝŵ�;ŽǀĞƌ�άϮϱ͕ϬϬϬͿ�ĨŽƌ�ďƌĞĂĐŚ�ŽĨ�ĐŽŶƚƌĂĐƚ͘��
tŽƌŬŝŶŐ�ŝŶ�ƚŚĞ�h<�ŵĂǇ�ƉŽƐƐŝďůǇ�ĞŶĂďůĞ�ƚŚĞ�ĞŵƉůŽǇĞĞ�
ƚŽ�ĂƌŐƵĞ�ƚŚĂƚ��ŶŐůŝƐŚ� ůĂǁ�ĂƉƉůŝĞƐ�ƚŽ�ƚŚĞŝƌ�ĐŽŶƚƌĂĐƚ�ŽĨ�
ĞŵƉůŽǇŵĞŶƚ͘�

arE ThErE spEcIal rEqUIrEMENTs 
GOvErNING rEMOTE wOrK IN yOUr 
cOUNTry whIch wOUlD cOvEr ThE 
rEMOTE fOrEIGN wOrKEr?  

EŽ͕� ƵŶůŝŬĞ�ŵŽƐƚ� ŽƚŚĞƌ� �h�DĞŵďĞƌ� ^ƚĂƚĞƐ͕� ƚŚĞƌĞ� ĂƌĞ�
ŶŽ� ƐƉĞĐŝĮĐ� ĞŵƉůŽǇŵĞŶƚ� ƌĞůĂƚĞĚ� ƌƵůĞƐ�ǁŚŝĐŚ� ĂƉƉůǇ� ƚŽ�
ĨŽƌĞŝŐŶ� ǁŽƌŬĞƌƐ� ƐƵĐŚ� ĂƐ� ƚŚŽƐĞ� ƉŽƐƚĞĚ� ĨƌŽŵ� ĂŶŽƚŚĞƌ�
�h�DĞŵďĞƌ� ^ƚĂƚĞ͘� � ^Ž͕� ĨŽƌ� ĞǆĂŵƉůĞ͕� ĨŽƌĞŝŐŶ�ǁŽƌŬĞƌƐ�
ǁŚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ŝŶ� ƚŚĞ� h<� ;ƐƵĐŚ� ĂƐ� ĨƌŽŵ� ƚŚĞŝƌ�
ŚŽŵĞͿ�ǁŽƵůĚ�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ƚŚĞ�ƐĂŵĞ�ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ�
ƉƌŽƚĞĐƟŽŶƐ�ĂƐ�h<�ĐŝƟǌĞŶƐ�ǁŽƌŬŝŶŐ� ĨƌŽŵ�ŚŽŵĞ� ŝŶ� ƚŚĞ�
h<͘��

whaT Is ThE EMplOyEE’s ExpOsUrE 
TO lOcal INcOME Tax, aND UNDEr 
whaT cIrcUMsTaNcEs Is ThE fOrEIGN 
EMplOyEr rEqUIrED TO arraNGE fOr 
wIThhOlDING Of INcOME Tax?  

�Ŷ�ĞŵƉůŽǇĞĞ�ǁŚŽ�ŝƐ�ƌĞƐŝĚĞŶƚ�ŝŶ�ƚŚĞ�h<�ŝŶ�ƚŚĞ�ƌĞůĞǀĂŶƚ�
ƚĂǆ� ǇĞĂƌ� ǁŝůů� ďĞ� ůŝĂďůĞ� ƚŽ� h<� ƚĂǆ� ŽŶ� ƚŚĞŝƌ� ǁŽƌůĚǁŝĚĞ�
ĞĂƌŶŝŶŐƐ͘� �Ŷ� ĞŵƉůŽǇĞĞ� ǁŝůů� ďĞ� ƌĞƐŝĚĞŶƚ� ŝĨ� ƚŚĞǇ� ĂƌĞ�
ƉŚǇƐŝĐĂůůǇ� ƉƌĞƐĞŶƚ� ŝŶ� ƚŚĞ�h<� ĨŽƌ�ϭϴϯ�ĚĂǇƐ�Žƌ�ŵŽƌĞ� ŝŶ�
Ă� ƚĂǆ� ǇĞĂƌ͘ � �ǀĞŶ� ŝĨ� ƚŚĞǇ� ĂƌĞ� ƉŚǇƐŝĐĂůůǇ� ƉƌĞƐĞŶƚ� ŝŶ� ƚŚĞ�
h<� ĨŽƌ� ĨĞǁĞƌ� ƚŚĂŶ� ϭϴϯ� ĚĂǇƐ� ŝŶ� Ă� ƚĂǆ� ǇĞĂƌ͕ � ŝƚ� ŝƐ� ƐƟůů�
ƉŽƐƐŝďůĞ�ƚŽ�ďĞ�ƌĞƐŝĚĞŶƚ�ŝŶ�ƚŚĞ�h<͘�dŚŝƐ�ĐŽƵůĚ�ďĞ�ďĞĐĂƵƐĞ�
ƚŚĞ� ĞŵƉůŽǇĞĞ� ŚĂƐ� Ă� ŚŽŵĞ� ŝŶ� ƚŚĞ�h<� Žƌ� ďĞĐĂƵƐĞ� ƚŚĞ�
ĞŵƉůŽǇĞĞ�ǁŽƌŬƐ�ĨƵůůͲƟŵĞ�ŝŶ�ƚŚĞ�h<͘

,ŽǁĞǀĞƌ͕ �ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞĞ�ŝƐ�ŶŽƚ�ƌĞƐŝĚĞŶƚ�ŝŶ�ƚŚĞ�h<�ĨŽƌ�
ƚĂǆ�ƉƵƌƉŽƐĞƐ͕�ƚŚĞƌĞ�ĐŽƵůĚ�ƐƟůů�ďĞ�Ă�ůŝĂďŝůŝƚǇ�ƚŽ�h<�ƚĂǆ�ŽŶ�
ŐĞŶĞƌĂů�ĞĂƌŶŝŶŐƐ�ĨŽƌ�ĚƵƟĞƐ�ƉĞƌĨŽƌŵĞĚ�ŝŶ�ƚŚĞ�h<͕�ƵŶůĞƐƐ�
ƚŚĞ�ĚƵƟĞƐ�ĂƌĞ�͞ŵĞƌĞůǇ�ŝŶĐŝĚĞŶƚĂů͟�ƚŽ�ĚƵƟĞƐ�ƉĞƌĨŽƌŵĞĚ�
ŽǀĞƌƐĞĂƐ͘�,DZ��ĂƉƉůŝĞƐ�Ă�ƐƚƌŝĐƚ�ĚĞĮŶŝƟŽŶ�ƐŽ�ŽŶůǇ�ǀĞƌǇ�
ĨĞǁ�ĂĐƟǀŝƟĞƐ͕�ƐƵĐŚ�ĂƐ�ĂƌƌĂŶŐŝŶŐ�ŵĞĞƟŶŐƐ͕�ŐŝǀŝŶŐ�ƐƚĂī�
ĨĞĞĚͲďĂĐŬ� ĂŶĚ� ƌĞĂĚŝŶŐ� ŐĞŶĞƌŝĐ� ďƵƐŝŶĞƐƐ� ĞŵĂŝůƐ� ĂƌĞ�
ůŝŬĞůǇ�ƚŽ�ďĞ�ŝŶĐŝĚĞŶƚĂů͘
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dŚĞ� WĂǇ� �Ɛ� zŽƵ� �ĂƌŶ� ƐĐŚĞŵĞ� ;W�z�Ϳ� ŝƐ� ƚŚĞ� h<�
ŵĞĐŚĂŶŝƐŵ�ĨŽƌ�ĞŵƉůŽǇĞƌƐ�ĚĞĚƵĐƟŶŐ�ĂŶĚ�ĐŽůůĞĐƟŶŐ�ƚĂǆ�
ĨƌŽŵ�ƚŚĞ�ƉĂǇ�ŽĨ�ĞŵƉůŽǇĞĞƐ͘�dŚĞ�ŽďůŝŐĂƟŽŶ�ƚŽ�ŽƉĞƌĂƚĞ�
ƚŚĞ�W�z��ƐǇƐƚĞŵ�ĂƌŝƐĞƐ�ŝĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ŚĂƐ�Ă�ƐƵĸĐŝĞŶƚ�
ƚĂǆ� ƉƌĞƐĞŶĐĞ� ŝŶ� ƚŚĞ� h<͘� �Ŷ� ŽǀĞƌƐĞĂƐ� ĞŵƉůŽǇĞƌ� ĚŽĞƐ�
ŶŽƚ�ŶĞĐĞƐƐĂƌŝůǇ�ŚĂǀĞ�Ă� ƚĂǆ�ƉƌĞƐĞŶĐĞ� ŝŶ� ƚŚĞ�h<�ƐŝŵƉůǇ�
ďĞĐĂƵƐĞ� ƚŚĞƌĞ� ĂƌĞ� ĞŵƉůŽǇĞĞƐ� ŝŶ� ƚŚĞ� h<͘� ,ŽǁĞǀĞƌ͕ � Ă�
ďƌĂŶĐŚ͕� ĂŐĞŶĐǇ� Žƌ� ƌĞƉƌĞƐĞŶƚĂƟǀĞ� ŽĸĐĞ� ŝŶ� ƚŚĞ� h<͕�
Žƌ� ƐŽŵĞƚŚŝŶŐ� ƐŝŵŝůĂƌ͕ � ǁŝůů� ƵƐƵĂůůǇ� ďĞ� ƌĞŐĂƌĚĞĚ� ĂƐ�
ĞƐƚĂďůŝƐŚŝŶŐ�Ă�ƚĂǆ�ƉƌĞƐĞŶĐĞ�ĨŽƌ�ƚŚĞƐĞ�ƉƵƌƉŽƐĞƐ͘

wOUlD ThE rEMOTE wOrKEr bE 
ENTITlED TO brING a claIM fOr 
wOrKplacE INjUry IN yOUr cOUNTry?

WŽƚĞŶƟĂůůǇ� ǇĞƐ͕� ĚĞƉĞŶĚŝŶŐ� ŽŶ� ƚŚĞ� ĐŝƌĐƵŵƐƚĂŶĐĞƐ͘� /Ŷ�
ƚŚĞ� h<͕� ĞŵƉůŽǇĞƌƐ� ŚĂǀĞ� Ă� ĚƵƚǇ� ƚŽ� ƚĂŬĞ� ƌĞĂƐŽŶĂďůĞ�
ĐĂƌĞ�ŽĨ�ƚŚĞ�ŚĞĂůƚŚ�ĂŶĚ�ƐĂĨĞƚǇ�ŽĨ�ƚŚĞŝƌ�ĞŵƉůŽǇĞĞƐ�ĂŶĚ�
ƚŽ�ƚĂŬĞ�ƌĞĂƐŽŶĂďůĞ�ƐƚĞƉƐ�ƚŽ�ƉƌŽǀŝĚĞ�Ă�ƐĂĨĞ�ǁŽƌŬƉůĂĐĞ�
ĂŶĚ�Ă� ƐĂĨĞ� ƐǇƐƚĞŵ�ŽĨ�ǁŽƌŬ͘� dŚĞƐĞ�ĚƵƟĞƐ�ĂůƐŽ� ĞǆƚĞŶĚ�
ƚŽ� ĞŵƉůŽǇĞĞƐ� ǁŚŽ� ĂƌĞ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ͕� ŝŶĐůƵĚŝŶŐ�
ƚŚŽƐĞ� ĨƌŽŵ�ĂďƌŽĂĚ͘�dŚĞ�ĞŵƉůŽǇĞƌ� ƐŚŽƵůĚ�ĐĂƌƌǇ�ŽƵƚ�Ă�
ƌŝƐŬ�ĂƐƐĞƐƐŵĞŶƚ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶ�ĞŵƉůŽǇĞĞ�ǁŚŽ�ǁŝůů�ďĞ�
ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ� ŝŶ� ƚŚĞ�h<� ŝŶ� ŽƌĚĞƌ� ƚŽ� ŝĚĞŶƟĨǇ� ƌŝƐŬƐ�
ĂŶĚ�ŚĂǌĂƌĚƐ͘�dŚŝƐ�ƐŚŽƵůĚ� ŝŶĐůƵĚĞ�ĂŶǇ�ƌŝƐŬƐ�ĂƐƐŽĐŝĂƚĞĚ�
ǁŝƚŚ�ǁŽƌŬŝŶŐ�ƌĞŵŽƚĞůǇ͘�WƵďůŝĐ�ŚĞĂůƚŚ�ĂĚǀŝĐĞ�ŵƵƐƚ�ĂůƐŽ�
ďĞ�ĂĚŚĞƌĞĚ�ƚŽ͘��

�Ŷ� ĞŵƉůŽǇĞƌ� ǁŚŽ� ďƌĞĂĐŚĞƐ� ŚĞĂůƚŚ� ĂŶĚ� ƐĂĨĞƚǇ�
ƌĞƋƵŝƌĞŵĞŶƚƐ� ĐŽŵŵŝƚƐ� Ă� ĐƌŝŵŝŶĂů� ŽīĞŶĐĞ� ĂŶĚ� ŵĂǇ�
ĨĂĐĞ�Ă�ĮŶĞ͘� ��ŵƉůŽǇĞĞƐ�ǁŚŽ�ƐƵīĞƌ�ƉĞƌƐŽŶĂů� ŝŶũƵƌǇ�ĂƐ�
Ă�ƌĞƐƵůƚ�ŽĨ�ƚŚĞŝƌ�ĞŵƉůŽǇĞƌ͛Ɛ�ďƌĞĂĐŚ�ŽĨ�ƚŚĞ�ĚƵƚǇ�ŽĨ�ĐĂƌĞ�
ŵĂǇ�ďƌŝŶŐ�Ă�ĐůĂŝŵ�ĨŽƌ�ĐŽŵƉĞŶƐĂƟŽŶ�ŝŶ�ƚŚĞ�h<�ĐŽƵƌƚƐ͘�
/Ŷ�ĂĚĚŝƟŽŶ͕�ĞŵƉůŽǇĞĞƐ�ǁŚŽ�ƌĂŝƐĞ�ĐŽŶĐĞƌŶƐ�ĂďŽƵƚ�ƚŚĞŝƌ�
ǁŽƌŬŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ�ĂƌĞ�ĂůƐŽ�ƉƌŽƚĞĐƚĞĚ�ƵŶĚĞƌ�h<�ůĂǁ�
ĂŶĚ�ĂƌĞ�ĞŶƟƚůĞĚ�ƚŽ�ŵĂŬĞ�Ă�ĐůĂŝŵ�ŝŶ�ƚŚĞ�h<�ĞŵƉůŽǇŵĞŶƚ�
ƚƌŝďƵŶĂů�ŝĨ�ƚŚĞǇ�ƐƵīĞƌ�Ă�ĚĞƚƌŝŵĞŶƚ͕�ĂŶĚͬŽƌ�ĂƌĞ�ƵŶĨĂŝƌůǇ�
ĚŝƐŵŝƐƐĞĚ� ĂƐ� Ă� ƌĞƐƵůƚ� ŽĨ� ƌĂŝƐŝŶŐ� Ă� ŚĞĂůƚŚ� ĂŶĚ� ƐĂĨĞƚǇ�
ĐŽŶĐĞƌŶ͘��
 
wOUlD ThE rEMOTE wOrKEr bE 
cOvErED UNDEr ThE lOcal NaTIONal 
hEalThcarE sysTEM Or INsUraNcE?  

dŚĞ�/ŵŵŝŐƌĂƟŽŶ�,ĞĂůƚŚ�^ƵƌĐŚĂƌŐĞ�;/,^Ϳ�ŝƐ�Ă�ĨĞĞ�ůĞǀŝĞĚ�
ŽŶ� ƚŚĞ� ŵĂũŽƌŝƚǇ� ŽĨ� h<� ǀŝƐĂ� ĂƉƉůŝĐĂƟŽŶƐ͘� �Ŷ� ĂŶŶƵĂů�
ĐŚĂƌŐĞ�ŽĨ�'�W�ϲϮϰ�Žƌ�ŝŶ�ƐŽŵĞ�ĐĂƐĞƐ�'�W�ϰϳϬ�ƉĞƌ�ǇĞĂƌ͕ �
ƚŚĞ� /,^� ƉƌŽǀŝĚĞƐ� ŶŽŶͲǀŝƐŝƚŽƌ� ŵŝŐƌĂŶƚƐ� ĂĐĐĞƐƐ� ƚŽ� ƚŚĞ�

EĂƟŽŶĂů� ,ĞĂůƚŚ� ^ĞƌǀŝĐĞ� ĂŶĚ� ŵĞĚŝĐĂů� ƚƌĞĂƚŵĞŶƚ� ĨƌĞĞ�
Ăƚ�ƚŚĞ�ƉŽŝŶƚ�ŽĨ�ƵƐĞ͘�dŚĞ�,/^�ŝƐ�ƉĂǇĂďůĞ�ĞǀĞŶ�ĨŽƌ�ƚŚŽƐĞ�
ŚŽůĚŝŶŐ�WƌŝǀĂƚĞ�,ĞĂůƚŚĐĂƌĞ�/ŶƐƵƌĂŶĐĞ͘

Is a fOrEIGN EMplOyEr sUbjEcT 
TO DaTa prIvacy aND sEcUrITy 
rEqUIrEMENTs rEGarDING prOTEcTION 
Of EMplOyEE pErsONal INfOrMaTION 
fOr a fOrEIGN EMplOyEE wOrKING 
rEMOTEly IN yOUr cOUNTry? 

zĞƐ͘�sĂƌŝŽƵƐ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ŝƐƐƵĞƐ�ŵĂǇ�ĂƌŝƐĞ�ǁŚĞŶ�ĂŶ�
ĞŵƉůŽǇĞĞ� ǁŽƌŬƐ� ƌĞŵŽƚĞůǇ� ĨƌŽŵ� ŽǀĞƌƐĞĂƐ� ĂŶĚ� ǁŚĞƌĞ�
ƉĞƌƐŽŶĂů� ĚĂƚĂ� ŝƐ� ƚƌĂŶƐĨĞƌƌĞĚ� ďĞƚǁĞĞŶ� ƚŚĞ� ĞŵƉůŽǇĞƌ�
ĂŶĚ�ĞŵƉůŽǇĞĞ͘

KƌŐĂŶŝƐĂƟŽŶƐ�ƚŚĂƚ�ŚĂǀĞ�ĂŶ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�ƚŚĞ�h<�ǁŝůů�
ŶĞĞĚ�ƚŽ�ĐŽŵƉůǇ�ǁŝƚŚ�h<�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ůĂǁ͘�dŚĞ�'�WZ�
ŚĂƐ�ďĞĞŶ�ŝŵƉůĞŵĞŶƚ�ŝŶƚŽ�h<�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ůĂǁ�ĂƐ�ƚŚĞ�
�ĂƚĂ�WƌŽƚĞĐƟŽŶ��Đƚ�ϮϬϭϴ�;�W�Ϳ�ďƵƚ�ŝƚ�ŶĞĞĚƐ�ƚŽ�ďĞ�ƌĞĂĚ�
ǁŝƚŚ�ƚŚĞ�'�WZ͘�/Ŷ�ƉƌĂĐƟĐĞ͕�ƚŚĞƌĞ�ŝƐ�ůŝƩůĞ�ĐŚĂŶŐĞ�ŝŶ�ƚŚĞ�
ĐŽƌĞ�ĚĂƚĂ�ƉƌŽƚĞĐƟŽŶ�ƉƌŝŶĐŝƉůĞƐ͕�ƌŝŐŚƚƐ�ĂŶĚ�ŽďůŝŐĂƟŽŶƐ�
ĨŽƵŶĚ�ŝŶ�ƚŚĞ�'�WZ͘�

&Žƌ�ĂŶ��h�ďĂƐĞĚ�ĞŵƉůŽǇĞƌ�ŝƚ�ǁŝůů�ŚĂǀĞ�ƚŽ�ĐŽŵƉůǇ�ǁŝƚŚ�
ƚŚĞ�'�WZ�ĂŶĚ�ĂŶǇ�ůŽĐĂů�ŝŵƉůĞŵĞŶƚĂƟŽŶ͘�/Ŷ�ĂĚĚŝƟŽŶ͕�ŝĨ�
ŝƚ�ŚĂƐ�Ă�h<�ĞƐƚĂďůŝƐŚŵĞŶƚ͕�ŝƚ�ǁŝůů�ĂůƐŽ�ŚĂǀĞ�ƚŽ�ĐŽŵƉůǇ�
ǁŝƚŚ�ƚŚĞ��W�͘�

EŽŶͲ�h� ĞŵƉůŽǇĞƌƐ� ǁŝůů� ŚĂǀĞ� ƚŽ� ĐŽŵƉůǇ� ǁŝƚŚ� ĂŶǇ� ŽĨ�
ƚŚĞŝƌ� ŽǁŶ� ĚĂƚĂ� ƉƌŝǀĂĐǇ� ƌƵůĞƐ� ĂŶĚ� ŝĨ� ƚŚĞǇ� ŚĂǀĞ� Ă� h<�
ĞƐƚĂďůŝƐŚŵĞŶƚ͕�ƚŚĞǇ�ǁŝůů�ĂůƐŽ�ŚĂǀĞ�ƚŽ�ĐŽŵƉůǇ�ǁŝƚŚ�ƚŚĞ�
�W�͘� � /Ĩ� ƚŚĞǇ� ĚŽ� ŶŽƚ� ŚĂǀĞ� Ă� h<� ĞƐƚĂďůŝƐŚŵĞŶƚ� ƚŚĞǇ�
ǁŝůů� ƐƟůů� ŚĂǀĞ� ƚŽ� ĐŽŵƉůǇ� ŝĨ� ƚŚĞ� ƉƌŽĐĞƐƐŝŶŐ� ŝŶǀŽůǀĞƐ�
ŵŽŶŝƚŽƌŝŶŐ�ƚŚĞŝƌ�ĞŵƉůŽǇĞĞƐ͛�ďĞŚĂǀŝŽƵƌ�ǁŝƚŚŝŶ�ƚŚĞ�h<͘

�ŵƉůŽǇĞƌƐ� ƐŚŽƵůĚ� ĞŶƐƵƌĞ�ĂƉƉƌŽƉƌŝĂƚĞ� ƐĂĨĞŐƵĂƌĚƐ�ĂƌĞ�
ŝŶ�ƉůĂĐĞ�ŝŶ�ƌĞƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚƌĂŶƐĨĞƌ�ŽĨ�ĂŶǇ�ƉĞƌƐŽŶĂů�ĚĂƚĂ�
ĂŶĚ�ƐŚŽƵůĚ�ĞŶƐƵƌĞ�ĐŽŵƉůŝĂŶĐĞ�ǁŝƚŚ�ƚŚĞ�'�WZ�ĂŶĚ��W��
ǁŚĞƌĞ�ƚŚŝƐ�ĂƉƉůŝĞƐ͘

�ŵƉůŽǇĞĞƐ� ǁŽƌŬŝŶŐ� ƌĞŵŽƚĞůǇ� ŵĂǇ� ĂůƐŽ� ŐŝǀĞ� ƌŝƐĞ� ƚŽ�
ĚĂƚĂ�ƐĞĐƵƌŝƚǇ�ŝƐƐƵĞƐ͕�ƐƵĐŚ�ĂƐ�ŝŶĐƌĞĂƐĞĚ�ƌŝƐŬ�ŽĨ�ŚĂĐŬŝŶŐ͘�
KƌŐĂŶŝƐĂƟŽŶƐ�ƐŚŽƵůĚ�ĐŽŶƐŝĚĞƌ�ƚŚĞŝƌ�ƐĞĐƵƌŝƚǇ�ŵĞĂƐƵƌĞƐ�
ƚŽ�ĚĞĂů�ǁŝƚŚ�ƚŚĞƐĞ�ƌŝƐŬƐ͘
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has ThErE bEEN aNy lITIGaTION 
Or spEcIfIc law Or rEGUlaTION 
rEGarDING ThE fOrEIGN rEMOTE 
wOrKEr IN yOUr cOUNTry?

dŚĞƌĞ� ŵĂǇ� ďĞ� ƌĞŐƵůĂƚŽƌǇ� Žƌ� ŽƚŚĞƌ� ĐŽŵƉůŝĂŶĐĞ�
ƌĞƋƵŝƌĞŵĞŶƚƐ� ƚŽ� ĐŽŵƉůǇ� ǁŝƚŚ� ŝŶ� ƌĞůĂƟŽŶ� ƚŽ� ĐĞƌƚĂŝŶ�
ŽĐĐƵƉĂƟŽŶƐ�Žƌ�ƚǇƉĞƐ�ŽĨ�ǁŽƌŬ͕�Ğ͘Ő͘�ĮŶĂŶĐŝĂů�ƐĞƌǀŝĐĞƐ�Žƌ�
ŝŶƐƵƌĂŶĐĞ͘�

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��

�ŝƟǌĞŶƐŚŝƉ�ŝƐ�ŶŽƚ�Ă�ƌĞůĞǀĂŶƚ�ĐŽŶƐŝĚĞƌĂƟŽŶ�ĨŽƌ�h<�ƚĂǆ͘�
dŚĞ�ƚǁŽ�ƉƌŝŶĐŝƉĂů�h<�ĐŽŶĐĞƉƚƐ�ƚŚĂƚ�ĚĞƚĞƌŵŝŶĞ�ůŝĂďŝůŝƚǇ�
ŽĨ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ƚŽ�ƚĂǆĂƟŽŶ�ĂƌĞ�ƌĞƐŝĚĞŶĐĞ�ĂŶĚ�ĚŽŵŝĐŝůĞ͘�
/Ĩ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�ŝƐ�ƌĞƐŝĚĞŶƚ�ŝŶ�ƚŚĞ�h<͕�ďƵƚ�ŶŽƚ�ĚŽŵŝĐŝůĞĚ�
ǁŝƚŚŝŶ� ƚŚĞ�h<͕� ƚŚĞǇ�ŵĂǇ�ďĞ�ĂďůĞ� ƚŽ�ƵƐĞ�ƚŚĞ�ƐŽͲĐĂůůĞĚ�
ƌĞŵŝƩĂŶĐĞ�ďĂƐŝƐ�ŽĨ�ƚĂǆĂƟŽŶ�ƚŚĂƚ�ƌĞƐƚƌŝĐƚƐ�ƚŚĞŝƌ�ůŝĂďŝůŝƚǇ�
ŽŶ�ĨŽƌĞŝŐŶ�ŝŶĐŽŵĞ�ƚŽ�ŝŶĐŽŵĞ�ďƌŽƵŐŚƚ�ŝŶ�Žƌ�͞ƌĞŵŝƩĞĚ͟�
ƚŽ�ƚŚĞ�h<͘�

&ƌŽŵ� ƚŚĞ� ĞŵƉůŽǇĞƌ͛Ɛ� ƉĞƌƐƉĞĐƟǀĞ͕� ŝĨ� ƚŚĞ� ĞŵƉůŽǇĞĞ� ŝƐ�
ĞŶŐĂŐŝŶŐ� ǁŝƚŚ� ƚŚĞ� h<� ŵĂƌŬĞƚ͕� ƚŚŝƐ� ĐůĞĂƌůǇ� ŝŶĐƌĞĂƐĞƐ�
ƚŚĞ�ƌŝƐŬ�ŽĨ�ĐƌĞĂƟŶŐ�Ă�ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ĨŽƌ�ƚŚĞ�
ŽǀĞƌƐĞĂƐ�ĐŽŵƉĂŶǇ͘�

https://leglobal.org/
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dŚŝƐ�ƉƵďůŝĐĂƟŽŶ�ŵĂǇ�ŶŽƚ�ĚĞĂů�ǁŝƚŚ�ĞǀĞƌǇ�ƚŽƉŝĐ�ǁŝƚŚŝŶ�ŝƚƐ�ƐĐŽƉĞ�ŶŽƌ�ĐŽǀĞƌ�ĞǀĞƌǇ�ĂƐƉĞĐƚ�ŽĨ�ƚŚĞ�ƚŽƉŝĐƐ�ǁŝƚŚ�ǁŚŝĐŚ�ŝƚ�ĚĞĂůƐ͘�/ƚ�ŝƐ�ŶŽƚ�ĚĞƐŝŐŶĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ůĞŐĂů�Žƌ�
ŽƚŚĞƌ�ĂĚǀŝĐĞ�ǁŝƚŚ�ƌĞŐĂƌĚ�ƚŽ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘�EŽƚŚŝŶŐ�ƐƚĂƚĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƐŚŽƵůĚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ĂŶ�ĂƵƚŚŽƌŝƚĂƟǀĞ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�ƚŚĞ�ůĂǁ�ŽŶ�ĂŶǇ�ƉĂƌƟĐƵůĂƌ�
ĂƐƉĞĐƚ�Žƌ�ŝŶ�ĂŶǇ�ƐƉĞĐŝĮĐ�ĐĂƐĞ͘��ĐƟŽŶ�ƐŚŽƵůĚ�ŶŽƚ�ďĞ�ƚĂŬĞŶ�ŽŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂůŽŶĞ͘�&Žƌ�ƐƉĞĐŝĮĐ�ĂĚǀŝĐĞ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�Ă�ƐƉĞĐŝĂůŝƐƚ�Ăƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ƚŚĞ�Įƌŵ�ƚŚĂƚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͘
 
>Θ��'ůŽďĂů��s���ŝƐ�Ă�Đŝǀŝů�ĐŽŵƉĂŶǇ�ƵŶĚĞƌ��ĞůŐŝĂŶ�ůĂǁ�ƚŚĂƚ�ĐŽŽƌĚŝŶĂƚĞƐ�ĂŶ�ĂůůŝĂŶĐĞ�ŽĨ�ŝŶĚĞƉĞŶĚĞŶƚ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů�ĚŽĞƐ�ŶŽƚ�ƉƌŽǀŝĚĞ�ĐůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�
ŽĨ�ĂŶǇ�ŬŝŶĚ͘�^ƵĐŚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ƐŽůĞůǇ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ�ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƟǀĞ�ũƵƌŝƐĚŝĐƟŽŶƐ͘�/Ŷ�ĐĞƌƚĂŝŶ�ĐŝƌĐƵŵƐƚĂŶĐĞƐ͕�>Θ��'ůŽďĂů�ŝƐ�ƵƐĞĚ�ĂƐ�Ă�ďƌĂŶĚ�Žƌ�
ďƵƐŝŶĞƐƐ�ŶĂŵĞ�ŝŶ�ƌĞůĂƟŽŶ�ƚŽ�ĂŶĚ�ďǇ�ƐŽŵĞ�Žƌ�Ăůů�ŽĨ�ƚŚĞ�ŵĞŵďĞƌ�ĮƌŵƐ͘�>Θ��'ůŽďĂů��s���ĂŶĚ�ŝƚƐ�ŵĞŵďĞƌ�ĮƌŵƐ�ĂƌĞ�ůĞŐĂůůǇ�ĚŝƐƟŶĐƚ�ĂŶĚ�ƐĞƉĂƌĂƚĞ�ĞŶƟƟĞƐ͘�dŚĞǇ�
ĚŽ�ŶŽƚ�ŚĂǀĞ͕�ĂŶĚ�ŶŽƚŚŝŶŐ�ĐŽŶƚĂŝŶĞĚ�ŚĞƌĞŝŶ͕�ƐŚĂůů�ďĞ�ĐŽŶƐƚƌƵĞĚ�ƚŽ�ƉůĂĐĞ�ƚŚĞƐĞ�ĞŶƟƟĞƐ�ŝŶ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ŽĨ�ƉĂƌĞŶƚƐ͕�ƐƵďƐŝĚŝĂƌŝĞƐ͕�ĂŐĞŶƚƐ͕�ƉĂƌƚŶĞƌƐ�Žƌ�ũŽŝŶƚ�
ǀĞŶƚƵƌĞƐ͘�EŽ�ŵĞŵďĞƌ�Įƌŵ͕�ŶŽƌ�ƚŚĞ�Įƌŵ�ǁŚŝĐŚ�ĂƵƚŚŽƌĞĚ�ƚŚŝƐ�ƉƵďůŝĐĂƟŽŶ͕�ŚĂƐ�ĂŶǇ�ĂƵƚŚŽƌŝƚǇ�;ĂĐƚƵĂů͕�ĂƉƉĂƌĞŶƚ͕�ŝŵƉůŝĞĚ�Žƌ�ŽƚŚĞƌǁŝƐĞͿ�ƚŽ�ďŝŶĚ�>Θ��'ůŽďĂů��s���
Žƌ�ĂŶǇ�ŵĞŵďĞƌ�Įƌŵ͕�ŝŶ�ĂŶǇ�ŵĂŶŶĞƌ�ǁŚĂƚƐŽĞǀĞƌ͘

cONTacT Us

&Žƌ�ŵŽƌĞ� ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�>Θ��'ůŽďĂů͕�Žƌ�ĂŶ� ŝŶŝƟĂů�
ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
ǁŝƚŚ�ǇŽƵ͘

>Θ��'ůŽďĂů
�ǀĞŶƵĞ�>ŽƵŝƐĞ�ϮϮϭ
�ͲϭϬϱϬ͕��ƌƵƐƐĞůƐ
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www.leglobal.org
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нϰϰ�ϮϬ�ϳϴϳϲ�ϰϵϰϬ
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ϭ͘��ƐƐƵŵĞ�ƚŚĂƚ�Ă�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂů�ĞŵƉůŽǇĞĞ�ŽĨ�Ă�ĨŽƌĞŝŐŶ�
ĐŽŵƉĂŶǇ� ǁŝƐŚĞƐ� ƚŽ� ǁŽƌŬ� ƌĞŵŽƚĞůǇ� ĨŽƌ� Ă� ƉĞƌŝŽĚ� ŽĨ�
ƟŵĞ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ�ƉĞƌĨŽƌŵŝŶŐ�ƐĞƌǀŝĐĞƐ�ĞǆĐůƵƐŝǀĞůǇ�
ĨŽƌ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĐŽŵƉĂŶǇ�ĂŶĚ�ŶŽƚ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�
ůŽĐĂů�ŵĂƌŬĞƚ�ŝŶ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͘

IS work AUthorIzAtIon reqUIred? If 
So, pleASe provIde A brIef deScrIptIon 
of the type of vISA, procedUre, 
proceSSIng tIme, etc.

There is not a remote work/digital nomad type visa 
ĨŽƌ�ƚŚĞ�h͘^͘�tŽƌŬ�ĂƵƚŚŽƌŝǌĂƟŽŶ�;ƉƌŽďĂďůǇ�ŝŶ�ƚŚĞ�ĨŽƌŵ�
ŽĨ�Ă�ŶŽŶŝŵŵŝŐƌĂŶƚ� ǀŝƐĂͿ�ǁŽƵůĚ�ďĞ� ƌĞƋƵŝƌĞĚ�ĂŶĚ� ƚŚĂƚ�
ƌĞƋƵŝƌĞƐ�ƚŚĞ�ƐƉŽŶƐŽƌƐŚŝƉ�ŽĨ�Ă�h͘^͘�ĞŵƉůŽǇĞƌ͘ �/Ĩ͕ �ŚŽǁĞǀĞƌ͕ �
the employee validly enters the US as a tourist or 
ďƵƐŝŶĞƐƐ� ǀŝƐŝƚŽƌ� ĂŶĚ� ƚŚĞ� ƉƌŝŵĂƌǇ� ƉƵƌƉŽƐĞ� ŽĨ� ƚŚĞ� ǀŝƐŝƚ�
ŝƐ� ĐŽŶƐŝƐƚĞŶƚ�ǁŝƚŚ� ƚŚĂƚ�ĞŶƚƌǇ͕� ƚŚĞ� ŝŶĚŝǀŝĚƵĂů�ǁŽƵůĚ�ďĞ�
ĂďůĞ�ƚŽ�ĚŽ�ƐŽŵĞ�ǁŽƌŬ�ƐƵĐŚ�ĂƐ�ĐŚĞĐŬŝŶŐ�ĞŵĂŝůƐ�ǁŝƚŚŽƵƚ�
ĂĚĚŝƟŽŶĂů�ĂƵƚŚŽƌŝǌĂƟŽŶ͘

/Ŷ� ĂĚĚŝƟŽŶ͕� ƐĞǀĞƌĂů� WƌĞƐŝĚĞŶƟĂů� ƉƌŽĐůĂŵĂƟŽŶƐ� ŚĂǀĞ�
ĞƐƚĂďůŝƐŚĞĚ�ƌĞƐƚƌŝĐƟŽŶƐ�ŽŶ�ƚŚĞ�ĞŶƚƌǇ�ŽĨ�ĐĞƌƚĂŝŶ�ƚƌĂǀĞůĞƌƐ�
ŝŶƚŽ� ƚŚĞ� hŶŝƚĞĚ� ^ƚĂƚĞƐ� ŝŶ� ĂŶ� ĞīŽƌƚ� ƚŽ� ŚĞůƉ� ƐůŽǁ� ƚŚĞ�
ƐƉƌĞĂĚ�ŽĨ�ĐŽƌŽŶĂǀŝƌƵƐ�ĚŝƐĞĂƐĞ�ϮϬϭϵ�;�Ks/�ͲϭϵͿ͘��

hƉĚĂƚĞƐ�ŽŶ�h͘^͘�ƚƌĂǀĞů�ƌĞƐƚƌŝĐƟŽŶƐ�ĂƌĞ�ĂǀĂŝůĂďůĞ�here. 

IS there rISk of “permAnent 
eStAblIShment” conSeqUenceS for 
the foreIgn compAny by vIrtUe of 
the remote worker’S ActIvItIeS?  
If So, whAt Are the mAIn fActorS 
determInIng the expoSUre.

dŚŝƐ�ĚĞƉĞŶĚƐ�ŽŶ�ƚŚĞ�ĞŵƉůŽǇĞĞ͛Ɛ�ĂĐƟǀŝƟĞƐ͘��/Ŷ�ŐĞŶĞƌĂů͕�
h͘^͘� ŝŶĐŽŵĞ� ƚĂǆ� ƚƌĞĂƟĞƐ� ĚĞĮŶĞ� Ă� h͘^͘� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ƚŽ� ŝŶĐůƵĚĞ� Ă� ĮǆĞĚ� ƉůĂĐĞ� ŽĨ� ďƵƐŝŶĞƐƐ� ŝŶ�
the United States through which the foreign enterprise 
ĐĂƌƌŝĞƐ�ŽŶ� ŝƚƐ�ďƵƐŝŶĞƐƐ͘�,ŽǁĞǀĞƌ͕ �Ă� ĨŽƌĞŝŐŶ�ĞŶƚĞƌƉƌŝƐĞ�
ǁŝůů� ŶŽƚ� ďĞ� ĚĞĞŵĞĚ� ƚŽ� ŚĂǀĞ� Ă� h͘^͘� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ� ŝĨ� ŝƚƐ�ĂĐƟǀŝƟĞƐ� ŝŶ�ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ĂƌĞ�
ůŝŵŝƚĞĚ� ƚŽ� ĐĞƌƚĂŝŶ� ĂĐƟǀŝƟĞƐ� ͲͲ� ŐĞŶĞƌĂůůǇ� ƚŚŽƐĞ� ŽĨ� Ă�
preparatory or auxiliary nature.  A foreign enterprise 
ǁŝůů� ĂůƐŽ� ďĞ� ĐŽŶƐŝĚĞƌĞĚ� ƚŽ� ŚĂǀĞ� Ă� h͘^͘� ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�ƌĞƐƉĞĐƚ�ŽĨ�ĂĐƟǀŝƟĞƐ�ƵŶĚĞƌƚĂŬĞŶ�ŽŶ�ŝƚƐ�
ďĞŚĂůĨ�ďǇ�Ă�ĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ�ǁŚŽ�ŚĂƐ�ĂŶĚ�ŚĂďŝƚƵĂůůǇ�
exercises in the United States an authority to conclude 
ĐŽŶƚƌĂĐƚƐ� ƚŚĂƚ� ĂƌĞ� ďŝŶĚŝŶŐ� ŽŶ� ƚŚĞ� ĨŽƌĞŝŐŶ� ĞŶƚĞƌƉƌŝƐĞ�
ĂŶĚ�ƌĞůĂƚĞĚ�ƚŽ�ŝƚƐ�ĞƐƐĞŶƟĂů�ďƵƐŝŶĞƐƐ�ŽƉĞƌĂƟŽŶƐ͘�
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�� ĨŽƌĞŝŐŶ� ĞŶƚĞƌƉƌŝƐĞ� ǁŝůů� ŶŽƚ� ďĞ� ĚĞĞŵĞĚ� ƚŽ� ŚĂǀĞ� Ă�
ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ŝŶ�ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ŵĞƌĞůǇ�
ďĞĐĂƵƐĞ� ŝƚ� ĐĂƌƌŝĞƐ� ŽŶ� ďƵƐŝŶĞƐƐ� ŝŶ� ƚŚĞ� hŶŝƚĞĚ� ^ƚĂƚĞƐ�
ƚŚƌŽƵŐŚ� Ă� ďƌŽŬĞƌ͕ � ŐĞŶĞƌĂů� ĐŽŵŵŝƐƐŝŽŶ� ĂŐĞŶƚ͕� Žƌ� ĂŶǇ�
ŽƚŚĞƌ� ĂŐĞŶƚ� ŽĨ� ĂŶ� ŝŶĚĞƉĞŶĚĞŶƚ� ƐƚĂƚƵƐ͕� ƉƌŽǀŝĚĞĚ� ƚŚĂƚ�
ƐƵĐŚ� ƉĞƌƐŽŶ� ŝƐ� ĂĐƟŶŐ� ŝŶ� ƚŚĞ� ŽƌĚŝŶĂƌǇ� ĐŽƵƌƐĞ� ŽĨ� ŚŝƐ�
ďƵƐŝŶĞƐƐ�ĂƐ�ĂŶ�ŝŶĚĞƉĞŶĚĞŶƚ�ĂŐĞŶƚ͘�

At whAt poInt And Under whAt 
cIrcUmStAnceS woUld the remote 
worker become SUbject to locAl 
SocIAl SecUrIty And other pAyroll 
reqUIrementS?  cAn SUch reqUIrementS 
be fUlfIlled by A foreIgn compAny, And 
If So by whAt mechAnISmS?

Resident and nonresident aliens employed within the 
hŶŝƚĞĚ� ^ƚĂƚĞƐ� ďǇ� Ă� ĨŽƌĞŝŐŶ� ĞŵƉůŽǇĞƌ� ĂƌĞ� ŐĞŶĞƌĂůůǇ�
ƐƵďũĞĐƚ�ƚŽ�̂ ŽĐŝĂů�̂ ĞĐƵƌŝƚǇ�ĂŶĚ�DĞĚŝĐĂƌĞ�ƚĂǆ�ǁŝƚŚŚŽůĚŝŶŐ�
ďǇ�ƚŚĞ�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ͘ �ZĞǀĞŶƵĞ�ZƵůŝŶŐ�ϵϮͲϭϬϲ͕�ϭϵϵϮͲ
Ϯ��͘�͘�Ϯϱϴ�ƉƌŽǀŝĚĞƐ�ĚĞƚĂŝůĞĚ�ŝŶĨŽƌŵĂƟŽŶ�ŽŶ�ƚŚŝƐ�ƐƵďũĞĐƚ͘�
�ĞƌƚĂŝŶ� ĞǆĐĞƉƟŽŶƐ� ƚŽ�ŵĂŶĚĂƚŽƌǇ� ^ŽĐŝĂů� ^ĞĐƵƌŝƚǇ� ĂŶĚ�
DĞĚŝĐĂƌĞ�ƚĂǆ�ĐŽǀĞƌĂŐĞ�ĂƌĞ�ůŝƐƚĞĚ�ŝŶ�/Z^�WƵďůŝĐĂƟŽŶ�ϭϱ͕�
�ŝƌĐƵůĂƌ��͕�Employer’s Tax Guide͘�,ŽǁĞǀĞƌ͕ �ŝŶĚŝǀŝĚƵĂůƐ�
ĞŵƉůŽǇĞĚ� ŝŶ�ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ďǇ�Ă�ĨŽƌĞŝŐŶ�ĞŵƉůŽǇĞƌ�
ŵĂǇ�ďĞ�ĞǆĞŵƉƚ�ĨƌŽŵ�h͘^͘�^ŽĐŝĂů�^ĞĐƵƌŝƚǇ�ĂŶĚ�DĞĚŝĐĂƌĞ�
taxes under the terms of a dŽƚĂůŝǌĂƟŽŶ��ŐƌĞĞŵĞŶƚ͘

At whAt poInt And Under whAt 
cIrcUmStAnceS doeS the remote 
worker become SUbject to locAl 
employment lAw reqUIrementS SUch 
�^�/^�t�'�ͳ,KhZ͕�>K��>�,K>/��z^͕�
AnnUAl leAve, mAternIty leAve, 
dISAbIlIty leAve, protectIon AgAInSt 
UnfAIr dISmISSAl, etc.   

tŚŝůĞ�ŐĞŶĞƌĂůůǇ�ĨŽƌĞŝŐŶ�ĞŶƟƟĞƐ�ǁŝƚŚ�ĨŽƌĞŝŐŶ�ŶĂƟŽŶĂůƐ�
ǁŽƌŬŝŶŐ� ŝŶ� ƚŚĞ� h^� ĂƌĞ� ƐƵďũĞĐƚ� ƚŽ� h͘^͘� ĞŵƉůŽǇŵĞŶƚ�
ůĂǁ͕�ƚŚĞ�ƚŚƌĞƐŚŽůĚ�ĨŽƌ�ĐŽǀĞƌĂŐĞ�ƵŶĚĞƌ�h^�ĨĞĚĞƌĂů�ĂŶƟͲ
ĚŝƐĐƌŝŵŝŶĂƟŽŶ� ůĂǁƐ� ŝƐ� Ăƚ� ůĞĂƐƚ� ϭϱ� ĞŵƉůŽǇĞĞƐ͘� dŚŝƐ�
ŝŶĐůƵĚĞƐ� ďŽƚŚ� ĞŵƉůŽǇĞĞƐ� ;ĨŽƌĞŝŐŶ� ĂŶĚ� h͘^͘� ĐŝƟǌĞŶƐͿ�
ƉƌĞƐĞŶƚ� ŝŶ� ƚŚĞ� h͘^͘� ĂƐ� ǁĞůů� ĂƐ� h͘^͘� ĐŝƟǌĞŶƐ� ǁŽƌŬŝŶŐ�
ĨŽƌ� ƚŚĞ� ĨŽƌĞŝŐŶ�ĞŶƟƚǇ�ĂďƌŽĂĚ͘�>ŝŬĞǁŝƐĞ͕� ƚŚĞ� ƚŚƌĞƐŚŽůĚ�
ĨŽƌ�ĐŽǀĞƌĂŐĞ�ƵŶĚĞƌ�ƚŚĞ��ŵĞƌŝĐĂŶ��ŝƐĂďŝůŝƟĞƐ��Đƚ�ŝƐ�Ăƚ�
ůĞĂƐƚ� Ϯϱ� ĞŵƉůŽǇĞĞƐ͕� ĂŶĚ� ĨŽƌ� ƚŚĞ� &ĂŵŝůǇ� ĂŶĚ�DĞĚŝĐĂů�
>ĞĂǀĞ��Đƚ�ƚŚĞ�ƚŚƌĞƐŚŽůĚ�ŝƐ�Ăƚ�ůĞĂƐƚ�ϱϬ�ĞŵƉůŽǇĞĞƐ͘�^ƚĂƚĞ�

ĞŵƉůŽǇŵĞŶƚ�ůĂǁƐ�ĨƌĞƋƵĞŶƚůǇ�ŚĂǀĞ�ůŽǁĞƌ�ƚŚƌĞƐŚŽůĚƐ�ĨŽƌ�
ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ĐůĂŝŵƐ�ĂŶĚ�ŵĂǇ�ĂƉƉůǇ�ĂĐƌŽƐƐ�ƚŚĞ�ďŽĂƌĚ�
ƚŽ�ĂƌĞĂƐ�ƐƵĐŚ�ĂƐ�ǁĂŐĞͬŚŽƵƌ�ƌĞŐƵůĂƟŽŶ͘��

Are there SpecIAl reqUIrementS 
governIng remote work In yoUr 
coUntry whIch woUld cover the 
remote foreIgn worker?  

'ĞŶĞƌĂůůǇ͕�ƚŚĞ�h͘^͘�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�ƐƉĞĐŝĮĐ�ƌĞƋƵŝƌĞŵĞŶƚƐ�
ŐŽǀĞƌŶŝŶŐ� ƌĞŵŽƚĞ�ǁŽƌŬ͘� /Ŷ� �ĂůŝĨŽƌŶŝĂ͕� ĞŵƉůŽǇĞƌƐ� ĂƌĞ�
ƌĞƋƵŝƌĞĚ� ƚŽ� ƌĞŝŵďƵƌƐĞ� ĞŵƉůŽǇĞĞƐ� ĨŽƌ� Ăůů� ŶĞĐĞƐƐĂƌǇ�
ďƵƐŝŶĞƐƐ� ĞǆƉĞŶƐĞƐ͘� �ĞĨŽƌĞ� ƚŚĞ� ƉĂŶĚĞŵŝĐ͕� ďƵƐŝŶĞƐƐ�
ĞǆƉĞŶƐĞƐ�ǁĞƌĞ�ƵƐƵĂůůǇ�ůŝŵŝƚĞĚ�ƚŽ�ĐŽƐƚƐ�ƐƵĐŚ�ĂƐ�ďƵƐŝŶĞƐƐ�
ƚƌĂǀĞů� Žƌ� ƉĞƌƐŽŶĂů� ĐĂƌ� ŵŝůĞĂŐĞ� ďĞĐĂƵƐĞ� ǁŽƌŬĨŽƌĐĞƐ�
ǁĞƌĞ� ŽƉĞƌĂƟŶŐ� ǁŝƚŚŝŶ� ŽĸĐĞƐ͘� EŽǁ͕� ĞŵƉůŽǇĞƌƐ� ŝŶ�
�ĂůŝĨŽƌŶŝĂ�ŵƵƐƚ�ĐŽŶƐŝĚĞƌ�ĂŶ�ĞǆƉĂŶĚĞĚ�ǀŝĞǁ�ŽĨ�ďƵƐŝŶĞƐƐ�
ĞǆƉĞŶƐĞƐ�;ƐƵĐŚ�ĂƐ͕�ĨŽƌ�ĞǆĂŵƉůĞ͕�ƌĞŝŵďƵƌƐĞŵĞŶƚ�ĨŽƌ�ĐĞůů�
phone or home internet use) as employees remain at 
home.

whAt IS the employee’S expoSUre 
to locAl Income tAx, And Under 
whAt cIrcUmStAnceS IS the foreIgn 
employer reqUIred to ArrAnge for 
wIthholdIng of Income tAx?  

Wages paid to a nonresident alien employee with 
respect to services performed in the US are generally 
ƐƵďũĞĐƚ�ƚŽ�ĨĞĚĞƌĂů͕�ƐƚĂƚĞ�ĂŶĚ�ůŽĐĂů�ŝŶĐŽŵĞ�ƚĂǆĞƐ͕�ĂŶĚ�ƚŽ�
ǁŝƚŚŚŽůĚŝŶŐ͘�dŚĞƌĞ�ŝƐ�ĂŶ�ĞǆĐĞƉƟŽŶ�ĨŽƌ�ĨĞĚĞƌĂů�ŝŶĐŽŵĞ�
tax purposes for services performed within the US for 
Ă�ĨŽƌĞŝŐŶ�ĐŽƌƉŽƌĂƟŽŶ�ďǇ�Ă�ŶŽŶƌĞƐŝĚĞŶƚ�ĂůŝĞŶ�ŝŶĚŝǀŝĚƵĂů�
temporarily present in the US for 90 days or less during 
ƚŚĞ�ƚĂǆĂďůĞ�ǇĞĂƌ�ĂŶĚ�ǁŚŽƐĞ�ĐŽŵƉĞŶƐĂƟŽŶ�ŝƐ�Ψϯ͕ϬϬϬ�Žƌ�
ůĞƐƐ�ŝŶ�ƚŚĞ�ĂŐŐƌĞŐĂƚĞ͘�dƌĞĂƚǇ�ĞǆĐĞƉƟŽŶƐ�ŵĂǇ�ĂůƐŽ�ĂƉƉůǇ�
to change tax treatment. 

woUld the remote worker be 
entItled to brIng A clAIm for 
workplAce InjUry In yoUr coUntry?

EŽ͕� ǁŚŝůĞ� ŝŶ� ŵŽƐƚ� ƐƚĂƚĞƐ� ǁŽƌŬĞƌ͛Ɛ� ĐŽŵƉĞŶƐĂƟŽŶ� ŝƐ�
ĂǀĂŝůĂďůĞ� ƚŽ� ŶŽŶͲh͘^͘� ĐŝƟǌĞŶƐ͕� ƚŚĞ� ǁŽƌŬĞƌ� ŵƵƐƚ� ďĞ�
ĞŵƉůŽǇĞĚ�ďǇ�Ă�h͘^͘�ĐŽŵƉĂŶǇ�ƚŽ�ďĞ�ĞŶƟƚůĞĚ�ƚŽ�ĐŽǀĞƌĂŐĞ͘
 

https://leglobal.org/
https://www.jacksonlewis.com/
https://www.irs.gov/forms-pubs/about-publication-15
https://www.irs.gov/individuals/international-taxpayers/totalization-agreements


an alliance of employers’ counsel worldwide  www.leglobal.org  |  www.jacksonlewis.com

woUld the remote worker be 
covered Under the locAl nAtIonAl 
heAlthcAre SyStem or InSUrAnce?  

tŚŝůĞ�Ă�ĨŽƌĞŝŐŶ�ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ�ŶŽƚ�ďĞ�ĐŽǀĞƌĞĚ�
ďǇ� Ă� h͘^͘� ŐŽǀĞƌŶŵĞŶƚ� ŚĞĂůƚŚ� ƉůĂŶ͕� Ă� ĨŽƌĞŝŐŶ� ƌĞŵŽƚĞ�
ǁŽƌŬĞƌ� ǁŝƚŚ� ƉƌŽƉĞƌ� ǁŽƌŬ� ĂƵƚŚŽƌŝǌĂƟŽŶ� ƋƵĂůŝĮĞƐ� ĂƐ�
Ă� ͞ůĂǁĨƵůůǇ� ƉƌĞƐĞŶƚ� ŝŵŵŝŐƌĂŶƚ͟� ;ǁŚŝĐŚ� ŝŶĐůƵĚĞƐ� ĂŶ�
ŝŶĚŝǀŝĚƵĂů� ǁŚŽ� ŚĂƐ� ŽďƚĂŝŶĞĚ� Ă� ͞ǀĂůŝĚ� ŶŽŶͲŝŵŵŝŐƌĂŶƚ�
ǀŝƐĂ͟Ϳ� ĂŶĚ� ƚŚĞƌĞĨŽƌĞ� ĞůŝŐŝďůĞ� ĨŽƌ� ĐŽǀĞƌĂŐĞ� ƚŚƌŽƵŐŚ�
ƚŚĞ�,ĞĂůƚŚ�/ŶƐƵƌĂŶĐĞ�DĂƌŬĞƚƉůĂĐĞ͘���ůĂǁĨƵůůǇ�ƉƌĞƐĞŶƚ�
immigrant can purchase private health insurance on 
ƚŚĞ�DĂƌŬĞƚƉůĂĐĞ͘

IS A foreIgn employer SUbject 
to dAtA prIvAcy And SecUrIty 
reqUIrementS regArdIng protectIon 
of employee perSonAl InformAtIon 
for A foreIgn employee workIng 
remotely In yoUr coUntry? 

'ĞŶĞƌĂůůǇ͕� ƐƚĂƚĞ� ĂŶĚ� ĨĞĚĞƌĂů� h͘^͘� ĚĂƚĂ� ƉƌŝǀĂĐǇ� ĂŶĚ�
ƐĞĐƵƌŝƚǇ� ůĂǁƐ� ŽŶůǇ� ƉƌŽǀŝĚĞ� ƉƌŽƚĞĐƟŽŶ� ĨŽƌ� ƉĞƌƐŽŶĂů�
ŝŶĨŽƌŵĂƟŽŶ� ŽĨ� ƌĞƐŝĚĞŶƚƐ� ŽĨ� ƚŚĞ� ƉĂƌƟĐƵůĂƌ� h͘^͘�
ũƵƌŝƐĚŝĐƟŽŶ͘�/Ĩ�Ă�ǁŽƌŬĞƌ�ǁĞƌĞ�ĞůŝŐŝďůĞ�ƚŽ�ĚŽŵŝĐŝůĞ�ŝŶ�ƚŚĞ�
h͘^͘�ƚŚĞǇ�ǁŽƵůĚ�ďĞ�ĂďůĞ�ƚŽ�ƌĞĐĞŝǀĞ�ƚŚĞ�ƐĂŵĞ�ƌŝŐŚƚƐ�ĂŶĚ�
ƉƌŝǀŝůĞŐĞƐ�ĨŽƌ�ĂƉƉůǇŝŶŐ�ĨŽƌ�ƌĞƐŝĚĞŶĐǇ�ĂƐ�h͘^͘�ĐŝƟǌĞŶƐ�Žƌ�
ƉĞƌŵĂŶĞŶƚ� ƌĞƐŝĚĞŶƚƐ͕� ŚŽǁĞǀĞƌ� ŐĞŶĞƌĂůůǇ� ƚŚĞ� ƚǇƉĞ� ŽĨ�
ǀŝƐĂ�ǁŚŝĐŚ�Ă� ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�ǁŽƵůĚ�ƋƵĂůŝĨǇ� ĨŽƌ͕ �ǁŽƵůĚ�
ŶŽƚ�ŵĂŬĞ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů�ĞůŝŐŝďůĞ�ƚŽ�ĚŽŵŝĐŝůĞ͘��

dŚĂƚ� ƐĂŝĚ͕� ƚŚĞ� ,ĞĂůƚŚ� /ŶƐƵƌĂŶĐĞ� WŽƌƚĂďŝůŝƚǇ� ĂŶĚ�
�ĐĐŽƵŶƚĂďŝůŝƚǇ��Đƚ�;,/W��Ϳ�ǁŚŝĐŚ�ŝƐ�Ă�ĨĞĚĞƌĂů�ůĂǁ�ƚŚĂƚ�
ĐƌĞĂƚĞƐ�ŶĂƟŽŶĂů�ƐƚĂŶĚĂƌĚƐ�ƚŽ�ƉƌŽƚĞĐƚ�ƐĞŶƐŝƟǀĞ�ƉĂƟĞŶƚ�
ŚĞĂůƚŚ� ŝŶĨŽƌŵĂƟŽŶ� ĨƌŽŵ�ďĞŝŶŐ� ĚŝƐĐůŽƐĞĚ�ǁŝƚŚŽƵƚ� ƚŚĞ�
ƉĂƟĞŶƚ͛Ɛ�ĐŽŶƐĞŶƚ�Žƌ�ŬŶŽǁůĞĚŐĞ͕�ĂƉƉůŝĞƐ�ƚŽ�ĂŶǇ�ƉĂƟĞŶƚ�
ƚƌĞĂƚĞĚ�ŝŶ�Ă�ŚĞĂůƚŚĐĂƌĞ�ĨĂĐŝůŝƚǇ�ŝŶ�ƚŚĞ�h͘^͕͘�ƌĞŐĂƌĚůĞƐƐ�ŽĨ�
ŶĂƟŽŶĂůŝƚǇ�Žƌ�ƌĞƐŝĚĞŶĐĞ�ƐƚĂƚƵƐ͘�

hAS there been Any lItIgAtIon 
or SpecIfIc lAw or regUlAtIon 
regArdIng the foreIgn remote 
worker In yoUr coUntry?

�ƵƌŝŶŐ� ƚŚĞ��Ks/�Ͳϭϵ�ƉĂŶĚĞŵŝĐ� ƚŚĞ� /ŶƚĞƌŶĂů�ZĞǀĞŶƵĞ�
^ĞƌǀŝĐĞ� ;/Z^Ϳ� ĂŶĚ� h͘^͘� dƌĞĂƐƵƌǇ� �ĞƉĂƌƚŵĞŶƚ� ŝƐƐƵĞĚ�
ŐƵŝĚĂŶĐĞ� ĂŶĚ� ƌĞůŝĞĨ� ƌĞůĂƟŶŐ� ƚŽ� h͘^͘� ĨĞĚĞƌĂů� ŝŶĐŽŵĞ�
ƚĂǆ� ůŝĂďŝůŝƚǇ� ĂŶĚ� ƌĞůĂƚĞĚ� ƌĞƉŽƌƟŶŐ� ƌĞƋƵŝƌĞŵĞŶƚƐ� ĨŽƌ�
ĨŽƌĞŝŐŶĞƌƐ�ƵŶĂďůĞ�ƚŽ�ƌĞƚƵƌŶ�ƚŽ�ƚŚĞŝƌ�ĐŽƵŶƚƌǇ�ŽĨ�ƌĞƐŝĚĞŶĐĞ͕�

and foreign companies that may inadvertently 
ĞǆƉĞƌŝĞŶĐĞ�͞ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚ͟�ĐŽŶƐĞƋƵĞŶĐĞƐ�
ĚƵĞ�ƚŽ�ƚŚĞ�ŝŶĂďŝůŝƚǇ�ŽĨ�ƚŚĞŝƌ�ĞŵƉůŽǇĞĞƐ�ƚŽ�ƌĞƚƵƌŶ�ŚŽŵĞ͘��
�ůŝŐŝďůĞ�ŝŶĚŝǀŝĚƵĂůƐ�ƉƌĞƐĞŶƚ�ŝŶ�ƚŚĞ�h͘^͘�ĨŽƌ�ĂŶ�ĞǆƚĞŶĚĞĚ�
ƟŵĞ�ƉĞƌŝŽĚ�ĚƵĞ�ƚŽ��Ks/�Ͳϭϵ�ǁĞƌĞ�ĞŶƟƚůĞĚ�ƚŽ�ĞǆĐůƵĚĞ�
ƵƉ�ƚŽ�ϲϬ�ĚĂǇƐ�ŽĨ�ƉƌĞƐĞŶĐĞ�ŝŶ�ƚŚĞ�h͘^͘�ĨŽƌ�ĨĞĚĞƌĂů�ŝŶĐŽŵĞ�
ƚĂǆ�ƉƵƌƉŽƐĞƐ͕�ĚĞĞŵĞĚ�Ă�͞ �Ks/�Ͳϭϵ��ŵĞƌŐĞŶĐǇ�WĞƌŝŽĚ͕͟ �
ƚŚĂƚ�ƐƚĂƌƚĞĚ�ĂŶǇƟŵĞ�ďĞƚǁĞĞŶ�&ĞďƌƵĂƌǇ�ϭ�ĂŶĚ��Ɖƌŝů�ϭ�
ϮϬϮϬ͘� ͞�ůŝŐŝďůĞ� ŝŶĚŝǀŝĚƵĂů͟� ŝƐ� ĚĞĮŶĞĚ�ĂƐ�ĂŶ� ŝŶĚŝǀŝĚƵĂů�
1) who was not a U.S. resident at the close of the 2019 
ƚĂǆ�ǇĞĂƌ͕ �ϮͿ�ǁŚŽ�ŝƐ�ŶŽƚ�Ă�ůĂǁĨƵů�ƉĞƌŵĂŶĞŶƚ�ƌĞƐŝĚĞŶƚ�Ăƚ�
ĂŶǇ�ƉŽŝŶƚ�ŝŶ�ϮϬϮϬ͕�ϯͿ�ǁŚŽ�ŝƐ�ƉƌĞƐĞŶƚ�ŝŶ�ƚŚĞ�h͘^͘�;ǁŝƚŚŽƵƚ�
regard to this revenue procedure) on each of the days 
ŽĨ�ƚŚĞ�ŝŶĚŝǀŝĚƵĂů͛Ɛ��Ks/�Ͳϭϵ��ŵĞƌŐĞŶĐǇ�WĞƌŝŽĚ͕�ĂŶĚ�ϰͿ�
ǁŚŽ�ĚŽĞƐ�ŶŽƚ�ďĞĐŽŵĞ�Ă�h͘^͘� ƌĞƐŝĚĞŶƚ� ŝŶ�ϮϬϮϬ�ĚƵĞ�ƚŽ�
days of presence in the U.S. outside of the individual’s 
�Ks/�Ͳϭϵ� �ŵĞƌŐĞŶĐǇ� WĞƌŝŽĚ͘� ;^ĞĞ� ZĞǀ͘� WƌŽĐĞĚƵƌĞ�
ϮϬϮϬͲϮϬ͘Ϳ

Ϯ͘�tŽƵůĚ� ĂŶǇ� ŽĨ� ƚŚĞ� ĂďŽǀĞ� � ĂŶƐǁĞƌƐ� ĐŚĂŶŐĞ� ŝĨ� ƚŚĞ�
ƌĞŵŽƚĞ�ǁŽƌŬĞƌ�;ĂͿ�ŝƐ�Ă�ĐŝƟǌĞŶ�ŽĨ�ǇŽƵƌ�ĐŽƵŶƚƌǇ͕�Žƌ�;ďͿ�
ĞŶŐĂŐĞƐ�ŝŶ�ĂĐƟǀŝƚǇ�ŝŶƚĞƌĂĐƟŶŐ�ǁŝƚŚ�ƚŚĞ�ůŽĐĂů�ŵĂƌŬĞƚ͘��
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l&e global

�ZK^^ͳ�KZ��Z�Z�DKd��tKZ<�&�Y^�
tKZ>����/d/KE�an alliance of employers’ counsel worldwide  

L&E Global is the worldwide leader for cross-border 

labour and employment law services. Whether you 

ƌĞƋƵŝƌĞ� ĂĚǀŝĐĞ� ĂŶĚ� ƐƵƉƉŽƌƚ� ŝŶ� ŽŶĞ� ũƵƌŝƐĚŝĐƟŽŶ� Žƌ�
ĂĐƌŽƐƐ� ƚŚĞ� ŐůŽďĞ͕� >Θ�� 'ůŽďĂů� ĮƌŵƐ� ŚĂǀĞ� Ă� ƐŚĂƌĞĚ�
culture and built-in processes to ensure that you 

receive outstanding, seamless service. L&E Global 

ĚĞůŝǀĞƌƐ� Ă� ƐŝŵƉůŝĮĞĚ� ĂƩŽƌŶĞǇͲĐůŝĞŶƚ� ƌĞůĂƟŽŶƐŚŝƉ� ŝŶ�
regard to billing, point-of-contact, and overall advice 

ĂŶĚ�ĐŽƵŶƐĞů͕�ďǇ�ŽīĞƌŝŶŐ�Ă�ŽŶĞͲƐƚŽƉͲƐŚŽƉ�ƐŽůƵƟŽŶ�ĨŽƌ�
all your employment law needs.

^ƉĂŶŶŝŶŐ�ϲ�ĐŽŶƟŶĞŶƚƐ͕�>Θ��'ůŽďĂů Ɛ͛�ŵĞŵďĞƌ�ĮƌŵƐ�ŚĂǀĞ�
more than 1,700 employment law specialists working 

ĨƌŽŵ� ϭϲϬн� ŽĸĐĞƐ� ŝŶƚĞƌŶĂƟŽŶĂůůǇ͘� dŽŐĞƚŚĞƌ� ǁŝƚŚ� ŽƵƌ�
ďĞƐƚ�ĨƌŝĞŶĚ�ĮƌŵƐ͕�ǁĞ�ĐŽǀĞƌ�ϴϬн�ĐŽƵŶƚƌŝĞƐ�ǁŽƌůĚǁŝĚĞ͘�
KƵƌ�ĐůŝĞŶƚƐ�ƌĂŶŐĞ�ĨƌŽŵ�ůĂƌŐĞ͕�ŵƵůƟŶĂƟŽŶĂů�ĐŽƌƉŽƌĂƟŽŶƐ�
to entrepreneurial and emerging companies seeking 

ƚŽ�ĞŶƚĞƌ� ŝŶƚĞƌŶĂƟŽŶĂů�ŵĂƌŬĞƚƐ͘�tĞ�ǁŽƌŬ�ĐůŽƐĞůǇ�ǁŝƚŚ�
corporate, legal, and human resources departments, 

ĂƐ�ǁĞůů�ĂƐ�ƚŽƉ�ĞǆĞĐƵƟǀĞƐ�ĂĐƌŽƐƐ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�ƐĞĐƚŽƌƐ�ĂŶĚ�
ŝŶĚƵƐƚƌŝĞƐ͘��ůŝĞŶƚ�ƐĞƌǀŝĐĞƐ�ŝŶĐůƵĚĞ�ƐƚƌĂƚĞŐŝĐ�ĂŶĚ�ƚĂĐƟĐĂů�
advice on workplace issues.

Over the years, L&E Global has received accolades 

from esteemed legal industry insiders, including, 

ĂŵŽŶŐ� ŽƚŚĞƌƐ͕� �ŚĂŵďĞƌƐ� 'ůŽďĂů� ;͚�ůŝƚĞ͛� 'ůŽďĂůͲtŝĚĞ�
�ŵƉůŽǇŵĞŶƚ� >Ăǁ� EĞƚǁŽƌŬƐͿ͕� dŚĞ� >ĂǁǇĞƌ� �ǁĂƌĚƐ�
;͚'ůŽďĂů�EĞƚǁŽƌŬ�ŽĨ�ƚŚĞ�zĞĂƌ͛Ϳ�ĂŶĚ�dŚĞ�&ŝŶĂŶĐŝĂů�dŝŵĞƐ�
/ŶŶŽǀĂƟǀĞ� >ĂǁǇĞƌƐ� ZĞƉŽƌƚ� ;�ŽŵŵĞŶĚĞĚ� ĂƐ� Ă� ͚>ĞŐĂů�
/ŶĚƵƐƚƌǇ�WŝŽŶĞĞƌ͛͘ ͘͘Ϳ͘

�KEd��d�h^
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ĐŽŶƐƵůƚĂƟŽŶ͕�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ŽŶĞ�ŽĨ�ŽƵƌ�ŵĞŵďĞƌ�ĮƌŵƐ�
Žƌ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�ŽĸĐĞ͘�tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐƉĞĂŬŝŶŐ�
with you.

L&E Global
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